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NOTICE OF MEETING 

.NOTICE IS HEREBY GIVEN THAT THE 78th ANNUAL CONFERENCE OF THE IRISH NURSES 
ORGANISATION AND THE NATIONAL COUNCIL OF NURSES OF IRELAND WILL BE HELD ON 
WEDNESDAY AND THURSDAY, 7 AND 8 MAY 1997,IN THE HODSON BAY HOTEL, ATHLONE. 

WEDNESDAY, 7 MAY - 2.00 pm -7.30 pm 

1. Invocation 
2. Appointment of Tellers 
3. Delegate Roll Call 
4. Adoption of Standing Orders and Standing Orders Committee Report No.1 
5. Minutes of Annual Delegate Conference 1996 
6. Adoption of Annual Report 
7. Adoption of Accounts for period 1 October to 30 September 1996 
B. Adoption of Budget - 1 October 1997 to 30 September 199B 
9. App.ointment of Auditors 
10. Debate on Executive Council Report on Conference/Branch Structures 
11. Debate on Motions: Group 1 - Organisational 
12. Analysis of Pay/Restructuring Dispute 
13. Debate on Motions continued: 

Professional Motions 
Educational Motions 
Industrial Motions 

THURSDAY, 8 MAY - 9.00 am - 5.00 pm 

14. Adoption of Standing Orders Committee Report No.2· 
15. Debate on Commission on Nursing 
16. Debate on Remaining Motions 
17. Election of Standing Orders Committee for 199B Conference 
1 B. Formal Closure. 

PJ MADDEN 
General Secretary. 

The Minister for Health, Mr Michael Noonan T .0., will address the delegates at 11.00 am on 
Thursday, 8 May, followed by the Presidential Address by Ms Anne Cody. 

The Annual Dinner will take place on Thursday, 8 May, at 7.30 pm for 8.00 pm. I 



ANNUAL RE!,!ORT 
1996 

The Executive Council elected during the period under review is as follows: 

OFFICE BEARERS: 
I 

President. Cody Anne, Theatre Sister, Mater Hospital, Dublin 7 
1st Vice President. Rafferty Nuala, Respite Unit Manager, NEHB Disability Services, Commons Road, 
Navan, Co. Meath 
2nd Vice-President. Monaghan Anna, Principal Midwife Tutor, Rotunda Hospital, Dublin 1 

CLINICAL (16 Seats) 

BROWNE, IMELDA - Staff Nurse, General Hosp~al, Naas, qo. Kildare 
BURKE, BRIGID - Staff Nurse, 51. Joseph's Hospital, Dungarvan, Co. Waterford 
CARROLL, MARY ROSE - Day Unit Sister, 51. John's Hospital, Limerick 
CODY, ANNE - Theatre Sister, Mater Hospital, Dublin 7 ' 
DOODY, MARY - Publich Health Nurse, Health Centre, Pamell Road, Dublin 12 
FARRELLY, IMELDA - Staff Nurse ICU/CCU, General Hospital, Mullingar, Co. Westmeath 
FLYNN, PATRICIA - Ward Sister, Merlin Park Hospital, Galway 
HERLIHY, BRENDA - Staff Nurse, General Hospital, Mallow, 'eo. Cork 
KENNEDY, KAY - Staff Nurse, General Hospital, Tullamore, Co. Offaly 
MAGEE, MAUREEN - Staff Nurse, Our Lady's Hospital for Sick Children, Crumlin, Dublin 12 
MARTIN, ANN - Staff Midwife, University College Hospital, Galway 
MURPHY, MAl - Staff Nurse, General Hospital, Portlaoise, Co. Laois 
O'KEEFFE, EDWINA - Staff Midwife, 51. Luke's Hospital, Kilkenny 
• RAFFERTY, NUALA - Respite Unit Manager, NEHB Disability Services, Commons Road, Navan, 
Co. Meath 
SPILLANE, CLARE - Staff Nurse, District Hospital, Carlow 
TIGHE, ITA - Theatre Staff Nurse, Beaumont Hospital, Dublin 9 

." EDUCATION (3 SEATS) 
FITZPATRICK, JOAN - Principal Nurse Tutor, School of Nursing, Adelaide Hospital, Dublin 8 
MONAGHAN, ANNA - Principal Midwife Tutor, Rotunda Hospital, Dublin 1 

""ADMINISTRATION (3 SEATS) 
MCDERMOn, JOAN - Matron, Dalton Home, Claremorris, Co: Mayo 

EX-OFFICIO SEAT (Outgoing President) 
CRAUGHWELL, KATHERINE - Director of Nursing, Sligo General Hospital, Sligo 

• Ms Nuala Raffeerty contested the elections when she held the post of Staff Nurse in the NEHB area. 

• • The remaining seats in these categories were not contested in the 1996 Elections. , . 
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INTRODUCTION' 

The Executive Council presents this report in order to place on record the principal activities of the 
Organisation throughout the year 1996. In the case of the long running dispute on pay and conditions. which 
were under negotiation as part of Restructuring, under the Programme for Competitiveness and Work, the 
report will cover the issue up to 21 February, 1997. 

1996 was, without doubt, a year' in which the Organisation grew, in stature, in strength, and in membership. 
The shadow of a national strike by nurses and midwives hung over the Organisation during the entire year, 
and the details of the various stages of negotiation, balloting, and consideration of various sets of proposals, 
will be given in the following pages. History will record that the year under review saw more members than 
ever - many for the first time - play central roles in local organisation, recruHment of new members, forming 
new local committees (particularly strike committees), and turning out, literally, in thousands to the various 
regional and branch meetings held throughout the year, up and down the country. 

It was also the year when the INO Education and Resource Centre became fully operational, thereby fulfilling 
a wish expressed several years ago that the INO would always guarantee that the education and 
professional development of nurses and midwives would develop hand in hand with improvements in their 
pay and conditions. In addition to the opening of the Education and Resource Centre, the Organisation 
appointed a .Librarian, to ensure that those pursuing developmental or academic courses will have the full 
support of their Organisation. 

In the year under review (January - December 1996) membership increased by some three thousand I 

1996 also marked an important first for the Organisation - Ms Anne Cody was elected President at Annual 
Conference in May. She was the first President since the Organisation's foundation not to have come from 
the ranks of senior nursing management. She undertook the responsibilities of her office at a most 
challenging time, particularly when the majority of the Executive Council elected were coming to the Council 
for the first time. The Executive Council held the reins of the Organisation, guiding it through a whirlwind of 
activity which will be more fully reported on throughou1 this report. 

ORGANISATIONAL 

The high point of the year, in organisational terms, was the holding of a very successful Annual Delegate 
Conference at the Limerick Inn Hotel, on May 8, 9 and 10 May. 

It proved to be a historic occasion in that Conference elected a new set of Officers, Ms Anne Cody 
(President), Ms Nuala Rafferty (1st Vice President), Ms Anna Monaghan (2nd Vice President). Ms Cody, a 
Theatre Sister from the Mater Hospital, Dublin, was the first person elected President from grades other than 
senior nurse managers. Conference also confirmed the election of the new twenty member Executive 
Council, 15 of whom were taking their place for the first time at this level. 

The major item on the Organisation's agenda for the entire year was, without doubt, the Restructuring Pay 
and Conditions claim, which was debated intensely, and Intently, at Annual Conference. 

The interest in this claim, and the possible industrial action towards the end of the year, led to a massive 
increase in membership - a tribute to the work of the Organisation, and the belief that it was the place to be if 
one wanted to participate fully in decisions affecting the future of nurses and nursing. and also the 
Organisation to join if one wanted full protection in the event of a national strike. 

The extension of what has become known as the "Galway Initiative" for the education and training of student 
nurses, was a major item in which the Organisation played a large part. Almost every training school now 
has the additional facility of providing, through a third level institution, a diploma for student nurses, which will 
allow them, following registration, to access a Degree Programme. Remaining Schools of Nursing will join 
the Diploma Programme in 1997. 

The Organisation ended the sub-letting of our Mews premises, and in August, having extensively restored it, 
opened it as our Education and Resource Centre. Since then it has been a hub of activity in running a range 
of courses for members, and is also a resource for those who wish to pursue courses in other institutions. 
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The details of its activities will be reported on later, but it has already been acknowledged by a large number 
of members that this new service is most beneficial to nurses who wish to pursue their own professional 
development and/or further their education. 

Allied to the development of the Education and Resource Centre, the Executive Council has appointed a 
Librarian, Ms Muriel Haire, who was. formerly the Librarian in An Bord Altranais. Muriel will develop a 
comprehensive nursing library which, in addition to being of benefit to our members, and indeed all nurses, 
will serve to round out a comprehensive education and professional development service. 

The leadership of the Organisation came in for some criticism in the course of the tensions surrounding the 
negotiations on restructuring and, this, of itself, reflected a heaithy interest in the allairs of the Organisation 
by a growing number of members. Added to this was the dramatic increase in membership, already referred 
to, which meant that a large number of members, becoming active, had not got a sense of Organisation 
structures or procedures. All constructive criticism has baen taken on board by the Executive Council with a 
view to ensuring a better representation for members, based on numbers at locations, rather than 
geographically as has been the s~uation in. the past. 

Overall, the year was one which saw the INO come to the fore as the Organisation which could speak on all 
aspects of nursing in this country. Towards the end of the year under review the Organisation was exposed 
to continuing, serious, media exposure by way of press conferences, 'interviews, and the participation of a 
large number of members in various regional and national debates. It is not an exaggeration to say that the 
Organisation was represented, on at least one occasion, on every serious current allairs programme on radio 
and television during the latter months of 1996. 

I 

Above all, the grow1h of public support, for nurses and the INO, merits recording, as this support played a 
major part in the resolution of our dispute with Management on the pay and restructuring negotiations. 

Finally, the Organisation incurred substantial costs during 1996, arising from the decision of the Executive 
Council to consult as widely as possible with our members on the proposals presented in response to our 
Restructuring, Pay and Conditions Claim. In April, every member of the Organisation received a postal ballot 
on the first set of proposals, known as the "White Book". Subsequently Branch and Regional meetings took 
place around the country to consider revised proposals, known as the "Blue Book", which proposals were 
rejected following a series of ballots at Branches and throughout places of work. 

A substantial number of members gave generously of their time to facilitate the holding of these meetings, 
and to oversee the balloting, and their service to the Organisation merits the appreciation of all members. 

POLITICAL DEVELOPMENTS 

The Minister for Health, Mr Michael Noonan, T.O., took a.unique siep when he arrived at Annual Conference 
in Limerick, to address the assembled delegates. Having been made aware that delegates had voted 
unanimously to commence a ballot for strike action, because of the failure of Management to produce 
meaningful proposals, despite the Minister's own promise that such proposals would be forthcoming, when 
he addressed our previous Conference in September, 1995, the Minister asked for an informal meeting with 
the Executive Council. ' 

This unique event saw the Minister exchange views, concems and ideas, with the Executive Council in a 
frank and open meeting, which was unique in the history of this Organisation (and possibly any other 
Organisation). 

The political climate, in health terms, was furthermore overshadowed by the establishment of a Tribunal of 
Enquiry into the Hepatitis C scandal, emanating from the use· of contaminated blood in transfusions, 
distributed by the Blood Transfusion Service Board. The Tribunal, and the restructuring pay dispute, 
consumed the bulk of the Minister's energy throughout the year. 

Meetings were held with the Opposition Spokesperson on Health, Ms Maire Geoghegan Quinn, as part of the 
Nursing Alliance, in order to keep her briefed on the progress of our dispute. 
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HEALTH SERVICE EMPLOYERS AGENCY 

In the past the Organisation has negotiated on pay and conditions with the Local Government Staff 
Negotiations Board. As a result of a Government decision the Health Division within that Board was 
removed and reconstituted, by statute, into the Health Service Employers Agency. Mr Gerard Barry was 
appointed Chief Executive Officer. 

The implications, of the establishment of the new Agency, for the Staff Panel, of which the INO General 
Secretary is Chairman, have not yet been fully clarified, because of on-going disputes between various 
groups over pay and conditions. 

A further important point to be noted is the failure of the Employers Side (L.G.S.N.B.) to agree, with the Staff 
Panel, a Code of Practice governing dispute procedures including the covering of essential services, in times 
of trade disputes (including strikes). Despite repeated requests from the Staff Panel to have such a Code 
drawn up, in accordance with the provisions of the 1990 Industrial Relations Act, Management have failed to 
produce a draft Code. The 'absence of such a Code would provide major problems for both Management, 
and Unions, in the event of a health services strike. 

Nonetheless, it is fair to assume that the Agency and the Unions will establish a new Conciliation and 
Arbitration Scheme, and we will then have to insist on the appointment of a new Arbitrator. It is incredible 
that, throughout the period of the dispute to which we are referring, there was no Arbitrator available under 
our Conciliation and Arbitration Scheme. 

DEPARTMENT OF HEALTH 

The Nursing Forum, comprising of Mr Michael Kelly (Assistant Secretary), Ms Ma~orie Deegan, Ms Anne 
Cody (President), and the General Secretary, continued to meet, at regular intervals, in the Department of 
Health. 

Nonetheless, these meetings were not as frequent as in the past, because of the amount of time taken ill 
negotiations on pay and restructuring. 

In October, Mr Kelly was transferred as Deputy Secretary to the Department of Justice. The Organisation is 
grateful to the Department's representatives for the' openness, and frankness, with which Forum meetings 
continued, in a very positive vein, notwithstanding difficulties being experienced in other fora. 

The Department also appointed a Reileiw Group, chaired by Professor Helen Simons, University of 
Southampton, to analyse the "Galway Initiative" on the extension of the student nurse training programme, to 
incorporate a diploma. in UCG. The General Secretary was nominated to the Advisory Committee, working 
in support of Professor Simons and her staff. This Committee met on two occasions in the Institute of Public 
Administration, under the Chairmanship of Mr Pat Hall, Deputy Director. 

It is expected that the work of this Advisory Group, and Professor Simons, would continue throughout 1997. 

The Organisation was also represented on other Committees and activities in the Department of Health. The 
Assistant General Secretary represented the Organisation in drawing up a Cervical Screening Programme. 

The year under review also saw the publication. by the Minister for Equality and Law Reform, Mr Mervyn 
Taylor, of the Report of the Commission on the Status of People with Disabilities. The General Secretary 
chaired the sub-committee dealing with health, which forms part of the overall Commission Report. 

INTERNATIONAL AFFAIRS 

The General Secretary, as the Organisation's official representative to PCN (Standing Committee of Nurses 
in the European Union) attended two meetings of the Executive Committee of PCN in Brussels, and also 
attended two plenary meetings during the year. These meetings serve to identify health issues which are 
developing across Europe, and to define the nursing implications, and nursing input, into these 
developments. Representations are made to the European Commission on various aspects of public health 
policy. PCN also, through the International Council of Nurses in Geneva, makes the views of European 
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, 
nurses known to the World Health Organisation, (European Office), for incorporation into developments and 
statements on health policy. . 

, 
The President, Ms Anne Cody, and General Secretary, attended a Seminar in Amsterdam on "An Analysis of 
Nursing Manpower Levels in Europe". They also attended the First European Forum for Nurses and 
Midwives, organised by the European Office of the Wortd Health Organisation. The Nurse Adviser to WHO 
is Ms Ainna Fawcett Henesy, who herself is Irish bom, and she has brought a new dynamism to that office 
but, also, more importantly, has ensured, through cooperation with the Director of the Office, Dr JE Asvall, a 
greater involvement and participation of nurses at this level. Arising from the Forum meeting, the General 
Secretary was elected to serve on the Steering Committee, to organise the 1997 Forum. 

The General Secretary, at the invitation of the International Council of Nurses, also attended an Advisory 
Committee Meeting of the Socio Economic Welfare Committee of ICN, in Geneva, over three days. This 
Committee dealt with issues arising from the working conditions, and indeed pay, of nurses throughou1 the 
world. It was a very humbling experience to wortk with representatives from so many countries and hear 
stories of the enormous difficulties which nurses face, on a daily basis, in some of these countr.ies. 

In September, the General Secretary, again as a guest of the International Council of Nurses and the 
American Nurses Association, attended a three day "Remuneration Workshop", in Washington. This was a 
most enlightening event in which much was learned about the changed nature of wortking contracts for 
nurses, particularty in the more developed countries. Contracts now range from short term fixed contracts, to 
individually negotiated contracts, where no standard salary applies, in some of these countriesl 

In 1996 the International Confederation of Midwives held their Triennial Congress in Oslo, and the 
Organisation was represented there by Ms Katherine CraughweU and Ms Ann Martin. A fuller report on this 
Conference will be found under the Midwives Section Report. 

STUDENT SUMMER JOB SCHEME 1996 

The INO participated in the Department of Social Welfare Student Summer Job Scheme during 1996. This 
scheme allows third-level students to gain valuable work experience during their summer holidays. Three 
students were employed by the INO under this. scheme, namely, Julia Cummins, Martk Malone and Sinead 
Madden. Each student worked for 20 hours at £3 per hour. All money paid by the INO to the students has 
been fully reimbursed by the Department of Social Welfare. 

INDUSTRIAL RELATIONS REVIEW: 

In any review of the Organisation's affairs there can be no doubt that the Industrial Relations activities, 
throughout 1996, will represent a watershed in the Organisation's development and certainly a learning 
experience for all those involved. 

The year was totally dominated by the pay campaign, under the. broad heading of restructuring talks, under 
the Programme for Competitiveness and Work, and literally hundreds of meetings at local, regional, and 
national level were held, in the course of which the members very actively participated in the decision
making processes. 

Notwithstanding the dominance of this one issue it should also be reported that the Organisation, in terms of 
local issues, continued to actively represent the interests of its ·members as the usual number of localised 
grievances, and third party referrals, arose for resolution. 

Before beginning a detailed review of the year it is only appropriate that the record should show the 
Executive Council's appreciation to all Branch Officers, Nurse Representatives, Strike Committee members 
and indeed the ordinary members for their commitment, endeavour, energy and determination which was 
present throughout the campaign. There were, undoubtedly, difficulties which arose during the year but, 
whatever one's perspective, history will show that the Organisation collectively never lost sight of its 
commitment to democracy and to the members finally determining where, when and how the campaign 
would finish. 
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RESTRUCTURING PAY NEGOTIATIONS (PCW): 

The following is a summary, broadly on a month by month basis, of the important events which occurred in 
the period under review with reference to the sequential steps which occurred as part of our pay campaign:-

JANUARY 1996: 

January 1996 began with the Organisation having withdrawn from all negotiations, under the restructuring 
clause, due to the failure of Management to make any sincere and worthwhile effort to reach agreement. In 
the course of the month the. Organisation was involved in the following:-

A formal press 'conference, on Monday, 8 January 1996, during which a nation-wide campaign of 
consultation with the membership was announced; 

Five regional rallies were held, in conjunction with the other Unions in the Nursing Alliance, in the 
course of which over 6,000 nurses attended with the final rally being held in Dublin where some 
3,000 nurses attended a meeting in Jury's hotel; 

Informal contacts continued with the Management Side in order to find a basis for the formal 
resumption of negotiations. 

FEBRUARY 1996: 

In reconvened negotiations a revised offer was made which increased the value of the proposal to £20M. 
The main changes, from the previously rejected £10M offer, were as follows:-

• An additional £150 at the maximum of the staff nurse scale; 

• The withdrawal of two new lower starting points on the staff nurse scale; 

• Slightly higher maxima for the ward sister and public health nurse but a longer time frame associated 
with reaching these new maxima; 

• No change to the pay offers for all other grades. 

This revised proposal was put out to the membership, at special branch meetings, throughout the month of 
February. The result was announced on Friday, 1st March with an overwhelming majority of members (in 
excess of 90%) rejecting the revised proposals. 

MARCH 1996: 

Following a joint request from the Irish Congress of Trade, Unions and the Govemment, a framework to allow 
resumed discussions was agreed. It provided, inter alia, that negotiations would commence on 4 March and 
conclude by 22 March 1996. These negotiations were facilitated by two officials of the Labour Relations 
Commission. 

It was agreed that the negotiations would involve, initially at least, a separation of the pay issues from the 
non pay agenda with the pay issues only being discussed when all other aspects of the process had been 
completed. In this context discussions were commenced immediately in the areas of temporary nurses, early 
retirement, education and other matters such as monthly pay path, new technology and safety health and 
welfare issues. 

On Saturday, 23 March, following negotiations, which were chaired by the Chief Executive Officer of the 
Labour Relations Commission, proposals emerged which were subsequeni'ly put to the membership. These 
proposals, members will recall, were those contained within the ;'White Book", and covered both pay and 
non-pay issues. 
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The Nursing Alliance agreed, at the request of the Labour Relations Commission, to recommend the new set 
of proposals, which had a value of £37M. The main points, in terms of pay adjustment, contained within 
these set of proposals were as ·follows:-

• Staff Nurse Grade - Max. of Scale of £20,350 including two long service increments, but 
with two new lower entry points also to be introduced; 

• Ward Sister - New max. of scale of £23,520 but same to be achieved over a 15 year incremental 
progression; 

• Public Health Nurse - New max. of scale of £24,407 same to be agreed over a 12 year 
incremental progression; 

All other promotional grades to receive increases of between 17% and 25% broadly within their current 
incrementaltimeframe. 

NON-PAY ISSUES INCLUDED IN THE PROPOSALS: 

TEMPORARY NURSES: 

1,200 posts to be converted immediately following confined competition; 

MANAGEMENT OF CHANGE: 

Agreement that pilot projects would commence, in various identified areas of the health services, which 
wciuld examine the implications of structural changes i.e. skill mix adjustment. 

APRIL 1996: 

Throughout the month of April, membersatlended almost 60 meetings, during a three week period, to ballot 
on these revised proposals. This followed the posting of the "white book", and a ballot paper to every 
member 'of the Organisation, so as to maximise the democratic participation of our then existing 18,000 
strong membership. Apart from the actual meetings, convened for balloting purposes, members were also 
entitled to cast a postal vote. 

The revised set of proposals were rejected by 90% INO members and it is only fair to record that the 
proposals themselves, and the fact that they had been recommended by the Executive, created a great deal 
of anger and frustration amongst members who felt that they,were inappropriate and failed to address the 
immediate needs of nurses in a number of areas. 

For the record the other three Unions in the Nursing Alliance also rejected the proposals contained in the 
''white book" by similar percentages. 

MAY 1996: 

, , 
During the Annual Delegate Conference, which was held in Limerick in early May, a very comprehensive 
three and half hour debate took place on the ongoing pay issue with particular reference to how to proceed in 
light of the rejection of the most recent offer. 

It was agreed that, in the absence of immediate progress, the Organisation would initiate a nationwide ballot 
for industrial action involving the maintenance of essential serVices only, in all sectors of the health services. 
The record should show that, in spite of the anger and frustration felt by many delegates about the lack of 
progress on the restructuring claim, the debate at the 1996 Conference was the most vibrant and energetic in 
years reflecting the ever increasing involvement of members in'the Organisation's activities and affairs. 

Before the end of May, and following talks between ,the Irish c::ongress of Trade Unions and Government on 
how to deal with a range of public sector grades, who had failed to reach agreement under their restructuring 
negotiations, i.e. Nurses, Teachers and Civil Servants, a non-binding adjudication procedure was offered to 
the Organisation. 
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The Organisation met with the Minister for Health, Mr. Michael Noonan T.D., who outlined how this 
adjudication process would apply to the negotiations affecting nursing grades. Subsequent to this meeting, 
further informal discussions took place involving ICTU officials, the Department of Health and the 
Department of Finance, aimed at securing agreement on hoiN this new proposed framework could help 
resolve the disagreements over nurses' pay and conditions. These talks culminated in two days of direct 
negotiations, in Government Buildings, out of which came a framework which would facilitate dealing with 
outstanding issues. This new proposal essentially involved the following:-

Referral to a non-binding adjudication process of the following claims; 

I. The abolition of the lower entry point; 

II. That proposed increases being offered to Junior Ward Sisters, Ward Sisters, Nursing Officers, Night 
Sisters, Theatre Sisters, Clinical Instructors and Public Health Nurses, be paid In full by June 1997; 

III. Retention of the present arrangements for allowances; 

IV. The claim for early retirement at 55; 

V. A review of the proposed banding system for Nurse Managers and inclusion of Superintendent 
Public Health Nurses in an amended banding system; 

VI. The Nurse Tutors parity claim with Third Level College Lecturers. 

It was further agreed that the Adjudication Board would consist of Mr. Gerard Durkan, Senior Counsel; 
Derek Hunter, former CEO of the Local Government Staff Negotiations Board, and Mr. Kevin Duffy, Assistant 
General Secretary of the Irish Congress of Trade Unions. 

JUNE 1996: 

The Organisation's members were balloted, via a series of special meetings at branch and hospital level, 
together with a facility for a postal vote, as to whether the Organisation should involve itself in this 
adjudication process. Three out of four INO members voted in favour of participation, in this process, as did 
the members of the other three unions. 

JULY 1996: 

The Adjudication Board met to consider the six claims.The Statements of Claim for each of the six issues, 
were prepared and submitted by the Irish Nurses Organisation on behalf of the Nursing Alliance. 

SEPTEMBER 1996: 

In the middle of September the Adjudication Board finally issued its findings in relation to the six claims. and 
these were as follows:-

a) Lower Entry Points: 

The Board proposed that lower entry points should not affect any student nurses in training but that they 
could be introduced after the 1 st January in the year 2,000; 

b) Increases for Ward Sisters/Related Grades: 

The Adjudication Board found in favour of applying the increases earmarked for all of these grades in full by 
June 1997; 

c) Allowances: 

The Board recommended the maintenance of present arrangements regarding the payment of all 
allowances; 
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d) Early Retirement: 

On the substantive issue the Board felt it was more appropriate for the Special Commission on Public 
Service Pensions to consider our parity claim but, as an. interim measure; it recommended that 100 nurses, 
who had 35 years service, could retire at 57 years of age; 

e) Banding of Nurse Managers: 

A full review after six months of operating the proposed five band structure was recommended, It was also 
proposed that Superintendent Public Health Nurses would be placed in band 3; 

f) Nurse Tutors: 

The Board recommended that an immediate review be undertaken to assess the implications, for Nurse 
Tutors, of the new programmes they are now engaged in. 

I 
Together with the foregoing, a number of meetings with Management took place where the non-pay issues 
were discussed with a view to minimising their impact upon nurses. The major changes resulting were the 
complete removal of the staff appraisal proposal; guarantees that further workplace changes would have a 
price attached to them, and could not be introduced without agreement; and,that 1,700 temporary nurses 
would have access to permanent posts via confined conversion interview. 

OCTOBER 1996: 

The members were balloted on the revised set of proposals, which had emerged from the Adjudication Board 
process, and the discussions on non-pay issues, and these were contained in the "Blue Book". 

NOVEMBER 1996: 

On Monday, 11 November, the Organisation announced that the most recent set of proposals, contained in 
the "Blue Book", had been rejected by 60% of the Organisation's membership. IMPACT Union members 
also rejected the offer but the PNA and SIPTU members accepied the revised proposals. 

The Executive Council immediately met, in special seSSion, and decided to convene a .. national meeting of 
Branch Officers and Nurse Representatives in Dublin on Tuesday, 19 November. At this meeting, attended 
by over 300 activists from around the country, a complete review of the options now open to the Organisation 
was carried out, and unanimous approval was given to the commencement of a ballot seeking a mandate for 
nation-wide continuous strike action in all areas, of the health services, where our members worked. At this 
meeting the Executive Council also sought to prioritise the issues, in order to satisfy the majority of members. 
In this context, at its meeting in late November, the Executive. Council decided to initiate a ballot seeking a 
mandate for national strike action in pursuance of the following issues:-

Abolition of the lower entry points; 

Further improvement of the Staff Nurse Scale giving it parity with Grade V, at £22,200 
per annum and that this percentage increase be replicated for all other grades within 
the profession; 

Full incremental credit for Temporary Nurses; 

Application of the dual qualified allowance to all eligible nurses; 

Introduction of an early retirement scheme in line with that available to 
Psychiatric Nurses. 

DECEMBER 1996: 

On Monday, 9 December, this ballot commenced with specially convened Branch and Sub-Branch Meetings, 
up and down the country. The Executive Council also agreed ihat special voting facilities be made available 
in Head Office, over certain days, which were publicised in the national newspapers. 
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As mentioned previously by the General Secretary, In order to cover the final stages of the 
restructuring/pay campaign, thIs report will also cover the months of January and February 1997, 

JANUARY 1997: 

The nationwide ballot concluded on Thursday, 9 January, 

On Friday, 10 January, the Organisation announced that 97% of its membership had voted in favour of 
industrial action in pursuance of the five demands mentioned above, 

The Organisation immediately served notice on all health service employers that nationwide strike action 
would begin, in all areas, at 8 am on Monday, 10 February, 1997, 

Throughout the remainder of the month, strike committees were formed, in all hospitals and community care 
areas, who, in turn, drew down duty and picket line rosters together w~h finalising the staffing arrangements 
required to maintain essential services, The Organisation also engaged the assistance of a Public Relations 
Company, Montague Communications, to ensure that the Organisation, our objectives and our strategy, 
maintained high visibility in all areas of media coverage being given to the dispute, 

The Organisation, in conjunction with the other Unions in the Alliance, met on a number of occasions with the 
Management Side, at national level, to inform them of our approach to the provision of essential services 
which would be overseen by the strike committees. 

FEBRUARY 1997: 

On Monday, 3 February, the Organisation received aninv~ation from the Chairperson of the Labour Court, 
Ms. Evelyn Owens, to attend for informal discussions on Tuesday, 4 February. The purpose of these 
discussions, which the Court also had with the Management Side, was to determine whether there was 
sufficient grounds for the Court to convene a Special Hearing, to be held in the public interest, under Section 
26(5) of the Industrial Relations Act of 1990, w~h a view to averting the dispute scheduled to begin on 
Monday, 10 February. The INO prepared a comprehensive submission to the Court, following these 
discussions. 

The Court convened a formal hearing on Wednesday, 5 February, which lasted over five and a half hours. 
At midnight on Friday, 7 February, the Labour Court issued its recommendation (L.C.A. 15450). The 
Executive Council met in special session on Saturday, 8 February, to consider the implications of the Labour 
Court Recommendation and the recommendations contained therein. In light of the very serious nature of 
the subject matter, and in the interest of union democracy, the Executive Council decided to adjourn its 
meeting In order to convene eight Regional Meetings, for Branch Officers, Nurse Representatives and Strike 
Committee members, for the moming of Sunday, 9 February, with the Executive Council reconvening that 
afternoon to receive a report back from these eight Regional Meetings. 

The eight meetings were attended by over 2,000 of the Organisation's activists and there was strong majority 
support for the postponement of the planned nationwide strike action, scheduled to begin on the following 
day, in order to allow the Organisation ballot its members on the Labour Court Recommendation. The 
Executive Council, following receipt of these reports, announced postponement of the strike action, for two 
weeks, to allow the nationwide ballot to take place. 

The main improvements, recommended by the Labour Court, included the following:-

a) The proposed lower entry points were to be dropped; 

b) The salary scale for the Staff Nurse Grade was to rise to £21 ,000, via a 10 point scale, reaching 
£20,350 with a long service increment applicable after 3 years, bringing it to the new proposed 
maximum of £21,000; 

c) Temporary Nurses were to have incremental progression to the 7th point of the new scale; 

d) The increased application of the dual qualified scale was to be referred to a Commission on Nursing; 
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e) Improvement in the Pilot Early Retirement Scheme which was now to be available at 55 years of age if 
you had 35 years service. It should also be noted·the Court recommended improvement in the pre
retirement initiative (a special initiative for nurses who do not already have enhanced pension benefits, 
which would allow them avail of this job-sharing type initiative with added years at age 55). 

The Court also. recommended that a Commission on Nursing be set up within one month which would carry 
out a complete review of the nurse's role in the community and health services. 

The full text of the Labour Court Recommendation is attached t6 this report as Appendix B. 
I 

Between Monday, 10 February, and Thursday, 20 February, the Organisation held over seventy meetings 
throughout the country at which members condisered and voted on the Labour Court Recommendation. 

The ballot result, announced on Friday, 21 February, was as follows:-

Total Percentage Vote 
Total In Favour 
Total Against 
Spoilt Votes 

73"10 
- 69"10 

31 "10 
17 votes 

I 
In a historical context this ballot represents the largest turnout of INO members, on any issue, as over 20,000 
members were eligible to vote, excluding student nurse members and those in private employment, with over 
14,500 actually voting. It should also be noted that 10,005 members voted to accept the Labour Court 
Recommendation. ' 

In the light of this ballot decision the Organisation notified Management that the proposed nationwide strike 
action, now rescheduled to begin on Monday, 24 February, had been stood down. 

Immediately following the ballot result the Organisation met with the Minister for Health to finalise 
arrangements pertaining to the proposed Commission on Nursing. The Minister announced that the 
Commission was to be chaired, on a full-time, basis, by a, High 'Court Judge, Miss Justice Mella Carroll, and 
that an interim report would issue within six months with the whole process being complete within 15 months 
approximately. 

MISCELLANEOUS MATTERS: 

a) Department of Health Working Group - Community Nursing: 

The Organisation has, particularly in the latter months of the year under review, sought to have this,special 
working group's report published and made available to all our public health nurse members, and others, 
with an interest in community nursing. 

It is a matter of considerable regret that, at the end of 1996, we had still not reached agreement with the 
Department of Health regarding the publication of this report and a guarantee that there would be 
discussions prior to any of its recommendations being acted upon., 

b) Working Group - Role of the Registered Mental Handicap Nurse: 

ALthe end of 1996, the Department could still not confirm the date of publication of this working group's 
report or indeed when or if the report would ever be putilished once the group has completed its 
deliberations. 

c) Childhood Immunisation Programme: 

At the end of 1996, the Organisation's Public Health Nurse mer1)bers were continuing to apply the ban on all 
work associated with the new Childhood Immunisation Programme which was formulated, without'input from 
this Organisation, and announced in early 1996. 
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The Organisation met with the Department of Health and the Local Govemment Staff Negotiations Board in 
the summer of 1996 and made it quite clear that our members' co-operation would not be forthcoming unless 
and until we had an input into restructuring any new programme with reference to the valuable input of Public 
Health Nurses. 

d) Student Nurses- Addltlonsl Expenses: 

During the year the Organisation had a number of meetings with the Department of Health on the very 
difficult issue of the additional expenses being incurred by first year student nurses, who are only grant 
aided, in order to fulfil both their clinical, theoretical and related obligations under the new programme. 

In particular the following issues are proving very problematic:-. 

The costs associated with clinical placements away from the parent hospital; 

Additional uniform requirements being imposed by certain hospitals outside of the free uniforms 
provided for as part of the nationwide agreement; 

D.ifficulties which had arisen with regard to the provision of free meals. 

At the close of the year these matters remained unresolved with a very strong likelihood that the 
Organisation would be forced to go to the Labour Court in pursuance of an application of the nationwide 
framework agreement for these new supernumerary student nurses. However it should be noted that 
agreement was reached, in the course of the year, on the following, vis-s-vis our student nurse membership:-

That no deductions from the grant should be made for student nurses who have to take sick leave; 

Confirmation that the annual leave entitlement of student nurses is 21 working days; 

Greater clarity with regard to how the grant arrangements would apply in the event of a student 
failing her State Final Examination, extensive absence due to sick leave and/or maternity leave 
during the three year programme. 

REGIONAL ROUND-UP: 

In the year under review the following is just a sample of the local issues raised and brought to linality. 
Pressure of space prevents the usual coverage under this heading. 

Wexford General Hospltsl: 

Agreement that all job sharers would receive their half increment annually instead of having to wait 
two years for full increment as was the practice previously; 

St. Joseph's Hospltel, Clonmel: 

Withdrawal, by the employer, of the requirement for temporary nurses to work two days without pay 
as part of the orientation programme; 

St. Luke's Hospltel, Dublin: 

Agreement to apply the interim agreement on new technology to all nursing staff; 

Reglonsl Hospltel, Limerick: 

Successful shedding, following threat of industrial action by our members, of the ongoing 
requirement to undertake non-nursing duties pertaining to meals; 

13 



NURSES' ACT: 
, 

Throughout the year the Organisation was in dialogue with the Department of Health in relation to the 
bringing forward of amendments to the Nurses' Act 1985. At one stage the Department brought forward 
certain draft proposals which were viewed as being unacceptable as they showed a demographic defic~ in 
terms of who would be elected to various Boards within the new structure, and they would not reflect the 
totality of the nursing profession. We met with An Bord Altranais on this matter, who appeared to share our 
concem, but latterly they refused to forward to us a copy of their response to the Department regarding the 
draft amendments. 

At the close of the year no further proposals or amendments h~d been brought forward and the Organisation 
continued to ensure the prioritisation, from a Departmental perspective, of the need for this amended 
legislation. 

FITNESS TO PRACTISE COMMITTEE • AN BORD.ALTRANAIS: 

Throughout the year under review, the Organisation continued to represent members who had been the 
subject of allegations referred to the F~ness to Practise Committee of An Bord Altranais, under Part V of the 
Nurses' Act 1985. 

On a number of occasions the Organisation represented a member, through a senior official of the 
Organisation, but on other occasions, due to the nature of the allegation, we engaged a Barrister. 

I 

The Organisation continued to express its concern over the structure and format of the Fitness to Practise 
inquiries on the basis that they continued to be very demanding and difficult for the Individual member 
involved. 

IRISH CONGRESS OF TRADE UNIONS (ICTU) ACTIVITIES, 

Lenore Mrkwicka is the INO elected member on the Executive Council of the ICTU which meets on a 
monthly basis to discuss all issues relating to: Industrial affairs; Northem Ireland affairs; Economic and Social 
affairs; European Developments; and Education and Training. 

PARTNERSHIP 2000 

The new National Agreement, "Partnership 2000", concluded between the Social Partners and Govemment, 
was accepted by the Irish Congress of Trade Unions ata Special Delegate Conference, held on 30 January, 
1997. The INO voted against, on the basis that . restructuring business, under the Programme for 
Competitiveness and Work, was not concluded. 

In accordance with previous agreements, discussions were conducted within the framework of the National 
Economic and Social Council Report, "Strategy into the 21 st Century", and the viewsexpressed in the 
National Economic and Social Forum Report, "Post-Programme for Competitiveness and Work Negotiations 
- A New Deal?" 

The agreement provides for the following on public service pay: 

• July 1997 
• April1998 
• July 1998 
• July 1999 
• July 1999 
• April2000 

2.5% on the first £200 of weekly pay; 
2.5% on balance of pay; 
2.25% 
Up to 2% (local bargaining); 
1.5% 
1% 

14 



Biennial Conference 

The 1997 ICTU Biennial Conference will be held in the Waterfront Conference Hall, Belfast, from the 1 to the 
4 July 1997. Elections to the Executive Council 01 the ICTU will take place at the Conference. 

There are 66 unions affiliated to Congress. The total affiliated membership is 690,140, an increase of 7,879. 
The total number of women members is 276,335 (40%). The overall breakdown is as follows: 

Republic - 491,164 (an increase of 8,279) 

Northem Ireland - 198,976 (a decrease of 400). . . 

WOMEN'S COMMITTEE (REPUBLIC) OF THE IRISH CONGRESS OF TRADE UNIONS 

The Organisation is represented on the Women's committee by Nuala Rafferty, 1 st Vice-President, and 
Lenore Mrkwicka, Assistant General Secretary. 

The Committee meets on a monthly basis. The principal work of the Committee focused on the following 
areas: 

• Equal Pay Legislation, Employment Equality and Equal Status Legislation; 
• Violence and Women; 
• Women's Health; 
• "Partnership 2000' - Action towards a New Focus on Equality. 

The ICTU Joint Women's Committee Annual Seminar (Republic and Northern Ireland) will take place on 
Saturday, 22 and Sunday 23 March 1997, in the Wellington Park Hotel, Belfast. The theme for the Seminar is 
"Women at Work - Shaping the Future". 

EUROPEAN TRADE UNION CONFEDERATION - ETUC 

Lenore Mrkwicka, Assistant General Secretary, represents ICTU on the Consumers' Unit of ETUC and 
attended, in Brussels, on the 28 and 29 November 1996, a two-day meeting to discuss the European 
Commission's Green Paper on "Financial Services and Meeting Consumers Expectations'. 

EMPLOYMENT EQUALITY AGENCY 

The Organisation contributed to the work of the Employment Equality Agency through the Assistant General 
Secretary, Lenore Mrkwicka, who is a BoardMember. 

The Agency continued to advise on individual issues including working conditions, promotion, flexible 
working arrangements, pregnancy/dismissal, pregnancy/access, sexual harassment/dismissal, sexual 
orientation, and pensions. 

• Made a submission to the Minister for Equality and Law Reform on the Equality Bill; 
• Submitted amendments to the Department in relation to the Equal Status Bill, published in February 1997. 

PRIVATE NURSING HOMES 

An aggressive nationwide campaign was launched by the Organisation in an effort to increase awareness 
among nurses, working in the private sector, of their rights and entitlements. The campaign to-date was so 
successful that members have requested meetings nationwide, and the Organisation has agreed to 
undertake this. 

HEALTH AND SAFETY AUTHORITY 

The Assistant General Secretary, Lenore Mrkwicka, is a Board Member on the Health and Safety Authority 
which meets on a monthly basis. 
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The Programme of Work was launched by Ms Eithne Fitzgerald, T.O., Minister for Labour Affairs, on the 31 
January 1997. In the overall Programme, two targeted topics are Clinical Safety and Occupational Health. 

A review of all Health and Safety Authority Committees is scheduled for 1997, as well as an examination of 
ithe Report on the Health Services Sector 

Guidelines on Patient Handling will be produced in the coming months. 

THE INTERNATIONAL LABOUR ORGANISATION (ILO) 

The Irish Congress of Trade Unions was represented by Lenore Mrkwicka, Assistant General Secretary, as a 
worker delegate to the Annual Conference of the ILO, in Geneva, in June 1996. 

The Assistant General Secretary participated as part of the six-person Irish delegation involved in the 
drafting of the new legislation on "Home Workers". I 

The trade-union side were successful in hailing a Convention on "Home Workers" ratified at the Conference. 

Ms Patricia O'Donovan, Assistant General Secretary of the Irish Congress of Trade Unions, successfully 
contested the elections to the Governing Body of the ILO. Ms O'Donovan is Ireland's first worker member to 
be elected to the ILO's Governing Body. 

NATIONAL ECONOMIC AND SOCfAL COUNCIL 
I 

Lenore Mrkwicka, Assistant General Secretary, is one of the 6 ICTU nominees to the National Economic and 
Social Council. The Council meets on a monthly basis. The term of office is for 5 years. 

I 
"Strategy into the 21st Century" was concluded and published in October 1996. This Strategy Report 
represents NESC's views on: 

• How Ireland is currently pOSitioned as an economy and as a.society; 
• What the future environment is likely to hold by way of opportunities and threats; 

and the Council's recommendations on; 

• The macroeconomic frameworkwe should adoprin fiscal, monetary and wage bargaining policies; 
• The areas where action for focused fundamental change of direction is required to position Ireland well 

into the 21st century. 

The two basic themes that the Council underlines are: 

• The need for a combination of changes to fit Ireland as an innovative, high-valued, high-productivity, high
quality and high-skilled economy, which represents its best position for strong national competitive 
advantage, and 

• The need for a future combination of changes to promote SOCial inclusion and social cohesion, such that 
Ireland as a society can both support its national economic competitive advantage and benefit equitably 
from the success that advantage will bring. 

REGISTRAR'S COMMITTEE OF THE LAW SOCIETY 

Lenore Mrkwicka, Assistant General Secretary, was re-appointed for a further year. The Committee deals 
with complaints from the public against Solicitors. 
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EDUCATION AND RESOURCE CENTRE 

Developments in the Education Centre has moved at a phenomenal pace over the last year in order to fulfil 
the INO's educational role in meeting the increasing demands from our members for information, advice, 
courses and career guidance. 

In fulfilment of the INO's long commitment to professional and educational development, the Education 
Centre has now opened its doors in the Mews, 11 Upper Lad Lane, at. the .rear of the INO's main building. 
The long hours of planning and refurbishment in preparation of the opening of the Education and Resource 
Centre have paid off. 

Individuals and groups who want to research and develop their role as nurses will feel at home in the Centre. 
Modem design furniture contrasts well with open wooden beams and rustic walls. The versatility of the 
seminar room will cater equally well for small group meetings, workshops, courses - lecture style for 25 
people or theatre style for 40 people. 

Since its door opened the Centre has rarely been quiet with section meetings, workshops, courses, exams, 
individuals seeking advice, information on writing of curricula vitae, literature and research assistance. 

Conferences, Seminars & Courses: 

A number of conferences, seminars, courses, workshops and meetings are being planned for 1997. 

First National Conference: 

The INO Education Centre are plan"ning the first national education conference entilled "Growing Your Own 
Career in the 21st Century", on 16 April, 1997,.in The Royal Hospital, Kilmainham. Speakers from the United 
States, England and Northern Ireland will join Irish colleagues in making this conference both interesting and 
attractive to all nurses. 

Other courses planned for 1997 will include interview techniques, legal skills, research skills, study skills, 
understanding your finances and assertiveness workshops. All these courses will be repeated on regular 
occasions throughout the year. 

Assertiveness Course: 

This very successful weekend course was held in November, 1996. Twenty participants attended and the 
evaluation by participants was excellent. The Centre plans to repeat this course again in 1997. 

Interview Skills: 

A number of these days were held during the year. There is a great demand for this facility and the 
Education Centre is. planning to increase this service in 1997. 

Certificate In Management (Nursing) - Distance Learning: 

This course which was initiated, developed and supported by the Education Centre of the INO in conjunction 
with the University of Limerick is running very successfully. The first group of students, having completed 
their monthly assignments, sat their end of course examination in December in two venues, Limerick and 
Dublin, respectively. This was the first university examination to be held in the INO and is a marker for 
academic recognition and standards which the Education Centre of the INO has now set. These students, 
having passed their exams, will be the firstlNO nurses to join other graduates at the University of Limerick in 
order to receive their certificates at a graduation ceremony in 1997. A second group are presenlly 
undertaking the course. 
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Diploma In Management - Distance Learning: 

Progress has been made in developing the certificate programme to a diploma through distance leaming .. A 
Steering Committee which included representatives from the University of Limerick: Professor Roy Heyhurst, 
Acting Dean; Bob Pattinson, Course Co-ordinator; Dave Clarke, Director of Nurse Education; and Nora 
Mulcahy, Co-ordinator of Nurse Education. The Mid-Western Health Board and Annette Kennedy, INO, met 
on regular occasions to draw up proposals to submit to the University of Limerick's Faculty of Business and 
to the Academic Council. These proposals set out the aims, objectives, course, modules, content, educational 
facilities, library service etc. As soon as the diploma proposal is passed by the University Council, work will 
begin on the development of the modules. It is anticipated that the INO will be in a position to offer the 
diploma programme to nurses in the Autumn of 1997. Preliminary work has been undertaken in seeking to 
link the diploma to the post graduate BSc course in Limerick University and continuing the course to Higher 
Diploma/MBA level. 

Although there are a number of management courses available. In other academic institutions, this is the first 
distance leaming course designed to incorporate theory, skills and practice for nurses and to facilitate easy 
access to education taking into consideration the difficulties for ,nurses in scheduling their work and personal 
responsibilities in order to attend courses. 

Intensive Management Courses: 

Two short intensive management courses were run for senior managers, during the year, jointly between 
INO and the Institute of Public Administration. The IPA have subsequently set up a working committee 
composed of Senior Nurse Managers, and the Education and Research Officer, to discuss the changes in 
Nurse Management at all levels and the ways in which the IPA could address these changes In training and 
educational services. Proposals to meet these needs for leadership development programmes will be 
outlined by the IPA, in 1997. 

Information Booklet on Courses: 

A booklet containing general information in regard to pre and post registration nursing courses, university 
courses, grants and accreditation, was drawn up by the Education Centre. The booklet gives a synopsis of 
courses under four categories, nursing, courses allied to nursing, other health careers and altemative 
careers. It was developed as a direct response to members' enquiries about courses and career 
opportunities and its sole purpose was to provide information; It is difficult for members to plough through' 
the multitude of information and prospectuses available from colleges in relation to courses and it is time 
consuming for the Education and Resource Centre to find information in order to. answer members' queries. 
It is planned to update, expand and develop a data base of information in relation to courses on a regular 
basis. However, it will take time to develop comprehensive information as colleges change courses each 
year. 

Research: Survey of Curricula Vitae/Application Forms: 

A questionnaire was designed to find out information from senior nurse managers and health board 
personnel regarding the successful completion of application forms and writing of curricula vitae. This 
questionnaire was sent out to all Directors of NursinglMatrons and Personnel Officers in November. 
Following the compilation and analysis of the returned completed questionnaire the results will be written in 
the World of Irish Nursing journal and will also be used in the development of guidelines for members 
applying for jobs. 

Post Registration Degree Programme: 

Several meetings were held with the Registrar of Dublin City University, the Acting Head of the School of 
Nursing, the General Secretary, Deputy General Secretary and the Education and Research Officer, to 
discuss the proposed degree programme for post registration 'nurses. Discussion related to access modules 
for diploma status, the content of the degree programme and criteria for the assessment of prior leaming. 
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Continuing Education Committee :·An Bord Altranais: 

This Committee, which was set up in 1994, met on a number of occasions throughout 1996, with the 
objective of formulating a national strategy for continuing education in relation to meeting the professional 
and educational needs of all nurses. The Education and Research Officer,as a member of the Committee, 
expressed reservations regarding the lack of direct involvement of the Bord in the direction and 
establishment of continuing education and in the development of a national system of accreditation. 

Library and Information Service: . 

In June 1996, Jackie Bernard was employed, in a temporary capacity, to undertake necessary work in 
establishing the Library and Information Service. 

Journals - New subscriptions have been taken out on many nursing journals. A complete listing of the INO's 
current journals is now available. The INO Library is a member of the Health Science Library Group of the 
Library Association of Ireland and is therefore part of the Irish Medical Libraries' Journal Holdings Scheme. 
This scheme gives members access to the journal holdings of 25 other medicaVnursing libraries in hospitals 
and universities throughout the Republic of Ireland. While it is essential for the INO to stock the core 
nursing/medical journals, care is being taken to avoid duplication of journals which nurses have access to 
through the above mentioned scheme. It is therefore hoped that the INO will provide access to nursing 
journals not held in any other library and to many titles relevant to trade union work. 

BookslReports - As the Library will need a good supply of up-to-date books, reports and videos, these 
areas are currently being assessed and updated accordingly. 

Services - CAS (Current Awareness Service) - The first Library Current Awareness Service was compiled 
and circulated amongst staff. Other Similar type Current Awareness Services will be provided to alert users 
to new books, or journal materials received in the library, or to the recent literature in a given subject area. 

Equipment - The Library catalogue which is fully computerised can be searched by the library users. The 
Library has access to CINAHL (Cumulative Index of Nursing and Allied Health), RCN Nurse ROM (Royal 
College of Nursing, London). The computers in the Library will be networked and signed up to Ireland On
line for Internet access giving us an E-Mail address plus opportunities to access current information on 
nursing from countries all over the world. 

Premises - Plans were made to paint and carpet the Library in early 1997. At present the Library has 
modem shelving for books, reports and display shelving for journals. There is space for users to study and 
to undertake computer searches. 

The expansion and growth in requests for library services indicated an urgent need for a permanent Librarian 
to establish, what will become, Ireland's most comprehensive library and information service. Following 
advertisement and interview, Muriel Haire was appointed as Executive Librarian. Muriel previously worked in 
An Bord Altranais and has a wealth of experience in nursing library services and will commence her post in 
January, 1997. 

NURSE EDUCATION AND NURSING PRACTICE COMMITTEE OF THE EXECUTIVE COUNCIL 

Committee Members: Anne Cody, Nuala Rafferty, Anna Monaghan, Brigld Burke, 
Joan Fitzpatrick, Brenda Herlihy, Edwina O'Keeffe, Joan McDermott, Ann Martin, and Clare Spillane. 

The Committee dealt with a number of issues during the early part of 1996: 

The INO's plan for the future of nursing "Pathway to Progress" was launched at the Annual Delegate 
Conference, in May 1996. It was the culmination of trojan work, research, consultation and workshops. 
"Pathway to Progress" is the title of the document which sets out the Organisation's plan for the future of 
nursing under four main headings: Leadership, Education, Clinical Practice and Management. Following a 
philosophy and mission statement, the current and future situation was broadly defined with statements and 
achievable goals. The Committee planned to establish mechanisms whereby these goals would be 
achieved. Some progress was made in examining nursing standards in clinical practice. It was planned to 
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develop a national data base of information on standards in nursing practice with the assistance of other 
individuals, or organisations, who had successfully implemented standards which are measurable in terms of 
quality and effectiveness. 

However, in the latter half of 1996, time and effort was almost entirely directed to negotiations regarding pay 
and conditions. Work in regard to professional and educational issues took a secondary role with few or no 
Committee meetings. 

A submission was made to the Department of Health by a sub-group of the NENP Committee on Services for 
the Elderly, in May, 1996. This was a direct result of a previous research report entitled "Elderly Care in 
Focus", which was published in 1995, Submissions were also made to the Department of Health in relation 
to the educational developments within the INO and the need for a comprehensive Library and Information 
Service for nurses. 

MATRONS, ASSISTANT MATRONS, HOMES SISTERS AND NIGHT SUPERINTENDENTS' SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Breda Hayes 
Mary Duff 
Patrick J Cleary 

The Section held four ordinary meetings and one special meting,during the period under review. 

Each of the ordinary meetings were dominated by issues of pay and the possibility of strike action. 
Attendance at these meetings were the highest recorded since the Section was formed. 

NURSE TUTORS AND CLINICAL TEACHERS SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Mary Hodson 
Finola'O'Sullivan 
Mary Wynne 

During the period under review the Section continued to be very active. The main activities included: 

The launch of the final draft of the Section's document "Future Directions for Nurse Tutors" launched at 
the Annual Delegate Conference in May 1996, where it was adopted aslNO policy. Copies of the 
document were circulated to the Minister for Health as well as An Bord Altranais, Matrons and Principal 
Tutors of all training schools, and delegates at the 1996 Annual Delegate Conference. 

The Officers of the Section, following an invitation, met with the members of the Irish Matrons' 
AssOCiation, in September 1996, where a constructive dialc!gue took place conceming the main issues 
in the document. The Matrons agreed to bring the document to their Annual General Meeting for 
consideration. 

The Officers of the Section met with Professor Simons to discuss the Diploma Programme on Student 
Nurse training, and presentthe views of the Section at that meeting. The meeting was constructive and 
informative. Further meetings are envisaged. Input was sought from all members of the Section through 
the Newsletter. 

A Section Newsletter was launched with a view to improving networking arid communication which 
received a positive response from the memberShip. This Newsletter will be supplemented by items in 
every issue of "The World of Irish Nursing". I 

I 

The Officers of the Section were involved in the preparation of the submission on Nurse Tutors pay and 
conditions given to the adjudication board on behalf of Nurse Tutors and Clinical Teachers. 

The Officers of the Section attended the adjudication board and made further oral submissions to 
emphasise and clarify salient points addressed in the written submission. 
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" 

The Section met four times in the period under review and, as well as the above issues, discussed and 
sought clarification on An Bord Altranais Review document on Continuing Education; the Nurses' Bill, 
Nurse Tutors teaching some of the 500 hours earmarked for third level institutions as well as other 
issues. 

OPERATING DEPARTMENT NURSES SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Honorary Secretary: 

Four meetings were held during the period, as follows: 

Nellie Cullen 
Sheila Byrne 
Maureen Flynn 

The Annual General Meeting of the Section was held at St James Hospital, on the 9 March 1996. Twenty 
seven members attended. After the business meeting Ms. Celine Conroy gave a very comprehensive 
presentation on Pre-operative visiting. She outlined the findings of a research project, conducted, at St. 
James Hospital, investigating·the benefits of pre-operative visiting. She showed a patient video, produced by 
the researchers, to outline for patients what can be expected during their visit to the Operating Department. 

At the West Count Hotel, Ennis, on the 6 June 1996, twenty two members attended. Following the meeting 
the group were shown a video copy of the Northern Ireland TV programme, CounterPoint, broadcast on the 
29 January 1996. The programme investigated the startling situation where a forceps was left in the 
abdominal cavity of a patient for six months after the operation. The programme highlighted the importance 
of policies in relation to instrument counts, the need for instrument count sheets/check lists, accountability in 
relation to instrument counts, and the role of the CSSDITSSU in relation to instrument counts. 

At Waterford Regional Hospital, on the 7 September 1996, thirty members attended. Following the business 
meeting Ms. Tess Traynor, Anaesthetic and Recovery Nurse at Waterford Regional.Hospital, gave a most 
enlightening presentation Pre-operative fasting - time for change, outlining the details of a comprehensive 
research project undertaken at the hospital. The study findings challenge many of the traditional approaches 
to pre-operative fasting. 

At Beaumont Hospital, on the 7 December 1996, nineteen members attended. In light of the Christmas 
festivities there was no educational presentation at the meeting. 

Meetings attended 

Ms. Ann Keane and Ms. Sheila Byrne were elected to attend the National Association of Theatre Nurses 
(NATN) Conference, The Voyage of Discovery, in Harrogate, in October 1996. At the Conference Ms. Ann 
Keane presented a gift to NATN on behalf of the Section. 

Events durlng·the year 
1. The Annual Conference of the Section was held in the Grand Hotel Malahide, on the 4 and 5 of October, 

the theme of the conference was Caring. Approximately 120 delegates attended. A most informative 
trade exhibition was organised by the Conference Coordinator, Ms. Joan Gallagher. The exhibition was 
formally opened by Senator G.v. Wright at which sixteen companies exhibited. The Conference 
programme covered the following issues; Skill mix in the Operating Department, Nursing Education, 
Peri-operative Nursing Care and Sterilisation. Guest speakers from the UK included; Ms. Pat 
O'Caliaghan, Royal Hospitals Trust; Ms. Jackie Younger, Papworth Hospital Cambridge, and Mr. David 
Hurrle, Health Care Science. The programme concluded with a very lively debate between six Operating 
Department Nurses, chaired by Mr. P.J. Madden. The motion for the debate was This house holds the 
current day theatre nursing does not allow for caring. The Conference marked the 30th Anniversary of 
the Section. Retired past Chairpersons were invited to attend a celebratory dinner on Friday night which 
commenced with a pre-dinner drinks reception sponsored by Fannin Ireland. 

2. European Operating Room Nurses Association (EORNA): Ms. Ann O'Caliaghan and Ms. Eileen Malone 
continued to represent the 'section at EORNA biannual meetings, The most recent meeting was held in 
Luzern, Switzerland, between the 1 and 2 November. There are now 21 member countries of EORNA. 
The association have finalised their work on the core curriculum for the education of Operating 
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Department Nurses. The document is to be officially launched at the conference in Belgium. The first 
conference of EORNA, The Benefit of Teamwork, is to be held in Belgium, in April 1997. 

i 

Ms. Malone was asked to stand for election for President of EORNA, the elections were held in June 
and unfortunately Ms. Malone was defeated by one vote. The Section considers this request a great 
honour, both for Ms. Malone and the INO. Ireland was successful in election to the co-ordinators role for 
EORNA, which is to commence in 1997. ' 

3. The skill mix committee, chaired by Ms. Mary Looby, published the findings of their work in the 
document "Operating Department Nurses Section: Skill Mix in the Operating Department-Position 
Statement." To establish the existing skill mix, in the Irish Op'erating Department, the group designed 
and distributed a questionnaire to every Theatre SuperintendentlTheatre Sister in the 69 hospitals w~h 
Operating Departments. The literature review and findings of the survey will be used when making . 
recommendations for future skill mix requirements in the Operating Department. The document was 
officially launched at the Section's Annual Conference. . 

4. The Section are very proud to have two section members elected to the INO Executive Council in 1996: 
Ms. Anne Cody and Ms. Ita Tighe. It is a great honour for Operating Departments Nurses to have a 
colleague, Ms. Anne Cody, elected as President of the INO. 'The Section Officers greatly appreciate her 
committed support and participation in the activities of the Section. 

MIDWIVES' SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

I 

Ann Martin 
Mary Boyd Glan'cy 
Sheila Sugrue : 

I 
The Section met four time during 1996, at venues, throughout the country, kindly provided by Matrons of the 
hospitals who hosted the meetings. ' 

The main topics under consideration were: 

• Guidelines for Domiciliary Practice; 
• The Role of the Practice Nurse; , 
• The inclusion of the title Midwife in the proposed new Nurses: Act; 
• Preparation for th'e International Confederation of Midwives' Gonference in Manilla, 1999. 

I 

The main events during the year included: 

1. In May 1996, the Triennial Congress of the Intemational Confederation of Midwives, was held in 
Oslo, and the Organisation was represented there by Ms Katherine Craughwell and Ms Ann Martin. 
Ms Mary Boyd Glancy also attended. 

The highlight of the Conference was the adoption of the Global Strategy Report, which will be 
published in the World of Irish Nursing. The Survey on the activities, responsibilities and 
independence of Midwives, within the European Union, was reported on, and motions from the 
Republic of Ireland, on the subjects of Domiciliary Confin'ements, and Midwives' Clinics, were also 
debated afthe Conference. ' 

Four midwives, from the Republic of Ireland: Margaret Fangan and Nicola Clarke from the National 
Maternity Hospital, Holies Street, Ann Martin from University College Hospital, Galway, and Mary 
Boyd Glancy, from the General Hospital, Sligo, presented papers at the Conference. (Ms 
Craughwell presented Ms Boyd Glancy's paper, who had to retum home due to a family 
bereavement.) 

2. Once again, the Section held a joint Conference with our:colleagues in the Royal College of 
Midwives, Northern Ireland Board, in Dundalk. The participating speakers presented papers which 
demonstrated their deep clinical understanding of the role of the midwife. 
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The next joint Conference is already being planned and the date will be published in the World of 
Irish Nursing. 

3. The Annual General Meeting of the Royal College of Midwives was held in Torquay, Devon, in July 
1996, and was attended by Officers of the Section, Ann Martin and Sheila Sugrue, at the invitation of 
Ms Caroline Flint, President of the Royal College of Midwives. The event proved to be most 
informative - highlighting practice problems, service and management issues, and resource 
problems. 

4. In September 1996, Ms Anna Monaghan, Vice-President of the European Midwives liaison 
Committee, and Ms Ann Martin, attended a committee meeting in Luxembourg, in September 1996. 

Attendance at these Conferences and meetings assists networking and enables the Section to maintain 
contact with international trends in midwifery practice, midwifery education and research. 

The Standing Committee of the Midwives' Section was involved in compiling a submission to the Department 
of Health in relation to the new issue of "The Book on the Child". 

Interest in Parentcraft Educator courses is growing and plans are afoot to run courses in the new Education 
and Resource Centre, in 1997. 

The Standing Committee would welcome submission on midwifery matters, from Midwives, to be considered 
for incorporation into the Section's submission to the Commission on Nursing. 

REGISTERED MENTAL HANDICAP NURSES' SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Five meetings were held during the year under review. 

Jacinta Mulhere 
Eamonn Ryan 
Evelyn McLoughlin 

Discussions at meetings focused on highlighting the role and function of the Registered Mental Handicap 
Nurse, the competency now required in keeping up with changes in serv.ice provision, and the absence of 
courses to assist nurses to expand and extend their role. 

Considerable time was also devoted to discussions on the national restructuring pay negotiations and the 
possible nation-wide strike in support of the national pay claim. Many members of the Section attended the 
numerous information meetings and rallies, held in various parts of the country, during the pay campaign and 
balloting processes. 

The Section was also involved in planning and organising the Annual Day Conference which was held in the 
Tara Towers Hotel, in October 1996. 

PAEDIATRIC NURSES' SECTION 

The Section did not meet during the last year. 

PRACTICE NURSES' SECTION 

Honorary Officers: Chairperson: 
Secretary: 
(outgoing) 

Anna Savino 
Catherine Murphy 

Membership in the Section has risen from 190 in 1995' to 259 in 1996, which reflects the total increase in 
Practice Nurses to approximately 350. 
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On 26 January 1996, Section Officers, together with the Deputy General Secretary and Assistant General 
Secretary of the INO, met with the General Medical Services Division of the Department of Health. This was 
the first such meeting and followed a written submission to the Department of Health Community Nursing 
Review Group. Topics discussed included lack of Government funding for the development of Practice 
Nurses'. education, the ongoing problem of many G.Ps. only paying the Practice Nurse subsidy as full salary, 
which is currently £14,065. The INO recommends a salary commencing on top increment of the Staff Nurse 
Scale. Also, there has not been a review of the developing role of the Practice Nurse since the subsidy was 
introduced in 1989. 

The Department of Health, while recognising the above concerns, stated that the Practice Nurse is privately 
employed by the G.P. It was pointed out to the Department that, in the U.K., the G.P. does not receive the 
subsidy unless he/she agrees to contribute a further 30%. The Department also indicated that a grant for 
Practice Nurse education had been given to the Royal College of Surgeons to run a diploma course in 
Practice Nursing. Review olthe role of the Practice Nurse is now'under the G.P. units in each Health Board 
area. 

The AGM of the Section was held in April 1996 at which Anna Savino was elected Chairperson following the 
resignation of Netta Williams. , 
The problem of disseminating information to Section members w~s considered and it was decided to elect 
local Representatives, from each. County, who would attend a training day and meet four times a year. The 
training day took place in September last. Practice Nurses were also encouraged to get involved in their local 
INO Branches. 

A Newsletter was issued to all members, in November 1996, bringing them up-to-date on issues of concern 
to Practice Nurses. ' 

Following an article in the Wortd of Irish Nursing - 'Breaking new Ground" a statement from the Education 
and Training Committee of An Bord Altranais clarified that Practice Nurses, who are not Registered 
Midwives, can carry out general nursing care of pregnant women, but that ante natal and post natal 
examinations are the functions of Midwives. 

A sub-committee of the Section is to be formed to prepare a submission to the Commission on Nursing. 

ACCIDENT AND EMERGENCY NURSES' SPECIAL INTEREST GROUP 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary:, 

Mary P Moran 
Paulin~ O'Donohoe 
Mary Walters 

Officers and Representatives from the various A & E Departments met four times to plan and co-ordinate 
their Conference, which took place in October 1996. 

The main speaker was Marian Gibson author of "Order from Chaos", who spoke on the theme - "Nurses Hurt 
Too." 

The other topics addressed were: 

Dealing with the Unexpected Death in the A & E Departmert; 
Infection Control in the A & E Department; I 

Management of Substance Abuse and Mood Altering Drugs; 
Legislative Developments in Mental Health and the implications in the A & E Department. 

The general consensus was that the Conference was an excellent day. Unfortunately, the attendance was 
down on previous year. 
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ORTHOPAEDIC NURSES' SECTION 

Honorary Olficers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Miriam Tancred 
Brenda Finley 
Catherine Judge 

The Olficers of the Section met four times to plan and co-ordinate their Conference, which was held in the 
Tara Towers Hotel, Dublin, on Thursday, 31 October, 1996. There was a good attendance and the 
evaluation forms indicated that the topics were informative and enlightening. 

INO ASSOCIATION FOR THE ELDERL V 

Honorary Olficers: Chairperson: 
Vice-Chai rperson: 
Secretary: 

Maureen McCann 
Susan Batterberry 
Mary Philomena Kelly 

The Committee members met on three. occasions to organise the annual seminar for nurses working in the 
care of the elderly. 

The seminar was held in the Doyle Tara Hotel, Dublin, and 100 members, from both hospital and community, 
attended. The topics and speakers were: 

Quality Care Assurance in Hospital & Community Care 
Falls and their Prevention 
Violence Against the Elderly 
Dealing with Death & Terminally III Patients 

Josephine Leydon 
Eilish Hardiman 
Ann O'Loughlin 
Christy Kenealy 

SUPERINTENDENT AND SENIOR PUBLIC HEALTH NURSES' SECTION 

Honorary Olficers: Chairperson: 
Vice-Chairperson: 
Secretary: 

The Section held five meetings in 1996. 

The main items of concern included: 

i) Annual leave entitlement - anomalies. 
ii) Vacant Superintendent Post - Wicklow. 
iii) Programme of Immunisation. 

Catherine Cahill 
Sheila O'Mailie 
Bernadette Coggins 

iv) Failure to launch the Report on Community Health Nursing. 
v) Remuneration of Superintendent and Senior Public Health Nurses. 

PUBLICH HEALTH NURSES' SECTION 

Honorary Olficers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Mary Doody 
Elizabeth O'Donoghue 
Katherine Broderick 

The year under review has been an extremely busy one for the Section and the following is a list of main 
activities during the past year: 

A detailed submission was prepared by the Section for submission to the Department of Health's Working 
Group on Mandatory Reporting, in the context of The Child Care Act 1991; 

A special meeting of the Section was held in Galway, in November 1996, to consider the implications of The 
Child Care Act 1991, which was attended by the Minister of State, Mr Austin Currie T.D.; 

25 



On 29 November 1996, the Chairperson of the Section delivered a paper on ·Public Health Nursing in Ireland 
- Past, Present and Future", at the Health Visitors Centenary Conference in Harrogate; 

I 
A submission was made to the Govemment Task Force on Drugs; 

A national survey was carried out, among public health nurses, on week-end cover with a view to achieving 
uniformity across the country; 

A national survey is currently underway on Child Immunisation. 

Public Health Nurses, throughout the country, were angry at the complete lack of consultation with them prior 
to the introduction of the new childhood immunisation programme. Desp~e the fact that the new programme 
directly involves Public Health Nurses, the Department of Health did not consult with thelNO as it did with 
the medical profession. 

In setting up the new immunisation programme, the Department of Health has taken no account of the 
additionaiworkload for Public Health Nurses, the need for extra nurses, improved office accommodation and 
the provision of proper secretarial support. 

The Organisation met with the Department of Health and the Local Government Staff Negotiations Board, In 
the summer of 1996, and made it quite clear that Public Health Nurse members' co-operation would not be 
forthcoming unless and until we had an input into restructuring any new programme. At the end of 1996, 
Public Health Nurse members were continuing to apply a ban on :all work associated w~ the new 
Immunisation Programme. 

INO NEONATAL NURSES' ASSOCIATION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Claire McCormack 
Mary O'Donoghue 
Mary G Duggan , 

Five meetings were held during the period under review with the Inain emphasis on planning a joint Seminar 
with our colleagues in Northern Ireland. The Seminar, held in the Carrickdale Hotel, Dundalk,.on 2 March 
1996, was well attended and the evaluation forms indicated a very positive feedback from participants. 

This year we are concentrating on the growing problem of neonatal abstinence syndrome and preparations 
are underway in planning our Day Seminar on this topic which is scheduled for 1 November 1997. 

'. 

OCCUPATIONAL HEALTH NURSES' SECTION 

Honorary Officers; Chairperson: 
Vice-Chairperson: 
Secretary: 

Mary Magee 
Bridie Crowley 
John Baptiste Deasy 

The Section held regular meetings throughout the year. A Day Seminar was held in the Tara Towers Hotel, 
in October, which was very well attended. 

The seminar covered areas such as: 

The True Cost of Stress to the Employer. 
Noise Induced Deafness. 
Nutrition Health Promotion in the Workplace. 
Dealing with Victims of Sexual Abuse. 
Identifying and Management of Substance Abuse and Mood Altering Drugs. 

26 



The Federation of Occupational Health Nurses, in the European Union, are planning the first International 
Conference for Occupational Health Nurses, in Brussels, in September 1997. It is hoped that a number of 
Occupational Health Nurses from Ireland will be able to attend this event. 

ARMY NURSING SERVICE 

The Army Service,including the Medical Corps, of which the nursing service is a part, has been undergoing 
major changes in the past year. In view of the concerns, expressed by Army nurses, regarding the re
structuring within the service, representatives of the Army Nursing Service, and the INO, mei with the 
Department of Defence and assurances were given that no major changes would occur without prior 
consultation. Concerns expressed included: Roster changes, Week-end closures, Education Budget, and 
creation of new posts. 

It is envisaged that further meetings will be held in 1997 to address these issues and also the role of the 
Army Nursing Service within the Department of Defence. 

EMERGENCY AND GENERAL NURSES' SECTION 

Honorary Officers: Chairperson: 
Vice-Chairperson: 
Secretary: 

Ann Malley 
Bernie Gallagher 
Deirdre O'SUllivan 

The Emergency and General Nurses Section meets once a year and more frequently if urgent issues need to 
be addressed. Plans are now in train to hold meetings more frequently with a view to providing an 
opportunity for members of the Section to consider and exchange views on issues affecting them. 

STUDENTS' SECTION 

The Organisation met with student groups - those training under the trad~ional model and those training 
under the new diploma model - throughout the year under review. 

Issues of concern to the diploma students are reported on page 14 of this Report. 

Meetings were held with final year students to discuss: entitlements following Registration, Fitness to 
Practice, Preparation for Interviews, and Career Information. 

IRISH NURSES REST ASSOCIATION 

Two members from each of the following Organisations are represented on the committee: the Irish Nurses' 
Organisation and National Council of Nurses in Ireland, The Irish Guild of Catholic Nurses, The Irish Matrons' 
Association and the Superintendent Public Health Nurses' Association. The INO representatives are Ita 
Tighe, Executive Council member, and Dorothy Mullarkey, Administration Manager. 

The Association is open for applications from nurses in need of convalescence or a holiday, for a limited 
period, who are unable to defray all the expenses they may incur, or for the provision of grants to defray 
other expenses incurred in the purchase of a wheelchair or other necessary medical aid. 
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AFFILIATIONS 

The INO is affiliated to: 

National: 

(i) Irish Congress of Trade Unions 
(ii) Stall Panel of Local Government Conciliation and 'Arbitration Scheme 

Representatives: Anne Cody, President; Nuala Rafferty, 1 st Vice-President; Anna Monaghan, 2nd 
Vice-President; P.J. Madden, General Secretary; Liam Doran, Deputy General Secretary; Lenore 
Mrkwicka, Assistant General Secretary; John Delamere, Industrial Relations Officer. 

(iii) National Joint Council 
Representatives: P .J. Madden, General Secretary; Liam Doran, Deputy General Secretary and 
Lenore Mrkwicka, Assistant General Secretary. ' 

(iv) Alliance of Health Unions , 
Representatives: P.J. Madden, General Secretary; Liam Doran, Deputy General.Secretary and 
Lenore Mrkwicka, Assistant General Secretary. . 

International: 

(i) International Council of Nurses 
(ii) The Midwives' Section of the INO is affiliated directly to the International Confederation of 

Midwives. 

BODIES/COMMITTESS ON WHICH THE INO IS REPRESENTED: 

National: Irish Congress of Trade Unions Committees as follows: 
Executive Council: Lenore Mrkwicka 
Public Services Committee; P.J. Madden, Liam Doran and 

Third World Committee: 
Disputes Committee: 
Women's Committee (Republic): 
Retired Workers' Committee: 
Health and Safety Committee: 
Training and Education Committee: 

ICTU Representative on the following: 
Institute of Public Administration Board: 
Employment.Appeals Tribunal: 
Consumer Affairs Committee of ETUC: 
Registrar's Committee of the Law 
Society of Ireland: 
Health and Safety Authority Board: 

The INO is also represented on the following: 
Employment Equality Agency Board: 
National Association for the Mentally 
Handicapped of Ireland: 
NationalWomen's Council: 

Nursing Forum (Department of Health): 
Review Group (Department of Health), 
Community Nursing Services: 

International: ICN Council of National Representatives: 
Standing Committee of Nurses of EC (PCN): I 

European Healthcare Management Association 
(EHMA) 
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P.J. Madden 
Lenore Mrkwicka 
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Lenore Mrkwicka 
Lenore Mrkwicka 

Lenore Mrkwicka 

Jeremy Jeffrey 
Siobhan McSweeney, Maureen 
Magee 
Anne Cody, P.J. Madden 

Una Doherty 

Anne Cody, P.J.·Madden 
P.J. Madden 

Katherine Craughwell 



European Midwives' Liaison Committee 
EU Advisory Committee on Training in Nursing 
EU Advisory Committee on Training in Midwifery 

Anna Monaghan 

While delegates to the two Advisory Committees. are ultimately nominated by the Minister for Health, we are 
pleased that the delegates to the Committees are INO members,. namely Patrice O'Sullivan, Principal Tutor, 
Mater Hospital, and Anna Monaghan, Principal Tutor, Rotunda Hospital, respectively. 

BENEVOLENT FUND 

Grants from the Benevolent Fund, in response to applications to provide assistance to members and retired 
members who find themselves in particularly difficult circumstances, amounted to £1,700 for the twelve 
months ended December 1996. 

Donations to the Fund were gratefully recived from the Ballinasloe Branch, Drogheda Branch, Limerick 
Annual Conference Committee, and the Public Health Nurses Section. 

PUBLICATIONS 

World of Irish Nursing 

We are pleased to record that the feedback from members continues to be positive and complimentary 
regarding the World of Irish Nursing. 

The new type joumal carries industrial relations news items; education news; a round-up of news items with 
an Irish nursing interest; a miscellany of news and research from Intemational nursing and medical journals, 
career focus articles, articles on personal finance as well as diary of meetings and events from around the 
country. 

In addition to the World of Irish Nursing, regular circulars to Branch Officers, Section Officers and Nurse 
Representatives were issued from the General Secretary and Deputy General Secretary to ensure that 
members were fully briefed on issues as they developed. 

INO STAFF 

We wish to express deep appreciation of the very hardworl< and commitment of the staff both at 
Headquarters and at regional level, during the year under review. 

HONORARY OFFICERS 

It gives us great pleasure to have this opportunity to place on record our sincere gratitude to all our Honorary 
Officers and Nurse Representatives for their generosity in giving of their time and talents and without whose 
excellent liaison work the INO could not develop. To those currently in office and to those who have now 
resigned we are most grateful. A list of current officers is appended to the Report. 

GOVERNMENT DEPARTMENTs/OTHER BODIES 

We formally express our appreciation of the courtesy shown to us by the Minister for Health and his Officials, 
the Department of Enterprise and Employment and other Govemment Departments, by Health Authorities 
and other Health Agencies, by the Local Govemment Staff Negotiations Board, Labour Court Officers, 
Labour Relations Commission, IBEC, and by Officers of An Bord Altranais and the Irish Congress of Trade 
Unions. 
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THE PRESS, RADIO AND TELEVISION 

We are grateful to the media for the generous coverage given t,o our activ~ies during the year under review, 
particularly for the amount of coverage given to the Nurses' pay dispute. Such coverage was a crucial 
element in keeping the issues alive not just before the public, but'before our own members, and the 
employers, and was a major factor in ensuring continued public sympathy and support for us. 

Signed: 

P.J. Madden, General Secretary 
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APPENDIX A 

SECRETARIAT 

General Secretary: 

Deputy General Secretary: 

Assistant General Secretary: 

Education and Research Officer: 

Administration Manager: 

Industrial Relations Officers: 

Eastern Health Authority and Other Dublin Health 
Agencies/Sections: 

Mid-Westem and Midland Health Authority Regions: 

North Eastern Health Authority Region 
and some Dublin Health Service Agencies: 

North Westem and Westem Health Authority Regions: 

South Eastem Health Authority Region 
and some Dublin Health Agencies: 

Southern Health Authority Region: 

Recruitment and Promotion Officer: 

Librarian: 

Accounting Officer: 

Personal Assistant to General Secretary: 

Secretaries: 

Assistant to Education and Research Officer: 

Membership Services Officer: 

Accounts Assistant: 

Accounts Clerk (temporary position) 

TelephonisVReceptionist: 
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P.J. Madden, MA RPN 

Liam Doran,.MA RGN RMHN 

Lenore Mrkwicka, MA RGN 

Annette Kennedy, MSc BNS 

Dorothy Mullarkey 

Rory Costello, RPN 

Deirdre Gillane, RGN 

John Delamere RPN 

Cora O'Rourke, RGN RM RPHN 

Gobnait O'Connell,RGN 

Mary Power, MA RGN RM 

Kathy Foy, RSCN 

Muriel Haire, Diploma in Library and 
Information Studies 

Mary Corr 

Ann Keating 

Edel Bose 
Phyllis Foody 
Helen O'Connell 
Marian Godley 
Catherine Hopkins 

Karen Granville 

Kevin Downey 

Una O'Brien 

Sinead Kinahan 

Dolores Proudfoot 



PARTIES: 

SUBJECT: 

APPENDIXB 

LABOUR COURT RECOMMENDATION NO. LCR15450 

INDUSTRIAL RELATIONS ACTS, .1946 TO 1990 
SECTION 26(5), INDUSTRIAL RELATIONS ACT, 1990 

DEPARTMENT OF HEALTH 
(REPRESENTED BY HEALTH SERVICE EMPLOYERS' AGENCY 

IRISH BUSINESS AND EMPLOYERS' CONFEDERATION) 

-AND-

IRISH NURSES' ORGANISATION 
SERVICES INDUSTRIAL PROFESSIONA'L TECHNICAL UNION 

IRISH MUNICIPAL, PUBLIC AND CIVIL TRADE UNION 
PSYCHIATRIC NURSES' ASSOCIATION 

1 . Pay and Conditions of Nurses. 

BACKGROUND: 

2. In view of the threatened industrial action throughout the Health Services, the Court decided to use its 
powers under Section 26(5) of the Industrial Relations Act of 1990 to carry out an investigation Into the 
reasons for the proposed action. Initially the Court had separate talks with the parties with a view to 
assessing whether such an investigation would be helpful. Both parties were positive in their 
responses. A formal ,investigation took place on Wednesday 5th February, 1997. The following is the 
Court's Recommendation:-

RECOMMENDATION 

In making this recommendation the Court would expect that the Unions would postpone the proposed 
industrial action pending the outcome of a ballot on these. proposals. To pursue action at this stage 
would in the view of the Court damage, perhaps irreparably, relations between the claimants and their 
employers and inllict unnecessary hardship on the community. 

The Court established early on that one reason for the present discontent in the Nursing profession 
was the failure to deliver on an earlier promise to establish a Commission to carry out a thorough 
investigation of the nurses' role In the community and in the Health Service itself. This was first 
proposed in 1990 and again in 1991, 1992, and 1993 and on each occasion they were assured such 
an evaluation was imminent. Itis worth noting that this assurance was given before the P.E.S.P. and 
P.C.W. national agreements but has never taken place. The Court believes that these earlier promises 
place the Nurses in a unique position vis-a-vis other groups where no such assurances were given. In 
the course of the investigation it became clear to the Court that nurses' grievances on this point were 
well founded. 11 was demonstrated to the Court that there have been extensive changes in the 
requirements placed on nurses, both in training and delivery of services, and on top of this that their 
scales have fallen significantly behind other groups. Accordingly, the Court strongly recommends that 
the proposed Commission become a reality within one month from acceptance of the Court's 
recommendation. Both parties should be involved in agreeing terms of reference which would be wide 
ranging and include addressing such items as structural and work changes, segmentation of the 
grade, training and education requirements, promotional opportunities and related difficulties and a 
general assessment of the evolving role of nurses. 
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Prior to the Court's investigation, the question of re-structuring had already been through two 
processes - one assisted by the Labour Relations Commission and the second by an ad-hoc 
Adjudicating Tribunal. Both sets of proposals were rejected and following the second rejection the 
Unions carried out a ballot for strike action. The size of the vote for strike is an indication of the anger 
and frustration felt by nurses, which cannot be ignored. 

At the Court hearing stage the Unions named 5 items in their claim. A difficulty for the Court was that 
some of the items were not referred to by the Tribunal. In fact there is considerable doubt as to when 
some 'of the items were originally claimed. 

Note:- For convenience the findings of the Tribunal are referred to hereafter as the "Blue Book". 

PAY SCALES: The CoLirt recommends the following scale: 

STAFF NURSE SCALE 
June, 1997 

£ 
Year 1 14,382' 
Year 2 15,102 
Year 3 15,822 
Year 4 16,542 
Year 5 17,262 
Year 6 17,882 
Year 7 18,502 
Year 8 IS,122 
YearS IS,742 
Year 10 20,350 Max. 

Plus one long service increment 01 £650 alter three years on the 
maximum 01 the scale, 

The increases implied in this scale should be calculated so that half of the increased amounts be paid 
, as from June 1996, excluding the effects of the last two phases of the P.C.w. 

This scale should be used to calculate corresponding adjustments on the same basis to the basic 
scales for Psychiatric Nurses and Dual Qualified Nurses only. 

Entry Point: 

Early Retirement: 

The Court sees no merit in supporting the proposed lower entry point in the 
year 2000 and recommends its deletion. This would more properly be a matter 
for the Commission to address as part of its examination of training and 
educational requirements. ' 

Both sides accept that this is avery difficult issue. It is apparent that the 
Government is also concerned about the issue as witnessed by the setting up 
of the Public Service Pensions Commission. 

The Court was informed that this body is due to report in 1998. The Court 
requests that the Pensions Commission give priority to Nurses' pension 
claims. In the interim and without prejudice to what the Pensions Commission 
may decide the Court recommends that the proposals on early retirement set 
out in the Blue Book be accepted subject to an important adjustment - age 57 
to read as 55 where it appears, and the limited quota of 100 p.a. be raised to 
200 p.a. 

The Court considers the ereBetirement InitiatiJle as novel and imaginative 
and it should also be accepted subject to a similar age adjustment i.e. 55 for 
57. 

Temporary Nurses: Initially the Unions claimed that Temporary Nurses be allowed to proceed to 
the 7th increment on the scale. Subsequently the claim was altered to the 
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Dual Qualification: 

Summary: 

maximum of. scale. The Court recommends concession of the original claim of 
the 7th point. 

Both sides agree that the number of temporaries in the system is excessive. 
Despite efforts to reduce the number a few years ago the number has· crept up 
and remains excessive. The Court recommends as an initial step that the 
1700 posts recommended in the Blue Book to be transferred to pennanent be 
increased to 2000. A targeted percentage of temporaries should be agreed, 
and the monitoring arrangements' referred to in the Blue.Book be put in place 
to oversee this. 

During the course of the investigation a serious problem in relation to pensions 
on the transfer from temporary toipennanent status was raised. The Court 
recognises this is a real difficulty for those involved. The Court, however, in 
the time available to it would not be competent to deal with the issue and 
recommends that It be referred tei the Public Service Pension Commission as 
part of the general referral recommended above. 

The extension of the Dual Qualification scale to holders of midwifery and child 
care qualifications was also claimed by the Unions. Again this does not appear 
to have been part of the original negotiations. As the Court envisages that all 
special payments will be examined by the Commission the Court considers it 
inadvisable to make a recommendation on this claim. 

The Court has addressed the five Items claimed in what it finnly believes to be 
a fair and just manner. On the evidence presented the Court is satisfied that 
the nurses have fallen behind other grades and the Court has attempted to 
remedy that position. The tenns outlined above are the maximum which could 
be recommended. 

Note:- The Court understands that all proposals in the Blue Book other than those amended by the Court will 
remain in place. This includes the pay scales listed in the Blue Book other than those already referred to. 

The Court urges both sides in the dispute to accept these recommendations. 

7th February, 1997 
C.O'NIU.S. 

1 

Signed on behalf of the Labour Court 

Evelyn Owens 

Chainnan 
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THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

STATEMENT OF EXECUTIVE COUNCIL'S RESPONSIBILITIES 

The Rules of the Organisation requires the Executive Council to prepare financial statements 
for each financial year which give a true and fair view of the state of affairs of the Organisation 
and of the surplus or deficit of the Organisation for that year. In preparing those financial 
statements, the Executive Council are required to: 

- select suitable accounting pOlicies and then apply them consistently. 

make judgements and estimates that are reasonable and prudent; and , 

prepare the financial statements on the going concem basis unless if is inappropriate to 
presume that the Organisation will continue in busin,ess. 

i 

The Executive Council is responsible for keeping proper accounting records which disclose 
with reasonable accuracy at any time the financial position of the Organisation. It is also 
responsible for safeguarding the assets of the Organisation and hence for taking reasonable, 
steps for the prevention and detection of fraud and other irregularities. 
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REPORT OF THE AUDITORS TO THE MEMBERS 
of 

THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

We have audited the financial statements set out on pages iv to vi which have been prepared 
under the accounting policies set out on page iv. 

Respective Responsibilities of Executive Council and Auditors 

As described on page ii, the Executive Council are responsible for the preparation of financial 
statements. It is our responsibility to form an independent opinion, based on our audit, on those 
statements and to report our opinion to you. 

Basis of Opinion 

We conducted our audit in accordance with Auditing Standards issued by the Auditing Practices 
Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and 
disclosures in the financial statements. It also includes an assessment of the significant estimates 
and Judgements made by the Organisation in the preparation of the financial statements, and of 
whether the accounting policies are appropriate to the Organisation's circumstances, consistently 
applied and adequately disclosed. 

We planned'and performed our audit so as to obtain all the information and explanations which we 
considered necessary in order to provide us with sufficient evidence to give reasonable assurance 
that the financial statements are free from material misstatement, whether caused by fraud or other 
irregularity or error.' In forming our opinion we also evaluated the overall adequacy of the 
presentation of information in the financial statements. 

Opinion 

In our opinion, the financial statements give a true and fair view of the state of the Organisation's 
affairs at 30th September 1996 and of its surplus for the year then ended. 

In our opinion, proper books of account have been kept by the Organisation. The financial 
statements are in agreement with the books of account. 

We have obtained all the information and explanations we consider necessary for the purposes of 
our audit. 

DELOITTE & TOUCHE 
Chartered Accountants and 
Registered Auditors 
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THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

STATEMENT OF ACCOUNTING POLICIES 
FOR THE YEAR ENDED 30TH SEPTEMBER 1996 

The following accounting policies are applied consistently in dealing with items which are 
considered material in relation to the Organisation's financial statements. 

ACCOUNTING CONVENTION 

The financial statements have been prepared underthe historical cost convention. , 

BASIS OF ACCOUNTING 

The financial statements of the Organisation have been prepared on the accruals basis of 
accounting and reflect the results for the year and financial position at the year end of the 
Organisation as represented by its General Fund. 

STOCKS 

Stocks are valued at the lower of cost and net realisable value. Cost represents suppliers' 
invoice cost. 

FIXED ASSETS 

Fixed assets are stated at cost less accumulated depreciation. 

DEPRECIATION 

Depreciation is calculated to write off the fixed assets over their estimated useful lives at the 
following annual rates: I 

Furniture and fittings 10% reducing .balance 

Office equipment 10% reducing balance 

Library equipment. 10% reducing balance 

INCOME 

Income is accounted for on an accrual basis. 

LEASING 

Leasing charges are written off to the income and expe~diture account when incurred. 
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THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

GENERAL FUND INCORPORATING THE.EDUCATIONAL FUND AND 
BENEVOLENT FUND AND 3RDWORLD FUND APPROPRIATION ACCOUNT 

FOR THE YEAR ENDED 30TH SEPTEMBER 1996 

12 Months to 

3019/1996 
Note IR£ 

Surplus for the year before taxation 228,238 

Taxation 1 _(BA3l} 

Surplus for the year after taxation 219,801 

Accumulated reserves brought forward 407934 

Accumulated reserves carried forward 627735 

BALANCE SHEET AS AT 30TH SEPTEMBER 1996 

FIXED ASSETS 

Tangible assets 
Financial assets 

CURRENT ASSETS 

Cash at bank and on hand 
Building Society Investment 
Expense stocks 
Debtors and prepayments 

CREDITORS (Amounts falling due within 
one year) 

NET CURRENT ASSETS 

TOTAL ASSETS LESS CURRENT LIABILITIES 

CREDITORS (Amounts falling due after 
more than one year) 

NET ASSETS 

CAPITAL AND RESERVES 

General Fund incorporating Educational, 
Benevolent and 3rd World Development Funds reserves 

Notes 

2 
3 

4 

5 

6 

1996 
IR£ 

119,526 
!l191lZ 
538643 

581,794 
3,733 

16,499 
270327 
872 353 

(l70 399) 

ZOU5!I. 

1,240,597 

-.(fil2.862) 

627 735 

627 735 

9 Months to 

3019/1995 
IR£ 

77,174 

(7 160) 

70,014 

337920 

407934 

1995 
IR£ 

105,352 
399.610 
504 962 

424,650 
5,477 

25,565 
20B80 
663.112 

(lSI 849) 

511 323 

1,016,285 

---l60B.35JJ 

!l07934 

!l0793!1 

The financial statements, which include the notes on page vi, were approved by the Executive Council and signed 
by the President and General Secretary on behalf of the Organisation on 4th March 1997. 

L fk . ~tU«-U~ 
President: Anne Cody d General Secretary: P.J. Madden 
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2. 

3. 

4. 

5. 

6. 

TAXATION 

THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30TH SEPTEMBER 1996 

12 Months to 
30/911998 

IR£ 
Based on interest earned for the year: 

Income tax payable 

9 Months 10 
30/9/1995 

IR£ 

The Organisation has been granted exemption on all income with 'the exception of Interest and dividend incomo. 

TANGIBLE ASSETS Furniture and OffIce Library 
fillings equipment equipment Totel 

IR£ IR£ IR£ IR£ 
Cost: 
At 111011995 78.306 118.151 196,457 

Additions ---..2Z2 ....23,663 3.519 ...2UM 
At 301911996 ZlI.5Z8 M1.BH 3.519 223.lU1 

Accumulated depreclallon: 
At 111011995 41.937 49.168 91.105 
Charge for year ~ ....!I.2M 35.2 ..1.3..2lIll 
At 301911996 ~ 5U32 35.2 .1JM.3lI5 

Net book amount: 
At 30/9/1996 32.SZZ B3.3lI2 3.l.llZ 1.1.!I.S2fi 
At 30/9/1995 :36.3a9 lllL9l!3 -- .lll5.35.2 

FINANCIAL ASSETS 
1996 1995 
IR£ IR£ 

Investments at cost 419117 3lIll.li.1Jl 

The market value of these investments are IR£440,809 (1995: IR£408,349 ). 

DEBTORS AND PREPAYMENTS 
1998 1995 

IR£ IR£ 
Amounts failing due within one year: 
Contrtbution debtors 159,549 105,559 
Prepayments 82,410 73,392 

Sundry debtors -.2lI.368 --.28.5.29 

270327 ZIIUlIO 

CREDITORS (Amounts falling due within one year) 
1996 1995 
IR£ IR£ 

Contribution creditors 65,919 57,152 
Contribution accrual 3,404 2,117 
Accruals 66,07B 53,649 
Taxation payable 3,445 2,514 
Sundry creditors --31.553 ~ 

.llD.JalI .I.5.l.M9 

o CREDITORS (Amounts falling due after more than one· year) 
1998 1995 
fR£ IR£ 

Irish Nurses Council Limited 6l2.B62 WfI.J51 
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THE IRISH NURSES ORGANISATION AND 
NATIONAL COUNCIL OF NURSES OF IRELAND 

SCHEDULE 1: ,INCOME AND EXPENDITURE ACCOUNT INCORPORATING THE 
GENERAL FUND, BENEVOLENT FUND, EDUCATIONAL FUND AND 3RD WORLD FUND 

FOR THE YEAR ENDED 30TH SEPTEMBER 1996 

INCOME 
Contributions 
Deposit interest 
Investment income 
Seminars and relresher courses 
Commission 
Benevolent subscriptions 
Nurses representative training courses 
Gain on investments 
Education Resource Centre 

EXPENDITURE 
Salaries 
Staff superannuation 
Indemnity insurance 
General insurance 
Organisation and travel 
Annual delegate meeting 
Executive council expenses 
Overseas and intemational expenses 
Seminars and refresher courses 
Nurses representative training courses and regional meetings 
Hire of hotel rooms for meetings 
Capitation and affiliation fees 
Branch expenses 
Office equipment maintenance and repairs 
Leasing - office equipment 
Postage 
Advertising, stationery and printing 
Light and heat 
Telephone 
Rates 
Repairs and renewals 
Audit and accountancy 
Literature 
Benevolent grants 
Staff development 
Subscriptions and donations 
Cleaning expenses 
Legal and professional fees 
Bank interest and charges 
Depreciation 
Sundries 
I.C,T,U, expenses 
Library expenses 
Courier and taxi service 
Presidents expenses 
Joumals45,525 
Educational and research - Centre 
Commission - IBI 
Badges 
Executive Council Elections 
3rd World Fund 
Pay TalkS/Strike Action 

SURPLUS FOR THE YEAR BEFORE TAXATION 

vii 

12 Months to 9 Months to 
3019/1996 301911995 

IR£ IRE 
1,452,854 855,124 

22,006 17,489 
9,243 9,450 

27,873 9,962 
2,057 1,212 
1,136 3,783 

800 10,000 
10,087 11,075 
31300 --

1557356 918095 

644,959 440,596 
53,267 34,779 
89,550 45,086 

2,554 2,283 
66,248 46,607 
46,803 12,395 
16,370 12,236 
18,374 10,066 
20,745 10,277 

3,014 11,742 
1,986 927 

29,174 20,929 
10,616 8,000 
12,148 10,712 
6,413 4,907 

25,645 18,466 
42,390 19,343 

4,761 3,398 
33,942 26,677 

6,650 8,184 
8,926 3,588 
6,751 6,120 
2,265 1,158 
2,800 950 
6,900 2,827 

275 (000 
8,192 5,472 

350 4,142 
351 1,391 

13,280 8,542 
8,129 9,607 
1,216 3,600 
3,690 
3,403 2,080 
1,034 935 

33,435 
37,887 4,769 

1,624 1,084 
3,896 2,611 
4,459 
4,438 

28118 --
LJ29.11l1 8<lQ.921 

228238 ~ 



THE IRISH NURSES ORGAN:ISATION AND 
NATIONAL COUNCIL OF NUR~ES OF IRELAND 

SCHEDULE 2: BENEVOLENT FUND INCOME AND EXPENDITURE ACCOUNT 
FOR THE YEAR ENDED 30TH SEPTEMBER 1996 

INCOME 

Contributions 

Building Society Interest 

EXPENDITURE 

Benevolent grants 

(DEFICIT)/SURPLUS FOR YEAR 

viii 

12 Months to 
30/9/1996 

IR£ 

1,136 

(1 601) 

9 Months to 
30/911995 

IR£ 

3,783 
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APPENDIX D 

BRANCH OFFICERS - CURRENTLY IN OFFICE 

BRANCH CHAIRPERSON VICE-CHAIRPERSON SECRETARY TREASURER 

ATHLONE Katherine Samuels Margaret O'Cluaid Patricia Naughton Margaret Casey 
Athlone District Hospital Athlone District Hospital Athlone District Hospital Athlone District Hospital 
Athlone Athlone Athlone Athlone 
Co Westmeath Co Westmeath Co Westmeath Co Westmeath 

ATHY Julie Meally Margaret Brennan Ursula Carter Philomena McNamara 
St Vincents Hospital St Vincents Hospital St, Vincents Hospital St Vincents Hospital 
Athy Athy Athy Athy 
Co. Kildare Co. Kildare Co Kildare Co Kildare 

BALLINA Helen Rutledge Ann Marie Flynn Sheila McAndrew Ita Timlin 
St Augustines , Ballina District Hospital Bellmullet District St Augustines 
Welfare Home Ballina Hospital Wellare Home 
Ballina Co. Mayo Belmullet Ballina 
Co. Mayo Co. Mayo Co Mayo 

BALLINASLOE Ethel Leonard Bridget McLoughlin George JeHries Angela Skelly 
Portiuncula Hospital Portiuncula Hospital PO,rtiuncula Hospital Kilgarve Gardens 
Ballinasloe Ballinasloe Ballinasloe Ballinasloe 
Co. Galway Co. Galway Co. Galway Co. Galway 

BALL YSHANNON Francis Loughlin Noelle Elizabeth Ward Elizabeth McGrath Audrey Sheerin 
Sheil Hospital Sheil Hospital Sheil Hospijal Sheil Hospital 
Ballyshannon Ballyshannon Ballyshannon Ballyshannon 
Co. Donegal Co. Donegal Co. Donegal Co Donegal 

BANTRY Mary Holland O'Donovan Deborah Downey Maura O'Brien 
Bantry Hospital Bantry Hospital Bantry Hospital 
Co. Cork Co. Carl< Co. Carl< 

BEAUMONT Ita Tighe Mary Keams Mary Forry Mary Power-O'Daly 
HOSPITAL Beaumont Hospital Beaumont Hospijal Beaumont Hospital Beaumont Hospital 

Beaumont Road Beaumont Beaumont Road Beaumont Road 
Dublin 9 Dublin 9 Dublin 9 Dublin 9 

CARLOW Mary Murphy Mary Farrell Iris Byme 
Haroldstown Sacred Heart Home Carlow District Hospital 
Tullow Cartow Cartow Town 
Co. Cartow 

CARNDONAGH Eileen Farren Sarah Marie Grant Rita McCrossan Margaret Mary Gilmore 
Camdonagh District Carndonagh District James Connolly Centre Camdonagh District 
Hospital Hospital Camdonagh Hospital 
Carndonagh Camdonagh Co. Donegal Camdonagh 
Co. Donegal Co. Donegal Co. Donegal 

CASHEL Josephine Tobin Mary Fanning Mary Roche Ellen Gleeson 
Our Lady Hospijal Our Lady Hospital Our Lady Hospital Our Lady Hospital 
Cashel Cashel Cashel Cashel 
Co. Tippeary Co. Tipperary Co. Tipperary Co. Tipperary 

CASTLEBAR Regina Durcan Mary KiUilea Mary Kelly 
Mayo General Hospital Scared Heart Home Mayo General Hospital 
Castlebar Castlebar Castle bar 
Co. Mayo Co. Mayo Co. Mayo 

CAVAN Catherine Sexton-Reilly Mary Kennedy Catherine Pat. Allen Christine Smith 
Cavan General Hospital Cavan General Hospital Cavan General Hospital Cavan General Hospital 
Cavan Cavan Cavan Cavan 
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CLARE Anne Reiman Martha Hession Patricia Mary Cawley Josephine McGrath 
St Josephs Hospital St Josephs Hospital Ennis County Hospital St Josephs Hospital 
Ennis Ennis Ennis Ennis 
Co. Clare Co. Clare Co. Clare Co. Clare 

CLONAKILTYI Eileen Mary O'Regan Margaret Pat. Murphy Kay Ronan 
SKIBBEREEN Mount Carmel Hospital Skibberaen District Skibbereen District 

Clonakilty Hospital Hospital 
Co. Cork Skibberaen Sklbbereen 

Co. Cork Co. Cork 

CLONMEL Josephine Hickey Kathleen Dempsey Frances O'Brien 
St Josephs Hospital St Josephs Hospital St Josephs Hospital 
Clonmel Clonmel Clonmel 
Co. TIpperary Co. TIpperary Co. TIpperary 

CORK CITY Margarat Frahill Sheila Drew Margaret Shanahan Mary Healy 
Mercy Hospital "Nephin Villa" South Infirmary South Infirmary 
Cork Clonfadda Old Blackrock Road Old Blackrock Road 

Macroom Cork Cork 
Co. Cork 

DROGHEDA . Winifred Mary Collier Dympna Walsh. : Anne Keane Anne Monica Allen 
St Marys Hospital Our Lady of Lourdes Drogheda Cottage Our Lady of Lourdes 
Dublin Road Hospital Hospital Hospijal 
Drogheda Drogheda Drogheda Drogheda 
Co. Louth Co. Louth Co. Louth Co. Louth 

DUBLIN Mary Cotter Dorothy O'Sullivan Philomena O'Shea Patricia Meartey 
Meath Hospital Mater Hospital St Vincents Hospijal St Columcilles Hospital 
Dublin 8 Dublin 7 Dublin 4 Loughlinstown 

Co. Dublin 

DUNDALK Margaret Maeve Curtey Jacinta Mary Daly Mary Teresa Carroll 
Louth County Hospital Louth County Hospital Louth County Hospital 
Dublin Road Dublin Road Dublin Road 
Dundalk Dundalk Dundalk 
Co. Louth Co. Louth Co. Louth 

GALWAY Noreen Muldoon Maureen Lydon Mary Ellen Carney Pamela Davis 
Galvia Hospital St Francis Home Mertin Park Hospital Galway University 
Renmore Newcastle Mertin Park College Hospital 
Galway Co. Galway Galway Newcastle Road 

Galway 

KILDAREINAAS Helen Buckley Mary Keenan Maria Hoban Mary FmncesSmulien 
Naas County Hospital Ardklll Naas County Hospital Naas County Hospijal 
Naas Carbury Naas Naas 
Co. Kildare Co. Kildare Co. Kildare Co. Kildare 

KILKENNY Pauline Biggane Anne Marie Kelly Mary Pat. Brennan Elizabeth Dunne 
St Lukes General St Lukes General St Lukes General St Lukes General 

Hospital Hospital Hospital Hospital 
Kilkenny Kilkenny Kilkenny Kilkenny 

KILLARNEY Nora N. Mac Kessy Helen Costelloe Margaret Lawlor Maura Friel 
Killarney District Killarney District Killarney District St Columbanus Home 

Hospital Hospital Hospital Killarney 
Killarney Killarney Killarney Co. Kerry 
Co. Kerry Co. Kerry Co. Kerry 

LAOIS Sheila Mary Bourke Anne Sarah Delaney Mary M. Mangan 
Portlaoise General Portlaoise General St Brigids Hospital 

Hospijal Hospital Shaen 
Portlaoise Portlaoise Co. Laoise 
Co. Laoise Co. Laoise 
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LEITRIM Anne Marion Cox Helen Feely Irene Argue Mary Guihen 
Carrick-On-Shannon Carrick-On-Shannon Carrick-On-Shannon Carrick-On-Shannon 

DisirictHosp~al Dist.rict Hospit.al Dist.rict Hospit.al Dist.rict. Hospit.ai 
Carrick-On-Shannon Carrick-On-Shannon Carrick-On-Shannon Carrick-On-Shannon 
Co. Leitrim Co. Leit.rim Co. Leit.rim Co. Leit.rim 

LETTERKENNY Abina C. McMenamin Therese Gallagher Georgina Reilly Kat.hleen McKeague 
Letterikenny General Letterikenny General Letterkenny General Letterikenny General 

Hosp~al Hospit.al Hospit.al Hosp~al 

Letterkenny Letterikenny Letterkenny Letterkenny 
Co. Donegal Co. Donegal Co. Donegal Co. Donegal 

LIMERICK Carol Henebry Calherine McCormack Mary Rose Carroll Mary O'Brien 
Regional Orthopaedic St. Camillus Hospit.al St. Johns Hospital Regional Orthopaedic 

Hosp~al Limerick St. John's Square Hospit.al 
Croom Limerick Croom 
Co. Limerick Co. Limerick 

LONGFORD Breda Murtagh Elizabet.h Donoher Bernadette Murtagh June Belt.on 
St. Josephs Hospital St. Josephs Hospit.al St. Josephs Hospital St. Josephs Hospit.al 
Longford Longford Longford Longford 

MALLOW Elizabeth O'Connell Mary J. Ryan Anne Mary Jackson 
Mallow General Mallow General Hospit.al Fermoy Dist.rict Hospit.al 

Hospital Mallow Fermoy 
Mallow Co. Cork Co. Cork 
Co. Corik 

MEATH Pat.ricia Tobin Sr Chanel McEnt.ee Pauline Pat Walsh Grainne Coogan 
St. Joseph's Hospital Our Lady's Hospilal Our Lady's Hospit.al 27 Maple Drive 
Trim Navan Navan Kells 
Co. Meat.h Co. Meat.h Co. Meat.h Co. Meat.h 

MONAGHAN Mary Rose Craig Mary DuNy Margaret. Keenan Cat.herine Quigley 
Monaghan General St. Marys Hospital Monaghan General Monaghan General 
Hosp~al CasUeblayney Hospit.al Hospilal 
Monaghan Co Monaghan Monaghan Monaghan 

MULLINGAR Cat.herine Tormey Sr Anne Marie Haverty Ann Farrell 
Longford Westrneat.h Longford Westmeat.h St. Marys Hospital 

General Hospit.al General Hospit.al Mullingar 
Mullingar Mullingar Co. West.meat.h 
Co. Westrneat.h Co. West.meat.h 

OFFALY Kat.hleen P. Garvey Margaret. Carton Const.ance Patterson 
Tullamore General Tullamore General Rahan Road 

Hospit.al Hospit.al Tullamore 
Tullamore Tullamore Co.Offaly 
Co.Offaly Co. Offaly 

ROSCOMMON Marie Gunning Deirdre Harringt.on Cat.herine Walsh Helena I. St.ephens 
Roscommon County Plunkett Home Roscommon County Sacred Heart Home 

Hosp~al Boyle Hospilal Roscommon 
Roscommon Co. Roscommon Roscommon 

SLIGO Breda McHugh Elizabeth McTiernan Delia McDevitt Mary Melvin 
St. Johns Hospit.al Sligo General Hospilal Sligo General Hospit.al St. Johns Hospilel 
Ballytivnan The Mall The Mall Ballytivnan 
Sligo Sligo Sligo Sligo 

TIPPERARY Maura Byrne Margaret. Anne Finn Eileen McGrat."h Mary B. Richardson 
NORTH Nenagh County Nenagh County Hospit.al Nenagh County Hospit.al Hospital of t.he 

Hosp~al . Nenagh Nenagh Assumpt.ion 
Nenagh Co. Tipperary Co. Tipperary Thurles 
Co. Tipperary Co. Tipperary 
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TRALEE Margaret Griffin Elizabeth Gallivan Patricia Tangney 
Tralee General Hospital Tralee General Hospital Tralee General Hosp~al 
Tralee Tralee Tralee 
Co. Kerry Co. Kerry Co. Kerry 

WATERFORD Margaret Mary Flavin Caroline Brell Joan T. Cullinan 
Waterford Regional Waterford Regional Waterford Regional 

Hosp~al Hospital Hospital 
Ardkeen Ardkeen Ardkeen 
Waterford Waterford Waterford 

WEXFORD Kathleen Nolan Cora Howard Catherine Cannedy 
Wexford General Wexford General Wexford General 

Hosp~al Hospital Hospital 
Wexford Wexford Wexford 

WICKLOW Ann Therese McCarthy Tracy Louise Linnane Mary Bridget Hayes Jennifer Bollard 
St Colmans Hosp~al 51. Colmans Hospital Baltinglass District 'Wine Tavem" 
Rathdrum Rathdrum Hospital Stratford-On-Slaney 
Co. Wicklow Co. Wicklow Battinglass Co. Wicklow 

Co. Wick/ow 
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APPENDIX E 

SECTION OFFICERS - CURRENTLY IN OFFICE 

SECTION CHAIRPERSON VICE-CHAIRPERSON SECRETARY 

Matrons! Breda Hayes Mary Duff Patrick Cleary 
Assistant Matrons! St Marys Hospital 'Our Lady of Lourdes Nenagh Hospital 
Home Slateral Phoenix Park Hospital Nenagh 
Night Superintendents Dublin 20 Drogheda Co Tipperary 

Co Louth 

Nurse Tutoral-Cllnlcal Mary Hodson Flnola O'Sullivan Mary Wynne 
Teachers Sligo General Hospital Cork University Hospital Meath Hospijal 

The Mall Cork Heytesbury Street 
Sligo Dublin B 

Midwives Ann Martin Mary Boyd Sheila Marle Sugrue 
University College University College Coomb Womens Hospital 

Hospital Hospital Dolphins Bam 
Galway Galway Dublin B 

Operating Dept. Nurses Sheila Byrne Anne O'Brien Maureen Flynn 
St Marys Ortho. Hospital Childrens Hospital St Vincents Hospijal 
Cappagh Temple Street Dublin 4 
Dublin 11 Dublin 1 

Registered Mental Jacinta Mulhere Eamonn Ryan Evelyn McLoughlin 
Handicap Nurses St Vlncents Centre Brothers of Charity Cregg House 

Navan Road Services Sligo 
Dublin'7 Bawnmore Centre 

Limerick 

Paediatric Nurses Maureen Magee 
Our Ladys Hospital 
Crumlin 
Dublin 12 

Supt. And Senior Public Catherine Cahill Sheila O'Mailie Bernadette Coggins 
Health Nurses 75 Kill Avenue . 6 Donnybrook Green 246 Redford Park 

Dun Laoghaire Greenfield Place Greystones 
Co Dublin Donnybrook CoWicklow 

Dublin 4 

PubliC Health Nurses Mary Doody Elizabeth Donoghue Katherine Broderick 
"St Josephs" "Arus Mhuire" Corbally 6Willowdale 
35 Rathdown Park Gaybrook Bay Estate 
Terenure Mullingar Dundalk 
Dublin 6 Co Westmeath Co Louth 

INO Association 01 Katherine Craughwell 
Admlnlatratlve Nursing Director of Nursing 

General Hospital 
Sligo 

Occupational Health Mary McGee Bridget Crowley Jean B. Deasy 
Nurses 4 St Johns Road Specialty Materials Ireland 5 Edenbrook Park 

Clondalkin Clonshaugh Industrial Est Rathlarnham 
Dublin 22 Dublin 17 Dublin 14 

Emergency and General Anne Malley Bemie Coughlan Deirdre O'Sullivan 
Nurses 5 Hazelgrove 6 Purley Park 66 Orlagh Park 

Portmarnock Martello Templeogue 
Co. Dublin Portmamock Dublin 16 

Co. Dublin 
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INO AssoclaUon for the Susan Batterberry Mary Naughton 
E.lderly .St James's Hospital District Hospital 

James's Street Athlone 
Dublin 8 Co. Westmeath 

Neonatal Section Clare McCormack 
I 

Mary O'Donoghue Mary G. Duggan 
National Matemity Hospital Coomb Womens Hospijal Rotunda Hospijal 
Holies Street Dolphins Bam Dublin t 
Dublin 2 Dublin 8 I 

GP Practice Nurse Anna Savino 
7 Westboume Drive 
Clondalkin 
Dublin 22 

Accident and Emegency Mary P. Moran Mary Watters 
Nurses Meath Hospijal 51. James's Hospital 

Heytsbury Street James's Street 
Dublin 8 Dublin 8 

Army Nursing Service Mary O'Driscoll 
I 

Anne Kehoe Mary A. O'Flaherty 
Cork Military Hospital St Bricins Military Hospital Cork Military HospHal 
Collins Barracks Infirmary Road Collins Barracks 
Cork Dublin 7 Cork 

PalllaUve Care Nurses Cliona Cronin Ann-Marie McCafferty 
Our Ladys Hospital NW.H.B. Hospice Unij 
Crumlln Sligo Town 
Dublin 12 

Orthopaedic Section Miriam Tancred Brenda Finlay Catherine Judge 
Our Ladys Hospital Our Ladys Hospital Sligo General Hospital 
Navan Navan The Mall 
Co Meath Co Meath Sligo 

Endoscopy Section Helen Ryan 
St James' Hospital 
Dublin 8 
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