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FOREWORD 

by Michael Noonan T.D., Minister for Health and Malcolm Moss M.P., 
Parliamentary Under Secretary of State, Northern Ireland Office. 

The Carnegie Inquiry into the Third Age has added greatly to our understanding 
of the active years of later life and of the contribution which active older people 
make to society. We commend the Carnegie Trust for the series of conferences 
which it is hosting to highlight the findings of the Third Age Inquiry. We are 
pleased that the Trust hosted a Conference to examine the findings of the Inquiry 
on life, work and livelihood in the Third Age and their implications for Ireland, 
both North and South. We were happy to open the Conference which was held 
in Trinity College, D.ublin. 

We were impressed by the range and quality of the speakers at the Conference 
and the debates which ensued. The Conference themes which included 
employment, income, health and opportunities in the Third Age were widely 
disseminated and we are certain that the participants gained valuable insight into 
the issl\es which affect Third Agers now and in the years to come. 

This Conference was another important aspect of the growth in cross-border co
operation. It is heartening to note from the Conference feedback that several 
new initiatives have been proposed including cross-border seminars and 
research on the Third Age. 

We hope that this Conference and the other conferences which were· held during 
the year will deepen interest in the Third Age and keep the debate alive on issues 
of concern to our growing elderly populations. In participating in this debate, we 
are aware. that our interest in the Third Age is shared by the governments of 
every member state of the European Union as they face the challenges of a 
growing elderly population. 

o 

Michael Noonan, TD. 
Minister for Health, 
Ireland. 

Malcolm Moss, M.P. 
Parliamentary Under Secretary of 
State, . 
Northern Ireland Office. 



CONTENTS 

INTRODUCTION 1 

1. OVERVIEW 2 

2. THE CARNEGIE REPORT 5 

3. IRISH UP-DATE 8 

4. EMPLOYMENT 11 

5. INCOME 16 

6. HEALTH 21 

7. OPPORTUNITIES IN THE THIRD AGE 24 

8. CONFERENCE FEEDBACK 26 

9. CONFERENCE ORGANISING COMMITTEE 27 

11. BIOGRAPHICAL DETAILS OF SPEAKERS 29 

12. LIST OF DELEGATES 31 



INTRODUCTION 

The Carnegie Inquiry into the Third Age Conference on 'Life, Work and 
Livelihood in the Third Age' took place in Trinity College, Dublin on 31st March, 
1995. The Conference was held in parallel with a series of conferences in the UK, 
and followed a successful all-Ireland conference held in 1991 at Newcastle, 
County Down. 

The Conference was arranged by the Carnegie Third Age Programme and was 
supported by The Department of Health, The National Council for the Elderly 
and Age and Opportunity from the Republic of Ireland and the Department of 
Health and Social Services and Age Concern Northern Ireland from Northern 
Ireland. 

A reception in Dublin Castle, hosted by Michael Noonan, T.D., Minister for 
Health in the Republic of Ireland, provided an opportunity for participants to 
meet prior to the Conference. 

Papers were presented by representatives of the Carnegie Third Age Programme 
and by experts from the Republic of Ireland and Northern Ireland. Subjects 
covered included the Carnegie Report itself and developments since the last 
conference. Issues relating to employment, income, health and opportunities in 
the Third Age were given particular attention. Delegates included employers, 
trade union officials, government representatives, local authority managers, 
health and education providers and members of voluntary organisations. The 
Conference was jointly opened by Michael Noonan T.D. and Malcolm Moss M.P., 
Parliamentary Under-Secretary of State for Health and Social Services in 
Northern Ireland. 

The Conference had two objectives: 

1. To promote awareness in Ireland, North and South, of the findings and 
recommendations of the Carnegie Report and the issues which.it covered; 

2. To promote discussion and action on the Report's recommendations, 
including action in Ireland on a cross-border basis. 

This document has been compiled in the light of those objectives. It contains an 
overview of the Conference, a summary of the papers presented and reports on 
feedback received following the Conference. 

David Silke 
Conference Administrator 
May 1995 
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1. OVERVIEW 

Between 1989 and 1993, a major Inquiry was conducted by the Carnegie UK Trust 
into the "Third Age". The "Third Age" is a shorthand title for the growing 
number of people who may have completed their second age of conventional 
work and child rearing and who can now look forward to two or more decades of 
healthy, active life before their fourth age of dependency and possibly disability. 
The "Third Age" does not have chronological boundaries, but, for statistical 
purposes, it is regarded as the years between 50 and 74. 

The Inquiry - which resulted in a full set of recommendations to governments, 
employers, trade unions, voluntary bodies, health and education providers, local 
authorities and individuals - showed that if millions of Third Agers were to 
have a healthy, active and fulfilling life they could make an even greater 
contribution to society and the economy. However, the Inquiry concluded that to 
achieve these improvements, attitudes must change and new poiicies must be 
adopted. 

The Carnegie Trust decided that its work should not finish with the publication 
of the Inquiry Report and resolved to follow up the Report with a three-year 
programme aimed at implementing its recommendations - the Carnegie Third 
Age Programme. The Programme was particularly keen to address issues of age 
discrimination, limited choices for Third Agers due to lack of income, health or 
education and disparities between people in the Third Age. The Programme's 
approach is to press for change by keeping these issues high on the public agenda. 
In the case of age discrimination, the first objective is to encourage employers to 
introduce equal age opportunities on a voluntary basis rather than to press for 
legisla ti ve change. 

Feedback on progress since the 1991 conference in Newcastle, County Down 
revealed a contrast between Northern Ireland and the Republic of Ireland. Chris 
Common, reporting on progress in Northern Ireland over the previous four 
years, felt that little positive action had occurred since the last conference and 
pointed to the areas of employment, education and citizenship as being 
particularly problematic for Third Agers in his jurisdiction. On the other hand, 
Michael White, reporting on developments in the Republic of Ireland since the 
last conference, highlighted many achievements since then such as the European 
Year of Older People and Solidarity between Generations, the Irish Senior 
Citizens' Parliament and the establishment of the National Economic and Social 
Forum, which includes a representative of older people. However, it would be a 
mistake to assume from these two reports that Third Agers in the Republic of 
Ireland are better provided for than those in the North. Both reports pointed to 
some common themes, for example, the need to pay more attention to 
employment, education and training and the changing nature of the labour 
market and how these factors might affect future opportunities for Third Agers. 
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Employment policy is one of the cornerstones of the Carnegie Research and 
Richard Worsley's paper restated a key Carnegie principle that Third Agers 
should not be subject to age discrimination. He reaffirmed the Carnegie view 
that governments should take a lead role in eliminating age discrimination by 
policy and by example. Legislation, he felt, was only needed if employers fail to 
eliminate age discrimination on a voluntary basis. However, other papers 
presented during the Conference indicated that employment discrimination is 
still a serious problem for Third Agers in Northern Ireland, and within the 
Republic high unemployment levels make re-entry into the labour market 
particularly difficult for people in this age group. 

Rob Anderson's paper detailed recent labour market developments in Ireland 
and the European Union (EU) for those aged over fifty. He reported an EU-wide 
trend of early labour market departure, with three quarters of EU workers now 
leaving employment before they reach state retirement or pension age. He noted 
that eight EU countries had introduced gradual retirement plans designed to 
enable mature workers to leave the employment market on a phased basis and to 
remain economically active for longer. He concluded that employers were 
beginning to reassess their attitudes towards older workers and to construct an 
economic argument for employing people in this group. However, he felt that 
more work needed to be done at local, national and EU levels to change attitudes 
and combat age discrimination. 

Usha Prashar's paper outlined the Carnegie Inquiry's findings on income which 
stressed a role for both the statutory and private sectors. In her paper she 
concentrated on the vexed question of how best to balance the conflicting aims of 
protecting the adequacy of pensions while at the same time limiting the burden 
on those still at work. She argued against the introduction of means-testing as 
she felt it could be stigmatising and warned that governments have a 
responsibility to regulate the market in private pension provision. 

Professor Eileen Evason's paper concentrated on the recent expansion of the 
private pension sector in the UK. She proposed a more limited role for the 
private sector than did Usha Prashar and argued strongly that the Republic of 
Ireland should not follow the UK's policy on the expansion of the private 
pension sector. Interestingly, she drew attention to the lack of comparable data 
between Northern Ireland and the Republic of Ireland, which the 1991 
Conference had also highlighted. 

Baroness Dean's paper highlighted the Carnegie findings on health which stress 
the challenge of increased life expectancy. She argued that age does not 
necessarily bring decline and that any decline can be counterbalanced by the 
increased experience of years. The two last speakers who talked about their 
experiences in the Third Age provided Lady Dean with instant proof of the 
benefits of experience. 
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Dr. Michael Hyland's paper provided an interesting insight into the health care 
system in the Republic of Ireland using both health statistics and international 
comparisons to illuminate his points. He indicated that while Ireland has 
managed quite well to eradicate early mortality, it has been less successful at 
extending life expectancy. He argued that health care systems are influenced by 
cultural, economic and other factors and that Ireland should be wary of adopting 
other countries' health care systems without critically assessing their 
appropriateness. Professor Evason had made a similar point earlier in relation to 
pension schemes. 

The final two papers were presented by Third Agers and provided personal 
perspectives of Third Age potential and action. Gordon Moore delivered a 
spirited address on developments since the 1991 Conference as he, as a Third 
Ager, saw them. He stressed the importance of involving Third Agers in 
planning, a relevant recommendation for public servants. Mamo McDonald 
stressed the point that opportunity can be given but must also be taken. She 
went on to provide numerous examples of opportunities for Third Agers to get 
involved and to participate in local communities and at national level. 

Finally, how successful was the conference? Feedback indicated that the 
majority of those who replied (45% of delegates) found the conference 
informative (96%) and over half (57%) felt that it would lead to action. A less 
tangible outcome of the conference was the opportunity it provided to delegates 
to make new contacts, including cross-border links. 
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2. THE CARNEGIE REPORT 

Summary of the paper given by Baroness Dean, Member, Advisory Committee 
for the Carnegie Inquiry. 

Baroness Dean began by thanking all those involved in the Conference and 
stressed its importance to the Carnegie Programme. 

She then gave details of the Carnegie Inquiry, established in 1989 by the Carnegie 
UK Trust, which had serious concerns about the growing number of Third Agers 
- those who may have completed the second stage of conventional ·work and 
child rearing and can now look forward to two or more decades of healthy, active 
life before the fourth age of dependency and possibly disability. Baroness Dean 
pointed out that, for statistical purposes, the Inquiry focused on those aged 
between fifty and seventy-four years. However, she qualified this classification by 
saying that many people in the Third Age are above and below those age brackets. 

Lady Dean then outlined the concerns referred to regarding this age group, which 
included: . 

Widespread, unjustified age discrimination - which is unfair and 
frustrating for. individuals and makes no economic sense. She argued 
that if Third Agers who are willing and able to work are not allowed to 
do so, they will become dependents rather than contributors -
producing an intolerable tax burden on younger people; 

Limited choices - by lack of money, good health, skills, education or 
confidence - with some people being disadvantaged by more than one 
or all of these factors; and 

Wide disparities between people in the Third Age - with some having 
improving, and others disimproving, prospects. 

The Carnegie Trust decided to establish the Inquiry in order to promote a better 
understanding of the barriers and opportunities facing these people. She stressed 
that Carnegie was not saying what people ought to do with their lives, but that: 

• choices should be better informed; 
• there was a need for greater fairness between generations; 
• the Third Age can be fulfilling; and 
• with a change in attitudes and policy, people in the Third Age can 

make an important contribution to society and the economy. 

She argued that the longer people in the Third Age can maintain their 
independence and postpone their fourth age, the better it will be for everyone. 
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The Inquiry was set up to establish facts about the Third Age and was 
underpinned by an independent research programme. The final report of the 
Inquiry set out the needs and options for change and the policy implications for 
central and local government, employers and trade unions, professional and 
voluntary bodies, health and education providers and individuals. She pointed 
out that while the final report was not welcomed by everybody, there was 
widespread acknowledgement of the quality of its research and its authoritative 
coverage of the subject. Carnegie therefore decided to commission a further 
three-year period of work aimed at follow-up and implementation and 
established the Carnegie Third Age Programme in 1993 for that purpose. 

Lady Dean pointed out that the Carnegie Third Age Programme, under the 
chairmanship of Fred Edwards, had focused on two central conclusions: 

1. to keep Third Age issues high on the public agenda; and 

2. to tackle the central problem of age discrimination wherever it appears. 

In relation to the latter point, Lady Dean indicated that the Inquiry discussed at 
length whether to press for legislation against age discrimination, such as that 
which operates in the USA. It was concluded that the best approach would be to 
do everything possible on a voluntary basis - and to press for legislation only if 
monitoring showed that employers had failed to deal with discrimination 
effectively on a voluntary basis. 

In conclusion, she emphasised that the Third Age is: 

• not an apprenticeship for the fourth age; 

• not just for the well-to-do; 

• not a transient, far-fetched idea; and 

• not about preferring older people to younger people. 

Rather, she argued that the Third Age: 

• is here to stay; 

• affects everybody; 

• includes people who are seriously disadvantaged; and 

• is about enabling people in the Third Age to earn, learn and 
contribute. 
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She stressed that there was real and pressing need for many more people to 
experience a good Third Age and hoped that the conference would produce a 
constructive discussion about what could be done to achieve this aim . 

. -
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3. IRISH UPDATE 

Summary of papers by Chris Common, Director, Age Concern Northern Ireland, 
and Michael White, Chairman, National Council for the Elderly. 

Both of these papers provided an overview of the main developments relevant 
to the interest of Third Agers since the last Carnegie conference in 1991. 

In preparing his report for Northern Ireland, Chris Common contacted the 
speakers who represented Northern Ireland at the last Irish Carnegie Conference 
to reflect with them on the major developments since that time. His paper was 
therefore a mix of former speakers' views and his own experiences of 
developments over the last four years. Overall, the impression was that very 
little positive action had occurred for Third Agers in Northern Ireland since the 
last conference. 

Chris Common began by examining the area of employment for Third Agers in 
Northern Ireland and concluded that there had been little improvement since 
1991. Third Agers, he said, were still vulnerable in terms of employment, 
particularly in gaining access to full-time permanent employment and re-entry 
into the labour market. 

When reporting back on the developments in education policy for Third Agers, 
Chris Common had no better news. He considered that education and training 
bodies were still not adequately responding to the special needs of older people. 
Their needs had slipped even further down the agenda as European Structural 
Funds were concentrated on the unemployed and the marginalised, but generally 
excluded older people. He argued that resources freed by the introduction of the 
Structural Funds should be targeted towards older people. On a positive note, he 
reported that the Workers' Education Project had been relaunched with a new 
focus on accreditation for courses for older people in the field of reminiscence 
and recall, etc. 

In the area of caring and volunteering, Chris Common pointed out that while 
Social Service Departments have restructured substantially to introduce 
assessment and purchasing systems as a key means of developing social care, the 
development of service providers (the independent sector) had received only 
scant attention. He argued for the greater involvement for the voluntary sector 
and carers. 

Finally, Chris Common reviewed developments in the. area of citizenship. He 
argued that those in the Third Age still suffer from negative public perceptions 
which could disempower them. He praised the. role of the voluntary sector in 
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Northern Ireland over the previous twenty-five years. He believed that the 
voluntary sector infrastructure and commitment had helped to lessen the impact 
of the 'troubles' on older people. 

He concluded by saying that the time had come to get the issues highlighted in 
his talk onto the main agenda of the European Union. 

Michael White, reporting to the Conference on developments for Third Agers in 
the Republic of Ireland since the last conference, said that he felt that the 
highlight of the intervening period had been the European Year of Older People 
and Solidarity between Generations in 1993. He pointed out that the Year 
successfully highlighted the positive contributions of older people in Irish society 
and also increased awareness of ageism as well as encouraging the involvement 
of schools, youth groups and third level students in Third Age issues. The Year 
was, he said, particularly successful at encouraging local groups to get involved; 
over 500 groups had organised activities. 

He referred to the achievements of the Irish Senior Citizens' Parliament, held in 
November 1994 as a follow-up to the European Citizens' Parliament which had 
taken place in Luxembourg in the previous year. The Irish Senior Citizens' 
Parliament was organised by the Retired Workers' Committee of the Irish 
Congress of Trade Unions and brought together the accumulated experience of 
retired trade union members. The Parliament focused on issues of mcome, 
independence, the labour market and integration/participation. 

The Mentor Programme, established by the Industrial Development Authority 
(IDA) in 1988, was cited as an example of how Third Agers can help younger 
people. The aim of the programme is to provide small and medium sized 
enterprises with access to the experience and contacts of senior people or mentors 
who had retired or have time available. 720 companies and 370 mentors were 
involved in the scheme in 1994. The National Social Service Board (NSSB) was 
establishing a Mentorship Programme for the voluntary sector. Older people in 
Ennis and Blanchardstown were working in 'talent-bank' projects with second
level students who were at risk of leaving school before completing their formal 
education. 

Michael White described a number of Significant national developments which 
had taken place since 1991, including the implementation of the· Health (Nursing 
Homes) Act 1991 in September 1993; the establishment by the Minister for 
Equality and Law Reform in December 1993 of the Commission on the Status of 
People with Disabilities; the publication in 1994 of a National Health Strategy and 
the setting up in 1993 of the National Economic and Social Forum (NESF). The 
NESF was established to try to develop a national consensus on solutions to 
social and economic problems, particularly unemployment. The Forum includes 
representatives from political parties, trade unions; farmers and business 
interests, as well as representatives from traditionally marginalised groups such 
as women's organisations, the unemployed, young people and older people. 
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The needs of older workers must be considered in any strategy to tackle 
unemployment. Economic status strongly influences the quality of life in the 
Third Age and people aged over 50 who experience redundancy are particularly 
prone to remaining unemployed. He urged that priority be given to helping 
older workers to deal with the current employment market. 

The work of the National Council for the Elderly since 1991 was also described. 
In the previous four years, the Council had published eighteen reports on 
subjects which concern older people, made submissions to relevant bodies on 
issues of importance to Third Agers and organised seven conferences and 
seminars relating to its research findings. 

Michael White concluded his report on developments since the last conference 
with some statistics. The number of people in the Third Age in Ireland (i.e. those 
between the ages of 50 and 74) is expected to be 704,346 by 1996 - approximately 
one fifth (19.7%) of the projected total population of the country. It is expected 
that the numbers of Third Agers will increase by 53% to just over a million 
people (30% of the population) in the next quarter-century. 
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4. EMPLOYMENT 

Summary of papers by Richard Worsley, Director, Carnegie Third Age 
Programme, and Rob Anderson, Research Manager, European Foundation for 
the Improvement of Living and Working Conditions. 

The purpose of this session was to outline the main conclusions of the Carnegie 
Inquiry on employment in the Third Age and to present the Irish perspective on 
this subject. 

Richard Worsley outlined the four main conclusions of the Carnegie Inquiry on 
employment: 

1. Third Agers who want to work should, wherever possible, be enabled 
to do so and to contribute to their society and the economy; 

2. those in the Third Age should not be discriminated against; 

3. the tax burden on those in employment should not be increased 
unnecessarily by excluding older people from work; and 

4. employers should make the best use of the whole of their potential 
work force, including older workers. 

Richard Worsley then presented some statistics. At present almost half the UK 
population (49%) is in the labour force compared to less than four in ten (39%) in 
the Republic of Ireland. The UK labour force at work has risen by nearly three 
million, or 12%, over the last twenty years, an increase almost entirely due to the 
greater number of women employed. A similar trend appeared in Ireland, with a 
10% increase in the labour force at work,. again accounted for by the growth in the 
number of women employed. In both the UK and Ireland the activity rates of 
women have increased in aU age groups, while the activity rates of men have, in 
general, declined, particularly for those in the older age groups. 

Carnegie research revealed a growth in the numbers of pensioners and children 
dependent on people at work in the UK, with 63 pensioners and children 
dependent on every 100 people in the work force, a figure which was forecast to 
grow to 77 per 100 workers by the year 2030. In contrast, 61 people were 
dependent on 100 workers in the Republic of Ireland, and this figure is expected 
to decline to 53 per 100 by the year 2020. This reduction is mainly due to a 
decrease in the numbers of dependent children and masks an increase in the 
numbers of dependent pensioners over the next thirty years which is similar to 
that in the UK. 
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Carnegie research also found evidence of substantial and widespread 
discrimination by employers against older people in recruitment promotion, 
training and redundancy. Richard Worsley pointed out that employers rarely 
have specific policies for employment of older workers and their attitudes did 
not reflect Third Agers' real capacity. He also argued that many employers, with 
trade union collaboration, had implemented major reductions in manpower by 
using voluntary early retirement schemes with insufficient regard for the 
consequent loss of skill and experience. He believed that the nature of work and 
the labour market was changing rapidly and that, while the increased flexibility 
in labour market practices suited· many Third Agers, others were often excluded 
from employment because they did not have the necessary skills. 

Richard Worsley described the main recommendations of the Carnegie Inquiry 
in relation to employment, including urgent action to reduce and eliminate age 
discrimination in employment - with the Government taking a lead both in 
stating policy and as a major employer. Legislation against age discrimination 
might be necessary, but only if employers failed to prove they could eradicate it 
on a voluntary basis. 

The Inquiry also recommended that employers and the Government should 
look forward twenty years to when the 'baby boom' generation will begin to retire 
- the population of working age will fall and the numbers in retirement will rise. 
According to Richard Worsley, the resultant increased taxation on those in work 
could be reduced if Third Agers were encouraged and enabled to work - yet Third 
Agers are currently excluded from the labour force. 

Finally, he argued that employers, working with their own organisations and 
trade unions, should address management issues in the employment of older 
workers, including: 

• unjustified age related age criteria; 

• the development of policies which realise older workers' potential 
(e.g. flexible working) and address their potential needs 
(e.g. caring responsibilities and retirement preparation); 

• arrangements to review with older workers the shape of their final 
period of employment well before retirement; and 

• a review of contractual and pension arrangements to ensure their rules 
and applications are compatible with flexible work patterns. 

Richard Worsley concluded his paper by mentioning an important project in the 
current Carnegie Programme which involves working with 17 employers of 
different types and organisations to promote the development of positive 
policies for older workers, in line with the Inquiry's recommendations. This 
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project will be the subject of a book to be published early in 1996 and will provide 
a checklist for employers. 

Rob Anderson's paper focused on developments in Irish and European labour 
markets, and especially on the changed employment rates of those aged over 
fifty. The general picture in all EU member states over the last twenty years is of 
a clear decline in employment for those aged fifty-five and over, with three
quarters of workers in the EU now leaving employment before reaching state 
retirement or pension age. He noted the changes in labour force participation 
rates (including part-time work and unemployment) of older workers in the EU 
and Ireland between 1975 and 1990: 

In Ireland as in other EU member states, the most substantial decreases 
in labour force participation between 1975 and 1990 have been among 
men and. those in older age groups. 

The decline in labour force participation among men aged 50-54 is 
sharper in Ireland than in the EU as a whole. 

Gender differences in participation rates among the 50-54 age group are 
especially pronounced in Ireland, with a marked decline (-8.2%) for 
men and increase tor women (+7.3%). However, the 1990 data also 
show that older men (aged 60-64) are still. much more likely to be 
participating in the labour force (53.6%) than women in this age group 
(14.5%). 

In 1990, Irish men aged 55-64 were more likely than their EU 
counterparts to be still in the labour market. 

Rob Anderson proceeded to a more detailed discussion of changes in the pattern 
of part-time work, noting the rate of this work in Ireland was lower than the EU 
average, which he partly attributed to the traditionally high levels of 
unemployment and the consequent ready availability of workers. The duration 
of unemployment amongst people in the older age groups (i.e. those aged 
between 45 and 64) in OEeD countries, including Ireland, increased between 1983 
and 1990. In the latter. year in Ireland, 86% of unemployed people aged 55-59 
were unemployed for more than a year and 64% for more than three years. 
Other speakers underlined the likelihood that such workers would never be in 
paid employment again. 

In recent years the trend had begun to move away from early retirement, partly 
on economic grounds, and concern had switched to the cost of pensions and 
reducing the proportion of pensioners to workers. Several EU countries had 
recently passed laws on state pensions, broadly characterised by: 
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• more flexible retirement; 

• a later age of leaving the labour market by raising either retirement 
age or the number of contribution years for social security; 

• encouraging phased or gradual retirement, and combining 
pensions with earnings; and 

• generally less favourable financial conditions for people retiring. 

Eight EU member states (Denmark, France, Germany, Italy, Spain, Luxembourg, 
Austria and Finland) had recently adopted measures for gradual retirement 
which were designed to enable mature workers to leave employment gradually 
and to remain economically active for longer. It was too early to assess how 
attractive these new schemes would be to employers and workers, although the 
first indictors from Germany and Austria were not positive. 

According to Rob Anderson, the increasing average age of the economically 
active population presented a problem to the EU and other industrialised 
societies. By the year 2005, for example, it will be over 40 in Britain and France, 
and as a result of the continuous lowering of labour force exit thresholds, people 
aged over 40 'are regarded as nearing the end of their working lives. This 
situation could not be sustained at either a macro level or at the level of 
individual organisations, He noted that governments and employers are 
beginning to reassess their attitudes towards older workers and to construct an 
economic argument for employing people in this group. He highlighted five 
elements of the argument: 

• return on investment, for example, training; 

• preventing a skills shortage; 

• maximising the recruitment pool; 

• responding to the demographic ageing of both the work force and 
customers; and 

• promoting the age mix of the work force. 

Rob Anderson concluded by drawing attention to the need for change at three 
levels: 
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At a local level he argued for action to change the attitudes of 
employers, unions and workers themselves; 

At a national level he cited a need for action on anti-discrimination 
legislation, training programmes and job creation; 

At an EU level he called for a policy statement from the Council and 
action programmes from the Commission. 

He also stressed the importance of the role of research and information in the 
elimination of age barriers in employment, including the work undertaken by 
Carnegie and the European Foundation for the Improvement of Living and 
Working Conditions. Finally, he considered that particular attention should be 
paid to gender in relation to ageing, and to initiatives in rural areas and in small 
and medium sized enterprises. 
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5. INCOME 

Summary of papers by Usha Prashar, Member, Carnegie Third Age Programme 
and Professor Eileen Evason, Professor of Social Administration and Policy, 
University of Ulster. 

The purpose of this session was to outline the main conclusions of the Carnegie 
Inquiry concerning income in the Third Age and to present the Irish perspective 
on this subject. 

Usha Prashar explained that the Carnegie Inquiry examined the 'four pillars' of 
income in the Third Age: state pensions and benefits, private pensions 
(occupational and personal), investment income and earnings. She went on to 
point out that the Inquiry believed that there was an optimum balance between 
state and private provision from income in retirement with: 

• reasonable sharing of provision between the state, individual and 
employer; 

• some limit placed on the responsibility of those at work to fund the 
retirement income of older people; 

• adequate income for retired people, taking account of the proviSIOn 
they may have made for themselves and the circumstances of those 
who have not been able to make adequate provision; and 

• the appropriate balance in state proviSion between means-tested 
benefits and state retirement pensions. 

Getting this balance right, she argued, was one of the most challenging issues 
facing governments and others. 

This paper· focused on the UK situation, but Usha Prashar noted that·many of the 
issues would apply equally to the Irish situation. The main income issues 
identified by the Inquiry were, firstly, the UK Government's policy of shifting the 
burden of providing retirement income towards private provision by 
encouraging private pensions and by indexing state pensions to prices rather 
than earnings. Secondly, providing the state pension, as in Ireland, on a 'pay-asc 
you-go' basis. Thirdly, the declining level of the UK state pension, which is 
currently 16% of average male earnings. However, continued indexation to 
prices could reduce this to 8% of average earning by the year 2030. Fourthly, 
maintaining state pensions at their present level of 16% of earnings would 
require an increase in National Insurance Contributions (NIC) from the present 
employer's and employee's combined contribution of 19% of earnings to 26%. 
Increasing the value above the present 16% would mean raising NICs to more 
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than 26% of earnings. Usha Prashar argued that the UK figures vividly 
demonstrated the conflicting claims between protecting pensions adequately and 
limiting the burden on those still at work. 

Usha Prashar proposed possible solutions to the rISing costs of pension 
provIsion. She argued against introducing means-testing which could be 
stigmatising for applicants, difficult to understand, expensive to administer and 
would create problems with take-up. She also argued that the Government had a 
responsibility when encouraging private pension provision to ensure adequate 
regulation of that market. 

The Carnegie Inquiry's concerns about occupational pensions included: 

• inadequacy of inflation proofing; 

• risk of fraud; and 

• incompatibility of some schemes with the growing trend towards 
flexible employment patterns. 

The Inquiry's concerns about personal pensions included: 

• the risk and unpredictability of the investment involved; 

• the high level of charges -and commissiohs levied by brokers and 
salesmen and the resultant dangers of abuse and exploitation; 

• the lack of any indexation requirement, despite major tax concessions; 
and 

• the lack of any compulsory employer contribution to personal 
pensions. 

Both forms of private pension provIsiOn are extremely complex and while 
decisions on pensions are among the most important in our lives, Carnegie 
research showed that one third of the population did not understand pension 
benefits and there was a shortage of good independent advice, unbiased by 
commission incentives. 

The Inquiry came to its conclusions regarding income in the Third Age with 
some difficulty. The majority of the Committee considered that the state pension 
age should be 65 years for men and women, a provision included in the current 
UK Government's Pension Bill. The Committee urged that savmgs arising from 
this policy change should be used to benefit women in other ways. 
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Usha Prashar described some of the Inquiry's recommendations. The report 
urged employers to review their pension schemes to take account of the 
increasing need to attract older workers, the growing importance of flexible work 
patterns and the need to allow a gradual transition into retirement. 

The Inquiry also called for a major debate on the relative roles of state pension 
and means-tested benefits, but it also considered the role of private provision. 
Usha Prashar said that the Carnegie Trust was disappointed that the UK 
Government had not established such a debate, but it welcomed the 
establishment of the Retirement Income Inquiry, sponsored by the National 
Association of Pension Funds, which would examine a wide range of pension 
issues. 

In conclusion, she said that while income issues were technical and differ 
between countries, there were common underlying issues: 

• how to fund the retirement income needs of an ageing popUlation; 

• how to limit the funding responsibility of those at work; 

• how to tackle poverty in old age effectively - steering between the 
problems of means-testing and the expense of universality; and 

• how to encourage the vital role of private provision while reducing the 
possibility of abuse. 

Professor Eileen Evason concentrated on developments in pensions policy since 
the 1991 Carnegie Conference. She discussed the dramatic changes since the last 
Conference, referring in particular to the growth of the private pension sector. 
She warned against further uncritical growth of the private sector and argued for 
a debate about pension options to ensure adequate income provision for future 
Third Agers. 

She outlined some of the problems which she had encountered in preparing her 
paper, namely, the lack .of suitable age-related comparable data and the 
differences in the pensions systems operating in Northern Ireland and the 
Republic of Ireland. 

Demographic data showed that a low proportion of the population in Northern 
Ireland (12.5%) and in the Republic of Ireland (11.4%) is aged over sixty-five. 
However, these low levels of dependence are offset by high levels of disability 
among those in late middle age in both jurisdictions. This indicates that 
provision for long-term sickness/ disability must be included in any review of 
Third Age policy. 
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Professor Evason compared the schemes operating in the two parts of Ireland. 
The main provisions in the UK were Invalidity Pension and Invalidity 
Allowance plus an addition under the State Earnings Related Pension Scheme 
(SERPS). The Invalidity Pension provided in the Republic was more limited, 
but she considered that Northerners were unlikely to continue to enjoy their 
current advantage. 

Provision for retirement in the two jurisdictions were compared. The main 
focus in the Republic had been on maintaining and improving the flat rate 
retirement pension, although there had also been an emphasis on regulating 
other forms of provision while keeping them separate and distinct from 
statutory provision. In contrast, in the UK the value of the basic pension and 
SERPS had declined and private pensions had been encouraged. She criticised 
UK policy development which she felt would lead to an unbalanced structure of 
statutory provision for retirement. 

Professor Evason then discussed prospects for Third Agers and concluded that 
future Third Agers in the UK may fare less well than the present generation. For 
example, while present Third Agers educated their children at modest personal 
cost, future Third Agers would have to bear more of these costs as statutorv 
support was reduced. Equally, future Third Agers may be less likely to inherit 
assets from their parents, who were increasingly required to use their assets and 
savings to pay for their own nursing home or residential care. 

Turning to developments in pensions policy, she felt that the safeguards 
introduced in the UK in the mid-1970s, which provided for better state pensions 
and also imposed reasonably demanding standards for employers who contracted 
out of SERPS, had been undermined. The 1986 legislation reduced the value of 
SERPS and introduced less stringent conditions on occupational pensions. These 
changes would reduce the value of future Third Agers' pensions. In addition, 
changes in labour market practices which produced high levels of job insecurity 
would depress general pension entitlements. She also predicted that company 
pensiOns would be offered to fewer employees in the future. Finally, she noted 
that personal pensions would not meet the needs of those in temporary and I or 
low paid jobs. 

Professor Evason considered that current Third Agers had more benefits from 
long-term disability pensions than future Third Agers would have, as payments 
were likely to be lower and with more restricted eligibility. She also predicted 
that the next generation of Third Agers below retirement age who are unable to 
work may slip through the benefits system altogether. There would be less room 
for Third Agers in the labour force. She concluded tha t the old structures which 
provided some shelter for older workers and allowed them to make a Significant 
contribution were being dismantled alongside their safety net. Professor Evason 
detected this new attitude even in the university setting' 
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The current Department of Social Security (DSS) policy of limiting state 
provision on the premise of the spiralling costs of social security and the 
demographic explosion, must be questioned. [n debating the affordability of 
social security in the UK, she argued that levels of taxation were not unduly high 
and benefits not particularly generous compared to other advanced economies. 
She contended that government preference for privatisation regardless of cost or 
consequence, was the problem, rather than the affordability of benefits. 
Furthermore, she maintained that the cost of social security was not quite as 
inexorable as was suggested, that future trends would largely depend on 
unemployment rates and that there was evidence to suggest that social security 
spending in the UK was already well targeted. 

Professor Evason examined alternatives to the present prOVIsion, arguing 
strongly against the further development of the private pension sector, which 
she described as no better, cheaper or more efficient than statutory provision. 
Furthermore, this left many people, particularly those on average or below 
average earnings and those in insecure employment, at risk. Rather than 
solving problems, she maintained, privatisation often simply decanted them out 
of the public domain and beyond democratic debate and accountability. 
Moreover, the possible economically damaging effects of private provision also 
needed to be closely examined. 

In conclusion she called for an open debate on the points she raised in her paper 
and warned that unless all future pension options were subject to the same 
rigorous scrutiny, future Third Agers might consider that an important 
opportunity had been missed. 
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6. HEALTH 

Summary of papers presented by Baroness Dean, Member, Advisory Committee 
for the Carnegie Inquiry and Dr. Michael Hyland, Consultant Physician in 
Geriatric Medicine, Cork University Hospital. 

The purpose of this session was to outline the main conclusions of the Carnegie 
Inquiry concerning health in the Third Age and to present the Irish perspective 
on the subject. 

Baroness Dean outlined the Carnegie Inquiry's main conclusions concerning 
health for those in the Third Age: 

• people in their Third Age can, as a general rule, do most things and 
learn most things as well as younger people; and 

• the process of growing older and its effects do not simply happen to 
people - they are very strongly influenced by individual lifestyles. 

Life expectancy had improved dramatically since the beginning of the century. In 
1901, in the UK, life expectancy for males at birth was 45 years, compared to 73 
years today and the corresponding figures for women also showed substantial 
gains from 49 to 79 years. Lady Dean describea these gains as oneohhe greatest 
achievements of the twentieth century and the question of how to make the best 
use of these extra years is central to the Carnegie Report. 

Age does not necessarily lead to loss of competence, and Lady Dean noted that 
research indicated that in typing, for example, accuracy increased with age. She 
accepted that age can sometimes bring decline in, for example, memory or 
attention, but she argued that these losses were more than offset by gains in 
experience and expertise. These losses occur mainly after normal retirement age 
and vary greatly between individuals, so that the differences within age groups 
are'greater than those between them. 

Negative stereotypes needed to be constantly challenged and she cited research 
which found that labour turnover among Third Agers was lower than among 
younger workers and that the incidence of short-term sickness was no higher. 

Lady Dean argued that planning was needed to achieve a good Third Age. 
Carnegie medical research called for four main areas of action by individuals: 

1. a balanced non-fatty diet; 

2. no smoking; 
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3. walking for at least an hour a day; and 

4 two or three weekly sessions of brisk walking, swimming or aerobic 
exercise to raise the heart bea t. 

These actions should be linked with regular exercise and an active mental life, 
and Lady Dean advised that it was never too late to start. Carnegie research, 
however, found relatively low exercise levels among many Third Agers, with 
only one-third of those aged between 55 and 64 and only one quarter of those 
aged between 65 and 74 taking sufficient exercise. Carnegie research also found 
that depression was a feature of life in Third Age, but this was more often 
associated with adjustment to changed circumstances than with mental illness. 
The most effective preventive action is that taken by individuals - maintaining a 
healthy, active lifestyle, investing in personal relations, pursuing a range of 
interests, including, for example, learning and having an active social life. 

The key recommendations of the Carnegie Report on health were: 

for individuals - the crucial importance to all of a healthy, active lifestyle -
and that it was never too late to start; 

for health and social service providers - that delaying the onset of 
dependency yields major benefits to individuals and to budgets. 

Lady Dean recommended that authorities and service providers should 
concentrate on cure rather than care (without diminishing the importance of 
care when necessary), target Third Agers in preventative, health education 
programmes and regard the maintenance of positive health, including mental 
well-being, as primary objectives. Employers and trade unions should adopt a 
positive approach to health and health promotion at work. Local authorities had 
an important role in health promotion, social support, working with voluntary 
organisations, employers and adult education groups, supporting volunteer 
resources and in prOViding exercise facilities. Finally, Lady Dean recommended 
that central government should monitor healthy life expectancy in the over 50·s, 
viewing it as a measure of success in health and other services. It should 
promote measures which prolong life without major dependence or disability 
and ensure that purchasing arrangements and economic pressures on health 
authorities do not lead them to discriminate against older patients. 

Dr Hyland presented the Irish perspective on health in the Third Age. He 
referred to statistics on mortality indicators in 23 countries produced by the OECD 
in 1990. These figures indicated that while Ireland compared favourably to other 
OECD countries in survivorship rates for those aged up to 45 years, (6th for males 
and 12th for females) it compares much less favourably for those aged 45 - 65 
(18th for males and 20th for females) and comes bottom of the league table for life 
expectancy at age 65 years. Dr Hyland advanced possible reasons for this poor 
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health in later life, concentrating mainly on unhealthy lifestyles. The Kilkenny 
Health Project found high levels of obesity among those aged 35 - 64, with almost 
half (46.5%) overweight and one in five (19.4%) obese. A 1994 national survey 
found that a third (33%) of those aged 30 - 69 years smoked and a further quarter 
(25.5%) were ex-smokers. 

According to Dr Hyland, a country's health care systems reflect a number of 
variables: geography, demography, culture, politics, needs, demands and Gross 
Domestic Product (GOP). Countries .spend large proportions of their GOP on 
health care: the US spends the most - roughly one-eighth (12.4%) of its GOP on 
health care, compared to the United Kingdom's 6.2% (half the US rate). 

Dr. Hyland outlined four health service models: 

1. private sector (US) 

2. national health service (UK) 

3. provincial government health insurance (Canada) 

4. social insurance (France, Germany). 

The US and European governments had different health policy objectives, with 
US attention focused on constraining expenditure and broadening access while 
the European focus was on' constraining expenditure while reducing access. In 
both areas, however, governments claimed a need to contain health care costs 
without affecting the quality of health care provided. In effect, the UK system 
was becoming more like that in the US, the US system was moving towards the 
Canadian model and the Canadian system was striving to emulate that in the 
UK. 

A two tiered system, determined by income, had developed in European 
countries with universal access. Those who can afford private health insurance 
do so to obtain what they perceive as better care. Statistics on the US, France, 
West Germany and the UK indicated that those. who spend heaVily on health 
care (e.g. the US) have high health quality levels. However, Dr. Hyland 
considered that high quality levels could be achieved with.modest budgets, as the 
UK had done. Finally, Dr. Hyland warned against increased administration of 
health care at the expense of health provision and pointed to the almost fourfold 
increase in the numbers of health care administrators between 1970 and 1987 in 
the US, when the number of physicians less than doubled. 
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7. OPPORTUNITIES IN THE THIRD AGE 

Summary of papers by Gordon Moore, President, Northern Ireland Pensioners' 
Convention and Mamo McDonald, Cathaoirleach, Age and Opportunity. 

The purpose of this final session was to provide a change of style in presentation 
from the three earlier sessions and an opportunity for the conference to address 
the issues not discussed as individual topics in the earlier sessions, i.e. learning, 
volunteering, caring, homes, travel and citizenship. The speakers gave personal 
perspectives of Third Age potential and action. 

Gordon Moore felt that a permanent independent monitoring body must be 
established after the Third Age Programme was completed for the 
recommendations of the Carnegie Inquiry to be implemented. The Carnegie 
Report should not be judged on individual recommendations, in particular the 
equalisation of retirement age for men and women, nor should it be judged on 
policy changes since the Inquiry's conclusion. 

The National Health Service (NHS) had served Third Agers well since its 
introduction in 1948, and, while there were no immediate plans to means test 
the health service, many Third Agers feared such a move. This would have far
reaching effects on older people and Carnegie, through the monitoring 
committee, would need to be flexible enough to permit reassessment of such a 
serious policy change. 

Gordon Moore claimed that changes in Community Care policy over the 
previous four years had lead to the· sale of houses to meet nursing home charges. 
Many Third Agers were showing increased interest in domiciliary domestic care 
to avoid expensive nursing home care. He wondered if the voluntary sector 
would become involved in providing domestic care training for the increasing 
number of Third Age carers. Carnegie, through its monitoring committee, 
should analyse changes in domiciliary care in future years. 

Travel had become one of the main leisure pursuits for Third Agers. Minister 
Quinn's announcement of the extension of the Republic of Ireland's free travel 
scheme to pensioners ·in Northern Ireland had been. met with great excitement 
and expectation, and he urged that the free travel scheme should not be means
tested. 

Gordon Moore stressed the importance of involving Third Agers in the planning 
of facilities. Civic authorities should welcome their contribution, and while 
some progress has been achieved in this area, much remained to be done. 
Education opportunities for Third Agers could be improved, and greater 
advantage be taken of the Workers' Educational Association's Over-60's 
Programme. 
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He finished by outlining the achievements of the Retired Workers' Committee. 
The Irish Congress of Trade Union's Review Group on the Status of Retired 
Workers' recommendation that all retired members' associations be fullv 
embraced in the Congress's constitution would give retired members a greate~ 
voice. Gordon Moore also reported that two Pensioners' Parliaments had taken 
place since the Carnegie Inquiry began and that a British Pensioners' Parliament 
would be held in Blackpool in May 1995. 

Mamo McDonald's paper concentrated on opportunities in the Third Age. 
Opportunity is what you make it and she gave numerous examples of those in 
the Third Age who were making the most of life. The Active Retirement 
movement began in Dun Laoghaire, South County Dublin, and over 100 Active 
Retirement Associations throughout the country provided numerous informal 
educational opportunities such as language-learning, creative writing, drama, 
gardening, crafts, painting and local history to over 10,000 members. The Active 
Retirement movement, she said, was important in getting people involved at a 
local level. 

The LV Book Club for. older people in Cork was cited as an example of what 
could be achieved in the area of educational opportunities in the Third Age. 
Members share a love of books and meet once a month to discuss books and 
arrange readings from their favourite authors. The Club also provides an 
opportunity for members to become more familiar with library resources and 
links had been formed between older and younger readers a t the library. 
Another example was the Country Roscommon Vocational Education 
Committee (VEC) which had pioneered the development of adult education 
courses geared to the needs of older people. 

Marno McDonald stressed the need to develop intergenerational links and cross
border opportunities. The Summerhill (Co. Meath) Active Retirement Network 
linked up with groups in County Armagh and demonstrated that this could be a 
positive experience for all concerned. 

Physical activity remains important in the Third Age. The Go for Life campaign 
encourages older people to get involved in activities to maintain their physical 
fitness and have fun. Day centres provided greater opportunities to the less 
dependent to get out and meet people, and are especially important in rural 
areas. Voluntary and statutory organisations need to co-ordinate their efforts to 
improve opportunities in the Third Age. 

Mamo McDonald closed her contribution by mentioning her horne town of 
Clones, where a group had been formed to revive the local tradition of lace 
making, a hobby close to her own heart. 
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8. CONFERENCE FEEDBACK 

This final section concerns the results of the Conference feedback questionnaire, 
issued to delegates following the Conference. 

45% of the participants replied to the questionnaire, and the vast majority (96%) 
found the conference informative. Over half (57%) believed that it would lead to 
action. Nearly 9 out of 10 participants (88%) considered the Conference to have 
been well organised. 

Several cross-border initiatives were mentioned in the feedback including 
promoting and reviving links between older people's organisations on both sides 
of the border, investigating the scope for cross-border Third Age projects and 
arranging cross-border seminars and research on the Third Age. 

Delegates also said that they would promote and disseminate the information 
provided at the Conference more widely, e.g. by: 

• discussing the Carnegie Report and conference within their own 
organisa tion / committee; 

• using the material provided for lectures and speeches; 

• using the material to help in their lobbying work, including: 

campaigns against ageism and in particular tackling companies who 
use age limits in recruitment advertisements; 

pressing for the introduction of free travel for older people in 
Northern Ireland; 

greater participation by Third Agers.in policy making; and 

trying to get more media coverage for Third Age issues. 
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9. CONFERENCE ORGANISING COMMITIEE 

Age and Opportunity was established in 1988 as a result of studies which showed 
widespread negative attitudes to ageing. Age & Opportunity aims to challenge 
these attitudes by developing a variety of projects, providing an information 
service, facilitating older peoples' organisations, participating in networks and. 
organising conferences and seminars. 

Age & Opportunity 
St Joseph's Building 
The Marino Institute of Education 
Griffith Avenue 
Dublin 9 
Republic of Ireland. 

Age Concern Northern Ireland is a voluntary organisation which specialises in 
the welfare of older people and aims to make later life a fulfilling and enjoyable 
experience by means that respect the rights and dignity of older people. It 
provides a variety of services and organises campaigns and conferences, as well 
as publishing reports, news sheets, fact sheets and booklets. 

Age Concern Northern Ireland (Headquarters) 
3 Lower Crescent 
Belfast 
BT? 1NR 
Northern Ireland. 

The Carnegie Third Age Programme works with government departments, 
employers, trade unions, professional and voluntary bodies, local and health 
authorities, leaders of higher and further education and the European 
Commission with the aim of putting Third Age issues on their agenda for action. 

The Carnegie Third Age Programme 
3 Robert Street 
London 
WON 6BH 
England. 
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The Department of Health (Republic of Ireland) 

Hawkins House 
Hawkins Street 
Dublin 2 
Republic ofIreland. 

The Department of Health and Social Services (Northern Ireland) 

Dundonald House 
Upper Newtownards Road 
Belfast 
BT43SF 
Northern Ireland. 

The National Council for the Elderly 

The National Council for the Elderly was established in January, 1990 in 
succession to the National Council for the Aged which was set up in June, 1981. 
The function of the Council is to advise the Minister for Health on all aspects of 
ageing and the welfare of older people. 

Corrigan House 
Fenian Street 
Dublin 2 
Republic of Ireland. 

- 28 -



10. BIOGRAPHICAL DETAILS OF PARTICIPANTS 

Quintin Oliver is Director of the Northern Ireland Council for Voluntary Action. 
A founder member, and first President, of the European Anti-Poverty Network, 
he was appointed to the Council of State by President Robinson in 1991. 

Baroness Dean of Thornton-Ie-Fylde is a member of the Advisory Committee for 
the Carnegie Inquiry. She was created a Life Peer in October 1993. She is also 
Deputy Chairman of the University College/Middlesex Hospital NHS Trust 
Board. 

Chris Common is Director of Age Concern Northern Ireland. He is a membenif 
the Governing Body of Age Concern England. 

Michael White is Chairman of the National Council for the. Elderly. He 
represented the interests of older people on the National Economic and Social 
Forum and is former chairman of Waterford Communitv Services Council. He 
is the Principal of St. Mary's National School, Ballygunne'r, Watf:rford. 

Richard Worsley is Director of the Carnegie Third Age Programme. He is 
currently seconded to that position from British Telecom and has worked for 
British Aerosp_ace and the Confederation of British Industry. 

Rob Anderson is a Research Manager at the European Foundation for the 
Improvement of Living and Working Conditions. His studies include those on 
care of dependent older people and on age barriers in employment. 

Professor Joyce O'Connor is President of the National College of Industrial 
Relations, Dublin, and has carried out extensive research in a number of areas 
relating to the elderly, especially on caring. 

Usha Prashar is a member of the Advisory Group of the Carnegie Third Age 
Programme. She is also currently a member of the Policy Studies Institute, a 
public policy 'think-tank' based in London, and has conducted research into 
primary health care. 

Professor Eileen Evason CBE is Professor of Social Administration and Policy at 
the University of Ulster. She is the author of numerous books on poverty and 
women's issues. She is also a broadcaster, with a particular interest in benefit 
problems and social policy. 

Dr Michael Hyland is a Consultant Physician in Geriatric Medicine at Cork 
University Hospital. 

- 29-



Mamo McDonald is Cathaoirleach of Age and Opportunity and a member of the 
National Council for the Elderly. A former president of the Irish 
Countrywomen's Association, she is a member of the board of the Older 
Women's Network, Europe. 

Gordon Moore is President of the Northern Ireland Pensioners' Convention. 
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