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AboutGROW 
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GROW was founded in Australia in 1957 by a group of former patients of mental institutions. It is now established in six 
countries. 

It is Ireland's largest self-help movement in the field of mental health with a network of 109 groups allover Ireland. 

Its principal aim is to help members recover from all forms of mental breakdown, or to prevent such happening. 

GROW through its 12 Step programme, helps to rehabilitate former patients of psychiatric hospitals; it educates groups 
ranging'from second level students to trainee GPs about mental illness treatment challenges and successes, and it offers 
effective programmes for personal development and adult education for living. 

The support GROW gives to people in distress enables them to perform better at work and to cope better with life in general. 
It also helps them to overcome the stigma that accompanies mental illness. 

It is strictly confidential and non-denominational, and it offers members complete anonymity. 

It is open to all and no fees or dues are charged. 

While many people are referred by GPs or mental health professionals, a doctor's referral is not necessary. 

GROW's principal strength is the support members give to each other from their own experiences in matters relating to mental 
health. It provides members with a 'Program of Recovery and Growth' and an uniquely structured 'Group Method'. This 
method is an effective and research-vouched programme for the mentally ill, those suffering from breakdowns and those who 
are suffering from stress and nervous conditions. 

Intemational research shows that, over time, members of GROW need less professional help and have less chance of relapse. 
They are more likely to be in employment and will have wider support networks than counterparts in matched control groups. 
A significant number manage to reduce or dispense with medication aHogether. In fact, in much the same way as Alcoholics 
Anonymous and Narcotics Anonymous operate their addiction step programmes, GROW has shown itself able to provide 
answers through the power of human contact rather than long-term medication programmes. 

Since it was first introduced to Ireland in 1969, GROW has provided support for more than 55,000 people suffering from 
various forms of mental illness. 
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A message from our National Chairperson 

To all GROW members, friends of GROW, volunteers, staff and all our well wishers I 
address a message of thanks for what has been and a word of encouragement for what 
is yet to be. We need all hands on deck for indispensable GROW leaderSHIP in the 
coming year. Something done, much more to do. 

The highlights of the past year are amply recorded in the various reports. We all read 
them with intense interest since this past year has been an eventful one. A strong and 
talented Program Team is in place including a Training Co-ordinator - a first for GROW 
in Ireland. Training and Leadership Courses have helped us all in fine tuning our 
leadership role in GROW - where every member is a leader. A high powered 
Management Team now includes a Regional Co-ordinator for Oublin and a 

NaYonaJ Chakpe"on, S,," Melleff Communications Officer. Much work has been done in assessing the needs of Regional 
Teams and putting structures in place to strengthen the regions. Volunteers and Staff 

merge and overlap in many areas like planning outings, community weekends, raising funds etc. Our budget is carefully, 
professionally and firmly handled by our efficient Financial Controller. 

Let me quote the immortal Bard of Avon. "There is a tide in the affairs of men which taken at the flood leads on to 
fortune ... " GROW in Ireland is at that point. 
We are at a pregnant moment where the period of gestation is almost gone full term. The time for delivery is at hand. 

More publicity, awareness and understanding of GROW. The wisdom of our Program, our Group Method of growth, 
friendship and belonging made available to and used by more and more needy people. More groups - community, day, 
special - up and running with stronger Regional Teams. GROWers, staff and ilolu.nteers playing on a single team with a 
GROW attitude that does not easily admit of defeat - an attitude with the following:- . 
• Belief in persons -GROW's essential spirituality. The principle of Personal Value was one of the first things recorded 
in GROW's earliest leadership meetings. This is the basic b~lief among GROWers. Every member of GROW and every 
potential member of GROW, every staff member, every volunteer and every friend of GROW is endowed with a personal 
value that is sacred. Friendship, attention, energy, effort and going the extra mile come easier and flow from this belief 
in persons. Nothing in all this wonderful world is more precious and more worthy of reverence and respect than one 
human being. "There's you and me and a world we share". (Colin Garvey.)" 
• Belief in GROW. A profound conviction that our stories and our GROW experience is good news for everyone but 
especially for the needy in terms of mental health. We carry the message, first of all, because we ourselves grow and 
mature in reaching out to our brothers and sisters in the human family. But also, we firmly believe that we have a 
treasure and a gift that is a service both to individuals and to society at large. No apologies needed. The gift is offered 
by way of invitation. People are free to accept or not. There are other agencies and programs and helps that they may 
prefer to choose. GROW is one of many helps available in our time. However, our personal conviction and the witness 
of our growing and maturing life style is unobtrusive and confirming publicity that GROW is indeed good news. 
• Belief in the Affirmation of GOOd. Fragile persons in a broken and violent world we are challenged to believe that the 
'bad can be remedied and the good can grow'. Frustration and depression can easily dispirit us and we lose heart. The 
story of Con Keogh - co-Founder of GROW - is a flesh and blood validation of all that is GROW. Hospitalised with severe 
mental illness, he writes, 'I got a lot of shock treatment. I was deluded, hallucinating and violent .. 1 was certified and 
committed to State Mental Hospital. .. there I got a good deal of coercive treatment - the solitary cell and the straitjacket, 
common in those days ... " This is the man who, with a few other mental patients, evolved the Twelve Step Program that 
is GROW. The first beginnings in 1957 have so flowered; such service has been given in the field of mental health and 
the rehabilitation of the mentally ill; so nationally and internationally recognised is this monumental achievement that 
Cornelius Brendan Keogh can now sign himself OAM. The Order of Australia Medal has been awarded to Con during 
this past year. In his long life the bad has truly been remedied and the good has brilliantly grown. We here in GROW in 
Ireland share in the honour and celebration of this moment. Our congratulations and immense joy have been 
communicated to Con and to GROW International. Let me again borrow the words of Shakespeare as our tribute to Con. 

"His life was gentle, and the elements 
So mix'd up in him /hat Nature might stand up 
And say to all /he WOrld, 'This was a man '" 

Stan Mellen. (National Chairperson) 
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Vincent Browne. 
President 'Friends 

Of GROW 

A Message from the President, Friends of GROW 

Dr Dermot Walsh retires this year as Inspector of Mental Hospitals and he is currently 
finalising his last annual report, this one for the year 2003. He may feel free to comment 
generally on psychiatric services and, should he do so, undoubtedly he will reflect on the 
improvements that have occurred in the last 
20 years but also on the disappointments. 
Certainly his sense of disappointment shines through in his latest report, that for the year 
2002, a disappointment mingled with anger, one suspects. 
There is the following restrained comment on page 11 of that report: 
"The Inspectorate remains unhappy with the general level of documentary recording in our 
mental health services. Too often, case record structure is extremely poor with the record 
disorganised in every possible way, without sequence, and with missing information of the 
most fundamental nature. Consequently it is often impossible to ascertain the date of a 

patient's admission to, or discharge from, in-patient care for from the case notes to determine a patient's legal 
status". 
The negligence revealed by that restrained comment borders on the criminal. And no one protests. 
Over the page (page 12) there is the following observation: 

"The Inspectorate is concemed at the inroads made on consultant time by the sharp increase in promotional 
activities of pharmaceutical companies, some in out-of-state jurisdictions and of several days duration. While some 
meetings are educational and instructive and qualify for Continuing Professional Development purposes, others 
appear to present unscientific material aimed at influencing prescribing practice. And of course, influence the 
amount of time medical staff can spend with their patients". 

In other words, many psychiatrists spend inordinate time at foreign junkets paid for by pharmaceutical companies, 
junkets that have no educative purpose and whose only effect is to influence the prescribing of drugs, as a quid
pro-quo for the free holiday. And no one protests. 

The report reveals that there were 19 sudden in-patient deaths during 2002. Most of these were from natural 
causes. However, according to the report (page 14), "in one case the level of a psychotropic drug present was 
regarded as at toxic level". It continues: "another death was due to aspiration of food material in a patient with 
deficient swallowing capacity and in another case the post-mortem examination was inconclusive as to the cause 
of death". 
It further reveals that in 2001 a patient in the Central Mental Hospital in Dundrum, Dublin, died shortly after being 
restrained. The report notes: "The matter was, during 2002, the subject of Garda investigation. This investigation 
has now concluded and a file is with the director of Public Prosecutions". 
And no one protests. 

The citizenship right to vote is effectively denied to long-stay patients in mental hospitals. They are often denied 
basic health care, such as breast checks, afforded to other citizens. General medical and surgical consultants have 
refused to admit patients to beds in general hospitals unless a psychiatric nurse accompanies the patient even 
where, according to the Inspector, "this is completely unnecessary clinically". 

There have also been instances where people with intellectual disability are "peg fed" in general hospitals (ie fed 
through a tube inserted in the stomach) because general hospital staff consider they don't have the time to spoon 
feed them. "Some of these patients have returned to their psychiatric locations with the mechanism (ie tube) still 
in place", according to the Inspector. And no one protests. 

What is it about our society that the most vulnerable - whether they be people suffering from mental illness, 
Travellers, refugees, the homeless, lone parents, people in poverty - are the most disregarded? What is it about 
this present government that the most vulnerable are the targets for special disparagement? 
In circumstances such as these, organisations such as GROW have even more pressing relevance: to comfort, aid I 
and bring respect to those disregarded and disparaged by the State and the community. ~ 

8 



. . 
c _,_ '\ " .. 

Developments in 2003 

~TROOUCTION 
2003 was yet another year of rapid expansion for GROW with increased 
awareness, both inside and outside the organisation of the relevance and 
importance of our work. 

"The work of GROW is extremely important in promoting a positive attitude in the 
community towards mental health, in developing greater understanding of mental 
illness and most importantly in helping those who have encountered difficulties to 
grow as confident individuals" (Minister TIm O'Malley GROW National Conference Juni"Ministe'ofH",IIh. "mO'Malley 

1 2 Nov 2003) ipeal<lng al GROWs Annual (;{)nfe"nce 

The address of the Minister contained several references to the work of GROW 
and the need to see it expand. 2003 was a year when further steps were taken in rolling out the Development 
Plan 

BUILDING FIRM FOUNDATIONS 

In our report last year we spoke among other things of the need for GROW to develop organisational fitness to 
allow all of us to. achieve the ambitious growth envisaged. , 
This Plan to grow GROW from 100 to 400 groups in 5 years was approved by the Executive and will mean that 
the number of groups will increase t0120 in the Eastern Region and t040 in each of the other seven regions. 
Allowing for regional variations, this spread of Groups meant that for the first lime the implications of the national 
development plan for each region became clear. 
The method of realising the plan is underpinned by principles of volunteerism, non hierarchical structures and the 
inclusion and coaching of GROW members to ultimately manage and administer their own affairs. The Plan was 
presented to Minister O'Malley, his team and all Health Boards who without exception endorsed it and viewed its 
attainment as a significant contribution to their work in the field of mental health. 
"The work of GROW is constantly expanding and the Organisation's latest development plan aims to make a major 
contribution towards alleviating the huge difficulties caused by mental illness in general, and stress related mental 
health problems in particular" (Tim O'Malley Minister of State GROW annual conference 2003"). 

SmlNG THE SCENE FOR EXPANSION 

We engaged in a consultation process on priorities within GROW from the perspective of the regional teams. 
Feedback confirmed as follows 

• Prioritise raising the profile, establishing a website, an information phone line and generally position 
GROW as a recognised brand with appeal to all ranging from the mentally ill, Mental Health 
Professionals, the Health Board Personnel, the General Practitioners and the general public 

• Develop systems and structures to ensure the continuity of GROW in a period of change while 
easing the burden of running GROW on many already overstretched volunteers 

• Dramatically increase our funding, facilities and resources 
• Do all this without compromising the ethos and spirit of GROW 

During the year several new appOintments were made, building the team necessary to take GROW forward: 

Stan Mellett was elected National Chairperson. Stan's years of administrative and pastoral work both here and 
abroad, his exciting expansive viSion and selfless example of 'mission' in the area of mental health, have been vital 
in steering us through a year of constant and significant change. 

Ruth Barror was appOinted National Executive Officer to upgrade and develop management structures within 
GROW thus continuing a process of radical change within the organisation. Her priorities are authentic GROW 
groups, skilled Organisers, Recorders and Reldworkers, strong Regional Management Teams, and underpinning ~ 
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Developments in 2003 

~ a commitment in the long term to retain the flat nature of the organisation and decentralise wherever possible. 
Besides 400 groups, one of the hoped for outcomes of the development work will be an organisation that is fit and 
strong enough at all levels to carry the GROW program wherever it is needed in the 21 st century. 

Helen Hogan as secretary to National Staff Team has meant that we have begun to develop office systems crucial 
to the success of our development plan. 

Aoife Walsh was appointed as National Communications Officer to drive the branding of GROW, to develop a 
website, establish an information telephone line and to explore and realise fund raising and marketing potential. 

Phyllis Rtzgerald was appointed first Regional Coordinator in the Eastem Region where her work will relieve the 
volunteers of the day to day burden of managing a region with 1.3 million people. 

Claire Bellis was appointed to head up an exciting project "GROW the Future from the Past" funded by Peace and 
Reconciliation focusing on the Cavan/Monaghan area. 

Along with these appointments, GROW also implemented a new management structure comprising the National 
Program Team and the National Management Team. The Program Team's brief is to ensure the authenticity of each 
GROW group, that GROW's charism, its essential nature and identity blossom in the midst of radical change and 
that the GROW message and movement is well represented to our stakeholders and the media. This also includes 
development, delivery and evaluation of training programs, literature and community events. The Management 
Team's brief is to identify and develop the most effective ways of managing GROW. 

ROOT AND BRANCH DEVELOPMENTS IN SUPPORT AND TRAINING 

The key to achieving 400 groups in Ireland is in adequate support and training, delivered to our members at all 
levels. In 2003 steps were taken to achieve this 

a. Extension of Leadership Course 
GROW in Ireland's own leadership course entitled Personal growth and Community Building 
through Leadership was made available to 30 participants from the Midlands, South East, West, 
Dublin and Cork. Participants are visibly becoming more involved as leaders in GROW taking on 
important challenges such as starting new groups, becoming part of Regional Teams, giving talks 
in schools. 

b. Training of Mentors 
The evolution of the leadership course has resulted in the training of course mentors, people who 
themselves have successfully completed the leadership course. 

c. Training and recruibnent of volunteers 
Another approach to growing GROW was adopted with the creation of a new training course for 
volunteer Organisers and Recorders course to be piloted in 2004. PartiCipants will become 
involved in other GROW activities such as the leadership training course. This initiative is aimed 
at people from a variety of backgrounds and will include students of psychology, religious, retired 
people etc. 

d. Evaluation of first training course for fieldworkers 
A thorough evaluation of the quality and effectiveness of the six month training program for all 
fieldworkers was made. As a result a 26 module syllabus that includes written exerCises, 
workshops and supervised fieldwork has been put in place. Early indications of success were the 
enthusiastic feedback from participants and the very low levels of staff loss during the year 

e. Training for psychiatrists 
A first half day workshop was held for non consultant hospital doctors in St Luke's Hospital 
Kilkenny. Feedback from the doctors was universally positive and the workshop included 9 
members of GROW with a variety of psychiatric labels. This workshop will now take place twice 
yearly. 
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f. Computer Training 

Developments in 2003 

All GROW staff and some CE Scheme workers benefited from a one day training course on the 
basics of the computer. The day provided staff with the training to write their reports on the 
computer and email them. Other topics covered by the day included internet use and specific 
training on MS Word and Excel. This was a highlight as GROW has benefited from various 
grants to purchase equipment and staff are now able to utilise them in their day to day tasks. 

MANAGEMENT PROCEDURES 

Numerous procedures are now in place in GROW and each Region was presented with an official file containing all 
the documentation regarding the laws and regulations governing GROW externally and internally. This provides a 
mechanism to enhance the overall governance and internal control of the organisation. 

RESEARCH 

2003 saw the completion of a first internal survey commissioned by GROW and conducted by the Department of 
Applied Psychology UCC, and the publication of its findings. The survey aimed to gain an accurate profile of 

i. Who comes to GROW, 
ii. How do they come to GROW, 
iii. Do they find GROW helpful and if so in what way 
iv. What kind of problems do people bring with them to GROW, 
v. Which ones are most helped. 

The survey results were positive and interesting. 
• GROW appeals equally to men and women. This finding is encouraging given the level of male 

suicide in this country. 
• While many GROW members reduced or dispensed with medication, members of GROW were 

more likely to adhere to their doctors advice while on courses of medication. 
Other results confirmed the findings of extensive international research: 

• GROW works across the whole spectrum of mental illness and diagnosis 
• GROW members show definite improvement in terms of mental health 
• GROW members are increasingly more self reliant 
• GROW members are more likely to become involved in the wider community 

GROW LITERATURE 

~;;:;;;=;;:- GROW News 

~~'·,"·~;:;':::~i"" GROW NEWS continues to improve in quality and design. It grew to 20 pages in 2003 and 
included articles from selected experts, as well as drawing heavily on the talents and insights 
of GROWers, and staff. 

Soul Survivors Volume Two 

November 2003 saw the launch of Soul Survivors Volume Two. This inspirational 
book tells the stories of 26 GROW members and traces the twin processes of 
decline into mental illness and re-emergence into mental health. 

L-____________________________________ ~~~------------------------------------~ 
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Developments in 2003 

New leaflet for people being discharged from psychiatric hospital (Going Home?) 

GROW has also designed a leaflet aimed at people being discharged from psychiatric hospital. It is a 
fact that the vast majority of admissions to hospital are readmissions. This leaflet aims to help 
people break this cycle. 

GROW CONNECTING WITH OTHERS IN THE FIELD OF MENTAL HEALTH 

GROW describes itself as 'The Missing Link' in mental health care. During 2003 our working links with many other 
organisations were nurtured and strengthened. 

Mental Health Commission 
Mike Watts was a regular contributor to all meetings of the Mental Health Commission and was directly involved in 
designing a research project aimed at gathering user views on mental health issues 

Expert group on Mental Health Policy 
GROW submitted an extensive proposal to the Expert group on mental health policy 

Alliances with others 
During the year GROW was represented at meetings with 

• Amnesty International 

• Mental Health Ireland 

• Disability Federation of Ireland 

• Schizophrenia Ireland 

• Irish Advocacy Network 

• National Disability Authority 

• Task Force for Suicide 

At a regional level GROW is a very active partner in the work of the Mental Health Alliance 

Link Up 

Following a meeting with The Irish Psychiatrists Association GROW established a new kind of meeting in the South 
East, in partnership with Dr Louis Calvert. Link Up seeks to bring together professionals and members of the 
voluntary sector, as a means of developing partnerships and learning about each other's roles. Link Up involves a 
broad spectrum of both sectors including the Health Board Programme Manager and has since spread to other 
towns in the South East. At the start of the project a questionnaire designed by GROW was distributed allowing 
comparative evaluations to take place this year. 

Members r;f the statutr.Ny services with members 01 GROW 8t Unk Up 
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~TIONAL EVENTS 

National Conference 

Dr Dan Rsher. DirectDr at the National 
Empowerment Centre in Minnesota, guest speake! 
at GROWs Annual Conference 

National Community Weekend 

Developments in 2003 

This year's National Conference entitled 'Keeping the Revolution in Mental 
Health Going' was well attended and brought to Ireland Dr Dan Fisher. 
Dr Fisher is Director of the National Empowerment Center in USA and is a 
world authority on the process of recovery from psychosis. As part of his visit 
he also acted as consultant to the Mental Health Commission. Another speaker 
was Julie Watson, Vice President of GROW International. Julie and Dr Fisher 
have both recovered from serious mental illnesses. lim O'Malley, Minister for 
Mental Health gave a very public and supportive speech at this conference. 

GROW's National weekend held again in Kerdiffstown House Co Kildare in September 2003 continues to be much 
in demand with over 150 people in attendance. 

NETWORKING WITH OTHERS TO ESTABLISH GROUPS 

PACE 
A GROW Group was established with PACE, explicitly for ex prisoners. Members of the group were welcomed into 
the wider GROW community attending social events and the National weekend. This Group has now moved outside 
the PACE building to serve Coo lock 

Sister Concillio 
A Group has been established in Cluan Mhuire in Athy. Two members of this group are receiving leadership training 
with the intention of establishing Groups in other branches of Sister Concillio's Community 

Roslyn Park 
Negotiations took place between GROW and Roslyn Park to establish a GROW group for people undertaking 
training there 

CEART 
Negotiations have taken place for a special GROW group to be built into CEART. CEART is a community health 
initiative being piloted in Callan, County Kilkenny between local GP's, Camphill, L'Arche, and GROW. This special 
group will help people with the psychological effects of dealing with long term physical illnesses. 

INTERNATIONAL LINKS 

Important visits were made by Peter White, Program Coordinator of GROW in New Zealand, Julie Watson Program 
Coordinator New South Wales and Vice President of GROW International, and Dianne Maxwell, Residentials 
Coordinator in Illinois, USA. 

, 
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Developments in 2003 

~NDING AND GOVERNANCE 

1. Government Funding 
Funding for 2003 increased by 13,5% (2003: €978,003 and 2002: €861 ,606) from the various health boards and 
Department of Health and Children. This helped to sustain normal growth levels, but in terms of the overall 
development planned per the 5 year development plan, significant increases will have to be negotiated over the 
next 4 years. 

2. EU Program for Peace and Reconciliation 
A two year project to develop GROW in the Gavan and Monaghan Counties was approved and supported by the 

ADM/CPA. Grant aid to the value of €301 ,680 was allocated to GROW for the project "GROW the Future from the 
Past". 

3. Lottery 
The Lottery has continued to support our efforts and we are thankful for this. Specifically, we have been allocated 

€55,000 to refurbish the roof of the Ormonde Home in Kilkenny and €48,000 to refurbish the Cork office. These 
allocations of funds were received with great pleasure. 

4. BUPA 

BUPA continues to sponsor the work of GROW and €25,000 was received for media advertising. 

5. Health Promotion Unit 

We received continuing sponsorship of €15,000 towards literature expenditure. 

6. Comhalrle 
A grant of €920 was received for the printing of training leaftets for our new volunteer training efforts that will be 
starting in Dublin in 2004. 

7. Deparbnent of Community, Rural and Gaeltacht Affairs 
Two grants of €2,000 and €1 ,000 respectively were received towards the training costs for 2004. 

We gratefully acknowledge the FAs Community Employment Programme which helps throughout the country and 
whose members provide outstanding support to GROW in delivering its service. 
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Regional Activities 2003 to 2004 

I Eastern Region 

Health Board Grant €80,824 
Staff: 3 part-time Fieldworkers, 1 part-time Secretary 

We have a strong body of volunteers' in the region at the moment who are stretched to 
their limit in supporting the fieldstaff in setting up new groups and managing the region 
as members of the Regional Team. Due to the relatively high number of special groups 
in the region, more fieldstaff support is needed to keep these going on a regular basis. 

There is a history of serious underfundingirUhe·'-regiongiven'thaltheamountgranted 

Mary, Martina and Rita, Key figures In the 
development of the Eastern Region. 

each year equates to and is less than many, Health Board'Grantsaround·the country, where the regional population ranged 
from 250,000 to 350,000. J 

The population of the region is 1.5 million people and de~pite repeated representations to the Health Boards and the 
Department of Health and Children, it seems we should count ourselves lucky not to be experiencing a reduction in our 
funding. This would be unthinkable. 

in spite of these difficulties, the spirit of cooperation and volunteerism ensures that there is lively 12th Step work in the 
region. The regional weekend, summer outing and Christmas party were well attended, as were the regular Organiser and 
Recorders meetings. 

There is a strong commitment to public relations work with stands manned by GROW as often as the opportunity arises in 
venues such as RDS Education Exhibition which gives us a chance to meet wilh teachers, Ballyfermot Womens day and 
National Mental Health day. More people became involved in fund raising in 2003 with regular church gate and supermarket 
collections and for the first time in the region, GROWers participated in the "Women's Marathon" We. hope to build on this 
for 2004. 
The special needs of the region were recognised and addr~ss.ed with the appointment in December of the first Regional 
Development Coordinator whose focus will be to developing the funding, structures and number of groups in the region so 
that GROW can be made available to all who need it. 

Midland Region 

Health Board Grant €111, 185 
Lottery Funding: €4,000 
Staff Numbers: 2 full-time and 1 part-time Fieldworkers 
Volunteers: 45 approx. to include membership of the regional team, 
participation in leadership training, group Organisers an'd Recorders, 
orientation, pr work, fund raising etc. 

Members of the Tu/lamore Group a/ the GROW National Weekend Sept 03, in 
Kerdiffstown 

CE worker: (1) 

2003 was a year of expansion for GROW in the Midlands. Three new groups were opened and 
the reactivation of three groups which were in recess, occurred. 
This comes about because of the consistent work being done to inform people about GROW. 
A very important aspect of outreach occurred each month when an Orientation Meeting was held 
for patients in the Health Board's two psychiatric hospitals, SI. Lomans in Mullingar and SI. 
Fintans in Portlaoise. 

Presentations on GROW were given to many and varied groups including, Travellers Groups, Fresh 

Members of the Edenderry Group on 
a summer outing, July 03 

Start groups, Asylum Seekers groups, Social workers, Occupational Therapists, Day Care Staff members, Psychiatrists, Active 
Retirement, youth groups, Fas, Centres for Unemployed, Women's' groups etc. etc. These presentations took place throughout 
the four counties Laois, Longford, Offaly and Westmeath. 
Adjudicating at schools debates on mental health allowed the GROW message to be carried to schools and the younger 
generation. 

Fundraising 
The chief form of fundraising this year was by way of Church gate collections and the Women's Mini Marathon. 

People doing leadership course· 
• The level of interest in the leadership course augurs well for the region and it is hoped that more GROWers will emerge to 
serve on their regional team and manage their own affairs. 

L------------------------------------------i"~~----------------------------------------~ 
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Regional Activities 2003 to 2004 

!;id-Western Region 

Health Board Grant: €100,117 
Lottery Funding: €14,000 
Staff: 2 full-time Reldworkers, 2 part-time Reldworkers and 
1 part-time Secretary 
Volunteers: We are blessed with a core of approx. 20 volunteers who have 
been invaluable to the success in the promotion of GROW and the development 
of the Mid-Western region. Volunteers also ensure a vibrant Regional Team, and 
exceptionally well attended Organaiser Recorder and Leadership meetings. 

Community outreach Projects included work with Schools! 'Stories with health 
in mind'. Network Ireland M. A. B. S. Mental Health Association. 

Fundraising 

Mid-West Region 
~We'lI have no more of ThaI· says MidWeSt fieldwor1<er 
Christine Rtzgerald. at the Dublin Staff Day 

The chief form of fundraising this year was by way of Church gate collections and shopping centres. 

2003 proved to be a year of expansion and development in the Mid-Western region with the opening of three new community 
groups and one day care centre and the increase in health board funding which allowed us to plan to employ a new fieldworker 
in Clare. 

Publicity 
Open Meeting chaired by Vincent Browne in Newcastle West which resulted in the re-starting of that group. 
Book Launch in Dublin for Soul Survivors 2. - A Reldworker spoke on TV regarding her experiences as a GROWer and employee 
which generated a lot of publicity right across the country. 
A young GROWer from the Mid-west also shared her story at the launch, This region organises a programme of events such as 
Pub Quizzes, bowling etc. which increase the opportunities to socialise and are very well attended. 

We would like to thank all the staff of the Mid-Western Health Board for their ongoing support and co-operation over the years. 

North Eastern Region 

Health Board Grant €73,520 
Lottery Funding: €3,000 
Staff: 1 full-time Fieldworkers and 1 part-time Fieldworker 

2003 was a year of change for the region particularly with the move to new premises 
in April 2003. These premises are in a much more central location and consist of two 
rooms, one of which is used as a meeting room. 

Group information 
There are 5 groups. 
A number of committed GROWers are gradually building up GROW in the region. 

Members of GROW st a Leadership Training Day held in 
Drogheda 

The first Organiser and Recorder's meeting and first Leadership meeting training day were very well attended by GROWers in 
the region and are subsequently held on a bi monthly basis. 
The National Executive Officer and the Rnancial Controller acted as chairperson and treasurer in the region for the year and 
the search continues to build up membership of the Regional Team. It was decided that a secretary will be appOinted in 
2004 so that the fieldworkers will be freed up from administrative work to focus on fieldworking the area and opening up 
new groups. 

Community Outreach 
Many talks and presentations were made to various community groups within the region, i.e. Partnerships, Resource 
Centres, NTOI etc. 

The commencement of the Peace and Reconciliation project in the Cavan I Monaghan area generated great interest and 
support in the region and provides an exciting opportunity for the region to expand and develop. ~ 

L------------------------------------------i9~------------------------------------------~ 
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~rth Western Region 

Health Board Grant: €50,790 
Lottery Funding: €3,OOO 
Staff: 2 part-time Reldworkers 

,- I 

Regional Activities 2003 to 2004 

Volunteers: Participation in GROW (45) including members of the Regional Team, group Organizers and Recorders and strong 
constant volunteer support for new and growing groups. Membership of the Regional Team includes two Mental Health 
Development Officers, one each from Donegal and Sligo areas which greatly help in liaising with other mental health workers 
in the field. 
A very committed voluntary input by GROWers and other volunteers mean that this region goes from strength to strength, 
overcoming many obstacles presented by such a wide flung region with vast distances between groups. The tremendous 
cooperation between staff and volunteers mean that GROW participated in NWHB Mental Health Promotions days, took part in 
events sponsored by EUROPEAN Year of the Disabled and worked closely with Worklink. GROW continued its involvement with 
Rnn Valley Alliance for positive mental health and suicide prevention groups. 

Fieldworkers gave radio interviews on North West and Highland Radio to highlight World Mental Health Day and to promote Soul 

Members of GROW In the North West dancing at the Community Weekend held in Downings 

South Eastern Region 

Health Board Grant: €111,890 
Lottery Funding: €6,392 
Staff Numbers: 2 full-time Fieldworkers and 1 part-time Reldworker, 2 part-time 
Secretaries ., ' 
C.E. Workers: 6: Jan-Oct (5 working for Region and 1 for National) 4: Oct-Dec (3 
working for Region and 1 for National) 
Volunteers: Approximately 99 involved in tasks ranging from membership of the 
Regional Team, Fundraising. Organisers and Recorders in groups, office and sundry 
other tasks. 

The South East continued to be a strong region with a very supportive Regional 
Management Team and a core of strong leadership in its groups. 

The liveliness of this region is plain for all to see from the number of regional activities 
which take place including regular regional team meetings, meetings of the group 
Organisers and Recorders, and training days in leadership. 

Survivors 2 in which four GROWers had 
their personal testimonies included. 

Continued dissemination of 
information throughout the year went a 
long way towards achieving the GROW 
aim to make GROW a household name 
in Sligo, Leitrim and Donegal. We look 
forward to the mushrooming of further 
community groups in the three 
counties in the future. 

The social side is not forgotten with events such as hill walking. Added to all this is the J.Z::;~""'"7 

great energy displayed by the fundraising team as they organise a series of successful 
events which combine the benefit of raising funds with a fun dimension which is 
important to GROW. Events include -

• GROW Annual Cycle. Grow Ribbon Days, Flag Day, Church Gate Collections, Ladies 
Fun Darts Night and regular approach to companies. Of equal importance to the region 
are the links they are building with other workers in the field of mental health through 
membership of the Mental Health Alliance, Link up meetings with Mental Health 
Services and a programme of talks to Colleges, Community centres and trainees 
Psychiatrists in Kilkenny. 

Members at GROW In Kilkenny offICially opening a 
garden bench in remembrance of Uzzie O'farrell 
who died recently 

L------------------------------------------1~~,-------------------------------------------" 
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Enjoying a summer outing in West Corl< 

Southern Region 

Health Board Grant: €82,500 
Lottery Funding: €4,000 

Regional Activities 2003 to 2004 

Staff: 2 full-time Fieldworkers, 1 part-time Secretary 

-I 

GROW in the Southem Region is a lively and expanding organisation. We began the year on a sad note however, with the 
death of Jean Hassett. Jean was our regional chairperson, and a very dear friend and confidante, not only in the Cork/Kerry 
Region but also throughout the country. 

As the promotion of leadership is a very important part of the GROW philosophy quite a number of our members did the 
leadership course. People found that the workshops in Dublin were very informative and also good fun, a very positive 
experience for all involved. 

We have bi-monthly Organisers and Recorders meetings and our Leaders meetings are bi-monthly too. These meetings are 
usually well attended, ollen very lively and interesting. To foster a sense of community among us we have a number of 
regional social events during the year. These include a Christmas party, a regional community weekend, a summer day trip 
etc. Our members also attend national events. There are a lot of inter-group 12th Step social activities in our region and the 
community groups are anxious for more. We have a training day every May for Organisers and Recorders, and we have 
training throughout the year as Reldstaff, Regional Team or Organisers see the need. 

Fundraising in the region is fairly constant, with a lot of our members volunteering. In our region the Regional Team meets 
about every six weeks. We, the staff spread the GROW message continually through the media, giving talks, visiting 
hospitals, schools, posting leaflets and posters, phone conversations and by any other means available to us. 

Our fieldstaff have training on a continuous basis. For 2004 we are hoping to open some new community groups and 
encourage a greater sense of community between GROWers. 
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!western Region 

Health Board Grant: €69,500 
National Lottery Funding: €4,750 

Regional Activities 2003 to 2004 

Staff: 3 part-time Reldworkers and 1 part-time secretary 
Volunteers: 10 a small band of volunteers lend support to the region as well as three to four volunteers who help out in the 
office as required. 

Fundraising 
The main fund raising events for the year were Climb of Croagh Patrick, an evening with Tommy Fleming - singer and 
entertainer, Church gate collection and two Flag days. 

Community Outreach Projects 
Dolmen Clubhouse in Ballina. Many of our GROW members are also members of the Clubhouse. The Clubhouse is an 
American concept to support people with mental health problems. 

Publicity and Networking 
The PR campaign where we send GROW packs to Women's Groups, schools, doctors and parish priests is ongoing. We have 
had numerous interviews throughout the year on local radio stations, to coincide with fund·raising events, the launch of Soul 
Survivors 2 and World Mental Health Day. GROW Western region was represented at the Mental Health Strategy meetings in 
both Mayo and Galway, and the East Galway Mental Health planning day. GROW is also an active member of the Western 
Alliance for Mental Health and participated in their conference "enhancing partnerships" in Nov. 2003. GROW was involved 
with Amnesty's 2003 National Campaign on Mental Health, by giving two presentations at public meetings. Unks were 
formed with National University of Ireland - Galway. A presentation was given to the Psychological Society. GROW also has 
representation on the Galway city forum and Galway volunteer network. 

Detective Superintendent waJter KifcllOen, OIairman af the Mayo Association. Dublin 
and his daughtef Farah who was the youngest person on the Climb 01 Croaigh 
Patrick presenting a cheque to field-worker Mary WhittingtDn and her partner 
Michael. 
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I:stem Region 

Monday 
Monday 
Monday 
Monday 

Monday 
Tuesday 
TuesOay 
Tuesday 
WednesOay 
Wednesday 
WednesOay 
Wednesday 
Wednesday 

Wednesday 
Thursday 

Orientation: 

7.30 p.m. 
7.30 p.m. 
a p.m. 
a p.m. 

a p.m. 
11 a.m. 
a p.m. 
a p.m. 
10.30 a.m. 
6.15 p.m. 
7 p.m. 
7.30 p.m. 
a p.m. 

a p.m. 
6.15 p.m. 

Groups and Meetings 

Contact GROW Office, 167a Capel Stree~ Dublin 
Tel: 01 873 4029 

Senior Citizens Centre, Chapel Lane, Swords 
Health Centre, Armagh Road, Crumlin 
Community Development Project Centre, Clonshaugh Or., Priorswood, Coolock 
Mount Argus Community Centre, 
179 Lower Kimmage Road, Dublin 12 
GROW Centre, 167a Capel Street, Dublin 
Tus Nua Day Centre in the Health Centre, Kildare 
Ballycane Parish Centre, Room 3, Naas, Co Kildare 
Parish Centre, Milltown Road, Newbridge 
GROW Centre, 167a Capel Street, Dublin 
GROW Centre, 167a Capel Street, Dublin 
Mill Centre, Room 2, Celbridge 
Holy Child Boys School, Larkhill Road, Whitehall 
Cluain Mhuire, Newtownpark Avenue, Blackrock, 
Co Dublin 
Sr. Consilio's, Athy, Co Kildare 
GROW Centre, 167a Gapel Street, Dublin 

Social Services Centre, Armagh Road, Crumlin 

Midland Region 

Monday 
Monday 
TuesOay 
Tuesday 
Tuesday 
Wednesday 
Wednesday 
Wednesday 
Wednesday 
WednesOay 
Thursday 
Thursday 
Thursday 
Friday 
Friday 

2p.m. 
ap.m. 
2.30 p.m. 
7.30 p.m. 
a.15p.m. 
10.30 a.m. 
11.00 a.m. 
2.30 p.m. 
7.45 p.m. 
a p.m. 
11.30 a.m. 
2.30 p.m. 
7.30 p.m. 
11 a.m. 
11 a.m. 

Orientation Groups 

Contact GROW Office, 12 Henry Stree~ Tullamore, Co Offaly 
Tel: 0506-51124 

Health Centre, Longford 
Health Centre, Longford 
Rehab Gare, Main St., Portlaoise 
Community Offices, Presbytery, Ferbane 
Health Centre, Birr 
Ofalia House, Edenderry 
Health Centre, Tullamore 
Ards Hostel, Dublin Rd., Mullingar 
Belhavel Training Centre, Athlone 
Health Centre, Mullingar 
Day Centre, Athlone Community Mental Health Centre 
Erkina House, Rathdowney 
Riada House, Tullamore 
Health Centre, Tullamore 
Health Centre, Birr 

St Fintan's Hospital, Portlaoise once a month 
St Loman's Hospital, Mullingar once a month 

Mid Western Region 

Monday 
Monday 
Monday 
Tuesday 
Tuesday 
WednesOay 
Wednesday 
Wednesday 
Wednesday 
Wednesday 
Wednesday 
Thursday 
Thursday 
Thursday 
Thursday 

ap.m. 
a.15 p.m. 
8.15 p.m. 
8p.m. 
8p.m. 
11 a.m. 
8p.m. 
8p.m. 
8p.m. 
8p.m. 
8p.m. 
8p.m. 
8p.m. 
8p.m. 
8 p.m. 

Contact GROW Office, 27 Mallow Stre~ Limerick 
Tel: 061 318813 

Social Service Centre, Templemore, Co Tipperary 
St. Anthony's Hall, Franciscan Friary, Ennis (Group 1) 
St. Anthony's Hall, Franciscan Friary, Ennis (Group 2) 
Social Service Centre, Nenagh, Co Tipperary 
27 Mallow Street, Limerick 
27 Mallow Street, Limerick 
27 Mallow Street, Limerick (Group 1) 
27 Mallow Street, Limerick (Group 2) 
Community Centre, Kilrush, Co Clare 
Desmond College (Room 10) Newcastlewest, Co Limerick 
Roscrea 2000, Roscrea, Co Tipperary 
27 Mallow Street, Limerick 
Health Centre, Shannon, Co Clare 
Room 2, Community Centre, Ennis, Co Clare 
Premier Hall, Thunes, Co Tipperary 

" 



r-::sPital Groups 

Groups and Meetings 

Thurles Day Hospital - once per month 
Ennistymon Day Hospital - once per month 
Shannon Health Centre - weekly 
Iniscara - weekly 

Orientations: 
Regional Hospilallimerick - once every three weeks 
Acute Unn Ennis - once every three weeks 

Nortll Eastern Region 

Tuesday 
Tuesday 
Wednesday 
Wednesday 
Thursday 
Thursday 
Friday 

10.30 a.m. 
7.30 p.m. 
7.30 p.m. 
Sp.m. 
7.30 p.m. 
Sp.m. 
lla.m. 

Nortll Western Region 

Monday 
Monday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Wednesday 
Wednesday 

Orientations: 

Sp.m. 
Sp.m. 
7.30 p.m. 
Sp.m. 
Sp.m. 
Sp.m. 
Sp.m. 
Sp.m. 

Contact GROW Office, Unit 20, Workspace Centre, Mayoralty Street, 
DroghlHla, Co Louth Tel: 041-9839617 

Citizens Infonnation Centre, 1 Brews Hili, Navan 
Citizens Information Centre, 1 Brews Hili, Navan 
Communijy Offices, Partnership Court, Part 51., Dundalk 
Unn 20, Workspace Centre, Mayoralty 51., Drogheda 
Community Social Services, Cathedral Road, Cavan 
Unit 20, Workspace Centre, Mayoralty 51., Drogheda 
Unit 20, Workspace Centre, Mayoralty 51., Drogheda 

Contact GROW Office, llrconail House,Kllmacreanan Road, 
Letter1<enny, Co Donegal Tel 074-9121022 Ext 4151 

Sl MIcf1ael's House, Churchill, Sligo, Tel 071-9153623 

Loreto Convent, Letterkenny, Co Donegal (Group 1) 
Loreto Convent, Letterkenny, Co Donegal (Group 2 
Family Enrichment Centre, Stranorlar, Co Donegal 
Day Hospital, Donegal Town (Group 1) 
Day Hospital, Donegal Town (Group 2) 
Arus Breffni Day Centre, Manorhamillon, Co Leitrim 
Day Centre, Camdonagh Hospital, inishowen, Co Donegal 
Dominican Friary, Dominic Street, Sligo 

Acute Psychiatric Admission Unit, Letterkenny General Hospital 
Admission Unn, 51. Columba's, Sligo 

South Eastern Region 

Monday 
Monday 
Monday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Wednesday 
Wednesday 
Wednesday 
Thursday 
Thursday 
Thursday 
Last Thursday 
each month 

2p.m. 
2p.m. 
Sp.m. 
10 a.m. 
2.30 p.m. 
2.30 p.m. 
7.30 p.m. 
Sp.m. 
Sp.m. 
7.45 p.m. 
Sp.m. 
Sp.m. 
2p.m. 
Sp.m. 
Sp.m. 

S.p.m. 

" 

Contact GROW Offic~, Barrack Street, Kltkenny 
Tel: 056-n61624 

St Vincent's Day Centre, Tipperary 
Link Training Services, Enniscorlhy, Co Wexford 
11 Childer's Estate, Dungarvan, Co Waterford 
GROW Centre, Kilkenny 
Special Group, GROW Centre, Kilkenny 
11 Childer's Estate, Dungarvan, Co Waterford 
St Brigid's Centre, Waterford 
Community Centre, Michael Stree~ Tipperary 
Templeshannon Comm. Development Project, Enniscorlhy Co Wexford 
Pastoral Centre, lrishlown, Clonmel, Co Tipperary 
GROW Centre, Kilkenny (Group 1) 
GROW Centre, Kilkenny (Group 2) 
Coolgreaney House, Dueen Street, Clan mel, Co Tipperary 
Aiseiri Centre, Cahir, Co Tipperary 
St Catherine's Social Service Centre, Carlow 

The Friary, Carrigbeg, Carrick-on-Suir, Co Tipperary 



~entatlon Groups 

Groups and Meetings 

St Dympna's Hospital, Carlow every six weeks 
St Michael's Hospital, Cion mel every six weeks 
St Senan's Hospital, Enniscorthy every six weeks 
St Luke's Hospital, Kilkenny every six weeks 
Ardkeen Hospital, Wateliord every six weeks 

Southern Region 

Monday 
Monday 
Monday 
Monday 
Tuesday 
Tuesday 
Tuesday 
Wednesday 
Wednesday 
Wednesday 
Thursday 
Thursday 

7.30 p.m. 
8 p.m. 
8 p.m. 
8 p.m. 
10.30 a.m. 
2 p.m. 
8 p.m. 
10.30 a.m. 
8p.m. 
Sp.m. 
Sp.m. 
Sp.m. 

Conlact GROW Office, 11 Uberty Street, Corl< 
Tel 021-427 7520 

CoiS Cuan Resource Centre, Bantry, Co Corl< 
GROW Centre, 11 Uberty Street, Corl< 
Duhallow Day Centre, Kanturl<, Co Cork 
Youth Centre, Ashe Street, Fermoy, Co Cork 
GROW Centre, 11 Uberty Street, Cork 
Day Care Centre, Bishop Ahem Close, Cobh, Co Cork 
Parish Centre, Main Street, Mallow, Co Corl< 
GROW Centre, 11 Uberty Street, Corl< 
Wilton, SMA Parish Centre, Corl< 
SI. Patrick's Bungalows, Boherbue, Tralee, Co Kerry 
GROW Centre, 11 Uberty Street, Corl< 
Myross WOOd, Leap, Co Cork 

Onentation Groups ~.e. information days about GROW) 
Sarsfield Court; Mercy Hospital: Corl< University Hospital. 

Western Region 

Monday 
Monday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Tuesday 
Wednesday 
Wednesday 
Thursday 
Thursday 
Thursday 

Sp.m. 
Sp.m. 
10.30 a.m. 
11.30 a.m. 
2.15 p.m. 
2.30 p.m. 
Sp.m. 
Sp.m. 
11.30 a.m. 
S p.m. 
2 p.m. 
7.30 p.m. 
8 p.m. 

Onenlations: Groups 
SI Theresa's Hospital. Castlebar 

ConlaCI GROW Office, Tucker Street, Castlebar, Co Mayo 
Tel: OQ4:!1026417 

Social Services, The Square, Boyle 
GROW office, Tucker Street, Castlebar 
Westside Resource Centre, Westside, Galway 
Day Centre, Glebe Street,Ballinrobe 
Portumna Day Centre, Sl Brendan's Road, Portumna 
The Day Hospital, "Ros Na Suan", Roscommon 
Family Support Services, Society Street, Ballinasloe 
Community Centre, Teeling Street, Ballina 
St Theresa's Hospital, Castlebar 
The Day Hospital, "Ros Na Suan", Roscommon 
Mental Health Centre, 7 Fairgreen Heights, Tuam 
Abbey Hall, Newtownsmyth, Galway 
St Nathy's Pastoral Centre, Charlestown 

~ .. 
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Audited Accounts for 2003 

These Accounts are only a summary extract of the 
Financial Statements of GROW in Ireland, a full 

copy of which is available from the 

GROW Office, 11 Liberty Street, Cork 
Tel: 021-427 7520 



Grow Ireland 

Independent Auditors Report to the Members of Grow Ireland 
for the year ended 3 I December 2003 

This report is made solely to the company's members, as a body, in accordance with Section 193 of the Companies Act, 
1990. Our audit work has been undertaken so that we might stale to the company's members those matters we are required to 
state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept or 
assume responsibility to anyone other than the company and the company's members as a body, for our audit work, for this 
report, or for the opinions we have formed. 

We have audited the financial statements of Grow Ireland for the year ended 31 December 2003 which comprise of the 
Profit and Loss account, the Balance Sheet, and the related notes. These financial statements have been prepared under the 
historical cost convention and the accounting policies set out therein. 

Respective responsibilities of officers and auditors 
As described in the Statement of Officers' Responsibilities, the officers' are responsible for the preparation of the financial 
statements in accordance with applicable law and Irish Acconnting Standards. 

Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory requirements and 
Auditing Standards promulgated by the Auditing Practices Board in Ireland. 

We report to you our opinion as to whether the financial statements give a true and fair view and are properly prepared in 
accordance with the Companies Acts. We also report to you whether in our opinion: proper books of accounts have been 
kept by the company, whether at the balance sheet date there exists a fmandal situation requiring the convening of an 
extraordinary general meeting of the company; and whether the information given in the Officers' Report is consistent with 
the fmancial statements. hi addition, we state whether we have obtained all the information and explanations necessary for 
the purposes of our audit and whether the company's balance sheet and its profit and loss account are in agreement with the 
books of account. 

We report to the members if, in our opinion, any information specified by law regarding directors' remuneration and 
directors' transactions is not given and, where practicable, include such information in our report. 

\Ve read the Officers' Report and consider the implications for our report if we become aware of any apparent misstatement 
within it. 

Basis of Audit opinion 
We conducted our audit in accordance with Auditing Standards issued by the Auditing Practices Board. An audit includes ., 
examination, on a test basis, of evidence relevant to the amounts and disclosures in the financial statements. It also includes 
an assessment of the significant estimates and judgements made by the officers in the preparation of the financial statements. 
and of whether the accounting policies are appropriate to the company's cit:cumstances, consistently applied and adequately 
disclosed. 

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in 
order to provide us with sufficient evidence to give reasonable assurance that the fmancial statements are free from material 
misstatement, whether ca"used by fraud or other irregularity or error. In forming our opinion we also evaluated the overall 
adequacy of-the presentation of information in the financial statements. 



Grow Ireland 

Independent Auditors Report to tbe Members of Grow Ireland' 
for tbe year ended 31 December 2003 

Opinion 
In our opinion, the financial statements give a true and fair view of the state of the company's affairs as at the 31 December 
2003 and of its surplus for the year then ended and have been properly prepared in accordance with the Companies Acts 
1963 to 200 I. 

We have obtained all the information and explanations we consider necessary for the purposes of our audit. In our opinion, 
proper books of account have been kept by the company. The company's financial statements are in agreement with the 
books of account. 

In our opinion, the information given in the Officers' Report is consistent with the financial statements. 

The net assets of the company, as stated in the balance sheet, are more than half of the amount of its called up share capital 
and, in our opinion, on that basis there did not exist at 31 December 2003 a fmancial situation which, under Section 40( I) of 
the Companies (Amendment) Act 1983, would require the convening of an extraordinary general meeting of the company. 

O'Donovan, Cuddy & MacCarthy 
Chartered Accountants and 
Registered Auditors 
94 South Mall 
Cork 

Date: 22 May 2004 



Grow Ireland 

Income and Expenditure Account 

for the year ended 31 December 2003 

Notes 

Income 
Health Board and Lottery grants 8 
Building Grant 
Fundraising 9 
Interest 
Donations 

Building Donations 

Expenditure 
Wages and salaries 
Equipment Written OfT on Purchase 
Provision for Health Board Income written off 
Meeting expenses 

Rent 
Building Expenses 
Removal Expenses 
Insurance 
Light and heat 
Cleaning 
Repairs and renewals 
Research Expenses 
StafT Recruibnent 
Postage and office expenses 
Training and promotions 
Telephone 
Hire of equipment 
Travel expenses 
Literature 
Consultancy fees 
Accountancy fees 
Audit fees 
Canteen 
Subscriptions 
Group levy 
international visit to Ireland 
Sundry expenses 

2003 
€ 

1,078,711 

101,364 
2,436 

14,281 

1,196,792 

711,717 
68,078 

48,764 

9,061 
5,385 
1,603 
1,869 
3,050 
1,086 

27,613 
17,427 
23,893 

633 
175,578 
29,886 

180 
1,055 
4,235 
1,802 
1,720 
5,Q70 
2,170 
8,453 

1,150;328 

2002 
€ 

920,733 
65,046 

269,068 
842 

16,280 
200 

1,272,169 

502,863 
21,477 
21,109 

4,364 
39,809 
52,491 

7,639 
6,943 
5,513 

892 
737 

30,10 I 
10,754 
17,686 

1,263 
107,081 
31,901 
12,666 

242 
3,500 

943 
1,189 
3,950 

75,957 

961,070 



Income 
Expenditure 

Excess/(delicit) inoome 

Officers: 
Stan Mellet 
Denis Fitzpatrick 

Date: 22nd May 2004 

Notes 

Grow Ireland 

Inoome and Expenditure A«ount 
for the year ended 31 December 2003 

2003 
€ 

1,196,792 
1,150,328 

46,464 

The notes on pages 8 - 10 fonn an integral part of these financial statements. 

2002 
€ 

1,272,169 
961,070 

311,099 



Current Assets 
Grants receivable 
Bank current accounts 
Bank deposit accounts 

Creditors: amounts falling 
due within one year 

Net Current Assets 

Total Assets Less Current 
Liabilities 

Capital and Reserves 
Reserves 

Officers: . 
Stan Mellet 
Denis Fitzpatrick 

Date: 22nd May 2004 

Notes 

4 

5 
6 

7 

Grow Ireland 

Balance Sheet 
as at 31 December 2003 

2003 
€ € 

24,500 
215,469 
585,700 

825,669 

(53,179) 

772,490 

772,490 

772,490 

The notes on pages 8 . 10 fonn an integral part of these fmancial statements. 

2002 
€ € 

10,000 
289,225 
431,338 

730,563 

(4,536) 

726,027 

726,027 

726,027 



GROW offices in Ireland 

Registered Office of the Limited Company and Registered Charity 
GROW in Ireland and Southern Region Office 
11 Liberty Street 
COrk 
Tel 021-4277520, Fax 021-4273508, Email tredal@eircom.net 

Eastern Region 
167a Capel Street 
Dublin 1 
Tel 01-8734029, Fax 01-8783508, Email growdublin@eircom.net 

Midland Region 
12 Henry Street 
Tullamore 
Co Offaly 
Tel 0506-51124, Fax 0506-51124, Email growmidland@eircom.net 

Mid Western Region 
27 Mallow Street 
Limerick 
Tel 061-318813, Fax 061-318813, Email growmidwest@eircom.net 

North Eastern Region 
Unit 20, WOrkspace Centre 
Mayoralty Street, Drogheda, 
Co Louth 
Tel 041-9839617, 
Fax 041-9839617 
Email grownortheast@eircom.net 

North Western Region 
Tirconail House 
Kilmacreanan Road 
Letterkenny 
CO Donegal 
Tel 074-9121022 Ext 4151 

South Eastern Region 
The Ormonde Home 
Barrack Street 
Kilkenny 

ADM/CPA (GROW the Future from the Past) 
Project Office 
New Street Mews, Virginia, 
Co Cavan 
Project Contact - Tel 049-8547337 
Email growprojectl@eircom.net 

SI. Michael's House 
Churchill 
Sligo 

Tel 071-9153623, Email growsligo@eircom.net 

Tel 056-7761624, Fax 056-7751615, Email growsoulheast@eircom.net 

Western Region 
Tucker Street 
Castlebar 
CO Mayo 
Tel 094-9029943, Fax 094-9026417, Email growwes1@eircom.net 
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