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This Plan has been devised for
THE EASTERN HEALTH BOARD
by

GREGAN McGUINNESS (LIFE &PENSIONS) LIMITED
43 Upper Mount Street,
Dublin 2.

Telephone 612362

The Benefits are underwritten by
IRISH LIFE ASSURANCE PLC.
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Foreword This booklethas been prepared to explain to you, 'simply and concisely, the various
benefits of the Plan, but you should bear in mind that this booklet contains only an
outline of the Plan and does not create or confer any rights.

The rates, terms and conditions of the contract now being offered to you are far
superior to those which would be available to you as an individual effecting thisvital
cover.

The Plan will be governed by a Master Policy Document and arrangements will be
made to have a copy available for inspection at the Administration Office of the
Eastern Health Board.
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Section I
OBJECT OF THE PLAN

The Plan provides a guaranteed source of income in the event of long or short term
temporary disability.
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Section II
PLAN BENEFITS
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IN THE EVENT OF PERMANENT TOTAL DISABILITY
WHAT INCOME WILL I RECEIVE?

The income payable under the Plan will be 75% of salary when aggregated with any
Early Retirement Pension Entitlement (after a deferred period of 6 months).

WHY IS THERE A DEFERRED PERIOD
BEFORE BENEFITS COMMENCE?

The deferred period dovetails with your present sick pay arrangements which allow
for:

Full pay during properly certified sick absence up to a maximum of six months in
anyone year and half-pay thereafter subject to a maximum of 12 months paid sick
leave in any period of four years or less.



DEFINITION OF DISABILITY

(a) Total Disability
Total disability of the insured from carrying out the duties pertaining to normal
occupation.

(b) Partial Disability (Following Total Disability)
The member being disabled as in (a) above, but undertaking some work for
profit or reward in his own or another occupation.

IN THE EVENT OF PARTIAL DISABILITY
WHAT INCOME WILL I RECEIVE?

If you can work for profit or reward in your own or another occupation and the amount
of salary is less than that which you were earning at the time of disability you will
receive 75% of your loss of earrlings less any early retirement pension entitlement.
The benefit payable in the event of partial disability must not exceed the benefit
payable in the event of total disability.

FOR HOW LONG WILL THE INCOME BE PAYABLE?

The income will be payable until:
(1) disability ceases,
(2) return to active employment with no loss of earnings,
(3) death or
(4) reaching age 65.
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DOES THE BENEFIT REMAIN STATIC?

No. After claim payments have been made for 52 weeks, the income payable under
the Plan will increase by5% per annum compound. This will be a safeguard against
the erosion caused by inflation.



Section III
PLAN COSTS

How much does the Plan cost?

0.74% of basic earnings exclusive of overtime, assuming tax relief at 35p/48p/58p
in the pound, the net cost would be as follows:

Earnings Annual Gross NetCost Per Week After Tax
Premium Per Week 35% 48% 58%

£8,000 £59.20 £1.14 £0.75 £0.60 £0.48
£10,000 £74.00 £1.43 £0.93 £0.75 £0.61
£12,000 £88.80 £1.71 £1.12 £0.89 £0.72
£14,000 £103.60 £2.00 £1.30 £1.04 £0.84
£16,000 £118.40 £2.28 £1.49 £1.19 £0.96
£18,000 £133.20 £2.57 £1.68 £1.34 £1.08

The rate of 0.74% of basic earnings will apply for the first 12 months at which time it
will be reviewed and may go up or down depending on the age of members who join.
Once the rate is fixed at the end of the first 12 months it is guaranteed not to change
until 1/1 0/1989. .

DO I GET TAX RELIEF ON THE PREMIUMS PAID?

Full tax relief will be available on premiums paid under the Plan subject to Revenue
Approval.

HOW IS THE BENEFIT TREATED WHEN IT IS PAID?

Any benefits payable will be taxed in the normal way.
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Section IV
AUTOMATIC COVER
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WHY SHOULD I JOIN NOW?

By special arrangement employees who join the Plan on or before the
commencement date will be automatically covered without any form of medical
evidence for the Plan benefits up to £20,000 per annum not includ;ng early
retirement pension entitlements.

THE AUTOMATIC COVER IS SUBJECT TO
THE FOLLOWING PROVISIOS:

(i) There must be at least 70% response to the Plan by the commencement date.

(ii) The members must have been actively at work in their normal occupation on
Thursday, the 21 st August 1986.

(iii) The member must not have been absent from work due to sickness or accident
for more than two weeks in the three months immediately preceding the 21 st
August 1986.

(iv) Members must sign a declaration stating whether they have attended a Doctor
or taken any medical treatment in the 6 months prior to the 21 st August 1986.

(v) Since cover will not commence until the 1st October 1986 (subject to the above)
any member proposing for cover who undergoes any medical treatment
between the 21 st August 1986 and the 1st October 1986 is obliged to so inform
the Underwriters (otherwise cover will not apply).



WHAT HAPPENS IF I DON'T JOIN NOW?

Completion of a full proposal form will be required and possibly a medical
examination. Special consideration would however be given to employees on
annual leave or other authorised leave.
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Section V
GENERAL CONDITIONS
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WILL I BE PAID IF I SUFFER INJURY OR ILLNESS
OUTSIDE MY EMPLOYMENT?

Yes. Cover is provided on a 24 hour a day basis, up to age 65. You are covered for
worldwide travel, subject to your being domiciled in the Republic of Ireland or the
United ~ingdom. If a member wishes to reside elsewhere, consent of the insurers
must be obtained.

ARE ALL ACCIDENTS AND ILLNESS COVERED?

Yes, except for:
(i) Disability arising as a result of war or similar risks.

(ii) Disability due to the effects of wilfully self-inflicted injuries or illness.

(iii) Disability arising as a result of pregnancy, or childbirth. However, where such
disablement continues after the termination of the pregnancy the benefit will
commence 13 consecutive weeks in excess of the deferred period.

IF I AM PAID BENEFIT UNDER THE PLAN AND
THEN RETURN TO ACTIVE EMPLOYMENT, CAN
I STILL BE COVERED FOR THE FUTURE?
Yes. This contract is non-cancellable. Once you have been accepted by the
Underwriter for an amount of benefit, they cannot restrict the cover then in force on
account of subsequent medical record or amount of claims.



IF I BECOME A CLAIMANT, DO I STILL PAY PREMIUMS?
No. Once the deferred period is completed, no premiums are payable until the claim
ceases.

DOES THE FACT THAT I HOLD OTHER INSURANCES
AGAINST SICKNESS AND ACCIDENT AFFECT THIS COVER?
Yes. Should you have a similar insurance cover the Underwriters would restrict the
benefit payable so that the total income from all insurances does not exceed 75% of
annual remuneration inclusive of any early retirement pension entitlement.

LEAVING THE SERVICE
In the event of your leaving your present employment for any reason you can
continue the policy without medical evidence on an individual basis and on special
terms which will not be as competitive as the rate now quoted. In the event of you
taking up new occupation the new occupation must be acceptable to the
Underwriters. This undertaking is subject to your accepting the offer within 30 days
of leaving service.

HOW DO I CLAIM?
A claim form should be completed by yourself and a medical certificate by your
doctor. The cost of obtaining medical certificates will be borne by the individual. If the
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Underwriters so decide, an independent medical examination may also be
necessary at their expense.
From time to time during the· course of a claim, Underwriters request medical
certificates as proof of ongoing disability, the cost of which will be borne by the
individual.



Section VI
JOINING THE PLAN

WHEN WILL THE PLAN COMMENCE? .

The Plan will commence on the 1/10/1986, the renewal date will be 1st October
each year thereafter.

WHO IS ELIGIBLE TO JOIN?

All Para-medical, Clerical/Administration, Dental and Medical Staff of the Eastern
Health Board who are employed in permanent pensionable employment.

HOW DO I JOIN?

Simply complete the application form and deduction authorisation at the back of the
booklet and submit same to the Administration Officer of your Hospital.

It will be clear from this booklet that the very favourable rates and conditions depend
on the extent of the support given by members of the Staff.
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Section VII
EXAMPLES
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BENEFITS PAYABLE IN THE EVENT OF PERMANENT TOTAL DISABLEMENT

A B

Member earning £10,000 p.a. Member earning £16,000 p.a.
aged 30 aged 45

After the deferred period has After the deferred period has
expired the Plan will provide: expired the Plan will provide:

75% of salary £7,500 75% of salary £12,000

Less: Less:
Early retirement pension Early retirement pension
entitlement (assuming entitlement (assuming
service from age 25) £1,250 service from age 30) £4,333

Benefit payable from Plan £6,250 Benefit payable from Plan £7,667



BENEFITS PAYABLE IN THE EVENT OF PERMANENT
PARTIAL DISABLEMENT

The member taking up part-time work in his own or other occupation earning half his
original earnings.

A B

Member aged 30 was Member aged 45 was
earning £10,000 p.a. .earning £16,000 p.a.
Now earning £5,000 Now earning £8,000

75% of loss of earnings £3,750 75% of loss of earnings £6,000

Less: Less:
Early retirement pension Early retirement pension
entitlement (assuming entitlement (assuming
service from age 25) £1,250 service from age 30) £4,333

Benefit payable from Plan £2,500· Benefit payable from Plan £1,667
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BENEFITS PAYABLE IN THE EVENT OF TEMPORARYTOTAL DISABLEMENT

A B

Member earning £10,000 p.a. Member earning £16,000 p.a.
aged 30 aged 45

After the deferred period has After the deferred period has
expired the Plan will provide expired the Plan will provide
75% of salary £7,500 75% of salary £12,000

Less: Less:
"Early retirement pension "Early retirement pension
entitlement (assuming entitlement (assuming
service from age 25) £1,250 service from age 30) £4,333

Benefit payable from Plan £6,250 Benefit payable from Plan £7,667

"Members who are temporarily disabled will not receive the Early RetirementPension because it is
assumed they will resume their employment at a later stage. In this case the benefits from the Plan will
remain the same, but the gross amount payable to the recipient will be less because the Early
Retirement Pension will not be payable in this situation.



Section VIII
APPENDIX

SUMMARY OF ILL-HEALTH (Early Retirement Pension Benefits)

ILL-HEALTH EARLY RETIREMENT BENEFITS:

GRATUITY

Pensionable Salary x 3/8Oths x Pensionable Service
(Maximum - 1'12 Pensionable Salary)

PENSION

Pensionable Salary x 1/8Oth x Pensionable Service
(Maximum - V2 Pensionable Salary)

ELIGIBILITY

5 years actual Pensionable Service.

DEFINITION OF PENSIONABLE SALARIES

Pensionable Salary has been defined as.actual salary.
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GRANT OF ADDED YEARS

To determine 'pensionable service' for the purpose of calculating benefits in respect
of ill-health retirement the period of actual pensionable service is enhanced by the
grant of added years in accordance with the following procedure:

(a) With actual pensionable service between 5 and 10 years, the grant of added
years will be equivalent to actual service, the amount of added years not to
exceed the difference between the staff member's age at retirement and age 65.

(b) With actual pensionable service between 10 and 20 years, the grant of added
years will be the more favourable of:

(i) a number of added years equal to the difference between actual service and
20 years the added service not to exceed the difference between the staff
member's age at retirement and age 65, or

(ii) 6 2/3rds years the added years not to exceed the difference between the
staff member's age at retirement and age 60.

(c) With actual pensionable service greater than 20 years, the grant of added years
will be 6 2/3rds years, the added years not to exceed the difference between the
staff member's age atretirement and age 60 years.


