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Editorial

Yvonne O’Shea
Chief Executive Officer

National Council Contact Details

National Council for the Professional Development of 
Nursing and Midwifery
6-7 Manor Street Business Park
Dublin 7
T: (01) 8825300
F: (01) 8680366
E: admin@ncnm.ie
W: www.ncnm.ie

Since 2001, the National Council has provided nurses and midwives 
with opportunities to access a wide range of continuing education 
activities. Each year, over €2 million is spent by the Council on these 
important developments. In June of this year, some new procedures 
were agreed relating to the allocation of this funding. Details of the 
new arrangements are contained in the News and Updates section 
of this issue of the NCNM Quarterly Review.

In addition to what we already do in the area of continuing 
professional development for nurses and midwives, a new forum 
for staff nurses and staff midwives is now being launched. Further 
details are contained in the Focus on the Frontline section of this 
Quarterly Review. The Council is keen to obtain the views of staff 
nurses and midwives on how we can help them to address their 
professional development needs. This forum will also complement 
the on-going work encapsulated by the Practice and Quality 
Development Database which was created to facilitate the sharing 
of good practice among nurses and midwives throughout the whole 
island of Ireland.

This issue of the Quarterly Review also contains a lot of information 
on the development of the clinical career pathway for nurses and 
midwives. In the Getting Set Up section, we bring news of the 
approval of the first site for an advanced nurse practitioner (ANP) 
in care of the older person. We also publish an interview with the 
first ANP ever to be accredited by the National Council in Ireland, 
Valerie Small, who has been re-accredited for a further five years. 
Updates on the clinical nurse/midwife specialist and the advanced 
nurse/midwife practitioner frameworks are provided, as well as a 
position paper on clinical nurse/midwife specialists and advanced 
nurse/midwife practitioners in care of the older person.

In this issue we also provide a detailed piece on the work of the 
Health Information and Quality Authority (HIQA), which is responsible 
for driving quality and safety in Ireland’s health and social care 
services. The work of HIQA is one of the cornerstones of the health 
service reform programme, which we have covered extensively in 
the Quarterly Review over the last number of years. It is important 
that nurses and midwives are familiar with its work and the 
implications it has for professional and service standards.
In our regular feature on the work of the Nursing and Midwifery 

Planning and Development Units (NMPDUs), we feature in this issue, 
among other things, information on the development of a module for 
clinical governance by the North West NMPDU. This work has been 
funded by the National Council and represents a welcome innovation 
in this area.

Our regular Publications Update includes reviews of publications by 
a number of writers. We also publicise the details of our 7th National 
Conference, to be held on the 14 and 15 November at Croke Park in 
Dublin. I look forward to meeting many of you there as usual.
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Health Service Reform Programme

Setting Standards in Health Services

The Health Information and Quality Authority (HIQA) is responsible 
for driving quality and safety in Ireland’s health and social care 
services through:
• Setting standards in health and social services 
• Monitoring healthcare quality 
• Social Services Inspectorate 
• Health technology assessment 
• Health information.

Everyone using health and social care services in Ireland should be 
confident that their experience will be a safe one. To help deliver 
quality care for all, HIQA’s work will focus on:
• Setting standards for the delivery of care 
•  Implementing a programme of quality assurance reviews for 

hospitals, primary care, general practice and the provision of 
ambulance services. This will include a standards framework  
for each of these sectors that incorporates all aspects of quality 
and service 

• Monitoring to ensure these standards are being met 
•  Providing programmes of accreditation for independent  

healthcare providers 
•  Conducting investigations where there is a serious risk to the 

safety of patients or staff in health or social care services.

Setting Standards

The Authority will set national standards for the provision of  
health and social care services (except for mental health services) 
in Ireland. These standards will incorporate minimum standards 
for quality and safety for a given service and also developmental 
standards to support moving towards excellence. Their development 
will be based on evidence and best practice within Ireland  
and internationally.

The team at HIQA will consult with a wide range of stakeholders  
— people using the service, health professionals and staff and 
the general public — to ensure that the standards developed are 
meaningful, measurable and will support the delivery of high-quality 
and safe standards of care. Guidelines and support will be provided 
to staff and service providers in order to help them to achieve these 

standards and facilitate a continuous improvement in Ireland’s health 
and social services.

The standards which are currently being implemented in Ireland, and 
which will be reviewed by the Authority include: 
•  Independent assessment of needs for people with physical and 

intellectual disabilities 
• Symptomatic breast disease standards 
• Standards for residential care settings for older people 
• Infection control standards 
• Standards for residential care settings for people with disabilities.

Monitoring Quality

HIQA will continuously monitor services to ensure that the standards 
are being met. Standards will be monitored by multidisciplinary 
teams of professional and lay reviewers undertaking site visits 
and working with health care organisations to identify areas for 
improvement. The teams will also recognise good practice.

Quality assurance review reports will be published on the Authority’s 
website together with an action plan from the service provider 
outlining a programme to address the recommendations of the report. 

Accreditation
Until recently the Irish Health Service Accreditation Board (IHSAB) 
took the lead in developing and implementing an accreditation 
system for Ireland. It has now been integrated into the new Authority. 
Accreditation utilises standards of excellence, self-assessment 
and the skills of trained surveyors to provide external independent 
assessment of the performance of a hospital. HIQA’s accreditation 
programme helps management and staff to identify the strengths of 
their hospital as well as areas for improvement. With this 
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Better and faster information is the key to better decision-making 
and planning. A robust health information environment will allow all 
stakeholders to make choices or decisions based on best available 
information. This is a fundamental requirement for a high-reliability 

health care system. 

IT will support:
• The sharing of knowledge, best practice and skills across services
•  Those delivering health and social care services to demonstrate 

the quality of care provided, undertake effective clinical audit, 
demonstrate value for money and better plan existing and future 
services

•  Clinicians in comparing their standard of care against national 
standards. 

The health information function within the new Authority will help 
drive health information by: 
•  Developing the standards for the collection and sharing of 

information across the health and social services
• Developing standards for interoperability of information systems 
•  Identifying gaps in the collection and sharing of information and 

making recommendations on the corrective action to be taken
•  Collaborating with key stakeholders to drive the development and 

implementation of information and communications technology 
across the health system

•  Evaluating, interpreting and publishing available information on 
health and social care services and on population health. 

The Authority will also collaborate with key stakeholders on the 

development and implementation of electronic health records and a 

unique identifier for health and social care services in Ireland. This 

will mean faster referrals, fewer delays in ordering tests and reduced 

errors caused by handwriting.  ■ 

For more information about HIQA contact: 
HIQA Head Office, 
Webworks Building, Eglinton St, Cork.
T: 021-4250610
E: info@hiqa.ie
W: www.hiqa.ie 

knowledge, healthcare providers can decide how to use their 
resources most effectively and develop short and longer-term plans 
to deliver a higher standard of patient care.

Investigations
Where there are serious concerns for patient safety and staff 
welfare the Authority will instigate or be asked to undertake an 
investigation. Based on the findings of the investigation HIQA will   
make recommendations to address issues of concern and aim to 
prevent a recurrence. The findings of investigations will be published 
on the website. Action will be taken to support the undertaking of an 
investigation where required.

Ensuring Cost-Effectiveness
HIQA will lead health technology assessment (HTA). Many of the 
aspects of HTA are new to Ireland and will be developed in line 
with national and international practice — Ireland is one of the few 
developed countries with no systematic processes for evaluating the 
clinical and cost-effectiveness of its health services.

The Authority, in setting up Ireland’s first HTA function, is responsible 
for making sure that the resources in the health services are used in 
a way that ensures the best outcome for the patient or service user. 
This will be done by assessing the clinical and cost-effectiveness 
of the medicines, devices, diagnostics, and health promotion used 
across the health system. These assessments include the evaluation 
of social and ethical issues, quality of life and quality of end of 
life and cost-effectiveness in relation to health technology. The 
outcomes of these assessments will allow the Authority to support 
the Minister for Health and Children in making informed decisions 
on the desirability and effectiveness of investing in new therapies, 
drugs, equipment or health promotion activities. The Authority will 
also advise on the rationale for continuing with existing practices to 
ensure that people are not being treated with outdated therapies, 
drugs or procedures.

Health Information
Health information is a critical part of HIQA’s work. The use of 
modern information technology (IT) in clinical care and administrative 
functions will drive improvements in quality and safety of care 
for service users and will support clinicians in delivering care.        



5Issue 27 (Autumn 2007)

kgjfkgjdfkjgkdfj

The National Council’s mission is to promote and develop the 

professional role of nurses and midwives in order to ensure the 

delivery of high-quality nursing and midwifery care to patients, 

clients and service users in a changing healthcare environment. 

Since its inception the National Council has promoted the clinical 

career pathway as an option for those nurses and midwives who 

have chosen to apply their cumulative experience and expertise 

in the frontline of health service delivery. This work has included 

supporting continuing education activities for staff nurses and 

staff midwives all around the country, as well as seeking the 

views of frontline staff on professional development issues. Our 

reports Agenda for the Future Professional Development of Nursing 

and Midwifery (2003) and Report on the Continuing Professional 

Development of Staff Nurses and Staff Midwives (2004) reflect 

the commitment and concerns of frontline staff to and about 

professional development. In addition we have provided guidance for 

frontline staff in relation to their personal professional development 

(Guidelines for Portfolio Development for Nurses and Midwives, 

2003 and 2006), identification of their contribution to patient/client 

care (Measurement of Nursing and Midwifery Interventions: 

Guidance and Resource Pack and Improving the Patient Journey 

– Understanding Integrated Care Pathways, 2006).

We now invite staff nurses and staff midwives working in frontline 

care in all types of healthcare settings to tell us about your 

continuing professional development (CPD) needs and to suggest 

what the National Council can do to help meet these needs. To 

this end we would be grateful if you would fill out the special 

questionnaire, which is available to download from our website, 

www.ncnm.ie (follow the links to staff nurse/staff midwife) or on 

request from the National Council’s offices.

If you do not have Internet access and would like to complete the 

questionnaire please contact: 

Jenny Hogan 

Professional Development Officer

T: 01-8825314  ■ 

Forum for Staff Nurses and Midwives

In addition to seeking your views on CPD through the 
questionnaire, the National Council would also like to establish 
a forum for staff nurses and staff midwives. The purpose of the 
forum will be to ensure that issues in relation to CPD and career 
pathways for staff nurses and staff midwives are aired. If you 
would be interested in participating please contact Jenny Hogan 
by phone at 01-8825314 or by e-mail at jhogan@ncnm.ie. It is 
proposed to hold the first meeting in Athlone in the autumn of 
2007. 

Focus on the Frontline

What do we want to know?

• Do you find our publications relevant and useful?
• What are your continuing professional development needs?
• What can the National Council do to meet these needs?
•  What kind of information would you like to read on the 

National Council’s website and in the NCNM Quarterly 
Review?

•  What contribution has the National Council made to nursing 
and midwifery in Ireland generally?

•  What contribution has the National Council made to your work 
as a staff nurse/staff midwife? 

•  What could the National Council do to help address some 
of the issues you may have with regard to your practice 
environment?

The questionnaire is available to download from www.ncnm.ie 
(follow the links to staff nurse/staff midwife) or on request from 
the National Council’s offices.
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Nurse Practitioner Post (3)

In issues 25 and 26 of the NCNM Quarterly Review, Bridget Roche 
shared her experiences as the project officer with responsibility 
for preparing the site and job description for an advanced nurse 
practitioner (ANP) post in care of the older person at St Patrick’s 
Hospital, Waterford. The initial phase of the project involved 
establishing sound working relationships with key stakeholders 
and confirming the need for the ANP post. In the intermediate phase 
Bridget was able to get to grips with the finer details of the ANP 
post-holder’s remit and was well prepared for the approval process 
of the final phase (May-June 2007).

This project has gone smoothly since it got off the ground in 
December 2006. From March to May of this year much of my work 
involved preparing documentation in consultation with the key 
stakeholders, the steering group and the practice development 
team at the nursing and midwifery planning and development unit 
(NMPDU) in Kilkenny (see Box 1). In the first week of May the 
steering group met for the last time to review and finalise the job 
description and site preparation documents prior to submitting 
them to the NMPDU. At this meeting we discussed ideas for further 
expansion of the role in response to research and future quality 
assurance initiatives in older person services. The terms of reference 
were reviewed and the steering group gave a commitment to 
monitor and evaluate the ANP post once approved and established. 
The agreed documents and the required financial approval and 
application forms were submitted to the NMPDU and from there to 
the National Council.

We were then contacted by the National Council about points 
requiring clarification and a site visit was requested. Two 
representatives from the National Council came to St Patrick’s in 
early June to view the site and in particular the clinical areas and 
the ANP’s proposed work area. Many of the steering group members 
were in attendance and welcomed the feedback from the National 
Council. Later that month we were all delighted to receive written 
confirmation that the site and job description had been approved. 

My six months’ tenure as the project officer has come to an end 
and I am so pleased at the outcome, both for myself and for the 
whole team at St Patrick’s. It has been a tremendous experience and 
involved a lot of hard work and commitment from all the stakeholders 
and steering group. The establishment of the first ANP post in 
care of older persons in Ireland is marvellous news for the nursing 
profession but more especially we welcome the benefits it will 
bring to older people. At the time of writing we are in the process of 
recruiting an ANP candidate and we look forward to supporting the 
successful post-holder.  ■

Members of the rehabilitation team in at St Patrick’s Hospital at work in the clinical 
area: Patricia Egan (staff nurse),  Sheila Mc Loughlin (service user) and Geraldine 
Power (healthcare assistant).

Box 1. Tasks in the Intermediate Phase, March–May 2007

Job description completed

Site preparation document in final stages

Collaboratively agreed referral pathways decided 
and drawn up

Medication protocols under development

Finalising decisions with key stakeholders 
and steering group
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Valerie Small was the first advanced nurse practitioner (ANP) 
accredited by the National Council. Her accreditation took place in 
2002 and earlier this year she was re-accredited for a further five 
years. In her first interview for the National Council’s newsletter 
(see Issue 7) she traced the events and experiences that led to 
the setting up of her post. She now discusses developments that 
have taken place in the Emergency Department (ED) at St James’ 
Hospital, Dublin and outlines her own experiences as an ANP in 
emergency nursing.

My own development as an ANP since 2002 has occurred in parallel 
with developments within St James’ Hospital (SJH) as a whole and 
in the ED in particular. SJH is a dynamic hospital staffed by dynamic 
people, but in terms of nursing development my post has provided an 
impetus for considering the need for ANP posts in other specialised 
areas and units. There are now seven ANP posts in emergency 
nursing, three in cardiothoracic nursing and one each in sexual 
health, gastroenterology and emergency cardiology. 

As a result of the hospital-wide building programme, the ED now 
has more space than five years ago, which is just as well given the 
increased number of ANPs working there. This additional space 
means the whole ED team can cater more effectively for seriously 

Clinical Career Pathway – Re-accreditation of First 
Advanced Nurse Practitioner

ill and injured patients. There is also a separate area for ambulatory 
patients and this is where the ANP service operates from 7.30 am to 
9.00 pm, seven days a week. These increased hours of ANP service 
together with our expanded scope of practice mean that we can see 
more patients and treat a greater range of presenting conditions more 
comprehensively.

The last five years has seen a change in the ANPs’ caseload in the 
ED. This is related to the increased number of practitioners as well 
to other changes such as the age profile of patients attending the 
ED. Typically, patients are older so while attending the department 
primarily with a limb injury or laceration, we may find they have 
underlying medical and social problems. Originally, my scope of 
practice would have allowed me to manage below-elbow and below-
knee injuries, minor head injuries and a few types of lacerations 
and soft tissue injuries; and certain other injuries would have been 
referred for plastic surgery. Now we can manage all upper and 
lower limb injuries, soft tissue infections, abscesses, more complex 
lacerations and hand injuries. The need for this development was 
identified through our on-going audit of the types of injuries seen in 
the ED.

Providing holistic care (including both medical and social care) 
has led to an expansion of the department’s human resources and 
multidisciplinary team: we now have a full-time occupational therapist 
and physiotherapist in addition to the medical, nursing, social work 
and administrative resources. Even before my post was approved, 
mutually respectful transdisciplinary working relationships were vital 
to the success of any new developments, and, fortunately, high levels 
of collaboration and support have continued during the transformation 
of the last five years. 

The ANP team within the ED has been recognised for our clinical 
expertise and practice by patients and by the whole multidisciplinary 
team. Patients have become more familiar with the concept of 
advanced nursing practice and understand that their injury or 
condition is being managed by specially trained nurses. Other health 
and social care professionals have asked us to lecture to their 
students and to accommodate them by allowing the students to 
observe our practice. Another sign of our acceptance is the support 
we have had from these other disciplines while expanding the 

Valerie Small, Advanced Nurse Practitioner (Emergency), St James’ Hospital
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range of conditions and injuries we can manage. In addition, we have 
offered extensive support to other hospitals developing ANP posts.

Since I was first accredited as an ANP I have become increasingly 
autonomous in my clinical practice but at the same time I am still 
a member of a team. Another change I have seen has been the 
on-going development and updating of the protocols that guide the 
ANPs’ scope of practice. We work as members of a multidisciplinary 
team, so the protocols reflect the input and interventions of the 
whole team. All the ANPs have been recognised for their ability to 
manage caseloads, and this overlaps with our clinical expertise 
and leadership roles. Our combined increasing clinical skills have 
contributed to the expansion of our collective caseload. It may reach 
the point in another few years where we will be able to manage more 
serious injuries. This certainly raises the bar for future ANPs but they 
will be able to draw upon the expertise of the present cohort. 

Research activity falls within the remit of ANPs. I have been very 
fortunate in having had a variety of research experiences since 
I was first accredited. I managed and led the National Council’s 
project on staff nurses’ and staff midwives’ continuing professional 
development (National Council, May 2004). I have contributed 
chapters to a textbook for accident and emergency nurses, which 
is due for publication in October 2007. Through my role as leader of 
the clinical diagnostic skills module of the MSc in Nursing offered by 
Trinity College, Dublin, I have facilitated ANP candidates’ research. 
There is also some interdisciplinary research taking place in the ED 
at present. The ANPs and occupational therapists are collaborating 
on an audit of hand injuries with a view to examining the outcomes of 
their management. 

Preparing for re-accreditation was fairly straightforward, due to the 
National Council’s revised ANP framework and portfolio guidelines 
(National Council, July 2004 and February 2006 respectively). As well 
as my clinical and research work, in my capacity as a member of the 
National Council I have been able to contribute to the development 
of ANP approval and accreditation processes. I have also provided 
advice and information on ANP development to our own Minister for 
Health and Children and to two Australian health ministers. I was 
a member of the steering committee of the group reviewing nurse 
and midwife prescribing (An Bord Altranais and National Council, 

June 2005) and currently I am undertaking the first certificate course 
in nurse prescribing at the Royal College of Surgeons in Ireland. 
These activities are the sorts of things to be documented in the ANP 
portfolio, in order to demonstrate your continuing competence and 
development. 

The biggest challenge for me in the last five years has been ensuring 
I met the research requirements of my post (National Council, 
September 2005). As ANP posts increase across the country, 
there will be more opportunities for us to collaborate to come up 
with innovative ways to meet our research brief. We are currently 
exploring the development of stronger links with and supports from 
the higher education sector. In our practice environment we will 
continue to develop our competencies in response to identified 
needs, evolving caseloads and evidence for practice. The advent 
of prescriptive authority will also influence the expansion of our 
scope of practice. As a national cohort, ANPs need to give some 
consideration to future career development and how we can continue 
to support each other across services and settings. In the meantime 
my job brings me tremendous satisfaction, not just because of the 
many opportunities it has presented and that it creates for nurses and 
midwives as professionals, but mainly for the opportunities it provides 
to continue to deal directly with patients.  ■

References
An Bord Altranais and National Council (June 2005) Review of 
Nurses and Midwives in the Prescribing and Administration of 
Medicinal Products
National Council (May 2004) Report on the Continuing 
Professional Development of Staff Nurses and Staff Midwives
National Council (July 2004) Framework for the Establishment 
of Advanced Nurse Practitioner and Advanced Midwife 
Practitioner Posts
National Council (September 2005) Preliminary Evaluation of the 
Role of the Advanced Nurse Practitioner
National Council (February 2006) Guidelines for Portfolio 
Development for Nurses and Midwives

Valerie Small can be contacted by e-mail: vsmall@stjames.ie .
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Nurses and Midwives Developing Practice and Quality

Self-Medication Programme

As part of our series highlighting quality improvement and practice 
development projects submitted to the All-Ireland Practice and 
Quality Development Database, this article focuses on a self-
administration of medication project undertaken by Teresa Clarke 
and Lorraine Mc Namee of Claremont Services, Seanchara 
Community Unit, Glasnevin, Dublin.

The aim of the project was to provide a more person-centred 
approach to medication management by allowing clients to take 
responsibility for their own medication. It had been observed that a 
number of respite clients were self-medicating at home and had their 
own routines, but when they came into the service their medications 
were taken from them and they had to adapt to the service’s “drug 
rounds” routine. 

Clients and nurses alike were enthusiastic about the project, and 
clients expressed feelings of having a better understanding of why 
they were taking particular medications. Nurses described the 
project as worthwhile although time consuming in the initial phase. 
Recommendations were made regarding:
•  the need to link with community stakeholders to ensure clients’ 

medication compliance continued following discharge and
•  identification of long-term residents who might be suitable to 

participate in the programme. 

It was concluded that selection of suitable clients needs to take 
place prior to admission in order to have education leaflets available, 
and that documentation may need to be reviewed in order to be 
more user-friendly. Allowing clients to take responsibility for their 
own medications should help them to remain independent while 
in hospital, and will encourage them to comply with medication 
regimens when they return home. The subsequent action taken 
to achieve this was the provision of education workshops on a 
continuing basis. 

Also involved in the project were:
• Mary Flanagan, Director of Nursing, Claremont Services 
• Kay Gilmore, Assistant Director of Nursing, Claremont Services 
• Maura O’Dwyer, Staff Nurse, Claremont Services 
• Geraldine Diamond, Pharmacist, Abbey Health Care.  ■

For more information about the on-line All-Ireland Practice and 
Quality Development Database, 
log on to www.ncnm.ie or www.nipec.org or e-mail Mary 
Farrelly at practicedevelopment@ncnm.ie 
or mfarrelly@ncnm.ie.

A working group was set up and some members of the group 
visited St James’ Hospital, Dublin which has implemented a self-
medication programme. Contact was also made with St Ita’s Hospital 
in Limerick where staff were in the process of setting up a similar 
scheme. These visits proved very beneficial and assisted with the 
development of the project through networking and sharing of 
information. The working group developed draft guidelines using 
evidence-based practice, and commenced education sessions and 
workshops. Nurses also started to identify clients who might be 
suitable for the programme.
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Department of Nursing and Health Studies, Letterkenny 
Institute of Technology

The relationship between Letterkenny Institute of Technology 
(LyIT) and health services in the North-West dates back to 1982 
when students undertaking general nursing training at the newly 
established School of Nursing at Letterkenny General Hospital 
attended the institute for one day a week to study microbiology 
and biochemistry as part of their course. National developments 
in nursing education and other areas eventually led to the 
establishment of the Centre of Nursing Studies at LyIT in 1996. This 
centre commenced development and delivery of full- and part-time 
education programmes for nurses. As the numbers of students 
attending increased and the range of programmes expanded the 
centre evolved into the Department of Nursing and Health Studies 
within the School of Science at LyIT. In 2002 George McFadden was 
appointed Head of Department and eleven nurse tutors transferred 
from the former North-Western Health Board to the Institute, just 
as pre-registration nursing education programmes were being fully 
integrated into third-level colleges nationally.

Philosophy of Nursing and Health Studies

The Department’s philosophy of nursing and health studies applies 
to students and teachers alike. The values, assumptions and beliefs, 
which underpin undergraduate and postgraduate nursing education 
are drawn from a variety of sources and perspectives. They are 
expressed in order to provide a clear and explicit statement to 
course planners, lecturers and learners (see Box 1). Propositions 
about the nature of the educational process, the individual, and the 
nature of nursing are inherent in the philosophy, which is reflected 
in all curricular activities and apply equally to the theoretical and 
clinical components of courses offered by the Department.

Third-Level Education for Professional Development

Box 1. Mission Statement of the Department of Nursing and 
Health Studies (Summarised)

•  To provide undergraduate and postgraduate education in 
general, psychiatric and intellectual disability nursing in order 
that the short and long-term staffing needs of all nursing 
services are met

•  To provide education for graduate and non-graduate nurses 
and other health and care professionals so that their 
professional and personal development will be enhanced  

•  To provide quality educational programmes in comfortable 
surroundings together with comprehensive professional 
library services in order that the Health Service Executive 
employees in the Donegal region can meet their continuing 
education and professional development needs

•  To provide an atmosphere of open access, good relations and 
sharing with the community

•  To provide good facilities for staff and to promote a good 
working atmosphere where staff, learners and clients can 
share in the development of educational provision

•  To provide curricula of sufficient breadth and depth with 
effective delivery that will enable learners to own and value 
their education and training                                                   

•  To maintain and develop the reputation of the Department as a 
centre of excellence for the education and training of nurses 
and healthcare professionals in terms of academic attainment 
and personal and professional development

•  To provide a caring ethos with support and encouragement for 
learners by emphasising the process and context of learning 
in equal measure with that of input and output.

metres to provide extra accommodation for Nursing and Health 
Studies, and the completion of a new nursing block of 3,911 square 
metres. Accommodation in the new block now comprises lecture 
theatres, general-purpose classrooms and seminar rooms, computer 
laboratories and six clinical skills laboratories together with staff 
offices and canteen facilities. 

The purpose of the nursing skills laboratories is to facilitate the 
demonstration of clinical skills to nursing learners. The learners can 
also practise clinical skills in the simulated clinical setting in the 

Dedicated Physical Resources

Funding provided by the Department of Health and Children 
has facilitated the development of three new pre-registration 
nursing degree programmes and the provision of new nursing 
accommodation and capital equipment. Staff in LyIT’s Department 
of Nursing and Health Studies worked well with the design team 
who demonstrated a willingness to listen to and understand the 
many and varied requirements for a nursing education building. 
These requirements included extending the library by 175 square 
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graduates will hold awards that will earn international recognition. 
Nursing and healthcare education at LyIT has been dynamic and 
responsive to changing needs and it is envisaged that further 
developments will take place in accordance with the needs of the 
economy, the Health Service Transformation Programme and the 
recommendations of the current review of post-registration nursing 
and midwifery education.  ■

Box 2. Post-Registration Programmes Offered at LyIT in the 
Academic Year 2007-2008

BSc (Hons) in Nursing (through accumulation of credits and 
certification of subjects)
Higher Diploma in Accident and Emergency Nursing
Higher Diploma in Critical Care Nursing
Higher Diploma in Peri-operative Nursing
Higher Diploma in Tissue Viability and Wound Management
Higher Diploma in Nursing in Renal Nursing
Higher Diploma in Nursing in Orthopaedic Nursing
Higher Diploma in Nursing in General Nursing (Older Person)
Higher Diploma in Nursing in Oncology Nursing
Higher Diploma in Nursing in Mental Health Nursing (Adult)
Higher Diploma in Nursing in Mental Health Nursing (Older 
Person)
Higher Diploma in Nursing in Intellectual Disability Nursing 
(Challenging Behaviour)
Higher Diploma in Nursing in Intellectual Disability Nursing 
(Older Person)
N.B. All of the above full-time and part-time programmes are 
validated and approved under delegated authority from the Higher 
Education and Training Awards Council.

The Department is confident that the suite of courses it offers (see Box 
2) provides an educational pathway that will prepare learners for the 
challenges of their profession in a rapidly changing world. Graduates 
will be well equipped with the knowledge and skills that they require 
and, in this age of lifelong learning, they should also be autonomous 
learners capable of developing their abilities throughout their careers. 
Furthermore, the Department has done its utmost to ensure that 

Contact Details: Department of Nursing And Health Studies, 
Letterkenny Institute of Technology, Port Road, Letterkenny

Gertie Taggart (Head of School of Science) 
T: 074-9186301    E: gertie.taggart@lyit.ie 

George Mc Fadden (Head of Dept. of Nursing and Health Studies)   
T: 074-9186303    E: george.mcfadden@lyit.ie 

Louise Mc Bride (Continuing Nurse Education Facilitator)  
T: 074-9186383    E: louise.mcbride@lyit.ie 

Marina Doherty (School Administrator)
T: 074-9186310    E: marina.doherty@lyit.ie 

Marnie Grier (Administration Assistant)
T: 074-9186306    E: marnie.grier@lyit.ie 

Nursing students at Letterkenny Institute of Technology

laboratories prior to embarking on clinical placements within the 
Health Service Executive. The laboratories have been designed to 
simulate the clinical environment that learners will encounter during 
clinical placement, and also provide classroom facilities for teaching. 
Learners can therefore experience the simulated clinical setting 
in a safe and threat-free environment that is congruent with the 
Department’s mission statement (see Box 1). 
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Centre of Nursing and Midwifery Education, Galway

The Centre of Nursing and Midwifery Education (CNME), Galway 
emanates from two separate schools of nursing, namely the School 
of Nursing at the University Hospital, Galway, which was established 
in 1927 under the auspices of the Sisters of Mercy, and the School 
of Nursing at Portiuncula Hospital, Ballinasloe, which was founded 
in 1953 by the Franciscan Missionaries of the Divine Motherhood. 
The Centre was established in 2002 in Galway with a satellite site at 
Portiuncula Hospital but it was not until four years later that the word 
midwifery was incorporated into the title, to reflect the development 
of post-registration and continuing education in midwifery.

It is now thirteen years since the launch of the pilot project in 
pre-registration nursing education known as the Galway Model. 
Requiring partnership between the former Western Health Board 
and the National University of Ireland, Galway (NUIG), the project 
introduced the first diploma programme in general nursing in Ireland. 
It culminated in the transition from the hospital-based apprenticeship 
system to a pre-registration nursing degree programme offered 
all around the country. The last cohort of pre-registration diploma 
students completed their education programme at the Centre of 
Nurse Education, Galway, in 2004, two years after NUIG began its 
pre-registration degree programme.

Education at the CNME, Galway
The philosophy of the CNME emphasises the person’s uniqueness, 
inherent worth and right to dignity and respect. Nursing is seen as 
an evolving practice discipline and its purpose in society is to assist 
individuals, families and groups to determine and achieve their 
physical, mental, social and spiritual potential. This requires the 
registered nurse or midwife to develop and fulfil a role that addresses 
the promotion and maintenance of health, the prevention of ill health 
and the provision of care during illness throughout the continuum of 
life. Continuing nursing and midwifery education is an essential part 
of the on-going professional development of the nurse or midwife. 

The function of the CNME in Galway is to provide education 
programmes that develop the registered nurse or midwife in the 
context of their evolving roles and in order to help them achieve their 
full potential (see Box 1). By providing programmes at both the main 
centre and its satellite, the CNME aims to enhance equity of access 

to continuing professional development among nurses and midwives 
in the west.  ■

Centres of Nurse Education

Box 1. Continuing Education Programmes for 2007
Centre of Nursing and Midwifery Education (Galway) and the 
Satellite Site at Portiuncula Hospital, Ballinasloe, Co Galway

• Making Evidence-Based Practice a Reality
• Cancer Care (a 5-day programme for non-specialist nurses)
• Return to Nursing Practice Course in General Nursing
• Health Care Support Certificate Programme (FETAC)
•  Teaching and Assessing (Preceptorship) Course for Registered 

Nurses/Midwives
•  Best Practice in Recording Clinical Care and the 

Documentation Requirements of Mental Health Act, 2001
• Nurses and the Law
• Senior Staff Nurse Development Programme
• Introduction to Successful Working in Culturally Diverse Teams
• Breastfeeding Refresher Course
• Breastfeeding and Lactation Management
• Developing Academic Writing Skills
• Introduction to Research
• Personal Effectiveness Programme
• Facilitation/Orientation of International Candidate Nurses
• Intravenous Drug Administration
•  Venepuncture and Cannulation – An Extended Role of the 

Registered Nurse/Midwife
•  The Safe Administration of Anti-Neoplastic Agents/Drugs – An 

Extended Role of the Nurse Working in Oncology/Haematology 
• Wound Management (Pressure Ulcer Care) Study Day
• Electrocardiograph/Rhythm Recognition Study Day
• Haemovigilance Study Day
• Occupational First Aid
• Continence Management Programme
•  Decision-Making in Relation to Delegation to Healthcare 

Assistants
•  Essence of Care and the Social Model of Care Planning for 

Older People in Long-stay Care
• Pain Management
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Contact Details: Centre of Nursing and Midwifery Education, 
University Hospital, Newcastle Road, Galway

Mr Magnus Conteh (Director) 

T: (091) 544351    E: magnus.conteh@mailn.hse.ie

Ms Rita Meally (Specialist Co-ordinator) 

T: (091) 544416    E: rita.meally@mailn.hse.ie  

Ms Margaret Burke (Specialist Co-ordinator) 

T: (09096) 48311    E: margaret.burke@mailn.hse.ie 

Ms Angie Barry (Nurse Tutor) 

T: (091) 544969    E: angie.barry@mailn.hse.ie 

Ms Mary Connor (Nurse Tutor) 

T: (091) 544308    E: mary.connor@mailn.hse.ie  

Ms Marie Delaney (Nurse Tutor) 

T: (091) 544521    E: marie.delaney@mailn.hse.ie

Ms Rita Joyce (Nurse Tutor) 

T: (091) 544375    E: rita.joyce@mailn.hse.ie

Ms Pat O’Connor (Nurse Tutor) 

T: (091) 544353    E: pat.oconnor@mailn.hse.ie 

Ms Madge Gilligan (Assistant Staff Officer) 

T: (091) 544362    E: madge.gilligan@mailn.hse.ie 

Ms Barbara Mear (Clerical Officer) 

T: (091) 542399    E: barbara.mear@mailn.hse.ie 

Ms Caroline Rocke (Clerical Officer)  

T: (09096) 48200    E: caroline.rocke@mailn.hse.ie

  

   

OUR LADY OF 
LOURDES HOSPITAL, 
HEALTH SERVICE EXECUTIVE 

(DUBLIN/NORTH-EAST) 
DROGHEDA, CO LOUTH

Neonatal and Paediatric Conference:
NURTURING DEVELOPMENT IN 

NEONATAL AND PAEDIATRIC NURSING

(An Bord Altranais Category 1 approved)

Date: Thursday 27 September 2007

Time: 08.30-16.30

Venue: City North Hotel, Gormanston, Co Meath

Cost: €50 (lunch included); Students - €30

For further information contact: 
Veronica Delaney or Miriam Kelly, Regional 

School of Midwifery, St Theresa’s Residence, 
Hardman’s Gardens, Drogheda, Co Louth

T: 041-9837601 (extn 4772 or 2198)
E: veronica.delaney@maile.hse.ie or 

miriam.kelly@maile.hse.ie
Poster abstracts to Aoife O’Connor - 

aoife.oconnor@maile.hse.ie
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Nurse and Midwife Prescribing: Project Implementation

The first cohort of nurses and midwives preparing for their expanded 

roles as prescribers have almost completed the courses leading 

to the first Certficate in Nursing (Nurse/Midwife Prescribing) 

programme. Following successful completion of the level-8 

certificate programme these nurses and midwives will be eligible 

for registration with An Bord Altranais as nurse prescribers and will 

be titled registered nurse prescriber (RNP). A second cohort will be 

undertaking the courses at the Royal College of Surgeons in Ireland, 

Dublin and University College, Cork in October (see Box 1).

and health service providers to facilitate local and national 

developments in the roll-out of nurse and midwife prescribing. 

Information meetings have been held with each regional nursing 

and midwifery planning and development unit to provide a forum for 

discussion and questions for interested parties. The Resource and 

Implementation Group of the Department of Health and Children and 

the HSE continue to meet regularly, and plans for the evaluation of the 

implementation and monitoring of prescriptive authority are advancing. 

Elizabeth Adams (the director of nursing services responsible 

within the HSE for managing prescribing) expects her four regional 

assistant directors of nursing to be in post shortly to facilitate 

regional and local strategies for nurse/midwife prescribing.

Medication Management

The National Council in partnership with An Bord Altranais is now 

launching the Medication Management E-Learning programme. 

Outlined in Issue 26 of the NCNM Quarterly Review, this educational 

resource will be available through the websites of the National 

Council, An Bord Altranais and the HSE Learning Centre. The 

innovative programme stemming from Guidance for Nurses and 

Midwives on Medication Management (An Bord Altranais, 2007) acts 

to support the professions in their medication management practices. 

It offers scenarios for common practice questions and interactive 

exercises to allow the user to engage with medication management 

and to assess her/his knowledge. The E-Learning programme is a 

great resource and allows individual nurses and midwives to explore 

and build upon their knowledge and competency in medication 

management. There is a comprehensive plan for introducing the E-

Learning programme to the profession and train-the-trainer sessions 

are being organised as the first step for dissemination. 

Project Team Contact Details

Kathleen Walsh (Project Officer): 

T: 01-6398500; E: kwalsh@nursingboard.ie

Denise Carroll (Project Assistant): 

T: 01 6398500; E: dcarroll@nursingboard.ie

An Bord Altranais, 18-20 Carysfort Ave, Blackrock, Co Dublin.

W: www.nursingboard.ie

Box 1. Certificate in Nursing (Nurse/Midwife Prescribing)

For further information about the two Certficate in Nursing 
(Nurse/Midwife Prescribing) programmes log on to the HSE’s 
website (www.hse.ie) or contact:

Chanel Watson (Course Co-ordinator), Royal College of 
Surgeons in Ireland, 121 St Stephen’s Green, Dublin 2.
T: 01-4022706; E: chanelwatson@rcsi.ie

Rena Creedon (Course Co-ordinator), Catherine McAuley School 
of Nursing and Midwifery, Brookfield Health Science Complex, 
University College, Cork.
T: 021-4901495; E: r.creedon@ucc.ie

There are a number of steps in the implementation of prescribing that 

coincide with the registration process. These involve preparation 

within the individual practice settings with regard to devising 

organisational policies for nurse/midwife prescribing, thus ensuring 

that clinical governance structures are in place to support this health 

care initiative. Much work has taken place during the past few 

months to develop this. Communication and collaboration amongst 

key stakeholders (e.g., the individual RNP, staff nurses and midwives, 

medical practitioners, pharmacists and health service management) 

is critical at this juncture of implementation. 

The National Council, An Bord Altranais and the Health Service 

Executive (HSE) have been actively engaged with nurses, midwives 
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Research Resource

Advanced Practitioners’ Research Event

A workshop was held in Dublin on 23 May 2007 to facilitate 
discussion and networking around research and advanced nurse/
midwife practitioners (ANPs/AMPs). Sarah Condell gave a short 
outline of forthcoming opportunities from the Health Research 
Board (HRB) and Debra Fairley (Nurse Consultant, Critical Care, 
Leeds) presented on the evaluation of a nurse consultant’s clinical 
activities. All higher education institutions were invited to provide 
short presentations on their institutional research strategy, expertise 
available and opportunities for clinical research among ANPs/AMPs. 
Presentations were given by the three Dublin universities and the 
institutes of technology in Tralee and Waterford. Time was provided 
for informal networking and the event was positively evaluated and 
welcomed by participants.

Research Funding for Nursing and Midwifery

This is a very active year for funding through the HRB. Both the 
Clinical Nursing and Midwifery Research Training Fellowship scheme 
and the National Council’s Junior Clinician Scientist for Nursing and 
Midwifery will run in 2007. A repeat call is currently in progress for 
a study on The Outcomes of Care for Patients with Chronic Illness 
– The Nursing Contribution within Differing Skill-Mixes. This call 
was based on the findings of the Nursing and Midwifery Research 
Priorities for Ireland (National Council, June 2005). Nurses and 
midwives can also apply for the call by HRB for Health Research 
Centres (log on to www.hrb.ie/display_content.php?page_id=85).  

HRB Corporate Strategy

There have been some major changes at the HRB following an 
organisational review and the publication of a new five-year 
corporate strategy. New staff at the top of the organisation include 
a ministerially appointed board and a chief executive to replace Dr 
Ruth Barrington who has moved to the Dublin Molecular Medicine 
Centre. Full details and copies of the new strategy can be found at 
www.hrb.ie .

Careers in Assisted Medical Clinical Research

In 2006, the Wellcome Trust (UK) and the HRB announced funding 
for a Dublin consortium to support the development of a clinical 
research facility which will lead to the establishment of infrastructure 
(i.e., the physical space, facilities and expertise) needed to support 

patient-focused research studies within a hospital setting. Based on 
governmental policy such as the Strategy for Science, Technology 
and Innovation 2006-2013 (Government of Ireland, 2006) and the 
Advisory Council for Science, Technology and Innovation’s (2006) 
report on health research, it is anticipated that over the short- to 
medium-term greater investment will occur and other such centres 
will develop. Taken together, this represents yet another research 
opportunity for Irish nursing and midwifery, especially given that 
elsewhere nurse-led research is developing from this arena and 
utilising clinical research facilities for nursing research. 

In response to these developments, the National Council is currently 
undertaking a project looking at this topic with the aim of producing 
a joint publication with the HRB. The project involves a literature 
review, site visits to overseas centres to see recent developments 
and a consultation with nurses and midwives working in the role 
of research nurse. The project is being led by Sarah Condell 
with assistance from some nurses from the area. We hope the 
project report will be not only a resource to nurses and midwives 
contemplating entry to this area of practice, but also a stimulus 
to nursing and midwifery researchers to think about how these 
opportunities might be harnessed for their own research agendas. 

Are you a nurse or midwife working in assisted medical clinical 
research? Would you be willing to undertake a short interview 
as part of the project consultation phase? If so, please e-mail 
Sarah Condell at scondell@ncnm.ie with your contact details. 
I’m especially looking to talk to midwives or nurses from 
children’s and mental health areas. 

Update on Research Strategy

The Department of Health and Children’s Nursing and Midwifery 
Research Committee met in July 2007. Judith Foley presented on the 
recently published Guidance to Nurses and Midwives Regarding 
Ethical Conduct of Nursing and Midwifery Research (An Bord 
Altranais, 2007). Other issues discussed by the committee included 
the HRB’s changes and calls; activities of the Nurses Working Group 
of the Cancer Consortium; and the project on nurses and midwives in 
medical clinical research.  ■
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Diversity Awareness 2007 - 
European Year of Equal Opportunities for All

Electronic Health Records in Europe

In 2004, the European Commission introduced its Communication 
on e-Health and its Action Plan for a European e-Health Area. 
This action plan forms a central part of the European Union’s (EU) 
response to support Member States in meeting the challenges and 
expectations facing Europe’s health and health care sector. The 
challenges include the increasing mobility of patients and health 
professionals, quality and easy access to healthcare for all citizens 
in a demographically ageing society, and the need to provide the 
best possible healthcare under increasingly limited budgetary 
conditions. 

E-health focuses on the three key areas of the development of 
a European health information space, innovation in all e-health 
initiatives, and enabling greater access, involvement and inclusion 
of Europe’s citizens and other stakeholders in healthcare provision 
through electronic means. Examples of e-health solutions include 
health information networks, electronic health records, telemedicine 
services, and many other information and communication 
technologies-based tools that assist prevention, diagnosis, treatment, 
health monitoring, and lifestyle management.

Achieving a European health record is not yet an overarching 
goal, according to the European Commission (March 2007), but 
collaboration on developing individual countries’ health records or 
basic patient summaries as a first step towards more comprehensive 
records appears to be an aim of increasing interest to many of 
the Member States. There seems to be no single agreed definition 
of what is meant by an electronic health record (EHR), but the 
Commission suggests that the long-term objective of most European 
countries is a system of regional or nationwide summaries, or 
sometimes even full (occasionally life-long) document-based or 
deeply structured records for each citizen. Such a summary or 
record may be viewed by any of the following:
• Either all the necessary persons concerned
•  Only by those who need access in order to ensure good quality and 

safe health services
• Only by those who have been directly authorised by the patient.

The Commission’s recent review shows that EHRs are being 

developed in twenty-five European countries. Six countries reported 
having widespread local EHRs in hospitals and other health provider 
organisations, while three have as yet restricted national EHRs. 
Only the Czech Republic has a fully implemented EHR system of a 
countrywide scope, but Denmark is expanding its infrastructure 
to support the electronic exchange of various healthcare-related 
messages among healthcare and other service providers. In Ireland 
the EHR is considered to be central to the development of a patient-
centred healthcare model and is likely to be rolled out in phase 3 of 
the National Health Information Strategy (Department of Health and 
Children, 2004).  ■

Further information about e-health in Europe can be found by 
logging on to http://europa.eu/information_society/ehealth.
E-Health Action Plan: Progress Report 2005 and E-Health 
Priorities and Strategies in European Countries (European 
Commission/Information Society and Media Directorate-
General, 2006 and 2007 respectively) can be downloaded from 
http://www.ehealthnews.eu (follow the links to Publications).
Health Information: A National Strategy (DoHC, 2004) can be 
downloaded from http://www.dohc.ie/publications/nhis.html.

Let us dream a little. What if it were possible for all European 
citizens to receive in each and every Member State exactly 
the same healthcare that they currently receive in their 
own country? What if it were possible for every European 
citizen to select the precise place where they can receive 
that healthcare? What if they were to have the means and 
the information about Europe’s healthcare organisations and 
healthcare infrastructure so as to ensure absolutely their own 
continuity of care?

Source: European Commission/Information Society and Media 
Directorate-General (December 2006) E-Health Action Plan: 
Progress Report 2005. 
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For more information on the Diabetes Resource Manual, 
contact: Ina Crowley, Professional Development Coordinator for 
Practice Nurses, NMPDU, HSE (West), 31-33 Catherine St, Limerick.
T: 061-464007 or 483301 E: ina.crowley@mailh.hse.ie

17

Nursing and Midwifery Planning and Development Units

Leadership Development in Older People’s Services 

In 2006 the NMPDU in Palmerstown commissioned the Royal College 
of Nursing (RCN) (Gerontological and Clinical Leadership team) to 
design and deliver a bespoke leadership development programme for 
directors of nursing working in older people’s services. The aim of the 
programme was to enable participants to fulfil the potential of their 
leadership and management role, thus improving the older person’s 
experience of care services. The programme was underpinned by 
the Nursing Competency Framework (Office for Health Management, 
2000) and informed by the experience of the RCN in Gerontological 
Nursing and Clinical Leadership evidence-base. 

The programme consisted of five key activities which were delivered 
over ten months:
• Introductory days
•  Personal development - including personal development planning, 

co-coaching and mentorship and the use of psychometrics
• A work-based service improvement project
• Action learning sets
• Evaluation/celebration day.

The programme facilitated the introduction of a wide range of 
service improvement initiatives such as development of clinical 
nurse specialist posts, increased service user involvement, service 
reconfiguration and review of policies and procedure. Participants 
reported a heightened awareness of power dynamics within their 
organisations and an increased ability to work within them. An 
international network of expert knowledge was also developed 
allowing the participants to engage in debate, discussion and 
information sharing. 

On evaluation, the participants perceived that on the whole the 
programme enhanced their strategic influencing skills, problem-
solving abilities, and political astuteness. This contributed to a 
stronger corporate identity for the group as a whole. 

Launch of the Diabetes Resource Manual

For more information on the leadership development programme 
contact: Mary Wynne, Assistant Director, NMPDU, 
Stewart’s Hospital, Mill Lane, Palmerstown, Dublin 20.
T: 01- 6201731 E: mary.wynne@mailf.hse.ie

At the launch of the Diabetes Resource Manual.
Back row: Dr Muiris O’Keeffe, Dr Ned Barrett and Carmel Devine.
Front Row: Ina Crowley, Ann Quinn, Sarah Fitzpatrick, Ann O’Sullivan, Dr Ray O’Connor, 
Sinead Glover, Dr Maura O’Donnell, Mary Cashen, Mary O’Halloran, Dr Mai Mannix and 
Monica Hayes.

In 2005 a multidisciplinary regional steering group was formed to 
drive forward developments within diabetes services in Limerick, 
Clare and North Tipperary. Comprising clinicians and managers from 
primary care, secondary care and population health, the group has 
created links with colleagues across the HSE (West) in pursuit of 
integrated diabetes care and management across the region. The 
outcome of this collaboration was the HSE (West) Diabetes Resource 
Manual which was adapted from a similar handbook published by 
Southern Cambridgeshire Diabetes Network. Officially launched 
in June 2007 before representatives from primary care, secondary 
care and the Diabetes Federation of Ireland (DFI), the purpose of this 
manual is to provide an up-to-date and evidence-based resource for 
the management and care of people with diabetes mellitus, bearing 
in mind the individual responsibilities of practitioners and individual 
needs of patients. 

The manual contributes to the operationalisation of the HSE’s 
Programme 4 (implementation of a model for the prevention and 
management of chronic illness; HSE, 2006). Further collaboration 
will take place as the steering group plans to update the manual 
with new evidence and taking account of users’ feedback. The next 
update is scheduled for October 2007. 
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Leadership for Everyday Leaders

The title of the fourth annual conference hosted by the Limerick 
NMPDU (Leadership for Everyday Leaders) reflected changes 
and developments occurring within the health service and put the 
spotlight on leadership as an essential element of the framework 
for delivering high standards of quality in patient care in the 
evolving health care system. There were two keynote speakers at 
the conference: Marie Manthey, founder of Creative Health Care 
Management and of the “Leading an Empowered Organisation” (LEO) 
Programme, whose inspiring address on Leadership for Relationship-
Based Care covered strengthening leadership, building winning 
teams and designing effective systems of care; and Dr Angie Titchen, 
Senior Research and Practice Development Fellow, Royal College of 
Nursing Institute, London, whose presentation Leadership on the Run 
focused on facilitating nursing “on the run” to meet patients’ needs. 

Local speakers were:
•  Cora Lunn (Clinical Leadership Facilitator) who presented on the 

current clinical leadership programme being facilitated in the 
region (see Issue 26)

•  Cathy Quinn (Clinical Midwife Specialist in Bereavement 
Counselling) who spoke about her vision for the care of bereaved 
couples within the maternity services 

•  Michelle Hardiman (Assistant Director of Nursing, Clare Mental 
Health Services) who presented on the key developments within 
the mental health services 

•  Patrick J Cleary (Director of Nursing, Midwest Regional Hospital, 
Nenagh) whose presentation Quo Vadis — Where Are We Going? 
examined the current transformation process

•  Francis Rodgers (Assistant National Director of Human Resources) 
who closed the conference.

The twenty-seven posters on display at the conference formed a 
showcase for the innovative and patient-focused care delivered by 
nurses and midwives working within the HSE (West) (Limerick, Clare 
and North Tipperary). 

For further information about the Leadership for Everyday 
Leadership conference contact:
Nora Irwin, Director, NMPDU, 31-33 Catherine Street, Limerick.
T: 061-483552
E: noraa.irwin@mailh.hse.ie

Supporting Clinical Governance and Effectiveness

In recent years clinical governance has become an integral part 
of the Ballyshannon NMPDU’s vision for nursing and midwifery. 
In consistency with this vision, the NMPDU and the Centre for 
Nursing and Midwifery Education (CNME) at Letterkenny have jointly 
developed an educational module entitled Clinical Governance and 
Effectiveness (see Issue 21, Spring 2006) which aims to facilitate 
effective, safe and supportive health and social care services for 
service users and carers. In addition, these services are of high 
quality, evidence-based and congruent with national policy. Funded 
by the National Council, the module aspires to encapsulate the issues 
that are of key importance to patients, staff and policy-makers in the 
development of clinical governance processes whilst maintaining an 
approach that is both realistic and achievable. It is anticipated this 
will result in an effective local implementation strategy.

The first cohort of sixty participants, all from a variety of inter- and 
multi-disciplinary backgrounds, commenced the module in November 
2006. The programme incorporated a range of prominent national and 
international speakers which included:
• Bob Brown (Northern Ireland Practice and Education Council)
• Kathleen Mac Lellan (National Council)
• Pat Brand (King’s Fund, London)
• Majella Robinson (Irish Clinical Audit Network)
•  Anne O’ Brien (Northern Ireland Clinical and Social Care 

Governance Support Team)
• William Reddy (Irish Society for Quality and Safety in Health Care)
• Ian Callanan (Health Information and Quality Authority)
•  Phelim Quinn (Regulation and Quality Improvement Authority, 

Northern Ireland).

For internet resources log on to www.diabetesireland.ie 
(Diabetes Federation of Ireland) and 
www.addenbrookes.org.uk/diabetes/patient.html 
(Southern Cambridgeshire Diabetes Network).

Download the HSE’s Transformation Programme 2007-2010 
(December 2006) from www.hse.ie/en/Publications/
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The programme has stimulated numerous constructive projects 
across clinical sites and initial evaluations have been extremely 
positive and encouraging. There continues to be a strong demand for 
the course and it will be facilitated locally and regionally in the next 
academic year (2007-2008). 

model of service to best meet the need of patients with eating 
disorders in Co Donegal

•  Development of a draft care pathway for patients with eating 
disorders

•  Preparation of proposals for an integrated approach to eating 
disorders in Co Donegal consistent with the National Institute 
for Health and Clinical Excellence (2004) standard guidelines and 
Vision for Change (Dept of Health and Children, 2006)

•  Identification of current training resources for professionals 
working with patients with eating disorders.

The study has highlighted the requirement for CNS and ANP roles 
within mental health services to meet the needs of people with 
eating disorders. The key stakeholders are supportive of further 
developments within this field, and agree that nurses can provide 
appropriate and effective services. Currently, site preparation for the 
ANP post is at an advanced stage, due to the support of Kevin Mills 
(Community Mental Health Team Co-ordinator), Hugh McClafferty 
(Director of Nursing), Liz Breslin (Role Development Officer, NMPDU) 
and Martin McMenamin (Nursing Practice Development Co-
ordinator, NMPDU).

For further information on the clinical governance module 
please contact:
Randal Parlour, Deputy Director, NMPDU, HSE (West), Iona 
House, Ballyshannon, Co Donegal.
T: 071-9822106 Mob: 087-9088 435
E: randal.parlour@mailb.hse.ie 

Tina Conway, 
Specialist Coordinator, CNME, Letterkenny, Co Donegal
T: 074-9128883 
E: martinaa.conway@mailb.hse.ie

Advanced Practice in Eating Disorders Nursing

Having identified a perceived gap in the delivery of services to 
clients with eating disorders in Co Donegal, a feasibility study was 
undertaken in 2005-2006 to provide quantifiable evidence to support 
the establishment of an advanced nurse practitioner post in eating 
disorders within the Donegal Mental Health Services. The feasibility 
study of the ANP (Eating Disorders) post was funded and supported 
by the National Council, and undertaken by Brid McGettigan, a 
clinical nurse specialist (CNS) in counselling. Full involvement of 
patients, carers, clinicians and stakeholders in the evaluation of 
existing services was facilitated by means of a postal questionnaire, 
which also aimed to identify the need for a specialist service of this 
nature in Co Donegal. 

The key tasks and activities of the feasibility study were:
•  An initial scoping exercise to help understand the current and 

future need and demand for the eating disorder service
•  Mapping of current eating disorders service provision in Co 

Donegal and services commissioned outside the county
•  Identification of evidence-based approaches, a review of existing 

models of service available nationally and the development of a 

For more information about the development of the ANP post in 
eating disorders, contact: 

Brid McGettigan, CNS (Counselling), St Conal’s Hospital, 
Letterkenny, Co Donegal.
T: 074-9123613
E: brid.mcgettigan@mailb.hse.ie

Liz Breslin, Development Officer, NMPDU, HSE (West), Main 
Street, Ballyshannon, Co Donegal.
T: 077-9822106
E: liz.breslin@mailb.hse.ie

Developments in Older Persons Services 

There are many developments taking place in older persons 
services in the South-East. These include the preparation of sites 
for advanced nurse practitioner (ANP) posts at St Patrick’s Hospital, 
Waterford (see page 6) and at St Patrick’s Hospital, Cashel. These 
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service developments support the HSE’s Transformation Programme 
priorities for older person care, chronic illness and integration of 
services. 

Elsewhere in the South-East a facilitator has been recruited to 
support the implementation in three locations of a national project 
concerning person-centred practice in older person settings. 
Another initiative is the development of interdisciplinary care plans 
for older person hospitals which have been disseminated to hospitals 
within the region. The Essence of Care nutrition benchmark has 
been disseminated to all seven older person hospitals in the region 
and there are plans for the sharing of the continence and safety 
benchmarks. New medication management guidelines (including a 
drug record card) have also been developed. It is intended that best 
practice in these areas will be shared with the nursing home sector.

Continuing professional development opportunities have been 
enhanced by the introduction of study days on such topics as 
dementia and challenging behaviours, gastrostomy tube replacement 
and venepuncture. While mainly concentrated within older person 
settings, these study days are also available to staff in mental health 
services. Students undertaking postgraduate programmes and 
services alike have benefited from practice placements on offer in 
the South-East.

in community nursing services. The twenty clinical practice policies, 
procedures and guidelines are designed to assist practitioners in 
integrating research findings and expert knowledge in healthcare 
settings. Developed by six working groups, and guided by a steering 
group, these documents were peer-reviewed by professionals and 
clients in the community. It is envisaged that they will provide a 
framework and structure to facilitate the delivery of evidence-based 
care to the older adult in the community. This initiative will also support 
the implementation of accreditation in primary care settings.  ■

Carmel Buckley, Project Officer (Community Nursing) pictured (front) with keynote 
speakers at the launch of Policies, Procedures and Guidelines on Care of the Older 
Adult in the Community. 
Back row: Sinead Quill, Tom Leonard, Dr Tracey Cooper, Monica Sheehan, Catherine 
Killilea.

For more information about the developments in older persons 
services in the South-East, contact: Sheila Doyle, Practice 
Development Co-ordinator for Older Persons Services, NMPDU, 
HSE (South), Office Complex, Kilcreene Hospital Grounds, Kilkenny. 
T: 059-9136466 or 7785629 
E: SheilaAnn.Doyle@maila.hse.ie

Standards for Care of the Older Adult

In June 2007 the NMPDU in Cork launched Policies, Procedures 
and Guidelines on Care of the Older Adult in the Community, 
marking the culmination of the first phase of the development of co-
ordinated documents supporting the delivery of evidence-based care 

For further information on Policies, Procedures and Guidelines 
on Care of the Older Adult in the Community, 
contact Carmel Buckley, Project Officer (Community Nursing), 
NMPDU, HSE South (Cork/Kerry), Unit 8A, South Ring Business 
Park, Kinsale Road, Cork.
T: 021-4927475 
E: carmel.buckley@mailp.hse.ie 
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Publications Update

Clinical Governance

Clinical Governance: A Guide to Implementation for Healthcare 
Professionals (McSherry and Pearse, 2007) does exactly what 
it says on the cover, namely it guides the reader through the 
background to the introduction of clinical governance within the 
UK’s National Health Service, its application in daily practice, and 
its impact to date. Chapter 4 contains three case studies which offer 
practical examples of how clinical governance can be applied to an 
organisation, a team and individuals in pursuit of clinical excellence. 
Case study 1 demonstrates how complaints about poor quality of 
care can be a driver for continuous quality improvements at an 
organisational level; 2 illustrates the determination of staff to improve 
their clinical services at a team level by collaborative working and 
partnerships; and 3 highlights how a proactive approach to the poor 
performance of an individual can be seen as a learning experience. 

This book is useful follow-up reading to Audit of Structures and 
Functions in the Health System (“Prospectus Report”) (DoHC, 
2003), which identified the need to strengthen governance and 
accountability arrangements through the development of clinical 
governance mechanisms and performance management in the Irish 
health system.

data from the Living in Ireland survey for An Analysis of the Impact 
of Age and Proximity of Death on Health Care Costs in Ireland 
(Layte, 2007), the author measures health care costs based on 
frequency of use of, for example, general practitioner and oncology 
services. He concludes that if health care utilisation and costs are 
actually tied more strongly to the fact that a person is approaching 
death, irrespective of their age, then population ageing may not 
increase costs as steeply as previously suggested.

Rob McSherry and Paddy Pearse (2007)
Clinical Governance: A Guide to Implementation for Healthcare 
Professionals (2nd edition)
Oxford: Blackwell Publishing
ISBN-10: 1-4051-3920-X
ISBN-13: 978-1-4051-3920-5
www.blackwellpublishing.com

Impact of Age and Proximity of Death on Health Care Costs

Research has shown that older individuals are far more likely to 
avail of health care and there is concern in a number of countries 
that the trend toward population ageing may mean that health care 
expenditures increase to unsustainable levels. However, there is a 
growing body of evidence that the approach of death rather than age 
per se may be the main determinant of health care costs. Analysing 

Richard Layte (2007)
An Analysis of the Impact of Age and Proximity of Death on 
Health Care Costs in Ireland. Working Paper No 193. Economic 
and Social Research Institute, Dublin.
ESRI, Whitaker Square, Sir John Rogerson’s Quay, Dublin 2.
T: 01-8632000
E: admin@esri.ie
W: www.esri.ie – follow the links to Publications/Latest 
publications.
For more information on the Living in Ireland survey log on to 
http://www.ucd.ie/issda/dataset-info/lii-details.htm

Strategies for Health Promotion

Communicating Health: Strategies for Health Promotion (Corcoran, 
2007) explores eight areas of communication in health promotion 
and health education practice. These include: the social and 
psychological factors associated with target groups when planning 
communication campaigns; the role of the mass media in health 
communication and the role of current and future information 
technology application to health. The text begins with an exploration 
of theoretical models and target groups and progresses through 
key topics to a chapter on evaluation. The chapters aim to take 
into account the range of areas that practitioners will encounter 
when planning, delivering and evaluating programmes, policies and 
campaigns. Each chapter is interspersed with a number of activities 
aimed at getting the reader thinking. These activity discussions are 
found at the back of the book and are designed to give the reader 
examples of model answers for the activities. Finally, different 
high-visibility health promotion campaigns (such as Talk to Frank 
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established by the National Health Service in the UK to provide 
substance misuse information for young people and parents) are 
discussed in the final chapter. This is a valuable resource for 
anyone interested in learning how to undertake a health promotion 
campaign. 

Nova Corcoran (Ed) (2007)
Communicating Health: Strategies for Health Promotion
London: Sage Publications
ISBN: 978-1-4129-2402-3
ISBN: 978-1-4129-2403-0
www.sagepublications.com

Influencing Public Policy

Have Your Say: Influencing Public Policy in New Zealand 

(Hughes and Calder, 2007) is a guide, ostensibly for New 
Zealanders, but it contains principles that apply globally, for people 
who want to understand how the public policy process works and, 
more importantly, how they can engage in it. The book is targeted 
not just at those people who work in policy but at health 
professionals and others. The book begins with an overview 
of the New Zealand government’s systems and processes and 
quickly moves on to explain what policy analysis is and why it is so 
important. Have Your Say is extremely user-friendly, easy to read 
and offers useful information such as how to identify problems, set 
agendas and be heard. In spite of this book having a strong Kiwi 
slant there are many parallels between New Zealand and Ireland 
and any nurse, midwife or citizen interested in learning about policy 
should dip in! 

Frances Hughes and Stephanie Calder (2007)
Have Your Say: Influencing Public Policy in New Zealand
Wellington: Dunmore Publishing Co
ISBN: 978-1877399-25-1
E: books@dunmore.co.nz   

The National Forensic 
Psychiatric Service, 
Central Mental Hospital, 
Dundrum, Dublin 14
Second Annual Conference
EVIDENCE BASED MENTAL HEALTH 
SERVICES - INTER AGENCY WORKING

Presentations will cover inter-agency working from 
various perspectives including education, political, 
legal, acute services, service users and social 
inclusion

Who should attend?: Mental health practitioners, 
service users/carers (assisted places available), 
health promotion practitioners, public and voluntary 
bodies representatives, relevant health service 
planners and providers, health educationalists, 
clinical directors, directors of nursing, 
HSE managers

Conference fee: €175.00 (includes conference 
proceedings, lunch and refreshments)

Time: 08.30 -17.00   

Venue: Trinity College, Dublin   

Date: Thursday 27 September 2007

For further information contact: 
Shobha Rani, Clinical Placement Co-ordinator, 
Central Mental Hospital, Dundrum
E: cmhconference.2007@maild.hse.ie
T: 087-2660924
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 News and Updates

Changes to Continuing Education Funding

The National Council has supported nurses and midwives in the 
development and implementation of new ways of working to meet 
the needs of patient and service demands since 2001. One area of 
this support has been in the form of funding for continuing education 
programmes that meet agreed criteria. While the prime responsibility 
for the provision and funding of continuing education lies with the 
Health Services Executive (HSE), the funding available from the National 
Council for continuing education is provided in addition to funding 
already available through the HSE or other health service providers. 

In June 2007 the National Council agreed new processes in relation 
to the allocation of continuing education funding for 2008. In future 
three types of programme will be eligible for funding:
•  Up to €10,000 may be allocated to short continuing education 

programmes which will be completed within a twelve-month 
period. Such programmes can range from practice development 
projects to seminars, conferences, workshops and formal 
education programmes

•  Grants of up to €200,000 per annum for a maximum of three years are 
available for continuing education programmes concerning specific 
strategic developments. In 2008 specific areas should include chronic 
disease management, older person services, care across National 
Hospitals Office (NHO) and Primary, Community and Continuing Care 
(PCCC) areas, and leadership in nursing and midwifery

•  Grants of €12,500 are available to fund project officers to undertake 
the site preparation and job description development for advanced 
nurse/midwife practitioner posts. 

Anyone interested in making an application should read the National 
Council’s revised criteria and processes and note closing dates for 
applications (available on request or to download from www.ncnm.
ie). Please note that the old application forms are no longer valid 
and revised application forms will presently be available from the 
National Council’s website.

Advanced Practice Post Development

In June 2007 the National Council approved another two advanced 
nurse (ANP) posts, bringing the total number of approved posts to 
seventy. The new posts were ANP (Care of the Older Person) at St 
Patrick’s Hospital, Waterford (see page 6) and ANP (Haematology) at 
the Midland Regional Hospital, Tullamore. 

Six nurses and one midwife were accredited as advanced 
practitioners, bringing the total accredited by the National Council to 
fifty. They were:
•  Sharon Hough, ANP (Gastroenterology), and Niamh Kiely, ANP 

(Cardiothoracic), both of St James’ Hospital, Dublin
•  Caroline McGrath, ANP (Pain Management), and Mary Egan, ANP 

(Oncology), both of Portiuncula Hospital, Ballinasloe
•  Marie O’Connell, ANP (Children’s Renal), and Joan Broderick, ANP 

(Children’s Emergency), both of the Children’s University Hospital, 
Temple St, Dublin

•  Mary Jacob, Advanced Midwife Practitioner (Women’s Health), 
National Maternity Hospital, Holles Street, Dublin.

Revised Clinical Career Pathway Framework Documents

Clinical Nurse/Midwife Specialist Posts

As of July 2007 there were over 1,900 approved clinical nurse/
midwife specialist (CNS/CMS) posts in Ireland, indicating the level 
of acceptance these posts have found. Revised in the light of health 
service developments and the National 
Council’s collective experience of 
processing CNS/CMS applications, 
the third edition of the Framework for 

the Establishment of Clinical Nurse/

Midwife Specialist Posts - Intermediate 

Pathway (National Council, 2007) 
provides updated guidance for health 
service providers in developing 
CNS/CMS roles and supercedes the 
previous edition (November 2004). 
The following three points have been 
identified as the most significant changes in the third edition:
•  The person must have undertaken formal recognised post-

registration education at level 8 or above on the National 
Qualifications Authority of Ireland framework relevant to his/her 
area of specialist practice 

•  Organisations must give details of the essential qualifications, 
experience and competencies that are required to fulfil the role 
and functions of the job

•  Any nurse or midwife applying for a CNS/CMS post must 
demonstrate on application and at interview that they have the 
competencies necessary to fulfil the job description as detailed in 
the person specification.
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Advanced Nurse/Midwife Practitioner Posts
The development of ANP/AMP roles and services is part of the strategic 
development of the overall health service and needs to take place in 
the context of contemporary health and social policy, the requirements 
of population health and the service planning process. The third edition 
of the Framework for the Establishment of Advanced Nurse and 
Midwife Practitioner Posts (National Council, 2007) builds on the earlier 
editions (2001, 2004) and outlines the 
background to the development of  
advanced nurse/midwife  practitioner 
(ANP/AMP) posts in Ireland. Updated 
to reflect health service reform as 
well as developments in the National 
Council processes, the fundamental 
processes of development of ANP/
AMP  roles are unaltered. Those in 
the process of making applications 
need to take particular note of the 
templates in this new edition. 

The full text of Framework for the Establishment of Clinical 
Nurse/Midwife Specialist Posts – Intermediate Pathway and 
Framework for the Establishment of Advanced Nurse and 
Midwife Practitioner Posts (3rd editions) provide specific 
information on the National Council’s requirements for CNS/
CMS and ANP/AMP posts. Supplementary information is 
provided on the National Council’s website. Both documents are 
available on request from the National Council and to download 
from the website (www.ncnm.ie).

be considering the introduction of clinical nurse specialist (CNS) and 
advanced nurse practitioner (ANP) posts. As life-expectancy in Ireland 
is enhanced and people aged over sixty-five continue to be the major 
users of health and social care, it is increasingly important to consider 
the particular needs of older people to provide a comprehensive 
range of services appropriate to their needs. Nursing older people 
is essentially about supporting, educating, enabling, comforting and 
encouraging people to live fulfilling, healthy lives. This type of nursing 
must therefore remain sufficiently wide to embrace new technically 
focused functions while sustaining and nurturing core fundamental 
skills and values. 
 
As the Health Service Executive’s (HSE) Transformation Programme 
(HSE, 2006) progresses, increased opportunities for nursing older 
people and the development of CNS and ANP posts will emerge. 
Existing post-holders in stroke care, heart failure, chronic disease 
and emergency care already have a significant number of older 
persons in their caseloads and they are well placed to ensure 
that older persons’ complex health needs are assessed in an 
appropriate and timely manner. Projected areas of post development 
include dementia care, Parkinson’s disease, stroke management 
and respiratory disorders. The third-level education sector has 
already seen the potential for 
the development of this area of 
nursing as can be evidenced by 
the number of courses available. 
It now remains for the services 
to examine the specific needs 
of the older population and 
ensure that the specialised 
nursing competencies, skills and 
knowledge are available to meet 
these needs.

The full text of the position paper Care of Older Persons: 
Clinical Nurse Specialist and Advance Nurse Practitioner 
Posts is available on request or to download from the website 
(www.ncnm.ie).

Care of Older Persons – New Position Paper

The National Council has published its third position paper on 
specialist and advanced nursing practice. Care of Older Persons: 
Clinical Nurse Specialist and Advance Nurse Practitioner Posts. 
Position Paper No 3 (National Council, April 2007) aims to provide 
guidance to services which provide care for older persons and may 
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>>
Caring for Children with Life-Limiting Conditions

There are an estimated 1,369 children living with a life-limiting 
condition in Ireland. Nurses and midwives who care for such 

Nursing Workforce Planning - A Collaborative Project

Workforce planning is a key part of the Health Service Reform 
Programme. The appropriate development and utilisation of 
healthcare staff in order to deliver the best standard of care for 
patients is an area which is increasingly gaining attention. The 
nursing services of the Adelaide and Meath Hospitals, Incorporating 
the National Children’s Hospital (AMNCH) and Beaumont Hospital 
embarked on a collaborative nursing workforce planning project 
concerned with examining nursing workforce demands and 
utilisation. The nursing services in both hospitals invested significant 
resources in the project to ensure its successful and timely 
achievement of the desired outcomes. 

The literature review conducted in the first phase of the project 
aimed to identify the most appropriate, effective, applicable, relevant 
and transferable methods of determining workforce planning. 
Following consultation with Professor Keith Hurst, who is renowned 
for his work in health and social care workforce planning and 
development, measurement of four specific components of care 
provision were recorded and collated, namely patient dependency, 
activity analysis, quality of service delivery and current staffing 
establishments. Collective analysis of this data revealed not 
only some very positive findings but also a number of areas for 
improvement that could be easily implemented at a local level. The 
findings from the project will be of interest to other health care 
providers in Ireland.

For further details and information please contact:
Sibéal Carolan, Nurse Practice Development Co-ordinator, and 
Philippa Ryan Withero, Nurse Practice Development Advisor 
(Locum), AMNCH, Tallaght, Dublin 24. T: 01-4142006
E: sibeal.carolan@amnch.ie or phillippa.ryanwithero@amnch.ie
Deirdre Carey, Project Manager in Insurance Risk and Claims, 
Beaumont Hospital, Dublin 9. 
T: 01-8093250   E: deirdrecarey@beaumont.ie 

children (either on a regular basis or infrequently) are being 
invited to take part in an extensive education programme to raise 
their awareness and understanding of the complex and on-going 
needs of children with life-limiting conditions and their families. An 
educational framework to support excellence in practice entitled 
Caring for the Child with Life-Limiting Conditions has been developed 
by a working group from the nursing and midwifery planning and 
development units and the education programme itself is being 
managed and co-ordinated by the Centre for Children’s Nurse 
Education, Our Lady’s Children’s Hospital (OLCH), Crumlin. 

The programme comprises:
•  One-day awareness programmes for registered nurses and 

midwives who infrequently care for children with life-limiting 
conditions in healthcare practice settings for example, emergency 
departments, public health nursing, neonatal units, paediatric units/ 
hospitals, general practice, intellectual disability services and/or 
voluntary organisations

•  Four fifteen-day programmes for registered nurses and midwives 
who work in specialised palliative care or any general health 
care setting where they fulfil the role of a resource person and 
frequently care for children with life-limiting conditions.

The one-day programme is being offered at six locations around 
the country. Topics addressed include learning about healthcare 
provision for these children, supporting social and psychological 
needs, pain and symptom assessment and management, and ethical 
perspectives. The fifteen-day programme will be provided four times 
a year at the Centre of Children’s Nurse Education, in OLCH and will 
provide training for sixty participants in total.  ■

For further information about Caring for the Child with Life-
Limiting Conditions contact: 
Alice Ward, Programme Co-ordinator
E: alice.ward@olhsc.ie
T: 01-409 6605

Margaret McManus
E: margaret.mcmanus@olhsc.ie
T: 01-4096367
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Institute of Community Health Nursing
Annual Conference and Annual General Meeting:

GOVERNANCE IN COMMUNITY NURSING 

Open to all nurses working in the community

Date: Thursday 11 October 2007
Venue: Croke Park Conference Centre, Dublin 3
Time: 09.00-15.00 (Registration from 08.30)

Cost: Members -  €30; 
Non-members - €45

For further information and booking forms contact:
T: 01-6602689  E: admin@ichn.ie  W: www.ichn.ie 

Nursing and Midwifery Services
Health Service Executive (Dublin/North-East)
Third Annual Conference
LEADERSHIP FOR INNOVATION: AN OPPORTUNITY 
TO SHARE DEVELOPMENTS IN NURSING AND 
MIDWIFERY PRACTICE

Date: Thursday 11 October 2007
Time: 08.30–16.30
Venue: Nuremore Hotel, Carrickmacross, Co Monaghan

Speakers will include Prof Kim Manley (Royal College of Nursing), Ann 

Flood (HSE West), Michael Shannon (HSE West), Prof Chris Stevenson 

(Dublin City University) and Dr Geraldine Cunningham (Royal College of 

Nursing)

For further information contact: Bridie Mooney or Rose Lorenz, 
Nursing and Midwifery Planning and Development Unit, St 
Brigid’s Complex, Ardee, Co Louth
T: 041-6858141 or 6853206   E: Bridie.mooney@maile.hse.ie

Nursing and Midwifery Planning 
and Development Unit, Kilkenny 
Health Service Executive (South)

SECOND ANNUAL CONFERENCE INNOVATION AND 
LEADERSHIP IN PRACTICE - SUPPORTING THE 
TRANSFORMATION PROGRAMME

Date: Thursday 25 October 2007
Time: 09.30 – 17.00
Venue: Lyrath House, Kilkenny

For further information contact: Margaret Hickey, 
NMPDU, Office Complex, 
Kilcreene Hospital Grounds, Kilkenny

T: 056-7785629    E: MargaretM.Hickey@maila.hse.ie  

Community-Based Integrated Eating 
Disorders Programme, Carlow-
Kilkenny Mental Health Services, 
Health Service Executive (South)

National Conference:
TREATING EATING DISORDERS IN THE COMMUNITY

Date: Thursday 22 November 2007
Time: 09.30–16.30
Venue: Newpark Hotel, Castlecomer Road, Kilkenny

For further information contact: Community-Based 
Integrated Eating Disorders Programme, Day Hospital, St 
Canice’s Hospital, Kilkenny
T: 056-7784406
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National Conference 2007

National Council for the Professional 
Development of Nursing and Midwifery

National Conference 2007

Team-Working to Support 
Excellence in Patient Care

Venue: Croke Park Stadium, Dublin 3

Dates: Wednesday 14 November and repeated Thursday 15 
 November 2007

Time: 08.30 – 16.00

Guest chairs, speakers and presenters will include:

Mary Harney, TD Minister for Health and Children

Ms Adrienne Adams Clinical Nurse Specialist,  
 St David’s Resource Centre

Ms Paddie Blaney Chief Executive, NIPEC

Dr Michal Boyd Gerontology Nurse Practitioner,  
 New Zealand

Ms Carmel Buckley Project Officer, NMPDU, HSE South

Ms Sarah Condell Research Development Officer,  
 National Council 

Mr Eugene Donoghue, CEO, An Bord Altranais

Professor Brendan Drumm Chief Executive Officer, 
 Health Services Executive

Ms Cora Lunn Clinical Leadership Facilitator,  
 NMPDU, HSE West

Dr Kathleen Mac Lellan Head of Professional Development,  
 National Council

Ms Lynn Markiewicz Managing Director, Aston   
 Organisation Development Ltd

Ms Zena Moore HRB Clinical Nursing and Midwifery  
 Research Fellow

 Ms Marie Todd                      ANP Diabetes, 

 Mayo General Hospital

Mr Tony Morris Principal Officer, Nursing Policy  
 Division, Department of Health 

 and Children

See Booking Form on Page 28

Poster Presentation
Have you initiated change in practice 

or service delivery? 
Have you undertaken research that has 

contributed to patient/client care 
or service delivery?

Have you initiated innovative 
developments in management, education 

or clinical practice to support 
service delivery?

Present a poster at the Seventh Annual 
Conference of the National Council for the 
Professional Development of Nursing and 

Midwifery 14-15 November 2007

Team-Working to Support 
Excellence in Patient Care

The posters will be judged by guest 
speakers and prizes awarded.

Criteria for Judgement 
Appropriateness of content

Clarity of text
Visual presentation

THE CLOSING DATE FOR SUBMISSIONS 

IS FRIDAY 7 SEPTEMBER 2007

To apply log on to www.ncnm.ie or contact 
T: 01-8825309  E:posters@ncnm.ie
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National Conference 2007

National Council for the Professional Development of Nursing and Midwifery
National Conference 2007

Team-Working to Support Excellence in Patient Care

Venue: Croke Park Stadium, Dublin 3

Dates: Wednesday 14 November and repeated Thursday 15 November 2007

Time: 08.30 – 16.00

Contributors will include representatives from ® the Department of Health and Children ® Health Service Executive ® the Health  

Information Quality Authority ® nurses and midwives from a variety of settings.

Presentations will cover ® developments in the health service ® innovations in the care of older people ® advanced practice  

® effective teamwork ® community nursing ® chronic disease management ® mental health nursing ® careers in research ® and more. 

There is no charge for the conference and lunch will be provided.

To apply for a place, please complete and return the booking form below. As places are limited, please book early.

✂.......................................................................................................................

National Council for the Professional Development of  Nursing and Midwifery National Conference 2007 Booking Form

Name __________________________________________________________________________________________________ 

Job Title  __________________________________________________________________________________________________ 
 
Address __________________________________________________________________________________________________ 

 __________________________________________________________________________________________________ 

 __________________________________________________________________________________________________ 

Place of Work __________________________________________________________________________________________________
 
Tel. No.                _____________________       Mobile No._____________________ 

Special Dietary 
Requirements     __________________________________________________________________________________________________ 

Please tick date you wish to attend: Wednesday 14 November ® OR Thursday 15 November ®
Return booking form to: Conference Organiser,
National Council for the Professional Development of Nursing and Midwifery, 6-7 Manor Street Business Park, Manor Street, Dublin 7 

T: (01) 8825300  F: (01) 8680366  E: conference@ncnm.ie 

 


