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Back Row from left to right: 

Crionna Cunningham, Pat McAteer, Julie Ward, Christine O'Kane, Munira Kalam, 

Karen Meehan, Geraldine Ke ll y, Sally Ruddy, Patricia Vi lla . 

Middle from left to right: 

Marie Hutton, Roberta O'Donnel l, Mary Diamond, Nuala Doherty, Da wn Bradley, Philomena Melaugh, Marie Devlin . 

Front Row : 

Patricia McAdams, Monica McDaid, Deirdre O'H ara, Joni Mi ller. 
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The growt~&\j;~j~J~g_L~7;,;, t.'9,f£J 1fr{fthat we do, to the broaden in base of participants in 

that work, frflo our.~eqm. In terms~~ there have been five significant areas of growth 

in the last twell/ " - . ' 

Having secured funding (from {t?~o build on the Cross Border work associated with 

"Other Borders'', Derry Well Woman will now lead a partnership of thirty eight (38) statutory and 

vo luntary sector organisations to develop a Cross Border Women's Health Network. This work wil l 
"-.t' 

place Derry Well Woman in both a national and international context 

·' . 
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The Harmony Programme led by Deirdre O'Hara has expanded both in terms of what we do and where we do it. We now deliver, to 

men and women from across the North West, a range of 7 different programmes aimed at supporting individuals and communities 

in coming to terms with the Trauma of the Troubles. 

With continued support from the Northern Loca l Health Et Social Care Group (LHSCG) we succeeded last year in Involving Women in 

Planning Et Decision Making. Together with our partners we have ensured that not only are women's vo ices heard but that they 

drive change, within Derry Well Woman and beyond, in the local Health Et Social Care Agenda. 

As all those associated with Derry Well Woman wi ll know, Counselling has long been both an important service we deliver and also 

a cornerstone of our programme development. In order to help us better meet an increasing demand for counselling we were 

del ighted this year to be able to make Cognitive Behaviour Therapy (CBT) available to our clients. I welcome Brendan Armstrong 

(who will supervise our CBT Trained counsellors) to our team of supervisors. 

On behalf of committee, I wish to acknowledge and thank all the counsellors for their hard work and dedication, we have a group of 

ski lled, experienced women who deliver, on a vo luntary basis, counselling across our three counselling teams. 

The final area of programme expansion I wish to refer to is The Well Programme. Last yea r we ran three programmes, including for 

the first time, one for men. It seems timely that it is in this year, when we have delivered new programmes in new places that we 

have begun to deliver established programmes to groups new to us. Working with a men only group is new to Derry Well Woman I 

I referred at the beginning to changes in our team. To our committee I welcome Emma Mahon, Joni Miller and Munira Kalam. 

Together they bring a new ethnic, rural and age perspective to committee. On behalf of committee I thank Maggie Taylor, Mary Gill 

and Aine Abbott who resigned from committee last year. We wish them well in their continued health and community work and 

are delighted that they remain connected to Derry Well Woman. 

To the staff, we welcome on board Sally Ruddy who has joined the Cross Border Women's Health Network team and Crionna 

Cunningham who is working in the creche whi lst Dawn is on maternity leave after giving birth to a baby girl, Holly -

Congratulations Dawn 1 We also said goodbye to Claire O'Kane this year who moved to CPTA. We wish Claire well in her new job. 

Finally in terms of staff, the most significant change has been that necessitated by the absence of our Manager Susan due to 

illness. 

On behalf of committee I wou ld like to thank all the staff for their ext ra work, support, comm itment and dedication through this 

tough time. We thank Susan for her continued direction and advice on finances. We rea lly miss her and look forward to having her 

back fit and well again soon. 

Susan's retu rn will coincide with our new progra mme year. It is a yea r in which we hope to consolidate and build on the learning 

and the growth of th is past yea r, as we, with our partners, here and beyond, work to change and to improve health for women. 

~'1)1)~ 
Chairperson 
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As usual the year has flown by and here we are again preparing for the next AGM. 

The Management Committee was sorry to accept the resignations of three of our long 

established committee members, Mary Gill, Maggie Taylor and Aine Abbott. However we were 

delighted to welcome some new blood this year - Emma Mahon, Joni Miller and Munira Kalam. 

It was particularly helpful to have an input from members who are in the "first flush" of youth as 

opposed to the type of flush some of us are now experiencing! 

This year we held 11 meetings between .May 2005 and April 2006 including the Strategic 

Planning meeting held in An Teach Ban. 

'' 

All our meetings were well attended and always with a very full agenda 10 get through. Much of this year's agenda was determined 

by the Strategic Plan we developed at the residential in May at An Teach Ban. 

lhe residential, attended by commi ttee and staff members, provided us with dedicated space and time to consider the future of our 

· organisation. We resolved our commitment to remaining at the forefront of women's health by: 
I 

• being a learning organisation - learning through listening, through research and through linking with our wider world; 

• being a chang ing and growing organisation. We will remain flexible in our approach as we discover new ways of addressing 

women's health needs; 

• be ing true to the Derry Well Woman ethos. 

As wel l as conso lidating ou r very sound provision of core progra mmes we are determined to reach out and pursue this wider and 

very challengi ng vision over the next th ree years. 

Achieving these goa ls requ ires the Committee to give much thought and attent ion at meetings to putting in place the necessary 
structures and stratagems. 

We convened a specia l meeti ng in January 2006 when we agreed temporary staffing changes to support the organisation during 
Susan's absence. 

The staff this yea r coul d not have worked harder or been more dedicated in ensu ring Well Woman translates all of the above into 
action. 

A particula r thank you goes to Christine O'Kane for her incredib le organising of agendas and minutes. We all ca n't wa it for Susa n 

to be back keep ing us in check, especial ly regarding the purse strings. 

Next year you may be reading the Secretary's Report on our webs ite which is another exciting venture which wi ll hopefu lly be an 

important tool for spreading the word about the wonderful Derry Well Woman. 

'P~~ Pl~/,,, 
Secretary 

.· 
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NeW Members' Report 

My first year as a Committee Member of Derry Well Woman has fulfilled all my expectations. 

On first being approached to sit on the Board, I welcomed the idea, as I felt it would benefit 

the rural afbs I work with in my own job, as Rural Health Co-ordinator with RAPID. Each 

month when discussing the work progressing, I was continually impressed 8: inspired by the 

range of Women's Health Issues Derry Well Women cover 8: the diversity of the services 

offered. 

I look forward to the organization diversifying Et broadening further afield, namely the rural areas Et 

am exci ted about the prospect of working with Well Woman bringing its programmes out to rural 

areas. 

I hope in the coming years, with the deve lopment of our partnership for Rural Health, that the know ledge and experi ence I have 

gained by being a part of Derry Well Woman, will be rec iprocated in full. 

Derry Well Woman has long been a place of great importance in my life. I first came to the 

centre as a cancer patient, and I received, first of all, counselling and support, and then, 

through the Well Programme, I received tools to help me gain control and fight back against 

my illness. I later returned to th ~ centre for education, coming away with a counselling 

certificate. 

Last year I was asked to join the Management Committee. I felt hideously under-qualified for t he job, 

but I agreed for the reason that this orga nisation had truly empowered me, and contr ibuted 

sign ificantly to my personal development, and I wanted to help do that for other women. 

The organ isation still contributes to my persona l growth every t ime I attend a meeting. I am 

complete ly overwhelm ed by the range of programmes and projects that Derry Wel l Woman runs and is involved in, and I am only 

beginning to get to grips with them now. I have had so many new exper iences thi s year, and am beginning to develop so many new 

skills, thanks to my involvement in the Committee, and I can only hope that some day, I'l l be able to actually give something back 

and be of some va lue I 

I am constantly inspired by th is group of amazing group of dynamic women, and privi leged just to be learning from them. Plus, the 

cra ic is always great! 
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The irony that I, as Manager of Derry Well Woman, was diagnosed with breast cancer on t he 

24 th October 2005, is, I am sure, lost on no one. The journey, through diagnosis, surgery and 

chemot herapy, wh ich I have wit nessed so many women in Derry Well Woman take and 

wri t ten about over. 17 years, has now become a personal one. 

Losing both my mother in 1972 and my close fr iend in 1984 to breast cancer was my motivation as 
I 

one of the Founders of Derry Well Woman. I wanted to create a place for women to provide support, 

information and pathways to care providers which wou ld enable them to improve services. That I 

am now the recip ient of a wonderful .integrated package of ca re combining Well Woman 

Counselling, the·dedicated support of the Altnagelvin Screen ing Unit and the care of the Sperrin 

Room staff, who provide much more that treatment, is testimony to the drive and dedication of 

local women and hea lth care providers to ma ke things better. Derry Well Woman has been centra l to that. 

The next stage in my own journey wi ll begin when I start Herceptin treatment. There has been much media attention given to the 

battle of women living outside Northern Ireland to receive Herceptin and I can count myself lucky that I, living here, am not subject 
' 

to the postcode lottery which governs treatment choices in other parts of the NHS. 

Th is last year, for me, as Manager, has been very much a year of two halves. In the first, I was leading and driving strategic changes 

in the organisat ion and, then, working to secure resources for these changes. The second ha lf was an inward journey of treatment 

and reflect ion during which I enjoyed a perspective afforded by distance. 

The strategic changes which had absorbed me for the first six months I saw become a reality as the year unfolded. Securing 

£384,11 5 from Peace II through CFNI has meant that the Cross Border North West Women's Health Network is coming to fruit ion. 

Thirty eight Voluntary and Statutory organisations from both sides of the Border, under our Leadership, wi ll drive a three strand 

agenda on: 

• Research 

• Actions to reduce Exclusion 

• Lobbying 8: Advocacy 

While this whole project is unique and ground breaking, one piece of work particularly excites me. Uniquely the Cross Border Pub lic 

Hea lth leadership programme will give its participants not only accreditation but it will also resu lt in the production of the first 

Cross Border Anti-Exclusion Plan. The Plan will be devised by participants working with representatives from their communities and 

network members. Its implementation rea lly has the potential to reduce inequalities on a Cross Border basis. 

Another key change in the last year was the extension of some of ou r programmes to men. We ran a "Well Programme" for Men 

living with Cance r, and a significant number of men attended our Antenatal provision as we ll as courses on Parenting 8: Sleep 

Management. This extension recognises the validity of ou r work to both genders. In sharing we wil l grow as an organ isation. 

As myself, a rec ipient of Derry Well Woman Counselling in t he last year, I have in recent months looked at the service and am 

unsurpri sed by the esca lat ing demand for it from loca l women. Derry Wel l Woman offers a top qua lity counsel ling service which is 

del ivered in accordance with best pract ice, best standards and eth ics. Th at we as a voluntary organisation are able to provide this is 

enti rely down to the commitment an d professionalism of our Volunteer Counsel lors. I have experienced first hand the love, care and 

attention that a Well Woman counsellor gives and at times when I was most vulnerable, my Counsellor, Mary Diamond kept me 

together 

As Manager I now have a perspective on counsel li ng that it was not my privil ege to experi ence before. 

Part of my second half yea r reflection has be€n on th ings I have learned which will inform my future work. That Derry has the 

f.i Derry Well Woman 
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highest rate of cancer in Ireland (Ref: The State of our Health WHSSB 2006) is, to me, shocking. As an advocate of a Public Health 

model for1J.mproving population Health Status, I believe that responsibility for health ·lies beyond that of individuals with regard to 

behaviour and lifestyle. Health improvement is dependant on multi-sectoral collaboration. We have in Northern Ireland a Public 

Health Strategy. Surely it is time for a greater Departmental commitment to "Investing for Health''. 

The State of Our Health Report has whetted my appetite for greater mapping of health and illnesses. Geographic Information 

Systems is available as a tool to do this. I think the power of simple health maps on public consciousness and in the promotion of 

health is not to be underestimated. 

I have also learned that approximately one third of women do not take up their opportunity for breast and cervical screening. 

have a personal commitment to ensuring that Derry Well Woman plays an active part in supporting and encouragin~ women to 

avail of these potentially life saving services. 

In terms of Derry Well Woman our next year will be focused on ensuring our security and stability at a time of massive change 

which the Review of Public Administration represents. 

Finally with regard to the year ahead I know that Derry Well Woman will continue to cross new borders, to push new boundaries. I 

know that Derry Well Woman will 'continue to be at the Forefront of Women's Health. 

For me personally the year ahead presents a challenge which I hope to meet with· courage, grace and with the su pport of my 

colleagues in Derry Well Woman. I look forward to rejoining the team in the autumn. I look forward with Derry Well Woman. 

~fkn-
Manager II 

Making Global Links 

Derry Well Woman Manager, Susan Gibson , hosting the visit of Sheila Me1ntjcs Et Anu Pillay to the n ·ntre. 

L-R Deirdre O'Hara , Shelia Mcintje~ . Susan Gibson tt Anu Pillay 
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The implementation of "Other Borders" was completed in September 2005 in conjunction with · our partner organisations 

and with women from the local communities in the 8 district council areas throughout the North West of Ireland. 

Chapter One 

Involving Women in Planning and Decision Making 

We delivered a total of 16 accredited courses throughout the duration of the project from 

Lei trim to Limavady, with a total of 173 women receiving certificates of achievement. 

The accredited courses delivered were: 

Confidence to Question 

·Pathways to Employment 

Knowing and Influencing Decision Makers 

Principled Negotiation Skills 

109 women 

39 women 

14 women 

11 women 

\ 

j • Hortfl a SOlf.11 

"Understanding our Customer" sessions were delivered with the participation of statutory organisat ions within the 8 district 

council areas. Th ese sess ions were attended by relevan t members of the statutory organisations' Senior Management Teams and by 

women from the loca l communities. 

Al tn agelvin Hospital Trust 

Sligo County Council 

Foyle Health and Social Services Trust 

Northern Ireland Housing Executive 

Donegal Vocationa l Education Committee 

Leitr im County Council 

Donega l Education Cent re 

Derry Ci ty Council 

HSE NW Divisi on 

Chapter Two 

Childcare 

14 participants 

24 participants 

12 participants 

9 pa rti ci pants 

18 participants 

15 participants 

12 participants 

18 participants 

24 participants 
.......... ____ .. -

Almost 1,000 women part icipated in the research overseen by Childcare Action Research Group. The research examines the use and 

provision of childcare in the North West. "Childcare on the Borderline" will be distributed to the relevant agencies and 

organ isations responsible for fund ing and provision of childcare in the North West of Ireland. It will provide an evidence base for 

campa igning fo r affordable and accessible childcare, curren t ly a barrier to women availing of empl oyment and educational 

opportuni t ies to enhance their own well-be ing. 

The Report can be downloaded from our Website in the nea r future. 

,· 
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II 

Implementing 110ther Borders" 

Chapter Three 
I .' -, 

Family Friendly Working/Work Life Balance 

With our partners in "Other Borders" 488 women participated in confidence boosting sessions, stress management sessions, health 

checks and complementary therapies. 

Overall these sessions were very well received and the evaluations were very positive, 

the only criticism being that we were unable to deliver more of them! 

Courses delivered were: 

Stress Management 

Staff Screening 

Body Awareness 

Communication at Work 

Looking After the Workers 

Basics to Maintaining Self Esteem 

Chapter Four 

Target Groups 

I 

93 participants 

152 pa rtici par.ts 

45 participants 

36 participants 

96 participants 

66 pa rtici pants 

Work t l.f fe &lanGe. - FomJly Fr'ie-11clty W<H'kif\IJI 

• r.btl1 SCPUil'I 

Our fi ve Target Groups were Older Women, Lone Parents, Ethnic Minor ities, Women Living in Areas of Disadvantage and Travellers. 

We provided tra in ing to these target groups enabling them to confidently present information at the "Understand ing our Customer" 

sessions and to improve their levels of confidence, self esteem and lobbying ski ll s. 

The training sessions were wel l received and participants were able to apply their new found ski lls to areas of their work beyond 

"Other Borders". Participants found the training extremely usefu l and have wholeheartedly recommended simila r programmes for 

anyone invo lved in their local commun ities. 

Northern Ireland: 

ROI: 

40 participants 

74 participants 

Undrrstanding our Customer scs~ i on with H')E NW division, Ba ll yshannon, Dee )005 

• Not lh Soultl 
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In October 2005 we secured £384, 115 from the Peace II Extension Programme through the Cross Border Consortium to 

establish the North West Cross Border Women's Health Network. The Network is a coordinated cross-sectoral, cross 

community partnership of organisations from both sides of the border in the North West of Ireland. 

Its ai m is to improve health status and reduce the 

exclusion which fosters inequalities by taking action on 

th ree levels: 

1. Research 

2. Actions to Reduce Exclusion 

3. Advocacy and Campaigning 

In taking action on these three levels the network will 

I. Develop its shared vision of an interdependent 

and fai r society 

II. Promote reconc iliation 
I 

Some Network Members in small group discussion. 

Establ ishing a Cross Border Women's Health Network is in recogn ition of the negat ive hea lth impact of the Troubles and of the 

power of col lective action to counter this negative impact and effect posit ive change (and hea lth improvement). 

Network members recogn ise both the determining impact of women on fa mily and com munity health sta tus and also the key ro le 

of women in community wo rk in Ireland - as cata lysts for cha nge at grassroots level. 

The Network will add to the momentum of, and, take further, the work ca rried out in recent yea rs as pa rt of Other Borders. We 

already are a Cross Border group of 38 organisations with a t rack record of working together on a common health and socia l ca re 

agenda. 

The network is steered and directed by a Project Steering Group made up of 13 representatives (representing a ba lance between 

both sides of the border and both Vo luntary/Commun ity sector and one from Derry We ll Woman.) 

The Work of the Network 

1. Research 

In March 2006 we commiss ioned the Inst itute of Public Hea lth in 

Ireland to carry out research to establ ish 

• the impact of the Border and of the conflict on both sides of 

the Border on health; 

'" women's ro le, particu larly as it impacts on menta l health, in 

our post confl ict society. 

The Institute wil l carry out the Research between April 2006 - May 

2007. 

The work wi ll include a review of International and global research to 

ensure that we learn the lessons from other post conflict societies. 

We look forward to working with the Institute over the com ing yea r 

and have established a sma ll Research Steering Group to support this 
.· 

work. 

1 0 Derry Well Woman 

Research Steering Group with Instit ute of 
Public Health Research Team 

L- R: Dr Patricia Clarke, Alessandra Fantini , Sally Ruddy, 

Karen Meehan. Professor Sile O'Connor, Dr Leslie Boydell , 
Siobhan Livingstone Et Jorun Rugkasa. 



2. Actions to Reduce Exclusion 

The Network will coordinate actions on both sides of the border tci reduce exclusion in general and in particular that experienced by 

Older Women, Ethnic Minorities, Women Living in Poverty, Lone Parents and Travellers: 

In particular we will carry out three pieces of work: 

(i) Cross Border Public Health Leadership Programme for Women 

We have awarded a contract to Red Hat Consulting to develop and deliver a Cross Border Public Health Leadersh ip Programme for 

Women. This Programme is the first of its kind to be developed and delivered on a cross border basis in Ireland. The Programme 

will run from January 2007 until December 2007. It will be accredited to Foundation leve l and will have clear progression routes to 

third level education for its participants. • 
The purpose of the programme is to have, throughout the North West, a team of champions, a core group of Cross Border Women 

leaders who: 

• will develop a shared vision of the North West as an Interdependent and Fa ir Society; 

• are committed to Cross Border Work and the Other Borders Agenda an d who; 

• will act in their local area to support the work of the Network. 

The overarching principles of the Leadership programme are those of the Health for All Movement and include: 

• The Right to Peace 

• The Right to Health 

• Equity - participants will r~present both the geography already covered in Other Borders (Derry, Donegal, Sligo, Leitrim, 

Strabane, Limavady, Om agh and Fermanagh) as well as its Ta rget Groups. 

• Empowerment - participants will be supported in their work (through mentoring etc) by Network members. 

• Partnership - All Network members will be invited to participate in the programme development. Learning from the 

programme will be cascaded and shared within and between commun it ies and Network members. 

• Participation - Programme content will be shaped and informed by participant and potential participant needs. The 

programme will be one of action based learning in which new learning from participan ts will be fed into the group. 

(i i) The coordinated development of a Cross Border Anti Exclusion Action plan 

This plan wil l be developed by Leadersh ip Programme participants as part of their Action Based learning. 

Again, this wi ll be the first time a piece of work with such a focus will be developed in Ireland. Responsibi li ty for ensuring that the 

Cross Border Anti Exc lusion Action Plan is implemented will be with Network members. The Anti Exclusion Action Plan wi ll 

complement existing Anti-Poverty and new T.S.N. strategies but will have a clear Cross Border focus. The plan wi ll be developed 

through the participation of local Target Group Representatives and Network members and will focus on addressing the causes and 

effects of social exclusion by identifying actions wh ich could be taken on a Cross Border basis. 
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(iii) The Creation of a Website 

In January 2006 we awarded a contract to O'Kane Design to develop 

and implement a new Website facility. The website will facilitate easy 

access to information relevant to the Cross Border Women's Health 

Network including: 

• The work of the Network and its individual members including 

Derry Well Woman 

• Relevant Resea1ch 

• Links to information on other cross border work 

• Links to information on women 's work in other post conflict 

societies. 

The website wil l be live in June 2006. 

-
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Northern Ireland - Statutory Organisations 
Altnagelvin Hospital Trust 

Republic of Ireland - Statutory Organisations 
Health Services Execu tive - NW Division 

Foyle Hea lth and Socia l Services Trust 

Western Health & Social Services Board 

Co-operation and Working together (CAWT) 

Equal ity Commiss ion 

Socia l Security Agency 

Northern Ire land Housing Executive 

Derry City Counci l 

Fermanagh District Council 

Limavady Borough Council 

Omagh District Council 

Strabane District Council 

Western Education & Library Board 

Business in the Community 

Northern Ireland 

Comlnunity and Voluntary Sector 

Derry Well Woman 

Foyle Women's Aid 

Foyle Women's Information Network 

Strabane/Li fford Women's Centre 

Roe Valley Women's Network 

Fermanagh Women's Network 

J 0 rry Well Woman 

Department of Social Inclusion 

Combat Poverty Agency 

Donegal County Council 

Sligo County Council 

Leitrim County Council 

Donegal Vocational Educational Committee 

Donegal Education Centre 

Sligo Vocational Educational Committee 

Sligo Education Centre 

Lei trim Vocational Educational Committee 

Cross Border 
Women's Health 

Network 

Republic of Ireland 

Community and Voluntary Sector 

North Leitrim Women's Centre 

County Le itrim Partnership 

Donegal Women's Network 

lnishowen Women's Information Network 

Women's Health Council of Ireland 

Sligo Leader Partnership 
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~ross .. Border Womens Health Network 

3. Advocacy and Campaigning 

The Networ~'s advocating and campaigning for change will be driven by Research findings, by the learning of participants on the 
I . . , 

Cross Border Public Health Leadership Programme for Women and by the knowledge and experience of women w ith whom we work 

and link with on the Network. We will individually advocate for change within our own organisations (as partners) and together, as 

a collective press for change in our wider world - at department and government levels and beyo nd. The change we advocate for 

will be as articulated by the voices of women we hear in the research - in particular our target groups and learning from 

experiences of women and communities in other 

post conflict and border regions throughout the 

world. 

To facilitate our advocacy and campaigning we will 

deliver on 4 areas of work: 

(i) Training 

Provision of two of the courses written and 

accredited as part of implementing Other Borders. 

• Pathways to Employment and 

• Confidence to Quest ion . 

Theses courses will be available to women on a Cross 

Border basis. The first Confidence to Question course 

is being delivered on the Leitrim/Ferma nagh border 

between May and July 2006. 

Representat ives from vo luntary/community sector orga nisations across the 
north west preparing for the first Cross Border Understanding our Customer 

Session planned for June 2006. 

(ii) We will run 8 cross border "Understanding our Customer" sessions 

The sessions wi ll be sector specific (3 health, 3 council and 2 education) but wi ll focus on issues common to communities on both 

sides of the border and which could be more effectively addressed by a cross border approach. 

The first session - on health - will be held on 8th June in Doneg al Tow n. It wi ll be attended by Sen ior Management Team 

representatives from Altnagelvin Hospital HSS Trust, Foyle Hea lth and Social Services Trust, the Western Hea lth and Social Services 

Board and the Health Services Executive - North West Divis ion and by representati ves from the voluntary and comm unity sector 

groups across the North West 

Its Agenda will be set by representatives from our five target groups and w ill inclu de discussion on Communication/Information, 

Access to services/Uniformity of Provision, Staff attitudes, Childca re provision and Res idential care/Carers support 

(ii i) Cross Border Community Health Question Time 

We w ill deli ve r t wo Cross Bo rder Community Health Question Time even ts which w ill gather Target Group representat ives, 

Leadership Programme Part ic ipants w ith Statutory, Business and Politi cal represe ntatives to deve lop a cross border, po litically 

supported movement of change du ring which we w il l exam ine in -depth t he ro le of women in improving health in post confl ict 

societies particu larly those soc ieties with in border regions. 

(iv) International Women's Health Conference 

The confere nce will be informed by our experience on the Leadersh ip Programme, our Research, and work and research from around 

the world. We plan that the Conference wi ll act as a showcase for t he work of the Network. It wi ll co incide with the "graduation" 

of t he Cross Bord er Public Health Leadership Programme fo r Women participants and w ill provide an opportun ity to launch the 

Cross Border Anti Exc lusion Action plan. We w ill invite women from around th e world to share research and learning relevant to 

our work. 

Annual Report 2006 13 



In April we published the report on the Cross Border Research into Childcare Provision. The research "Childcare on the 

Borderline" was carried out as part of Derry Well Woman's commitment to implementing "Other Borders". 

There were two elements to the research: 

1) The Case Study 

The f irst element of the project was to examine the use and experience of childcare services available in 1the North West of Ireland 

and to recommend improvements in existing childcare provision. 

To achieve this, research was conducted in an area comprising the eight council areas of Derry, Limavady, Strabane, Omagh, 

Enniskillen, Leitrim, Sligo and DJnegal. The research was based on a participatory action research approach which combined a 

community-based survey of parents and focus groups. 

The survey was conducted by women from community network organisations who were trained to administer questionnaires within 

their local areas. A total of 966 questionnaires were returned (a 63.50/o return rate), providing the perspectives of a very diverse 

range of parents and producing data in relation to 1909 children . 

In the survey, parents were asked about the nature and frequency of childcare used, the type and level of formal and informal 

childcare used, the expenditure on childcare, financial assistance, unmet need, satisfaction with chi ldcare arrangements, factors 

influencing choice of childcare, use of registered and unregistered childminders and recommendations for improvements. 

Seven focus groups, with 56 parents and providers of formal and informal childcare provision within local areas, were convened. 

Views were sought about barriers to securing suitable childcare, affordability, accessibility and coordination of public childcare and 

familial childcare networks. 

2) The Wider Content 

The second element of the study was to place the case study in its wider context through a detailed literature review. The report 

provides th is review, examining childcare provision at national and international level, highlighting indicators of quality childcare 

and models of good practice. 

Among the range of findings the research revea led: 

1. Patterns of childcare usage, choice and expenditure 

(a) In re lation to types and timing of childcare used: 

• Care by parents' friends, followed closely by grandparental care were the most frequently used informal childcare 

arrangements. This care was particularly important for the under fives. 

• The creche facility was the most frequently used forma l childcare arrangement. 

• The use of unregistered care was found to be most preva lent in Strabane and the Southern reg ions. 

(b) In re lation to choice of childcare: 

• Trust, reliabi lity, the avai lability of vetted staff and the good reputation of the provider were the key factors 

influencing parents' choice of childcare. These factors were rated more highly than issues of cost or location. 

(c) In relation to expenditure on childcare : 

• There was a great va ria t ion in spending on childcare reflecting a complex set of associated factors from the lack of 

affordable care and the lack of ava ilabili ty to parents' working patterns and so on . 

2. Unmet need 

(a) In terms of affo rdable care: 

• There was a lack of affordable care, particularly for parents of children under eighteen months 

e There was a lack of assistance with chi ldcare for parents in hardship (such as through tax credit help) in the Republic 
of Ireland. ,-
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Chi.ldcare Research 

(b) In terms of the availability of care 

• There was unmet need for childcare for children of certain age ranges. This varied according to area . 

• Ther{ was also unmet need for children with particular needs. This included spe~ ialised or integ~ated care for ch ildren 

with special needs and special care for children with particular cultural needs such as those from the Travelling 

Community experiencing social exclusion. 

(c) The service providers' perspective 

• Lack of funding and the interminable cycle of 

funding applications hampered long-term planning, i----__.=._ ...... .,,__....;,.;~-.,;..;..""-"'""~ ...... ......., 
investment and had a negative impact on staff 

morale 
• 

(d) Gender issues in childcare 

• Childcare providers suggested there was a neglect 

of the sector because of the association with what 

·is traditionally regarded as "women's work" and 

therefore underva lued. The lack of employment of A Cross Border Convnunlf)' Audit or the Usage and Expenence of Formal and Informal Ouldc.are Servte~ 

men in the sector was highlighted. 

The research contains 30 recommendations 

across 9 key areas: 

1) Need for a childcare strategy 

2) Coordination of the sector locally 

3) Local partnerships and local participation in decision-

making 

4) Increasing and improving provision 

5) Funding and investment 

6) Tackling social exclusion 

7) Tackling gender inequality 

8) Information for parents 

9) Area-based concerns 

Principles underpinning the recommendations are as follows : 

• Children and parents should be at t he centre of plann ing for ch ildca re services 

• All children should have the right to equality of opportun ity to develop to their fu ll potential from birth (as stated by the UN 

Commission on the Rights of the Child) 

• A strong childcare infrastructure shou ld support parents and fam ilies and has the potential to promote child healtl1, well 

being and development 

• Children should have a right to a qua lity, funded pre-school service 

• Childcare services should have state investment in order to be affordable and susta inable 

• The ch ildcare sector shou ld have highly sk illed staff with access to appropriate trai ning, support, pay and conditions. 
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1 r, Derry Well Woman 

Derry Well Woman's Creche is central to the organisation as it provides a 

space enabling mums and children to avail of the centre's facilities. We 

continue to maintain and improve our high quality free service to all 

women and children, by sharing responsibility, by reaching out and by 

liaising with voluntary and professional bodies locally and across the 

border. 

Sharing the vision by developing clear links 

To ensure the best service is provided within Derry Well Woman, we have 

developed clear links for shared learning through networking and liasing with a 

wide variety of bodies such as play specia lists, N.l.C.C.Y. Environmenta l Health 

Department (Derry City Council), Chinese Community Centre, Cross Border 

networks, Playhouse and N.W.l.F.H.E re our student placements. 

We are registered with F.H.S.S.T. and are members of N.l.P.P.A. Both 

organisations provide us with up-to-date information, support, training, and 

policies on professional boundaries and standards enabling us to maintain a 

high quality service. 

Communicating with parents 

These links enable us to share responsibility and work together to bring about 

positive change by building on existing skills. Communication with the mums 

is managed through creche information leaflets, policies, parents' information 

board, registration forms, creche evaluation forms, child booklets and ensuring 

that time and space is created for parents and creche staff to share information 

on the chi ldren's development. This communication ensures that parents gain 

awareness of and get involved with their chi ldren's learning whi lst in the creche 

and impacts positively on the mother/baby relationship. 

Facilitating Programmes 

In partnership with Foyle Trust we were able to facilitate programmes that 

provide direct health benefit to children wh ilst enhancing mother and child 

relationship. These programmes include the Breastfeeding Support Group and 

the Breastfeeding Network, Antenatal classes, Baby Massage classes, Behaviour 

Management Clinic and recently a Sleep Clinic programme (which featured in a 

loca l te levision broadcast). 

The Behaviour Management course was also open to and we ll attended by 

fathers. 

The Creche 

The creche is open from 9.30am to 3.30pm and provides free access for 6 

chi ldren for 2 hours per session, twice daily, 5 days per week. 

Places are avai lable to ch ildren from Birth to 5 years whose parents are ~sing in 

centre services offered by Derry Well Woman. 

Ir( order to ensure a quality service is delivered to all women and chi ldren - a 
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Creche Report 

service which will facilitate health improvement and personal development and in line with Well Woman's holistic ethos - the 

creche is dedicated to provide a welcoming, attractive and stimulating play environment. 
I . 

Through play, we work to ensure the physical, intellectual, emotional and social development of all babies and toddlers, enhancing 

their well being through building confidence and self esteem. 

We provide easy access to equipment and display the toys at children's leve l enabling them free choice. 

We provide equipment, toys and activities for different ages and stages, which enable the children to explore diversity and develop 

multicultural awareness. We provide a healthy and safe environment and promote healthy eating for the children. 

Cross Border 8: Cross Community Trips 

During the year we organised a total of 3 out of centre trips for children and their parents in partnership with parents and ch ildren 

from creches and groups in Tullyally. This year we aimed to reach out and link in with other organisations by organising a cross 

community trip to the library with the Waterside Women's Centre and plan to keep our Cross Communi ty lin ks active in the future 

through a visit to Buncrana park. 

Other events and trips enjoyed were a Halloween party week and a Christmas trip to a 

festive park in Donegal to visi t Santa . 

Funding 

We than k Children in Need and the Childhood Fund for enabling us to focus on 

children's wel l being whilst supporting the development of mother/baby relationship. 

We have had the creche painted this year and have purch ased some new eq uipment. 

We have secured funding to improve ou r outside play area. 

Other ways that we were able to raise extra funds for the creche 

• Annual Derry Well Woman Fl ag day 

• Friends of Derry Well Woma n Fashion show held in December 2005 raised funds 

for creche 

Staff 
Th e creche is run by a team of dedicated, trained, vetted and highly sk ill ed workers. 

Our Creche Staff recently completed an Autism Training course which ti ed in with these 

programmes and supported them in meeting the specific needs of all ch ildren who use 

ou r creche. 

At the moment Dawn Bradley is on Maternity leave and Crionna Brown is covering her 

post. Congratu lations to Dawn on the birth of her new baby, Hol ly. 

Between Apri l 2005 and March 2006 288 chi ldren attended the creche. 

Creche Coordinator 
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Breastfeeding Support Group 8: Network 

The Breastfeeding Support Group has been meeting in Derry 

Well Woman since September 1989 when we became the first 

group to move in to 17 Queen Street. 

The group is held weekly on a Thursday from 11.00am -

1.00pm. Attendance varies from 5 - 12 women. Some 

people attend for companionship and support, others come 

because they are having ditficulty and need help or advice. 

Over the years, the group has gone from strength to strength. 

Man~ of the women who attend then go on to join the 

Northwest Breastfeeding Network and offer support to other 

new breastfeeding mothers. Others stop attending as their 

babies get older and they re-appear two or three years later 

Breastfeeding Support Group 

with another baby. At this stage they are delighted to make use of the creche for their toddlers to play in a stimulating 

environment while they have a quiet cup of coffee and a chat with the other mums. 

The group is facilitated by Bernie Webster, Health Visitor, Foyle Health Et Social Services Trust, who is a lactation consultant (IBCLC). 

117 women attended the Breastfeeding Support Group and Network in the last yea r 

Sleep Management Clinic 

The Sleep Management Clinic runs on Monday mornings from 10:00am to 12:00pm. In the last year we ran three clinics in June 

2005, September 2005 and January 2006. The Sleep Management Clinic is run in partnership with Foyle Trust. 

It is faci li tated by Eve lyn Craig and Yvonne Haigh. 

The programme was devised by a number of Foyle Trust Health Visitors in response to an identified unmet need by the Community 

Nurse Manager, Marie Hutton and the Heal th Visiting Team, the Consultant Community Paediatrician, Dr Hutton and a Behaviour 

Management Aud it. 

The aim of the four-week programme was to help parents deal with their children's sleep problems. A collaborative approach was 

used and the facilitators shared skills which promoted self-reliant child sleep patterns. Parents were able to share experiences in an 

atmosphere of ong oi ng support. Weekly sess ions were supported by fo ll ow-up telephone contact during the week. 

Comments from participants included : 

"It was good to get support" 

"I om more determined now to start a sleep routine 

whilst receiving the support at the clinic" 

All parents reported at the end of the programme that the 

sleep problem had improved and felt that the approach used 

was very helpful. 

26 mums attended the programme 

,· 
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Sup.por·ting _ Mothers 8: Children 

Baby Massage 

This four week c6L1rse was delivered three times in the 

past year on Tuesday mornings from 9:30 to 10:30am by 

our facilitator Nancy Hynes. The course is for parents of 

babies from 8 weeks upwards and introduces parents to 

the safe techniques of baby massage. Baby massage is 

an ancient tradition in many cultures that has been 

rediscovered in the West. The parents are introduced to 

good practices of massage. Massage can help in many 

ways. It aids digestion, relieves colic, eases tension and 

regulates breathing. It also offers baby not just the 

comfort and stimulus of touch, but a full range of 

enriching sensua l experiences .... eye contact, a soothing 

voice, a familiar scent. 

33 mums and 33 babies enjoyed baby massage last year. 

Antenatal 

The Antenatal classes are facilitated by three district 

Midwives, Dympna Gallagher, Anne Harte Et Grainne 

Collins, every Tuesday even ing from 7:00pm - 9:00pm. 

The class runs on a four week program n;•e which covers 

labour, pain relief, breast feeding and baby bath. It is 

open to all pregnant women 33 weeks and over and their 

partner. A reunion night is run three months after the 

babies have been born and it is a great opportunity for 

everyone to meet up again and swap experiences. 

119 attended this class last year. 

Behaviour Management Programme 

This 10 week course was delivered in Derry Well Woman 

from October 2005 to January 2006 in partnersh ip with 

Foyle Health Et Socia l Services Trust Health Visitors. 

This co llaborative programme between parents and group 

leaders demonstrated how play, praise and positive 

attention can increase positive ch ild behaviour and how 

using effective limi t setting and time-out as discipline 

strateg ies wil l decrease misbehaviours. Referral onto this 

course was strictly by GPs or Hea lth Visitors. 

10 attended th is programme th is year. 

Baby Massage 

Antenatal Class 

Antenatal Reunion 

Parenting Programml' 
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Counselling was one of the first services offered by Derry Well Woman. It remains key to our commitment to developing 

programmes by listening to women. Within the past 12 months we have expanded each of the three counselling services 

we provide. The structure of and the delivery by each of the three services is compliant with best practice as described in 

the Parkes Report (2004) and BACP/IACP guidelines. 

GENERIC COUNSELLING 

The service is provided by a team of 12 

volunteer counse.llors ~ II of whom have a 

diploma in counselling and 8 of whom will 

· soon have achieved their counsellor 

accredi tation. The service has this yea r 

been enhanced by our being able to offer 

Cognitive Therapy Behaviour (CBT) where 

appropriate. Two of our counsellors are 

trained CBT Therapists and will be 

supervised by an accredited CBT Supervisor. 

A Counsellor's Perspective: 

"This year has seen more changes in the 

counselling service at Derry Well Woman. 

Following on from the Parkes report, which 

Members of the Generic team at a recent business meeting. 

reviewed counselling in Northern Ireland and the recommendations made, the first, 2 year, accredited course in "Humanistic 

Integrative Counselling" is nearing completion, with huge commitment from the eight counsellors involved. The knowledge gained 

in this academic setting, in the ever evolving work of counselling and psychotherapy is already incorporated in the service delivery 

and has I feel, increased the standard of the service provided. 

The changes in statutory services taking place this year will affect the demand for services from Derry Well Woman and no doubt 

we be will open to any changes required. By the end of 2007, Derry Well Woman will have eight accredited counsellors - one of the 

largest amount in any voluntary organisation in the North West. 

This is a testament to the commitment and dedication of all 
Graph demonstrating increase in number of women sel f referring 

to DWW Generic Counselling Service 

its members from its commencement in 1989 to date." 

Generic Counsellor 

INCREASED DEMAND/INCREASED DELIVERY 

Counsell ing in Derry Well Woman is made possible by the t ime, 

dedication and commitment given by our 24 counsellors. 

They are women who work and live in the North West and 

who vo lunteer a min imum of 8 hours per month of their free 

time to help other women. Our counsellors are highly 

trained, engage in ongoing persona l deveropment and 

part icipate in accredited supervision for their Well Woman 

work. 

/!J Derry Well Woman 
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Counsel.ling Services 

In the 12 months up to May 2006 the number of self 

referrals to / generic counselling doubled. 

There has been a corresponding increase in the number 

of counselling hours delivered.· On average we now 

deliver 20 counselling hours per month more than at 

this time last year. 

The average number of clients seen has risen by five to 

33 in the past 12 months. 

LISTENING EAR 
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The Listening Ear Service is delivered by a team of 10, all of whom have a certificate in Counselling. 

An average of 3 women per week are seen by the Listening Ear Team. 

Women attend Listening Ear for a one off appointment but are often referred to other services either with in or outside Derry Well 

Woman. 

A Listening Ear Team Member's Perspective: 

"Women have provided a listening ear for centuries. Sitting 

around kitchen tables, getting through numerous cups of 

tea, supporting family, friends, neighbours and each other 

through all of life's many challenges. Derry Well Woman 

have taken and enhanced this support service, offering a 

safe and non-judgemental space where any subject can be 

talked about in a confidential environment. 

Many women have been directed to Derry Well Woman both 

by G.P's and other agencies and we listen to the many and 

Graph demonstrating Number of Women 
Seen by Listening Ear Team Apr il 05 - March 06 
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varied issues that affect their lives. In dealing with the more difficult and demanding issues that may arise, we are well supported 

in the centre by our co-ordinator, through our supervision, our on-going training and of course, the annual enrichment day, which 

is much appreciated by the counsellors. 

On a more personal leve l, we all feel that our lives have been enriched by the many women who have shared their stories and 

personal experiences so openly with us and that by simply being there to listen and understand we can make a difference. " 

CANCER COUNSELLING 

The provision of one to one cancer counsel ling has complemented Derry Well Woman's overall Cancer Programme since 1995. 

Counsellors see both men and women who have received a cancer diagnosis and also are available to meet with fami ly memb rs. 
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SUPERVISION 

Supervision in Derry Well Woman is provided by a 

team of 4 trained supervisors, 3 of whom are 

accredited. Attendance at supervision is compulsory 

for all counsellors across the three teams. 

Supervisor's Perspective: 

"I believe that good 5apervision is essential to the 

growth and development of practitioners and that the 

best interests of the supervisee are not separable from 

the best interests of the client. The supervisor has a 

duty to the supervisee and through them to the client. 

The supervisor should also expect the same treatment 

from their own consultative support system and if this 

framework is in place the result is an empowering 

experience of communal growth and development. 

Thus supervision is a process to maintain adequate 

standards of counselling, and a method of 

Supervisors, Listening Ear Team members and 
Generic Counse ll ors at Supervision. 

consultancy to widen the horizons of an experienced practitioner and I believe that this can happen in a more holistic manner 

within a reflective space. 

I believe also in the possibility of creating a space where the needs of mind, body, emotions and spirit can also find solace and 

healing and that in turn this experience can be reflected in counsellor/client interactions. 

My own work in Supervision has highlighted for me both the simplicity and the complicity of the process of supervision." 

m~>w~ 
Supervisor 
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We run a four strand support, therapeutic and educational prowamme for people living with a cancer diagnosis. The four 

strands corri.~lement each other - participants moving between strands as their needs dictate - and have been developed 

incrementally in accordance with expressed needs of service users. 

The four strands to the Cancer programme are : 

• Cancer Support Group 

The Well Programme 

• The Two Day Cancer Programme 

• Cancer Counselling (See page 21) 

In the last 12 months this core provision was supplemented by our running two one-off events [a series of 3 Overco~ing Fear 

Workshops and a Two-Day Energy Balancing Workshop) to support people living with a cancer diagnosis. 

THE CANCER SUPPORT GROUP 

The Cancer Support Group - the first of its kind in Northern Ireland - was established in 1992. The group remains a safe space for 

women to share and to support each other. The group, facil itated by Mary Diamond and Aine Abbott, meets fortnightly and each 

month is attended by an average of 14 women. 

A User's Perspective: 

"It has been two years since my cancer 
\\ 

journey began. Looking back, whilst the 

diagnosis and treatment was a difficult 

period, I now feel that learning to live with 

cancer has, in many ways, been a tougher 

road to follow. 

Once you hear those fateful words, "I'm sorry 

you have cancer" you are immediately on a 

merry-go-round of hospital visits, treatments, 

constant phone calls and support from family 

and friends. You haven 't time to really think -

you are too busy trying to stay alive. Time 

moves on, the phone calls lessen and one day 

your consul tant says "Your treatment is over. 

We will see you in four months." 

You then get off the merry-go-round, you are 

Members of the Can ce r Support Group leavi ng for t heir summer Trip. 

at home, all is quiet, you then begin to think and you meet your new companion .... .fear. Did the treatment work? Will the cancer 

come back? Each simple ache and pain becomes sinister. 

It was at this time I became involved with the cancer services Derry Well Woman provide. I f irst attended the Two Day Programme. 

It was such a re lief to be able to talk openly with others who had lived through cancer, as at home you try and protect your family 

and friends from real worries. But what I remember most from the two days was the laughter and warmth (and the delicious 

food!} This then led to completing the Well Programme. Through it I have changed my whole way of living for the better - it has 

helped my recovery and my future well being and taught me how to confront and deal with my fea rs.I have also joined the Cancer 

Support Group and have found friendship, caring and acceptance. 
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On a sad note, in the last year some wonderful women from the group have passed away. I feel privileged and richer from having 

known them, even for such a brief while. It is impossible to put into words the warmth, support and understanding I have found 

behind "the red door''. All I can say is thank you for being there." \ 

et:VUJ~m~ 
CSG Member 

The Well Programme 

T~e Well Programme was developed by Derry Well Woman in 1999. It was developed with people living with a cancer diagnosis for 

people with a cancer diagnosis. 

Based on "Tipping the Scales" (pioneered in Dublin by Dr Sean Colli ns Et Rhoda Draper). The Well P.rogramme is a behavioural 

medicine programme. It aims to equip participants with the skills and knowledge to change damaging behaviours. It helps 

individuals explore their physical , emotional, mental, spiritual wel l being and to implement a plan fo r positive change at each level. 

Each 12 week programme is delivered by two trained facil itators. In this last year 28 men and women participated in three Well 

Programmes in and out of Derry Wel l Woman. 

In the last year we have developed (and begun to use) a se lf assessment and lifestyle inventory tool wh ich allows us to measure the 

health gain to participants of doing the Well Programme. The inventory uses a ser ies of questions to faci litate self assessment 

across 6 Key areas: 

1. PHYSICAL 

2. EMOTIONAL 

3. SPIRITUAL 

4. MENTAL 

5. BEHAVIOUR LI FESTYLE 

6. RELIANCE ON HEALTH SERVICES 

The Graph demonstrates combined 

before and after resu lts from the 12 

participants on the Well Programme 

run in Derry Well Woman from 

January - March 2006. 

/4 Derry Well Woman 

Demonstration of Participant Feedback across six measured areas from The Well Programme 
which took place in Derry Well Woman from January - March 2006 
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Cancer Pro.gramme Areas 

By ensuring that Well Programme participants complete the inventory .at both entry to and exit from The Well Programme we are 

able to monitdr'. self assessment improvements across the 6 key areas. 

All 37 participants to this year's four programmes recorded improvement across each of the 6 key areas. 

Some before and after comments from participants on the Well Programme in January - March 2006: 

Before - "I'm at the crossroads and it's foggy and I don't know which way to go" 

Before - "Upset about my cancer diagnosis, depressed about life at times" 

After- "I'm more content. I laugh at least once a day and I'm regaining my confidence and self esteem" 

A Facilitator's Perspective: 

"We assure participants that we are not there 

to "teach" them but to facilitate the group. 

Each participant is there for their own 

individual learning and will hopefully gain 

tools to allow them to look to the future and 

point them in the right direction. We as 

facilitators learn so much from the 

participants and deem it a privilege to work 

with these women (and now men) who have 

taught us so much and given so much back. 

Their courage, hope and sense of humour, in 

the face of adversity, are truly an inspiration." 

Facilitator 

After - "Feeling good, getting there" 

Participants in The Well Programme - March 2006 

• 

Participants in The Well Programme - June 2005 Part icipants in The Well Programnw D c ?005 
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The Men's Well Programme 

A Facilitator's Perspective: 

"I was delighted and privileged to be asked to 

shadow on the Well Programme for Men with 

Cancer. I have wanted to do this course since I 

heard of it and I believe that everyone 

regardless of health issues#should do it. The 

magic of the course is its holistic approach to 

da ily living. 

We have looked at beliefs, goals in l i fe, 

attitudes, diet, remedies, therapies and much 

more. It is the presentations of all aspects of 

"good health and well being" together which 

makes the programme so dynamic. 

As a therapist, I am aware of the changing 

atti tudes of men towards their own healthcare. 

Participants on the Men's Well Programme - March 06 

Men generally, are more reluctant to express their feelings and share their concerns about health matters. The Well Programme 

offers a safe and nurturing environment which is both rewarding and challenging. I have been inspired by the other men on the 

course for their honesty, courage and friendship. Full credit must go to Well Woman for pioneering this course for men and to 

Patricia and Paddy-Ann for their wisdom, warmth and gentleness in practice." 

Shadow Facilitator 

Two Day Cancer Programme 

The fi rst Two Day Cancer programme ran in February 1992 and it now runs twice yearly as a core element of our ca ncer support. 

Based on the Slanu and t he Bristol Cancer Centre, a typi ca l prog ram me for the two days includes sess ions in Aura Soma, Mind 8: 

Body Medicine, Med itation 8: Movement 8: a Creative Workshop. 

In the last year 30 women attended the programmes. 

One Off Cancer Support Events 

Between January and April 2006 we ra n three "Overcoming Fear" workshops fo r members of the Cancer Support Group. The 

workshops, based on the work of Byron Katie, were fac ili tated by John Donaghey and attended by 15 women. 

In add it ion we also ran a two day Energy Hea ling wo rkshop for women living with cancer. the workshop was fac ili tated by Dr An n

Marie O'H ara and Dr Catherine McDon nell and was attended by 15 women. 

Jb D rrv Well Woman 
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Despite the withdrawal of Investing for Health funding by the 

- DHSSPS for our work with older women, we continue to deliver a 

variety of well a:ttended support and health promotion 

programmes for women over 55 years. 

Young at Heart 

Every Wednesday afternoon between 14 and 20 women meet to plan 

and organise a programme of events to meet their health needs. In 

addition members, operating as "Friends of Derry Well Woman" have 

run a number of successful fundraising events, including a Fashion 

Show attended by 300 women and an Easter Bazaar. 

Members of the Young at Heart group 

Osteoporosis a Falls Prevention Class 
I 

"The best way to motivate older people to engage in falls prevention 

activity is to focus on positive activities such as exercise rather than 

providing advice on hazard reduction which older people see as 

patronising and oppressive." 

Seamus Doherty, Head of Physiotherapy, Altnagelvin Hospita l 

In partnership with Altnagelvi n, Derry Well Woman ran an 

Osteoporosis and Falls Prevention programme. Initia l assessments 

regard ing su itability for inclusion on the programme were carried out 

using an osteoporosis class screening too l. Women were categorised 

and grouped according to their suitabil ity. 

Each programme included: 

• Physiotherapist's advice and education 

• Practical Tai Chi sessions 

• Dietary Advice & Education 

• GP advice on medication in the management of 

osteoporosis 

• Complementary medicine advi ce 

Eva luation ind icated that 1000/o of women who responded 

agreed that the class has had an impact on their li festyle, 

all have increased their weight bearing exercise and 

taken the information about diet and general lifestyle 

on board. 

This year we ran 3 six week programmes for 21 

women. 

Osteoporosis Support Group 

The group met monthly on 8 occasions in the last year 

The year's programme included sessions on: 

Posture, Pain & Prevention, Yoga, Healthy Eating 
• Approaches, Wholefood Cookery 8 a Dietary 

Information evening hosted by one of the Dieticians 

from Altnagelvin Hospital. 

15 new women joi ned the group last year 

Menopause Clinic 

In the last year we ran one day time and evening clinic 

monthly. The clinics are run by Siobhan Livingstone 

and Wilma Kitson - both Health Vis itors with pa rticu la r 

training in this f ield 

A total of 28 women attended the clinics this year. 

Menopause Information Events 

A tota l of 22 women attended both in and out of 

centre events organised during the last year. We were 

delighted to support Lincoln Courts Community Group 

in February 2006 in offering a Menopause Information 

service. 

We continue to promote health and we ll being of older 

women in the context of our work to Involve Women 

in Planning and Decision Making and as part of the 

Cross Border Women's Health Network. 

Osteoporosis and Falls Prevention Exercise Class 
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Our society has been deeply traumatised by 

many years of violent conflict within our 

communities. Women have been the carers 

and the peace brokers, the family support 

and have, themselves, been victims and 

survivors of the conflict. The Harmony 

project offers programmes for :these women. 

Programmes are designed and developed to 

give Victims/Survivors of the Troubles the 

opportunity to become "well" again and 

become effective in supporting a process of 

positive change within their communities. 

Al l of the programmes aim to build self esteem 

and confidence, enabling women who have been 

wounded by traumatic experien ces to share their 

stories, common difficulties and examine healing 

Harmony Programme part icipants meeting with the Victims Comm issioner for 
Northern Ire la nd Bertha McDougall - November 2005 

processes while continuing on their journey of life. Some of the programmes are delivered within Derry Well Woman; others are 

part of our outreach work with women from both sides of our divided community. 

House to House Parties 

This programme is an innovative way of bringing women together in commun ities. It provides women with a safe place where a 

heal ing process can begin . It offers a greater understanding of trauma and issues related to it. Participants have gained a greater 

awa reness and understanding of how confl ict has impacted on their we ll -being. These parties take place in a street setting i.e. one 

woman offers the use of her sitting room for 8 weeks for a set time of 2 hours per week. The woman invites her neighbours and a 

t rained facilitator delivers each session. A payment is made to the "Hostess" for the use of her sitting room. The first of these 8 

week program mes was delive red in Cornshel l Fields faci litated by Toni Devi ne. 

Confidence to Question 

Confidence to Quest ion is a personal Development programme. It offers an increased awareness of the impact of the confl ict on 

we ll being . It enables women to articulate their fears, hopes and aspirations towards building a peaceful society and creating their 

own inner harmony. Women reported that they felt more confidence on completion of t he programme and recogni sed a marked 

improvement in thei r abi lity to confront and 

question difficu lt situations in a more confident 

manner. 

The first of the 10 week program mes was delivered 

in Limavady and faci li tated by Philomena Coyle 

Advanced Solution Focused Brief 
Therapy Training 

This is a programme to provide professional 

development and Train ing in Solution Focused Brief 

Therapy for practiti oners work ing in the field of 

Counse ll ing and Therapy with Victims/Survivors. The 

programme has been designed to hefp practitioners 

develop an effective approach to helping people 

18 Derry Well l/il oman 

Advanced Solution Focused Brief fherapy part icipants 
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affected by trauma with the emphasis on the solution rather than the problem. This 15 week programme is delivered in Derry Well 

Woma~,, ~nd facilitated by Marina Sweeney. 

Wisdom of Healing 

This programme is designed to increase community awareness of trauma and problems associated with it. Participants learn skills 

and tools for self healing which can be used by themselves, their families and the wider community in relation to self healing. 

Participants explore the concepts of holistic well being and the interconnectedness of mind, body, emotion and spiri t in the process 

of self healing. Evaluations from the programme demonstrate that most participants achieved a degree of lifestyle change and 

gained a better understanding of the manifestations of trauma. This 6 week programme is delivered within Derry Well Woman 

facilitated by Marina Sweeney. 

• 
Anger Management 

This is a programme addressing anger, its causes, manifestations and how to deal with it. This programme is conducted in a safe 

and supportive place. It enables Victims/Survivors of the conflict to explore how to handle negative feelings, and to see the best in 

themselves and others and to move forward with their lives. 

This 6 week programme is delivered in Derry Well Woman and facilitated by Alex Bradley. 

Mindset 
This programme is delivered to practitioners and skilled helpers working with Victims/Survivors of the conflict. This programme 

promotes an understanding of how our thinking process can influence and affect our behaviour, how we disseminate, perceive and 

judge. This 6 week programme is delivered in Derry Well Woman and facilitated by Madeline Callaghan. 
I 

The Harmony Project makes a positive contribution to reconciliation and peace building by: 

• Increasing awareness, knowledge and understanding of the conflict on wel l being 

• By examining women's roles both in a conflict and post-conflict society 

• By building confidence in order for Victims/Survivors, within a cross community context to work together to discuss and 

plan on issues of common concern 

• Bringing Victims/Survivors together with politicians, vo luntary and statutory agencies in order to challenge and influence the 

decision making process on important issues 

• Bringing Victims/Survivors together for training and development on a cross commun ity basis. 

Harmony Project Co-ordinator 
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"Our Vision is of a society where all women are supported to be visible and involved in service planning at whatever level they 
choose, be it in their Mother and Toddler or community group, their local council or health board or at department and government 

level." Other Borders 2003 

\ 

Research commissioned by Derry Well Woman in 2003, as part of the development of Other Borders, revealed that Involving Women 

in Planning Ct Decision Making impacted positively on a range of health determinants. 

We have in recent years developed and implemented a range of programmes aimed at securing health improvement through 

involvement. 
.> 

Having developed a model of engagement we, supported by the Northern LHSCG and with our partners in the Women's Health 

Forum, delivered a range of programmes across the three levels described in the model. 

Level 1 : 

At this entry leve l we ran 6 programmes aimed at raising 

women 's awareness of and securing their involvement in 

planning on a range of specific health issues. 

The programmes we ran were: 

Meet the Doc on .... Diabetes, Respiratory Disease and 

Palliative Care 

Local doctors, Dr Duffy, Dr Sharkey, Dr Abbott Ct Th eresa 

McSwiney, Cancer Counsellor met with groups of local women 

to together discuss ways of improving service provision in these 

areas. 

House Health Parties 

Meet t he Doc on ... Resp iratory Disease 

This programme reaches out to women who generally have little contact with their peer group or little access to information 

concern ing their health needs. Delivered in the heart of local communities, within the women's homes, the House Health Parties are 

now recognised as an innovative method of engaging those who are isolated. 

Confidence to Question 

This course, developed by Derry Well Woman and accredited by Northern Ireland Open College Network (NIOCN) aims to equip 

women with information and skills necessary to secure effective engagement with health Ct social care professionals. We have 

delivered 2 programmes in the last year - one to women in Limavady and one in Derry Well Woman for women with Eating 

Disorders. 

Level 2: 

The Level 2 programme ran as a "Gathering Session" bringing 

together representat ives from all the Leve l 1 programmes. 

The purpose of the Gatheri ng Session was to gather 

concerns and issues common to all Level 1 parti cipants, 

wh ich would be fed directly up to senior mana gers of Health 

Ct Socia l Ca re services. 

The session was faci li tated by Siobhan Livingstone and 

resulted in agreement on the fo llowing as key cross cutting 

themes: 

• Ca re rs Support 

• Accessing Doctors out of hours 

·w Derry Well Woman 

Gathering Session - February 2006 



• Confidentiality on Hospital Wards 

1 ! . • Accessing Complaints Information Et Support 

• Encouraging young people's involvement in health 

messages 

• Hospital cleanliness, Smoking issue, Car parking 

• Managing medicines 

Level 3 

"Women's Health Question Time" 

This event, organised and attended by all forum members 

ran in March 2006. It provided an opportunity for forum 

members and participants from Leve ls 1 Et 2 programmes to 

question and discuss issues of common concern directly to 

Health Service Managers. 

Changes Driven by Local Women 

General Changes: 

In March 2006 the Northern LHSCG published "Women's 

Voices - Shaping Loca l Health Et Well-Being" 

Panel a participants at The Wome 's Hea lth Question Time 
- March 2006 

-

The booklet describe
1
:>1service improvement made as a result of the work of the Women's Health Forum. The improvements are both 

those made by statutory sector providers and those made individually by Forum member agencies. 

Outcomes and benefits from the Model of Eng agement: 

• Development of new models of engagement 

• New interactive ways of promoting a proactive approach 

• Collaborative way of working 

• Feedback from the participants outline tangible benefits from 

pa rtici pa ti on 

Derry Well Woman Changes: 

Expanding Existing Programmes 

Some of the programmes delivered as part of Level 1 programmes -

Confidence to Question, House Health Parties are now ro lled out in 

other We ll Woman projects. This is a result of feedback from loca l 

women. We have taken responsibi lity for developing and delivering 

new programmes as part of our core work. 

Developing New Programmes 

• Miscarriage Support Group 

CD Osteoporosis Exercise Et Fal ls Prevention Progra mme 

CD Carers Programme 

e Health Magazine 
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MONDAY lO:OOAM - 2:00PM 

II 

WEDNESDAY 

WEDNESDAY 2:00PM - 10:00PM 
I 

THURSDAY 1 M - 2 OOPM 

THURSDAY 2:00PM - 10:00PM 

FRIDAY 10:00AM - 2:00PM 

FRIDAY 2:00PM - lO:OOPM 

.-

·l;i Derry Well Woman 

SLE EP MANAGEMENT 

CLINIC 
YOGA 

II 

~·~~"~··~~~~~~~-~~~~ 

MISCARRIAGE 

SUPPORT GROUP 

TRANSITIONS 

BREAST FEEDING SUPPORT 
GROUP 

PERSONAL GROWTH AND 

WELLBEING 

SELF ESTEEM 

BUILDING COURSE 

SELF ESTEEM BUILDING 

COURSE 

GET YOUR HEAD 

SH IRED 

THE WELL PROGRAMME 

MENS GROUP 

THE WELL PROGRAMME 

WOMENS GROUP 

OSTEO POROSIS 

SUPPORT GROUP 

REIKI 

LISTENING EAR 
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BEHAVIOUR 

MANAGEMENT 

'. 

WISDOM OF HEALING 

BABY MASSAGE 

ANTENATAL CLASSES 

SOLUTION FOCUSSED BRIEF 

THERAPY CERT. COURSE 

YOUNG AT HEART 

BREASTFEEDING 

NETWORK 

MINDSET 

CANCER 

SUPPORT GROUP 

.. 

\ I 

In Centre Programmes 

COUNSELLING 

COMMITTEE 

MEETINGS 

NIACRO PRISON LINK 

PROJECT 

OSTEOPOROSIS EXERCISE 

PROGRAMME 

CARDIAC RISK ASSESSMENT 

MENOPAUSE CLINIC 

LISTENING EAR 

MENOPAUSE CLINIC 

VEGETARIAN 

COOKERY 

LISTENING EAR 

COUNSELLING 

• 

COUNSELLING 

COUNSELLING 

SUPERVISION 

LISTENING EAR 

COUNSELLING 

COUNSELLING 

ADVANCED SOLUTION 

FOCUSSED BRIEF THERAPY 

COUNSELLING 

COUNSELLING 
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Fixed Assets 

Tangible Assets 

Current Assets , 
Debtors 

Cash at Bank/In Hand 

Bank Balances 

- Designated Funds 

BALANCE SHEET AS AT 31ST JANUARY 2006 

2006 

£ 

45,129 

39,784 

34,952 

119,865 

£ 

74,475 

Creditors: amounts falling due within one year (37,649) 

Net Current Assets 

Total Assets less current Liabilities 

Capital a Reserves 

Other Reserves 

Profit & Loss Account 

Shareholders' Funds 

156 691 

131 

156,560 

156 691 

2005 

£ 

36,368 

35,607 

31,294 

103,269 

(46,828) 

£ 

83,218 

139 659 

665 

138,994 

139 659 

The financial statements are prepared in accordance with the special provisions of Part I of Schedule 8 of the Companies (NI) Order 
1986 re lating to small companies 

The f inancia l statements were approved by the Board on 2 MAY 2006 and signed on its behalf by: 

NUALA DOHERTY, DIRECTOR PHILOMENA MELAUGH, DIRECTOR 

Auditor's Statement 

In our opinion the financial statements give a true and fair view of the state of the company's affairs January 2006 and of its 

profit fo r the year then ended and have been properly prepared in accordance with the Companies (NI) Order 1986. 

~t~~~~L&..-L-
McGroaty, Mccafferty & Company 

Registered Auditors and Accountants 

2 Car lisle Terrace, Derry BT48 6JX 

Date : 2nd May 2006 

34 Derry Well Woman 



Fin·ancial Rep.ort 

PROFIT 8: LOSS ACCOUNT FOR THE YEAR ENDED 31 JANUARY 2006 

/ I 

Sales: 

Administrative Expenses: 

Other Operating Income: 

Government Grants Received: 

Operating Profit/Closs): 

Other Income a Expenses: 

Interest receivable: ., 

Bank Deposit Inte rest 

Interest Payable 

Ban k Interest 

I I 

Net Profit/(Loss) for the year: 

O'.l 
Cf) 

f-< 
Cf) 

0 
;::... 

§ 

2006 

£ £ 

371,338 

353,778 

(353,778) 

17,560 

534 

534 

50/o 18,094 

277 

277 

805 

(805) 

17,566 

Our Funders 2005-2006 

I 
EU Programme 

,.~·("\ 
Investing 

tor Health 

WESTERN 
HEALTH ANO S OCI A L S ER VICES B O A RD 

Childhood 
Fund 

FOUNDATIONS for Peace and 11.econciliation 

N O RTHE R N !RI TIH I ill I AN 0 ~ ll N 0' 

2005 

£ 

352,869 

534 

1 O/o 

464 

727 

FOYLE 
l h .:l th .uul \1111.1 1 \rf'HC\ l ru't 

Our Sincere appreciation to our funders without whose 
support our work would not be possible 

£ 

350,522 

(352,869) 

(2,347) 

534 

(1,813) 

464 

(727) 

(2076) 
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Derry Well Woman Team 

Drrry Well Woman 
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Derry Well Woman 
17 Queen Street, Derry BT 48 7EO 

Tel: (028) 7136 0777 Fa x: (0 28) .7137 0103 
e-ma il : info@derrywellwoman.org 
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