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“ THE COUNCIL EXISTS TO PROMOTE AND DEVELOP THE PROFESSIONAL ROLE OF NURSES AND
MIDWIVES IN ORDER TO ENSURE THE DELIVERY OF QUALITY NURSING AND MIDWIFERY CARE
TO PATIENTS/CLIENTS IN A CHANGING HEALTHCARE ENVIRONMENT. ”

Editorial
In this issue of the NCNM Quarterly Review we report on the

issue of the NCNM Quarterly Review the first accredited advanced

outcome of a very significant research exercise that was

nurse practitioner in mental health and psychotherapy. We publish

commissioned by the National Council in partnership with the

an interview with Gordon Lynch who has been accredited as an

Health Research Board (HRB) and aimed at identifying the research

ANP in child and adolescent mental health and psychotherapy. He

priorities for nursing and midwifery in Ireland. The final report of

provides services in South Kildare and his interview provides us with

this research was launched recently at an event in Dublin Castle

an invaluable insight into his work.

by the Tánaiste and Minister for Health and Children, Mary Harney.
The report identifies twenty-four research priorities for nursing and

Our regular publications update includes reviews of books by a

twenty-six for midwifery, which, according to Dr Therese Meehan,

number of Irish writers. We also publicise the details of our sixth

who led the research team, reflect European and North American

National Conference, to be held on the 15 and 16 November at Croke

trends and suggest research programmes that target health

Park in Dublin. I look forward to meeting many of you there as usual.

service concerns. Principal among these priorities for clinical and
managerial and educational nursing are outcomes of care delivery,

Finally, I would like to take this opportunity to congratulate Dr

recruitment and retention of nurses and evidence-based practice.

Siobhan O’Halloran on her appointment as Nursing Services Director

For midwifery, the main priorities include satisfaction with care,

in the Health Service Executive. We wish her every success and

promoting women-centred care and promoting the distinctiveness

look forward to working closely with her. Siobhan is already a

of midwifery. This report is an important milestone in the

member of the National Council.

implementation of the recommendations of the Research Strategy
for Nursing and Midwifery in Ireland produced by the Department of

Yvonne O’Shea

Health and Children. I would commend the report to every nurse and

Chief Executive Officer

midwife interested in getting involved in research that is aimed at
improving the quality and delivery of our health services.
We are also pleased to announce the publication of the second
edition of the Guidelines for Portfolio Development for Nurses and
Midwives. The publication of the first edition of this important guide
proved to be very popular with nurses and midwives. It was seen as
an important way of identifying the specific contribution individual
nurses and midwives make everyday to the development and
delivery of the health services. This second edition aims to meet the
demand for this guidance and provides important updates.
A core part of the work of the National Council includes the
promotion of advanced nurse practitioner and advanced midwife
practitioner posts throughout the health services. To date forty-five
such posts have been approved. This is in addition to the almost
2,000 clinical nurse and midwife specialists that have also been
approved. We are particularly pleased to be able to announce in this
2
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Nursing and Midwifery
kgjfkgjdfkjgkdfj
Research Priorities Launch
A breakfast workshop on the second day of the Health Research

The study was commissioned by the National Council through the

Board’s (HRB) conference Today’s Health Research is Tomorrow’s

HRB to meet the recommendations of the Research Strategy for

Health Care in Dublin Castle on 14 June 2006 saw the launch of

Nursing and Midwifery in Ireland. The research team consisted

the report Nursing and Midwifery Research Priorities for Ireland

of Ms Mary Kemple, Dr Michelle Butler, Mr Jonathan Drennan,

(Meehan et al, 2005). As well as hearing the results of the study

Dr Maree Johnson and Professor Pearl Treacy and was led by Dr

conducted by Dr Therese Meehan and her team from University

Therese Meehan. A Steering Committee, chaired by Dr Kathleen

College, Dublin, this was an exciting opportunity for nurses and

Mac Lellan and representing both the National Council and the

midwives to showcase the progress that has been made in

DoHC’s Nursing Research Committee, met the research team on four

Irish nursing and midwifery research to the wider national and

occasions over the nine months of the project to monitor progress

international health research community. Ms Mary McCarthy, Chief

and give support.

Nurse and Chair of the Department of Health and Children’s (DoHC)
Nursing and Midwifery Research Committee, and Sarah Condell,

Seven hundred and eighty nurses and one hundred and forty-two

of the HRB and National Council, also contributed to the workshop,

midwives, demographically representing those in professional

which was attended by over fifty delegates.

employment from all around the country, participated in the threeround Delphi survey to achieve a consensus on the research

Launching the report earlier on the first day of the conference,

priorities for Irish nursing and midwifery. Over 5,000 statements of

Mary Harney T.D., Tánaiste and Minister for Health, commended

clinical, educational and managerial issues were identified initially,

the National Council on the initiative they had taken to meet the

reducing to twenty-four issues of priority for nursing and twenty-

health strategy requirements to support transparency and evidence-

six issues of priority for midwifery. A discussion group workshop

based decision-making. “From this exercise we can clearly identify

was then held to allow participants to rate the issues identified into

programmes of research which will directly impact on the service

timeframes of short-, medium- and long-term. At this stage, service

that nurses and midwives provide to the public,” said the Tánaiste.

users also participated.

“It is an important step in the advancement of health services in
Ireland and is building on notable developments in nursing and
midwifery in Ireland over the past few years. The Nursing Policy
Unit at the Department has secured seed-funding to ensure that the
exercise can move forward and it has our full support.”
“Research-based practice is a key factor in providing high quality,
cost effective and efficient health services,” said Dr Ruth Barrington,
Chief Executive at the HRB. “Evidence-based decision-making must
be central to nursing and midwifery practice. I am encouraged to see
that the National Council has taken the recommendation to develop
research priorities seriously.” Further praise for the Research
Priorities report came later when Dr Barrington told the larger

Dr Laraine Joyce, Chairperson of the National Council, presents a copy of the Nursing

multidisciplinary audience of the work achieved by the National

and Midwifery Research Priorities for Ireland to Mary Harney T.D., Tánaiste and

Council. “Nurses and midwives have led the way and shown us how

Minister for Health and Children. Also pictured is Ms Mary McCarthy, Chief Nurse,

to identify research priorities using a suitable methodology,” she said.

Department of Health and Children
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“This study has taken the unique approach of inviting the views
of service users to help rate the topics for nurses and midwives,”
concluded Dr Laraine Joyce, Chairperson of the National Council.
“We now have a firm basis for the development of nursing and
midwifery research programmes and can further strengthen the
professions’ ability to extend health-related knowledge and help
address important national healthcare problems.”
According to Dr Meehan, the priorities identified for Ireland reflect
European and North American trends and suggest research
programmes that target health service concerns. These include
the need to identify protocols and procedures that improve patient
and client care outcomes and to examine and test solutions to

Mr Michael Scanlan, Secretary General of the Department of Health and Children, is
presented with a copy of the report. Also pictured is Dr Laraine Joyce (centre) and Ms
Yvonne O’Shea (left)

workforce problems. “The main priorities for clinical, managerial
and educational nursing issues are outcomes of care delivery,
recruitment and retention of nurses and research- and evidencebased practice respectively. The highest priorities for clinical,
managerial and educational midwifery issues are satisfaction
with care, promoting women centred care and promoting the
distinctiveness of midwifery respectively,” she explained.
Copies of the report and the report summary can be downloaded
from the National Council’s website (www.ncnm.ie) or ordered by
telephone (01-8825300).
Dr Ruth Barrington, CEO of the HRB (third from left), with Ms Yvonne O’Shea, Dr Laraine
Joyce, Ms Mary McCarthy, Dr Therese Meehan and Ms Sarah Condell

The Research Team: Prof Pearl Treacy, Ms Mary Kemple, Dr Therese Meehan (Principal
Investigator), Mr Jonathan Drennan and Dr Michelle Butler
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Nurse and Midwife Prescribing:
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Project Implementation
A six-month progress report on the implementation of the

entitled Recommendation Rec(2006)7 of the Committee of Ministers

recommendations of the Review of Nurses and Midwives in the

to Member States on Management of Patient Safety and Prevention

Prescribing and Administration of Medicinal Products project

of Adverse Events in Health Care is a comprehensive document

was presented to the boards of the National Council and An Bord

that details the key elements of ensuring patient safety in health

Altranais at their respective meetings in June and July 2006.

care provision. The section Medication safety – a specific strategy

The report detailed the progress to date and future actions to

to promote patient safety provides guidance to health care

facilitate the ﬁve recommendations and accompanying actions

professionals, policy-makers and others for improving systems of

of the Review of Nurses and Midwives in the Prescribing and

medication use in the prevention of medication errors. Individuals

Administration of Medicinal Products: Final Report (An Bord

and organisations may ﬁnd this EU publication helpful when

Altranais & National Council, June 2005). The Final Report revealed

considering their own policies and procedures for developing and

many challenges for and concerns of nurses and midwives in relation

reviewing risk management and patient safety initiatives.

to medication management. The recommendations as stated in
the Final Report underpin the need for professional guidance to
support nurses and midwives in their ever-expanding roles and
responsibilities involving medications.
An interactive e-learning programme for nurses and midwives
on medication management is being developed to facilitate this
continuing professional development initiative. The anticipated

Copies of Review of Nurses and Midwives in the Prescribing
and Administration of Medicinal Products: Final Report can
be requested by contacting the National Council or the Project
Implementation Team at An Bord Altranais (see below for
contact details).

revision of the Guidance to Nurses and Midwives on Medication
Management (An Bord Altranais, 2003) will serve as the framework
for the educational e-learning programme. It will incorporate the
amended medication protocol and guidance for nurses and midwives
for the supply and administration of non-prescription/over-thecounter medications and other relevant topics.
The Department of Health and Children consultation process

Recommendation Rec(2006)7 of the Committee of Ministers
to Member States on Management of Patient Safety
and Prevention of Adverse Events in Health Care can be
downloaded from the Swedish website Patientförsäkring
(www.patientforsakring.se/digitalAssets/1422_COUNCIL_OF_
EUROPE.pdf)

concluded in early July and the drafting of regulations for nurses
and midwives to prescribe and a clear legislative framework for
medication protocols in both community and hospital settings are
eagerly awaited. Updates on this legislative process will be provided
in the National Council’s Quarterly Review and An Bord Altranais
News as information becomes available.

Other news
The Council of Europe’s Committee of Ministers recently made
recommendations about patient safety and the role of member

Contact Details for the Project Implementation Team
Kathleen Walsh
T: (01) 6398502 or E: kwalsh@nursingboard.ie
Denise Carroll
T: (01) 6398557 or E: dcarroll@nursingboard.ie

states, health care organisations and professionals. The publication
Issue 23 (Autumn 2006)
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Nurses and Midwives Promoting Innovation and Change
Portfolios: Identifying Your Contribution

Since it was established in 2000, the National Council has supported

4. Continuing Professional Development

professional development for nurses and midwives and has provided

5. Organising the Portfolio

many opportunities for them to identify and enhance their own

6. Information and Sources.

personal professional development, both directly and indirectly.

Information in sections 1 to 4 is presented in a question and

One channel for identifying this personal professional development

answer format.

took the form of the Guidelines for Portfolio Development for Nurses
and Midwives. Since this document was ﬁrst published in 2003,

What’s new?

several factors have prompted the National Council to publish a

• The new section on adapting the portfolio advises on how to

second edition (National Council, February 2006):
• The demand for copies of this publication having quickly
outstripped the supply
• The commencement and implications of the Health Service Reform
Programme
• The revision of the National Council’s frameworks for establishing
advanced nurse/midwife practitioner (ANP/AMP) and clinical
nurse/midwife specialist (CNS/CMS) posts
• Feedback from nurses and midwives who have used the portfolio
guidelines.

prepare a portfolio for interview purposes and make it readerfriendly
• The section on continuing professional development and personal
development planning now contains two exemplars about
reﬂecting on critical incidents
• The section on organising the portfolio contains additional sample
record sheets and guidelines for ANP/AMP candidate portfolios
• The glossary in the section containing information and sources
has been updated and extended; a bibliography has been inserted
and the contact details of the various agencies have been updated.
The Guidelines for Portfolio Development for Nurses and Midwives
and a Microsoft Word version of the fourteen sample record sheets
are available to download from the National Council’s website (www.
ncnm.ie – follow the links to Publications).
The accompanying CD-ROM contains a PDF version of the
Guidelines for Portfolio Development for Nurses and Midwives, the
Microsoft Word version of the fourteen sample record sheets and
Adobe Acrobat Reader, plus new interactive features, installation
instructions and PC speciﬁcations.

To obtain copies of the Guidelines for Portfolio Development
for Nurses and Midwives (2nd edition), contact the National
The Guidelines for Portfolio Development for Nurses and Midwives

Council at:

now contains six sections:

T: (01) 8825300

1. Portfolios for Nurses and Midwives

E: admin@ncnm.ie

2. Adapting the Portfolio for Speciﬁc Purposes

W: www.ncnm.ie (follow the links to Publications)

3. Using Portfolios: The Nurse/Midwife Manager’s Role

6
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Research Resource
Baseline Survey of Research Activity
The Report on the Baseline Survey of Research Activity in Irish Nursing
and Midwifery has recently been published by the National Council.
This report captures a national picture of Irish nursing and midwifery
research activity in the period December 2002-2004. Key ﬁndings show
that such activity is occurring and the inclusion of two appendices of
project titles demonstrates the breadth of this work. Findings also point
to the availability of access to library services and training in the use of
appraising research for those in practice.
A number of recommended actions are put forward which support the
recommendations from the national Research Strategy for Nursing and
Midwifery in Ireland (p9) and which will help build on the baseline set
out in this report. The report will also act as a resource to all nurses and
midwives in Ireland who have a personal and professional interest in the
generation or utilisation of research. The information gathered from the
study will act as a useful resource on which future initiatives can be built
both locally, regionally and nationally.
The Report on the Baseline Survey
of Research Activity in Irish Nursing
and Midwifery is available to
download from the National Council’s
website (www.ncnm.ie)
or can be ordered by
telephone (01-8825300).

Update on Research Strategy
The Committee overseeing the implementation of the Research Strategy
met on 4 July 2006. At this stage of the Project Plan, all Priority 1
recommendations have commenced. They are at varying stages of
development: Recommendations 7, 8, 9, 10, 11, 12, 13, 14, 15, 16 and 17 are
on-going; Recommendations 1, 2, 4, 19, 20 and 21 have been completed.
Two of the Priority 2 recommendations (Recommendations 3 and 18)
have also commenced.

Clinical Nursing and Midwifery Fellowships
Watch out for the Health Research Board’s Call for the Clinical
Nursing and Midwifery Fellowship 2007 scheme.
Log on to www.hrb.ie or contact Sarah Condell (scondell@hrb.ie).

Issue 23 (Autumn 2006)
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Third-Level Education for Professional Development

Department of Nursing, Waterford Institute of Technology
The Department of Nursing is a constituent department of the

Developing Engaged Practitioners Through ‘Clinically
Located’ Programmes

School of Health Sciences at Waterford Institute of Technology

The Department’s adoption of MITA and EBL will facilitate students to

(WIT). With a lecturing staff of twenty-two, it currently caters for

be proactive rather than passive learners. However, to be successful,

450 pre-registration and 100 post-registration undergraduates as

this needs to be reinforced by curricula grounded in a ‘real’ clinical

well as twenty-eight postgraduate students. The Department’s aim

world that is personally relevant. It is through this twin track

is to establish a centre of innovative excellence in both teaching

approach of engaging with the range of intelligences possessed

and research that is ﬁrmly rooted within the practice environment.

by the individual, whilst also making the learning experience

With this aim in mind, the Department has a very close working

relevant to individual experiences, that students’ self-conﬁdence

relationship with the local Health Service Executive (HSE), including

and initiative will generalise beyond formal programmes of learning

both the nursing and midwifery planning and development unit

into their personal, professional and clinical domains. Therefore,

(NMDPU) in Kilkenny, and the directors of nursing services. Both

the Department has embarked on the development of a number of

these groups have played a signiﬁcant role in developing, with the

post-registration and postgraduate programmes that emphasise this

Department, a renewed postgraduate academic portfolio.

student-centred approach.

Addressing the Postgraduate Academic Portfolio

BSc (Hons) in Nursing Development

Over the course of 2005 and 2006, the Department has engaged in a

The BSc (Hons) in Nursing Development is a unique programme

process of renewal of its programme portfolio at post-registration

for qualiﬁed nurses. The curriculum encourages students to

and postgraduate levels. This has been done to take account of new

ground theory and practice within the ‘real world’ via an enquiry-

developments within the ﬁeld of clinical education and to ensure

based approach that centres on their own clinical setting. The

that programmes are relevant to the needs of nurses and the health

progressive development of an active learner within the programme

services.

is emphasised through several mechanisms: the content as it relates
to the development of nursing practice; teaching strategies that are

New Innovations in Teaching and Learning

student-centred; peer interaction through enquiry-based learning

In 2006, the Department made a proactive investment in a new

approaches and an assessment process that enables the student to

approach to learning/teaching – known as MITA (Multiple

explore and develop nursing practice in vivo. In these endeavours,

Intelligence Teaching Approach) - by enlisting the expertise of two

both an allocated academic supervisor and a clinical supervisor

international leaders in the ﬁeld of education and leadership – Dr

from within the student’s practice area support the individual student

Ellen Weber and Dr Robyn McMaster from the Brain-Based Institute

throughout their experience. Evaluation by the clinical supervisors

in Rochester, New York, USA. Dr Weber and Dr McMaster visited

indicates that students, through their project-based activity, are more

the Department in June 2006 to train staff in the approach, and to

skilled at applying theory to practice compared to those on more

establish a working partnership in the area of educational research

traditional programmes. Most importantly, both students and clinical

and development. MITA incorporates Gardner’s (1983) vision of a

supervisors report a positive impact on clinical practice and the

wider family of intelligences and enquiry-based learning (EBL). MITA

clinical area.

and EBL, as utilised in the Department of Nursing, enables nursing

8

students to extract their past knowledge and experiences and

Postgraduate Diploma and MSc

combine these with the nursing curriculum content to problem solve

In September 2006, new postgraduate diploma and MSc programmes

and critically think in relation to clinical situations (Weber, 1999).

commenced in the seven nomenclatures of nursing identiﬁed by

NCNM Quarterly Review
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the Commission on Nursing (Government of Ireland, 1998), namely

and a study of mental health service users and employment with the

high-dependency, rehabilitation and habilitation nursing, medical and

Institute of Health in Freiburg, Switzerland. Other projects include an

surgical, maternal and child health, community health, mental health,

exploration of the use of information technology in the care of older

and disability. Jointly developed by the Department of Nursing, local

adults with physical problems and service marketing in health care.

clinical nurses, service managers and the NMPDU, the curriculum

In addition to this collaborative research activity, a large number of

is both student-centred and service-oriented, with a particular

the academic staff are pursuing doctoral research in the areas of

emphasis on the development of specialist roles that meet service

professional training and development, pre-registration education,

needs.

mental health, intellectual disabilities and oncology.

The postgraduate curriculum enables the student to further develop
knowledge, skills and competencies in their specialist area of
practice through EBL and practice-located learning. Within the
programme, the student is required to apply the learning outcomes
for each of the modules to their own speciﬁc area of practice and
study. Supported by a clinical and academic supervisor, each with
expertise in the chosen nomenclature, the student identiﬁes their
own learning needs, plans and negotiates learning strategies and
submits evidence of their development for assessment.
The provision of a range of speciﬁc specialist nursing courses at
postgraduate level in one institution, particularly those in small niche
areas of speciality, is increasingly unviable economically. Within
an educational and health service context of resource constraints,
demonstration of value for money in relation to value added service
signiﬁcance are now important considerations in programme

The Nurse Education Building, WIT.

development. Therefore, the Department of Nursing is undertaking an
evaluation study to determine this programme’s impact on: student

Conclusion

development; clinical outcomes; meeting service needs; patient

The move of nurse education into the third-level sector, though

satisfaction and cost-effectiveness. As such, it breaks new ground

providing a signiﬁcant opportunity for the development of learning

within an Irish nursing context.

and research in nursing, also has the potential to separate nursing
educators from their clinical colleagues and the service environment.

Research Activity

The Department of Nursing at WIT, in tandem with its clinical and

In addition to the collaborative relationship with the Brain-Based

service colleagues, is determined to develop a seamless collaborative

Institute in New York, the Department is also involved in a number of

relationship between health services and professional education.

internationally funded collaborative research ventures: for example,

Therefore, delivery of programmes of postgraduate education and

a study of the relationship between fatigue and cancer undertaken

research activity within the Department reﬂect a clinically driven and

with Waterford Regional Hospital, Queen’s University, Belfast and

service-relevant agenda that is of value added service signiﬁcance in

the Department of Psychological Medicine at King’s College London;

terms of quality, clinical impact and cost-effectiveness.

Issue 23 (Autumn 2006)
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Diversity Awareness

References

Male Circumcision

Gardner, H (1993) Frames of Mind. Basic Books, New York.

Male circumcision is usually performed where there are medical

Government of Ireland (1998) Report of the Commission on Nursing: A

indications or for cultural requirements. The death of a male infant

Blueprint for the Future. Stationery Ofﬁce, Dublin

following a circumcision performed outside the healthcare setting

Weber, E (1999) Student Assessment that Works: A Practical

highlighted the need to provide recommendations for healthcare

Approach. Allyn and Bacon, Needham Heights, MA.

providers to help prevent such circumstances arising again. The
Minister for Health and Children established a group to advise on
the needs, ethical recommendations and practical guidance on

Contact Details
For further information on educational programmes and
research projects within the Department contact:
Department of Nursing, Nurse Education Building, Cork Rd
Campus, Waterford Institute of Technology
T: (051) 302 806
E: healthscience@wit.ie

circumcision performed for cultural reasons. At all times, the welfare
of the child was considered paramount.
The terms of reference of the group were to:
•

Establish the cultural needs for circumcision

•

Address ethical considerations with particular respect to the
welfare of children

•

Make recommendations on timing and procedures to be followed
in the event of male circumcision being considered appropriate

•

Recommend procedures for health care personnel to be followed,
following detection of circumcision being performed in a nonhealthcare setting.

The recommendations of the group were as follows:
1. Cultural male circumcision should be provided in the Irish health
service
2. Circumcision should be performed by surgeons and anaesthetists
who are appropriately trained and competent, and in adequately
equipped units
3. Circumcision should usually be a day case procedure
4. Medical and nursing staff who have ethical objection to cultural
male circumcision should be allowed to opt out of this service
5. Circumcision should only be performed with written, informed
parental consent.
6. The wellbeing of the infant male being circumcised is paramount.
The procedure should be as safe and pain free as possible. The
infant should receive pre-operative assessment and post-operative
Members of the WIT Postgraduate Nursing Education Steering Committee: Ms Miriam
Bell (HSE South), Mr Robert Quinn (HSE South), Ms Joan Phelan (HSE South), Dr John
Wells (WIT) and Ms Frances Finn (WIT).

10
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observation
7. Cultural male circumcision provided in the Irish health services
should be made available in the ﬁrst year of life, ideally in the

kgjfkgjdfkjgkdfj
second six months for safety considerations
8. Screening tests for medical conditions should be available when
necessary.
9. Appropriate information for health-care professionals and the
public on service provision should be made available
10. Circumcisions carried out by untrained people should be

FGM is often called female circumcision implying that it is similar
to male circumcision. However, the degree of cutting is far more
extensive, often impairing a woman’s sexual and reproductive
functions and even the ability of girls and women to pass urine
normally. This is why the WHO refers to the practice as female
genital mutilation. Female genital cutting is also used, particularly

reported to the Health Service Executive (HSE) and should be

where the apparently judgemental phrase female genital mutilation

investigated and decisions taken on the basis of the facts of each

might offend and lead to resistance to change.

case
11. The HSE should provide a regional service capable of performing
the requisite number of circumcisions
12. Immigrant groups, reception centres and appropriate

FGM is practised in about twenty-eight African countries, the Middle
East and South East Asia. Women and girls who have undergone
FGM are also found in Europe, Canada, the USA and Australia

Government departments, maternity units and general

because of the increasing movement of communities and individuals

practitioners should inform families of service availability and

between countries. Movements of people seeking refuge and asylum

how to access it

from the Horn of Africa has led to the situation now being taken more

13. An on-going audit by the HSE of the numbers of cultural male

seriously than once was the case.

circumcisions being performed and their outcome is essential for
planning services and in ensuring quality service provision.
For more information download Cultural Male Circumcision:
Report of Committee 2004/2005 from the Department of

You can download Female Genital Mutilation from the RCN’s
website - www.rcn.org.uk/publications/pdf/female_genital_
mutilation.pdf.

Health and Children’s website (www.dohc.ie/publications/
pdf/circumcision.pdf)

Female Circumcision
The Royal College of Nursing (RCN) in London has recently published
Female Genital Mutilation: An RCN educational resource for nursing
and midwifery staff (RCN, 2006). The contents cover the practice
of female genital mutilation (FGM), health risks and complications,
human rights, legal and professional responsibility issues, diversity
awareness and service provision, policies and protocols, clinical
issues and procedures, and professional learning requirements.
The World Health Organisation (WHO) deﬁnes FGM as “procedures
involving partial or total removal of the external female genitalia
or other injury to the female genital organs whether for cultural,

What is a “non-national”?
In May 2006 it was reported in the national press that the
Minister for Justice, Michael McDowell, is to review the use of
the term “non-national” following a request to remove it from
the Immigration Act of 1999, on the basis that the term has racist
connotations, and implies that an immigrant is living here illegally.
The term non-national as used in the Act means “an alien within
the meaning of the [Aliens] Act of 1935.” In the 1935 Act the word
alien means “a person who is not a citizen of Saorstát Eireann.”
The suggested replacement term is “non-Irish national.”

religious or other non-therapeutic reasons” (Female genital
mutilation. Information fact sheet (241), WHO, 2000).

Issue 23 (Autumn 2006)

11

Clinical Focus: Advanced Practice in Child
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and Adolescent Mental Health and Psychotherapy

This situation led Gordon to undertake research into issues for clients
of and stakeholders in CAMHS. “After more than thirty-ﬁve weeks
of waiting to get an appointment,” Gordon comments, “families tend
to give up. An acceptable waiting time for a ﬁrst appointment is no
more than seven weeks. Another interesting ﬁnding was that an
increasing amount of time was spent explaining waiting times to
clients and referral agents. All these factors can have a negative
effect on the morale of the multidisciplinary team.”
His research included visits to other CAMHS in Ireland and the United
Kingdom. He found his meeting with a nurse consultant in Cambridge
“particularly valuable” but also credits a master-class on nurse
practitioners in New Zealand and hosted by the National Council as
inﬂuencing his views on how an ANP post in child and adolescent
mental health and psychotherapy should develop. In the meantime,
he was conscious of national and international trends in mental
health service provision for children and adolescents (for example,
Gordon Lynch: First ANP in child and adolescent mental
health and psychotherapy

Gordon Lynch is the ﬁrst registered psychiatric nurse to be accredited by
the National Council as an advanced nurse practitioner (ANP), his area of
practice being child and adolescent mental health and psychotherapy . The
post is located at Kildare Child and Adolescent Services in Athy and aims to
provide a direct service for clients in South Kildare, including Newbridge,
Kildare, Monasterevin, the Curragh, Castledermot, Athy and surrounds;
eventually the post will also be a resource for other child and adolescent
mental health services (CAMHS) in Kildare and Dublin. In this feature article
Gordon describes the background to the development of this new post and its
successes to date.

the Second Report of the Working Group on Child and Adolescent
Psychiatric Services, Department of Health & Children, 2003), as well
as the National Council’s framework and criteria for establishing ANP
posts.
In January 2004, Gordon presented a proposal to his multidisciplinary
colleagues concerning the development of a new role which would
become the basis of an ANP post. Key elements of the proposal were
as follows:
• Gordon would take over the management of all referrals to the
service
• All cases would be offered an initial appointment in as short a

The catalyst for the development of the ANP post was the Athy
service’s waiting time for ﬁrst appointments, which had increased
to over a year. According to Gordon, prioritisation was not always a
reliable process: “There were instances where very needy situations
were placed further down a list than some less urgent ones which
had a referral written in more pressing terms. As well as these
factors, some patients were not necessarily assigned to the clinician
best placed to meet their particular needs.”
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space of time as possible
• The initial appointment would comprise triage, a comprehensive
assessment and a therapeutic process
• There would be a strong focus on the skills, strengths and
resources already present in the young persons and their carers
• Options other than taking families into the service for long-term
work would be given equal consideration; and
• The duration of the initial appointment would not be limited (within
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reason) and would be empowering, open and user-focused. The

psychotherapy at Trinity College, Dublin in 2002. He has also

proposal was agreed by the team and a pilot project began in

completed a number of specialised training programmes including

March 2004.

eye movement desensitisation and re-processing (an evidence-based
treatment used principally with post-traumatic stress disorders

Gordon currently receives in excess of 250 referrals annually of young

but also applied in other areas), therapeutic crisis intervention, 3Di

people aged up to sixteen years old. Their range of presentations

(diagnostic, differential and dimensional computer-based diagnostic

includes emotional, psychological, psychiatric, behavioural and

interview for young people with socialisation and communication

communication difﬁculties. Under the terms of the pilot project, more

difﬁculties) and solution-focused brief therapy.

than half of all these clients are managed without being referred for
long-term work by the multidisciplinary team. Of those that are so

Gordon’s commitment to training and development continues. He

referred, some are seen for a time limited period of on-going work

participates in and organises conferences in his specialised area

by Gordon himself; he refers the remainder to the team with clear

of practice. The founder chair of the Forum in Ireland for Nurses

recommendations based on an extensive initial assessment enabling

in CAMH, he is currently Chair of the Association for Child and

a more appropriate allocation. In addition to referrals from general

Adolescent Mental Health (ACAMH) in Ireland and is a member of the

practitioners (GPs) and other medical sources, the Athy clinic now

Council of the ACAMH in London, the ﬁrst nurse ever to have been

receives referrals from any professional working with young people

elected to Council. His future personal professional development

and, most importantly, from families and carers.

will be inﬂuenced by such publications as Quality in Mental
Health (Mental Health Commission, 2005) and A Vision for Change

An achievement of which Gordon is justiﬁably proud is the reduction

(Department of Health & Children, 2006).

of the waiting time for the initial appointment to just under two
months; his aim is to reduce it further to one month. Other indicators

Asked to identify the factors that have contributed to date to the

of the success of the service (and of Gordon’s work) include the

success of the service and of the post, Gordon cites the support and

beneﬁts to clients arising from the use of evidence-based high-quality

good will that he has received from his nursing and multidisciplinary

interventions, assessment methods and therapeutic inputs, and the

colleagues in Kildare Child and Adolescent Services (especially his

recognition and potential adoption of its principles and methods by

director of nursing), the National Council, and the clinical director

other CAMHS.

and senior executive staff of the Health Service Executive in his
area. Outlining his vision for the future he says: “There is also ample

An essential part of the maintenance and development of the post

scope to adapt our model of service for use in areas outside child

(and of the ANP’s competencies) is on-going audit of the service’s

and adolescent mental health practice. However, review and audit

work and relevant research. Gordon has co-written an article on

of what we do here and monitoring of difﬁculties as they arise will

waiting list initiatives, which is due for publication in The Irish Journal

ensure constant improvement coupled with appropriate responses

of Psychological Medicine. He is currently involved in research to

to service needs. More formal research will, I hope, support the

establish whether self-referrals and referrals from non-medical

ﬁndings of my original research around setting up this post and the

sources are as appropriate and suitable as referrals by GPs only.

extensive anecdotal feedback which shows that this post is having a
signiﬁcant and beneﬁcial impact on service delivery.”

Participation in continuing professional development is an important
requirement for both aspiring and accredited ANPs. Gordon
completed a master’s degree in child and adolescent analytic
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Centres of Nurse Education
The Centre at Kerry General Hospital

community hospitals. This team developed an education and training

The Kerry Centre of Nurse Education (KCNE) was established in 2002

needs analysis, which is completed by nurses working in the above

and became functional when the Director of the Centre, Elizabeth

areas on an annual basis. This needs analysis informs the Centre’s

Heffernan, took up post in May 2003. The ﬁrst specialist co-ordinator

approach to prioritising the provision of educational programmes.

was appointed in 2004 and the second a year later. The KCNE is
based in the former school of nursing building adjacent to Kerry

The HSE’s National Service Plan 2006 (HSE, December 2005)

General Hospital, Tralee, and has retained its original secretarial

recommends that “new research, quality, evaluation and value for

support. It comprises two classrooms, a skills room, a computer

money initiatives will ensure that service provision is evidence-based

room and ofﬁce accommodation with adjacent library facilities. The

and will deliver the best possible outcomes”. To facilitate this, the

mission of the KCNE is to provide a “visionary centre of excellence

KCNE will host a change projects/research forum in September 2006

by addressing the life-long learning needs of service providers

to enable clinical staff in all nursing disciplines in Kerry and Bantry

in an ever-changing health care environment, enabling them to

General Hospital to present and raise awareness of projects and

provide inclusive, high-quality care. The team achieves this by

research that have been undertaken and how these have had an

developing and delivering education that is equitable, accessible,

impact on practice.

ﬂexible, collaborative, empowering, evidence-based, measurable,
progressive and innovative.”

The KCNE has developed very close partnership links with all
directors of nursing in the area and with the academic staff in the

The KCNE provides education to nurses and support staff throughout

Department of Nursing and Healthcare Studies at the Institute of

the county, which is geographically very widespread, comprising

Technology, Tralee (ITT). This has allowed for the successful roll-out

the two peninsulas of Iveragh and Dingle. Staff on Valentia Island,

of many short programmes, as well as courses of longer duration

off the Caherciveen coast, can also avail of the Centre’s services, as

(see Box 1). The KCNE has assisted in developing other programmes

can those across the county border at Bantry General Hospital. In

for the continuing professional development of nurses, namely the

order to provide access to programmes for all staff (approximately

ACCS (accumulation of credits and certiﬁcation of subjects) diploma

1,000 nurses plus deﬁned nursing support staff), the KCNE provides

and primary degree programmes, higher diploma programmes, and

programmes in three key geographically central areas: Tralee,

masters’ degree pathways. The KCNE staff also work closely with

Killarney and Bantry. The KCNE works collaboratively with

the staff of the adjacent library to ensure that relevant and current

other CNEs in the HSE (South) to deliver regional study days and

literature is available.

programmes in Blarney and Macroom, Co Cork.
The KCNE was one of the sites in the country that successfully
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The Action Plan for People Management in the Health Service

piloted the FETAC (Further Education and Training Awards Council)

(Department of Health & Children et al, 2002) states: “Training,

Mental Health Module for health care assistants (HCAs). This

development and education (TDE) must help provide each health

programme was very well supported by nursing administration in the

service employee with the ability to improve how work is done.” In

mental health facilities, nursing staff who acted as mentors, and the

2004, the Centre developed a collaborative needs analysis team

HCAs themselves. The KCNE also rolled out the new FETAC module

comprising representatives from each of the key stakeholder groups,

Activities of Living Patient Care. Again, this was very well supported

including acute hospitals (Kerry General Hospital and Bantry General

by the directors of nursing, academic staff from the Nursing

Hospital), intellectual disability services, practice nursing, mental

Department in the ITT and, most importantly, by the nursing staff who

health nursing services, public health nursing services, and the

acted as mentors and clinical assessors for the programme. The

NCNM Quarterly Review
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KCNE continues to provide the orientation programme on the role of
HCAs for qualiﬁed nurses and to date has provided this programme
for almost 200 nurses in the area.

Box 1. Overview of Education Programmes at Kerry Centre
of Nurse Education
• Return to Nursing Practice Course

The Centre also provides programmes in response to the needs
of identiﬁed service user groups such as older adults. Five-day
programmes in the care of the older person and in dementia have
been offered to practitioners working with this speciﬁc client group.
In addition, the KCNE staff plan to advance the education agenda
through the provision of programmes in:
•

Portfolios and personal development plans

•

Clinical audit

•

Integrated care pathways

•

FETAC quality assurance processes

•

The National Qualiﬁcations Authority of Ireland Framework

•

Nurse prescribing.

• Adaptation Programme for International Nurses
• Caring for Older Person (5 days)
• Preceptorship - Teaching and Assessing in Clinical
Practice (2 days)
• Healthcare Support Worker Certiﬁcate (FETAC Level 5)
• Orientation for Qualiﬁed Nurses on the Role of the Health
Care Assistant
• Regional Study Days
• Scope of Nursing Practice

All courses facilitated by the KCNE are evaluated to guide the
development of future programmes.

• Documentation
• Venepuncture Study Day
• Intravenous Drug Administration Study Day

Contact Details: Kerry Centre of Nurse Education
Ms Elizabeth Heffernan
Director

T: (066) 7184440
E: elizabeth.heffernan@mailp.
hse.ie

Ms Marie Kehoe
Specialist Co-ordinator

T: (066) 7184137
E: mariet.kehoe@mailp.hse.ie

• Peripheral Cannulation Study Day
• Breastfeeding Course (18 hours)
• Cultural Diversity Workshop
• Basic Life Support
• Safe Moving and Handling
• Crisis Prevention Institute: training in non-violent crisis
intervention

Mr Rodger Byrne
Specialist Co-ordinator
Ms Sherbie
Sheehan-O’Brien
Secretary

T: (066) 7184179
E: rodge.byrne@mailp.hse.ie
T: (066) 7184107
E: tghschool@mailp.hse.ie

• Challenging Behaviour Workshop.
The KCNE has also rolled out a number of “once off”
programmes to meet speciﬁc needs.
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Nursing and Midwifery Planning and Development Units
Clinical Audit and Nurse Survey on Patient Assessment and
Nursing Care Plans

Leading Services for Older People

In 2003, twenty-ﬁve units comprising community hospitals and

in older person residential care services has commenced in the

continuing care facilities in the counties of Cork and Kerry

HSE (Dublin/Mid Leinster and Dublin/North-East). As part of its

participated in the introduction of a standardised Patient Assessment

collaborative work with the Royal College of Nursing (RCN) in the UK,

and Nursing Care Plan documentation package. In the latter half

the regional practice development project ofﬁcers based in Dublin

of 2005, Healthcare Quality Quest, working with a local expert

have sponsored the RCN leadership team to design and deliver a

group, carried out a clinical audit to review its subsequent level of

bespoke leadership programme for seventeen directors of nursing

implementation and also collated qualitative data to determine nurses

in older person residential care services in the two HSE areas. The

likes and dislikes concerning the document layout.

programme will be delivered over a ten-month period, comprises

A leadership development programme for directors of nursing

nine facilitated days and will be co-delivered by Matthew Rice, Lead
Fifteen per cent of patients’ charts (n=203) were randomly selected

Facilitator and Pauline Ford, Gerontological Nursing Advisor, both

and data was analysed to determine the level of compliance with

from the RCN.

each audit measure. In excess of two hundred qualitative responses
were elicited in the nurse survey aspect of the exercise. Results

The programme commenced on 31 May with two introductory days

indicated some areas of excellent performance where 90% or more of

attended by seventeen participants. The programme aims to “enable

the records met audit standards. Areas of reasonably good practice

participants to fulﬁl the potential of their leadership and management

were identiﬁed where 66% or more of records met audit standards.

role and thus improve the older persons’ experiences of care

Findings also indicated that some areas of documentation required

services.” Its objectives are to:

improvement to meet agreed standards. Nurses’ survey responses
indicated that, overall, the structure of the document was liked and

• Advance the leadership potential of participants through

suggestions were offered regarding future document modiﬁcations.

developing a personal development plan, developmental
workshops, mentorship and co-coaching

Publication of results led to a focused approach, which has resulted
in individual teams taking responsibility for actions within their
own facility while getting organisational support in relation to other
ﬁndings.

• Enable the individual participants to lead and empower their teams
effectively to achieve strategic targets through action learning and
other personal development activities; and
• Enhance the quality of services provided through person-centred,
work-based service improvement projects.

For further information on Clinical Audit and Nurse Survey on
Patient Assessment and Nursing Care Plans contact:
Christine Grandon, Professional Development Ofﬁcer,
NMPDU, HSE (South), Unit 8A, South Ring Business Park,
Kinsale Road, Cork
T: (021) 4927466
E: Christine.Grandon@mailp.hse.ie
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For more information on the RCN leadership development
programme or the regional practice development project in
gerontological nursing, or to comment please contact the
project ofﬁcers at NMPDU, HSE (Dublin/Mid-Leinster), Mill
Lane, Palmerstown Dublin 20.
Mary O’Donnell - marypatricia.odonnell@mailf.hse.ie;
Ciara Hopper - ciara.hopper@mailf.hse.ie;
Carol Grogan - carol.grogan@mailf.hse.ie
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Effective Sexual Health in Primary Care

• Developing a shared vision

A conference entitled Effective Sexual Health in Primary Care was

• Developing the culture and context of practice; and

hosted in Limerick in May 2006 for an audience of over ninety health

• Leadership development.

care professionals involved in promoting effective sexual health
within the primary care setting. Jointly organised by the professional

Staff participating in the project now have an established vision for

development co-ordinators for practice nurses based at the NMPDUs

practice development, are increasingly open to change, and have

in Cork and Limerick, this national conference was open to nurses and

been involved in setting up residents’ and patients’ action groups

midwives, practice nurses, public health nurses and GPs, as well as

who are beginning to become active in inﬂuencing practice and the

gynaecology and family planning specialists. The conference afforded

care environment. Qualitative feedback from nurses, patients and

an opportunity to showcase initiatives underway within this sector and

residents indicates greater levels of collaborative working.

promoted cross-boundary and collaborative working between primary
and secondary care professionals working in this area.
For further information contact:
For further information please contact:
Ina Crowley, Professional Development Co-ordinator
(Practice Nursing), NMPDU,
HSE (Mid-West), 31/33 Catherine Street, Limerick
T: (061) 464007
E: ina.Crowley@mailh.hse.ie

Mary Manning, Regional Practice Development Facilitator
for Care of the Older Person, NMPDU, HSE (Dublin/Mid
Leinster), Unit 4, Central Business Park, Clonminch,
Portlaoise Road, Tullamore, Co Offaly
T: (0506) 57866 086/3808528
E: marym.manning@mailq.hse.ie

Or Marie Courtney, Professional Development Co-ordinator
(Practice Nursing), NMPDU, HSE (South),

Developing a Philosophy of Care Statement

Unit 8A, South Ring Business Park, Kinsale Road, Cork

An audit carried out by the clinical placement co-ordinator for public

T: (021) 4927468

health nursing in Co Donegal in 2004 identiﬁed the absence of an

E: marie.Courtney@mailp.hse.ie

explicit philosophy of care statement. This was deemed to be a
priority action for developing the clinical learning environment for
both undergraduate and higher diploma nursing students. Since the

Development of Person-Centred Practice with Older People

same deﬁcit existed in the Sligo/Leitrim/West Cavan area, a working

The NMPDU, HSE (Dublin/Mid-Leinster) and the University of

group comprising public health nurses, community-based general

Ulster are leading a two-year collaborative practice development

nurses and managers of public health nursing from across the region

programme with nursing staff who work in services for older

came together for a workshop, with input from the course co-

people in the Birr Community Nursing Unit and St Mary’s Care

ordinator of the Higher Diploma in Public Health Nursing, St Angela’s

Centre, Mullingar. Through this programme, staff are provided

College, Sligo.

with the opportunity to explore their vision for practice and commit
to practical ways in which that vision can be turned into reality in

The group looked initially at deﬁnitions of philosophy. They then

order to improve experiences of care for older people and increase

reviewed the models of nursing currently in use in the region, which

satisfaction with work for staff. The development framework of the

included the Roper-Logan-Tierney and Orem models, as well as the

programme is centred around three development cycles:

community models of Public Health, and Community Participation,
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and the values and beliefs that underpin those models. The principles

enabled them to undertake brief solution-focused therapy with

of primary health care and public health were included in the

patients. Whilst most nurses do not aspire to describe themselves as

discussion. There followed a nursing values clariﬁcation exercise,

therapists (nor does the work context in acute psychiatry lend itself

the results of which underpinned the basis of the philosophy of care

to this), all require a set of skills that allows them to feel competent to

statement. The draft was circulated to all nurses within the service

address patients’ problems meaningfully.

for discussion and comments incorporated into the ﬁnal document.
The programme aims were to:
In addition to providing preceptors with an identiﬁed theory base

• Develop skills in the solution-focused approach with nursing staff

upon which to structure the clinical experience for their students,

who come into contact with acutely mentally ill people, in their

this statement provides a collaboratively developed and agreed
framework for clinical practitioners which will guide the forthcoming
computerisation of the public health nursing service.

homes, in wards and other settings
• Support workers to practise with a high degree of ﬁdelity to the
solution-focused model and be enabled to adapt this model to ﬁt their
own practice situation and clinical needs

For information about developing a philosophy of care
statement within public health nursing contact:
Dolores Gallagher (Nursing Practice Development Coordinator, Community Nursing), HSE (West), Iona House,
Main St, Ballyshannon, Co Donegal
T: (07198) 22106 or (07491) 04417
E: Dolores.Gallagher@mailb.hse.ie.

Solution-Focused Psychiatric Nursing
A succession of authors and psychiatric nursing theorists has
debated the essential elements of the psychiatric nursing role. A
common thread in the literature has been the need for nurses
to engage meaningfully with patients in a manner that aids the
patients’ recovery. A practice development project has gone
some way towards addressing this with the implementation of a
multidisciplinary, multi-site training programme entitled Becoming
Solution-Focused.
To date, 160 staff from Cork and Kerry, the majority of whom were
psychiatric nurses, participated in a short training programme which
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• Develop and enhance practice development co-ordinators’ skills in
solution-focused practice and supervision so that they could sustain
this approach and deliver further education and training in future.
Participants found the course prepared them sufﬁciently for practice
and, as a consequence of their participation, they evidently wished to
become increasingly “solution-focused” in the future.

For more information contact either of the two practice
development co-ordinators involved:
PJ Harnett, Kerry Community Services, Kerry General
Hospital, Tralee, Co Kerry
T: (087) 685 3785
E: PJ.Harnett@mailp.hse.ie
Ann Coughlan, South Lee Mental Health Services, South Link
Business Park, Kinsale Roundabout, Cork
T: (087) 2996018
E: Ann.Coughlan@mailp.hse.ie
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Accident and Emergency Nursing Assessment of Self-Harm
The accident and emergency (A&E) department and medical
assessment unit (MAU) are important gateways for assessment

For more information contact:

and treatment of deliberate self-harm (DSH) patients. The National

Stephen Lamb, Clinical Nurse Specialist (Liaison Self-Harm),

Registry of Deliberate Self-Harm has established the extent of

Waterford Regional Hospital, Dunmore Road, Waterford

the problem with some 11,000 presentations of self-harm to A&E

T: (051) 848000 ext 2827

departments in Ireland recorded annually (National Suicide Research

E: steve.lamb@maila.hse.ie

Foundation, 2004, 2005). Despite the increasing demands there

Visit the website of the National Suicide Research

is currently no standard A&E/MAU nursing procedure for DSH

Foundation – www.nsrf.org

assessment and treatment.
A study of the introduction of a suicide education programme and
suicide intent scale within nursing practice was commissioned by the
NMPDU in Kilkenny and the Regional Suicide Resource Ofﬁce. This
study, which commenced in 2004, aimed to evaluate the impact of a
suicide awareness and skills education programme upon a cohort of
A&E and MAU nurses at Wexford General Hospital, as well as the use
of a suicide intent scale in assessing DSH patients. A report on the
study was launched in June 2006 and includes the following ﬁndings
and recommendations:
• Providing training to A&E and MAU nurses on mental health issues
and suicidal behaviour is associated with a signiﬁcant increase in
nursing staffs’ levels of conﬁdence in dealing with DSH patients
and positive changes in their attitudes towards suicidal behaviour

At the launch of the report on the introduction of a suicide education programme and a

and its prevention

suicide intent scale at Wexford General Hospital.

• Nurses’ increased levels of conﬁdence in dealing with DSH patients
may be inﬂuenced not only by attending training courses, but
through positive reinforcement of combining training with the use
of a suicide intent scale
• Skills training in suicidal behaviour should be provided in

Front row: Mr Stephen Lamb, HSE (South); Ms Kathleen Creamer, Wexford General
Hospital; Ms Ita Larkin, Wexford General Hospital; Dr Ella Arensman, National Suicide
Research Foundation; Mr Geoff Day, National Office for Suicide Prevention; Dr Joan
Daly, Wexford Mental Health Services
Back row: Mr Bernard Finnegan, Wexford General Hospital; Ms Joan Phelan, NMPDU,
Kilkenny; Sean McCarthy, HSE (South); Dr Paul Moran, Cluain Mhuire, Dublin; Mr Richie

combination with assessment instruments that may be relevant in

Dooley, Hospital Group, South-East ; Ms Pauline Bryan, HSE (South); Mr Mike Watts,

the daily practice of A&E and MAU nurses.

GROW – Ireland; Mr Kevin Plunkett, Wexford Mental Health Services
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News
and Updates
Advanced Nurse Practitioners Accredited

• Access to full-text electronic journals

There is evidence of growing interest in the development of advanced

• Databases of journal articles

nurse practitioner (ANP) posts in Ireland. Three more ANPs were

• The Irish Health Publications Archive

accredited in June 2006 by the National Council. They are:

• A directory of HSE Libraries.

• Teresa Foley, ANP (Emergency), Waterford Regional Hospital
• Gordon Lynch, ANP (Child and Adolescent Mental Health and
Psychotherapy), Kildare
• Patrick Cotter, ANP (Emergency), Cork University Hospital

The HSE Regional Librarians Group represents HSE library services
throughout the country and has been actively involved in conjoint
working for a number of years. The website was developed to
provide high-quality, value-for-money, co-ordinated library and

An interview with Gordon Lynch (the ﬁrst ANP in the area of mental

information services for all HSE staff, thereby enhancing patient and

health nursing) appears on pages 12-13.

consumer care. HSE Libraries On-line provides continuous access
from work or home. It is envisaged that the range of resources

The National Council has also approved the site preparation and job

available will be extended and developed over the coming months

descriptions for eight more ANP posts at:

and years.

• St James’s Hospital, Dublin (one in gastroenterology and one in
emergency nursing)
• Adelaide and Meath Hospitals incorporating the National Children’s
Hospital, Tallaght, Dublin (two posts in emergency nursing)
• St Vincent’s University Hospital, Elm Park, Dublin (in stroke care)

Access to the majority of these resources is free for all e-Library
users. However, many of the electronic journals and some of the
electronic and databases require an ATHENS password, which is
available to all staff working with the HSE.

• Our Lady’s Hospice, Harold’ Cross, Dublin (in palliative care)
• University College Hospital, Galway (in diabetes)
• Coombe Women’s Hospital, Dolphin’s Barn, Dublin (in neonatology).
There are currently 31 accredited ANP post-holders and 45 approved
posts.

Launch of HSE On-line Library
In May 2006, Professor Brendan Drumm (CEO, Health Service
Executive) launched two major on-line resources for Health
Service Executive (HSE) staff; an on-line library and the Irish Health
Publications Archive at Dr Steeven’s Hospital, Dublin. HSE staff can

For more information contact:
E: webmaster@hselibary.ie
W: www.hselibrary.ie
Alternatively, you can contact:
Nicola Fay, Regional Librarian, Health Service Executive,
Education Centre, Midland Regional Hospital, Tullamore, Co
Offaly
T: (057) 9358755
M: (086) 3802608
E: nicola.fay@mailq.hse.ie

now access health service libraries from home or from work.
Irish Nursing and Midwifery Practice Development Association
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The new website (www.hselibrary.ie) provides a gateway to an

The Irish Nursing and Midwifery Practice Development Association

electronic library of health information. This initiative of the HSE

(INMPDA) hosted its third annual conference in Galway in March

Regional Librarians’ Group aims to provide comprehensive high-quality

2006. Entitled Value for Money: Learning Through Evaluation, the

knowledge content to its users. Key resources of the website include:

conference attracted delegates from both the public and private
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Publications Update

sectors. Having examined growth and development in practice

The Case for Health Care Reform in Ireland

development (PD) and opportunities available to PD through the

How Ireland Cares: The Case for Health Care Reform (Tussing &

process of reform at previous conferences, the focus of this year’s

Wren, 2006) was commissioned by the Irish Congress of Trade Unions

conference was learning through evaluation and the impact PD has

(ICTU) in anticipation of Social Partnership negotiations with the Irish

on patient care.

government and other parties which were scheduled to commence in
November 2005. ICTU asked the authors to conduct a critical review

In sharing their knowledge and experiences, keynote speakers

of the Irish health care system and to make recommendations for

Professor Alison Kitson, Mr Martin Rogan, Ms Ann Coughlin and

reform, which would provide congress with a background brieﬁng in

Ms Geralyn Hynes demonstrated that PD has a beneﬁcial impact

preparation for the negotiations. The afﬁliated unions that sponsored

on patient care. This continued to be evident in concurrent

the study include: the Irish Medical Organisation; the Irish Nurses’

presentations, giving those involved in practice initiatives at a

Organisation; SIPTU and IMPACT. It is important to note that the

local level the opportunity to present their innovative work. Poster

authors comment that they had complete intellectual freedom and

presentations also provided a forum for over forty practice initiatives

that the ICTU is not responsible for the contents of the book: only the

to be shared with delegates.

authors are responsible.

Following the success of this year’s conference, the INMPDA is

It is not possible to review this book in its totality as it contains a huge

currently working on arrangements for next year’s conference on 22

volume of data and recommendations. What emerges is a complex

March 2007 in the Galway Bay Hotel. For more information please log

series of recommendations based on:

on to the INMPDA’s website (hosted by the National Council) at www.

• The health of the Irish people

ncnm.ie/inmpda/index.asp.

• Spending on health care
• Solidarity, decentralisation and privatisation

NSAI Workshop on Nursing Health Informatics

• Incentives and the health care system

The Health Informatics Standards Consultative Committee (HISCC) of

• Financing of medical care

the National Standards Authority of Ireland (NSAI) hosted a one-day

• Primary care

workshop on Health Informatics for Nursing in May 2006, together

• Hospital capacity

with the Health Informatics Society of Ireland (Nursing Group).

• Access to public hospital care

Over thirty delegates attended presentations on standards relevant

• The accident and emergency crisis

to nursing and the surrounding structures within which NSAI and

• Specialist care in acute hospitals

HISCC operate, a study of clinical judgement and decision-making

• The organisation of acute hospital care

(with particular reference to an Irish nursing minimum dataset),

• Health service stafﬁng and

and NSAI standards development. The day’s events concluded

• Accountability and administration in health.

with a discussion on how to proceed with the establishment and
development of a nurse expert group within NSAI HISCC.

Evidently the authors have been extremely comprehensive in
their overview of the health care system. The analysis and
recommendations in the book are based on four objectives: ﬁrstly,
that they address the current crisis in the Irish health care system,
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which they claim has too often failed to meet patients’ needs and

sources and is essential reading for those interested in the history of

whose chaotic problems are constantly on the front pages of the

nursing, women’s history and Irish social history.

national press in recent times; secondly, to advance the principle of
social solidarity, with a single, central idea: that care goes to those
who need it; thirdly, because resources are ﬁnite and medical need is
not, to organise the Irish health care system according to principles
of economic and administrative efﬁciency; and ﬁnally, to advance
the principles of clarity, transparency, accuracy, thoroughness and
timeliness of information concerning health and health care.

Gerard M Fealy (2006)
A History of Apprenticeship Training in Ireland
Routledge, London and New York
ISBN 10: 0-415-35997-X and ISBN13: 978-0-415-35997-9

This book is a “must read” for anyone working in health care and
anyone interested in health care reform in Ireland.

Health Promotion in Ireland
Health promotion as an activity is “published and publicised widely
in order to both enhance public awareness and increase healthy life
A Dale Tussing and Maev-Ann Wren (2006)
How Ireland Cares: The Case for Health Care Reform

styles”; its ultimate aim is “to raise individuals’ and communities’
health status” (Ryan, McNamara & Deasy, 2006, p11). Launched at

New Island, Dublin

the University of Limerick in June 2006, Health Promotion in Ireland:

ISBN 1 905494 23 8

by both students and practitioners of health promotion. It draws

Principles, Practice and Research is a textbook intended for use
together the themes and concerns of health promotion, such as
justice-based values and policy formulation, while at the same time
enabling the reader to identify health-promotion initiatives in Ireland.

A History of Apprenticeship Training in Ireland
Educational reform for nurses and midwives is the major theme of

Divided into two sections, Section 1 (Health Promotion Theory

A History of Apprenticeship Training in Ireland, the latest book from

and Principles) is concerned with the theoretical basis of health

Gerard M Fealy. Dr Fealy is a nurse historian and senior lecturer in

promotion and the application and integration of practice. Chapter

nursing at the School of Nursing, Midwifery and Health Systems

6 (Issues and Themes in Health-promotion Practice) contains a

in University College, Dublin. Nursing in modern Ireland, Fealy

useful and critical overview of the nurse’s health-promotion role.

argues, emerged as the result of a process of nursing reform, and

The second section (Research and Health Promotion), in which the

the system of hospital apprenticeship nurse training was an integral

authors consider research paradigms and practice that they consider

part of that reform. The book takes us through 115 years of on-going

pertinent to health promotion, provides an excellent, stand-alone

reform of the training system for general nurses, culminating with the

introduction to research methods.

commencement of the pre-registration nursing diploma programme in
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1994 (he brieﬂy refers to the full integration of nursing into the higher

Lecturers’ and students’ support materials for this book can be

education system in 2002). This book is based on extensive primary

obtained from the publisher’s website (www.gillmacmillan.ie).
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Denis Ryan, Patricia Mannix McNamara and
Christine Deasy (2006)
Health Promotion in Ireland: Principles, Practice and
Research
Gill and Macmillan, Dublin

Care Planning and Delivery in Intellectual Disability Nursing
Bob Gates (Ed) (2006)
Blackwell Publishing, Oxford
ISBN-10: 1-4051-3122-5
ISBN-13: 978-1 4051-3122-3

ISBN-13: 978 0 7171 4024 4
ISBN-10: 0 7171 4024 5

Addressing Workplace Violence
Following the publication in 2002 of the Framework Guidelines for

Care Planning and Delivery in Intellectual Disability Nursing
In his preface to Care Planning and Delivery in Intellectual Disability
Nursing (2006) Bob Gates comments that it is time to end the
“seemingly never-ending preoccupation with exploring the role of the
intellectual disability nurse” and points out that intellectual disability
nurses should now act as “agents of social inclusion.” They can,
he proposes, assist in bringing about the inclusion of people with
intellectual disabilities into their communities by developing their
specialist knowledge and skills, in order to offer robust care planning
and delivery in a range of health and social care settings.
Although published in the context of Valuing People (the United
Kingdom’s strategy for learning disabilities), this book has many
resonances for nurses working with people with intellectual
disabilities (ID) here in Ireland. For example, the settings in which
care is planned and delivered have changed and person-centred

Addressing Workplace Violence in the Health Sector (International
Labour Ofﬁce, International Council of Nurses, World Health
Organisation & Public Services International, 2002), a training manual
was commissioned by the authors and launched earlier this year.
Framework Guidelines for Addressing Workplace Violence in the
Health Sector: The Training Manual (2005) is available in hard copy
and CD-ROM. The disc contains the entire manual, a PowerPoint
presentation (which can be adapted to suit users’ needs and
preferences) and exercises which can be printed.
Instructions for facilitators are provided, as is a sample three-day
time schedule. The manual covers deﬁnitions of violence and related
terms, the cost of violence to individuals and organisations, rights
and responsibilities, and approaches to dealing with violence. An
incident reporting policy at the Mid-Western Regional Hospital in
Limerick is cited as an example of good practice.

planning is advocated as the preferred approach to enabling people
with ID to inﬂuence care and service provision. Of particular Irish

The Framework Guidelines for Addressing Workplace

interest is the chapter on life planning by three lecturers in nursing at

Violence in the Health Sector: The Training Manual (2005)

St Angela’s College, Sligo.

and the accompanying Powerpoint slides are available to
download from www.icn.ch/sewworkplace.htm#Framework.

Topics covered in this book include integrated care pathways in ID

ISBN: 92-2-118246-0 (print); 92-2-118247-9 (web pdf); 92-2-

nursing, legal and ethical implications of care planning and delivery,

118248-7 (CD-ROM).

forensic settings, palliative care, community nursing services,
care planning for good health and for people with profound ID and
complex needs.
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Events
Urology Study Day for Public
Health Nurses and Practice Nurses

Gerontological
Nursing Conference

Date: Friday 15 September 2006

Date: Thursday 12 October 2006

Time: 09.00 - 16.00
Venue: Trinity Centre for Health Sciences,
St James’s Hospital, Dublin 8
Cost: €50.00
For further information contact:

Time: 09.00-16.30
Venue: Centre of Nurse Education,
Beaumont Hospital, Dublin 9
For further information contact:
Sean Byrne, Beaumont Hospital, Dublin 9
T: (01) 8092513
E: seanobyrne@beaumont.ie

Sinead Swords or Marion O’Brien
T: (01) 4162850
E: sswords@stjames.ie or mrobrien@stjames.ie

Second National Operating
Theatre Nurses’ Conference
Date: Saturday 30 September 2006
Time: 08.30-16.00
Venue: Centre of Nurse Education,
Beaumont Hospital, Dublin 9
For further information contact:
Sinead Edney, Beaumont Hospital, Dublin 9
T: (01) 8092623
E: sineadedney@beaumont.ie
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Annual Orthopaedic Nursing Conference
Hosted by the Nursing Staff of the MidWestern Regional Orthopaedic Hospital
Date: Wednesday 11 October 2006
Time: 08.30-16.00
Venue: South Court Hotel, Adare Road,
Limerick
For further information contact:
Susan Hogan, Clinical Nurse Manager (2), Mid-Western Regional Orthopaedic Hospital, HSE (West), Croom, Co Limerick
T: (061) 485402 E: susan.hogan@mailh.hse.ie

Mater Misericordiae University
Hospital Conference:
The Irish Stoma Care and
Colorectal Nurses’ Association:
Practice, Progress and Professionalism

The Changing Face of Parkinson‘s Disease
Date:
Tuesday 17 October 2006

A seminar for anyone with an interest in
colorectal and stoma care nursing

Time:
08.30 – 16.00

An Bord Altranais Category 1 approved

Venue:
Conference Room, Phase 1a, Mater Misericordiae University Hospital, Dublin

Date:

Friday 6 October 2006

Cost:
€40 (includes lunch)

Time:

For further information and to book a place contact:

Venue:

Denise Farrell, Centre for Nurse Education, Mater
Misericordiae University Hospital, Eccles St, Dublin 7
T: (01) 8032391 E: cofned@mater.ie

9.00 – 16.00

Robert Carmichael Lecture
Theatre, Beaumont Hospital, Dublin 9
For further information contact:
Marian Doran
(T: 01-8092396)
Marian Martyn
(T: 094-9042491 E: Marian.Martyn@mailn.hse.ie)
Mary Quigley
(T: 091-544509; E: Mary.Quigley@mailn.hse.ie)

Publicising Events
If your organisation or association would like to publicise
an event for nurses and/or midwives in the NCNM Quarterly
Review or on the National Council’s website please contact
the National Council at (01) 8825300 or admin@ncnm.ie for
further information.
Log on to www.ncnm.ie to view forthcoming events.
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National Conference 2006

Developing Services for Patients and Clients:
Nurses and Midwives Promoting Innovation and Change
Wednesday 15 November; repeated Thursday 16 November 2006
Venue: Croke Park Stadium, Dublin 3
(log on to www.crokepark.ie/page/directions.html for directions)
Registration and viewing of posters commences at 8.30 each day

Guest chairs, speakers and presenters will include:
• Mary Harney, TD ,Tánaiste and Minister for Health and Children
• Prof Cecily Begley, Director, School of Nursing and Midwifery, TCD
• Ms Paddie Blaney, Chief Executive, NIPEC
• Mr Aidan Brown, National Director of Primary, Community and Continuing Care, HSE
• Mr Bernard Carey, Assistant Secretary, National Human Resource and Workforce Planning, Department of Health and Children
•

Ms Sarah Condell, Research Development Ofﬁcer, National Council and Nursing Research Advisor, Health Research Board
• Mr Declan Devane, Midwifery Research Assistant, School of Nursing and Midwifery, TCD
• Mr Eugene Donoghue, CEO, An Bord Altranais
• Prof Brendan Drumm, CEO, HSE
• Prof Christine Dufﬁeld, Centre for Health Services Management, University of Technology, Sydney
• Ms Catherine Killilea, Director, Nursing and Midwifery Planning and Development Unit, HSE (South), Cork
• Mr Tony Morris, Principal Ofﬁcer, Nursing Policy Division, Department of Health and Children
• Dr Geoff King, Director Pre –Hospital Emergency Care Council, Naas
• Ms Mary Kirkham, Lead Nurse Specialist in Uro-oncology, University Hospital, Birmingham
• Dr Kathleen Mac Lellan, Head of Continuing Education and Professional Development, National Council
• Ms Mary McCarthy, Chief Nursing Ofﬁcer, Department of Health and Children
• Ms Liz Murphy, CNS (Health Promotion), St Mary's, Drumcar
• Ms Yvonne O’Shea, CEO, National Council
• Ms Bridget Roche, St Patrick’s Hospital, John’s Hill, Waterford
• Ms Siobhan Rothwell, ANP (Emergency), Our Lady of Lourdes Hospital, Drogheda
• Mr Michael Scanlan, Secretary General, Department of Health and Children.
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National Conference 2006
National Council for the Professional Development of Nursing and Midwifery
National Conference 2006

Developing Services for Patients and Clients:

Nurses and Midwives Promoting Innovation and Change
Venue:

Croke Park Stadium, Dublin 3

Dates:

Wednesday 15 November and repeated Thursday 16 November 2006

Time:

08.30 – 16.00

Speakers will include representatives from ® the Department of Health and Children ® Health Service Executive ® Nurses and Midwives
from Practice, Education and Management.
Presentations will cover ® developments in the health service ® managing the clinical interface ® nurse-led care and services ®
older people ® intellectual disability nursing ® evaluating complex interventions ® promoting quality ® and more.
There is no charge for the conference and lunch will be provided.
To apply for a place, please complete and return the booking form below. As places are limited, please book early.
✂.....................................................................................................................

Booking Form
Name
Job Title
Address
Place of Work
Tel. No.

Mobile No.

Special Dietary Requirements
Please tick date you wish to attend:
Wednesday 15 November ® OR Thursday 16 November ®
Return booking form to: Conference Organiser
National Council for the Professional Development of Nursing and Midwifery
6-7 Manor Street Business Park
Manor Street
Dublin 7
T: (01) 8825300 F: (01) 8680366 E: conference@ncnm.ie
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National
Conference 2006

Poster Presentation
Are you learning from change?
Have you initiated innovative developments in management,
education or clinical practice to support service delivery?
Present a poster at the
Sixth Annual Conference of the
National Council for the Professional Development of Nursing and Midwifery
15-16 November 2006

Developing Services for Patients and Clients:
Nurses and Midwives Promoting Innovation and Change
The posters will be judged by guest speakers and prizes awarded.

Criteria for Judgement
• Appropriateness of content
• Clarity of text
• Visual presentation

THE CLOSING DATE FOR SUBMISSIONS IS
FRIDAY 8 SEPTEMBER 2006
To apply log on to www.ncnm.ie or Contact Carol Kilroy at
T: (01) 8825311 E: carol@ncnm.ie
28
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