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The new day care centre and 
22-bed unit at St. Colman's 
Hospital, Rathdrum, was 
formally opened by Alderman 
Alexis Fitzgerald, Chairman 
of the Eastern Health Board 
~ Saturday 17th May 1980. 

Anyone present on that 
lovely summer day would 
think that bad weather-
rain, snow, ice, etc. was 
unknown at St. Colman's. 
After Alderman Fitzgerald had 
performed the opening 
ceremony, the new building 
was blessed by Bishop Brendan 
Comiskey, Auxiliary 
Bishop of Dublin. The newly
formed unit of the Order of 
Malta Ambulance Corps formed 
a Guard of Honour. 

Bishop Comiskey then celebrated 
Mass together with former 
Chaplains to the hospital. 

the formal speeches which 
rollowed Bishop Comiskey 
praised the public represent
atives who he said gave so much 

of their time 1 to the community, 
receiving very little by way of 
reward. The tribute seemed to 
startle some of the local 
politicians who seem to be more 
used to abuse than praise. One 
of them recovered quickly and 
asked the bishop to put it in 
writing. 

Bishop Comiskey also paid a 
tribute to Sister Philomena, 
Matron, and her staff for their 
caring concern for the aged and 

· the handicapped. Nor did he 
forget P. J. Swords the General 
Administrator of the General 
Hospital Programme who had 
got around all sorts of corners 
to get Sister Philomena the unit 
she wanted. "If there wasn't a 
marriage between the two of 
them," commented the bishop, 
"at least they had a good thing 
going." 

The local community which 
had rallied around St. Colman's 
were also praised. "Our 
society can be judged on the 
way it looks after the unborn, 

L.- R.: Deputy C. Murphy, Bishop Comiskey, Alderman FitzGerald, 
Sister Philomena and Councillor]. Sweeney. 

the very young, the very old, 
and those who are unable to 
care for themselves," said 
Bishop Comiskey. 

In this respect, he commented, 
the Rathdrum community 
could not be found lacking. 

Alderman Fitzgerald in his usual 
elegant fashion dealt at length 
with the Board's proposal in the 
area for the care of the aged. 

Councillor P. Hickey 
(former chairman), Frank 
Hynes and Deputy Ciaran 
Murphy also spoke. 
Councillor John Sweeney, 
Chairman of the Visiting 
Committee proved an 
excellent Chairman. 

Replies were from Rev. B. 
Collier and Mr. Liam Ryan, 
Chairman of the Voluntary 
Groups. 

All of us wish the new project 
well. Sr. Philomena is to be 
congratulated for her untiring 
efforts on behalf of those in 
her charge. The manner in 
which the day care centre has 
been developed is a tribute to 
her and to Dr. Leitch, the 
medical officer. 

We hear that Sister Philomena 
will not be satisfied until 
sheltered housing is provided, 
and we know she has the fuU 
support of the community 
and the local councillors in 
this. 

The evening was rounded off with 
an appetising meal provided by 
the hardworking catering staff. 



Dental care for the 
mentally subnorinal 

The dental care of the mentally 
sub-normal presents far 
greater problems and 
difficulties than those en
countered in everyday dental 
practice or community care 
den tal services. 

While a considerable number 
of mild and moderately handi
capped patients can be treated 
under local anaesthesia, there 
remain some who cannot be so 
treated. For the latter 
patients, and for the severely 
and profoundly handicapped 
all dental treatment can only 
be carried out under general 
anaesthesia or possibly 
relative analgesia with local 
anaesthetics. 

Early Developments 

Prior to November 1976 the 
treatment needs of the 
mentally sub-normal in the 
Dublin area of the Eastern 
Health Board were catered 
for by two dental surgeons on 
whose shoulders were placed 
the insurmountable burden of 
treatment carried out under 
local anaesthesia and intra
venous sedation/anaesthesia. 
That both these ladies did 
not wilt under the pressure 
speaks volumes for their 
dedication, concern and, not 
least, endurance. 

Let it be said here, that there 
are a few general dental 
surgeons who have clinical 
attachments to some of the 
mental hospitals and who 
provide treatment either in 
their own surgeries or in the 
hospitals as and when required. 
Also some members of the 
community dental services do 
treat the more manageable 
mentally handicapped patients 
but not on a regular basis. 

by James F.C.McGovern, 
Senior Dental Surgeon. 

Towards the end of 1971 it was 
decided to start an intravenous 
general anaesthetic session 
specifically to treat those 
patients who were unable to 
co-operate under normal 
surgery conditions. Being in the 
fortunate position of already 
having a general anaesthetic 
unit established in St. James's 
Hospital, it was decided to 
allocate one session per 
month to the treatment of the 
mentally handicapped. Two, 
sometimes three, patients were 
treated per session under 
intermittent intravenous 
anaesthesia administered by a 
consultant anaesthetist. Three 
state registered nurses and one 
dental surgery assistant were in 
attendance. Unfortunately, it 
was not always possible to 
complete all necessary treatment 
at one visit and it soon became 
apparent that this one session 
per month was not fully 
satisfactory, even though it was 
a step in the right direction. As 
a direct follow-on from this, it 
was decided to investigate the 
possibility of establishing an 
in-patient unit within the 
complex of a general hospital. 

Negotiations 

In January 1972 Brendan Pigott, 
the Board's Chief Dental 
Officer, opened negotiations 
with the James Connolly 
Memorial Hospital, Blanchards
town. This hospital, situated 
seven miles north-west of the 
city was formerly a T.B. sanitor
ium and later changed to a 
general hospital. The various 
pulmonary wards spread over 
the campus have taken on new 
uses. One of them is used for 
the care of the geriatric in
patients. Discussions between 
the hospital board and the 
E.H.B. representatives soon 
bore fruit and final agreement 

was reached 1n April 1973 to 
allocate part of the geriatric 
unit- number six- to be 
converted to a dental unit. 
The legal formalities having 
been attended to, recon
struction was commenced in 
mid-1973. 

The Dental Unit 

The Unit has its own tannacadam 
driveway and entrance and is 
separated from the geriatric 
section by swing doors. 

For the patients there are 
three rooms, two single bedded 
rooms and one larger double 
bedded room. The operating 
room is directly connected to 
the recovery room. Male and 
female changing rooms, 
office, rest-cum-dining room, 
staff and patient toilets, sterile 
room and compressor/ 
anaesthetic gases storage room 
complete the available 
accommodation. 

Admissions 
The patients are screened in a 

. central clinic where a dental 
examination is carried out if 
possible, and a preliminary 
medical history is taken. 
Arrangements are then made for 
admission to the hospital. 

As the treatment session is 
always on Thursday afternoons 
patients are admitted on the 
Wednesday before when they 
have a full medical examination 
by the duty houseman, a 
haemoglobin, an E.S.R. and a 
chest x-ray. 
On Friday mornings the patients -. 
are discharged. .._. 

The dental surgeon who carries 
out the treatment is on call for 
any dental emergencies which 
may arise, any medical 
emergencies being covered by 
the resident medical staff. 

Staff 

The staffing complement con
sists of a dental surgeon, and 
two dental surgery assistants 
who are trained in the applic
ation of six-handed dentistry. 

The medical staff consists of 
a consultant anaesthetist, the 
ward sister and two, some
times three, state registered 
nurses depending on 
avail a bill ty. 

A porter is also in attendance. 



Sessions 
In January 1977 the first patients 
were admitted. Due to staff 
5hortages of anaesthetist 
and nurses only one session per 
week has been available to 
date, but it is hoped in the 
very near future the unit will 
be run at its maximum level of 
two sessions per week. 

Of the four sessions per month 
two are allocated to exodontia 
for nonnal patients and two 
sessions for the treatment of 
mentally handicapped patients. 
Usually three patients are treated 
per session and should any 
parent wish to accompany their 
child for the duration of their 
stay, "bed and board" facilities 
are provided. 

from January 1977 to February 
980, 204 mentally handi

capped and 241 normal patients 
have been treated. 

Conclusion 
While the success of the unit is 
apparant from these figures and 
the treatment needs must be 
attended to as far as is possible, 
"prevention" must be the 
watchword and it is in this 
regard that it is hoped to 
develop a preventive service for 
all mentally handicapped and, 
for that matter, medically and 
physically handicapped, as 
part of a multi-disciplinary 
approach to the needs of that 
section of our community who 
surely deserve all the assistance 

~ :hat we can give them. 
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N.R.B. is 
streamlined 

The National Rehabilitation 
Board has been re-organised. 

Dr. Michael Woods, Minister 
for Health and Social Welfare 
has reduced the Board from 20 
to 13 members. Of these, two 
will be staff members. 

Appointments to the new Board 
announced by the Minister on 
20th May 1980 are: 

Chairman: Mr. B. J. Hynes, 
Chief Executive and Deputy 
Chairman, Tara Mines Ltd.; 
Dr. Barry, Medical Director, 
Central Remedial Clinic; 
Mr. J. Bermingham, Chief Exec-

Health on all matters 
appertaining to rehabilitation, 
to co-ordinate the work of 
bodies engaged in rehabilitation 
and, with the approval of the 
Minister, to initiate schemes 
for the rehabilitation of the 
disabled. 

The Board is associated with 
the Sisters of Mercy in the 
operation of the National 
Rehabilitation Centre in 
Rochestown Avenue. 

It provides vocational assess
ment and guidance service 
for the disabled and operates 
a national rehabilitation 
placement service together 
with a special youth 
employment and advisory 
service. 

utive, Cork Polio and After-Care 
Association; Mr. F. Cahill, Chief 
Executive, Rehabilitation 
Institute; Dr. D. Doherty, Pro
gramme Manager, North Western 
Health Board; Mr. D. Crowley, The Board directly administers 
Director, Dock Milling Co.; St. Joseph's College of 
Mr. G. Guidon, Department of Occupational Therapy in 
Health; Mr. L. Maguire, Chair- Dun Laoghaire and the Dublin 
man, Irish Wheelchair Association; College of Speech Therapy. It 
Mr. H. Murdoch, Director or also operates a hearing aid and 
Personnel Services AnCO· educational advisory service 
Mr. D. O'Sullivan, 'Progra~me for t~e deaf and hard of 
Manager, Southern Health heanng. 
Board; Dr. B. Stokes, Medical 
Director, St. Michael's House. 

A new post of Chief Executive 
of the Board has been created, 
and the filling of this post will 
be one of the first tasks of the 
new Board. 

The National Rehabilitation 
Board was established under 
the Health (Corporate Bodies) 
Act 1961 on 20th December 
1967. 

The functions of the Board 
are to advise the Minister for 

In 1976 the Minister, acting on 
a recommendation of the 
Working Party on Training and 
Employing the Handicapped, 
directed that the National 
Rehabilitation Board co-ordin
ate the claims from the various 
bodies seeking support for 
handicapped services from the 
European Social Fund. 

The grants allocated by the 
European Social Fund to the 
public and voluntary organis
ations in Ireland in 1980 
amount to £8.3 million. 
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DO-IT-YOURSELF 
GUIDE TO 
BETTER HEALTH 

The British Health Education 
Council have published a book 
aimed at putting doctors out 
of work and presumably 
cutting down the costs of the 
National Health Service. 

Entitled A Guide to Better Health 
it is written by a distinguished 
team of contributors under 
the editorship of Lord Win· 
stanley. 

Chapters are devoted to 
relationships, environment 
and health, mental health 
and mental illness, dental 
health and sexual disability. 
One chapter is devoted to 
the National Health Service and 
how to use it. Another gives 
suggestions for self-help in some 
common emergencies. 

An interesting side-effect of 
modern life is alluded to; the 
changing patterns of family 
life contribute to the increasing 
number of calls made on the 
National Health Service. In the 
closely-knit family of the past, 
the grandmother could be 
relied on for a first diagnosis, 
but now trivial complaints are 
brought to the doctor. · 

It is a little sad that in our 
modem society, not only is this 
grandmotherly wisdom not 
available, but the grandmother 
herself is put into institutional 
care thereby denying her useful
ness and making her an 
additional drain on the health 
services. 

The book pays particular atten
tion to stress, pointing out that 
stress-related disease has been 
increasing in recent years. There 
is also considerable coverage of 
coronary heart-disease, currently 
the biggest killer of middle-aged 
men. The book itemises the 
risk factors, and emphasises 
that they must all be dealt 
with. They include family 
background, obesity, exercise, 
cholesterol, smoking, hyper
tension and stress. 

"Personality and the way in 
which the challenge and 
satisfaction of life are dealt 
with are very much determin
ants of the coronary and 
other risk scores," the book 
concludes. 

An appendix deals with 
infectious diseases, immunisation, 
pregnancy and related matters, 
the donation of tissues and 
organs for transplants, the 
disabled, the mentally ill and 
handicapped, and the 
elderly. 

Maybe our Health Education 
Bureau could produce a 
similar book with Irish 
society and the Irish Health 
Services in mind. 

"A Guide to Better Health" is 
published in paperback, price 
£1.95, by Hutchinson Benham. 
It may be obtained direct 
from the National Health 
Council, 78 New Oxford Street, 
London WClH, by sending 
£1.95 plus 35p (sterling) for 
postage and packing. 

FRANK CORRIGAN 
There was a pleasant function 
in St. Mary's on 30th April, 
which coincided with the 
meeting of the Visiting 
Committee , when Frank 
Corrigan's friends gathered 
to wish him well on his 
retirement. 

Frank will be missed in 
St. Mary's which he has 
administered very effectively 
for many years. 

The gathering at St. Mary's 
included representatives 
from all grades of staff in 
the Board, Board members, 
and voluntary organisations. 

Frank will not be entirely idle 
in his retirement. He is taking 
on the running of Simpson's 
Hospital, Dundrum, where his 
experience and expertise will 
have full play. 

We all join in wishing him 
many years of active retirement. 

ALL THE FUN 

OF THE FAIR AT 

WICKLOW HOSPITAL 

Wicklow Hospital Patients' 
Committee had a fair day on 
Sunday 18th May, in weather 
that would do justice to the 
Costa del Sol. 

The Dominican Sisters 
generously lent their convent 
field for the various stalls, 
entertainments, etc. 

The veteran actor Noel Purcell 
attracted the crowds by 
touring the town in a yellow 
Bentley, lent for the occasion 
by one of the hospital's 
benefactors. 

We feel sure that the hospital 
will benefit from the venture 
during 1980, as was the case 
last year. 



HOW THE 
EUROPEAN 
PARLIAMENT WORKS 
In June 1979, 110 million elect
ors out of a population of 180 
million who were eligible 
returned 410 European M.P.s 
to the new styled Parliament. 
The Treaty of Rome 1957 
committed the signatories to 
direct elections to the 
Parliament . That this took 22 
years to achieve highlights 
the uncertainty of the role 
and position of the parliament. 

Originally, the six members 
sent 142 members to parliament 
- expanded to 198 on the en
largement of the communities 
to 9 countries; Ireland had 
10 M.P.s which were selected 
by the political parties. 
Our membership now stands 
at 15. 

The members align themselves 
with cross-national groupings 
of Socialists, Christian 
Democrats, Conservatives, 
Communists, Liberals and 
Progressive Democrats. The 
parliament meets for plenary 
sessions lasting 3-6 days once 

1 a month, dividing its time 
between Strasbourg and 
Lux em bourg. In advance of 
these public sessions, 12 
committees of the parliament 
meet in private and prepare 
reports on various matters 
for consideration by the 
entire parliament. The 
Council of Ministers must 
consult the parliament on all 
important matters before 
making a decision. However, 
its advice need not be accepted. 
If unhappy with the work of 
the commission, the parliament 
can remove it on a two-thirds 
majority vote of censure, 
but such action would not be 
of great value since the 
parliament does not have the 
power to appoint a new 
commission. At present the 
parliament's main power 

and influence is in two 
areas, i.e. its power to question 
and require the commission 
and council to defend their 
actions thereby bringing 
moral and/or electoral 
persuasion to bear on these 
institutions. Secondly, the 
parliament adopts the 
budget, thereby clearing the 
way for the commission to 
implement its proposals; 
however it has only got power 
to alter that part of the 
budget not already 
committed by the various 
treaties, such as expenditure 
on agriculture which, in 
1979, accounted for 75% of 
the budget adopted. The 
parliament currently has power 
over approximately one-sixth 
of the budget in areas such 
as social and regional policy, 
energy and transport, and is 
continually seeking additional 
power over decision-making 
processes. 

At the conclusion of the voting 
in 1979, the President of the 
European Commission, Roy 
Jenkins, said "The challenge 
of a directly elected parliament 
is not with the narrow lines of 
national politics .... Direct 
elections have given the voter an 
extra opportunity to affect and 
influence decisions on matters 
which concern him - and not 
merely on Femote abstractions .. " 
Governments have been unwill
ing to allow the European 
Parliament extend its power -
the idea of an authority above 
national governments being 
unacceptable to the traditions 
and concepts of a nation-state. 
In fact the French and British 
agreed to direct elections pro
vided the parliament's powers 
were unchanged. This fear of 
supra-national power has also 
prompted the Scandanavians to 
remain aloof from the E.E.C. 

By Pat O'Brien 

Court of Justice· 

Luxembourg fought long and 
hard to be the political, fmancial 
and legal centre of the Com
munity. All but six of the 
parliament sessions are in 
Luxembourg. The Council must 
meet there for three months of 
the year; the European Invest
ment Bank is based there ; and 
to provide a pennanent home for 
the various institutions, a hill 
outside the capital called the 
Kirchberg is being developed. 

One of the buildings on the site 
is constructed of rusting steel 
costing £5m which will be 
allowed continue to rust until 
it is completely weatherproof! 
This is the horne of the . Court 
of Justice. It consists of nine 
judges- one from each country
who hold their appointments for 
six years. Their independence 
from member state governments 
is helped by the fact that their 
deliberations are held in private 
and that a judge can only be 
removed from office by the 
unanimous vote of his colleagues. 

The commission, national 
governments, firms and organ
isations can present or have cases 
presented against them at the 
court. Individuals must present 
their cases to national courts. 
Much of the court's work is 
concerned with interpreting 
community law - usually 
referred by national courts. 
Where questions of interpretation 
arise in the highest courts of 
member states against which 
there is no appeal, then the 
question must be referred to the 
court. 

In all cases before the court an 
advocate general, a member of 
the court, presents a summing-up 

/ouer 
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How the European Parliament Works contd. 

and expert legal opinion on the 
case. The court then meets in 
private - even interpreters are 
excluded - and discusses the case 
using French as a common 
language. No dissenting opinion 
can be given by the judges from 
that of the majority. The more 
interesting cases coming before 
the court concern the rules of 
free competition where the 
commission is very active in 
dismantling cartels and market
share agreements. The court 
also acts as a court of appeal in 
disputes between the 
commission and its staff. 
Court of Auditors 

In an attempt to exercise greater 
control and supervision of a 
budget which is twice the size of 
that presented in the Dail each 
year, a new institution was 
established in October 1977. 
Like the court of justice, it has 
nine members appointed for a 
six year period. Its job is to 
verify the legality and regularity 
of community measures and 
expenditure. 
The revenue sources are: 
1. Import taxes and duties on 

goods from the rest of the 
world. 

2. A proportion of V.A.T. 
receipts. 

The principal expenditure con
sists of: 
1. Support for agriculture 

75% 
2. Social measures, 

retraining, etc. 4%% 
3. Industrial aid to poorer 

regions 4% 
4. Third World aid 

5. Research, energy, 
transport 

6. Salaries and running 
expenses 

Useful references: 
Annual reports of activities of the 
European Communities. 
The Economics of the Common 
Market. Dennis Swann & Penguin, 
Euroforum - periodical free from 
Information Office, 29 Merrion 
Square, Dublin 2. 

3% 

2¥2% 

6% 

White Paper on "accession of Ireland 
to the European Communities" 
Government Publications. 
A common man's guide to the 
Common Market edited by 
H.Arbuthnott and G.Edwards: 
Federal Trust. 

Martin goes bf~~Q!!~!ttator. 
Not very many people in the Health 
Board, outside of Naas, will have 
heard of Martin Kelly. 

Martin was hom in Newbridge, Co. 
Kildare, 29 years ago. He attended 
school in the Curragh up to inter
cert and, on leaving school, found 
his way to the County Hospital, 
Naas, where he was employed as a 
night telephonist in 1969. Since 
that date, Martin has been what one 
could only term the ideal em
ployee - totally efficient, obliaing 
and no sick leave absences whatso
ever. He is quietly spoken, un· 
assuming, in fact, a gentleman to 
his very fmgertips. 

The Sleeping Volcano 

All this quietness and gentleness 
changes, however, when Martin 
dons his track suit and running 
gear. Then, like a sleeping volcano 
coming to life, he erupts into 
action. 

For Martin is one of that rare breed 
of men who have chosen athletics 
for their sport, taken it by the 
scruff of the neck and reached the 
heights of Everest. 

Olympics 

On 29 June he left Dublin with 21 
other iron men or should I say 
iron persons as I wish to include fe
males. Their destination was 
Amhem, Holland, for the Olympic 
Games. 

Let me hasten to add that these 
Games have nothing to do with the 
political fiasco that is Moscow, but 
rather are they the REAL Olympic 
Games being the Olympics for the 
Disabled. 

The 22-man strong team to repres
ent Ireland includes our Martin 
Kelly. He will be competing in the 
800 metres and 1,500 metres events 
and also throwing the javelin. 

Courage and persistence 

Martin has been visually handicap
ped from birth and, with the true 
olympic attributes of immense 
courage, skill and persistence, has 
overcome this terrible handicap, He 
has always been very interested in 
sports, dating back to his child
hood, but it was on athletics he 
eventually decided to concentrate. 

Now, being chosen on the Irish 
team for the Olympics is really only 
the glamour side of Martin's story .. 

To get a true picture of this man, 
one has to look at what he has put 

County Hospital, Naas 
himself through over the years in 
order to attain the peak fitness nec
essary to be able to compete against 
other highly-trained athletes from 
all over the wodd. Only a glimpse 
at Martin's training schedule revealS 
that on two nights per week he 
attends at his club - Donore Har
riers - for coaching sessions while 
two to three hours every day, 
seven days a week, are given to 
running and isometric exercises. 

Olympics 
for the 
Disabled 

Proudest moment 

This is the first time for the Irish 
Olympic Team to include visually 
handicapped persons, and Martin, 
whose selection has been based on 
his performances throughout 
Great Britain over the last two 
seasons, is overjoyed at being 
chosen. He told me his proudest 
moment to date was when the 
Minister for Sport, Mr. Tunney, 
presented the team with their kish 
singlets and track suits. 

When I put it to him that standing 
on the winners' rostrum would be 
his proudest and most touching 
moment, he typically retorted that 

. though he would be doing his 
utmost to win, what he would 
cherish most would be taking part 
in the opening ceremony as a 
member of the Irish Team. 

Martin Kelly, who recently return
ed from an international event in 
Crystal Palace havini won two 
silver medals in his events, is an 
example of courage, dedication and 
unselfiShness to the rest of us. 

On behalf of his work colleagues in 
Naas and throughout the Health 
Board, I wish Martin and his Irish 
Team mates every success in 
Holland and, even more important, 
as Martin himself would want,- to 
enjoy taking part. 



~==BOOKS 

This book is of special interest from 
two standpoints; firstly, as an add
ition to the smaU but steadily grow
ing corpus of native legal literature 
and secondly, as a study in what, for 
most of us, is an esoteric area of 
administration. It is difficult, certain
ly for the layman, to think of any 
aspect of the office that is not fuUy 
covered, its history, its status, its 
functions, how Irish practice com
pares with England and Wales, and so 
forth. 

The office of Attorney General is 
one of the great offices of State, and 
the book traces its history and devel
opment from early 13th century 
England, where its original role was 
to prosecute and defend the king's 
interests in courts of law, through its 
importation into the Irish legal sys
tem, the expansion of its power and 
influence in the pre-independence 
government of Ireland, its continu
ance into the Irish Free State system 
and its definition of Article 30 of the 
193 7 Irish Constitution, as "the ad
viser of the government in matters 
of law and legal opinion." 

Throughout the book comparison 
and contrast with the conduct of the 
office in England and Wales is main
tained, which is useful for the general 
reader whose knowledge of the office 
comes from newspaper reports and 
who would fwd the differences in 
practice puzzling without the explan
ations here given. 

The book studies closely the constit
utional position of the Attorney 
General, the relationship of the 
office with the Oireachtas, its role as 
legal adviser to the government and 
to ministers in matters of law and 
legal opinion, and its independence 
of political control. The section on 
constitutional issues awakens for the 
general reader nostalgic echoes of 
historic newspaper headlines - dom
inion status, the Geneva naval dis
armament conference, the abolition 
of appeals to the Privy Council, the 
oath of allegiance, retention of land 
annuities, the Lough Foyle fisheries, 
repeal of the External Relations Act, 
membership of the EEC, Strasbourg 
proceedings, whilst the section on 
tribunals of enquiry mentions the 
Kilbeggan distillery enquiry, the RTE 
moneylending broadcast investig
ation, and is as up-to-date as the 
Whiddy Island enquiry - all pointing 
to the centrality of the office in the 
administration of the country. 

There are chapters on the legal and 
administrative framework of the pro
cesses of prosecution, criminal 
appeals, and role of the Attorney 
General as guardian of the public int
erest, for example, to assert public 
rights over the foreshore, to inter
vene in proceedings between private 
parties where the constitutional val
idity of a statute .is in issue or to lend 
his name to an action begun by a pri
vate citizen who may not, for legal 
reasons, have the standing to maint
ain the action. 

The last-mentioned was exemplified 
when Dr. FX Martin, OSA, was seek
ing a declaration and injunction in re
gard to the Wood Quay site and it 
appeared that he might fail on the 
ground that an individual member of 
the public had not the locus standi to 
seek the relief sought, the Attorney 

Michael Gormley, a CWO in the 
North Eastern Health Board, has 
produced an exceUent guide* to our 
health service administration. 

Mr. Gormley says that his object was 
"to present somewhat compliruted 
material in a clear and concise 
manner," and to ensure that "the 
basic principles and criteria upon 
which decisions are based are clearly 
presented. " He succeeds admirably 
in achieving this ambitious aim. 
Anyone studying this book will 
gain an understanding of the Irish 
health services and some knowledge 
of the services in Great Britain and 
abroad. 

It is an up-to-date compendium of aU 
the legislation, statutory instruments 
and regulations. The specific refer
ences to acts and reeulations should 
prove very helpful to serious 
students. 

As well as summarisina the main 
aspects of the legislation, there is 
very useful information on voluntary 
and government agencies. Comhairle 
na nOispideal gets good coverage 
particularly its policy on hospital 
development. 

Among the other agencies whose 
structUres and functions are outlined 
are the Voluntary Health Insurance 
Board, the Health Education Bureau, 

by R.N. Lamb 

General gave leave for the use ot· his 
name in the proceedings which went 
ahead on that basis. Obviously, it was 
considered that there was a pub'lic 
interest that the matter should be 
tested. 

On balance, this appears to be a book 
for the practitioner and students of 
law and history. However, the lay
man who likes the flavour of law, or 
who is engaged in administration 
with a legal element, will foUow it 
easily enough, save for a very few 
thickets of legal technicality, and 
fmd it highly informative and inter
esting. 

The Office of the Attorney General 
in Ireland by J.P. Casey_ 
Published by the Institute of Public 

Administration, Dublin, pn·ce £11.99 

by Margaret McGahern 

the General Medical Services 
(Payments) Board, the National 
Social Service Council, and the 
National Rehabilitation Board. 

An outstanding feature is the treat
ment of services within the EEC. 
The Social Fund is explained and 
also the regulations regarding migrant 
workers in EEC countries. The 
chapter on the EEC concludes with 
a thumbnail sketch of the British 
health service. 

Besides the statistical tables through
out the book, there are u~~eful 
appendices detailing (a) statistics 
cuUed from the Department of 
Health's Sratistiazl Information 
relevant to the Health Services 1978, 
(b) a summary of the services, 
(c) health board areas and manaae
ment teams, (d) careers in the health 
service, and, (e) the principal acts 
and regulations 1953-1979. Another 
appendix contains a comprehensive 
biblioaraphy. 

Mr. Gormley deserves the thanks of 
every administrator, particularly 
younger officers anxious to broaden 
their view of the Irish health services, 
for produciJli thw valuable 
handbook, 

•"Guide to the Irish Health 
Services": Michael Gormley, 
(Emerald Printers Ltd., Galway, 
paperback 140 pp, £12.) 
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Hospitals a1 
The Department of Health has produced 
an exceHent booklet entitled A Guide to 
Hospital Managements. 

In December 1977 a Working Group was 
set up under the chainnanship of Mr. 
Michael Stanley, Principal Officer, De
partment of Health, to examine what 
information was being given to patients 
in hospitals and their relatives, and what 
reception arrangements were made in 
hospital out-patient departments. 

The booklet, based on the report of the 
Working Group, stresses the simple mess
age that patients are people, not just 
bundles of medical symptoms to b~ 
treated clinically and abstractly. 

The old authoritarian regime of hospitals 
is disappearing these days, but there are 
still hospitals where the emphasis is 
placed on the hospital routine and too 
little sympathetic regard is shown for the 
worries and fears of patients and their 
relatives. 

The patient entering hospital will be 
worried about his physical condition. 
He will also be disoriented in a strange 
environment, particularly if it his first 
admission. 
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for people 
Hospital managements are urged to keep 
this in mind. 

· The reception staff should help to put 
new patients at their ease and nursing 
staff should be encouraged to spend 
some time talking to patients when they 
are first admitted to explain ward pro
cedures and to allay anxiety. 

The booklet is packed with good advice 
which should . be taken to heart by all 
hospital authorities. 

One quibble • and, unfortunately, not a 
minor one! The Group concede that 
physical surroundings in hospitals some
times leave much to be desired, but sug
g( .hat much can be done to improve 
the · appearance of wards, corridors, 
clinics and waiting areas at relatively 
small cost. This is wishful thinking. 
Maintenance and decoration of hospitals 
is not cheap - it is very expensive. Pic
tures or prints may cover bare walls, but 
they wilJ not cover peeling plaster, un
painted windows, doors and radiators. 

In years when money is tight, the main
tenance of buildings is the first to suffer. 
If you visit some of our hospitals, you 
would be forgiven for thinking that 
money is always tight. 
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At the presentation-
J.J.Nolan , CEO and Frank Elliott 

Planning and 
Evaluation Officer 
retires 

Francis J. Elliott, our first 
Planning and Evaluation Of
ficer, left the service at the 
end of April last. 

Frank had a distinguished carr
eer in the health services. He 
entered the Dublin Board of 
Assistance in 1945 as a staff 
officer. In 1952 he was ap
pointed temporary Deputy 
Secretary of the Board. 

In those days the wheels 
moved slowly (plus ca 
change ... ) and the appoint
ment remained temporary un
til 1957 when he was appoint
ed in a permanent capacity. 

When the Dublin Health Auth
ority took over the functions 
of the Board of Assistance in 
1960, Frank was appointed 
Senior Administrative Officer 
in charge of Finance and Est
ablishment, and on the setting
up of the EHB in 1971 Plan
nir..g and Evaluation Officer. 

In 1971 St. Kevin's Hospital 
became St. James's Hospital, 
administered by a joint board 
representative of the EHB and 
the Dublin Federated Hosp
itals. Frank was given the job 
of setting-up the new admin
istration, which he did ex
pertly in a matter of a few 
months. 

James Connolly Memorial 
Hospital was also established 
as a joint-board hospital and 
again Frank's expertise was 
called on, this time as a mem
ber of the new hospital board. 

In the early '60s a Mental 
Handicap Committee was set
up to co-ordinate our efforts 
and those of the voluntary 
agencies working for the 
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mentally handicapped. The 
effectiveness of this Com
mittee owes much to Frank's 
skill, frrst as a committee 
member and later as chairman 
in ensuring that constructive 
debates at meetings led to 
action. 

He was also chairman of the 
Computer Steering Committee 
and a member of the Health 
Board's Computer Committee 
set-up under the auspices of 
the Central Data Processing 
Services Unit of the Depart
ment of the Public Service. 

Committee work can be frus
trating and exasperating at 
times, particularly when some 
committee members are ver
bose and continually straying 
from the point. Frank's good 
humour and tact rarely desert
ed him at such times, though 
he was not beyond making a 
sharp comment to bring a dis
cussion to order. 

Overall, however, he was an 
excellent committee man, 
courteous, clearminded and 
articulate, with a mordant 
sense of humour. 

These qualities indeed were 
recognised on a broader scale 
when he was nominated by 
the Department of Health as 
co-ordinator for Dublin on an 
international project on health 
care planning in urban areas 
undertaken by the Internat
ional Hospital Federation in 
I 977. His exposition of the 
health service system in 
Dublin was presented at a 
meeting in Edinburgh in 1977 
and appeared in the May 1978 
issue of World Hospitals, the 

· official journal of the Inter
national Hospital Federation. 

Besides all this work, he was 
also, of course, the Planning 
and Evaluation Officer, whose 
job was to assist the Pro
gramme Managers in co-ordin
ating the development of the 
health services, and to advise 1 
the Chief Executive Officer in 
establishing priorities, partic
ularly in regard to capital 
development. 

It is hardly any wonder that at 
the reception held for him on 
his retirement Frank was des
cribed by the CEO as "the 
best officer he ever worked 
with." Many of the Board 
members and colleagues who 
were present added their eul
ogies. 

Frank will be missed. With his 
departure we have lost a touch 
of class. It is good to know 
that he.has become involved in 
developing the new EHB Pen
sioners' Association and that, 
as well, he will have lots more 
time for his beloved .interests 
of gardening and golf. 



Eoghan 
Kavanagh 
Retires 

There was a pleasant function 
in the staff restaurant when his 
friends gathered to wish Eoghan 
Kavanagh. well on his retire
ment. 

Eoghan had been for many 
years in charge of the Mental 
Health Salaries & Wages Sec
tion. He was originally em
ployed as a clerk in St.lta's 
Hospital, Portrane, and had 
worked in different capacities 
in St. Ita's and St.Brendan's 
Hospitals. Many of his old 
friends from the former 
Grangegonnan Mental Hos
pital Board came to see him off, 
among them Gretta O'Farrell, 
retired a few years ago and 
looking younger than ever. 
Another evergreen we were de
lighted to see again was Cyril 
Cullen. 

Eoghan shunned the limelight, 
but his colleagues knew him 
to be a man of many interests. 
He is a great reader - he could 
be seen carrying a book wher
ever he went -and a fluent Irish 
speaker. A fine singer, he is 
prominent in his local musical 
and operatic society in 
Malahide. He is also a keen 
greenhouse gardener, propa
gating his own flowers. 

1 With all these interests, we 
know that Eoghan will not be 
idle in his retirement. 

We were sorry to hear that 
during our Irish summer - the 
one fine day - Eoghan gashed 
his hands on a recalcitrant deck 
chair. We hope he recovers 
quickly and enjoys the rest of 
his retirement in relative peace. 

DR. DUNLEVY 
We extend our congratulations 
to Dr. Pearl Dunlevy who at 
the conferring in June was 
elected a Fellow of the Royal 
College of Physicians of 
Ireland. 

Dr. Dunlevy also holds the 
Fellowship of the Faculty of 
Community Medicine. 

I IRS launches Energy 
Managers' Association 

Pictured at the Inaugural Meeting of the Committee of the 
Energy Managers' Association (Eastern Region) at fiRs 
headquarters - (l.- r.) ].Sadlier, EHB; R.Newell, Unidare; 
C.Davies, IIRS. 

Every large organisation must be 
concemt!d that it is using 
scarce energy resources - fuel. 
steam and electricity- as 
efficiently as possible. 

To achieve this object the 
Institute for Industrial Research 
and Standards has launched the 
Energy Managers' Association 
(Eastern Region). This is the 
first of four regional associations 
to be established under the 
auspices of the National Energy 
Conservation Programme set up 
by IIRS last year and sponsored 
by the Department of Energy. 

Membership of the Association 
is free and open to those 
responsible for the use of 
energy in industrial and com
mercial enterprises, local 
authorities, health and education
al establishments and public 
buildings. Membership 
application forms will be sent 
shortly to all relevant organ
isations in the region. 

The aims of the Association are: 
- To provide a forum for the 

exchange and development 
of ideas on energy use 
management. 

- To provide information and 
technical support _for 

managerial, technical and 
supervisory staff. 

- To promote the establishment 
of on-going energy conservation 
programme in every industrial 
and commercial enterprise in 
the country. 

Meetings of the Eastern Regional 
Energy Managers' Association will 
be held at various venues includ
ing Athlone, Carlow, Dublin and 
Dundalk. Likely topics of dis
cussion include the efficient use 
of fuel, steam, electricity and 
availability and use of alternative 
fuels. 

A Committee representative 
of the major energy users in 
the Eastern Region has been 
set up under the Chairman
ship of Dr. J. C. McVeigh, 
Group Operations Research 
Officer of the Irish Sugar 
Company. The Association 
of Consulting Engineers, 
The Institution of Engineers 
of Ireland, the CII, the CIF, 
and ICTU each have 
representatives on the 
Committee. 

The Eastern Health Board 
is represented by John 
Sadlier our Technical 
Services Officer. 



The oocto~ 
Dilemma 

FACILITIES GROUP 

Subscriptions collected to date 
for the building of the complex 
are £49,400. Membership has 
stayed around 1 ,900 with 
people who have left the service 
being replaced by new 

At present the committee are in 
the final stages of registering as 
a company limited by 
Work on the appointment of 
the architect and the leasing of 
the site are in hand. 

The doctor's lot is not always a 
happy one, even in the English 
health services. Dr. Anthony 
David has this tale of woe in 
Medical News, 23 May 1980: 
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Well, we're in at last. After 
years of waiting we have 
fi11al1y moved into the new 
Health Centre. It really is 
quite splendid, and to work 
in first class surroundings 
does wonders for one's morale. 
There are none of the problems 
of adaptation faced by some 
larger practices, as our is the 
only practice in the premises, 
so it's really business as 
before- but with room to 
move. 

Whilst I am full of praise for 
the design, size, and so on, 
one little occurrence has 
rather stuck in my throat and 
made me realise just how 
important the officials think 
the medical profession is. 
We moved iri a month ago, 
over a weekend. 

The AHA had promised to 
send a team of cleaners to 
have the place ready for use 
on the Monday but -
surprise, surprise - no one 
turned up. If it hadn't been 
for a couple of the 
receptionists, and the doctors' 
wives, doing a splendid job 
with the dusters, the first 
day's patients would have been 
met by an all pervasive layer 
of dust. 

However, three weeks later, 
the official opening took place. 
Numerous local dignitaries, 
members of the DMT, AHA, 
CHC, and every other initialled 
body in the area were there. 
As a result, a team of cleaners 
and window cleaners appeared 
that morning to scuttle around 
making sure that everything 
was spick and span. 

It does seem rather a pity that 
such a courtesy had not been 
extended to the people who use 
the place- the patients. It 
does make me realise just who 
the AHA think the most 
important group is. 

As it happened, I missed most 
of the official opening as I was 
called out on an emergency 
visit. The police wanted me to 
go round and see Eric as 
quickly as possible. What could 
have happened? I had only seen 
Eric that morning. 

A man in his late 60s I had 

We are also concerned with 
publicity, recruiting of new 
members, fund ·raising and the 
administration of the book
keeping. Indeed, at this stage 
we have so much work to do 
that we need loads and loads of 
help. 

If you are interested or know 
somebody who is, please con
tact-

Brendan Carr 
Hon. Secretary 

Computer D~pt. 
EHB, 1 James's Street. 

just diagnosed that he had 
chronic lymphocytic leukaemia. 
He's a rather simple chap, so I '-----~---------l 
felt it better not to use the 
word "leukaemia", which 
implies a rapidly fatal con
dition. Chronic lymphocytic 
leukaemia can be extremely 
slow in progress, so instead I 
told him he had a type of 
anaemia. 

So, what was the emergency? 
Simple. It was just that Eric 
had remembered that Guinness 
was supposed to be a good cure 
for anaemia, and had gone to the 
pub for a course of therapy. 

Unfortunately, he had 
rather overdone it and had to 
be brought home by the police. 
His wife, who had never seen 
him drunk before, didn't 
believe her eyes and sent for 
me - hoping that I would 
provide a more acceptable 
diagnosis for his unusual 
behaviour. 

Such is the sharp end of 
medicine. As the dignitaries 
nibbled their fairy cakes, I was 
in a drunken old man's sitting 
room. The premises may 
change, the problems go on 
for ever. 

Mrs. Bemade.tte Henry, Dental Surgery 
Assistant at Marino Dental Clinic 
demonstrating toothbrUshing to pupils 
during a recent dental health visit to 
St. Vincent's National School 
Griffith Avenue. ' 



Harry Dunne has retired! Some 
of you may not realise that. He 
was so much part of the place 
that it's really hard to believe 
that he has gone. (Some don't 
believe it. They swear that they 
have even seen him sitting at his 
desk!) 

But he has retired. Of course, as 
secretary of the newly-formed 
Pensioners' Association he may 
still be around, checking up on 
something or maybe getting 
some typing done. There is a 
rumour, too, that he may be 
back as a consultant to help a 
certain officer to straighten out 
the mess he has got into with 
the vast 2mount of properties 
which the EHB has in Dublin, 
Kildare and Wicklow. 

What can you say about Harry -
that he was hard-working, con
scientious, loyal, amiable, a 
great humanitarian, a champion 
of the staff and loved by all the 
girls? Yes, you can say all that 
and still not define the essential 
quality of the humourous, kind
ly fellow we all knew. 

Jobs in the local authority and 
health board service are usually 
described as "wholetime, per
manent and pensionable". If 
ever the description "wholetime 
officer" applied to anyone, it 
did to Harry. His job was his 
whole life. 

He came to Dublin in mid-car
eer in 1959 after twenty-three 
years in Meath County Council . ' mterrupted by a few years' 
service in the Army in the 
1940s where he quickly grad
uated from private to com
missioned officer. 

His first job in Dublin was Staff 
Officer in the Dublin Board of 
Assistance. Later, in the Dublin 
Health Authority and the 
Eastern Health Board he was 
promoted successively to Sec
tion Officer, Senior Executive 
Officer and Senior Adminis
trative Officer. 

Harry's career ~was centered in 
the General Medical Services. 
He saw the old dispensaries 
evolve into the health centres of 
today. Indeed, he was one of 
the principal architects of the 
change. In justice, it would 
not be too much to say that the 

modem health centre serving 
the people of Ballymun should 
be named the "Harry Dunne 
Centre". 

Perhaps his greatest achieve
ment was his work in setting-up 
the Choice of Doctor Scheme. 
He lent his vast experience to 
th@ Department of Health offi
cials, negotiated with the Irish 
Medical Association and the 
Irish Medical Union and worked 
night and day to see that the 
Scheme was successfully 
launched. He would be the first 
to admit that he could not have 
done it without his tremendous
ly willing staff. Such a moun
tain of work was got through in 
those early days that the old 
boardroom which was taken 
over for the operation collapsed 
under the strain. · 

Without decrying the herculean 
efforts of Jerry O'Dwyer of the 
Department of Health, it would 
hardly be untrue to say that 
without Harry Dunne the Gen
eral Medical Services (Pay
ments) Board would never have 
got off the ground. When the 
Board was established, Harry 
slipped into temporary obscur
ity. But it was very temporary. 
After a few months, the Board 
found that they could not do 
without him and hurriedly 
recalled him. 

It was no small tribute to 
Harry that Dr. 1 oe Robbins, 
Assistant Secretary, Depart
ment of Health, Jerry O'Dwyer 

and other officials of the 
Department came to his fare
well party to thank him for the 
assistance and co-operation he 
had given them. Indeed, · so 
many people - Board members, 
public health nurses, officials 
and former colleagues - spoke 
that night that one marvelled 
how little one echoed the other. 
Each touched on a separate 
facet of his work and character. 

Yes, Harry has retired. But he 
has not gone. You will stili see 
him around. In any case, he is 
now a life member of Astra -an 
honour bestowed on him for his 
long membership as actor, back
stage worker and enthusiastic 
supporter of all the dramatic 
offerings. 

There is no point in saying 
goodbye. Like the old soldier 
he is, Harry will never die. 

Big Deal 
at St. Brendan's 
In the old days the poker school 
assembled daily at lunchtime in the 
posshouse at Hospital 8. 

The room was big, with a stone floor 
and lit only by a small, grimy win
dow. Concentration was intense as 
with cold, slitty eyes players absently 
ground their Woodbine butts into the 
tin lid that was their ashtray. 

Real decisions had to be made and a 
ha'penny wasn't a halfpenny then. 

Today's lot call it a 'Poker Classic'. 

The Facilities Group held one last 
May in the palatial (well, relatively) 
recreation hall at St. Brendan's. You 
paid £IS to play and the top prize 
was £400. Those placed second to 
sixth each got £100. 

Sixty players took part. They were 
given £1,000 each in dummy money 
and seated four to a table. The 
winner at each table went through to 
the next round, and so on until the 
eventual winner emerged. 

He was Michael O'Hagan of the 
Personnel Dept., FDVH, and Barney 
Byrne, Engineering Base in Clon
skeagh was second. 

It was a great success and they'll be 
having another one soon and maybe 
the fifty-four losers will have stopped 
sobbing by then. 
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St. lames's 

Social & 

Sports Club 

We are now half-way through the 
current membership year and we 
have commenced some activities, 
we are in the midst of others, 
and we have completed a few. 

FOOTBALL: 
In the months of April/May we 
ran our first internal 7-a-side 
competition which attracted an 
entry of eleven teams. After a 
very competitive series of 
matches the teams from 
St. Loman's Hospital emerged 
as victors having been unbeaten 
in 4 games. Congratulations 
St. Loman's! 
Besides the internal competition 
three teams have commenced 
their battle for honours in the 
1st, 2nd, and 6th divisions of the 
Civil Service League which will 
run throughout the summer 
months. Your support would 
be welcomed. 

GOLF: 
An outing was held at Deer Park 
Golf Club on Saturday 24th May 
which attracted an entry of I 0 
players, including one lady. 
This group, although missing 
many regular competitors, in
cluded four "first timers". A 
great day out was had by all and 
both regulars and novices look 
forward anxiously to the club's 
next outing sometime in July. 
Victorious on the day were 
Tom Mernagh, 1 James's Street, 
lst; Colm Macklin, St. Colum
cille's, 2nd; and Tom Gorey, 
St. Brendan's, 3rd. 

St. james's team- winners of the Inter-hospitals Mixed 
Hockey Competition. 

HOCKEY: 
As usual the club entered two teams in 
the inter-hospital mixed hockey 
competition. At the time of writing 
the first team having quaiified for the 
knockout stages have reached the final 
by beating Baggot Street 2-1 and 
St. Ita's 2-0. We wish them well in 
the final. 
The second team also qualified for the 
knock-out stages but were unlucky 
to be beaten 2-1 in extra time by a 
very strong St. Ita's team. However, 
they are still involved in the fitht for 
divisional honours. Keep fighting 
boys and girls! 

SWIMMING: 
This year we hired a pool in Temple
ogue College and engaged two 
instructors for a 5-week period. 
Although the initial response was 
encouraging, we would like to see 
more club members availing of this 
amenity when provided in the future. 

TABLE TENNIS: . 
At the time of writing the table-tennis 
sub-committee are running a singles 
knock-out compeytion. We hope to 
bring details of its outcome to your 
notice in a future edition. 

SQUASH: 
The facility which the club arranged 
at Orwell Squash Club is at present 
being used by 30 of our members. 
It is hoped to organize a competition 
in September. For further details 
those interested can contact Adrian 
Charles at 719222 Ext. 46. 

TENNIS: 
The tennis sub-committee are 
nearing the end of a very 
successful inter-departmental 
mixed doubles competition. 
We will bring you further details 
in the next edition. 

LADIES SOCCER: 
A team has been entered in the 
Civil Service League and they are 
doing quite well, winning 4 and 
drawing l of their 7 matches so far. 

As you can see we are on the move 
and there is much more to come in 
all of the sports and social 
occasions already mentioned. If 
you haven't yet participated, you 
haven't missed the boat. Please 
contact any of the under
mentioned committee members 
for details of forthcoming events. 

Tom Mahon 
John Bruton 
Phil Murphy 
Adrian Charles 
Tom Mernagh 
John Dair 
Colm Macklin 
Anna Bracken 
Caroline Keogh 
Catherine Byrne 
Linda Casey 

Una Hogan 

719222 ext. 20 
757951 ext. 353 
757951 ext. 397 
719222 ext. 46 
757951 ext. 283 
757951 ext. 252 
852211 ext. 17 
757951 ext. 258 
751915 
757941 The Lab '\" 
Nurses Home, ..._, 

St. James's Hosp. 
Nurses Home, 

St. James's Hosp. 

A one-da,y Catering Management Course, 
organised by CERT, was held recently at 
Roebuck Training Centre for caterina 
officers and senior kitchen personnel from 
hospital and institutional catering estab
lishments in the Dublin area. 

Pictured (1. -r.) were: Anne Bambrick, AlB; 
Eileen Byrne, Bloomfield Hospital; 
Eamonn Geraghty, Training Adviser, CER T; 
Elsie Owens, Mount Carmel; Eugene McGovern, 
Training Adviser, CER T; Peggy Lowry, Central 
Mental Hospital; Mary Kellett, Irish Sugar Co.; 
Paul Byrne, St. James's Hospital; Ursula 
McLoughlin, Richmond; Mary Keegan, St.Lomans; 
Jo Healy, Wesley College, Rosemary Galvin, 
Richmond. 
·Picture by courte1;y CERT . 
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Sincerely, 
Deirdre Clear. 

D .d you ever read 
ED: We'll try. 1 

Newsflash? 

1<ildaRC 
news 

Congratulations to Tom Barry on 
his recent successful interview for 
systems analyst. All in Kildare wish 
him the very best in his new field. 
They will miss him sorely but its 
hard to keep a good man down. 

The Board's summer meeting·in Co. 
Kildare in May had an air of sub
dued gaiety about it. Was it because 
of the momentary escape from the 
tensions and snarl-ups of the metro
polis to the relative calm of Naas, 
St. Mary's and the Matron's hospit
ality ? The evening was desultory, 

( the atmosphere cordial, and the 
~lc.r Chairman steered a smooth skiff 

through the business to have the 
members and staff en route for 
home by 9 pm. It was an interest
ing exercise and we were glad to 
welcome the meeting to Kildare 
on this occasion. 

Hospital items: Our best wishes 
go to Jim Behan, who retired recently 
from his position as storeman at 
Naas Hospital. He came here on the 
closure of the Kildare Hospital, 
which is now the Derby House 
Hotel. 

To mark Jim's departure, there was 
a special Mass celebrated in the 
Hospital Chapel and, afterwards, he 
received a presentation from the 
staff. 

Also recently retired, and the re
cipient of a presentation from. his 
colleagues, was ambulance dnver 
Tommy Neeson.We hope they both 
have many years to enjoy a well
earned rest. 

Golfing at The Royal areBobFogarty,PetreaO'Ne 

There was truly a great tum-out at 
Royal Dublin in May for the EHB 
President's (Mr. J.J.Nolan) prize. 

Competitors came from the three 
corners of the EHB area, and even 
from the spendthrift region of the 
Custom House. The sun, and the 
Board's Golfmg Society members, 
·aD smiled on the President and no 
wonder - his prizes for both the 
ladies and the men were dazzling. 

Sure, the President himself was 
dazzling and was at his wittiest best 
after dinner at the presentation of 
the prizes; he was aided and abetted 
by the Society's Captain, Miss Aine 
Flanagan. 

Mrs. Jane Byrne from Delgany, play
ing off a handicap of 28, was the 
winner of the Ladies' Prize with a 
distinauished score of 35 points. 

Sister Dominic and her staff and 
patients were hosts recently to 
newly·appointed Bishop Forrestal 
when he paid a visit to St. Vincent's 
Hospital, Athy, as part of his fJ.rst 
e:xcercises in getting to know his 
flock following his appointment. 
He offered Mass in the Hospital 
for the patients and staff, and 
visited the wards to meet all the 
patients. During his visit he blessed 
the ambulance fleet at the request 
of the ambulance staff. 

RB 

Cora Gough and Liam Dockr, 

The men's prize was won by Liam 
Flanagan with an admirable score of 
35, playing off a handicap of 12. 

Just pipped, on 35 -points also, were 
Phil Fortune (9) from Forrest Little, 
and the redoubtable Bob Fogarty 
(18) ' 

Liam DockreU and his wife, Nellie, 
were to the fore, as always, "':ith the 
organisational end of the bta day, 
while Tom Gorey and his pretty 
assistant Maura Green · who ably 
operate 'all the background details 
(not like that last disaster of a 
secretary) -were looking very pleased 
with the success of the President's 
day. 

Music and some song were supplied 
by sprightly newcomer and ace 
photographer, Michael Cummins, and 
visiting guitarist Tommy O'Brien 
from 'Green Isle Frozen'. AU in aU, 
it was a great day. 

OUTINGS 

1 July. Dun Laoghaire 
22 August- The Island 
3 October - Captain's (A •. Flanagan) 
Prize at Hermitage. 

CHARITY OPEN 

The Charity Open at Blainroe on 
7 June was a great success and many 
local charities will benefit, including 
the Cheshire Homes in Shillelagh and 
Dublin and the Wicklow Mental 
Handicap Association. 

t5 



CROSSWORD 27 ACROSS; 
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'12. 
13. 
14. 
~ 

~· 
·-'14. 

~ 
~ 

Ring in harmony in musical instrument (9) 
Egyptian Goddess is seen twice ( 4) 
Material Lenin destroyed (5) 
Derby or reaches wild (5,4) 
Little child has strange queer chessboard (7) 
Apple mashed is put to use (7) 
Nick's conversation: "Here he comes now!" (4,2,3,5) 
Conservative advice to continental travellers ( 4,2,3,5) 
Certain editor is forced out (7) 
Ma's .gain is broken fuel pipe (3-4) 
"Final Circle", a flop? It's the very end (4,2,3) 
Celtic flower by the top of hill (5) 
Vulgar regret abou.•t old penny ( 4) 
Foreigner holding pound is murderer (9) 

DOWN: 

1. Apportion tea - local brew (8) 
2. Study intricate lace curtain (7) 
3. Turn-up of role to strangely lose motor power (3,3,2,6) 
~ Come by turbulent Rhine in it (7) 

5. Ran up to abuse and tell tale (7) 
7. His law ruined one African race (7) 

_.B..- Constant boy-friend (6) 
9. Hollow 'beneath the sea betokens bad weather ( 4,1 0) 

_l..)r At one church or at rest (2,6) 
17. Fall from grace in Edward passed in time (7) 

.J.$..- Tribulations or transactions (7) 
19. King supports ugly old woman with broken leg, but 

he d.rives a hard bargain (7) 
20. Icy half-glance gets American agency left (7) 
11. Caller upset wine stock (6) --

Name ....... .... .... ................................................... ......... . 
SOLUTION - CROSSWORD No, 26 

ACROSS : DOWN: 

Address ............ ... ....... ...... ...... ..... ................................. . 
1. Ripe 3. Wine waiter 9. Voracious 
12. Make a fresh start 13. Splice 

r. Resume 2. Pluck 4. inverses 
5. Egress 6. Ancestral home 7. Two 
halves 8. Resettle 10. Playing it safe 
14, Pillow set 16. Wolflair 17. Auto
crat 20. Spinal 21. Amulet 23. Taper 

15. Drivel 18. Oblige 19. Unless 
22. From top to.bottom 

Entries to CROSSWORD, CONTACTS, 1 JAMES'S STREET. 
£5 to first correct solution opened 31 July 1980. (Prize 
sponsored by Astra and St. James's Social & Sports Club.) 

24. Abstainer 25. Expel 26. Rather 
late 27. Fret 

Chess 
PROBLEM NO, 9 

Has White any move available to save 
the game't 

BLACK 

WHITE 

Answers to the Editor, Contacts, 
1 James's Street. 

Winner: K. Meenahan, Hospital Services 

CENTRAL 

MENTAL 

WIN CUP 

Pride of place in the Central Mental 
Hospital at present goes to the 
Cahill-May Roberts GAA Cup won 
recently by our staff who took part 
in division 3 of the Psychiatric 
Hospital League. 

To rome, this may not amount to 
much until it is realised that our 
present panel was formed within 
the last few years.from a handful of 
staff made up of experienced 
players and younger blood like 
John Hiagins, a medal winner with 
Galway minors, and John Kivlehan, 
our captain and a founder member. 

Panel members include unique com
binations of father and son (Mick 
and Mark Meagan) who have dis
tinguished themselves in another 
code, and uncle and nephew (Derek 
and Peter Gleeson). 

I 

GOLF & THE PATIENTS 

Sergt. O'Sullivan and his com
mittee organised a very success
ful Open Day at Woodbrook 
Golf Club on 11 june. As are
sult, the Patient Benefit Func. 
of St. Columcille's Hospital re
ceived about £1,500. Indeed, 
it is only ~few week~ ago that 
the commtttee organtsed a flag 
day in the area with equally 
good results. 

Mr. Nolan, CEO, and other 
members of the staff supported 
the function at Woodbrook. 

Regular training sessions under the 
watchful eye of Pat Dunne (the 
former international soccer player) 
are undertaken with a zest that 
brings a smile of satisfaction from 
team manager Tom Casey. 

A difficult season lies ahead as we 
move to division 2; but there is an 
air of confidence amona the lads 
now that the cup lies safely in 
Dundrum. 


