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Notice is hereby given that the 79th Annual Delegate Conference of the 
Irish Nurses Organisation will be held on Thursday and Friday, 14 and 15 
May 1998, in the Talbot Hotel, Wexford. 

Thursday, 14 May: 10.30am-6.30pm 

1. Invocation 
2. Appointment of Tellers 
3. Delegate Roll Cal l 
4. Adoption of Standing Orders and Standing Orders Committee Report No.1 
5. Minutes of Annual Delegate Conference 1997 
6. Adoption of Annual Report 
7. Adoption of Accounts for period 1 January 1997 to 31 December 1997 
B. Adoption of Budget - 1 January 1999 to 31 December 1999 
9. Appointment of Auditors 
10. Debate on Motions - Organisational and Organisation Re-Structuring Report 
11 . Debate on Motions: 

- Professional (including Skill-Mix Document) 
- Educationa I 

Friday, 15 May: 9.00am-4.00pm 
12. Adoption of Stand ing Orders Committee Report No.2 
13. Debate on Industrial Motions (including document on Essential Services Plan) 
14. Debate on remaining motions 
15. Report result of Executive Council Elections 
16. Election of Officers in accordance with Rule 9 (president, Two Vice-Presidents and Treasurer) 
17. Debate on remaining motions continued 
lB. Election of Standing Orders Committee 
19. Investiture of newly-elected President and formal closure 

PJ Madden 
Genera l Secretary 

Princip.ll Addresses & Annu.ll Dinner 

I The Minister for Health, Mr Brian Cowen TO, will address the delegates at 4.00pm on 
Friday, 15 May, followed by the Presidential Address by Ms Anne Cody. 

I The Annual Dinner will take place on Friday, 15 May, at 7.30pm for B.OOpm 
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:t's Forewol."l 

INO President, Alltle C(J(/Y 

It is my great pleasure, as 
President of the Irish Nurses 
Organisation , to present 
this Annua l Report for the 
year 1997. It is a report 
which records a substantia l 
amount of work on beha lf 
of nurses and midwives, 
and their professions. 

This report records the 
work of the Organisation in 
servicing its members in the 
fields of industrial relations, 
professional development, 
information, research and 
education. 

It records our representation and input into the 
world of nursing and midwifery at national, European 
and internationa l level. At the same time, it gives an 
overview of the Organisation's activities and high
lights the increased level of activity in servicing a 
membership which grew to a record 24,000 during 
1997. 

The shadow of a national strike by nurses and 
midwives hung over the Organisation in the ea rl y 
part of the year, and history will record that 1997 was 
a turning point for nurses and the nursing profession 
in Ireland. 

The acceptance of a series of proposals from the 
Labour Court (LCR 15450) resulted in the proposed 

strike being averted. A key recommendation saw the 
establishment of a Commission on Nursing, chaired 
by Miss Ju stice Mella Carroll. It is important that this 
historic occasion is noted for what it represents: an 
opportun ity to ana lyse and define, once and for all , 
the role of nurses and midwives at all grade levels, 
and to seek to put some order on the ever growing 
number of speciali st areas, qualifications and experi
ence in the wide range of services which nurses 
provide, both in Ihe community and hospital settings. 

Our achievements in the past year would not have 
been possible were it not for the work and dedication 
of so many people. First of all, I would like to thank 
our Nurse Representatives, Branch Officers, Section 
Officers, and other members, who played such an 
active part and contributed so much of their time, in a 
voluntary capacity, to the activities of the Organisation. 

Second ly, my thanks to the General Secretary and 
staff of the Organisation for their hard work and 
commitment, and to meeting so many deadlines in 
an exceptionally busy year. 

Finally, I wou ld like to pay my own specia l tribute 
to my colleagues on the Executive Counci l. As we 
enter the last few months of the l ife of this Executive 
Council, which was elected in 1996 for a two year 
period, I wou ld l ike personally to thank them for their 
tremendous hard work and dedication. 

Without the united efforts and support of the Exec
utive Counci l, General Secretary and staff, so much 
could not have been achieved. 

Anne Cody 
President 
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Council 996/9 

INO £l.:ecutive COllncil 1996/98 (1Jtlck-stmuli"g ' .r):Mal MlIrpb)~ Brenda lIerilb)\ Ita Tigbe. Mary Rose U m'Oll. Brigld 8urke.Joan McDenuott, 
Imelda Browne, Maureen M{lgee, Edw;,w O'Keeffe. Gmt' Spillane, Doro/hy Mullarkey (Admi"lstmtion M(wager), AmI Marl;". Karberine 
CrCllIgbtwll. MOI)I J)oodJ~ Palric;a l-1y"" , Imelda Panvll); Kay Kcmnf!(Jy; (Sealeti j.r) : Annctte Kemwdy (PlYJfes.~'oll(l/ Oetl€/op1llellt Director), 
I.t'IIoJl> .Hrkwicka (Asslslan, Ge" erttl Secretary), PJ Mat/(/en (Crimeml SI..'Cn!tary).AIlIlf! COtI)' (Presidell'). NIUII" Rafferty (lSI Vice-PresideI/O, A mill 

Monaghan (2l1d Vlm-Presldnll), Limn Dorrm (lX'PUI)' Ge1leml Seol!tmJ');Otl.Jer member 0/ EXecutil'f' Corltlcil 1101 i"cJuded:jOtlTl Fltz/Xltrlck. 

Office Bearers 
President: Anne Cody, Theatre Sister, Mater Hospital, Dublin 7 
1st Vice President: Nuala Rafferty, Respite Unit Manager, NE HB Disability Services, Commons Road, Navan, Co Meath 
2nd Vice President: Anna Monaghan, Pri ncipal Midwife Tutor, Rotunda Hospita l, Dublin 1 

Clinical (16 seats) 
Imelda Browne, Staff Nurse, General Hospital, Naas, Co Kildare 
Brigid Burke, Ward Sister, St Joseph's Hospital, Dungarvan, Co Waterford 
Mary Rose Carroll, Unit Nursing Officer, Our lady's Hospital for Sick Children, Crumlin, Dublin 12 
Anne Cody, Theatre Sister, Mater Hospital , Dublin 7 
Mary Doody, Public Health urse, Health Centre, Parnell Road, Dublin 12 (Until November 1997) 
Imelda Farrelly, Staff Nurse, c/o Royal l iver, 3 Emmet Street, Clonmel. Co Tipperary 
Patricia Flynn, Ward Sister, Merlin Park Hospital. Galway 
Brenda Herlihy, Staff Nurse, General Hospital, Mallow, Co Cork 
Kay Kennedy, Staff Nurse, General Hospita l, Tullamore, Co Offaly 
Maureen Magee, Staff Nurse, Our lady's Hospital for Sick Chi ldren, Crumlin, Dublin 12 
Ann Mart in, Staff Midwife, University College Hospital, Galway 
Mai Murphy, Staff urse, General Hospital , Portlaoise, Co laois 
Edwina O'Keeffe, Staff Midwife, St luke's Hospital, Kilkenny 
Nuala Rafferty, Respite Unit Manager, NEHB Disability Services, Commons Road, Navan, Co Meath 
Clare Spillane, Staff Nurse, District Hospital, Carlow 
Ita Tighe, Staff Nurse, Beaumont Hospital, Dublin 9 

Education (3 seats)' 
Joan Fi tzpatrick, Principal Nurse Tutor, School of Nursing, Adelaide Hospital, Dublin 8 
Anna Monaghan, Principal Midwife Tutor, Rotunda Hospital, Dublin 1 

Administration (3 seats)' 
Joan McDermott, Matron, Dal ton Home, Claremorris, Co Mayo 

Ex-Officio Seat (Immediate Past President) 
Katherine Craughwell, Director of Nursing Services, NWHB, Manorhamilton, Co l ei trim 

• The remaining seats in these categories were not contested in the 1996 Elections. 
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INO General Secretary, 
PJ Madden 

This report records the 
principal activities and 
developments of the Irish 
Nurses Organisation 
during the year 1997, and 
is presented on behalf of 
the Executive Council. 

The year under review 
saw the Organisation 
engage in a range of activi
ties on both the 
professional development 
side and the industrial rela
tions side, together with a 
growing involvement in the 

international world of nursing, which, taken together, 
maintained the level of activity of 1996 (the busiest 
year in the Organisation's history). 

As reported in last year 's annual report, the dispute 
over pay and restruduring was resolved when 
members voted to accept Labour Court Recommen
dation 15450 (hy 6q% in favour, to 31 % against, in a 
total poll of 73% of members). 

The subsequent establishment of a Commission on 
Nursing led to the Executive Council engaging in a 
comprehensive series of meetings with members and 
representatives at venues throughout the country on 
several occasions during the year. These will be 
referred to in more detail at a later stage. At this 
point, however, the enormous contribution of our 
hundreds of Nurse Representatives, Branch and 
Section Officers, and other members who assisted in 
the organisation of these public meetings, attended 
and participated in the discussions, and the many 
members who gave interviews on local radio and to 
loca l newspapers, is acknowledged wi th sincere 
appreciation. 

The Executive Council would also like to acknowl
edge the contribution to the work of the Commission 
made by Ms Eilish Hardiman, Ward Sister, St James's 
Hospital , who was nominated, along with the 
General Secretary, to represent the INO on the 
Commission. As evidenced by her articles in 
The World of Irish Nursing, Eilish has applied herself, 
with bound less energy, to the work of the Commis
sion, and her contribution in terms of time and input, 
are greatly appreciated. 

1997 was also a year in which there was a change 
of Government, due in no small measure to public 
dissatisfaction with health re lated issues (particu larl y 
the Hepatitis C scandal). Mr Brian Cowen, TO, 
replaced Mr Michael Noonan TO, as Minister for 

Health and there were also major changes in the 
structuring within the Department of Health as a 
consequence of the implementation of the strategic 
management initiative, which is aimed at up-dating 
all Government departments. 

The appointment of Ms Peta Taaffe as the first 
Chief Nursing Officer, by Minister Noonan, in 
response to the INO demand of many years standing, 
was a very welcome development, particularly in the 
light of the recent national nursing difficulties. 

It was also a year in which the Executive Council 
struggled with the extraordinary demands placed 
upon them when they were invited to prepare an 
Organisation submission to the Commission on Nurs
ing, which would reflect all our major concerns, but 
would also indicate, in a positive manner, the direc
tion in which we believed the future of nursing and 
midwifery in Ireland shou ld take. This, in turn , led to 
severa l additional meetings of Executive Counci l 
members, in various committees, in order to bring 
this submission to finality, and deal with some 
complicated issues arising from its preparation and 
submission. 

Meanwhile, on the day to day basis, hundreds 
(literally) of individuals had their local problems 
resolved through the intervention of the Organisation, 
and several members were represented, both legally 
and by our officials, at Fitness to Practise and other 
legal hearings throughout the year. 

It was also a cha llenging and very demanding year 
on the Secretariat and, while a word of recognition is 
normall y included at the end of these reports, it is 
important that, given the context of the past two 
years, the enormous additional effort of the staff be 
acknowledged at this time. 

The report wi ll proceed to present an update on 
the Organisation's activities under the following 
heading: 
• Organisational 
• Commission on Nursing 
• Department of Health 
• Internationa l Affairs 
• Industria l Relations Services 
• Professional Development Services. 

Organisation 
The year under review saw the Organisation's 
membership peak at over 24,000 members indicating 
that, when the profession found itself under greatest 
external pressure, the majority of nurses and 
midwives found a natural home in an Organisation 
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wholly owned by its own professional members. The 
cha llenge to the Organisation is to retain the new 
members, and continue the growth pattern wh ich 
started with the challenges of 1996 and 1997. 

The Executive Council changed the format of 
Annua l Conference in 1997 to al low for two lengthy 
discussions: the first on the lessons the Organisation 
might learn from the recent dispute; the second on 
the preparation of the Organisation's submission to 
the Commission on Nursing. 

From the analysis of the industrial action, national 
negotiations, various Branch, Regiona l and other 
meetings, val id and constructive criticism was 
advancee on many aspects of the handling of the 
dispute and the communication with members. In 
particular the Organisation undertook to prepare a 
national framework for hand ling essential and emer
gency services in times of future disputes, in order to 
provide members with guidance which cou ld be 
adapted to local situations, ensuring patient safety on 
one hand, and clear instructions on how to proceed 
with industrial action on the other. 

On the professional development side, the Organ i
sation went from strength to strength with the 
graduation of the first class, from the University of 
Limerick, who had undertaken the INO/UL Course
Certificate in Management (Nursing) . 

The Execut ive Council took a decision to upgrade 
the Library in order to offer members (and non
members) the full range of services which one might 
expect in a modern professiona l l ibrary in order to 
facilitate research, study, and general updating 
through reading current journals. The cost of convert
ing the entire bottom floor of the INO headquarters to 
such an all-purpose library will run to £100,000 
when completed, but represents a statement that the 
Organisation is as concerned with professional devel
opment, continuing education and the personal 
development of each member, as it is with represent
ing members in matters of industrial re lations, and 
pay and conditions. 

The Disciplinary Committee had quite a busy year, 
given that the O rganisation contested both Health 
Board and Bord A ltranais elections. In both cases, 
despite the official policy of the Organisation being 
that, in order to make political progress, only official 
candidates wou ld be supported, some members 
chose to run against the official ca ndidates, thus 
losing seats for the Organisation in both elect ions. 

The Committee also dealt with some cases where 
members failed to partic ipate in local industrial 
action, which had been voted upon and sanctioned 
strictly in accordance with rules and procedures of 
the Organisation. The Committee also pl aced severe 
sanctions on two Section Officers who knowingly 
failed to comply with the agreed proceeure for the 
preparation of submissions to the Commission on 

Nursing (as outlined by Ms Annette Kennedy, Direc
tor Professional Development Centre, at ADC 1997). 
The sanctions, confi rmed by the Executive Council, 
rangee from suspension from holding office within 
the Organisation for periods of from one to five years, 
depending on the seriousness of the breach of rule or 
procedure. 

The Organisation Review Committee met on three 
occasions to review services to members, particularly 
in the rapidly changing climate. In November 1997, 
the views of all Branches and Sections were sought in 
assisting the Committee in analytica ll y examining the 
future development and neees of the Organisation. A 
request was also included in the Nurse Representa
tive Circular of December 1997, inviting any member 
who had views on the Organisation, its development, 
needs and opportunities, to submit their comments 
and criticisms. 

A document proposing changes to 

aspects of the Organisation's structure ~ ;;.. 
and voluntary functions wi ll be IRIS ' 
presented to Conference 1998 for ~~ 
consideration by delegates. ~ ~ 

In addition to going on the Internet, :::::: 
the Organisation updated tech
nology in order to 
provide more effective 
and efficient responses, 
and to facilitate better 

Nursing, and the contin
ued improvement in 
quality in the content of 
the journal. 

October 1997 brought 
the reti rement of Ms Mary 
Corr, Accounting Officer 
wi th the Organisation for 
the past 17 years. Mary's 
diligence in monitoring, 
literally, the movement of 
every penny of the Organisa-
tion's funds, was deeply appreciated by her 
colleagues, the Executive Council and, particularly, 
the General Secretary. She is w ished good health in 
her retirement. 

Organisationa lly, the year endee on a particularly 
sad note with the death of Ms Debbie Downey, 
member of the Standing Orders Committee and Secre
tary of the Bantry Branch. Debbie was totally dedicatee 
to the ideals of the Organisation and had done tremen-
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dous work in establishing an education programme for 
her colleagues in Bantry and West Cork. In recording 
our appreciation to her for her generosity and commit
ment, we extend deepest sympathy to her husband 
Michael and her young family. 

Commission on Nursing 
The Commission on Nursing, established by the 
Minister for Health, Mr Michael Noonan TO as part 
of the settlement of the nurses dispute (LCR 15450), 
had its first meeting in April 1997, with an agenda 
based on the terms of reference of the Recommenda
tion. The Labour Court Recommendation is attached 
to th is report as Appendix II. 

The Commission conducted a series of public fora 
for nurses and midwives at locations throughout the 
country, through which over 3,000 people gave their 
considered views and those of their colleagues on the 
problems facing the profession. 

The Commission, meeting on an average of once 
every two weeks, also worked in sub-committees 
throughout the period and issued an important 
Interim Report in October 1997. 

The Organisation circulated copies of the Interim 
Report to Nurse Representatives in order to ensure 
the widest discussion and dissemination of the 
Report. 

The Commission, following the views expressed at 
the open fora and following a meeting with An Bord 
Altranais, sought and received the approval of the 
Minister for Health, Mr Brian Cowen TO, to extend 
their terms of reference to include a review of the 
ro le and functions of An Bord Altranais. 

El/isb Harolmml. INO 
tY!preSf!lllal iIJe 011 t/JI! 
CommissiOIl 011 Nursing 

The anticipa ted date for 
completion of the Commis
sion's Report and 
Recommendations is mid 
1998. The Government 
have already committed 
themselves to accepting 
whatever recommendations 
emerge from the Commis
sion. 

The Organisation is 
represented on the 
Commission by Ms Eilish 

Hardiman and the General 
Secretary, Mr PJ Madden. 

Department of Health 
As previously noted, Mr Brian Cowen TO (Fianna 
Fa i l), replaced Mr Michael Noonan TO (F ine Gael), 
as Mi nister for Hea lth fo ll ow ing a General Election in 
May 1997. Other changes in the Secretariat saw Mr 
Frank Ahern appointed as Assistant Secretary, Person-

j\lClllblTS of tilt: COllllnissioll 011 ;\Jursing 

I Ms Justice Mella Carroll, Cha irperson 

I Dr Ruth Barrington, Assistant Secretary, 
Department of Health 

I Mr Leslie Buckley, Management Consultant 

I Ms Kay Collins, Staff Nurse, 
University College Hospita l, Galway 

• Mr Denis Doherty, Chief Executive Officer, 
Mid land Hea lth Board 

• Ms Antoinette Doocey, Public Hea lth Nurse, 
North Eastern Hea lth Board 

• Ms Sandra Guilfoyle, Personnel Consultant 

• Mr Philip Halpin, Chief Operat ing Officer, 
National Irish Bank 

• Ms Eilish Hardiman, Ward Sister, 
St James's Hosp ita l 

• Mr Des Kavanagh, Genera l Secretary, 
Psychiatric Nurses Association 

• Mr PJ Madden, Genera l Secretary, 
Irish Nurses O rganisation 

• Dr Geraldine MCCarthy-Haslam, 
Department of Nursing, University College, Cork 

• Dr David McCutcheon, Chief Executive Officer, 
Ta llaght Hospi tal 

• Mr Leo O'Donnell, Chartered Accountant 

• Ms Peta Taaffe, 0 i rector of N u rsi ng, 
St James's Hospital 

(Dr David McCutcheon resigned (rom the Commission 
on May 23, 7997 because of an increased workload). 

nel and Development, with Mr Bernard Carey 
appointed as the official with responsibility for nurs
ing and allied matters. 

The appointment of Ms Peta Taaffe, Director of 
Nursing, St James's Hospital, as Chief Nursing Officer, 
was confirmed by the in-coming Minister and her 
appointment took effect from October 1997. The 
Organisation has strong hopes for the development of 
this office as a foca l point for the Organ isation to 
make submissions on national policy planning. 

A meeting with the new Minister for Health 
focused on the ro le of the new office, the urgent need 
for a new Nurses and Midwives Act, the appropriate 
level of support for students in the new Diploma 
Programme, and the payment to students of fees 
where the students choose to pursue a Degree in 
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Nursing, as provided for under the Diploma 
Programme. This latter point will be referred to later 
in this report. 

The new Minister confirmed his endorsement of 
the continuation of the Nursing Forum, which would 
be enlarged to include a Chief Executive Officer of a 
Health Board. 

In a related development, the Health Service 
Employers Agency came into formal existence in its 
own right, having separated from the traditional Local 
Government Staff Negotiations Board. Mr Gerard 
Barry, formerly responsible for all health issues in the 
LGSNB, was appointed Chief Executive of the HSEA 
who temporarily have opened offices in Dublin 
Castle, awaiting completion of their own offices on 
Adelaide Road. 

Another important development in 1997 was the 
establishment of the Office of Health Management 
which has undertaken, among other things, the iden
tification and development of appropriate personnel 
for Nurse Management positions. The Organisation is 
committed to working with this office to advance 
nurses into management positions, not just in nursing 
but across the whole spectrum of health services 
management. 

An Bord Altranais 
1997 brought elections to a new Board, under the 
1985 Nurses Act. The Organisation was disappointed 
that the expected amended legislation had not been 
brought forward, despite deferring the elections for 
12 months, to enable some necessary changes to be 
made in the structure and functions of An Bard 
Altranais, as we saw fit. 

At the first meeting of the new Board in November 
1997, we were delighted with the election of Sheila 

SI)l!ila O'MallC)\ fusitletli, 
Aft BonlAllm,wis 

O'Malley, Superintendent 
Public Health Nurse, to the 
office of President - on the 
nomination of this Organisa
tion, as a statement of our 
commitment to Community 
Health Nursing. Ms Mary 
Gilmartin was elected chair
person of the Fitness to 
Practise Committee. Mr John 
Byrne (PNA) was elected 
Vice-President. 

It is a matter of record 
that the Organisation had 
some difficult times with the 

outgoing Board, and as the Organisation's commit
ment to the advancement of the professions of 
nursing and midwifery is acknowledged and proven, 
we look forward to working constructively with the 
incoming Board. 

INO mcmhcrs dcctni to All Bord Altr.ltl.lis 

The Organisation ran candidates in all sections 
and the following were elected: 

• Ms Mary Gilmartin, Deputy Director of Nursing, 
Cork University Hospital 

• Ms Eileen Kelly, Nurse Tutor, 
Cork University Hospital 

• Ms Sheila O'Malley, Superintendent Public 
Health Nurse, Eastern Hea lth Board 

• Ms Ann Martin, Staff M idwife, 
University College Hospital, Galway 

• Ms Maeve Dwyer, D irector of Nurs ing, 
National Maternity Hospital, Holies Street 

• Ms Nora Quirke, Principa l Midwifery Tutor, 
St Finbarr 's Hospital, Cork 

• Ms Veronica Kow, Nurse Tutor, 
O ur Lady's Hospital, Crumlin 

• Ms Jacinta Mulhere, Unit Leader, 
St Vincent's, Navan Road 

Other INO members elected to the new Board 
were: 

• Ms Bridget O'Neill, Principa l Nurse Tutor, 
St Mary's Hospital, Drumcar, Co Lou th 

• Mr Derek Smyth, Manager, Residentia l Care, 
Kilcornan Centre 

Health Board Elections 
Health Board Elections also took place in the year 
under review and the members listed below were 
eleded. Our sincere thanks to all members who ran 
in these elections. 

INO mcmhcrs dcctcd to Hcalth Bo,lrds 

• Eastern Health Board: 
M s Maria Hoban 

• North Eastern Health Board: 
Ms Susan Faulkner 

• Soulh Eastern Health Board: 
Ms Annette Gee 

• North Western Health Board: 
Ms Maresa Gilligan 

• Midland Health Board: 
Ms Catherine Samuels 
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International affairs 
Undoubtedly, the International Council of Nurses 
Congress in Vancouver, Canada, was the high point 
of the O rganisation's international adivities. The 
President. Ms Anne Cody, and the General Secretary, 
represented the Organisation at both the Congress 
and the Council of National Representatives Meet
ings. 

In addition, Ms Katherine Craughwell , former Pres
ident, and Ms Lenore Mrkwicka, Assistant General 
Secretary, each presented papers at the Congress. The 
General Secretary had the privilege of being invited 
to deliver a keynote address to the Student Assembly 
at Congress (Appendix 2). The involvement of the 
Organisation to such an extent is a measure of the 
respect which the INO enjoys internationally - there 
were some 112 countries represented through their 
National Nursing Association at the Congress. 

Ms Kirsten Stall knecht, former President of the 
Danish Nurses Organ isation, was elected President, 
to replace Ms Gretta Madden Styles. Both the out
going and in-coming Presidents have addressed INO 
Conferences in recent years and both have a 
common philosophy which they are enjoining on all 
nurses and midwives: " Become political, and unify 
behind a common agenda for which all nurses will 
advance together. Only in this way will the profes
sion's voice be recognised and listened to". The 
sentiments are whole-heartedly endorsed by the 
Executive Council of the Irish Nurses Organisation. 
Ms Stallknecht adopted as her watchword for the 
coming four year term: 'Humanity: Nursing's driving 
force' I and warned that nursing must never become a 
cold clinical service. 

The Council of National Representatives (the 
policy making body of ICN). approved two position 
statements (on the practice of nurse midwives and 
women's health). and nine resolutions as follows: 
• Co-operation between Nurses and Physicians 
• Re-appraisal of the history of nursing 
• Prevention against sexual violence 
• Prevention against sexual violence to children 
• Nurse's advocacy role in the interaction between 

the nurse and the patient 
• Cost of risks and acciden ts to nurses 
• Cloning and reproduct ion 
• International implications for job evaluation 

schemes for nurses 
.ICN survey and facilitation of continuing 

education. 
The two position papers are attached to this report 

as Appendices 1/1 and IV. 
The General Secretary and Deputy General Secre

tary attended the ICN Workforce Forum in Stockholm 
where sa lary scales and payment systems in a 
selected range of countries were reviewed. 

nJe INa was represented al a number 0/ prestigious 
/"Ienwtlonal evellts includl"g tbe bl/entaliOllal Coullcll of 
Nurses Workforce Forum iff Stockbolm, wbich was alle,uled by 
INO General SecreU1fJ: Pj Madden (wd Deputy Generlll SecretarJ\ 
Lin", DoralJ 

The Organisation was represented at an Interna
tional Seminar on Home Care in Budapest where the 
General Secretary presented a paper entit led 'Home 
Nursing: Caring and Sharing'. 

The Organisation was also represented at the Euro
pean Midwives Liaison Committee in Rome and the 
Advisory Committee on the Training of Midwives in 
Brussels. 

We were represented at European Operating Room 
Nurses Association (EORNA) Conferences; the Asso
ciation of Operating Room Nurses (AORN) 
Conference in Toronto; and other Europe-wide bodies 
such as Federation of Occupational Health Nurses in 
the European Union (FOHNEU). 

The General Secretary represents the Organisation 
on an ongoing basis on the Standing Committee of 
Nurses in the European Union (PCN). In addition to 
the biennial meetings, he is a member of the Execu
tive Committee of PCN, responsible for monitoring 
the developments in nursing and nursing related poli 
cies of the European Union. 

PCN held a major Conference in Delphi , Greece, 
in October 1997, and the President and Genera l 
Secretary represented the Organisation at the Confer
ence. 

Also in Delphi (in the same week) the General 
Secretary was elected to chair the first European 
Forum on Nursing and Midwifery with the World 
Health Organisation. The Forum represents a historic 
step forward for nursing in giving us a direct voice to 
the WHO European Director and Office on all health 
matters, thereby ensuring an informed nursing and 
midwifery perspective. The development of the 
Forum will be important in the coming years and, in 
this regard, the Organisation wi ll have a continuing 
role as the General Secretary was elected to the 
Forum Committee for the coming two years. 
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relations review 

INO Deputy Gel/eral 
Secretllry\ limn Doran 

Following on from last years 
Annual Report, this review will 
cover the 10 month period 
from March 1 to December 31 
1997. 

The period under review 
effectively covers the time when 
the many facets of the agree
ment on nurses pay and 
conditions, under the restructur
ing clause of the Programme for 
Competi tiveness and Work, fe ll 
open for discussion and appli
cation. The net result of this was 
that, if anylhing, 1997 saw the 

Organisation, from an industrial relations perspective, 
as busy and cha llenged as during the cr itica l months 
leading up to the settlement. It certain ly covers a 
period where our Branch Officers and Nurse Repre
sentatives continued to undertake work , on a 
voluntary and ongoing basis, on behalf of our 24,000 
members. The record shou ld show that any ana lysis 
of the fa ll-out from the nationwide campaign, spear
headed by the Organisation through 1996, wou ld 
confirm that the demands and expectations of the 
membership have stabilised at a higher than ever 
level resulting in the Organisation, from an industrial 
relations perspective, being busier than ever before in 
its history. 

The main industrial relations issues which 
occurred during the period under review are as 
follows. 

Application of the Ikvised Pay Rates 
By circu lar letters in March and June 1997, the 

Department of Health gave sanction for the applica
tion of the increases stipu lated in Labour Court 
Recommendation 15450 and the 'Blue Book' . These 
saw increases averaging at 17% to 18% applied in 
two phases from June 1996 and June 1997. 

In addition to these grade related increases, the 
first phase of the cost of living increase contained in 
the New Social Programme, Partnership 2000, fell 
due for payment on the 1 July (2.5% to cei ling of 
£10,400). 

Senior Nurse Managers - Withholding 
of Pay Increase 

One of the most disturbing and, at the time of 
going to press, unresolved issues during this year was 
the unilateral decision of the Department of Health to 
withhold the second phase of the pay increase to all 

Matrons/Directors of Nursing in bands 3, 4 and 5. 
This decision was taken on the basis that they 

were not working Mondays to Fridays, as required 
under the strict interpretation of the agreement. This 
was notwithstanding the fact that management belat
ed ly admitted they were not in a position to have the 
Matrons/Directors of Nursing commence Monday to 
Friday working due to the absence of a proper nurse 
management infrastructure in these hospitals. 

Despite numerous meetings with 1he management 
side, payment of this increase was stil l outstanding at 
end of 1997. 

Development of Nurse Management 
Infrastructure 

Further to the foregoing points, lengthy discussions 
took place, during the period under review, on the 
question of developing the nurse management infra
structure, particularly in bands 3 and 4 hospitals, to 
allow the Matrons/Directors of Nursing adopt a more 
strategic role in conjunction with the change in duty 
roster to Monday to Friday working. 

These discussions had seen the management side 
radically shih their position from an opening one of 
there being no need to create new add itional posts to 
practically all Health Boards acknowledging that 
additiona l posts at Assistant Matron/Director of Nurs
ing and Ward Sister level wou ld be necessary to 
facilitate the required change for the Matron/Director. 

This matter had not been completely resolved by 
the end of the year although the negotiations had 
already pointed to the creation of over 12 Assistant 
Matron/Director posts, six re-grading of Ward Sister 
posts to that of Assistant Matron/Director of Nursing 
and the creation of 15 Ward Sister posts. It shou ld be 
noted that these additiona l posts all exist within the 
50 hospitals in bands 3 and 4. 

'Acting-Up' Allowance - Claim Goes 
to the Labour Court 

Once again, in addition to and related to the fore
going two points, the Organisation's claim for the 
payment of an Acting-Up allowance for every hour a 
lower grade acts for a higher grade, ie. Staff Nurse for 
Ward Sister or Ward Sister for Matron, went to the 
Labour Court (hearing held in January 1998). This 
followed no agreement proving possible via direct 
discussions or with the help of the Labour Relations 
Commission. 

The Organisation, in its submission prepared in 
December 1997, placed before the Court a claim 
which sought the introduction of a dai ly rate ranging 
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from £9 .84 to £30.70 following the rejection of an 
offer by management of £7.00 a day. In addition, the 
Organisation also sought the payment of an 
allowance for every hour spent act ing-up, incl uding 
evenings and weekends. 

The Labour Court Recommendation is expected 
before the end of February 1998. 

Long Term Temporary Nurses Conversion 
Process 

One of the most pressing matters covered during 
this time period was the practical applica tion of the 
Long Term Temporary Nurse Chapter of the overa ll 
Agreement on Pay and Conditions. 

This section, which provided for the conversion of 
2000 long term temporary nursing posts to perma
nency, either in the form of fu ll-time or job-sharing 
posts, represented one of the most important non-pay 
aspects of the overall agreement. 

For the record, the number of posts allocated to 
the eight Hea lth Boards was as fo llows: 
• Eastern Hea lth Board 249 
• Midland Hea lth Board 121 
• Mid-Western Hea lth Board 133 
• North-Eastern Health Board 137 
• North-Western Health Board 90 
• South~Eastern Hea lth Board 
• Southern Heath Board 
• Western Hea lth Board 

199 
272 
130 

The remainder was divided, as a percentage of 
total temporary emp loyment, between all voluntary 
hospitals and the mental handicap agencies. 

During the spring and summer of 1997, the 
conversion process was completed in a broadly sat is
factory manner although there were, very 
unfortunately, a number of examples where employ
ers sought to make the whole process competitive 
despite th is being totally contrary to the agreement. 
The purpose of the exercise was, on a service related 
basis, to make permanent the longest serving long 
term temporaries and, at year's end, this had resulted 
in over 1,200 people, within the Health Board sector, 
obtaining permanent posts after years o f temporary 
service. 

At year's end, approximately 250 el igible 
members, that is those with service of one year 
unbroken or 4,000 hours in the past six years, were 
still outstanding and di scussions continued as to how 
to make these people permanent at the earliest possi
ble date. 

One final point pertaining to this particular issue 
was the finding that, almost without exception, the 
voluntary hospitals cou ld not fill their quota of allo
cated posts due to the fact that they did not have any 
long term temporary nurses who filled the cr iteria 
employed. This fact alone, which emerged in 1997, 
confirms the differing age profiles of nurses in the 

voluntary hospital sector and those w ithin the Health 
Board arena . 

Early Retirement Scheme 
In June 1997, all employers were forma lly notified 

of the introduction of a pilot ea rly retirement scheme 
which was open to nurses, age 55 or over, wi th 20 
years or more whole time service. 

Initial feedback from the scheme wou ld tend to 
indicate, as of December 1997, a very slow take-up 
of the fac il ity with almost all agencies reporting that 
they had not fill ed thei r quota. The quotas given to 
Health Boards were as follows: 
• Eastern Hea lth Board 30 
• Midland Health Board 13 
• Mid-Western Hea lth Board 
• North-Eastern Hea lth Board 
• North-Western Health Board 
• Soulh-Eastern Health Board 
• Southern Health Board 
• Western Health Board 

Nurse Tutors Impartial Assessment 

19 
16 
18 
25 
23 
25 

In September 1997, agreemenl was reached, 
following discussions with the Department of Health , 
that Professor Hugh McKenna from Northern Ireland, 
would carry out the inrlependent assessment of Nurse 
Tutor workloads arising from the adjudication finding 
conta ined in the 'Blue Book'. 

It was agreed that this assessment would need to 
cover the period 1990 through 1997 w ith a view to 
establishing the merit in this Organisation's claim that 
the work content and workload of Nurse Tutors had 
significantly increased during this seven year period 
and that thei r sa lary levels needed to be adjusted 
accordingly. 

In tandem w ith this decision the Nurse Tutors 
Section set up a monitoring committee, representa
ti ve of Nurse Tutors from all the various areas of 
nurse education, to liaise with the five person core 
committee who would have ongoing contact w ith 
Prof McKenna and the five person management team 
from the Department of Hea lth. 

In November 1997, difficu lties emerged w ith 
regard to this independent assessment as the Nurse 
Tutors Section decided they had problems wi th the 
draft research proposal from Prof McKenna. These 
reservations were made known before Christmas and 
a response was awaited, as of year end, from the 
independent chairperson on the need to significantly 
alter the initial proposal. 

It is now unlikely that the research study w ill be 
completed before September 1998. 

Miscellaneous Matters 
In addi tion to all of the foregoing, which arose 

directly from the PCW Agreement on Pay and Condi-
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lions, the following issues also arose for 
discussion/negotiation, during the period under 
review: 

(a) Primary Childhood Immunisation Programme 
The Public Health Nurses' Section's embargo on 

all work associated with this scheme continued 
throughout the period under review. 

This embargo was imposed following the Depart
ment of Health's introduction, without any 
consultation whatsoever with our Public Health 
Nurse membership, of a revised immunisation 
programme which saw the previous work practices of 
Public Health Nurses substantially changed and, 
essentially, reduced to that of acting as an administra
tive assistant for the General Practitioner. 

In the closing months of 1997, following informal 
contact between the Organisation and the Depart
ment of Health, formal discussions took place on the 
issue with the Organisation's demands being 
summarised as follows: 'The commencement of a 
comprehensive review of the new programme involv
ing all interested parties including the Public Health 
Nurses' Section'. 

(b) Improvements in certain long-standing 
grievances of the Public Health Nurses Seclion 

This included the fo llowing matters: 
• six days in lieu of public holidays; 
• improved security for the person and property of 

the Public Health Nurse when engaged in her 
duties; 

• compensation for any loss or damage to property 
suffered in the course of her duties; 

• the introduction of a standard national sponsorship 
scheme for student Public Health Nurses; 

• improved secretarial support. 
At the conclusion of the discussions, in December 

1997, no agreement had proved possible due to the 
failure of the Department of Health to agree to 
address all of these long-standing grievances. In that 
context, as at the end of 1997, the embargo on all 
work related to the new programme remained in 
place. 

(c) Diploma Student Nurses/Support Grants 
In the latter half of 1997, the Student Nurse 

membership of the Organisation expressed repeated 
d issatisfact ion with the grant support system intro
duced in conjunction with the new diploma 
programme for student nurse education. 

This resulted in a series of meetings being held 
around the country culminating in the reactivating of 
the Student Nurses' Section fo llowing a meeting in 
Dublin in December 1997. At this meeting, apart 
from electing Section Officers, it was decided that, in 
the event of no progress being made on a number of 

specified issues, a nationa l student day of protest 
wou ld take place on Thursday, 12 February 1998. 

The main areas where improvements had to be 
forthcoming, were identified as follows: 
• significant increase in the non-means tested grant 

of £2,500; 
• increases in the book and un iform allowances, 

associated with the diploma programme, and a 
guarantee that the allowance would cover all costs 
associated with these two headings; 

• the introduction of a new allowance to cover the 
additiona l costs arising from external clinica l place
ments. 
At the end of the year no new proposals had 

emerged from the Department of Health and plan
ning for the nationwide day of protest was ongoing. 

(d) Substantial Review of Arbitration System 
Primarily as a direct result of the lessons to be 

learned for many officer grades in the health services 
arising from the settlement procedures of PCW pay 
demands, d iscussions commenced between the Staff 
Side and Health Service Employers Agency on the 
introduction of a radically changed and improved 
arbitration system. 

These discussions, which essentially covered a 
demand of this Organisation which has been 
outstanding for over 12 years, centred on the setting 
aside of the traditional Conciliation and Arbitration 
Scheme and it being replaced with all officer grades, 
including nurses, having acce s to the Rights 
Commissioner, Labour Relat ions Commission and 
Labour Court services. 

Throughout the latter half of 1997, these discus
sions continued on a monthly basis, and by the end 
of the year both the Labour Relations Commission 
and the Labour Court had indicated they were willing 
to absorb all health service officer grades. The 
change w ill also require the agreement of the rele
vant Minister who would have to make the 
adjustment via the introduction of a Statutory Order. 

The net benefits accruing from any such change, 
which is expected to be made and fu ll y in place by 
early summer 1998, would be as follows: 
• any workplace grievance felt by an individual 

member or small group of members, could be 
referred to a third party if an agreement was not 
forthcoming through direct talks with the relevant 
employer; 

• all future pay claims, whether for small groups or 
an entire grade, would be processed through Ihe 
Labour Relations Commission and the Labour 
Court; 

• the Rights Commissioner service, a very important 
and flexib le means of sorting grievances, wou ld 
fina lly be avai lable to nurses. 
The Organisation is firmly committed to this 
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change as it wi ll bring to an end the present frustrat
ing arrangement whereby, in a Health Board context, 
an individual or small group of members cannot refer 
their grievance to an external body for investigation 
and recommendation regard less of how justified their 
grievance may be. This change has the potential, in 
the view of the Executive Council, to be one of the 
most fundamenta l and far reaching to take place for 
over 40 years with regard to nurses' pay and condi
tions. 

Department ofHea1th Working Group/ 
Community Nursing 

In July of 1997, the Depar.tment of Health formally 
sent the Report of thi s working group, complete with 
its many recommendations, to the Commission on 
Nursing. 

Immediately thereafter the Organisation circulated 
all the recommendations contained in this Report to 
every Public Health Nurse member and convened 
meetings around the country to discuss same. While 
many of the recommendations were welcomed, there 
was very significant cri ticism arising from the recom
mendation, not supported by all members of the 
Working Group, that the midwifery qualification 
shou ld no longer be mandatory. 

At the end of the year, the Report had still not been 
formally launched and it is now expected that the 
Commission on Nursing will make reference to this 
Report in the course of its final Report now due in the 
summer of 1998. 

Department ofHea1th Working Group/ 
Role of the RMHN 

This Report was also sent directly to the Commis
sion on Nursing fo llowing its completion by the 
specia l Working Group. 

The initial response from the Menta l Handicap 
Section of the Organisation was one of disappoint
ment arising mainly from the very l imited range of 
recommendations which had been made although 
the proposal to retain 'nurse' in the title of those qual
ifying in this specialty was welcome. 

It is understood, again at the end of 1997, that the 
Commission on Nursing would also refer to this 
Report in its fina l Report and no progress is likely 
before the summer of 1998. 

Commission on Nursing Pay Related. 
Matters 

As part of its corporate submission, made to the 
Commission on Nursing in June 1997, the Organisa
tion sent in a very substantial submission covering a 
range of pay re lated matters as follows: 
• promotion and related difficulties; 
• allowances and related matters; 
• annual leave; 

• unsocial hours working. 
All of the proposals contained in the submission 

followed on diredly from policy positions adopted at 
recent Annua l Delegate Conferences. Some of the 
key demands included: 
• a minimum of 16% to 20% of a differential should 

exist between one nursing grade and the next 
higher grade after premium pay income has been 
taken into account; 

• a lead or supplementary payment of 5% of salary 
shou ld be made to nurses working in certain speci
fied areas, ie, geriatrics and specialist units/wards; 

• a specia l supplementary allowance, equa l to 10% 
of sa lary, shou ld be payable to al l registered nurses 
who hold a specia l cert ificate in addition to their 
basic registered nurse qualification; 

• very much improved annual leave allowances 
should be introduced ranging from 22 working 
days for student nurses, to 30 days for staff nurses 
(over 10 years service), to 32 days for senior nurse 
managers; 

• the introduction of unsocial hours payments rang
ing from time plus a third, after 5pm during the 
week to time plus time plus 50% for Sunday and 
public holiday working. 

Regional Round Up 
The following are just a sample of some of the 

hospital/community care area based issues addressed 
and resolved during the period under review: 
Cork University Hospital 

Additiona l staff nurse positions obtained for Acci
dent and Emergency Department. 
Bantry General Hospital 

Provision of improved shower and changing facili
ties for nurses. 
Public Health Nurses, Co Mayo 

Secured retrospection, to January 1981 , on our 
claim for the applica tion of corrected fixed payments 
for weekend work applicable to all Public Health 
Nurses and RGNs. Amounts involved varied from 
noD to £5,000. 
Sligo General Hospital, Student Nurses 

Student Nurse issue resolved, meaning: 
- choice of uniforms for students; 
- uniforms provided free for students; 
- cancellation of laundry contract on the basis that it 

was too expensive for students; 
- secured classroom space for students in Sl igo 

Genera l Hospital. 
University College Hospital, Galway, Accident and 
Emergency Departments 

Obtained improved security arrangements for this 
department following a threat of industria l action . 
Temple Street/Holies Street Hospital, Nurse Tutors 

Processed a claim, seek ing the application of the 
interim agreement for Nurse Tutors, through the 
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Labour Relations Commission and onto the Labour 
Court fo llowing a refusal of the employer to grant 
same - outcome of Labour Court hearing awa ited. 
Mater Public Hospital Staffing Level 

Following a threat of industrial action, secured 
agreement for the introduction of one extra nurse in 
each of 11 designated areas. 
Accident and Emergency Service, Dublin 

Numerous meetings with both Eastern Health 
Board and loca l hospital managements in relation to 
overcrowding and lengthy delays for patients. 
St Joseph's Hospital, Trim 

Following lunchtime protests, an offer of six extra 
staff was secu red for this hospital. 
International Missionary Training Hospital, Drogheda 

Actively involved in negotiations regarding the 
transfer, in June 1997, of staff and services from being 
a Voluntary Hospital into the contro l of the North 
Eastern Health Board. In the course of this transfer the 
Organisation secured permanent status for 20 tempo
rary nurses in addition to the allocation, under the 
long term temporary nurse conversion process, 
mentioned elsewhere in this report. 
M eath, Adelaide and Harcourt Street Hospitals 

Throughout 199 7 the Organisation was activel y 
invo lved in all of the discussions which contin
ued regarding the transfer of staff and services 
from the above three hospi tals to the new site in 
Tallaght. 

Ju st before the end of the year, the Organisation, 
following the referral of claims to a Rights Commis
sioner, secu red agreement on a number of financia l 
arrangements which will apply to compensate staff 
for the inconvenience associated with the transfer to 
Tallaght. 
Adelaide Hospital, Labour Court Recommendation 
on Re-grading 

Secured, through thi s recommendation, the re-

grading of two spec ialist nurses to that of ward sister 
in recognition of their autonomous role and func
tion . 
Publ ic Health Nurses, Eastern Health Board 

Discussions continued throughout the year on the 
very many and varied difficulties encountered by ou r 
members in th is community nursing area. Particular 
reference was paid to staffing levels and the increas
ing level of security related problems being 
encountered by ou r membership. 
Community RGNs, Eastern Health Board 

Discussions for this group of members centred on 
the need to regularise their employment and to draw 
down an appropriate and reflective job description 
and reporting structure for the grade. 

Socio-Economic Welfare Committee of the 
Executive Council 

The normal working of this committee was effec
tively set aside during the year, as activity centred on 
the day-to-day application of the many and varied 
aspects of the overall agreement on pay and condi 
tions. 

The relevant resolutions, adopted at the 1997 Con
ference, were forwarded to the committee who, in turn, 
forwarded them to the relevant bodies and or initiated 
action aimed at securing their implementation. 

It is hoped in 1998 to re-introduce a more normal 
form of working for this committee with particular 
reference to finalising and refining the Organisation's 
policies on such matters as: 
• national strike plan; 
• revisions to the career break and job-sharing 

schemes; 
• practical appl ication of rostered annua l leave; 
• the introduction of agreed conditions of employ

ment, aimed at secu ring a ratio of S% temporary to 
permanent staff. 
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A£;fairs 
ICTU Biennial Conference 
The 36th Conference of ICTU was held in the Water
fronl Hall , Belfast, from Tuesday, 1 July to Friday, 
4 July 1997. The Organisation had a delegation of 16 
at the Conference, namely: 
Executive Council Members: 
Edwina O'Keeffe, Clare Spi ll ane, Mai Murphy, 
Ann Martin, Maureen Magee, Mary Doody 
Nurse Representat ives: 
Patricia Dolan and Catherine Lennon, Cavan General 
Hospital; and Patricia Toal and Eilish Keenan, 
St Mary's Hospital, Cast leblaney 
Industrial Relations Representatives: 
Cora O ' Rourke, John Delamere, Gobnait O 'Connell, 
Deirdre Gi llane, Rory Costello and Lenore Mrkwicka. 

The Organisation's motions were very well 
received and unanimously adopted at Conference. 

Elections for the Executive Counci l of the ICTU 
took place in Belfast for a further two-year period. 
The INa candidate. Lenore Mrkwicka. Assistant 
General Secretary, topped the poll on the reserved 
women's panel. 

A ll delegates were invited to City Ha ll to a recep
tion held by the first nationalist Lord Major of Belfast, 
Alvin McGuinness. This was the first occasion when 
all delegates of the Conference were invited to such a 
function. It proved to be a very memorable evening, 
with all our delegates having the opportunity to meet 
both the Lord Major and the Deputy Lord Major. 

International Labour Organisation (ILO) 
Conference, Geneva 

The Assistant General Secretary. Lenore Mrkwicka 
and Dr Patricia O'Donovan, Deputy General Secre
tary. ICTU attended. The ILO, which is the 
standard-setting Organisation for labour legislation 
for 160 countries, reached agreement on a Conven
tion on agency workers and the first of a two-year 
programme for sett ing standards for contract workers. 

ILO documentation is available to members in the 
Library at Headquarters. 

Advisory Committee on Freedom of 
Movement of Workers 

The Assistanl General Secretary. Lenore Mrkwicka 
has been appointed by Ihe Council of Ihe European 
Union as a member of the Advisory Committee for 
the period June 1997 10 June 1999. 

Arlicle 24 of the Council Regulations (EECl 
No.1612-68 of the 15 October 1968 lays down Ihat 
this Committee is responsible for assisting the 
Commission of the European Communities in the 

examination of any questions arising from the appli
cation of the Treaty and measures taken in pursuance 
thereof, in matters concerning the freedom of move
ment of workers and their employment. 

INO Policy on Bullying in the Workplace 
- A Programme for Positive Action 

The INa Policy Document on bullying 
was launched by the Chief Executive Officer 
of the Employment Equality Agency, Ms 
Carmel Foley, on the 20 November 1997. 
This was preceded by research on the inci
dence of bullying amongst our members, 
through a questionnaire in The World of 
Irish Nursing. The Policy Document has 
been warmly welcomed by our 
members. A module on how to deal with 
workplace bul lying will, in future, be included in all 
Nurse Representative Training Programmes. 

AI tbe lallncb a/the INO's 'PtJlic)' 011 BuJlY'''g'docume"r were (1-1"): 
Mary Btlckle)" chairperson, Hetlllb & SnfetyAuthorlfy.Cannel Foley, 
cbieJ executive, Empl0J'mellt EqlUllityAgellcy; Amw Coe/y. INO 
presitle"l: (md I.el/ore Mrludcka. INO assisltml ge"eral secretary 

Registrar's Committee of the Law Society 
The Assistant General Secretary, Lenore Mrkwicka 

has been re-appointed for a further year, until 1999. 
This Committee deals with complaints from the 
public against Solicitors. 

Health and Safety Authority 
The Assistant Genera l Secretary, Lenore Mrkwicka 

is a Board member of the Health and Safety Author
ity. The Work Programme for 1998 was launched in 
Dublin in January 1998. Included in the Work 
Programme of the Authority for the next three years is 
the whole issue of violence in the workplace. which 
includes harassmenl and bullying. In addition, the 
Authority is examining the issue of latex allergies, 
which affects a large number of nurses. 
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.. Development Centre 
Situated in the Mews Building, 11 Upper l ad l ane to 
the rear of the INO 

The Centre was offic iall y opened on 15 April 1997 
by the daughters 01 the famous Irish Writer Mary 
Lavin. The mews was the home of Mary Lavin and 
her family from 1957-81. On the advice of Council 
and members the title of the centre was changed to 
the Professional Development Centre to encompass 
education, advice, research, information and library 
iaci l ities. 

The INa is delighted to have a building which has 
been associated with the famous writers and her 
equal ly famous literary visitors, which included 
Patrick Kavanagh , (Michael O 'Donovan alias Frank 
O'Connor), Cyril Cusack and Nuala O 'Faolain , to 
name but a few. 

The Centre held 17 workshops, repeated three to 
four times, throughout the year in response to 
demand. These included afternoon, one, two and 
three day courses. 

The number of participants on workshops in 1997 
was 720. 

The courses proved very successful. Participants 
were limited to 15 per course in order to maximise 
individual learning. 

\Vorkshol's 

I Managing your personal finances 

I Assertiveness 

I Relaxation therapy 

I Coping with stress 

I legal documentation 

I Managing diversity and employment law 

I Speaking with confidence 

I Interview skills 

I Bullying in the workplace 

I legal skills 

I Information technology 

I Study skills 

I Wound management 

I Information and library skills 

I legal implications of inadequate record keeping 

I Pain assessment 

I Writing skills 

(See Appendix II) 

At tbe (mille/) of llJe Professiollal Del'l'Iopmelll C('fllre. tI plaque 
was 1/I1('()f'('red hOl/ouring lI 'ritl'" Mm)' LiIl ,jll . a/or",('" ,'('sidelll 
uf (be mews. by bel' daug/J(er !'alel/flue Mc.\la/Jcl1t. SlJe ;s jJ;Cf/lI'ed 
I)ere lI'ill; bey sisters CmvlhU' If-fllsb (left) (11/(1 Eliz(/betb Pem'(~J' 

The Centre provides individual interview assis
tance and advice on writing Curriculum Vitae and 
also typing CVs for members. 

Certificate in Management INOjUL 
First Graduation 

The first graduation of the Certificate was held in 
October in the University of Limerick. 

The INa /U L Certificilte in Management by 
distance learning in nursing is running very well with 
an average of 30 participants on each course. It was a 
very auspicious occasion ior the INO with nursing 
students undertaking our course receiving their 
Certificates in dress with other Bachelor, Masters and 
Doctoral Students. Both the President and the Dean 
of the University spoke in their addresses about the 
first nursing graduates and how happy they were to 
be associated with nursing and the INa. The Presi
dent, Dr Walsh who is retiring from the post. and the 

Tbe Certificate ill Ht!altb Serl.'kes MWUlKCmellt first {'ollji.',..r(ng 
ceremOlly 
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Dean Dr Wheelan are both anxious for the associa
tion with the INa to continue and are considering 
taking the diploma in management to degree level. 

The second group graduated on 19 December 
1997. 

Diploma Programme: Distance Learning 
The first diploma programme by distance learning 

commenced on September 1997 with 20 students. 
This diploma which is a year in length may be taken 
by nurses or other professionals who have under
taken a certificate in management course eq ui ~alent 

to the INa / UL Certificate Course. 

National Conference: Growing Your Own 
Career 

This conference was held in Kilmainham in May 
1996 and was very successful. 140 nurses attended 
the conference which included speakers from the US, 
UK and Ireland. 

A Second National Nurses Conference on Legal 
Aspects of Nursing is being organised for March 
1998. 

Hungarian National Nurses Association 
The Hungarian National Nurses Association 

invited the Genera I Secretary, PJ Madden to give a 
paper on 'Home care Nursing' at a major conference 
held in Budapest in 1997. The majority of nursing 
associations who are members of leN were repre
sented at this conference. 

As a direct consequence of this conference, work
shops and seminars were held to progress the 
involvement of the Hungarian Nursing Association in 
Healthcare in Hungary. The Director of Professional 
Development, Annette Kennedy was invited to give a 
paper on 'Nursing Association's Role in Healthcare 
Legislation' in Budapest in October 1997. 

Management Initiative: Department of 
Health and the Office for Health Management 

Following a meeting with the Department of 
Health, the Office for Hea lth Management and the 
INa, it was proposed that the INa form a partnership 
with the Office for Health Management to set up 
management incentive initiatives for nurses. The aim 
of these initiatives is to enhance the staff manage
ment issues raised in the interim report of the 
Commission on Nursing and recent INa work. 

Pilot sites will be chosen for the first initiative, in 
which nurse managers in hospitals with little access 
to management education will be included. 

Third level colleges are being requested to submit 
proposals for this initiative which is anticipated to 
commence in May 1998, following a launch by the 
Minister for Health on 7 April 1998. This initiative 
w ill be evaluated and if successful will continue over 

the next few years. It is an important step for the INa 
to be involved as partners with the Department of 
Health and the Office for Health Management in 
nurse management education and development. 

Sponsorship 
The Professional Development Centre has been 

active in processing sponsorship from companies for 
a variety of seminars and conferences, and has 
successfully achieved major sponsorship for the 
Professional Development Centre from Woodchester 
Brokers and Smith & Nephew for 1997 and 1998. 

AI/nette Ke,med)\ director of tbe ProfeSSional Developme"t 
Celllre, accepted (l spollsorshlp cbeque from Robert Prnl'er (left) 
al/l/ MiciJtlel O'Brien, directors of Wood chester Brokers; with 
PJ Maddell, INO gcmeml secretary (cenlre) and Ivan Aherne 
Woodcbesler Brokers regional lIumger (bebill.d).AlJlle C()(J)\ INO 
president, accepted {I spo"sorsiJip cbequefrom Doll Sbau~ 

medical dil¥!ctor, SmUiJ & Nepbew (right) 

Commission on Nursing 

The INa engaged in detailed consu ltat ion with its 
members regarding the implications for nursing of the 
creation of the Commission on Nursing and the iden
tification of the issues that needed to be brought to 
the Commission's attention. 

The consu ltation took the form of: 
• workshops held in many locations around the 

country 
• in-depth facilitated brainstorming sessions with 

targeted representation groups 
• 165 submissions in writing from sections and 

members were received. 
Many individual members, group branches and 

sections voluntarily prepared submissions in their 
own time. The quality and quantity of the submis
sions received and the depth of feeling and insight 
that they represented was illuminating. Numbers, 
statist ics and summaries could not convey the full 
impact of these submissions and for that reason the 
INa forwarded all submissions from individual 
members, groups or representatives to the Commis
sion on Nursing. 

The INa's submission did not seek to duplicate the 
ideas contained in those submissions or to address 
detailed issues affecting individuals, sections or groups 
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INC) Suhnlissioll to the COIlUllissiol1 

I Background 
Introduction, Definition of Nursing 

I The Evolving Role of the Nurse 
Hidden role of the nurse; Changes in the role; 
Specialisa tion; New initiatives in nursing; 
Community; Midwifery; Recommendations. 

I Demands Placed on Nurses 
Skill mix; Reduced length of patient stay; 
Lack of beds; The impact of legislation; Elderly 
care; Public demand; Increased role of technology; 
Recommendations . 

I Career Structures 
Career pathways; Need for research; 
Recommendations. 

I legislation and the Regulatory Body 
Legislative changes; An Bord Altranais; Nurses' Act; 
Recommendations. 

of the profession. It sought to provide an overview of 
the issues that our members asked us to highlight and 
to outline the changes required from a professional 
development and structured view point, SO that nurses 
can feel more valued and contribute fully to changing 
client healthcare needs. The Organisation's submission 
was written in two parts, one professional and the 
second on pay, promotion and re lated difficulties, 
contents of which are out l ined above. 

Nurse Education and Nursing Practice 
Committee of the Executive Council 
Honorary Officers: Chairperson: Anna Monaghan 

The work involved in making a submission to the 
Commission on Nursing was a priority for the Execu-

I Organisational Structures and Related Difficulties 
Hospital planning and design; Occupational health; 
Counselling; Stress management; Inadequate 
resources; Information technology; 
Recommendations 

I Education 
Introduction, the aim of nursing education; 
Pre-registration; Diploma programme; 
Post-registration; Recommendations for nursing 
education; Issues concerning nurse tutors; 
Recommendations concerning nurse tutors. 

I Nurse Managers 
Introduction; The evolving role of nurse managers; 
Career relaced issues; Changing climate for nurse 
managers; New demands being placed on nurse 
managers; Recommendations. 

I Conclusion 

tive Council, and consequently the Nurse Education 
and Nursing Practice Committee did not meet unti l 
the late part of 1997. 

This Committee sought to address the issue of non
nursing duties and skill mix with an open invite to all 
members of Council. The Committee also invited 
experts in the field of Care Assistants to advise the 
Committee. The NENP Committee's objective is to 
write a document on the issue of Care Assistants/ 
non-nursing duties for discussion at the 1998 Annual 
Delegate Conference. 

INO Educational Loan Fund 
Twenty-five members received a tota l of £27,535 in 
loans from the above fund in the year under review . 

& Information Servioe 

In January 1997, Muriel Haire was employed as 
Executi ve librarian to establ ish, develop and manage 
the library and Information Service. Servi ces offered 
by the INO Library during 1997 included: 
Journal Collection 

New journals were added to an already very 
comprehensive collection. The library at present 
subscribes to 86 nursinwindustria l re lations journals. 
Computerised Services 

The fo llowing computerised services were 
provided: In(ormation Retrieval Services; Internet 
Access; INO Catalogue to the Library Stock; CD 
ROMs: CINAHL, Medline, BNI (British Nursing Index). 

Book Collection 
The book and report col lection is 

constant ly being updated and the library 

now has a comprehensive collection of j~~~rnwiiif 
books and reports on nursing, indus
trial relations and related areas. 
Photocopying and Document Supply 

While articles may be photo
copied in the library, a postal photocopying 
service is also provided. The INO Library is also a 
member of the Irish Healthcare Journal Holdings 
Cooperative and the British Library Document Supply 
Centre. 
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l\l.! i n Ohjcct;- c' of thc 
Lih.-.lr\ & I nfonn~lti{)11 Sen icl" 

I To provide a library and information service 
which is tailored to meet the needs of nurses 
and midwives. 

I To provide an effective, efficient and relevant 
library and information service to Students, 
Nurses and Midwives throughout Ireland. 

I To provide a library service that contributes to 
the continuing educational development of 
nurses and midwives and therefore towards 
improved standards of care. 

I To provide a specialist information service 
tailored to meet the needs of nurses and 
midwives. 

I To provide access to specialised international 
databases and research literature needed by 
nurses and midwives to provide optimum care. 

I To encourage the development of libraries at 
local level for nurses and midwives. 

Literature searches 
Literature searches are carried out on request for 

nurses and midwives who cannot get to the library. 
Current Awareness Services 

The Current Awareness Bul letin containing 
contents pages of all the journa ls received into the 
library during the previous month continued to be 
compiled monthly and circulated among the staff. 
User Education 

A number of workshops were held during the year 
on Information and Library Skills. The programme 
included: planning literature searches; journa l l itera
ture; references and referencing; practical sessions in 
the library. 

There were also a number of weekend courses on 
Introduction to Research for Nurses and Midwives. 

St.ltistics 

Since the library opened in January 1997 the 
following statistics have been recorded: 

linter library loans 987 

I Queries received by telephone/ 780 
post/fax/email 

I Nurses and Midwives visiting 643 
the library 

This programme included: The research process; 
methods of referencing; library skills and comput
erised information retrieval. 

User education is offered on an ongoing basis to 
all nurses and midwives who visit the library. 

INOWebsite 
Work on the INO Website began at the end of 

1997 and the site presently contains the following 
information: 
• History of the INO 
• INO services 

- Industrial relations services 
- Library 
- Education courses etc; 

• The World of/rish Nursing (full text); 
• Documents (full text) 

- Pathways to Progress 
- Annual Reports 
- Information Manua l for INO Members 
- Rules of the Organisation 
- Experience of Stress Amongst Nurses 
- Policy Documents. 
Our si te address is: http://www.ino.ie. The Website 

will be officia lly launched early in 1998. 

RdUrbishments to library 
Plans were drawn up early in 1997 to extend the 

library to take full advantage of the space in the base
ment of the INO Building. Work began in October of 
1997 and is well underway to completion. The 
Library and Information Service wi ll be official ly 
opened in April 1998. The newly refurbished library 
will include direct access from the street into the 
library reception and service area, reading/study area, 
computer work stations, display area for current per
iodicals, book collection, reports etc.; meeting/group 
work/audio visual room, canteen for library users, 
staff working area. 

1998 will see the opening of Ireland's most 
comprehensive library and information service for 
nurses and midwives. It is our aim that this service 
will keep pace with the considerable increase in 
demand from the nursing profession for resources, 
services and information technology. 
Library information booklets 

The library booklet Your Research Connection 
containing information on the library'S services, 
opening hours etc. was launched at the ADC of 1997. 
Since then there have been three new booklets added 
to the colledion: INO Journal Collection, Literature 
Searching - A step by step guide, and World Wide 
Web Sites (or Nurses and Midwives. These booklets 
are all avai lable from the library. 

i 
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The INO is affiliated to the following bodies: 

National 
• Iri sh Congress of Trade Unions; 
• Staff Panel of Loca l Government Conciliation and 

Arbitration Scheme; 
• National Joint Council; 
• Economic and Social Research Institute; 
• Irish Society for Qua l ity in Health Care; 
• Mental Hea lth Association of Ireland; 
• National Association for Mentally Handicapped; 
• National Women 's Council of Ireland; 
• Institute of Public Administration ; 
• Irish Association for Industrial Relations; 
• Irish Labour Society. 

The Organisation also sponsors the Open Univer
sity Programme at the National College of Industrial 
Relations, and contributes to the Economic and 
Social Research Fund Raising Campaign. 

International 
• International Council of Nurses; 
• Permanent Commillee of Nurses in the EU; 
• the Midwives Section of the INO is affiliated to the 

International Confederation of Midwives, and the 
European Midwives Li aison Group; 

• the Operating Department Nurses Section is affi li
ated to the European Operating Room Nurses 
Association; 

• the Occupation Hea lth Nurses Section is affi liated 
to the Federation of Occupationa l Health Nurses in 
the European Union; 

• European Hea lthcare Management Association. 

INO lU:presentation on Irish Congress of 
Trade Unions and Other Bodies 
• ICTU Executive Council 

Lenore Mrkwicka 
• ICTU Public Services Committee 

Anne Cody, PJ Madden, Liam Doran, 
John Delamere 

• ICTU Third World Committee 
PJ Madden 

• ICTU Disputes Committee 
PJ Madden 

• ICTU Women's Committee 
Lenore Mrkwicka, Nuala Rafferty 

• ICTU Health and Safety Committee 
John Delamere 

• ICTU Retired Workers Committee 
Peg Nealon 

• ICTU Representative on the following 
Bodies/Committees: 
Lenore Mrkwicka is the ICTU representative on: 
- the Employment Appeals Tribunal; 
- Registrar's Committee of the Law Society of 

Ireland; 
- Governing Authority, University College Dublin ; 
- Health and Safety Authority; 
- EU Advisory Committee on Freedom of 

Movement of Workers; 
- EU Advisory Committee on Health , Safety and 

Hygiene in the Workplace. 
PJ Madden is the ICTU representative on: 
- the Institute of Public Administration (lPA) 

Education Committee. 

Other Bodies/Committees: 

National 
I Commission on Nursing 

PJ Madden, Eilish Hardiman 
• Nursing Forum (Department of Health) 

Anne Cody, PJ Madden 
• Department of Health Advisory Group on Nurse 

Recruitment 
Liam Doran, Fridelin Kerr 

• National Association for the Mentally 
Handicapped of Ireland 
Jeremy Jeffrey 

• National Women's Counci l 
Maureen Magee, Joan McDermott 

International 
• ICN Council of National Representatives 

Anne Cody, PJ Madden 
• ICN Remuneration Network - PJ Madden 
• Standing Committee of Nurses of EU (PCN) 

PJ Madden 
• European Forum of National Nursing and 

Midwifery Association and WHO - PJ Madden 
I European Midwives' Liaison Committee 

Anna Monaghan (elected Vice-President) 
• EU Advisory Committees on Training in Nursing 

and Training in Midwifery 
While delegates to these two Advisory Commillees 
are ultimately nominated by the Minister for Health, 
we are pleased that the delegates to these advisory 
committees are INO members: 
- Patrice O'Su lli van, Principal Tutor, Mater 

Hospita l; and 
- Anna Monaghan, Principal Midwife Tutor, 

Rotunda Hospital , respectively. 
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the Record 
Government Departments/Other Bodies 
We formally express our appreciation of the construc
tive relationship between us and the Minister for 
Health and his officia ls, the Department of Enterprise 
and Employment and other Government Depart
ments, of Health Boards and other Health Agencies, 
Health Service Employers Agency, Labour Court Offi
cers, Labour Relations Commission, IBEC, and of 
Officers of An Bord Altranais and the Iri sh Congress 
of Trade Unions. 

Press and Media 
We are grateful to the media for the generous and 

constructive coverage given to our activities during 
the year under review. 

Honorary Officers 
It gives us great pleasure to have this opportunity 

to place on record our very sincere gratitude to all 
our Honorary Officers and Nurse Representatives 
for their generosity in giving of their time and 
ta lents, and w ithout whose excellent work the INO 
cou ld not develop. To those currently in office and 
to those who have now resigned we are most grate
ful. A list of cu rrent officers is appended to the 
Report. 

INO Staff 
We wish to express deep appreciation of the 

very hard work and commitment of the staff, both 
at Head Office and at regional level , during the 
past year. 

Publications 
We are pleased to record that the feedback from 

members continues to be positive and complimentary 
regarding The World of Irish Nursing. A nationwide 
survey of nurses' journal reading patterns and prefer
ences was conducted towards the end of 1 997. A 
total of 226 nurses participated. The World of Irish 
Nursing emerged as nurses' clear first choice journal, 
with two out of three respondents ranking WIN as 
their number one nursing journal. WIN also is the 
most intensely read nursing journal, with upwards of 
60% of respondents reading it 'cover to cover'. 

In addition to WIN, regular circu lars to Branch 
Officers, Section Officers and Nurse Representatives 
were issued from the General Secretary and Deputy 
General Secretary to ensure that members were fully 
briefed on issues as they developed. 

Updated image for the INO 
During the course of the year the decision 

was taken to update the Organisa-
tion's logo and stationery. 
The aim of the exercise was to ~,.., 
update the traditional shield 
logo while retaining its overall 
essence and recogn isability. 

As well the logo being given a 
more modern and vibrant look, the 
Organisation's stationery, including 
letterheads, compliment slips and 
notice to members stationery were 
redesigned. 
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lleports 
Nbttom,AM~bntNbttom,HomeS~kn 
and Night Superintendents Section 

Honorary Officers 
Chairperson: Breda Hayes 
Vice-Chairperson: Mary Duff 
Secretary: Patrick Cleary 

The year past has been one of intense activity by 
the Section. The five meetings, held by the Section, 
were marked by very high attendance with heated 
and spirited debates. 

Management decided unilaterally to impose 
change affecting a large number of Nurse Managers, 
from july 1997. This took the form of revoking the 
right of these Nurse Managers to work weekends. No 
consu ltation on the replacement structure had taken 
place. 

Management then w ithheld from Matrons, the 
payment of a pay increase due from 1 june ·1997, 
until wou ld they cease working weekends. This 
action was described in a World of Irish Nursing 
editorial as "blackmail pure and simple". The adion 
in with-holding the pay increase from the Matrons 
has been strongly condemned. 

The Section has elected a sub-committee to work 
with Section Officers and the Assistant General Secre
tary, Mr Liam Doran, to advise on the review of the 
banding structures of hospitals. 

Nurse Tutors and Clinical Teachers 
Section 
Honorary Officers 
Chairperson: Mary Wynne (since May 7997) 

Mary Hodson (to May 1997) 
Vice-Chairperson: Elizabeth Hodnett (since May 7997) 

Finola O'Sullivan (to May 1997) 
Secretary: Gobnait Byrne (s ince May 7997) 

Mary Wynne (to May 1997) 
A total of three Sedion meetings were held as well 

as six other meetings, involving the Section Officers 
and some members of the Section, in relation to the 
Impartial Review of Pay and Conditions of urse 
Tutors. 

A meeting was held with An Bord Altranais in June 
1997, to discuss the following issues: 
• National Curriculum Development Unit; 
• Recruitment and Selection Process; 
• Entry Criteria 
• The ' frontloading ' of the Diploma Curricu lum; 
• Current difficulties with the Proficiency Assessment 

Forms and Diploma students. 
This process of consultation is ongoing. 

Impartial Pay Review: A total of two preparatory 
meetings were held prior to meeting with the Depart
ment of Health to clarify the terms of reference for 
the Review. Following two meetings wi th the Depart
ment of Health, the Officers met with members of the 
Section who volunteered to cri tique the draft research 
proposal proposed by the independent assessor, Prof 
Hugh McKenna. The findings of this group were 
communicated to the Deputy Genera l Secretary, Liam 
Doran, who forwarded them to the Department of 
Health. Both the terms of reference and the draft 
proposal were circu lated nationally and feedback 
was received from many members which was also 
included in our correspondence with Liam Doran. 
We are now awaiting a response. 

Commission on Nursing: The Section prepared a 
5,000 word submission for the Commission on Nurs
ing. The Officers of the Section attended the national 
fora of the Commission on Nursing. 

Evaluation of the Diploma Programme on Student 
Nurse Training: A copy of the Interim Report on the 
evaluation being carried out by Professor Simons has 
been sought and has not been made available to 
date. 

An Bard Altranais Elections: The Section wishes to 
congratulate Ms Eileen Kell y, Nurse Tutor, Cork 
University Hospital , who was elected to An Bord 
Altranais. 

Operating Department Nurses Section 
Honorary O fficers 
Chairperson: Sheila Byrne 
Vice-Chairperson: Ann O' Brien 
Secretary: Maureen Flynn 

Four Sed ion meetings were held during the period 
under review, at the following venues: 

The Annual General Meeting of the Section was 
held at the Mater Hospital on 8 March 1997. Thirty
three members attended. The formation of a 
sub-committee to prepare a submission to the 
Commission on ursing, on behalf of Operating 
Department Nurses, was proposed. After the business 
meeting, Siobhan Ryan , Anaesthetic Nurse, St Mary's 
Orthopaedic Hospital, Cappagh, gave a very compre
hensive presentation on Autotransfusion . 

At Castlebar General Hospital on 8 june 1997, 22 
members attended. The members proposed a motion 
to go forward to the INO Annual Delegates Confer
ence: "Conference calls on the tNO Executive 
Council to negotiate with Employing Authorities, as a 
matter of urgency, a complete review of call-out, 
standby rates and conditions for Operating Depart-
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ment Nurses". Following the meeting, Anne Cody, 
President of the INO, gave a presentation on 'The 
Structure of the INO and the involvement of the 
Operating Department Nurses Section'. Ms Cody 
gave a most informative overview of the history and 
origin of the INO and the development of the Theatre 
Section (Operating Department Nurses Section). 

At Wexford Genera l Hospital on 13 September 
1997, 28 members attended. Following the business 
meeting, Mr Bernard Finnegan, Matron, Wexford 
General Hospital , gave a most informative presenta
tion on 'Consent ' . Mr Finnegan provided a very 
useful handout to complement his presentation. 

At Temple Street Children's Hospital on 6 Decem
ber 1997, 30 members attended. Prior to the meeting, 
liam Doran made a presentation on the INO indem
nity insurance COver in relation to the extended role 
of the nurse. Mr Doran had consulted with the insur
ance brokers and researched the topic in detail. He 
provided handouts, with checklists for employees 
considering extended roles, for all attending the 
meeting. He stated that the INO indemnity cover will 
provide COver for extended roles in respect of Operat
ing Department Nurses, provided they work within 
their code of practice and that they have an agreed 
protocol with their employers covering the extended 
role. It is also required that the nurse is supervised by 
a qualified surgeon, at all times, in relation to the 
extended role. 

Meetings attended: Sheila Byrne attended the 
AOR World Conference in Toronto in September 
1997. Brid O'Brien was elected to attend the 
National Association of Theatre Nurses (NATN) 
Conference 'Western Approaches', in Harrogate, in 
October 1997. 

The Certified Board Incorporated of Peri-operative 
Nurses, USA, invited a member of the Section to 
attend their November meeting in Nice, to exchange 
experiences in relation to education and certification 
of competencies of peri-operative nurses. The meet
ing also considered the possibility of globalisation in 
respect of this body. Maureen Flynn represented the 
Section at the meeting. 

Events during the year: The Annual Conference of 
the Section was held in the Silver Springs Hotel , 
Cork, on 1 7-18 October, the theme of the Conference 
was 'Total Care - in Our Hands' . Approximately 160 
delegates attended. A most informative trade exhibi
tion was organised by Conference Co-ordinator, Joan 
Gallagher. The exhibition was formally opened by 
Conor Doyle, President of the Cork Chamber of 
Commerce, at which 16 companies exhibited. The 
Conference programme covered the following issues: 
Beware - bullies in operation; tnadvertent hypother
mia - the Operating Department Nurse's role; 
Bereavement coping with death and organ donation 
in the Operating Department; The peri-operative 

Preside'" a/the Cork Cb(lmbero/Commerce, CO'lOr Doyle, OIls 
tbe ribbon opellitlg tbe recent Operatitlg /)(!/Nlrtmellt Nurses 
Section A",uwl Conference ;,J Cork 

nurse's role in pain assessment; Hepatitis C - the 
occupational aspects; Legal aspects of documentation 
in the Operating Department; Clinical risk manage
ment in the Operating Department. 

For the first year a Poster Competition, sponsored 
by Fannin Ire land, was held at the conference. The 
six entrants in the competition were judged by Nora 
Casey, Dr Geraldine McCarthy-Haslam and Sheila 
Byrne. Angela Harrington, St Vincent's Hospital was 
awarded the prize. The programme concluded with a 
very lively Questions and Answers session where 
questions, in relation to healthcare delivery, were 
answered by a multi-disciplinary panel (Dr Geraldine 
McCarthy-Haslam, Peta Taaffe, Eilish Hardiman, 
Denis Doherty and Bat O 'Keeffe). The session was 
expertly chaired by Nora Casey, Director of RCN 
Publishing Company and Editor of Nursing Standard, 
UK. 

European Operating Room Nurses Association 
(EORNA): Ann O'Caliaghan and Eileen Malone 
continued to represent the Section at EORNA bian
nual meetings. In 1997, the meetings were held in 
Brussels and Siovina. The Association have finalised 
their work on the core curriculum for the education 
of Operating Department Nurses which was 
launched at the first Conference of EORNA, 'The 
Benefit ofTeamwork', held in Belgium, in April 1997. 
Almost 2,000 Operating Room Nurses from allover 
Europe, Canada, USA, Australia and Russia attended. 
Twenty-five Irish nurses attended. 

Maureen Flynn presented a paper on Anaesthesia 
Nursing in Ireland at the Conference. Ireland took on 
the onerous task of co-ordinators for EORNA on 6 
October 1997. 

Maureen Flynn, Section Secretary, was seconded 
from her position as Anaesthetic Sister, at Sl Vincent's 
Hospital, to the post of Researcher with the Commis
sion on Nursing. 

A sub-committee (Sheila Byrne, Aoife Coffey, 
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Maureen Flynn, Ann Keane, Mary Looby and Ann 
O'Brien) prepared a detailed submission to the 
Commission on Nursing on behalf of the ODN. The 
Section made 52 clear recommendations in the 
following areas: the evolving ro le of the Operating 
Department Nurse; professional development for 
Operating Department Nurses; the role of the Operat
ing Department Nurse in the overa ll management of 
services; promotional opportunities (or Operating 
Department Nurses and re lated difficulties, structu ral 
and work changes appropriate for the effective and 
efficient discharge of the role of the Operating 
Department Nurse; the requirements placed on Oper
ating Department Nurses in the delivery of services; 
segmentation of the grade, and the training and 
educationa l requirements of Operating Department 
Nurses. 

Midwives Section 
Honorary Officers 
Chairperson: Ann Martin 
Vice-Chairperson: Mary Boyd Glancy 
Secretary: Shei la Sugrue 

II was a busy year for the Section. A lot of work 
was carried out on the submission to the Commission 
on Nursing/Midwifery and a lot of time was dedi
cated to attending workshops and consultative fora 
organised by the Commission on Nursing. 

The Section met three times during the year and 
held one extraordinary meeting. 

The main topics under consideration were: 
• Commission on Nursing/Midwifery; 
• Submission to the Commission on Nursing; 
• Review of the Interim Report of the Commission; 
• Preparation for 25th Triennial Congress of the Inter

national Confederation of Midwives in Manila , 
Philippines, 1999; 

• Organisation of joint North/South Conference. 
The main events included: 
I An extraordinary meeting took place where 

Midwives from all over the country met to discuss 
the preparation of an appropriate submission to the 
Commission on Nursing/Midwives. It was a very 
fruitful meeting and the submission was completed 
as a result of this meeting. 

I The Midwives Section was represented at all three 
venues (Dublin, Monaghan and Cork) to review the 
Interim Report of the Commission on Nursing in 
October 1997. 

I The Sed ion set to work to compile a report review
ing the Interim Report of the Commission on 
Nursing and submitted same to the Commission in 
December 1997. A special thanks to all those 
midwives who worked on both submissions. 

I Margaret Peters, Director of the Board of Manage
ment of the International Confederation of 
Midwives, visited Dublin, by invitation from the 

Section, in june 1997. Ms Peters participated in two 
arranged meetings with midwives including Tutors 
and Managers on 12 and 13 june 1997. Both meet
ings were very constructive and the midwives who 
attended were very fortunate to be able to avail of 
Ms Peters va luable time and expertise. Ms Peters 
also attended one of the workshops organised by 
the Commission on Nursing, and had a brief 
conversation with Miss justice Mella Carroll. 

I The now well establ ished Joint North/South Confer
ence took place in the exquisite Waterfront Hall on 
16 October 1997. This Conference continues to 
enable midwives from all over the island to 
exchange knowledge and expertise, so that 
midwifery services may be more effedive for all 
childbearing women in Ireland. The Section agreed 
to continue its links with the Royal College of 
Midwives, Northern Ireland, and will host the 
Conference in Dublin in 1998. 

European Midwives Liaison Committee 
The annua l meeting of the European Midwives 

Liaison Committee was held in Rome on june 14-15, 
1997. II was attended by Anna Monaghan, INO 
second vice-president and currently vice-president of 
the European Midwives Liaison Committee, and Ann 
Martin, chairperson of the Midwives Section. 

The agenda covered reports received from Euro
pean countries, including Ireland. Each country's 
delegates gave an update in relation to midwifery 
practice, education, research, policy development 
and change in midwifery care. Problems reported 
were debated, clarified and follow-up action decided 
upon. The meeting provides a useful forum to discuss 
Irish midwifery issues in the context of European 
midwifery practice. 

Registered Mental Handicap Nurses 
Section 
Honorary Officers 
Chairperson: jacinta Mulhere 
Vice-Chairperson: Eamonn Ryan 
Secretary: Siobhan Brennan 

There were three meetings of Section held during 
this year. Much discussion took place regarding the 
Commission on Nursing and its terms of reference. A 
detail",,1 submission was made to the Commission 
highlighting the challenges facing the RMHN, the 
necessity to develop specialist areas and further 
development of our role. 

Paediatric Nurses Section 
Honorary Officers 
Chairperson: Margaret R Sheehan 
Vice-Chairperson: Maureen Magee 
Secretary: Helene E Murchan 

Six meetings were held in tOlal, five of which took 
place between mid April to the beginning of june, 
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concentrating on submissions to the Commission on 
Nursing and the changes necessary from a Paediatr ic 
perspective. The Section made contact with all the 
paediatric un its in general hospita ls around the coun
try, of which many made written responses. These 
responses, together with direct participation from 
members in the three paediatric hospitals, formed the 
basis of a comprehensive submission made by the 
Paediatric Section. The Section also met in Novem
ber 1997 to consider the Interim Report on the 
Commission on Nursing. The Section had one further 
meeting schedu led for November to discuss the 
Interim Report of the Commission on Nursing. 

Superintendent and Senior Public Health 
Nurses Section 
Honorary Officers 
Chairperson: Celine Walsh 
Vice-Chairperson : Sheila O'Malley 
Secretary: Bernadette Goggins 

The Section held five meetings. The main issues 
dealt with were : 
• The pay dispute and threatened strike; 
• Submission to the Commission on Nursing; 
• Report from the Department of Health Review 

Group on Community Nursing Services; 
• Restructuring of health services; 
• Immunisation programme; 
• Lack of communication from the Department of 

Hea lth ; 
• Temporary registered general nurses in the community; 
• Annual leave; 
• Recognition of training and service in EU countries 

for pension purposes. 
Kay Cahill and Elizabeth Duffy, Superintendent 

Public Health Nurses in the Eastern Hea lth Board, 
both retired in 1997. They have been active members 
of the Organisation for many years and held officer
ships of the Section, at various times, throughout their 
ca reers. We wish them well in their retirement and 
we will miss their cheerfulness and sense of humour. 

National Public Health Nurses Section 
Honorary Officers 
Chairperson: Mary Doody (unli/ Nov 1997) 
Vice-Chairperson: Sr Celestine (un Ii/ Aug 1997) 
Secretary: Mary Keenan (un(i/ Nov 1997) 

The year under review saw this Section very busy 
primarily due to the decision to continue the 
embargo on all work related to the Childhood 
Primary Immunisation Scheme and in preparing a 
submission for the Commission on Nursing. 

In relation to the Immunisation Programme numer
ous meetings were held w ith the Department of 
Hea lth without any progress proving possible w ith 
the result that the embargo remained in place at the 
end of 1997. 

There were some difficulties regarding the strategy 
adopted by the Section in preparing and submitting 
its submission to the Commission on Nursing. 

Other issues discussed by the Section included the 
final report from the Working Group on Commun ity 
Nursing which, while not being officially published, 
was made widely available by the Organisation to its 
members simultaneous w ith the report itself being 
forwarded to the Commission on Nursing. The 
Section also discussed the increasing difficulties 
regarding the clinical placement of diploma student 
nurses and this remained a very problematic issue at 
year's end. 

Practice Nurses Section 
Honorary Officer 
Chairperson: Anna Savino 

Membership in the Section rose from 259 in 1996 
to 306 in 1997 which reflects an increase in Practice 
Nurses of 47. The Section met twice during the year 
to discuss issues as high lighted in our submission to 
the Commission on Nursing, including the: 
• creation and recognition of a separate grade for 

Practice Nurses by An Bord Altranais; 
• recognition and acknowledgemen t of the emer

gence of the Nurse Practitioner w ithin the ranks of 
Practice Nurses; 

• appointment of a Practice Nurse at Hea lth Board 
level to develop and assess the ro le of the Practice 
Nurse; 

• provision of legislation to protect those Practice 
Nurses undertaking limited prescribing; 

• development of a comprehensive education 
programme; 

• securing a just and fair remuneration. 
Many Practice Nurses around the country submit

ted submissions and attended meetings organised by 
the INO and the Commission. Generall y, it was felt 
that Practice Nurses were given an opportunity to 
voice their concerns and that these were acknowl
edged and documented accordingly. Unfortunately, 
some Practice Nurses felt isolated and excluded from 
discussions at the consultative fora by their nursing 
colleagues in the community. It is hoped that thi s 
issue wi II be resolved with the recommendations of 
the Commission. 

The Section had its motion debated and adopted at 
the Annual Delegate Conference, in Athlone, in May 
1997. Our motion called on the INO to negotiate wi th 
the Department of Health, the Irish Medica l Organisa
tion and the Irish College of General Practitioners, to 
ensure that the salary sca le recommended by the INO 
for Practice Nurses is adhered to and that funding be 
made ava ilable for Practice Nurse education. The 
motion was adopted and the Section, together with 
our colleagues in INO headquarters, look forward to 
continuing to negotiate with the relevant parties. 
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Accident and Emergency Nurses Special 
Interest Group 

Honorary Officers 
Chairperson: Mary P Moran 
Vice-Chairperson: Pau line O'Donohoe 
Secretary: Mary Walters 

While the Section did not meet formally during the 
year, the Organisation continued to represent these 
nurses, at hospita l and local level. The main issues 
pursued included understaffing and inadequate secu
rity in Accident and Emergency departments. 

Orthopaedic Nurses Section 
Honorary Officers 
Chairperson: Miriam Tancred 
Vice-Chairperson: Brenda Finlay 
Secretary: Catherine Judge 

The Section Officers met informally numerous 
times, to discuss and prepare a submission to the 
Commission on Nursing. 

The Section wrote to all orthopaedic units inviting 
suggestions and comrnents (or the submission, the 
response was very disappointing. 

The Officers prepared and submitted to the Organ
isation a submission to be included in the general 
submission to the Commic;sion on Nursing. 

INO Association for the Elderly 
Honorary Officers 
Chairperson: Susan Bauerberry 
Vice-Chairperson: Breoffni Ni Bhroin 
Secretary: Catherine Nolan 

A detailed submission to the Commission on Nurs
ing was prepared by members of the Section and 
covered many areas of concern to nurses working in 
the care of the elderly. These including staffing levels 
(in l ine with patient dependency), clinica l ro les, 
management structures, acute assessment, rehabi lita
tion services, respite care, day care and community 
services, as well as the need for a comprehensive 
review of the needs of the elderly in relation to 
appropriateness and infrastructure contained in 
service plans. 

Joan McDermott, Executive Council member, 
Deirdre Seery and Gertie Monagle, made excellent 
verba l submissions on the Care of the Elderly to the 
Commission on Nursing, on 10 September. 

The Vice-Chairperson represented the Section at 
the Commission Workshop in Monaghan. 

INO Neonatal Nurses Association 
Honorary Officers 
Chairperson: Clare McCormack 
Vice-Chai rperson: Mary O'Donoghue 
Secretary: Mary G Duggan 

Five meetings were held during the year under 

Al lbe INO Neonatal Nu,.ses Conference was Frallces Naugle 
Collnor (secolld left) from tbe Drug rretllmellt Celltre, Trllllty 
COllrt; with fellow guest sfJetlken Sbaron Kimel/a, E"bue Gon:v 
(lml Jlelen Lonergan, till from tb(' Rotunda Hospittll 

review. This proved a busy year for the Section. The 
early months of the year focused on the preparation 
of a detailed submission to the Commission on Nurs
ing on behalf of the Section. 

Impending industria l action in January/February 
1997 necessitated re-schedu l ing the Annual Day 
Conference, which took place in the Tara Towers 
Hotel in November. 

The theme of the Conference was 'Neonatal 
Abstinence Syndrome'. The topics covered included: 
• Ante-natal care in 'Pregnancy and the Methadone 

Programme' 
• Nursing care in 'Nursing aspects of neonata l absti

nence syndrome' 
• Extended problems in 'H IV in the Neonatal Unit' 
• Ethica l problems in 'Ethical issues - facing the 

cha l lenge' . 
Although attendance was down on previous years, 

evaluation forms indicated a very positive feedback 
from participants. 

In the coming year, the Section plans to review the 
increasing demand on nursi ng resou rces as the prob
lem of neonatal abstinence syndrome grows. 

Occupational Health Nurses Section 
Honorary Officers 
Chairperson: Mary McGee 
Vice-Chairperson: Bridget Crowley 
Secreta ry: Jean B Deasy 

The Occupational Health Nurses Section held 
four meetings during the year. In the early part of the 
year, a lot of time was spent preparing a lengthy 
document on the Role and Function of the Occupa
tional Hea lth Nurse and the changes needed to 
support this role for submission to the Commission 
on Nursing. 

111 September, the first ever Interna tional Congress 
on Occupationa l Health Nursing was held in Brussels, 
organ ised by the Federation of Occupationa l Health 
Nurses in the European Union (FOHNEU). The theme 
of the Congress was 'Health at Work Everyone's Busi-
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AI (bejo/nl INO/ONNA CQn/enmce lor OcCflP"liQIWlllealtb 
Nurses U'f're O-r): Breda SbmlllQn, Waterford; Aine Fllzgt'r(lld, 
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ness'. Six Occupational Hea lth Nurses attended from 
Ireland. One of our members, Joan McNamara, 
presented a research paper on Hepatitis A at the 
Congress. Occupational Hea lth Nurses attended the 
Congress from all over the globe. It was a great experi
ence, a time for sharing and learning from one 
another. It was a first for Occupationa l Hea lth Nursing 
and we were glad to be a part of it. 

In November, we had a jo int Conference of the 
INO Occupat ional Hea lth Nurses Section and the 
Occupationa l Health Nurses Association. We had 
five speakers for the day on a wide va riety of 
topics. It was a very interesting experience, enjoyed 
by al l. 

Army Nursing Service 
Honorary Officers 
Chairperson: Mary O'Driscoll 
Vice-Chairperson: An ne Kehoe 
Secretary: Mary O'Flaherty 

The principal area of activity of this Section in the 
last year has been its attempts to have the terms of 
the 'Blue Book' proposals, and subsequent Labour 
Court Recommendation (LCR 15450), implemented 
in full for our members. 

A number of meetings took place with the Depart
ment of Defence between June and September last, 
and proposals eventua lly emerged in late September. 
These proposa ls offered the terms of the agreement, 
applicable on the Health Side, minus 5% - the latter 
element being introduced because members of the 
Army Nursing Service do not contribute to a pension 
scheme. The Department also proposed the introduc
tion of Monday to Friday working in a number of 
locations with the terms of the pay offer acting as a 
barrier to future compensation claims. These propos
als were voted upon by ou r members and were 
rejected overwhelmingly by 99% of the membership. 
Further talks with the Department have centred on 
attempting to agree an arbitration process rega rding 
the outstanding issues of disagreement. At the time of 
w riting thi s report it has been agreed to refer the 

entire issue to the Labour Court. 
Other issues dea lt with by the Section were: 

staffing levels, security, and future plans for the Army 
Nursing Service. 

Emergency and General Nurses Section 
Honorary Officers 
Chairperson: Bernie Coughlan 
Secretary: Ann Malley 

Rates of pay for Emergency and General Nurses 
were increased by an average of 8% in July 1997 to 
reflect the increase in nurses pay arising from the 
payment of the second phase of the 'B lue Book' 
proposa ls in June 1997. 

The Organisation has had to involve its legal advis
ers in an increasing number of cases where ": 
difficulties have been encountered by nurses in 
receiving the agreed payments from clients. 

Student Nurses Section 
Honorary Officers 
Ann Fahey, Alan O'Riordan - Meath Hospital: 
Yvonne O'Caliaghan - Limerick Regional Hospital 
Derval Reidy St James's Hospita l 

This Section has been very active in the yea r under 
review, with the Diploma Students adopting a pro
acti ve movement to highlight their difficulties. They 
have been contacting loca l representatives in order to 
highlight their difficulties. 

At a meeting held in the Roya l Dublin Hotel, 
which was attended by representati ves from most of 
the Student Nurse groups throughout the country, 
numerous grievances were raised. It was decided that 
a national student day of protest would be held, early 
in the New Year, if a resolu tion to their grievances 
was not forthcoming from the Department of Hea lth . 

Irish Nurses Rest Association 
Two members from each of the following Organi

sa tions are represented on the committee: Irish 
Nurses O rganisation, Irish Guild of Cathol ic Nurses, 
Irish Matrons' Association and the Superintendent 
Public Health Nurses' Association. The INO represen
tatives are Ita Tighe, Executive Council member, and 
Dorothy Mullarkey, Admi nistration Manager. 

The Association is open for applications from 
nurses in need of convalescence or a hol iday, for a 
limited period, who are unable to defray all the 
expenses they may incur, or for the provision of grants 
to defray other expenses incurred in the purchase of a 
wheelchair or other necessary medical aid. 

Benevolent Fund 
The Finance and Genera l Purposes Committee 
continued to authorise payments to members, and 
retired members, who find themselves in particularly 
diffi cu lt circumstances. 
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Appendix I: Secretariat 
Genera l Secre tary: 

Deputy Genera l Secretary : 

Assista nt Genera l Secretary: 

D irector of Professional Development: 

Industri.ll Relations Officers 

Eastern Health Authority and Other Dublin 
Health Agencies/Sections: 

Mid-Western and Midland Health Authority Regions: 

North Eastern Health Authority Region and some 
Dublin Health Service Agencies: 

North Western and Western Hea lth Authority Regions: 

Sou th Eastern Hea lt h Aut hority Reg io na l and some 
Dublin Health Agencies: 

Sou thern Hea lt h Authority Region: 

Administr.ltion 

Admin istration Manager: 

Personal Assistant 10 Genera l Secretary: 

Personal/Research Ass!. 10 Deputy General Secretary: 

Secretaries: 

Accounting Officer: 

Accounts Assistan ts: 

Membership Services Officer: 

Telephonist Receptionist: 

Professional Development Centre 

Recrui tment Promotion Officer: 

Cou rse Co-Ordinator: 

Secretarial Assistan t: 

Lil>rary 

librarian: 

Library Assistant: 

Secretary: 

PI Madden, MA RPN 

Liam Doran, MA RCN RMHN 

lenore Mrkwicka, MA RCN 

Annetle Kennedy, MSc BNS 

Phil O'Shea, RCN Dip. in IR and TU Studies 

Deirdre Gillane, RCN 

lohn Delamere, RPN 

Cora O'Rourke, RCN RM RPHN 

Rory Costello, RPN 

Mary Power, MA RGN RM 

Dorothy Mullarkey, Dip. in Management and 
tndustrial Relations 

Ann Keating 

Gina Moloney (temporary part-time) 

Edel Sase 

Phyllis Foody 

Helen O 'Connell 

Valerie Taylor (temporary) 

Una O'Srien 

Dolores Proudfoot 

Sinead Kinahan 

Kevin Downey 

Angela Coffey 

Kathy Fay-Newman 

Marian Godley 

lean Carroll (temporary) 

Muriel Haire, Dip. in Library and Information 
Studies 

Rhona ledwidge 

Catherine Hopkins 
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AppendixII: Labour Court Recommendation No LCR 15450 

Industrial Relations Acts 1946-1990 
Section 26( 5 ), Industrial Relatio ns Act 
1990 

Parties: 
Department of Health (Represented by Health Service 

Employers' Agency Irish Business and Employers' 
Confederation) 

- and-
Irish Nurses' Organisation 

Services Industrial Professional Technical Union 
Irish Municipal, Public and Civil Trade Union 

Psychiatric Nurses' Association 

Subject 
1. Pay and Conditions of Nurses. 
Background 
2. In view of the threatened industrial action through
out the Health Services, the Court decided to use its 
powers under Section 26(5) of the Industria l Relations 
Act of 1990 to carry out an investigation into the 
reasons for the proposed action. Initially the Court 
had separate talks with the parties with a view to 
assessing whether such an investigation would be 
helpful. Both parties were positive in their responses. 
A formal investigation took place on Wednesday 5th 
February, 1997. The following is the Court's Recom
mendation: 
Recommendation 

In making this recommendation the Court would 
expect that the Unions would postpone the proposed 
industrial action pending the outcome of a ba llot on 
these proposa ls. To pursue action at this stage wou ld 
in the view of the Court damage, perhaps irreparably, 
relations between the cla imants and their employers 
and inflict unnecessary hardship on the community. 
The Court established early on that one reason for the 
present discontent in the Nursing profession was the 
failure to deliver on an earlier promise to establish a 
Commission to carry out a thorough investigation of 
the nurses' role in the community and in the Health 
Service itself. This was first proposed in 1990 and 
again in 1991, 1992, and 1993 and on each occasion 
they were assured such an evaluation was imminent. 
It is worth noting that th is assurance was given before 
the P.E.5.P. and P.C.W. national agreements but has 
never taken place. The Court believes that these 
earlier promises place the Nurses in a unique posi
tion vis-a-vis other groups where no such assurances 
were given. In the course of the investigation it 
became clear to the Court that nurses' grievances on 
this point were well founded. It was demonstrated to 
the Court that there have been extensive changes in 
the requirements placed on nurses, both in training 

and delivery of services, and on top of this that their 
sca les have fallen significantly behind other groups. 
Accordingly, the Court strongly recommends that the 
proposed Commission become a reality w ith in one 
month from acceptance of the Court's recommenda
tion. Both parties shou ld be involved in agreeing 
terms of reference which would be wide ranging and 
include addressing such items as structural and work 
changes, segmentation of the grade, training and 
education requirements, promotional opportunities 
and related difficulties and a general assessment of 
the evolving role of nurses. 

Prior to the Court's investigation, the question of 
re-structuring had already been through two 
processes - one assisted by the Labour Relations 
Commission and the second by an ad-hoc Adjudicat
ing Tribunal. Both sets of proposals were rejected and 
fo llowing the second rejection the Unions carried ou t 
a ballot for stri ke action. The size of the vote for strike 
is an ind ication of the anger and frustration fe lt by 
nurses, which cannot be ignored. 

At the Court hearing stage the Unions named five 
items in their claim. A difficulty for the Court was that 
some of the items were not referred to by the 
Tribunal. In fact there is considerable doubt as to 
when some of the items were originally claimed. 
Note: For convenience the findings of the Tribunal 
are referred to hereafter as the 'Blue Book' . 
Pay Scales: The Court recommends the fo l lowing 
scale: 
Staff Nurse Scale, June, 1997 
Year 1 14,382 
Year 2 15,102 
Year 3 15,822 
Year 4 16,542 
Year 5 17,262 
Year 6 17,882 
Year 7 18,502 
Year 8 19,122 
Year 9 19,742 
Year 10 20,350 Max. 
Plus one long service increment of £650 after three 
years on the maximum of the scale. 

The increases impl ied in this sca le should be 
ca lculated so that half of the increased amounts be 
paid as from June 1996, excluding the effects of the 
last two phases of the P.C.W. 

This scale should be used to calculate correspond
ing adjustments on the same basis to the basic sca les 
for Psychiatric Nurses and Dua l Qual ified Nurses 
only. 

Entry Point: The Court sees no merit in supporting 
the proposed lower entry point in the year 2000 and 
recommends its deletion. This wou ld more properly 
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be a matter for the Commission to address as part of 
its examination of trai ning and educational require
ments. 

Early Retirement: Both sides accept that th is is a 
very d ifficult issue. It is apparent that the Government 
is also concerned about the issue as w itnessed by the 
setting up of the Publ ic Service Pensions Commi s
sion. 

The Court w as informed that this body is due to 
report in 1998. The Court requests that the Pensions 
Commission give priority to Nurses' pension claims. 
In the interim and w ithout prej udice to what the 
Pensions Commiss ion may decide the Court reCom
mends that the proposa ls on early retirement set out 
in the Blue Book be accepted subject to an important 
adjustment - age 57 to read as 55 where it appears, 
and the limited quota of 1 OOp. a. be raised to 200p.a. 

The Court considers the Pre-Retirement Initiative 
as novel and imaginative and it should also be 
accepted subject to a simi lar age adjustment, ie. 55 
for 57. 

Temporary Nurses : In itial ly the Unions claimed 
that Tempora ry Nurses be allowed to proceed to the 
7th increment on the sca le. Subsequently the claim 
was altered to the max imum of scale. The Court 
recommends concession of the original cla im of the 
7th point. 

Both sides agree that the number of temporaries in 
the system is excessive. Despite efforts to reduce the 
number a few years ago the number has crept up and 
remains excessive. The Court recommends as an 
initial step that the 1,700 posts recommended in the 
Blue Book to be transferred to permanent be 
increased to 2,000. A targeted percentage of tempo-

raries should be agreed, and the monitoring arrange
ments referred to in the Blue Book be put in place to 
oversee th is. 

During the course of the investigation a serious 
problem in relation to pensions on the transfer from 
temporary to permanent status was raised. The Court 
recognises this is a rea l di fficulty for those involved. 
The Court, however, in the ti me avai lable to it wou ld 
not be competent to deal with the issue and recom
mends that it be referred to the Publ ic Service 
Pension Commission as part of the general referra I 
recommended above. 

Dual Qualification : The extension of the Dua l 
Qua l ifi ca tion sca le to holders of midwifery and ch ild 
care qual ifications was also cla imed by the Unions. 
Aga in this does not appear to have been part of the 
original negotiations. As the Court envisages that all 
special payments wi ll be examined by the Commis
sion the Court considers it inadvisable to make a 
recommendation on thi s cla im. 

Summary: The Court has addressed the five items 
cla imed in what it firm ly believes to be a fair and just 
manner. On the evidence presented the Court is sa ti s
fied that the nurses have fallen behind other grades 
and the Court has attempted to remedy tha t position. 
The terms outlined above are the max imum which 
could be recommended. 

Note: The Court understands that all proposa ls in 
the Blue Book other than those amended by the 
Court w ill remain in place. This includes the pay 
sca les li sted in the Blue Book other than those 
already referred to. 

The Court urges both sides in the dispute to accept 
these recommendations. 

Signed on behalf of the l abour Court: 

Evelyn Owens 
Chairman 
7th February, 1997 C.O'N/U.5. 
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Appendix m: Address by PJ Madden, INO General Secretary, 
to Student Assembly, leN Congress, Vancouver, June 1997 

The Image of Nursing: 
'A caring focused 
profession - enjoying 
public trust' 

Key words: Advocacy; Altruism; Caring; Educating; 
Empowering; Exploiting; Female; Profession; Trust. 

Introduct ion 
It is a privilege, and an honour, to have this opportu
nity to address people who will , hopefully, become 
the very heart of future National Nurses Associations, 
the International Council of Nurses itself, and a nurs
ing profession, trusted and respected by the 
communities in which you serve the public. 

I am from Ireland, a small island off the west coast 
of Europe, w ith a population of 3.5 million people, 
and a nursing population of 28,000 nurses. There are 
approximately 3,000 student nurses in training and , 
when they have completed their three year 
programme they w ill be registered by our country's 
Nursing Board. Students may choose to train under 
four categories in my country: General; Psychiatric ; 
Paediatric; and Mental Handicap. 

The great majority of student nurses, and other 
nurses and midwives, are members of our national 
nursing association which is both a professional body 
for nurses and their registered trade union. 

Our government have recently established a 
Commission on Nursing, which is presided over by a 
High Court Judge, and to which I have been 
appointed a member. I tell you this because, as part 
of our activity, we have just completed a tou r of the 
country's regions and spoken w ith some 4,000 nurses 
and student nurses, about their profession and how 
they see its future developing. Much of what I am 
going to say reflects my assessment of what I heard 
from nurses themselves, and so I will not be referring 
to experts, literature, or other sources. What you are 
about to hear reflects the spoken word of those thou
sands of nurses who came to public sessions and 
spoke on their own behalf and, in many cases, on 
behalf of colleagues who had met in groups to 
prepare for the visit of our Comm ission. 

I w ill address my subject, 'The Image of Nursing', 
by looking first at how nurses perceive nursing. Then 
I wi ll quickly identify the patient's image of nursing, 
and finally that of the public. 

Nurses' image of nursing 
When asked what they saw as the core ro le of 

nursing, all groups of nurses in our recent discussions 
re ponded that nursing was a caring profession. In 
developing this theme, nurses went on to express the 
essence of nursing as being patient focused, ever 
present, caring, trustworthy, and empowering. Patient 
advocacy was also identified as a key element in 
nursing. 

Because the nurse was the ever present carer, 
many nurses saw themselves as being taken for 
granted by medical colleagues, fami ly visitors, and 
other health professional workers. There was a 
genera l feeling that nurses, because they are always 
available, are very undervalued and indeed 
exploited, in the health service structures. 

Many saw the need for empowering of nurses 
themselves, and it was genera lly agreed that the way 
to achieve this empowerment was through continu
ing education and professional development, upon 
the completion of one's registration examina tions. 

In this way nursing, as a caring profession , would 
distinguish itself clearly from medicine which is seen 
more as a curing profession! 
The patient's image 

The patient, as you all know, enters a contract with 
a doctor, for a care programme in order to restore 
him or her to health. The nurse's task is to provide a 
range of professional services which ensure that the 
patient is channelled through the system and 
rendered independent of support and medication as 
quickly as po sible. At the other extreme, the patient, 
where death is the solution, is ca red for so that he or 
she will die in a dignified manner. 

The patient, even when ill in their own home, 
always feels fearful and insecure when illness strikes. 
A doctor spends very little time in actua l communica
tion with the patient, and it is frequent ly left to the 
nurse to interpret the dOdor's language - the spoken 
language, the facial expressions and the body 
language. 

To the patient, therefore, nursing is the profession 
of women - and we are mostly a female profession -
who know all the answers, understand the doctor al 
al l times, and are able to explain, in detai l, the most 
complex medical procedures, but in a manner which 
leaves the patient unafraid, reassured, and confident 
that the doctor, nurse, and everybody else treating the 
patient, knows exactly what they are doing at all 
times. I ask you, do you see yourself in that situation? 

On the negative side, when the doctor, or some
body else, gets it wrong, the nurse is frequently the 
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person to whom the patient complains most. Some
times, it even goes to the stage where the nurse is the 
one about whom the patient w ill compla in to the 
hospital authorities, although the source of the prob
lem lies wi th somebody else. 

In these circumstances the nursing profession must 
be aware of ou r level of expertise, the degree of trust 
enjoyed, the dignity of the patient as our priority 
focus at all times, and the lim its of our knowledge 
and experience in any situation. 

The success of nursing is best measured, in my 
own opinion, by the level of trust placed in nurses by 
adu lts from their own commun ities who allow nurses 
the most intimate contact, with their bodies, and 
control over their li festyle, for the limited period in 
which they are in care. This unique privi lege should 
never be taken for granted. 
The public's image 

The public's image of nursing probably causes 
nurses more difficulty than any other aspect of our 
profession, if we stop to think enough about it. 

The public generall y measure the qua lity of their 
hea lth services, and hospi tal services, in particu lar, by 
their perception of the qua lity of the nursing care. 
When talking of hospitalisation families always refer 
to the way their sick relative was look after by the 
nursing staff. 

You do not hear fami l ies say the " radiographer was 
very good", or " the physiotherapist was excellent", 
nea rl y as ohen as you wi ll hear people say " the 
nurses were kind and understanding". 

The public also perceive nurses as having the 
answers, and always being the persons who wi ll 
explain, in detail, to re latives, what the patient's 
condition actua ll y is. 

Doctors need not be approached, because nurses 
wi ll always provide the answers! 

The public also take it for granted that there will 
always be nurses in every hospital and that, if an 
emergency arises, patients can be rushed in in the full 
knowledge that the nurses will take care of every
thing unti l a doctor can be located. 

The public also see nursing very much as the last 
of the great vocations. Those dedicated women (and 
a few men) who are always good humoured, 

informed, have plenty of time to listen, whi le rushing 
around to ensu re that the patients are fully cared for, 
are never tired, and wou ld never consider complain
ing. Besides all this, the public believe that the nurse 
is prepared to repeat, to va rious relatives, the case 
history of the patient, wi thout changing a detail , but 
also w ithou t breaking confidence! Agai n, I ask you, 
do you see yourself in this image? 

The nurse, in the image of the publ ic, is at the 
heart of the patient's care, well-being and safety, and 
nursing, by its existence, is the guarantee of a reliable 
health service. 
Conclusions 

The images of nursing are summed up as being 
images of a caring, professiona l, informed, trust ing 
and trusted, altru istic profession. 

The public believe that nurses, uniquely, as a body 
of health professionals, can all be trusted - without 
exception. This places an enormous burden on our 
profession to live up to the standards we set for 
ourselves, and the standards demanded of us, of len in 
an unspoken manner, by an ever more demanding 
public. 

For this reason, it is essential that young people 
entering the profession must push, through playing an 
active part in their National Nursing Association, for 
a range of profe sional and support services for 
nurses themselves. These should include, at least, 
counselling services for nurses who experience 
trauma at work, and a range of medica l and support 
services for nurses in order 10 ensure that they 
continue to operate professiona lly, effectively, and 
efficiently, at all times. Nurses also need salaries and 
working conditions which reflect their professional 
status, and their self esteem. 

Finally, nursing is an old and traditional , profes
sion, in many ways. We are inheritors of a great past 
of trust, cari ng and shari ng. We have an obi igation to 
ensure that. through our professional development, 
self-confidence and dedication, we w ill carry the 
tradition forward through our own careers and, at the 
end of ou r own career, we w ill hand it on with pride 
to the next generation of our nursing profession. 

Thank you for li stening and I wish each and every 
one of you success in your nursing future. 

PJ Madden MA, 
General Secretary, 

June 15, 1997. 
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Appendix IV: The Nature and Scope of Practice of Nurse Midwives 

1. leN is committed to the promotion of safe mother
hood as part of nursing's commitment world wide to 
the promotion of health. 

2. leN acknowledges that the practice of midwifery is 
organised differently in different countries. Whereas 
in some countries the practitioner is not required to 
be a nurse, in more than 80 countries midwifery is 
practised by nurse-midwives. A nurse-midwife is a 
person who is lega ll y licensed andlor registered to 
practise the full scope of nursing and midwifery in 
his/her country. The midwifery qualification may 
have been acquired prior to or after the nursing quali
fication or as the result of a combined 
nursing/midwifery education. In those countries 
where nurse-midwifery is practised, it is the responsi
bility of the nursing profession to participate w ith 
other interested parties in establishing the scope of 
practice and to set standards for the education and 
credentialing of nurse-midwives, as is the case for the 
total profession and al l branches and specialities. 

3. leN is pledged to promote and assist nurse
midwives on the intcrn<ltional level and to assist and 
encourage national nurses associations to do so at 
country level as appropriate. leN encourages nurse 
midwives to work within national nurses associations 
for the betterment of health care. leN is further 

pledged to work co-operatively with other organisa
tions on behalf of safe motherhood and other mutual 
goa ls world-wide. 

4. leN holds the following convictions regarding 
nurse-midwives and the practice of midwifery: 
a) Nursing and midwifery share, as a common 

purpose, the promotion of health, the prevention of 
illness and the alleviation of suffering. In achieving 
these goals and w ithin the broad spectrum of health 
care, the phenomena of particular concern to 
nurses are individual , family and group responses to 
actual or potential health problems. In particular 
nurses have been identified as major providers of 
primary health care. Thus their practice encom
passes the care of the childbearing family, the 
promotion of safe motherhood, and the health of 
women and children throughout the life span. 

b) Nurse-midwives are qualified and credentialed to 
practise wi thin the full range of nursing practice, 
but in addition, like midwives, they have particular 
expertise in and concern for the care of women 
during pregnancy, delivery and the post partum 
period and in the care of the neonate. 

c) Nurses and nurse-midwives should be prepared in 
programmes of sufficient length and academic and 
clinical content to faci litate safe and autonomous 
practice. 
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Appendix V: Women's Health 
Women's health encompasses physical, mental and 
social well-being throughout the life cycle. Poverty, 
inequi table re lationships between men and women, 
women 's poor access to healthcare, inadequate 
education and a variety of socia l, economic, politica l 
and cultural factors influence the health of millions of 
women world wide adversely. 

ICN believes that nurses as knowledgeable, ski lled 
heal th professionals, the majority of whom are 
women, are the advocates and healthcare providers 
of choice for women. As well nurses can and should 
contribute directly to health policy, service planning, 
practice development and research in women's 
hea lth . 

ICN endorses the health agenda set out in 'The 
International Conference on Population and 
Development" and 'The Fourth World Conference on 
Women',! and affirms women's fundamental right to 
atta in the highest level of hea lth possible.' Religion, 
cu lture and tradition can no longer be used as 
reasons for curtailing full access 10 these rights. 

ICN urges Ihat gender equity and women's 
empowerment - all fundamental to improving the 

health of women and men and their families - be 
promoted within the context of responsibility and 
partnership of women and men in both publi c and 
private life. 

ICN further urges that a gender approach be incor
porated in all aspects of health: for example 
epidemiology studies, research, decision-making, 
service plann ing and care. 

Services sensitive to women's needs must be set up 
allowing equitable access, providing a full range of 
integrated care, and educating women on their health 
needs and the prevention of ill health. At the same 
time healthcare provision must conform to human 
rights and professional ethical standards and reflect 
the users' rights to confidentiality, information and 
informed consent. 
References 
1. The International Conference on Population and 
Development, Programme of Action, Cairo. Seplemberl994. 
Z. The Fourth World Conference on Women, Platform (or 
Action, September; 1995. 
3. Intemal;on.l! conference st.1tements are consensus documents 
reflecting commitments made by governments. While nOllegally 
binding. they are considered part of ;nternationallaw which 
become customary for governments to respect and abide by. 
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Appendix VI: Branch Officers - Currently in Office 
BRANCH CHAIRPERSON VICE-CHAIRPERSON SECRETARV TREASURER 

ATHlONE Kalherine Samueis Margaret O'Cluaid Mary Pat Naughlon Margarel Casey 
Alhlone District Hospital Alhlone District Hospital Athlone District HOSjlital Alhlone District Hospital 
Alhlone Athlone Athlone Alhlone 
Co Westmealh c. Westmealh c. Westmealh Co Westmealh 

ATHY Ju~e Meal~ Margaret Brennan U,,"~ Carter Philomena McNamara 
St Vincent's Hospital St Vincenfs Hospital St Vincent's Hospital St Vincent's Hospital 
Alhy Athy Alhy Alhy 
Co Kildare Co Kildare Co Kildare Co Kildare 

BAlliNA Mary Redmond Margaret O'Malley Sheila McAndrew Ita TImlin 
Belmullet District Hospital Arus O~rtJhle We~are Home Belmullet District HOSjlnal St Augustines Welfare Home 
Belmullet Belmullet Belmullet Ballina 
Co Mayo Co Mayo Co Mayo Co Mayo 

BALUNASLOE Elhel Leonard Mary Lyons George Jefferies Mary Fallon 
Pnrtiuncu~ HOSjlital Pnrtiuncu~ HOSjlital Portiuncu~ HOSjlitaJ Pnrtiuncula HOSjlital 
Ballinastoe Ballina~oe Ballin~oe Ballina~oe 

Co Galway Co Galway C. Galway C. Galway 

BALLYSHANNON Frances Loughlin Noelle Elizabelh Ward Elizabelh McGralh Audrey Sheerin 
Sheil Hospital Sheil Hospital Sheil Hosprtal Sheil Hospital 
Ballyshannon Ballyshannon Bal~nnon Bal~nnon 

Co Donegal Co Donegal Co Donegal Co Donegal 

BANTRY Margaret Cronin Catherine O'Mahony-Casey Maura C O'Brien 
Bantry General Hospital Bantry General HOSjlital Bantry General Hosprtal 
Bantry Bantry Bantry 
Co c.r1< Co Cor1< Co Cor1< 

BEAUMONT Mary Kerins Ita TIghe Mary Tynan-Connell Ellen McDonagh 
HOSPITAL Beaumont HOSjlital Beaumont Hospital Beaumont HOSjlital Beaumont HOSjlnal 

Beaumont Road Beaumont Road Beaumont Road Beaumont Road 
Dublin 9 Dublin 9 Dublin 9 Dublin 9 

CARLOW Mary Teresa Murphy Mary Margaret Farrell lOis Byrne 
Usnavagh Sacred Heart Home Carlow District HOSjlnal 
RattMl~ Carlow Carlow Town 
Co Carlow Co Carlow Co Carlow 

CARNOONAGH Eileen Farren Sarah Marie Grant Rna McCrassan Margaret Mary Gilmore 
Camdonagh District HOSjlnal Camdonagh District Hospital James Connolly Centre Camdonagh District Hospital 
Camdonagh Camdonagh Camdonagh Camdonagh 
Co Donegal C. Donegal Co Donegal Co Donegal 

CASHEL Mary Roehe Mary Fanning Josephine Tobin Eileen Phelan 
Our Lady's Hospital Our Lady's Hospital Our Lady's Hospital Our Lady's Hospital 
Cashel Cashel Cashel Cashel 
Co TIpperary C. TIpperary Co TIpperary Co TIpperary 

CASTLE BAR Regina M Ourean Mary Killilea Mary Kel~ 
Mayo General HOSjlnal Scared Heart Home Mayo General Hospital 
Castlebar CasUebar Castlebar 
Co Mayo Co Mayo Co Mayo 

CAVAN Catherine Sexton-Reilly Catherine Lennon Christine Smith 
Cavan General HOSjlital Cavan General HOSjlital Cavan General Hospital 
Cavan Cavan Cavan 

CLARE Anne Reiman Martha Hession Patricia Mary Cawley Josephine McGrath 
St Joseph's HOSjlital St Joseph's HOSjlital Ennis County Hospnal St Joseph's Hospital 
Ennis Ennis Ennis Ennis 
Co C~re C. C~re Co C~re Co C~re 
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BRANCH CHAIRPERSON VICE-CHAIRPERSON SECRETARY TREASURER 

CLDNAKILTVI Eileen Mary O'Regan Margaret Pat Murphy Kay Ronan 
SKIBBEREEN Mount Cannel Hospital Skibbereen District Hospital Skibbereen District Hosp~al 

Clona~1ty Skibbe ... n Skibbereen 
Co Coli< Co Coli< Co Coli< 

CLONMEL Josephine Hickey Catherine Quili<e Jean Malone 
St Joseph', Hospital St Joseph', Hospital St Joseph', Hospital 
Clonmel Clonmel Clonmel 
Co Tippernry Co Tipperary Co Tipperary 

CORK CITY Margaret Frahill Joan O'Donovan Margaret Shanahan Paul WiII~m Ahem 
Merty Hospital Erin~lIe Matem~y Hosp~al South Infinnary Merty Hosp~al 
Gre~lIe Place Western Road Did Blackrock Road Gre~lIe Place 
Coli< Coli< Coli< Coli< 

DROGHEDA Winifred Mary Collier Gabrielle McGuinness Dorothy Mangan Anne Monica Allen 
St Mary', Hospital Our Lady of Lourdes Hospital Our Lady of Lourdes Hospital Our Lady of Lourdes Hospital 
Dublin Road Drogheda Drogheda Drogheda 
Drogheda Co Louth Co Louth Co Louth 
Co Louth 

OUBLIN Mary J Cotter Dorothy O'Sullivan Norah Browne Pam Mear1ey 
Meath Hospital Mater Hospital st Vincenf, Hosp~al St Columcille', Hospital 
Heytes!Jury Street Eccles Street Elm Pali< Loughlinstown 
Dublin B Dublin 7 Dublin 4 Co Dublin 

DUNDALK Sarah Ann McArdle Mairead Martin Mary Teresa Carroll 
Louth County Hospital Louth County Hos¢al Louth County Hospital 
Dublin Road Dublin Road Dublin Road 
Dundalk Dundalk Dundalk 
Co Louth Co Louth Co Louth 

GALWAY Noreen Muldoon Christine Howard Mary Syron Pamela Davis 
Galvia Hospital Galway University College 51 Oakfield Galway University College 
Renmore Hospital Oranmore Hospital 
Galway Newcastle Road Galway Newca,tle Road 

Galway Galway 

KlLDARE/NAAS Helen Buc~ey Nora Donagh Sr Ellen Tobin 
Naas County Hospital Naas County Hospital Haas County Hosp~al 
Naas Naas Naas 
Co Kildare Co Kildare Co Kildare 

KILKENNY Eileen Fitzgerald Johanna Kehoe Yvonne F Jen~nson Mary Pat Brennan 
Kilcreene Orthopaedic Hospital Kilcreene Orthopaedic Hospital St Luke', General Hospital St Luke', General Hospnal 
Kilcreene Kilcreene Kilkenny Kilkenny 
Kilkenny Kilkenny 

KILLARHEY Nora H MacKessy Helen Coslelloe Margaret Lawlor Maura Friel 
Killarney District Hospital Killarney District Hospital Killarney District Hospnal St Columbanus Home 
Killarney Killarney Killarney Killarney 
Co Kerry Co Kerry Co Kerry Co Kerry 

LADIS Sheila Mary Bouli<e Mary Collins Aideen Maher Mary II Mangan 
Portlaoise General Hospital Portlaoise General Hospital Abbeylei, Di,trict Hospital St Brigid', Hospnal 
Portlaoise Portlaoise Abbeyleix Shaen 
Co Laoi' Co Laoi' Co Laoi, Co Laoi' 

LEITRIM Anne Marion Cox Helen Fee~ Irene Argue Mary Cath. Guihen 
St Patric~, Hospital St Pa~s Hos¢al St Patri~s Hospital St Patri~, Hospital 
Canick-On-Shannon Canick-On-Shannon Canick-On-Shannon Canick-On-Shannon 
Co Leitrim Co Leoom Co Leitrim Co Leoom 

LETTERKENNY Ablna C McMenamin Therese Gallagher Georgina Reilly Kathleen McKeague 
Letteli<enny General Hospital Letteli<enny General Hospital Letteli<enny General Hos¢al Letteli<enny General Hosprtal 
Letteli<enny Letteli<enny Letteli<enny Letteli<enny 
Co Donegal Co Donegal Co Donegal Co Donegal 
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BRANCH CHAIRPERSON VICE-CHAIRPERSON SECRETARV TREASURER 

LIMERICK Carol Henebry Catherine McConnael< Julia Cotter Helen Plunkett 
Regional Orthopae<lic Hospital St CamiDus Hospital St John's Hospital St John's Hospital 
Croom Umerick St John's Square St John's Square 
Co Umeriel< Co Umeriel< Umerick Umeriel< 

LONGFORO Bernadette O'Brien Martha E Ouignan June Belton Mary Bridget Keegan 
St Joseph's Hospital Mount Cannel St Joseph's Hospital St Joseph's Hospital 
longfom longfom Longford longfom 

MALLOW No .. Bany Mary J Ryan Sa .. h Russell 
Fennoy Oistlict Hospital Maliow Gene .. 1 Hospital Fennoy Oistlict Hosprtal 
Fennoy Maliow Fennoy 
Co Cor1< Co Cor1< Co Cor1< 

MEATH Joan Oonegan Patrioia Tobin Pauline Pal Walsh GllIinne Coogan 
Our lady's Hospital St Joseph's Hosprtal Our lady's Hospital 27 Maple Orive 
Nawn Trim Navan K~~ 
Co Meath Co Meath Co Meath Co Meath 

MONAGHAN Mary Rose C .. ig Mary Ouffy Margaret Keenan Catherine Quigley 
Monaghan Gene .. 1 Hospital St Mary's Hospital St Mary's Hospital Monaghan Gene .. 1 Hospital 
Monaghan CastJeb~yney CastJeb~yney Monaghan 

Co Monaghan Co Monaghan 

MULLINGAR Catherine Tonney Agatha McPartland Ann Farreli 
longfom Westmeath Gen Hos a Glen~ew Heights St Mary's Hospital 
Mullingar Muliingar Mullingar 
Co Westmeath Co Westmeath Co Westmeath 

OFFALY Eileen Oonovan Kathleen P. Garvey Margaret CartDn 
llnalll Tullamore Gene .. 1 Hospital Tullamore Gene .. 1 Hospital 
Mu~gh Tul~more Tullamore 
Tullamore Co Offaly Co Offaly 
Co Offaly 

ROSCOMMON Marie Gunning Oeimre Harringfon Catherine Walsh Im~ Stephens 
Roscommon County Hospital Plunkett Home Roscommon County Hospital Sacred Heart Home 
Roscommon Boyle Roscommon Roscommon 

Co Roscommon 

SLIGO Breda McHugh Elizabeth Mc TIeman Oelia McO~ Mary Melvin 
St John's Hospital Sligo Gene .. 1 Hospital Sligo Gene .. 1 Hospital St John's Hospital 
Ballytivnan The Mali The Mall Ballytivnan 
Sligo Sligo Sligo Sligo 

npPERARY NORTH Mau .. Byme Eileen McG .. th Margaret Anne Ann Mary Ne~n 
Nenagh County Hosprtal Nenagh County Hospital Nenagh County Hospital Nenagh County Hospital 
Nenagh Nenagh Nenagh Nenagh 
Co TIppe .. ry Co TIppe .. ry Co TIppe .. ry Co TIpp ... ry 

TRAlEE Margaret Griffin No .. Ann Cremin PatJicia Tangney 
T .. lee Gene .. 1 Hospital T .. lee General Hospital Tralee General Hosprtal 
Tralee Tralee Tralee 
Co Kerry Co Keny Co Keny 

WATERFORO areda M Oeasy Margaret Mary ~n Mary McConnack-Sanidson 
Waterfom Regional Hospital Waterfom Regional Hospital Waterfom Regional Hospital 
Anlkeen Ardkeen Ardkeen 
Waterfom Watertom Watertom 

WEXFORO Kathleen Noisn Co .. Catherine Howam Catherine Cannodiy 
Wexford General Hospital Wexfom General Hospital Wexfom General Hospital 
Wexfom Wexfom Wexfom 

WICKLOW Ann Therese McCarthy Tracy louise Unnane Anna J Re<lmond Nancy Grennan 
St Colman's Hospital St Colman's Hospital St Colman's Hospital Wicklow Town DistJict 
Rathdrum Rathdrum Rathdrum Hospital 
Co Wicklow Co Wic~ow Co Wicklow Wicklow 
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Appendix Vll: Section Officers - Currently in Office 
SECTlDN CHAIRPERSDN VICE-CHAIRPERSDN SECRETARY 

Matrons! Breda Hayes Mary Duff Patriel< Cleary 
Assistant Matrons! St Mary's Hospital Dur Lady of Lourdes Hospital Nenagh Hospital 
Home Sisters! Phoen~ Pari< Droghe<la Nenagh 
Night Superintendents Dublin 2D Co Louth Co. Tipperary 

Nu,," Tutors! Mary Wynne Elizabeth Hodnett Gobnait Byrne 
Clinieal Teachers Meath Hospital COrl< UniYersity Hospital Meath Hospital 

Heytesbury Street Wi"on Heytesbury Street 
Dublin 8 COrl< Dublin 8 

Midwives Margaret Walsh Mary Boyd Sheila Maria Sugrue 
St Munchin's Galway University Coombe Women's Hospital 
Maternity Hospital College Hospital Dolphin's Bam 
Ennis Road Newcastle Road Dublin 8 
Umerick Galway 

Dperating Department Sheila Byrne Anne Marie D'Brien Maureen F~nn 
Nurses St Mary's Drthopaedic Hosp~a l Temple Street Children's Hosp St Vlncenrs Hospital 

Cappagh Temple Street Elm Pari< 
Dublin n Dublin 1 Dublin 4 

Registered Mental Handicap Jacinta Mulhere Eamonn Ryan Siobhan Brennan 
Nu,,"s St Vincent's Centre Brothers of Charily Services St Michael's House 

Navan Road Bawnmore Centre Dublin 
Dublin 7 Bawnmore 

Umeriel< 

Paediatric Nurses Margaret R Sheehan Maureen Magee Helene E Murchan 
Dur Lady's Hospital Dur Lady's Hospital Dur ladys Hospital 
Crumlin Crumlin Crumlin 
Dublin 12 Dublin 12 Dublin 12 

Superintendent and Senior Celine Walsh Sheila D'Malley Bernadette Coggins 
Public Health Nurses 12 Toner Avenue 6 Donnybrook Green 248 Redford Pari< 

Rathgar Greenfield Place Greystones 
Dublin 6 Donnybrook Co Wicklow 

Dublin 4 

Public Health Nurses Mona Clancy Mary Cush 
Quarry Road Leitrim Upper 
Youghal NewtownfortJes 
Co Corl< Co longford 

Dccupational Health Nurses Mary McGee Bridget Crowley Jean B Deasy 
4 St John's Road Spec~1ty Materials (Ire) ltd. 147 Rathfamham Road 
Clondalkin Clonshaugh Industrial Estate Rathfamham 
Dublin 22 Dublin 17 Dublin 14 

Emergency & General Nurses 8emie Coughlan Ann Malley 
6 Purley Pari< 5 Hazelgrove 
Martello Portmamock 
Portmamoel< Co Dublin 
Co Dublin 

IND Association for the Susan Battemerry 8reoHni Ni 8hroin Catherine Nol.n 
Elderly Sl James's Hospital Royal Hospital 8ru Chaoimhin 

James's Street Donnybrook COrl< Street 
Dublin 8 Dublin 4 Dublin 8 

Neonatal Section Clare McConnack Mary D'Donoghue 
National Maternity Hosp~al Coombe Women's Hospital 
Holies Street Dolphin's Bam 
Dublin 2 Dublin 8 
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SECTION CHAIRPERSON VICE-CHAIRPERSON SECRETARY 

Geneml Practice Nur>eS Anna Savino 
7 Westboume Olive 
Clondal~n 
Oublin 22 

Accident and Emergency Mary P Momn Mary Walter> 
Nurses Meath Hospital St James's Hospital 

Heytesbury Street James Street 
Oublin 8 Oublin 8 

Anmy Nur>ing Sel'lice Mary O'Oriscllll Ann Kehoe Mary A O'flaherty 
Cork Military Hospital 51 Bricin's Military Hospital Cork Military Hospital 
Collins Barracks Infirmary Road Collins Barracks 
Cork OuWin 7 Cork 

Palliative Cam Nurses Cliona Cronin Ann-Marie McCafferty 
Our lady's Hosprtal North West Hospice Care 
Crumlin Sligo Town 
Oublin 12 Co Sligo 

Orthopaedic Section Miriam Tancred Brenda Finlay Catherine Judge 
Our lady's Hospital Our lady's Hospital Sligo Geneml Hospital 
Nawn Nawn The Mall 
CD Meath CD Meath Sligo 

Endoscopy Section Helen Ryan 
St James's Hospital 
James's Street 
Oublin B 

Wan! Sister> Maryaret Walsh Ann Hogan feficrty Johnson 
51 Munchin's Hospital St Camillus Hospital St James's Hospital 
Umerick Umerick James's Street 

Oublin 8 

Student NUr>es Section Ann fahey Yvonne O'Caliaghan Alan O'Rionlan 
Adelaide Hospital Regional Hospital Meath Hospital 
Peter Street Ooomdoyle Heytesbury Street 
Oublin 8 Umerick Oublin 8 

INO Association of Katherine Cmughwell 
Administrative Nur>eS North Westem Heanh Boan! 

Manomamilton 
Co lartrim 
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