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BORD SLAINTE AN OIR-DHEISCIRT 

Ceannams, 
Cill Chainnigh. 

.. . 

5 Deireadh Fomhair,2000. 

Do Gach Comhalta Den mBord: 

The October meeting of the Board will take place on Thursday, 12" October, 2000 
in the Board Room in Kilkenny at 4.15p.m. 

The Programme Committees will meet before the Board meeting at 2.30p.m. Each 
member is requested to attend the meeting of the Committee of which he or she is a 
member. 

Mise, le meas, 

Confirmation of Minutes * 

Sealing of Documents. 

Child Care Advisory Committee - One Vacancy. 

Finance Report F.285* 

Monthly Reports: 

5.1 Special Hospitals' Committee S.343* 
5.2 Community Care Committee C.341* 
5.3 General Hospitals' Committee G.345* 
5.4 Chief Executive Officer R.329" 

* Copy enclosed. 



FINANCE REPORT TO OCTOBER 2000 BOARD MEETING 

1. Financial Position at 3lS'August 2000 
When anticipated additional allocations in respect of Demand Led Schemes, 
Superannuation, Kosovan Refugee Scheme and Clinical Waste costs are taken into 
account, there is an excess of expenditure over budget of £494,000. The 
comparable figure at 31" July 2000 was £361,000. 

The attached tables set out the analysis of the position by programmelservice 
heading (Table A) and location (Table B). 

The following is a summary by programmeiservice: 

2. Commentarv on Finance Position at 31'' August 2000 
The following factors continue to contribute towards the above excess 
expenditure and have been discussed with Department officials with a view to 
additional funding and a decision is awaited. 

- Non pay costs associated with increased level of oncology and 
rheumatology services. 

- Increased costs of nursing pay as a result of recruitment difficulties 
resulting in increased level of overtime. 

- Increased energy costs due to increased oil prices. 
- Increased costs of recruitment of nursing, medical and paramedical staff. 
- Increased cost of nursing home subventions. 
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APPENDIX 1 

NATIONAL LOTTERY GRANTS ZOO0 
GRANTS TO VOLUNTARY ORGANISATIONS 2000 
RESPITE CARE GRANTS 2000 

I SERVICE I PURPOSE 

I Good Shepherd Elderly Community 
Waterford 

Tipperary Branch Irish Wheelchair 
Association 

La Leche League. Kilkenny 

St Aidan's Day Care Centre, Wexford 

Cystic Fibrosis Association 

lrish Kidney Association, Waterford 

Tipperary Regional Youth Service 

Support Organisation for Trisorny 

Kilkenny Special Olympics 

Parish Centre. Clara, Co. Kilkenny 

St. Tipperary Hospice Movement 

(lrish Red Cross, Clonmel, Co. Tipperary 

I Area Community Services, Ferns, Wexford 

llrish Wheelchair Association. Waterford 

Tipperary Centre for Independent Living 

National Council for the Blind. Kilkenny 

I Care Alliance Ireland 

Waterford Regional Youth Service 

I~nniscorthy Community Housing Ltd 

1st Fiacs House, Carlow 

I Waterford/St. Tipperary Spina Bifida & 
Hydrocephalus Association 

I Essential Security & Upgrade 

Respite Holidays - 16 clients 

Awareness Campaign 

Summer Camp &Equipment 

Home Based Services 

Upgrade Respite Premises 

Information Guide 

Respite Services 

Sports Equipment 

Purchase of Mini Bus 

Relocation Costs 

Conversion of Mini Bus for Wheelchair Access 

Creche Facilities 

Respite Services 

Purchase of Mini Bus 

Respite Services 

Training & Information Services 

Contribution towards building of new Youth & 
Community Resource Centre, Clonmel. 

Purchase of Equipment 

Floor Covering 

Respite Services 

l ~ o l y  Angels Day Care Centre. Carlow i ~ l o o r  Covering 

TOTAL 

E 12,000 

£3.000 

£2,000 

£ 1,750 

£3,046 

£3,000 

£ 1.000 

f2,OOO 

£3,000 

£ 10,000 

f3.000 

£5,000 

f 8.000 

£3,000 

f i6,OOO 

£3.000 

E1.500 

£ 10,000 

E7,000 

El ,400 

f2,ooo 

£5,000 

Page 1 of 4 



B.S.O.D. CCS 289 

SUPPORTING VOLUNTARY ACTIVITY 

White Paper on a Framework for Supporting Voluntary Activity and for Developing 
the Relationship between the State and the Community and Voluntary Sector 

Voluntary activity is an essential sign of a society where people are concerned for each 
other. The Government recognises the worth of every type of volunteerism and voluntary 
activity and does not believe that it should seek to regulate or be involved with every type 
of activity. The specific purpose of this White Paper is to deal with the formal interaction 
between the State and Community and Voluntary sector. 

Voluntary activity spans the whole range of social activity and is a vital element of 
democracy. A strong democracy enhances and protects the capacity of citizens to 
participate. In a strong democracy people regard the State, not as the answer to every 
problem, but as just one player among others. All the others -the private sector, trade 
unions, religious organisations, non-governmental organisations, sporting organisations, 
local community and residents associations - play a pivotal role in democratic life and in 
continued economic and social progress. 

In the Government's vision of society, the activity of the Community and Voluntary sector 
to provide channels for the active involvement and participation of citizens is fimdamental. 
An active Community and Voluntary sector contributes to a democratic, pluralist society, 
provides opportunities for the development of decentralised and praticipative structures 
and fosters a climate in which the quality of life can be enhanced for all. This is a key 
point. The Government regards statutory support of the Community and Voluntary sector 
as having an importance to the well-being of our society that goes beyond "purchase" of 
services by this or that statutory agency. The Government's vision of society is one, 
which encourages people and communities to look after their own needs -very often in 
partnership with statutory agencies - but without depending on the state to meet all needs. 

The importance and role of voluntary activity to the well-being of society and democracy 
underpins the Government's approach in this White Paper. 

A Green Paper on Supporting Voluntary Activity was published in May 1997 with a view 
to initiating a consultation process with the Community and Voluntary sector. A Steering 
Group was then brought together to advise and assist the Department on the consultation 
process. An extensive consultation process took place, which led up to a National 
Consultative Seminar in march 2000. The following are the main issues that have 
emerged in the consultation process: 

Defining the Statutory, Community and voluntary sectors and their roles; 
Nature of the relationship between the sectors; 
Principles and structures underpinning that relationship, including issues of 
consultation and representation; 



Best practice guidelines in relation to consultation by statutory agencies with the 
Community and Voluntary sector and in relation to funding mechanisms and systems, 
to which all Government Departments and statutory agencies will be expected to 
adhere. 

0 Transfer of responsibility for charity regulatory matters and the Commissioner of 
Charitable Donations and Bequests to the Department of Social, Community and 
Family Affairs. The Government is committed to ensuring that comprehensive 
legislation on regulation of charities and their fundraising is produced as a priority. 
The sector will be consulted in the development of the legislation through the 
Implementation and Advisory Group. 
An ongoing review of funding programmes and schemes to be carried out by the 
Implementation and advisory Group working under the aegis of the Cabinet 
Committee on Social Inclusion, to bring about a more coherent and user-friendly 
system of hnding and support. The long-term aim is to change from the existing 
highly-fragmented funding and support system to one based on the concept of single 
line hnding and single line reporting mechanism. This is a long term task with the 
aim being to bring some order and rationale to the present maze of statutory funders 
and schemes. This should end the burden it imposes on community groups and 
voluntary agencies in applying to a number of different sources for hnding for 
different aspect of what they need to be an integrated programme of activities to meet 
local needs. 

0 An immediate cash injection of E7million for: 
National networks and other federations and for Community and Voluntary 
infrastructure and supports. 
Support for the Community and Voluntary Fora established in each city and county 
in the context of the setting up of County and City Development Boards 
A research programme which will include quantifying the h l l  extent of voluntary 
and community activity in Ireland, its contribution to social development, to the 
economy and to employment. 
2001 is the UN International Year of volunteers. As provided for in the 
Programme for prosperity and Fairness, a National Committee on Volunteering 
will be established this year, with participation from all the relevant interests and 
stakeholders. It will devise strategies and actions for supporting and developing 
volunteering, not just during the International year, but for the longer term. 
2lmillion has been specifically allocated for support of the Committee's work. 

Further work needs to be undertaken on the proposals outlined in the White paper and an 
Implementation and Advisory Group will be established by the end of the Autumn. The 
Group will oversee the implementation of the decisions contained in the White Paper and 
identify unresolved issue arising in a national context and pursue a resolution a far as 
possible. It will also provide a forum for discussion of issues of general relevance to the 
relationship between the Statue and the Community and Voluntary sector and help to 
promote awareness in this area. 

The Group will be co-chaired by the Departments of Health & Children and Social 
Community and Family Affairs It is envisaged that membership of the Group will be 
drawn from the relevant Departments, statutory agencies and from a wide range on interest 
in the Community and voluntary sector. 

05.10.2000 



Ceannks 
Cill Channaigh 

5 Deireadh Fomhair, 2000 

GENERAL HOSPITALS COMMITTEE 

Dkardaoin, 12 Deireadh Fbmhair, 2000 - 2:30 i.n. 

1. Minutes of last meeting * 

2. Finance 

3. Consultant Appointments Acute Services 

4. Report of the Working Group on Consultant Appointment Procedures 

5. Service Planning 2001 

6. Preparations for "Clinical Winter" 

7. Anti Bullying Policy * 

8. National Development Plan -Older People 

9. Post Mortems 

10. Report of Hospital Visiting Committee 

- St Joseph's Hospital, Clonmel 
- St Teresa's District Hospital, Clogheen 
- St Luke's Hospital, Kikenny 

* copy enclosed 

Board Meeting 4: 15 p.m.- 



B.S.O.D. 

BORD SLAINTE AN OIR-DHEISCIRT 
GENERAL HOSPITALS COMMITTEE 

Minutes of the General Hospitals Committee Meeting held at Ceannhs,  Kilkenny, on 
Thursday, 14" September 2000. 

Present: Mr G. Byrne (Chairman), Mr T. Ambrose, Mr T. Maher, Ms A. 
Blackmore, Mr S. Ryan, Dr D. Ormonde, Mrs A. Gee, Ms J. Johnson 
Dr F. Walker and Dr J. Gallagher. 

In Attendance: Mr Peter Finnegan, Regional Manager and Mr Searnus 
O'Doherty, Secretary. 

345.1 Minutes 

The minutes of the meeting held on 13107100 were agreed on the proposal of Mr 
Maher and seconded by Dr Gallagher. 

345.2 Finance 

The Finance Report F283 was considered by the Committee. The Regional Manager 
explained the various expenditure trends and noted that some items are currently the 
subject of discussion between the Board and the Department of Health & Children. 
The Chairman acknowledged Ms Johnson's appreciation of all that had been done for 
the Waterford I Dungarvan based Kosovar refugees by South Eastern Health Board 
staff. 
Following some discussion on aspects of the report, the Regional Manager advised 
that he does not envisage any major financial difficulties for the remainder of the year 
in the General Hospitals Programme. 

345.3 Annual Report 1999 

The Committee complimented the Board's Management and staff for the excellence of 
the publication, which had been circulated to them. 

345.4 Non Consultant Hospital Doctors (NCHDS) 

The Regional Manager outlined difficulties which the South Eastern Health Board has 
been experiencing in attempting to recruit NCHDs for its hospitals. The issue was 
addressed in the CEO's report 328.9 which the committee noted. 



Manager has met with Department of Health & Children officials to emphasise the 
difficulties and made a submission for additional Consultant staffing in Tipperay, 
CarlowiKilkemy and Wexford respectively. 
The Committee unanimously agreed that Maternity Unrts should be brought up to the 
specified level of Consultant staffing and asked that approval be sought to fill the third 
posts on a temporay basis initially to meet the Janua~y 2001 deadline. 'The Regional 
Manager will pursue the issue. 

345.9 Bed Capacity Review 

Details of the Board's submission to the Department of Health & Children in July 
were given to the Committee. During the cutbacks of the 1987188 era there were 321 
hospital beds closed permanently in the Board's Area. 
There is arequirement to increase the existing capacity to cope with medical needs and 
the changing population age profile. 
All capital and revenue costs have been prepared and submitted as part of the Board's 
proposal. 

345.10 Hospital In-Patient Waiting Lists 

A short report was circulated to the Committee, which included details of the 
additional procedures proposed for 2000 (745) under the waiting list initiative and the 
procedures completed to 30/06/00(499). 
Details of the inpatient waiting list by hospitals shoa a total reduction from 30106199 - 
2046 + 163 Dental to 3010612000 1831 + 243 Dental. 
It was noted that while the turnover is progressing, new patients are being added to the 
lists resulting in a slower than expected reduction in the total number waiting. 

345.11Capital Projects / National Development Plan 

The Board's proposals were submitted to the Department of Health & Children early 
this year and a formal response is awaited. 
A value of fZ4m has been put on projects started in 2000 and it is anticipated that 
£20m expenditure will be achieved with other proposals being identified to secure the 
balance. 
The £16m SouthTipperaq Hospitals project contract was signed on 1 4 ' ~  September. 

In relation to Elderly services it was noted that a detailed proposal which was 
Submitted to the Department of Health & Children in the sum off  84m has not 
attracted a response to date. 

It was proposed by Mr Arnbrose and seconded by 
Mr Ryan that the Board should write to the Ministes to remind him of its concerns 
about the facilities for the elderly in this Region. This issue will be reviewed at the 
next meeting. 



R e ~ o r t  of Chief Executive Officer to October 2000 Board Meeting 

Doctor Stephen Anthony Browne, 5 Williamstown Village, Williamstown, 
Waterford 
Qualifications:MB, BCh, BAO, Diploma in Obstetrics, DCh, MRC in Psychiatry, 
MD, CCST. 

Doctor Stephen Anthony Browne commenced duty as Consultant Psychiatrist, 
Waterford Mental Health Services with effect from 1st September 2000. 

Mr. Richard McGrath, 2 Oak Road, Dukesmeadow, Kilkemy. 
Qualifications: Degree in BiologyiBiochemistry, Diploma in Health Inspection, 
Diploma in Food Science. 
Mr. Richard McGrath has commenced duty as Senior Environmental Health 
Officer, Carlow/Kilkemy Community Care with effect from Monday, 28" August 
2000 

Mr. Gerard McDermott, Ballyrahan, Gorey, Co. Wexford. 
Qua1ifications:Diploma in Health Inspection. 
Mr. Gerard McDermott has commenced duty as Senior Environemental Health 
Officer, Wexford Community Care with effect from 6" September 2000. 

Ms. Margaret Egan, Monroe East, Ardfinnan, Clonmel, Co. Tipperary 
Qualifications:RPN, Certificate in Skills & Strategies of Counselling for Senior 
Nurses, Certificate in Addiction Studies, Certificate in Behaviour Therapy, 
Certificate in Management for Senior Nurses, Certificate in I.T. & Academic 
Studies, Certificate in Personal & Health Education Training. 
Ms. Margaret Egan commenced duty as Assistant Director of Nursing, South 
Tipperary Mental Health Services with effect from 3d September 2000. 

Mr. Charles O'Comor, 2 Bromley Crescent, Ardkeen Village, Waterford 
Qualifications: RPN, Certificate in Management, Certificate in Counselling, 
Certificate in Behaviour Therapy. 
Mr. Charles O'Comor commenced duty as Assistant Director of Nursing, 
Waterford Mental Health Services with effect from 6" September 2000. 

Mr. Thomas Martin Storey, Ballymurray, The Ballagh, Enniscorthy, Co. 
Wexford. 
Qualifications: RPN, RGN, Certificate in Management 
Mr. Thomas Storey commenced duty as Assistant Director of Nursing, Wexfurd 
Mental Health Services with effect from 18" September 2000. 


