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‘Changing practice to support service delivery’

Introduction

Office of the Nursing Services Director
Health Service Executive

For further information, please 
consult the Prescribing Website: 

http://www.hse.ie

Or directly contact the 
Programme Co-ordinators:

Ms Rena Creedon
Programme Co-ordinator, 
University College Cork

Tel: + 353 021 490 1495 
Email: r.creedon@ucc.ie 

Ms Chanel Watson RGN MSc
Programme Co-ordinator, 
Royal College of Surgeons Ireland

Tel: +353 01 402 2706 
Email: chanelwatson@rcsi.ie

The Certificate in Nursing (Nurse/Midwife Prescribing) Minor Award, level 8 on the National 

Framework of Qualifications is funded by the Health Service Executive for all nurses and midwives 

who are employed by the voluntary and statutory services of the Executive and meet the criteria. The 

education programme is delivered by: 

• Catherine McAuley School of Nursing and Midwifery, University College, Cork

• School of Nursing, Royal College of Surgeons in Ireland.

The six-month education programme is delivered twice a year, with 25 places available in each 

education programme. The programme, which meets requirements and standards laid down by An 

Bord Altranais, consists of 28 days of theoretical instruction, together with 12 days of direct supervision 

of the prescriptive process. The practical element is addressed through mentorship in the clinical area 

over the six months of the programme. The programme consists of three core modules:

• Professional Accountability in Nurse and Midwife Prescribing

• Drug Action and Therapeutics

• Systemic Assessment and Evaluation in Patient Care.

Applicants are welcome from all clinical areas and must be currently employed as a nurse or midwife 

in the voluntary and statutory services of the Health Service Executive. Limited places are available 

on each programme; therefore, it is essential that the organisation is committed to supporting the 

applicant and developing safe nurse and midwife prescribing in the appropriate setting based on 

patient/service need.

A successful application will require the health service provider, the nurse or midwife, and the 

designated mentor to each fulfil a set of requirements as outlined below:

•  Health service provider – must provide a Site Declaration Form signed by the director of 

nursing/ midwifery/ public health or relevant nurse and midwife manager on behalf of the 

health service provider. See Information Sheet One.

•  Individual nurse or midwife – must meet the entry criteria of the higher education 

institutions. See Information Sheet Two.

•  Mentor – must sign the Site Declaration Form as a commitment to act as a mentor and 

provide instruction and supervision within the specific clinical practice area for the duration 

of the education programme. See Information Sheet Three.

Note:  Each organisation can establish their specific local process for managing the application within their organisation.



Information Sheet One: Health Service Providers
An Overview of Site Selection Requirements

The health service provider with the director of nursing/midwifery/public health nursing or relevant nurse and midwife 

manager must identify a patient and/or service need for the development of nurse and midwife prescribing across 

the organisation or focused within a specific service or speciality. They must then go through the normal appropriate 

organisational channels for developing a new initiative. Local processes and structures must be met to ensure corporate 

commitment and partnership with the multidisciplinary team to support the development of nurse and midwife prescribing 

within the health service provider.

The director of nursing/midwifery/public health nursing or relevant nurse and midwife manager must also sign a Site 

Declaration Form on behalf of the health service provider (also to be signed by a medical practitioner/mentor) declaring 

that the organisation has:

•  a firm commitment by hospital/organisation board, or Chief Executive Officer or medical director/chairman of 

medical board to support the introduction of the initiative

•  an organisational policy for nurse and midwife prescribing (or will have a policy in place by the time the nurse or 

midwife completes the education programme)

• an ability to demonstrate that the organisation can safely manage and quality assure prescribing practices

•  risk management systems in place and processes for adverse event reporting, incident reporting, reporting of 

near misses and reporting of medication errors 

• in place robust and agreed collaborative practice agreements (described if not already existing) 

•  identified a named medical practitioner who has agreed to develop the collaborative practice agreement with the 

nurse/midwife 

•  appropriate mentoring arrangements established including a named mentor (medical practitioner) for each nurse 

or midwife

• a commitment to continuing education for staff supporting the prescribing initiative

• in place or has access to a Drugs and Therapeutics Committee 

•  in place local arrangements to oversee the introduction of nurse and midwife prescribing and ensure local evaluation

• a named individual with responsibility for the initiative locally (Prescribing Site Coordinator)

• ability to comply with, and ensure data input for, the Nurse and Midwife Prescribing Data Collection System

•  provision for the nurse/midwife prescriber to have access to a computer, email and internet for data input to the 

Nurse and Midwife Prescribing Data Collection System 

•  a commitment to share details of the Registered Nurse Prescribers Scope of Practice and Prescriptive Authority with 

relevant health professionals. 

• a mechanism to audit the introduction of nurse and midwife prescribing practices. 

The signed Site Declaration Form must be submitted with the nurse or midwife application form. Again, it is important 

that the director of nursing/midwifery/public health nursing and relevant nurse or midwife manager identifies on the 

application form a Nurse/Midwife Prescribing Site Coordinator. This will be a contact person co-ordinating nurse and 

midwife prescribing who is not an applicant for the education programme or a clinical mentor. The director of nursing/

midwifery/public health or relevant nurse/midwife manager must also confirm with a signature on the application form 

that the individual nurse or midwife has the ability to undertake the education programme and is supported by the 

organisation to do so. 



Information Sheet Two: The Nurse or Midwife
An Overview of the Higher Education Institution’s Requirement

The nurse or midwife must seek the approval of their director of nursing/midwifery/public health nursing or relevant 

nurse and midwife manager to apply for the Certificate in Nursing (Nurse/Midwife Prescribing) Minor Award, level 8. 

Permission will be given based on the identified need for nurse and midwife prescribing in the area/organisation, as well 

as consideration of a number of other issues including legislative and professional practice requirements and standards, 

clinical governance structures, scope of practice, clinical competence, mentoring arrangements,  and multi-disciplinary 

partnerships. The individual’s ability to undertake the education programme will also be considered, as will their capability 

to meet the requirements of the new role.

A nurse or midwife must also satisfy the criteria determined by the higher education institutions and the Resource and 

Implementation Group on Nurse/Midwife Prescribing including:

• registration as a nurse or midwife on the live register of An Bord Altranais 

• currently employed as a nurse or midwife in the voluntary and statutory services of the Health Service Executive

•  minimum of 3 years post-registration clinical experience (within the past 5 years with at least one year in the area 

in which prescribing is proposed)

• possession of competencies recognised at level 8 of the NQAI framework  

• demonstration of continuous professional development and ability to study at level 8

• support from employer to undertake programme  

• nomination and confirmation of a designated medical practitioner mentor.

The nurse/midwife can source the application form provided by the higher education institutions from the director of 

nursing/midwifery/ public health nursing or relevant nurse and midwife manager. They should also take the opportunity, 

as early as possible in the process, to discuss the new initiative within their multi-disciplinary team, in order to identify an 

appropriate mentor and with a view to developing a collaborative practice agreement in the future for practice.  This is the 

opportunity for the individual nurse or midwife to network and build partnerships within the multi-disciplinary team, and 

with the key stakeholders within the organisation, in advance of committing to the education programme.

The nurse or midwife is responsible for filling in all aspects of the application form. Incomplete application forms will not be 

considered. They must ensure that the director of nursing/midwifery/public health nursing or relevant nurse and midwife 

manager has signed the Site Declaration Form and the application form, and that a Medical Practitioner/Mentor has signed 

the Site Declaration Form.

Each organisation can establish its own specific process for managing the application. Once the application form has gone 

through this process , it is the responsibility of the nurse/midwife to submit the completed application to the preferred 

higher education institution. 

Note:  Nurses and midwives can contact the Programme Co-ordinator in each of the higher education institutions for further information on the Certificate in Nursing (Nurse/
Midwife Prescribing) Minor Award, level 8).



Information Sheet Three: The Mentor
An Overview of a Mentor’s Requirements

The clinical element of the programme is provided in the specific clinical practice area of each participant with instruction 

and supervision from a dedicated medical practitioner who acts as a mentor for the duration of the programme.  The clinical 

mentor is chosen by the participant, in consultation with the health service provider and is a senior medical practitioner 

within the clinical specialist field.  The commitment of a mentor is confirmed though the provision of their signature on the 

Site Declaration Form, which is part of the nurse or midwife’s application for entry to the programme.

Each third level institution provides support to the mentor through:

• the provision of an introductory session

• individual mentor information packs

• site visits to the clinical area 

• ongoing support as required.

The key responsibilities for a mentor include:

•  At the start of the process, the student and the mentor explore learning needs and agree a programme/contract 

for learning. This is specific for each student, reflecting the differing clinical skills and experience of each student.

•  The mentor provides the student with supervision, support, teaching and learning opportunities equivalent to 12 

days (96 hours) over the duration of the programme. 

• The named mentor and student prescriber meet formally at three and six months to review progress.

•  The named mentor assesses achievement of competence in practice (using the An Bord Altranais competency 

framework).

•  The named mentor formally assess the student prescriber’s progress in the clinical setting using the assessment 

tool provided by the third level institute; e.g. Objective Structured Long Examination Record (OSLER). 

•  At the end of the six-month period, the named mentor completes and ‘signs off’ the student’s Competency 

Booklet. The student must pass the learning in practice assessment in order to successfully complete the 

education programme.

 Please note: 

  It is essential to complete ALL sections of the application form, including obtaining a signature from a 

relevant director of nursing/midwifery/public health or relevant nurse/midwife service manager, and 

providing a named Medical Practitioner/Mentor on the Site Declaration Form.

 Incomplete application forms will not be considered.
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