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DEDICATION 
 
 

This plan is dedicated to the memory of Martin 

Naughton who was a member of Working Group 3 

who passed away before the plan was finished.  

 

Martin was a strong advocate and campaigner for 

people with disabilities and believed in “Nothing 

about us, without us”. 

 

 

 

 

 

 

 

 

 

 

 

  

http://www.theatnetwork.com/wp-content/uploads/2014/05/martin_naughton.png
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INTRODUCTION 
 

 

 

 

 

 
 

 
 

 
 

 

 

People with disabilities are people first, 

members of families, friends and 

neighbours. 

 

They have rights and responsibilities 

that go with being an adult just like 

everyone else. 

 

Having the right to participate in all 

aspects of life in Ireland is part of this. 

Experience shows us that people with 

disabilities are often seen as people 

that need to be cared for; so they are 

not part of decisions that are important 

in their lives at local, regional and 

national level.  

 

Families are also often left out of 

making decisions. 
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This Plan also includes families. 

People with disabilities need to be 

involved in decisions and have choice 

and control about the supports and 

services they get in life. 

 

This plan is for HSE funded supports 

and services. 

 

 

We must put the supports people need 

in place, so they can participate at all 

levels of decision making to put their 

rights into action to live ordinary lives 

in ordinary places. 
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SECTION 1: TRANSFORMING 

LIVES 
 

Transforming Lives was set up by the 

Government to look at how people with 

disabilities can live ordinary lives in 

ordinary places.   It looks at how people 

with disabilities can get the services 

and supports they want to live their 

lives.   

These services are funded by the HSE. 

 

Decision making is about how decisions 

are made and who makes them. 

 

Transforming Lives agrees that 

everyone has rights that they are 

entitled to.  These rights should not be 

taken away. Everyone has the right to 

participate in decisions that affect their 

lives.   
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The voice of people with disabilities and 

families should be heard wherever 

decisions are being made about their 

lives – for example, in their own life, in 

the community, with the HSE or with 

Government. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

How Working Group 3 Made the 

Draft Plan 

 

Working group 3 was set up in 2014.  

Their job was to make the plan to 

include people with disabilities and 

families in decision making. 

 

People with disabilities, family 

members, service providers and 

representatives from the HSE were 

included in Working Group 3.  
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How We Worked Together as a 

Group 

 

 

 

We had 7 meetings together to make 

the plan. 

 

We thought about a lot of things that 

were important to us. 

We put our ideas together in a plan. 

 

  

 

 

 

 

Use of the term “Disability” 

We talked about the word “disability”.  

Some people didn’t like the word, 

others thought it was OK. 

 

We agreed that we would use “person 

with a disability” or “people with a 

disability” in the plan.   

 

  

 

 

 

 

  

“Disability” 
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Learning from the Plan and Others 

The things we learned from doing this 

Plan together will be written down. 

We know that we don’t need to do all 

the work ourselves.   

 

The National Disability Authority did 

some research with us. 

 

 

 

 

 

Consultation:  We asked other people 

what they thought of the Draft Plan.  

We did this online and in consultation 

groups. We had accessible information, 

presentations videos and an online 

survey to help people have their say 

about the Plan. 
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SECTION 2: WHAT IS EFFECTIVE 

PARTICIPATION IN DECISION MAKING? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Effective Participation is about having 

knowledge and the freedom and the 

power to use it.   

 

It is about making your own choices 

and decisions. 

 

It is not about tokenism.  It is about 

treating everyone equally.   

It is about changing attitudes and 

culture. 

 

There are 2 very important principles to 

effective participation: 

1. Human Rights:  Everyone is equal 

and has the same rights.  Nobody 

can discriminate against another 

person.  The UN Convention on the 

Rights of Persons with Disabilities 
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talks about the right to participate 

in important decisions. 

2. Equality:  This is about making sure 

that people with disabilities are 

treated the same as anyone else.  

While every person is equal before 

the law, society has to work hard to 

make sure that equality happens for 

everyone. 

 

Disability Equality is part of 

equality:  Like many other people in 

Ireland, people with disabilities have 

not been included in society.  Many 

people are working hard at in their 

communities to make this happen.   

  

Levels of Decision Making 

There are different levels of decisions: 

 There are personal decisions that you 

make in your own life about yourself 
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 There are local decisions that may 

change things for a group of people in 

your area 

 There are regional decisions that will 

change things for a group of people in 

a bigger area of the country like 

Munster or Leinster. The Regional part 

of this is called a CHO.  

 There are national decisions that can 

change things for people all over 

Ireland.  

 

At local, regional and national levels 

people with disabilities do not have 

their voice heard enough.  They do not 

have enough chances to take part in 

making important decisions.  We want 

this plan to change this. 
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Current Decision Making 

Working Group 3 looked at all the 

decision making groups and committees 

that are working now.  The found that: 

 A big barrier to taking part in decision 

making is the lack of knowledge about 

what is happening at the moment. 

 HSE, Government, service providers, 

and organisations who work with, or 

for, people with disabilities,                                                                                                                                                                                                                                                                                                                                                                                 

are over represented on groups who 

make decisions. This means there are 

too many people on groups. 

 People living with the experience of 

disability, and families, are under 

represented on groups who make 

decisions. This means there are not 

enough people on groups. 

Working Group 3 said: 

 This is not right.   
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 A quota system might help.  This 

quota system would mean that an 

equal number of people with 

disabilities would be on groups. 

 There should be lots of meetings with 

people with disabilities and the HSE.  

These meetings would show how 

important it is to include people with 

disabilities in decision making. 

 

Barriers to Effective Participation in 

Decision-Making 

 

A barrier is something that blocks 

something or makes it hard to do 

something.  

Some barriers are easy to see. 

Some are hard to see.  

Some of the barriers to effective 

participation in decision making are: 

Attitudes; Communication; 
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Accessibility, Experience and 

Knowledge; How Meetings Work and 

lack of change. 

Attitudes 

Some people have a bad attitude 

towards people with disabilities. 

This means they do not respect them.  

It is hard for people to take part in 

making decisions when this happens. 

 

Communication 

People communicate in many different 

ways: speaking, signing, reading, 

braille, using images, multi-media 

devices, through body language, 

movement, facial expressions, etc.  

Sometimes it is difficult for people to 

take part in making decisions if people 

do not understand the way they 

communicate. 
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Experience and Knowledge  

People with disabilities have a lot of 

experience in their own lives. 

Sometimes people do not understand 

this or respect this. 

Sometimes people with disabilities do 

not have all the information or 

knowledge they need to take part. 

This could be because they did not 

learn about the subject before. 

 

How meetings work. 

It can be hard to understand how 

meetings work.  

It can be hard to understand what 

should happen, especially if you have 

never been to a meeting before.   

If you find meetings hard, it will be 

hard for you to take part in making 

decisions. 
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Lack of change  

People with disabilities are sad and 

frustrated that when they take part in 

decision making now that it does not 

turn into real change.  

 

It is important that participation means 

something real and that change 

happens after people give their 

opinions and advice to bodies like the 

HSE. 
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SECTION 3: THE PLAN FOR EFFECTIVE 

PARTICIPATION IN DECISION MAKING 
 

 

 

 

Part 1:  Values 

Values are the things that we think 

are really important when we are 

working.  

 

They connect things together and 

explain why we do the things we 

do.  

 

These 4 values are the most 

important ones for effective 

participation: 

They are:  

1. Autonomy 

2. Respect 

3. Creative Responses  

4. Mutual Support 
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1. Autonomy  

Autonomy is about having the 

freedom and the power to make 

your own choices and decisions. 

This helps you to have self-esteem 

and self-worth. 

In your own life you should have 

the freedom and power to make 

your own decisions. 

You should be able to direct and 

have a say in the supports you 

need or the supports you do not 

need. 

You might need support to do this 

sometimes.  That support should 

be there for you. 

If autonomy is a real value, people 

with disabilities and families will be 

included in decision making at all 

levels because their voices and 

opinions will be valued. 
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2. Respect 

Respect is really important in all 

relationships.  It means that people 

trust each other. It means that we 

understand people have experience 

in their own lives.  

They have learned important things 

that they can share with others. 

It means we must really listen to 

what people have to say. For 

example, in decisions about your 

own life, you should be at all 

meetings and discussions and never 

left out. 

Respect also means that people 

have a right to their own privacy. 

We must also make sure we treat 

information with confidentiality. 

This means that we do not share 

private and personal details with 

other people outside the group.  
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We must respect every part of a 

person’s life when they are making 

decisions about their own life.  

We must respect people and their 

decisions when we are making 

policy decisions too. 

If respect is a real value more 

people with disabilities and families 

will be involved in decisions when 

policy is being made because their 

experience will be respected. 

 

 

 

 

 

 

3. Creative responses  

This is about being open to new 

ideas and new ways of working. It 

means “thinking outside the box. 

 

It is about listening and finding 

ways that work well for each 

person. It is not always about fixing 

things for someone. 
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When you are making decisions in 

your personal life it is about finding 

ways for you to understand 

information and make your 

decisions in the best way for you. 

When we make policy decisions 

creative responses is about 

understanding what individuals 

need to live their lives. 

It is also about understanding that 

one size does not fit all.  Everyone 

has different needs and you should 

be able to get the supports that suit 

your life. 

If creative responses is a real value, 

we will see the HSE and other 

bodies make changes in the way 

that they work to bring in new ways 

of working to include people with all 

kinds of disabilities and families in 

decision making. 
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4. Mutual Support 

Mutual support is about how we 

support each other.  We all need 

other people in our lives, our 

family, our friends, our neighbours, 

our community. 

Mutual support is about everybody, 

no matter if we have a disability or 

not. 

Mutual Support is also about how 

we work together. 

 

It is important when we make 

decisions in our lives, that we 

understand that relationships and 

the other people in our lives, are 

important. We make better 

decisions when we work together in 

partnership. 
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When we make decisions about 

policy it is important that people 

with disabilities and their families 

have the support they need to take 

part. 

 

If mutual support is a real value we 

will see changes happen in the way 

the HSE and others work for 

everybody, not just sometimes or 

for some decisions. It will be about 

real inclusion and community 

engagement.   

 

Nobody will be left out. 

 

People who communicate in 

different ways will be included and 

supported too. 
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We will see reviews of the way 

things are done happening often 

and assistive technology and other 

supports will be upgraded so people 

can use them well to participate. 

It will mean that everyone involved 

in decisions will adapt and change 

to work together and not just 

people with disabilities. 
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PART 2:  SUPPORTS NEEDED FOR 

EFFECTIVE PARTICIPATION IN 

DECISION-MAKING 
 

 Working group 3 came up with 

supports people need to 

participate in decision making. 

They did this because at the 

moment, people with disabilities 

often feel left out of decisions.  

 

It is important that we realise that 

there are laws in Ireland to protect 

the rights and equality of all 

people.  

 

Good supports will help people to 

be equal.  
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 Ways to change and Challenge 

Bad Attitudes  

 

 Include people in a real way – 

being open to, and really 

hearing, the voices and valuing 

the experience of those living 

with a disability. 

 

 Make sure people with 

disabilities have the power to 

be ‘experts’ – They need to 

know their experience is 

important and valued.  “We 

have been there, worn the t-

shirt and walked the walk” as 

some members said. 

Understanding that people are 

experts will show greater respect 

to people and show an 

understanding of autonomy. 
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 Offer training and give people 

the tools to support them to 

take part. This includes people 

with and without disabilities. 

 

 

 

Ways to make communication 

better  

 Talk directly to people, and 

respect the person who is 

being communicated with. 

 Ask people how they want to 

communicate – what works 

best for them? 

 Explain information and 

decisions clearly in plain 

English.  

 Work with organisations to find 

lots of different ways of 

showing information like Sign 

interpretation, audio 

equipment, Plain English and 
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easy-to-read, new technology 

etc.  People should be able to 

get these very easily when 

they need them. 

 

 

 

 

 

 

 

 
 

Ways to make meetings work 

better  

Taking part on equal terms at 

meetings is really important. 

 Plan meetings well so that 

everyone is included. 

 

 Use accessible places with a 

good size of room. 

 

 Make sure you have enough 

time for the meeting to get to 

the meeting. Make sure that 

there is time for all voices to 

be heard. 
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Make meetings welcoming and 

comfortable. Have lots of 

breaks. 

Use many ways of showing 

information video, group 

exercises, rather than just 

PowerPoint. 

Make sure people have the 

support they need in meetings. 

Make sure interpretative 

services are available for those 

who need them. 

Use Plain English. 

Have a good chairperson. 

Have regular check-ins to 

make sure everyone 

understands what’s going on. 

Have minutes of meetings 

accessible for all participants, 

for example, audio, easy-to-

read etc. 
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Give information to everyone 

on time so they can read it. 

Make sure people have support 

to check information before 

meetings if they need to. 

 

 

 

 

 

 

 

 

Access  

Give people funding so they can 

get to meetings. Pay them for 

transport, and other expenses. 

Make sure accessible transport is 

available. 

Make sure venues are wheelchair 

accessible and that they are 

always accessible so that everyone 

uses same entrances, areas and 

exits. 

Everyone should be able to access 

all parts of meeting areas, 

including restaurants, so everyone 

can be together and so that 

everyone is equal at all times. 
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Ways to support knowledge 

and experience 

It is important to make sure we 

respect everyone’s knowledge and 

experience.  

We should also remember that 

experience will grow and change 

over time as people get used to 

participating. 

Valuing Knowledge and experience 

also includes paying people for 

their expenses and the work that 

they do.  

There are different levels of this. 

Payment of expenses 

These include costs of attending 

and participating in consultations 

that are the same for everyone 

who attends; For example: Travel 

costs, accommodation costs or 

childcare costs etc 
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Payment for supports needed 

These include expenses that may 

only be relevant to experts by 

experience and not other 

contributors as described in the 

barriers to effective participation: 

For example: Personal Assistance 

Hours, special equipment or 

technology or sign language 

interpretation, accessible 

materials. 

Payment for time spent in 

Consultation 

This can be a stipend and should 

be given when all other members 

of the consultation are receiving 

the same stipend. There may be 

times, when no one gets a stipend 

and consult or give their opinion 

on a voluntary basis.  
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Payment for expertise 

At times experts by experience 

are asked to participate in 

providing training or to give 

specific experience, rather than 

giving an opinion. When this 

happens people should be paid. 

Examples of skills include: 

Creating easy to read information 

by focus group, facilitating 

training or workshops   

 We should include the 

experience of people with 

disabilities and families in all 

discussions and decisions. 

 

 There should be a level playing 

field so that everyone is the 

same and that the group is 

made up of lots of different 

people. 
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 Everyone should have a chance 

to have their say in the 

meeting. All voices should be 

equal. 

 When people participate in 

meetings and decisions action 

needs to happen afterwards. 

 

Making change happen 

It is really important that after 

people participate that change 

happens.  

People need to have good ways of 

giving feedback about decisions.  

People need to always know how 

they can give feedback and 

organisations should look for 

feedback regularly and make it 

clear how they want to get it. 
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There needs to be systems to 

make sure that the change that 

happens is the right one for 

people and it needs to be tracked 

and looked at again over time. 

This means testing things out 

before any big decisions are 

made. 

 

 The Bigger Picture 

Working group 3 understands 

developing effective participation 

for people with disabilities and 

families is not only a job for the 

HSE. There are many other things 

that could help make it happen 

and these are listed below.  

 

Ireland has ratified the UN 

Convention on the Rights of Persons 

https://www.bing.com/images/search?q=uncrpd&view=detailv2&&id=635A3271A4847A7DEB9D774C156C03BE7809596A&selectedIndex=23&ccid=sY2o5TmM&simid=608035892792265932&thid=OIP.Mb18da8e5398c87a0fbd045f484ff64beo0
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with Disabilities.  Article 12 of the 

Convention says that people have a 

right to make decisions.    

 

 Ireland should sign the Optional 

Protocol of the UN Convention. This 

means the UN can then get reports 

from people in Ireland who think 

they have been treated badly. 

 

Every country has a group that looks 

at how the UN Convention is 

working.  The Irish Government 

needs to make sure that many 

people with disabilities and families 

are on this group.  

 

The Irish Government should put 

into action all the parts of the 

Assisted Decision-Making (Capacity) 

Act. 

https://www.bing.com/images/search?q=report&view=detailv2&&id=FFC7F20AE06C102B00CD214C019C526E83307CC9&selectedIndex=2&ccid=78L5b6FE&simid=607995975373555725&thid=OIP.Mefc2f96fa144de0d4b940ab663784269o0
https://www.bing.com/images/search?q=monitoring&view=detailv2&&id=C5EF5104101D34DC0C4D6C5437E0A0D41ED7B92E&selectedIndex=0&ccid=11jsB99V&simid=608006399257480913&thid=OIP.Md758ec07df55ab4686125a5fa134b31fH0
https://www.bing.com/images/search?q=time+to+make+decisions&view=detailv2&&id=C9F132976C570A4F62224CD16EA8745778DC7F79&selectedIndex=11&ccid=eeT2k4Ga&simid=607989605927488211&thid=OIP.M79e4f693819a2d58c7b86c70e3e73d66o0
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Make sure that law under the Irish 

Human Rights and Equality 

Commission Act (2014) is 

implemented so that people are free 

from discrimination. It also needs to 

be monitored and checked in 

partnership with people with 

disabilities and families. 

At a local level, Public Participation Networks (PPN) 

are now in each local authority area in the country.  

These give power to communities to drive change 

from community level. 

These groups offer an opportunity for people with a 

disability and families to discuss issues of common 

concern and elect people onto other decision-

making groups, for example, local community 

development groups, and others. 

  



41 
 

PART 3: STRATEGIES - THE PLAN OF 

ACTION  

 

1. Making the Laws and Policy so 

that different agencies can work 

together 

 

 

2. The structures that to be put in 

place at regional and national 

level. 

 

3. Developing the Culture and new 

ways of working. 

 

 

 

4. Making sure the new way of 

working keeps happening. 

 

 

 

 

 

https://www.bing.com/images/search?q=hse+cho+areas&view=detailv2&&id=43E5B457EFCB2C9CD23BD0D7C2BBC655BF110351&selectedIndex=0&ccid=TC4o/qpk&simid=607988265894216658&thid=OIP.M4c2e28feaa64d2eee30990a8730cecd0o0
https://www.bing.com/images/search?q=new+ways+of+working&view=detailv2&&id=B786AF1CBEE2681E12EA9E4AFF1B248ECD1FC469&selectedIndex=1&ccid=aaNoq3Ix&simid=608030695882099698&thid=OIP.M69a368ab7231e13d3d2aba56d2c56529o0
https://www.bing.com/images/search?q=New+Way+&view=detailv2&&id=AD5EFA084A943F05FA1194C0D84D8B81F36E345A&selectedIndex=0&ccid=dMmWQYxY&simid=608013181005661392&thid=OIP.M74c996418c58e82e1ef22009c1cb0a1bo0
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1. Making the Laws and Policy 

so that different agencies 

can work together 

The HSE will give this Plan to 

Government Departments so that 

those departments can work in the 

bigger picture. The HSE will also 

promote the Plan. 

The HSE will give this Plan to all 

the organisations that they work 

with. They will also promote it to 

those organisations to create 

awareness and support the work of 

the Plan.  

 

 

2. What needs to be put in 

place at local, regional and 

national level? 

https://www.bing.com/images/search?q=hse+cho+areas&view=detailv2&&id=43E5B457EFCB2C9CD23BD0D7C2BBC655BF110351&selectedIndex=0&ccid=TC4o/qpk&simid=607988265894216658&thid=OIP.M4c2e28feaa64d2eee30990a8730cecd0o0
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Make a strategy in partnership with 

people with disabilities and families 

to set up independently funded and 

independently resourced Disabled 

Person’s Organisations (DPOs) or 

Self-Representing Organisations of 

people with disabilities themselves.  

These groups would need to be 

local first of all and feed into 

regional and national structures. An 

example of an organisation like this 

is the National Platform for Self 

Advocates. 

They would give people a chance to 

talk about things that are 

important to them.   

And help to look at ideas for 

making things better. 
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The HSE needs to support the CHO 

Disability Committees and the 

National Disability Committee so 

that they work well. 

These committees need grow and 

have enough people with 

disabilities and families represented 

on them. More people with 

disabilities need to be on new and 

older committees. 

The committees need to have an 

independent facilitator to make 

sure they work well. 

 

3. Developing the Culture and 

new ways of Working 

 

 

 

Awareness raising and training for 

everyone involved in the delivery of 

supports and services needs to be 

made available. 

https://www.bing.com/images/search?q=new+ways+of+working&view=detailv2&&id=B786AF1CBEE2681E12EA9E4AFF1B248ECD1FC469&selectedIndex=1&ccid=aaNoq3Ix&simid=608030695882099698&thid=OIP.M69a368ab7231e13d3d2aba56d2c56529o0
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This training needs to be planned 

and carried out in partnership with 

people with a disability and 

families. 

 

 

The HSE and Service Providers 

should support more people with a 

disability, and families to be 

specialists and people who connect 

in the community. This might be 

for short and long periods of time 

across all projects. The budgets 

need to be in place for this. 

  

 

 Disability funding including 

personal budgets should be rolled 

out. This will help make sure that 

people with disabilities will have a 

way to direct and control their 

lives.   
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Capacity building for people with 

disabilities can include training and 

mentoring of people with 

disabilities by other people with 

disabilities who have experience of 

participating in decision making. 

 

 

 

 

 

 

 

 

 

 
 

Many and different points of 

contact 

Local conferences or one-off days 

where local, regional or national 

issues are discussed like: 

Discussion groups or themed 

workshops which look at certain 

issues or concerns 

Online communication like 

discussion forums or 

questionnaires for feedback 

 

https://www.bing.com/images/search?q=conference&view=detailv2&&id=4731E8A72FCA62FFD644B47D5D7AF369C1E875CB&selectedIndex=3&ccid=5UK3s+og&simid=608024850430364658&thid=OIP.Me542b7b3ea2057f6ac7c7a1b4ff8cc39o0


47 
 

 

 
 

 
 

 
 

 

 

Setting up focus and consultation 

groups to examine the impact of 

any proposed plans on people's 

lives  

Have presentations, video, 

recorded inputs to proposed plans 

or policies. 

 

 

 

 

Service providers get their funding 

from the HSE through Service 

Level Arrangements, which have 

conditions.   

The HSE needs to have clear 

conditions to show that funding 

also depends on services making 

sure people with disabilities, and 

families, are enabled to effectively 

participate in decision making 
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4. How can we make sure the 

new way of working keeps 

happening? 

 

 

The HSE, in partnership with 

people with disabilities, and 

families, need to set up a 

framework or way and collect 

information on how participation is 

working at each CHO level and at 

National Disability Committee and 

make sure the HSE and others are 

taking responsibility for their 

actions. 

 
 

 

 

 

Ongoing funding in advocacy and 

training for people with a disability 

needs to be available. 

 

 

https://www.bing.com/images/search?q=New+Way+&view=detailv2&&id=AD5EFA084A943F05FA1194C0D84D8B81F36E345A&selectedIndex=0&ccid=dMmWQYxY&simid=608013181005661392&thid=OIP.M74c996418c58e82e1ef22009c1cb0a1bo0
https://www.bing.com/images/search?q=information+gathering&view=detailv2&&id=90C49C9D9AB9FB88B177DA3B5EA343192AF8BB4D&selectedIndex=44&ccid=F5jKdivf&simid=608050049003556154&thid=OIP.M1798ca762bdf4cbf2b8d1c33f03a8efao0
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This is to make sure that they can 

continue to participate effectively 

in the different levels of decision 

making groups, locally, regionally 

and nationally 
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RECOMMENDATIONS FROM 

WORKING GROUP 3 TO 

TRANSFORMING LIVES NATIONAL 

STEERING GROUP 

 

We ask the Steering Group to recommend to 

the HSE that they: 

 Publish this Plan to make it 

accessible to a wide range of 

people. This should include: a short 

version, an easy to read version, a 

chart/poster, a braille version and a 

video version with sign language. 

 

 

 

Set up an Implementation Group to 

put the plan into practice now. 

Their job will be to make an 

implementation plan for the 

effective participation of people 

with disabilities, and families, in 

decision making. 



51 
 

 

 

 

 

 

 

 

 

Set aside now enough resources 

(people and funding) to start the 

implementation of this Plan. 

This can be done by setting up a 

panel of speakers and trainers, 

including people with a disability, 

and families. 

Their job will be to deliver 

awareness raising and training 

sessions on the Plan across each of 

the 9 HSE areas 
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CONCLUSION  
 

Once this plan is in place it needs to be 

measured and reviewed to see how it is 

working  

Ways to measure how it is working 

include: 

 Seeing the development of local self-

advocacy groups for people with 

disability and seeing them grow so lots 

of people have opportunities to 

participate in local, regional and national 

decisions. 

 Seeing the development of structures or 

ways, people with disabilities can have 

their own voice heard 

 

 The development of networks where 

families can have their voice heard. 
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 Seeing power changing in decision 

making, where the voices of people with 

disabilities grows for all decisions. 

 Seeing people with disabilities taking 

part more in all areas of life including, 

civil, social and political areas of life. 

 It is people with disabilities and families 

who will be able to see the greatest 

amount of change themselves. 

 

 

 

 

 

 

 

 

 

 

 

 



54 
 

Who was in Working Group 3  

 

Jonathan Angus  
Niall Keane  

Bridget Boyle  
Peter Kearns  

Brian Carroll  

Kieran Kennedy  
Rachel Cassen  

Des Kenny  
Paddy Connolly (Chair)  

Gary Lee  
Rachel Creevey  

Dermot Lowndes  
Fionn Crombie Angus  

Marian Maloney  

Tony Darmody  
Kathleen McTeigue  

Anne Marie Duffy  
Martin Naughton (RIP)  

Teresa Dykes  
Louise Nolan  

Frances Finucane Butler  
Adrian Noonan  

Annette Fitzgibbon  

Sam O’Connor 
Jane Fitzpatrick  

Noreen O’Driscoll  
Annmarie Flanagan  

Liam O’Dwyer  
Kathleen Gittens  



55 
 

Sarah Rennick  

Geraldine Graydon  
Tracey Treanor  

Alice Griffin  
Mary Walshe  

Padraic Hayes  
 

 


