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As a book that focuses specifically on the use of motivational interviewing (MI) in relation to social work, this is a very important contribution to the literature. Social workers may frequently think of MI as a method of working with clients experiencing addiction problems. However, Melinda Hohman, with the help of various contributors, highlights the value of this approach in working with a diverse range of issues including, for example, intimate partner violence and child protection. It is refreshing to see that the examples that are used span the micro, mezzo and macro levels of social work practice. Thus the book is appealing to those working in diverse settings, whether with individuals, groups or communities. The practice examples are nicely balanced with theoretical elements, with the various chapters drawing on a range of social psychological theories, which are clearly explained.
The book begins by highlighting the relevance of MI to Social Work practice, emphasising in particular the congruence between the values of MI and the values of professional social workers. It then provides a very accessible discussion of what is at the heart of MI, including the principles, the skills and the theoretical underpinnings. From there, chapters 3-8 focus on particular elements or principles of MI (such as engagement and assessment, expressing empathy, developing discrepancy, rolling with resistance etc). These chapters follow a specific structure: The principle is explained and discussed in detail, with very good use made of research evidence. This is followed by a case example where a section of an interview between a social worker and client/clients is provided and analysed, with the key MI skills clearly labelled within the dialogue. These examples provide an excellent resource to those learning motivational interviewing for the first time and to those honing the skills that they already have. 
The final two chapters are somewhat different. In Chapter 9, three social work practitioners providing narratives of their experiences integrating MI into their practice at micro, mezzo and macro levels. These accounts will provide encouragement to social workers who might wonder if it is really possible to start using this approach, particularly when very different approaches are dominant within their agencies. Chapter 10, the concluding chapter, may be particularly useful for educators as it provides a model for teaching MI.
The book certainly has a strong North American feel to it. Only two of the 11 contributors are based outside of North America and there often seems to be an assumption that the reader is in the United States. In addition, while the book pays attention to diversity issues and the use of MI in cross-cultural settings, the diverse populations that are mentioned are generally groups living in the United States. While this is a disappointing limitation, the book is still highly relevant to educators, practitioners, and students across the globe. Some of the chapters (e.g. chapter 3 on engagement and assessment and chapter 5 on expressing empathy)  are also relevant to those simply learning basic social work/counselling skills, even when the focus is not on MI. Beyond social work, I believe that the book is also of relevance to other professionals interested in using MI in their practice (e.g. nurses, doctors, psychologists, counsellors, teachers etc). 
Overall, this book provides the reader with a very comprehensive understanding of MI and its relevance in working with social work clients. In keeping with Hohman’s encouraging last words to “give [MI] a try and see what happens”, I suggest that educators, students and practitioners try out this book and see where it takes them.
Reviewer: Muireann Ní Raghallaigh, Lecturer in Social Work, School of Applied Social Science, University College Dublin, Ireland.
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