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Derry Well Woman 
At the Forefront of Women's Hea I tti 



Derry Well Wo~an Staff and Cor;r·l'mrttee 2006-07 
~ --~ •; .. ·~.:..i . . . . . lir .•:· · , . ;, . · . 

,.. ~· . 

Front row seated, left to right: Nuala Doherty (Chair), Ba irbre de Brun, Mary Diamond 

Second row sta nding, left to ri ght Anne Ca mpbell, Patricia McAdams, Monica McDaid, Ka ren Meehan, Joni Gamble, Chri st ine 
O'Kane, Philomena Melaugh (Secretary), Deirdre O'Hara 

Third row standing, left to right: Mari na Sweeney, Mary McColgan, Daw n Brad ley, Crionna Brow n, Roberta O'Donnell, Pat ricia 
Villa, Gera ld ine Kel ly (Vice-Chair) 

Back row stand ing, left to right Sally Ruddy, Pat McAteer 

Not pictu red: Susan Gibson (Manager), Diane Greer, Marie Devlin (Treasurer) Leona Scott, Sharon McGauley 

"Derry Well Woman group has been hailed as 'an inspira tion for us all' by Sinn Fein MEP Bairbre de Brun. Speaking at the 

Derry Well Woman AGM, she paid tribute to the work of the group and that she hopes a return of the North 's Assembly 

could see a renewed emphasis on the social and economic determinants of health. I want to take th is opportunity to 

pay tribute to the work of Derry Well Woman and your commitment to improving the health of women, families and 

whole communities across the North West. In particular I want to commend your work in tacking inequality, on involving 

women in decision making about health and social services and your pioneering work in relation to the impact of conflict 

on health. You have also received well deserved recognition for your counselling work and your work on cancer Your 
approach to these issues is an example to us all." 

Derry Journa l, June 2006 
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Women's Health Council 
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I am very pleased to present t his yea r 's)~bb~i o"1·t~~~mrewell w.oman by both looking. back 
on a yea r .of challenge and growth amG ©P.~~/o!w.J~ne'f and exc1t1ng developments. Thi s 

was a year 1n w hich members of our tearri ~~ffekd e ~5?l~taf;;iQW8f1'ng wh ich we, as a team, 
experienced loss following the d~athS.(:)•f..Ji.limm tee Secreta ry Monica Doherty and Sarah Wa lker, a 
member of our Generic Counselling t~~ .. 3· ·5 . O .f 

. . •Cl," ' f . 7. n 
Our experience of loss challenged us individually ir:i te rms of our flexibilil and challenged us as a 
team in terms of our character. It is w ith genuine pride and joy that I reflect on how we both met 
these challenges and how as a group of committed and caring women together have delivered an 
impressive body of work. I am particularly pleased that in mainta ining our commitment to being at 
the forefront of Women's Hea lth we have delivered a new range of programmes addressing key areas 
of unmet need. Our success in delivering this comprehensive and busy programme is due in no sma ll 
measures to our strength as a team. I have no doubt that ou r commitment to and care for each other has created this strength. 

Welcom ing back the Manager of our staff team, Susan Gibson, has been a ca use fo r ce lebration. Her return has energised and 
revitalised the team and its work. I wou ld like to take this opportun ity to thank Karen Meehan who admirably led the team in 
Susan's absence at a time of great personal stra in. 

Shortly after Susan's return in October she oversaw the recruitment of Sharon Mc Gauley as Sen ior Adm ini strative Officer and 
Leona Scott as Co-ord inator of the "Exercising Our Right to Participate" Programme. I welcome both to our staff team and 
look fo rwa rd to working with t hem in t he com ing yea r. Sharon replaces Christine O' Kane w ho has moved into the position of 
Harmony Project Co-Coordinator vacated by Deirdre O'Hara. Deirdre and Dawn Heaney, former creche worker left this yea r and 
I would like to thank them for their va luable contribut ion to Derry Well Woman. During the year we have ma intained that core 
body of work which has been central to Derry Well Woman fo r many yea rs and includes; counsell ing; courses; creche; cancer 
and cross-border work-a ll of w hich is detailed in this report. 

To that core programme we have thi s year added a growing body of work focussing on: 
Child Health and Well Being w hich now includes Baby Massage, Behaviour Management, Sleep Cli nic and Yoga for 
Chi ldren. 1

' 

The Exercising Our Right To Participate affirms not on ly our commitment to Older Women but also their desire to 
partic ipate in a programme specifica lly ta ilored to meet their needs. 
an expanded programme for women and families living w ith an Eating Disorder. 

I thank all of the staff who have made this work possible. Their ded icat ion, commitment and flexibil ity this yea1· has been 
impress ive. The work and support of my co lleagues in the comm ittee has also been impress ive. As Committee Members ours 
is a very hands on ro le, we are closely involved in the business of Derry Well Woman, supporting staff, shaping programme 
development and mon itoring its delivery. 

I thank my co lleagues on the committee fo r the ir constant commitment to the business of Derry Well Woman. I thank Mary 
Diamond for her support to me and the love and support she has brought to individua l staff members. I thank Gera ldine Kel ly 
who stepped into the role of Vice Chair and provided support and advice to staff and committee t hat was both sound and 
practica l. To our membership this year I welcome Anne Campbell and Sa lly Bonner each of whom has bi-ought an inva luable 
insight, knowledge and experience. Anne's contribution in a yea r of persona l pain is particu larly apprec iated and acknowledged 
by the committee. 

I referred ea rli er to ou r strength as a team. It is from a position of strength that we w ill face our work in the yea r ahead. 
That work will invo lve securing our futu re amidst the changes that the Review of Public Administration represents. 
We w ill play a role in Community Plann ing, liaising w ith our co lleagues in the Women's Sector and others. We will expand and 
build on the Cross Border work we are engaged in. Specifically we will continue to deliver both core and new programmes 
across the North West from Limavady to Leitr im. We wi ll run the International Hea lth Conference and we w il l lead on the 
development of lrelands first Cross Border Anti -Exclusion Action Plan next year. Next year, as in others, we will deliver on our 
commitment to improving the Health and Well Being of women, fam ilies and communities and to tack ling causes and effects of 
hea lth inequa lities 

Most importantly next yea r our work will be developed and delive1·ed together by a team of women driven by a col lab rative 
commitment to Derry Well Woman and its ethm. 

Nuala Doherty 
Chairperson 
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Se~retary's Report 

There were 11 well attended Management Committee meetings between May 2006 
and April 2007 and as usual they were very lively and thought provoking. Much of the 

Committee's work this year centred on re-shaping the activity for w hich we are contracted 
with our loca l Trust. 

After five years as a very ded icated committee member Roberta O'Donnell resigned. We 
thank Roberta for her great contribution throughout her time w ith us. 

\\ 
We extend a warm welcome to Sa lly Bonner and Anne Campbel\ whose very va luable 
contribution this year has already made them indispensable and we hope they will both 
stay with us for some time to come. 

Three meetings of the Personnel Sub-Group were held. This sub committee has proved very useful by enabling more indepth 
discu ss ion on personnel issues than is possible at main committee meetings. 

The fol low ing ,policies were adopted during the year: 
P_rocurement Policy 
Publicity Po licy (amended) 
Mental Heaith in the Workplace Policy 
Document Retention Policy (amended) 
Travel Policy (amended) 

11 

A strategic planning day held in Derry Well Woman on 1 O February 2007 proved very fruitfu l in setting ta rgets and goa ls fo r the 
future of the organ isation. 

Christine, who as Sen ior Administrative Officer was ou r minute taker, has left us to take up another role w ithin Well Woman. She 
did a superb job and we w ish her al l the best in her new job. Thankfully we have struck gold with her replacement, Sharon, 
w ho in a very short time has already proved invaluable to the committee. 

A big welcome to Susan Gibson who is back and more full of vitality and enthusiasm than ever - if that is possible!I 

We were delighted that Mary Diamond was the recipient of the Ul ster Bank Person of the Yea r Award for Ca re. Mary was 
nominated by the Derry Well Woman Cancer Group and was one of ten recipients in different categories of Ach ievement. 

Sadly t his yea r we lost a very inspirationa l past committee member and a great friend of Derry Well Woman in Mon ica Doherty. 
We pay tribute to her and we al l miss her. 

.-
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Philomena Melaugh 
Secretary 



\ .. 

New Members 

It is quite unbelievable that a yea r has passed since I was invited to become a member 
of Derry Well Woman and it has been one w hich has personally been characterised by a 

range of mixed emotions and an appreciation of fa mily, fri ends and co lleagues w ho have 
touched and continue to have an influence iri my li fe. 

It was a yea r which was filled w ith an overwhelming sadness and emptiness after the death 
of my husband but one in which the love of family and friends made me appreciate that life 
is greatly enriched by the support of those around us. 

So it was w ith a certain degree of trepidation and anxiety that I began my first yea r as 
a committee member and whilst I looked forward to the experience, I was also slightly 
overwhelmed by the responsibi lity of the role. 

I have been involved with Derry Wel l Woman since 2002 when, as part of a resea rch team, 
I completed a project which considered the determinants of mental health in local counc il 
areas. Since then, I have always had the greatest admiration and respect for the women 
who work w ithin the organisation and continue to be amazed and inspired by the vast array 
of skills and huge enthusiasm which permeates the staff team and committee group. 

I only hope that I can bring some level of know ledge and experience to a bunch of highly 
ski lled, determined and dedicated women and to an organisation which continues to 
improve and enhance the lives of women in the North-West. 

Anne Campbell 
May 2007 

As a new member I was immediately astounded at the mul t iplicity and variety of the 
work undertaken by Derry Well Woman. It took me a considerable time to read into and 

understand svme of the areas of work and I am certa inly not up to speed as yet. 

The group is dynamic, enthusiastic, dedicated and also, in the co llective, holds a huge font 
of know ledge and abil ity around community, politica l and indeed legal issues. I found the 
enthusiasm w ith w hich they undertook both the micro and the macro actua lly contagious 
as you cou ld not possibly be part of the group w ithout being stricken by thi s. Their passion 
and dedication is phenomenal. I sat in bewilderment at the scope of expert ise arou nd 
the table and their w illi ngness to share ensured that I was made to feel very welcome and 
unafraid to add to or question discuss ion. 

It is important to have a group such as this w ho view the human problems of everyday life 
with a sympathetic eye while raising awareness publicly. This was a lea rning process for me 
and I am still on that lea rning curve but I truly enjoyed participa ti ng as a member of the 
management group and hope I cont ributed to some small degree in the course of the year. 

Sally Bonner 
May 2007 
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Manager's· Rep.o'rt 

11 woman w ho 
T o begin, I would li ke to thank al l in Derry :~he time to r_ecover 

supported me by giving me the space a Id by comm ittee 
from Breast Cancer last year. The space was hed who sensit ive ly 
and staff w ho took on my work for the year an t ·me w hen 
k ning at a I 
. ept me informed on all that w as happe Together they 
it was important for me to still feel connected. . forming and 
managed to stri ke that difficu lt balance between in 

protecting. 
·ft of time. Not j ust 

The most va luab le gift I w as given was the g i veto visit me, 
h . · e others ga 

t e time for me to get better but the t1m · 
to telephone me and counsel me. 

I must however 
Aware of the ri sks of si ng ling people out Chair She 
acknow ledge the role Nuala Doherty played as oudr·fficu l~ yea r to . 

· . · w hat w as a 1 
ep1tom1sed the We ll Woman ethos 1n bers 1 received 

· ·ttee mem 
lead in Derry Wel l Woman. From Com mi. rds letters, flowers, 
a sustained wave of good w ill expressed in ca ' 

g ifts and phone call s. 
. h orst days and 

Mary Diamond counselled me throug h t e w 

assured me that I w as going to live. 
. c I . being a member 

I ca nnot over express the pride and JOY I iee in make 
of a fantastic staff team of women w ho did, in everyway n In 

fD yWell Woma · ' 
real the supportive and caring ethos o err d . lead ing the 
particu lar I acknowledge the ro le that Karen playe inf] ted in 
team in my absence. The work of that staff team is re iec 

t his report. 

ears ago has g row n 
Our Cross Border Work - w hich began seven Y b n to · ·n w hen we ega 
s1gn1 cantly. Particular ly so in the last yea r, d for the 
lobby our pol iti cians on a shared cross border agen a C 
Nort h West. This political lobbying had its focu s in th~ ro;s 

Border Women's Health Question Time Event, w hen a mos tor 
from statutory sec 

100 people, poli t icians, senior managers h N rth 
o rgan isati ons and community activists from across t e ~ 
West, gathered in Derry to d iscuss reducing Exclusion an 

im proving their Hea lth & Well Being. 

f fth network w ill lead 
Over the next yea r we, acting on behal o e ' 
the deve lopment of lrelands 
fi rst Cross Border Ant i Exclusion 
Action Plan. We w ill present 

the p lan to an international 
aud ience in May 2008 w hen we 
w ill ru n a 2 day International 
Hea lt h Conference in t he City. 
Alt houg h our cross border 

work reflects our b iggest 

geog raph ica l spread in any 
one prog ramme, we have 

sign ificant ly expa nded t he 
geography over w hich we work 
in other programme areas also. 

Our cancer work, the Well 

Programme in particula r, has 

now been del ive red across the 

who le Western Hea lt h & Soc ia l 

Services Board I Western Health 

Socia l Ca re Trust area. We 

form ali se our ties w ith the p 
B h C enny 

ro n ancer Centre in Bristol. 

The Exercising Our Right to 

Participate project is being well 
received both w ith in and b 

. . eyond 
Derry - 1n Limavady and St rabane 

w here attendances at the Wal kin~ 
Group and Contemporary Dance \ 
Classes are high. I am delighted 
to welcome Leona Scott to th · 

. d IS 
project an to our team. The 

success of the project to date . d . 
, h is ue in 

Leona s ard work and energy no small rn 
. easure to 

We thank the Big LOTtery Fund c 
Th .d ior suppo t. e ev1 ence of attendances a r ing this w k 
. . swell as th or . 
improvements 1n well being of Id e se lf repo 

·d o er wo rted 
prov1 ea compe ll ing argument. men w ill w h 
c b in a case f ' e ope · 
1o r eyond the 1 yea r for w hich th· . or addition 1 ' 

' is proJect is f a resources 
Also funded for a further yea r b C , , Unded. 
· h H ' Y 0 mmun·t R 
1st e armony Project. On beha lf f 1 ·Y elations c .

1 to Deirdre O'Hara. Deirdre was o t he tea m I say go dobunc1 
. h PartofDer W o ye 

yea rs, we w 1s her well in her ne _ry ell Woma f 7 
Activ ity Group. We we lcome Ch w work w ith Strathfoyle ~or , 
H P . nst1ne O' Ka omen s 

arm ony roJect co-ord inator. I lo kc ne to the post of 
Ch . . h. o iorwa rd t 

nstine on t 1s growing prog r o working wi th 
of the Harmony Project is deliveamdme. Each of the 8 elements 

re in locat i 
However attendances, particu larly on the ons across the city. 
Focussed BriefTherapy come fr Adva nced Sol ution 

. I I , om across the N 
part1cu ar y pleased that so ma h . Orth West. we are 

k . ny t erap1sts fr . 
ta e part in the Advanced Solur F ' 0 m variou s sectors, 

ion ocussed BriefTh 
We hope next yea r to expand pro . . . erapy. 
p . d v1s1on delivered b h 

roJ ect an to continue meeting th Y t e Harmony 
comm unit ies affected by the Troub~~eeds of women and 

Key w it hin ou r in house provision c 
f ior women want · 
rom Trauma are our counse ll"ing . 1ng to recover 

' services part·ic 1 1 Counsell ing. ' u ar y Generi c 

hope next year to continue to 
respond pos itively to demand 
for provision beyond t he city. In 
add ition we hope next year to 

Derry Well Woman Manage r Susan Gibson and Committee Member Mary Diamond being 
presented with a cheque by p upils from St Ce celia's College, along with their teacher, 
Eileen Ennis. The pupils raised funds for Derry Well Woman by designing and selling 

greetings cards. 
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Manager's R_eport 

In add ition to maintaining a high level of provision we have th is 
year introduced new ways of working to manage our wa iting 
li st. We w ill contin ue with this focus next year. In additi on we 
hope next year to adopt a new supervision policy as we ll as an 
operational manual for cou nseliors. Consistent w ith the policy 
we w ill recruit additiona l members to our supervis ion tea m. 
We continue to ensure that our provision is compliant w ith al l 
standards and ethics described by both Department Health 
Social Services & Public Safety and BACP/IACP 

·Key to Derry Well Woman effectively meeting women's health 
needs is our ensuring the development of complementary and 
interwoven bodies of work, one example of w hich is on Eating 
Disorders. 

Thanks to fund ing from Big Lottery - Awards For All - we w ill this 
year deliver a 4 strand Ea ting Disorder Service to complement 
the one to one counse lling provision which we have offered for 

many years. 

Ou r new work, Transitions Support Group, Carers Group, 
Listen ing and Leadership Skills course, and Exerc ise course, 
w ill be delivered by a multidisciplinary team of skilled and 
experienced women. I we lcome Dr. Annmarie O' Hara, Dr. 
Catherine Mc Donnell, Marina Sweeney, Tina Gard iner and 
Simone Haessler to th is Eating Disorder Team. I know I speak 
fo r all w hen I w ish Siobhan Mc Keever congratu lations on the 
birth of her son and w ish her well during her trea tment. We look 

fq(ward to her rejoining our team. 

When I consider the va rious bod ies of work w hich require to be 
interwoven and li nked, it strikes me that it is our core, in hou se 
work, w hich is key. The support groups, courses and 

1
classes, 

cl inics, one off events and talks. It is through these, women are 
often first introduced to Derry Well Woman and from w hich they 
move to access other help. 

We have been delighted in the last yea r to add Medical 
Signposting to our core programme and welcome Dr. Bronagh 
Mc Mahon to our team. It is our hope next yea r that we w il l 
significantly alter our core work to ref1 ect a strateg ic focus on : 
Morbid ity and Mortality; Health Inequali t ies; Local Expressed 
Need and Gender Specifi c Intervention . Th is work w il l be 
del ivered both w ithin and beyond Derry Well Woman. 

I warmly welcome Sharon Mc Gauley who joined the team in 
February as our Sen ior Administrati ve Officer w ho w ill play a 
centra l role in resourci ng and support ing our core work. 

Supporting all our in house prog rammes is the creche. We thank 
Child ren In Need and DHSS&PS w ho last year provided fu rther 
fund ing for creche staff sa lari es. 

Our creche and child health programme provision has been one 
of our biggest areas of growth in the last yea r. As planned we 
have developed, and now deliver, a broad range of programmes · 
ai med at improving child health status and bui ld ing the parent/ 
child relationship. We w ill conti nue to add to th is growing body 

of work in the yea rs ahead. 

Final ly there is no doubt that 2006/07 was a difficult year for 
Derry Well Woman. 

From ou r commun ity we lost Mon ica DohPrty, Sa rah Wa lker & 
Annette Gormley all women who contributed to that strength to 
which Nuala alludes in her report. 

Ours is a strength made up of ou r ski lls, knowledge and 

experience - yes - but more than these, ou rs is a strength born 
of the surviva l and recovery of ordinary women from the real it ies 
of li fe, illness and loss. 

In our strength we have created a pface for all women, a place 
for women to be: - be strong - be fragile - experience joy and 
experience pa in. These circumsta nces ref1ect the natura l cycle 
of women's lives. As a women's organisation it is as it should be 
that we too move w ithin this cycle. It is important though to 
remember that we are moving, we are making progress and we 
wi ll continue to change women's lives. 

Monica Doherty 

When Monica d ied in May 2006 Derry Well 
Woman lost a woman who embodied much 
of what is core to our organisation and I, lost 
my best friend. In the late 1980's and before 
Monica formally joined Derry Well Woman we 
talked often about the burgeoning Well Woman 
movement of which I was part. 

Susan Gibson 
Manager 

Conversations about Derry Well Woman were to be part of our lives 
for the next 20 years. 
Before join ing the committee in 1994 Monica worked with Well 
Woman on fundraising and community activities. I remember 
particula rly her helping ca rry the Well Woman banner at a parade in 
the Brandywell /Bogside. It was a summer day and it seemed her easy 
warmth with people helped form a bond with in our new staff team. 
For six years from 1995 Monica did Voluntary work in the centre. She 
came in a few days a week to help out generally and to spend time 
listening to and supporting women who wanted help. 
She took part in many of the training programmes we ran for staff 
and volunteers. She was open and enthusiastic of new ideas, keen to 
take part in anything that was happening. 
Maybe because she was herself warm, even tactile with people, 
she embraced the new, complementary approaches to health and 
heal ing we brought to Derry Well Woman. 
Yet her openness, her warmth were based on something rock solid. 
Monica was brave. She combined an ordinary decency with an 
extraordinary courage. A courage perhaps never more in evidence 
than in her last year when she faced her own il lness and the death of 
Paddy, her husband. 
On ou r committee Monica shaped our decisions with her integrity 
and down to earth pragmatism. She had an absolute commitment 
to social justice and fair play - no doubt fuelled by her involvement 
over many years with the A.T.G.W.U in wh ich she was a Shop Steward 
and member of the Women's Activity Group. 
After leaving committee Monica remained close to Derry Well Woman. 
She was very much involved 1n the Po'iitive St ps In Later Life prOJeCt 
She helped organise and model in its Fash ion Show and ran a House 
Health Party for her friends and neighbours in High Park. 
It would be natu1al for neighbours to drif1 to her home fur any sort of 
party. She had spirit and energy to light ur- a room. 
She t·ertainly lit up Derry Well Woman. 
It is with love that I pay tribute to mv dear friend . 

Susan Gibson 
Mriy'Ol 
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Cross Border Women's Health Network 

THE NETWORK 

During the past yea r, membersh ip of t he Cross Border Women's Healt h Network has increased to include representation from 
the Centre fo r Cross Border Studies, lnishowen Partnership and lnishowen Women's Outreach. 

The aim of t he Network is to improve hea lt h status and reduce hea lt h inequalities throughout the north west reg ion by 
focuss ing on three areas of action: \ \ 

Research 
Action to reduce exclusion 
Advocacy and campaigning 

RESEARCH 

In March 2006 we commiss ioned the Inst itute of Public Hea lth in Ireland to ca rry out--r-esea rch to establish 
the impact of the Border and of t he conf1 ict on both sides of the Border on hea lth; 
women's role, particu larly as it impacts on menta l hea lt h, in ou r post conf1ict society. 

I\ 

The Resea rch ·steeri ng Group has held 6 meetings th roughout the course of the year to give di rection in ta ki ng fo rward the 
Research. 1 

The Institute began developing the Li terature Review in June 2006 and has secured ethica l approva l to ca rry out t he appropriate 
fi eldwork. 

Pilot interview s were conducted in the Derry area and 48 women were interviewed on a one-to-one basis and in focus groups 
throughout t he 8 Distri ct Council areas covered by the Cross Border Women's Healt h Network. In add it ion, individual interviews 
were conducted w ith service providers from both sides of th.e border. 

Findings from the Research will be presented at our AGM on Thursday 31st May 2007. 
The formal launch of the Report will be held in September 2007. 

Network members meet with the Research Te am 4th Septembe r 2006 

ACTIONS TO REDUCE EXCLUSION 

Cross Border Public Health Leadership Programme for Women 

This Programme was launched on 10th November 2006 at the Mill Pa rk Hotel, Donegal Town. There are 19 women from both 
sides of the border participati ng in the Programme. The Prog ramme will run unt il November 2007 combining both regular 
monthly Workshops and Action Learn ing Set meet ings. 

,-

8 Dorry Woll Woman 



Cr~s~ Border Women's Health Network 
II 

Participants at the launch of 
Public Health Leadership 
Prograrrune for Women 

Front Row L-R: Anne Kelly, AK 
General Management Services, 
Karen Meehan, Project Manager 
and Dorothy McKee, Red Hat 
Consulting 
Standing L-R: John O'Neill, 
Consultant, Pauline McGeown, 
Carol Hamilton, Rachel Boyd, 
Caroline Harkin, Jim Rafferty, 
Mary Doherty, Virginia Fox, 
John Lawson, Mary English, Lily 
Murphy and Teresa McGuinness 
Back Row L-R: Mary McKiernan, 
Mary McGeehan, Catherine 
Peoples, Maria Herron, Caroline 
Callaghan and Peg Sheehan 

The women part icipat ing on the Programme wi ll receive an ILM Level 5 Introductory Diploma in Management ensuring t hat 
progression routes to further education on either side of the border are accessible to them. 

In addition, the Prog ramme parti cipants w ill develop Ireland's fi rst Cross Border Women's Anti-Exclusion Action Plan. 
Leadership Prog ramme part icipants w ill work w ith representatives from our Target Groups in research and developing an 
Agenda fo r change on areas of mutual concern on both sides of the border in the north west region. The Plan will focus on 
addressing the ca uses and effects of social exclu sion by identifying actions which can and w ill be taken by Network members 
and others on a Cross Border basis. 

The Cross Border Women's Anti-Exclusion Action Plan will be launched in May 2008. 

ADVOCACY AND CAMPAIGNING 

We are delive ri ng on five specific area s of activity in respect of campaign ing and advocacy. 

(i) CROSS BORDER "UNDERSTANDING OUR CUSTOMER" 

HEALTH SECTOR 

During the past yea r we ran two 
sessions. Their purpose was to enable 
women from local communit ies to 
meet w ith the Senior Management 
Teams of statutory Network members 
to address issues of concern common 
to women living on both sides of t he 
border w ith t he h::::ipe of sharing best 
pract ice and identifying areas for cross 
border co-operat ion. 

The first Cross Border "Understanding 
our Customer" - Hea lth Sector event 
was held on 8th June 2006 in the Abbey 
Hotel, Donega l Town. Cross Border "Understanding our Customer" - Health Sector. Included in the 

photograph are representatives from Western Health and Social Services Board, 
Foyle Health and Social Services Trust, Altnagelvin Health and Social Services 

Trust, CAWT and HSE-North West Division 
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Cross Border Women's Health Network 

COUNCIL SECTOR & N.1.H.E. 

The first Cross Border "Understanding our Customer" -
Council Sector event w as held on 2nd November 2006 in the 

Abbey Hotel, Donegal Town. 

R Sentatives from attending statutory agencies included 
epre . . . 

D City Council, Fermanagh District Council, Strabane 

D
erry t Council Donegal County Council, Sligo County 
1str1c ' . 

C 
·1 Le·1trim County Council and the N.l.H.E. ounc1 , 

; 

Participants of Cross-Border Understanding Our Customer 
Session with Councils discuss issues with representatives 
from Derry City Council and Fermanagh District Council 

(ii) CROSS BORDER "COMMUNITY HEALTH QUESTION TIME" / / 

11 

The first ever cross border "Community Hea lth Question Time" event was held on 2nd February 2007 in the Everglades Hotel, 
Derry. The event was opened by Dr Tom Fraw ley, N.I. Ombudsman. 

95 people were in attendance, including, SDLP, Sinn Fein, DUP, UUP, MEP - Independent, Labour Party (Ireland), Fianna Fail, 
WHSSB, Altnage lvin HSST, FHSST, HSE, CAWT, NIHE, Donegal County Council, Derry City Council, Strabane Di strict Council, 
Omagh Dist ri ct Council, Limavady Borough Council, WELB, Donega l VEC, Sligo VEC, National Women's Council of Ireland and 

Centre fo r Cross Border Stud ies. . 

The event aimed to enable d iscuss ion betw een politicians, Sen ior Management Team members of public sector organisations 
and representatives from local commun ities in t he North-West region on issues of common and shared importance on both 
sides of the border including healt h, education, eldercare, environment/ housing, transport and childca re. 

All w ho attended the event agreed that t he day had been a huge success. Representatives from loca l commu nities pra ised the 
Ch ief Executives and politicians w ho fully supported the issues w hich were rai sed on the day. 

Noelle Duddy of Moville and Distri ct Fam ily Resource Centre said, 
"It was wonderful to hear united, cross border voices clearly endorse the urgent need for a satellite radiation unit for the people of the 
North Wes t. The Cross Border 
Women'.s Health Network have 
shown leadership, now, with our 
help, our politicians must deliver." 

Participants at the Cross-Border 
Community Health Que stion 
Time. 
Back row: Padraig 
MacLochlainn, Sinn Fein, Niall 
Blaney, Fianna Fail, Dr Tom 
Frawley, NI Ombudsman, Diane 
Greer, Chair of Event and Derek 
Hussey,DUP 
Front row: Susan Gibson, 
Manager, Derr y Well Woman, 
Marian Harkin, MEP, Ind. and 
Karen Meehan, Project Manager 

10 DerryWoll Woman 
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Cripss Border Wome.n's Health Network 

Diane Greer, Chair, delivering her opening 
presentation to the Cross-Border Community Health 

Question Time. 

Participants attentive to the discussion at the Cross-Border 
Community Health Question Time. 

{iii) TRAINING PROGRAMMES 

We have successfu lly delivered an accred ited Cross Border "Confidence to Question" programme and a "Pathways to 
Employment" programme. The former was delivered through North Leitrim Women's Centre and ran from May- July 2006 and 
the latter was delivered in St Columb's Park House, Derry and ran from November to December 2006. 
The next cross border"Confidence to Question" rxogramme w ill be 
delivered in Strabane I Li fford Women's Centre from May - June 2007. 

{iv) WEBSITE 

The Derry Well Woman website is now" live" and can be accessed at 
www.derrywellwoman.org. You will find up to date information on all of 
Derry Well Woman's work as well as all of our cros;\ border work. 

In add ition to information on Derry Well Woman staff, the website has links 
to our network members. 

(v) INTERNATIONAL WOMEN'S HEALTH CONFERENCE 

We haye begun planning for the International Women's Hea lth Conference 
which w ill be held from Wednesday 28th May 2008 - Friday 30th May 2008 
in the Everg lades Hotel, Derry. 

Centre user accessing the website. 

A Conference Sub-Group was established to take forwa rd the planning and preparation of this event and the Conference aim 
has been agreed as: 

To make a global health impact - improving health status and reducing health inequalities through focussing on. 
women and exclusion; 

the role of women in maintaining health and well-being in post conflict societies; 
meeting health needs on a cross border basis. 

Both internationd1 and local keynote speakers have been secured to address each of t he areas above and a call for papers w ill be 
sent out by the end of June 2007. 

The Conference will ensure an internationa l platfmm fm the presentation of the Cross Border Ant i-Exc lusion Action Plan. It is our 
intention that by working w ith our network members in Derry and beyond that the conference will provide an apportu nity to 
showcase models of good practice w ithin the North-West of Ireland and beyond. 

237 women and 38 network organisations participated in the Cross Border Women's Health Network last year. 

• 

Julie Ward 
T1·aining & Development Worker 
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Crech~ Rep·ort 2006-07 

Derry Well Woman's Creche provides a quality service for women and children. The creche is central to the orga'i"1isation 
providing a healthy safe space which enables mums and children from all communities to avail of the centre's services, 

which facilitate health improvement and persona l development for both mothers and ch ildren. 

The creche is a welcoming, colourful and stimulating environment that supports and enables both mother and chi ld to separate 
positively for a short space of t ime, a stepping-stone that helps both to ease into a social environment whilst gaining personal \ 
development skill s for life's cha llenges. 11 

The creche is open from 9.30am to 3.30pm and provides a high quality free service for children from birth to five years, it caters 
for six ch ild ren for 2 hours per session, tw ice daily, 5 Ci'ays per week. 

We are registered w ith the Western Trust to care for 6 children under the age of five, and are members of N.l.P.P.A. Both provide 
us w ith ongoing up to date information, support, training, policies on professional bQ..undaries and standard s, enabling us to 
maintain a high quality service. 

Play Oppo~tunities 
I 

A w ide range of play opportun ities are provided to ensure the physical, intellectual, emotional and social df:!yelopment of all 
babies and toddlers, building their confidence, se lf esteem and enhancing t heir well being. 

We provide a variety of equipment, material and activities for different ages and stages, along w ith multicultural toys w hich 
enable t he children to explore divers ity and develop multicultural awareness. Heuristic play offers an opportunity for children to 
enjoy sensory experience or to discover and understand the use of everyday objects .. 

In promoting physica l development in children, last yea r we.encouraged movement experiences through dance, songs and 
action rhymes. 

As our outside creche area is sma ll in space we made use of outside local resources such as local parks and nature walks 
for more physica l play challenges and exploring the 
environment. 

Organised Events 

In order to create other opportunit ies for fam ilies exploring 
different places we organised a range of trips such as: 

A Cross Community Ha lloween fancy dress t rip to the 
loca l library on 25th October 2006, attended by 10 
mum s, 2 dads, 1 ca rer and 20 children. 
A Santa visit to the cent re ru n by t he loca l fire 
authori t ies on 13th December 2006, attended by 11 
mums, 1 grandparent and 15 children. 
An Easter boat tri p on the Foyle on 4 Apri l 2007, 
attended by 18 mums, 2 grandparents and 28 
children. 



... ·· 

c·rec_he Report 2006-07 

Working Together For The Benefits of Parents and Children 

To maintain and update the quality of our service, we liaised w ith a w ide variety of Voluntary and professional bodies such as the 
Play Specialist w ith the Nort~~rn Ireland Commission for Children and Young People (N ICCY), The Chinese Community Centre, 
The Playhouse and the Nort West Institute of Further and Higher Education (NWIFHE). .. · 

By liaising. with the Environ_mental_ Health Department (Derry City Council), Foyle Health and Social Services Trust (FHSST) 
and the Northern Ireland Fire S_ervice, we were able to update the outside creche area and have made plans for further 
refurbishment in the forthcoming year. 

Communicating With Parents and Involving Them In Their Children's Learning 

Communication w ith parents is important. We do this through 
information leafl ets, posters, the parents' information board, 
registration forms, creche evaluation forms, ch ild booklets as 
well as pa rents and creche staff sharing information on the 
ch ildren's development. These opportunities enable parents 
to gain awareness and t? get invo lved w ith their children's 
learning whi lst in the creche, enabling a positive impact on 
parent/child relationship 

Supporting Mothers and Children Together 

In partnership with Foyle Trust we were able to facilitate Sleep Management Clinic participants 
programmes that provided direct health benefit to children 
w hilst enhancing mother and chi ld relat ionships. These included the Breastfeeding Support Group and the Breastfeeding 
r\fetwork, Antenatal Classes, a Baby Massage course, a Sleep Clin ic programme, and a Behaviour Management course w hich also 
involved fathers. 

We also recently started in partnersh ip w ith Yoga' Bugs - a yoga class for mums and chi ldren together. In partnersh ip with the 
Altnagelvin Health and Social Services Trust dietician we had an Early Years Healthy Eating Awa reness Day for pa rents. 

Staff 

The Creche is run by a team of dedicated, trained, vetted and highly sk illed workers. 

We have had a few changes of staff w ithin the Creche during the last year. We were sorry to lose both Dawn Brad ley and 
Crlonna Brown, w ho have taken up new positions. 

We were delighted to welcome Patric ia McAdams in June 2006 as ou r new Creche Assistant. 

I would li ke to thank t he team of vo lunteer staff - Cathy Doherty, Debbie Moore and Monica Jarvis w ho provided support and 
additional cover when it was needed. 



Crech~ Report ~006-07 · 

Staff Training 2006-2007 

All staff have updated their training 
throughout the year in 

Child Accident Prevention 
Chi ld Protect ion with FH SST 
Paediatric First Aid with Order of 
Ma lta 
Behaviour Management with 
FHSST 
Pa renting Programmes with 
Pa rents Advice Centre 
Training with the Chinese 
Community Centre 
Updated POC Training on 
vetting staff 

Funding 

Parents, children and staff about to embark on the 
Easter boat trip along the River Foyle. 

Fina lly, we thank Children in Need and the Department of Health and Social Services and Public Sa fety 
th rough NIPPA for funding the two Creche posts, enabling us to focus on chi ldren's well being whilst 
supporting the development of the mother/ baby relationship. 

From April 2006 to Apri l 2007 
247 CHILDREN ATIENDED 
55 PARENTS PARTICIPATED 

660 ATIENDANCES 

Monica McDaid 
Creche Coordinator 

\\ 
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II 

Each of our three counselling 
teams has evolved and grown 

over the past year as we mai :;_i~ain our 
commitment to meeting both the 
needs of our users and the standards 
of good practice described by 
governing bodies for counselling. 

GENERIC COUNSELLING 

Each of the 12 members of our 
Generic Counselling Team have a 
Diploma in Counselling, 8 of the 
members have completed the 
Trauma Advisory Panel funded CPPD 
Accred ited Training. 

Our Generic Counselling service 
continues to be a much sought after 
service demonstrated by a consistent 
pattern of new referra ls per month. 

A constant challenge for us providing 
a counselling service is to manage 
our wa iting time and wa iting li st. 
Last year we met this cha llenge and 

Counselling S·ervices 

Members of Derry Well Woman Team at presentation of CPPD Accredited Training 
Certificate. Left to Right - Katrina Rodgers; Ann Mc Donald; Anne Marie Devenney; 

Eileen Henderson; Lynn Kirkpatrick and Theresa Mc Swiney. 

reduced our wa it ing times by a combination of focu ss ing on assessment interviews for women waiting and the development of 
a course "CBT For Everyday Use" for women wa iti ~1g for generic counsell ing. 

We carried out 65 Assessment Interviews in the past 12 months. All assessments were performed by members of the 
counselling team who have rece ived training in Assessment Interviewing. 

The CBT course has been developed and delivered by Nicki Cross a member of the Generic Counselling team, w ho is also a 
trained CBT therapist 

The aim of the course is to provide support and information to the growing number of cl ients awaiting counsell ing who have 
been assessed as suitable for CBT approach. · 

To date 18 women have attended the course. 

Members of Generic Counselling Team 
Katrina Rodgers & Simone Haessler. 

Members of Generic Counselling Team 
Deirdre Nicholl & Annemarie Devenney 
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CounseHing Services .. .... 

D l\klmber of new self referring clients to Derry Well W:lman 
Generic Counselling 
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In the delivery of our counselling we are ent irely 
dependent on the voluntary commitment and 
dedication of our team. In addition to the time they 
give to cl ients, team members attend ongoing t raining 
and personal development as we ll as month ly group 
and one to one supervision. 

We thank each member of the team for her 
commitment both to the growth and development 
of counselling in Derry Well Woman and to increasing 
hea lth and we ll being of loca l women through 
counselling. 

In pa rt icular thi s yea r we thank Lynn Kirkpatrick who left 
the team in December 2006. 

Supervision 

Our team have been supervised this yea r by Margaret 
Coyle and Marina Sweeney who provided both group 
and individua l fo r all team members. We would like to 
thank both for their commitment to high quality service 
provision in Derry Well Woma n. 

We are in the process of developing a supervision policy 
fo r Well Woman wh ich we hope to have approved in 
the ear ly summer. 

Two members of our team are CST tra ined. Brendan 
Armstrong provides specifi c CBT supervision to both 
these members. 

16 D orry Well Woman 

TOTAL COUNSB...LING HOURS 013.JVERED 2006 - 2007 

April I July/Aug/Sept OcUr-bv/Dec Jan/Feb/Mar 
May/June 06 07 

For the past 5 yea rs E.lerry Well Woman has each year been 
increas ing its counselling performance. Our 2006 fig ures 
were unusually high as a result of counsellors on CPPD 
Training taking on add it ional clients. Graph 1 demonstrates 
t he increas ing number of new referrals ove1· a twelve month 
period. '' 

Graph 2: The Team delivered a total of 697 hours to 31 women 
over the past 12 months. 

Graph 3 demonstrates the quarterly delivery of counselling 
hours from April 06 to March 07. 

Sarah Walker - An Appreciation 

Sarah who was orig ina lly from Strabane was 
married to Michael for over 30 years. She joined 
Derry Wel l Woman in the mid 1990's and was 
a valued member of the Generic Counsell ing 
Team. Her commitment, which was a lifeline 
for Sa rah, involved a great deal of travelling 
every week, in order to honour her volunteer agreement. 
She participated fu lly in train ing and continuing professional 
development wh ich also involved travell ing across the province. 
She prided herse lf on this commitment and lived the ethos of 
Derry Wel l Woman. 

Sa rah had a gentleness of manner and nature and brought w ith 
her a unique rural understanding of life issues with her valued 
multi-cu ltural living experiences, and was tenacious in all her 
efforts. 

She was also se lf-effacing in relation to her own creativity - her 
musical ability, gui tar playing, singing and painting, which were 
hidden but wonderful talents of Sarah's. 

She was a good, caring and loving wife and mother enormously 
proud of her son Christopher and his achievements. She 
cherished her relationship with him and also with his partner and 
her beautiful granddaughter. 

Sarah w ill be very sadly missed by all who were privileged to know 
her. 

Ann Mc Donald & Jo Noble 
on behalf of the Generic Counselling Team 
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II "Counselling Services 

Listening Ear 

Each of the 8 Listening Ear members. of the team 
has a certificate in counselling. 

Our Listening Ear team play a vital role in 
supportin'g our counselling service. They are often, 
the first point of contact for women seeking help 
from Derry Well Woman. Their commitment and 
dedication ensures that women coming to Derry 
Well Woman are referred appropriately for support, 
information and counselling if required. 

As a result of the voluntary work of these women 
we offer a comprehensive Listening Ear service 
available morning, afternoons and evenings. 

The team receives monthly supervision from 
Marina Sweeney a BACP Accredited Supervisor. 
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Members of the Listening Ear Team. 
Left to Right: Clare Martin, Tracy Harrison, Fionnuala McDaid, Emma 

O'Neill and Geraldine O 'Doherty. 

Graph to demonstrate number of Listening Ear hours 
delive red by Derry Well Woman b etween 2002 - 2007 Members of The Listening Ear Team 

Marie Healey & Christine Mc Cartney 

CANCER COUNSELLING 

Referra ls to Cancer Counselling have ri sen in the past 
12 months. 

We delivered 146 hours to 15 women and fam ily 
members. 

Some women requ ire counsel ling weekly on a regular 
basis while others needs are met by a more irregular 
service. Provis ion is of course, infl uenced by t reatment 
reg imes clients may be having. 

Cancer Counselli ng is delivered either in Derry Well 
Woman or in clients own homes. In the provis ion 
of th is vita l service we are dependant on the 
vo lunteering of our Cancer Counse llors. We thank 

Emma O'Neill, a member of the Derry Well Woman 
Listening Ear Team. 

t hem for the t ime, energy and commitment they give to Derry Well Woman and to local people living w ith a Cancer d iagnosis. 

162 women availed of our Counselling Services last year. 

Patricia Villa 
Counselling Servi es Adm inistrat 1 
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Eating Disorders Suppor~ Programme 

We were d_elighted last year to receive a grant from the Big Lottery Fund (Awards for All) to develop our service for women 
and fam1l 1es affected by Eating Disorders. 

The Service Developments were planned fo llowing consu ltation w ith women attend ing the existing Eating Disorders . . \\ 
(Transitions) Support Group. Our plans are consistent with findings and recommendations in research carried out by Un1vers1ty 
of Ulster (Mc Colgan et al 2005) and also w ith the National Institute for Clinical Exce llence gu idelines. 

11 

We are now in the process of developing a four strand Eating Disorder Support Programme. 

1. Transitions Support Group_, 

The Support Gmup runs for two hours every fortnight. Aiming to provide support, i ~format ion and care to women of any age 
who are living w ith an Eating Disorder. Transitions is a confidentia l and safe space for women to explore issues relating to their 
Eating Disorde'.. 

The Group has been fac ili tated this yea r by Tina Gardiner, Siobhan McKeever and Anne Marie 0 ', Hara. 

I 

In addition to run ning the group Tina and Anne Marie carry out Assessment Interviews on all women who wish to join the 
group. 

2. Carers Group 

We have planned to run 12 Carers Support sessions before the end of 2007. The sessions w ill be delivered in three blocks of four 
and w ill run in March, September and November 07. 

The sessions aim to provide carers w ith information, coping skills and self-help techniques appropriate to Eating Disorders. 
The Carers Group sess ions w ill be delivered by Catherine Mc Donnel l working w it h other members of the Derry Well Woman 
Eati ng Di sorders facili tation team. 

3. Eating Disorder Osteoporosis Prevention Exercise Programme. 

We have developed th is programme in recogn ition of the li nk between Eating Disorders and Osteoporosis. To be delivered in 
the Autumn of 2007 this course aims to equip its participants w ith the knowledge and skills to carry out exercises on their own 
and also to take an active ro le in co-fac ili tating exercise programmes in the Transitions Support Group. 

4. Listening and Leadership Skills. 

To be developed over ten weeks beginning in May 
2007 th is course aims to: 

Introduce parti cipants to the value of 
leadership in 1·elation to community healing 
and self-empowerment. 

Teach t he skill s of fac ilitation at both group 
and ind ividual level. 
Encourage pa rt icipation in developmenta l 
approaches to health issues. 

The course w ill be facili tated by Marina Sweeney: 
BACP accredited cou nse llor and supervisor 

1 o women were supported by our 
Transitions Group last year. 

i Supported by 

~ The National l ottery® 
th rough Awards for All 

18 Derry Well Womo.n 

Members of the Eating Disorders Programme Steering Group. 
Left to Right: Caroline Nicell, Anne-Marie O'Hara, Debbie Quigley, 

Tina Gardiner and Catherine McDonnell. 
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Cancer Programme Areas 

Thmughout last year we ~?ntinued to run a four strand support, the rape~t i_c and educ_ational prog ramme fo r peo_ple living 
w ith a ca ncer diagnosis 

1
1 he four strands complement each other - parti cipants moving betwe~n strands as t heir needs 

dictate - and have been de've loped incrementally in accordance w ith expressed needs of service users. 

The four.strands to the Cancer prog ramme are: 
Cancer Counselling (see page 17) 
Cancer Support Group 
The Two Day Cancer Programme 
The Well Programme 

The Cancer Support Group 

The Cancer Support Group - the first of its kind 
in Northern Ireland - was established in 1992. The 
group remains a safe space for women to share and 
to support each other. The group, fac ilitated by Mary 
Diamond and Aine Abbott, meets fo rtnightly and each 
month is attended by an average of 14 women. 

Ulster Bank Person of the Year Award i 

We were delighted that Mary Diamond was a recipient 
of t he Ulster Ba nk Person of t he Yea r Award. Mary was 
nominated in acknowledgement of her twelve year's 
commitment to fac ilitating the Derry Well Woman 
Cancer Support Group. 

Two Day Cancer Pmgramme 

Members of the Cancer Support Group along with 
Derry Well Woman staff. 

Pictured at the awards cerem ony L-R Ed na Simpson, Mary Diamond, 
Roberta O'Donnell, Mary Sharkey and Geraldine Duddy. 

The first Two Day Cancer prog ramme ra n in February 1992. It continues to nm as a core element of our cancer support. Based 
on the Slanu and the Bristol Cancer Centre, a typ ica l prog ramme for the two days includes sessions in Aura Soma, Mind & Body 
Med ici ne, Meditation & Movement & a Creative Workshop. 
In the last year ·16 women attended the programme. 
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Cancer; Progra·mme Are9s 

The Well Programme 

Last yea r we delivered four programmes in the 
Western Board Area. We are delighted at being 
able to expand the geography over which we 
deliver t he Well Prog ramme. As an organisation 
committed to addressing areas of unmet need, 
we were pleased, w ith fu nding from the Western 
Hea lth & Socia l Services Board, to respond 
positively to requests from beyond the City of 
Derry for prog ramme delivery. 

Requests forThe Well Programme were pa rt icularly 
strong from groups and individuals in Fermanagh, 
among them women who had trave lled to Derry 
to participate in the prog ramme. It was these 
women and their cla im 'You know, there's nothing 
for us down here' who supported and facilitated our 
work in Fermanagh. 

Participants in The Well Programme, December 2006 

II 

In the last yea r a total of 40 women attended the Well Prog ramme. 

Comments after completing the programme were extremely posit ive and reinforced feedback from previously delivered 
prog rammes that what partic ipants learn on the course helps them to move forwa rd in their lives. 

Women who participate form a very close bond, the ir fr iendships continuing long after the courses have fin ished. The support 
and strength women provided to each other is based on a shared courage and commitment to playing a fu ll ro le in improving 
their hea lth and well being while living with a cancer d iagnosis. I speak for all of my co-tutors on the Well programme when I 
say that we have much to learn from these women who participate in the prog ramme. 

We constantly examine the content ofThe Wel l Programme and how it might be improved upon. To th is end, 5 representatives 
from Derry Well Woman who are either members ofThe Steering Group or fac ili tate the programme, went on a study visit to 
The Penny Brohn Cancer Care Centre in Bristol. The study visit took place on 25/26 Apri l 2007 with a view to learning about their 
approach to ca ncer care and how th is compares with the services we provide in Derry Well Woman, particu larly in the content 
and delivery ofThe Well Programme. The approach in the Penny Brohn Centre affirmed for us t he va lue of both what we are 
doing and the way in which we work. The visit has engendered in us even greater enthusiasm in our work. We hope in the 
coming year to ma intain close links and to bui ld a partnership w ith the Penny Brohn Centre. 

Members of the Derry Well Woman team meeting with staff from the 
Penny Brohn Centre. (Left to right: Patricia Swann, Depbie flay, Helen Cooke, 

Pat McAteer, Teresa McSwiney and Carrie Jain) 
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In add it ion to constantly developing 
and amending the programme to 
ensure it most effective ly meets the 
needs of its participants, we will also 
expand the geography over which we 
make The Well Programme available. 
Through funding secured from the 
Western Health and Socia l Services 
Board, we are now able to ensure that 
the Well Programme wil l be delivered 
across the Board area. 

70 women with a cancer diagnosis 
were supported by our programmes 
last year. 

Pat McAteer 
Facilitator 

The Well Programme 
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Exercis.ing Our Right to Participate 

Background 

Exercising Our Right to Participate is a project 
run for women aged 55 -¥.Y,ears. It aims to 

deliver phys ical activity programmes to women 
across the Western Health and Social Services 
Boa rd in 4 areas, Derry, Waterside, Limavady 
and St rabane and is fu nded by The Big Lottery 
t hrough the Active Lifestyles Fund. 

In 2002 Derry Well Woman established the 
"Positive Steps In Later Li fe Grou p" or "The Young 
at Heart" as they became known. When the CFNI 
funding fo r th is group ended in January 2005 
the women were extremely re luctant to let their 
group d isband. For many the connectedness 
to Derry Well Woman was valuable, providing 

Participants at the launch of the Exercising Our Right 
to Participate Programme 

structured activity and a way fo r them to address t heir own hea lth needs. Through the ir fundrai sing efforts the group managed 
to maintain a very modifi ed prog ramme of activit ies wh ich included inviting guest speakers to address the group on issues such 
as hea lth and diet. A gap was ident ified in relation to the provision of physica l activity programmes for o lder women in t he City 
and beyond. 

In partnership wi th these women Derry Well Woman developed a physica l activity project w hich has th ree clear aims. 
To increase part icipation in physical activity among targeted groups of o lder women in the Northwest area, pa rti cularly 
women w ho are inactive due to ch ronic ill ness, w ho lead a sedentary li festyle or are socially isolated. 
To address the barriers to participation experienced by older women in physica l activities. These barriers include 
women's attitude to exerci se, the fear of injury from exercising, the economic factor, i.e. t he cost of part icipa ting, chronic 
illness and fatigue and disab il ity. 
To provide, in partnership, w ith the WEA, trcr. ining fo r o lder women to become peer mentors and fac il itative leaders. 

Since the programme was launched in February we are on ta rget w ith our implementat ion plans and to date have delivered 6 
of 24 planned innovative activity prog rammes in Derry, Waterside and St rabane. 

1. Contemporary Dance in Partnership with the Echo Echo Dance Theatre 

In partnership w ith Echo Echo Dance Theatre we provided two eight week courses in contempora ry dance, one in Derry and 
one in Strabane. Contemporary dance is gent le movement which emphasizes t he freedom to explore body movement in 
rhythm with music of Afri can orig in. The course also gave considerable time to breathing exercises and relaxation techn iques. 

35 women participated in the Derry programme, and their comments included: 

"The music is fantastic, very relaxing and 
you jus t want to move with it" 

"With the contemporary dance I am using 
joints and muscles that I had forgotten I 
had" 

"Ursula has a very soothing voice that 
makes me want to move to the music" 

Cityside Group participating in the 
Contemporary Dance Class 

Almual Roporl 200'/ 21 



ExercisingOur Right to Participate 

15 women aged 55-102 years from Colman Fold Strabane 
participated in the programme and their comments included: 

"t Fmd it very relaxing and have found rhar I am sleeping much 
better at night" 

"/find it very relaxing. I suffer from bad circulation in my legs 
and it is definitely helping me" 

"The exercise is helping the bones in my neck, ttJey usually crack 
when I move my neck around which is very irritating 
but I have noticed an improvement" 

2. Waterside - Gentle Movement to Music 

Re sidents oi Colman Fold, Strabane with lasha Mailey 
from Echo Echo Dance Theatre 

Gent le movement to music is cha ir-based exercise fo r women w ho have restricted mobi lity. Thi s prograrrJ me is provided 
by a t ra ined .aerobics instructor. Th is course has been part icu larly popu lar w ith the res idents in Foyle Fold. i;ihose w ho had 
reservations about participating in the seated aerobics now often enjoy exerci sing w hile stand ing up. The' women have grown 
in confidence and attitudes to exercise have changed dramatica lly. Significa ntly Foyle Fold has now requested that this course 
be extended beyond the eight weeks and _that it is integrated into t heir ongoing leisure prog ram me fo r Fold residents. 

24 women aged 55-95 years participated in this course and their comments included: 

"Michal/a has been like a breath of fresh air and she has made the classes so enjoyable" 

3. Derry - Swimming Lessons 

On Monday April 30th 20 women from the Derry area embarked on an eight week course of sw imming lessons. The lesson s 
have been developed for those w ho have never learned to swim and those w ith basic skill s w ho want to improve. The classes, 
organ ised by Derry Well Woman, are runn ing in Templemore Sports Complex. 

19 women are participating in this course 

4. Waterside - Aqua Aerobics 

On Wednesday May 3rd 25 women from the Waterside and Derry area began an eight week cou rse in aqua aerobics, organised 
by Derry Well Woman, at Lisnagelvin Leisure Centre. 

11 women are participating in this course 

Women from the Derry Well Woman Waling Club ,,. 
put their best foot forward at their weekly session in 

Templemore Sports Complex. 
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5. Derry Well Woman Walking Group. 

We have established a wa lki ng group for women aged 55 
yea rs and over. The group, based at t he runn ing t rack at 
Templemore sports complex on Friday morn ings, has been 

designed to focus on ba lance and strength tra ining in 
addition to improving fitness levels and is inclusive of women 

of all abi li ti es. 

18 women are participating in this course 



Exercising Our Right to Participate 

Future Developments 
, 

W EA Faci lit~t iQn Tra ining 

In Sept(?mber 2007 we w ill, in partnership w ith t he WEA, deliver a 36-hour t raining programme in developing facilitation ski lls. 
This programme wi ll teach pa rtic ipants about group dynamics. This practica l course wi ll benefit those who are involved in 
pl anning groups and events teaching t hem' how to eva luate groups. 

Conclusion 

The Exerc ising Our Right to Participate project has enriched the 
lives of t hose participating in t he programme not only th rough 
the exercise prog rammes ava ilable but also because they are 
able to access other Derry Well Woman services. 

The social element provided by the various programmes has 
also been important to t he women. Friendsh ips have been 
forged through common interest. The women themselves have 
been instrumenta l in steeri ng t he project and shaping it to su it 
t heir needs and abi lities. The benefits of exercising regu larly 
ca n be seen clearly w ith the women involved. The classes are 
fun and the benefits have been much more than the physical. 
The women are re laxed, positive, open to new ideas and look 
fo rward every week to the ir classes. 

It is our hope that t he project will impact positively on other 
service providers in and around the North West region to 
improve the p~ovision of physical activity services for women 
aged 55+ yea rs. 

Fina lly, I would like to thank the steering group who have 
supported me in developing and delivering the programme. 
The steering group includes: 

Altnagelvin Hospita l - Phys iotherapy Depc; rtment 
ALLY Foyle 
Derry City Council 
Fo ld Housing Assoc iation 
University of the Third Age 
Ageing Well Roe Valley 
Representatives from the Young at Heart Group 
Western Hea lth Act ion Zone 
Strabane/Lifford Women's group 

122 women aged 55+ participated in our Exercising Our 
Right To Participate programmes last year 

Leona Scott 
Exercising Our Rig ht To Participate Co-ord inator 

~ Supported by I 
The National lottery® 
t hrough t he Big Lottery Fund 
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Derry Well Woman was 
conceived during the Troubles 

by women whose lives were 
directly affected by conflict and 
by the polit ical landscape of the 
time. There was a need fo r the 
development of an organisation 
that recog nised women's unique 
ro le in promoting and supporting 
fami ly, community and population 
hea ling and well being. 

Derry Well Woman, borne out of ::i. 
clea r understanding of the impact 
of t he conflict on women's role 
in society, gave voice and life to 
women's strugg les, aspirations and 
desire fo r involvement in posit ive 
change. · 

Derry Well Woman has been at 
the forefront of Women's Health in 
Northern Ireland during this unique 
period of t ransition from conflict 
to peace. We recogni se t hat peace 
creates a space into which anger 

Harmony Programme 

International Women's Day 8th March 2007 
Mary Diamond (Derry Well Woman) Catherine Cooke (FWIN), Mayor Helen Quigley, 
· Margare t Logue (The Women's Centre), Olivia Nash (Comperre), Toni Forrester 

(Women in Enterprise) 

often sp il ls, anger w hich may fuel sectarian ism and intolerance of the diffe rent. 
Our interventions need, therefore, to be at three levels: 

Firstl y, we need to support t he individual w it h thei r post con flict t rauma and all it s manifestations. Secondly we have to support 
communiti es who ca rri ed the brunt of the t rauma of the Troubles and support t hem in t heir hea ling. Thi s is made more difficult 
when these comm uniti es are inva riably those most deprived and are already at the w rong end of the health inequalities d ivide. 
Our third commitment is to ca mpaign and advocate fo r change in respect of loca l inequali t ies and those communit ies w ho 
suffer as a consequence. 

1. Supporting Women 
2. Supporting Communities 
3. Advocating Change 

Supporting Women 

The post conflict we are currently livi ng in brings its own challenges. 
Post confl ict existence stil l has sectarianism and racism in its midst and the challenge fo r Derry Well Woman is ensuring that the 
prog rammes and projects we deliver, both wit hin and beyond Derry Well Woman, are relevant. 
Thanks to funding received from The Community Relations Council, we ca n provide a se ri es of programmes and courses - The 
Harmony Prog ramme - for women who have been affected either d irect ly or indirect ly by the Troubles. 

Counselling 
The Counselli ng service within Well Woman is exceptional. Cou nselling takes place every weekday from 9:00am th rough to 
1 O:OOpm some evenings. Our Vo lu nteer Counsellors are a highly dedicated, trained and experienced group of women. We are 
so lucky to have them and want to take th is public opportunity to thank them fo r their com mitment and dedicat ion. 
In order to support the team we have a strong support structure in place w hich includes Assessment Interviews for clients, 
both individual and group Supervision and ongoing tra ining and development for all the team. Our provision is in li ne wit h 
recommended best practice and standards as described in the Vict ims Commiss ioner's report 2006. 

Wisdom of Healing 
This programme aims to increase an awareness of trauma w ith in the community. Participants lea rn skil ls wh ich they can 
take back to the ir fami lies and w ider community in rel'.ltion to se lf hea ling. Pa rticipants explore the concepts of holist ic well 
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\\ 

Harmony .Programme 

being and the interconnectedness of mind, body, emotion and spirit in the process of self hea ling. The eva luations from the 
programme demonstrated that most pa rticipants achieved a degree of lifestyle change and gained a better understand ing of 
the manifestations of trauma. 

One Wisdom of Hea ling·murse was delivered this yea r 
It was delivered in Currynierin Women's Group, Currynierin 
The course w as delivered by Marina Sweeney. 
8 women participated in the Wisdom of Healing programmes 

Anger Management 
This is a programme addressing anger, its manifestations and how to dea l w ith it. This facilitated programme enables Victims/ 
Survivors of the conflict to explore how to handle negative feelings, to see the best in themselves and others, and to move 
forward w ith their lives. Coping skills and strategies are role played so they can be incorporated easily into everyday life. 

Two Anger Management courses were delivered th is yea r 
They were delivered in-house in Derry Wel l Woman 
The courses were facilitated by Alex Brad ley & Mary Kay Mu llan 
16 women participated in the Anger Management programmes 

Mindset 

• 

This programme is delivered to practitioners and skilled helpers working w ith Victims/Survivors of t he confli ct. This programme 
promotes an understanding of how our thinki11g process can influence and affect our behaviour, how we disseminate, perceive 
and judge. 
One course was delivered this yea r in Currynierin Women's Group, Currynierin. 
The course was faci litated by Madeline Callaghan 
1 O women participated in the Mindset programme 

Supporting Communities 

These Programmes are designed and developed to help Victims and Survivors of t he Troubles become effect ive in supporting a 
process of positive change w ithin thei r communities. 

' This includes supporting the development of community power, increasing commun ity self-esteem and ra ising community 
confidence. 

House to House Parties - For Communities on the Interface 
Thi s programme provides women w ith a sa fe place where a heali ng process ca n begin. Participants have reported that they 
have ga ined a greater understanding of how conflict has impacted on their we ll -being and coping sk ills and on how to dea l 
w ith the aftermath . These 'part ies' take place in a street setting i.e. one woman offers the use of her sitt ing room for 8 weeks for 
a set t ime of 2 hou rs per week. Alternative ly parties may be delivered in the safety of a Community House or Community Cent re. 

Members of the Riverview Women's Group with facilitator Toni Devine, seated left . 
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Harmony programme 

A tra ined facili tator delivers each session. The outcome of t he programme is that Women identify a singl"e, current community 

issue or cha llenge and develop an action plan to dea l w ith it. 

Three House to House Parties were delivered this year. 
1. Strathfoyle Women's Activity Group, St rathfoyle \\ 
2. Cornshel l Fie lds Women's Group, Corn shell Fields 
3. Riverview Women's Group, Maureen Avenue 

All were facil itated by Toni Devine. 
23 women in total participated in the House to House Parties 

.. 
Groupwork Membership & Organisational Skills 
This course focuses on the experience of group formation, process and dev.elopment. It aids understand ing and awareness of 
the dynamics that exist in organising groups. Experiential lea rning is re inforced by group experi ment s, reviews, d iscussion and 
re levqnt theoretical input from the facil itator. 
One course was delivered this yea r in Derry Well Woman. 

· The' course was facilitated by Mary Kay Mu llan. 
18 women participated in the Groupwork Membership & Organisational Skills programme.~ 

Advocating Change 

Derry Well Woman supports: 

Confidence to Question - Connecting Communities to Service Providers 
Confidence to Question is a Personal Development programme for women affected by t he Troubles. The programme enables 
women to art iculate their fears, hopes and aspirations towards build ing a peacefu l society. It allows women to link in with other 
support services in the City and has resulted in t hem feeling more confident about confronting service providers and decision 
makers and questioning them on difficult situat ions. During two of the programmes, participants li nked with local po li ticians to 
advocate for change in t heir loca l communities. 

The Cor nshell Women's Group with Deirdre O'Hara (Facilitator) and Mary Bradley, SDLP Councillor 

,• 
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IJ Harmony Programme 

Th ree Confidence to Question programmes were delivered this yea r. 
1. Clooney Women's Group 
2. Waters ide Women's Centre 
3. Cornshell FMlds Women's Group 

The courses were faci litated by Phi lomena Coyle and Deirdre O'Hara 
25 women in total participated in t_he Confidence to Question programmes 

Advanced Solution Focused Brief Therapy Training 
This programme provides Profess ional Development and Advanced Train ing in Solution Focused BriefTherapy for practiti oners 
work ing in the field of Counselling and Therapy w ith Victims/Survivors. The prog ra mme has been designed to help practit ioners 
develop an effective approach to helping people affected by trauma with the emphasis on the solution rather than the 
problem. This 20 week programme incorporates a weekend residential. • 
Participants of the course are pract it ioners who are working directly w ith trauma victims. Practitioners gain a new therapeutic 
approach which they can incorporate into their ongoing practice w ith Trauma victims. 
Staff from the fo llowing agencies participated on the programme - The Karam Centre, Cruse, Gransha Hospital, Strabane CMHT, 
Zest, Foyle CMHT, Foyle Trust, Strabane CMHT, Wave Trauma Centre, and Derry Well Woman. 

One Adva nced Solution Focused BriefTherapy course was delivered thi s year in Derry Well Woman. 
The course was delivered by Marina Sweeney. 
12 practitioners participated in the Advanced SFBT programme 

Over the last year we have delivered 12 programmes to ·112 women. 
The programmes were delivered in both Derry Well Woman and in outreach community settings. 

There were 778 generic counselling hours delivered between April 2006 and March 2007 

FUTURE DIRECTIONS II 

Derry Well Woman is committed to continue working w ith communit ies which are largel y isolated and marginalised. 
Our aim is to work w ith women and communities as they develop a sense of t heir own identity and to support them to meet 
the challenges of a new Ireland. 
Through welcomed continued fund ing from the Community Re lations Council , we have now extended our portfolio of 
prog rammes In add ition to the programmes deta iled above we are also going to deliver the foll owing work: 

1. Tra ining for the Counselling Team within Well Woman 

Tra ining on the Impact of the Troubles 

Counsell ing - The Spiritual Dimension 

One Day Introduction and Briefing on CBTTraining fo r use in a Generi c Counsell ing setting 

2. Provision of Supervis ion for t he Counse ll ing Team 

3. Extension of the Derry Well Woman Education Programme 

Self Esteem Courses 

• Confidence Bu ild ing/Stress Management 

· Coping with Depression & Anxiety 

4. Community Solut ions Course - Communications and Leadership Skills from a Solution Focused Approach 

5. Anger Management Workshop 

6. Train ing for victims' organisations on integrating counsell ing into their service provision 

112 women participated in our Harmony Project last year 

Christine O'Kane 
Co-mdinator 

Harmony Project 
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Week to View 

DAY SUPPORT GROUP ROOM 

Monday Sleep Management 
AM for Children 

Monday 
Sleep Well for Adults 

Lunchtime 

Monday 
· Reflexology 

PM 
.. # 

Tuesday 
Baby Massage 

AM 

Tuesday 
Lunchtime 

Tuesday 
PM 

Antenatal Class 

II 

Wednesday 
AM 

Wednesday 
Young at Heart Group 

Lunchtime 

Wednesday 
Transitions 

PM I 

Thursday Breast Feeding 
AM Support Group 

Thursday 
Lunchtime 

Thursday 
PM 

Friday 
Cancer Support Group 

AM 

Friday 
Lunchtime 

Friday 
PM 

1257 women accessed our core programmes in the past year. 
Health Promotion Courses and Outreach Events (736) 
Clinical Services (160) 
Support Groups (188) .-
Therapeutic Courses (173) 
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GROUP ROOM TRAINING ROOM 

\ 
Yoga 

\ \ 

Coping with Anxiety 'Advanced Solution 
and Depression Focussed BriefTherapy 

~ Aromatherapy 

Yoga 
II -. .... 

II 
II 

Bach Flower Remedies 

The Well Programme 

Yoga bugs 

Oesteoporosis 
Confidence Building 

Support Group 

Breast Feeding CBTfor 
Network everyday use 

Yoga 

Reiki 

Reiki 
Self Esteem 

Self Esteem 

,, 



II 

KITCHEN CLINIC COUNSELLING ROOM 1 COUNSELLING ROOM 2 

,, 
Medical Signposting 

'I 
Listening Ear Counselling !{" 

'' 

Listening Ear Counselling 

Assessment Listening Ear II Counselling 

II 

Listening Ear Counselling 

~ 

Vegetarian Cookery Listening Ear Counselling 

'' . ' 

\\ 
Cardiac Risk Assessment Miscarri~ge Support Group Counselling 

Vegetarian Cookery Assessment Listening Ear Counselling 

,, 
II Listening Ear Counselling 

Menapause clinic Listening Ear Counselling 

-

I 
Listening Ear Counselling 

Annual Roport 2007 29 



Financial Report. 

Balance Sheet As at 31 January 2007 

Fixed assets 
Tang ible Assets 
Current assets 
Debtors 
Cash at bank and in hand 

Creditors: amounts fa ll ing 
due w ithin one year 

Net current assets 

Total assets less current liabilities 
Net assets 

Capital and reserves 
Other reserves 
Profit and loss account 

Equity shareholders' funds 

Profit and Loss Account for yea r ended 31 January 2007 

Turnover 
Admin istrative Expenses 

Other Operating Income 
Operating (Loss)/Profit 
Other interest receiva ble and sim ilar income 
Interest payable and similar charges 
(Loss)/Profit on ord inary activities before taxation 
(Loss)/Retained Profi t fo r t he Year 

2007 
£ £ 

66,661 

42,839 
90,337 

133,176 

(58,702) 

- 74,474 

141,135 
141,135 

131 
141 ,004 

141,135 

2007 
£ 

350,160 

(364,948) 

(14,788) 
385 

(1153) 
(15,556) 
(1 5,556) 

2006 
£ £ 

74,475 

45,129 
74,736 

,\ 

11 9,865 

(37,649) 

82,216 

156,691 
156,69 1 

II 

131 
156,560 

156,691 

2006 
£ 

371,338 

(353,778) 
534 

18,094 
277 

(805) 
17,566 
17,566 

The financial statements are prepared in accordance w it h the special provisions of Part I of Schedu le 8 of the Companies (NI) 

Order 1986 relating to sma ll companies 
The fina ncial statements were approved by the Boa rd on 8 May 2007 and signed on its behalf by: 

NUALA DOHERTY, 

DIRECTOR 

~A~\ 
DIRECTOR ,LJ G\j 

Auditor's Sta tement 
In ou r opin ion the financia l statements give a true and fair view of the state of the company's affairs at 31 January 2007 and of its 
profit for the yea r t hen ended and have been properly prepa red in accordance w it h the Compan ies (N I) Order 1986. 

McGroart y Mccafferty & Co 
Chartered Accountants 
2, Carli sle Terrace Den-y BT48 6JX 
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Our Funders 2006 - 2007 

t Supported by 

~ The National Lottery® 
through the Big Lottery Fund 

'' 

~ 
Cl') 

~ 
Cl') 

~ 
~ 
~ 

FOUNDATIONS 

I I 

W ·ESTERN 
HEALTH AND SOCIAL SERVICES BOARD 

$ 
Department or 

Health, Social Services 
and Public Safety 
~~~~~~~~-

A v 
t Supported by 

~ The National Lottery® 
through Awards for All 

ti 
EU Programme 

for Peace and Reconciliation 

• ............... ~ 
51:1 

FOR ALL 

N ORTHERN 

FOY LE LOCAL H EA LTH & SOC I AL C ARE G ROUP 

Hea lth and Social Services Tru st 

- THE IR E LAND FUND S 

Our Sincere appreciation to our funders without whose support our work would not be possible. 

We especially thank the Institute of Chartered Accountants for donating the proceeds of their fundraising 
benefit, to P & M Smith who have made an annual donation for the past 10 years, 

and finally to all those who contributed to our Flag Day. 

Annual Roporl 3007 31 
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Derry Well Woman 
17 Queen Street, 
Derry BT48 7EQ 

Tel: (028) 7136 0777 
Fax: (028) 7137 0103 

e -mail: info@derrywellwoman.org 

www.derrywellwoman.org 


