
\c 

• 

~11~ 
l'f~W7A~ 6At-rJ;,£S ( 4) 

INSIDE: 

CONTACTS CHILD CARE IN FINLAND 
SCOTSMEN AND GERMS 
TRAINING AUTISTIC CHILDREN 

VOLUME 2 NUMBER 3 THE JOURNAL OF THE EASTERN HEALTH BOARD MAY-JUNE 1976 

lfloto: Jackie Ledwidge 

Contrary to popular opinion Dundrum 
is a hospital and not a prison. People 
are admitted to the hospital for treat
ment under conditions of special 
security on account of their dangerous, 
violent or criminal propensities. 
Nevertheless, they are regarded as 
patients, not prisoners. This facility 
has been the focus of considerable 
attention in recent years. The Irish 
Times on 1Oth April, 1967 compared 
the hospital to an old fashioned, shabby, 
but extremely well-kept country 
hotel, whilst Telefis Eireann, in a -
rather portentous programme, grimly -
highlighted the prison-like aspects. 
Indeed, such conflicting attitudes 
rep resent a certain truth about the 
place! 

The Central Mental Hospital was 
opened in 1850 as a result of the 1845 
Criminal Lunatics Asylums Act, which 
gave legal sanction for the committal 
of insane offenders to the hospital. 
In 1971 the administration of the 
hospital was transferred to the 
Eastern Health Board as a result of 
a recommendation ofthe 1966 
Commission of Inquiry's Report into 
mental illness. This facility is now an 
integral part of the Forensic Service 
provided by the Board. 

Although the Central Mental Hospital 
provides care under security conditions, 
the main emphasis is on treatment and 
rehabilitation, not on discipline and 
correction. Our staff believe that an 
optimum number of patients will 
eventually return to society. The fact 
that some patients may die before they 
achieve this does not invalidate our 
belief or our joint efforts to help 
them to do it. 

an indictable offence before a Justice 
of a District Court in a mental hospital 
and prima facie evidence is given 
that he has committed the offence, and 
that he would, if placed on trial, be 
unfit to plead, the Justice may order 
that such a person be transferred to 
Dundrum. The patient is then ex
amined by the Inspector of Mental 
Hospitals and he is subsequently trans· 
ferred to the Central Mental Hospital 
on an Order signed by the Minister for 
Health. 

The Justice patients, or custody 
patients as they are often called, are 

WHO ARE THE PATIENTS? transferred to the hospital from the 
The patients can be divided into two prison service on an Order signed by 
broad categories_ Health Act patients the. Minister for Justi~e: Th~se custody 
and Justice patients. About three- patient~ c~ be sub-diVIded mto three 
quarters of the total population are men. categones.-

(1) patients on remand, i.e. they 
are awaiting a court hearing, 
they are usually unHt to plead; 

(2) patients un~ sentence i.e., 
they are ~time in prison 

The Health Act patients are transferred 
to the hospital under Section 207 
of the Mental Treatment Act. Under 
this Act where a person is charged with 

DUNDRUM-
Hospital. <;ountry Hotel, or prison? 

and are in need of psychiatric 
treatment; 

(3) patients detained at the 
pleasure of the Government -
these patients have been found 
guilty of murder, but insane. 

Some of the patients at the hospital are 
suffering from mental illness, while 
others are mentally handicapped. A 
percentage of patients are classified as 
being sociopathic. These are people 
with diminished moral sense, ob
sessively and at times aggressively, so, 
who can yet appear perfectly civilised 
when it suits them. Whatever mental 
disturbance they have is elusive and 
equivocal, erupting spasmodically 
after periods of calm, and often in 
contrasting violence. Such people may 
well be highly intelligent, capable of 
making conventional moral judge
ments, yet they are unpredictable and 
at times lack all sense of moral 
responsibility towards their fellow 
human beings. 



Bishop Kavanagh Visits 
St. Brigids Home, Crooksling 
On Wednesday afternoon, February 
11th, Most Reverend Dr. James 
Kavanagh, Auxiliary Bishop of 
Dublin, paid a formal visit to St. 
Brigid's Home. 

Following Mass in the Oratory, 
Bishop Kavanagh met members of 
the visiting committee, public 
representatives, officers of the Board 
and a representative gathering of the 
various voluntary organisations and 
the local residents. During an address 
at the Mass Bishop Kavanagh paid 
tribute to Miss Keogh, Matron and 
the staff of St. Brigid's and also to 
the very many local organisations who 
in one way or another are helping in 
the care and comfort of the patients. 
Bishop Kavanagh expressed a wish that 
this voluntary effort would be fostered 
and developed and be a source of 
inspiration and help to the nursing and 
other staffs whose vocation in life it is 
to care for the sick and the aged. 

Bishop Kavanagh is no stranger to the 
Board's hospitals. In June last he blessed 
the new convent, nurses' home and 
mortuary in St. Vincent's, Athy and in 
September last he blessed the new 
hospital at St. Colman's, Rathdrum. 

Again on his visit to St. Brigid's, 
Bishop Kavanagh paid a tribute 
to the public representatives and 
officers of the local authorities for 
their continuing concern for the 
care of the sick and particularly 
the old and infirm. Bishop 
Kavanagh added that it was ev
ident from this visit and from 
his previous visits to the Board's 
hospitals that this dedication on 
the part of the public represent
atives, staff and officers of the 
board was on a high level. 

Accompanied by Matron and Mr. Dermot 
O'Flynn, Chairman, Bishop Kavanagh · 
visited all areas of the Home. He spoke 
with patients and staff and was warmly 
received by all. Perhaps the highlight of 
his visit to the wards was when he met 
two 5th-year students from Terenure and 
Templeogue Colleges who, as part of 
their contribution to the care of the 
elderly, weFe making their weekly 
visit to the patients. 

We look forward to further visits 
from Bishop Kavanagh to the Board's 
hospitals and homes and we thank 
him for the deep interest which he 
continues to take in our work. 

Meet the Board . .. 
Council loT Joe D~rning 

Councillor Joe Durning was born in 
Dun Laoghaire Fire Station nearly 
seventy years ago. He has been on the 
Dun Laoghaire Borough Corporation for 
many years, and represents the Corpor
ation on the Eastern Health Board. 
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An active campaigner for the rights of 
the people of Th.m Laoghaire, Councillor 
Durning is particularly interested in 
seeing that services are provided for the 
aged. He is chairman of the Dun 
Laoghaire Local Health Committee and 
the Board's No. 1 Visiting Committee 
which covers St. Columcille's Hospital, 
the Welfare Home, Bray, and St. Colman's 
Hospital, Rathdrum. 

Councillor Durning was employed as a 
porter at Our Lady's Clinic, Patrick 
Street, Dun l.aoghaire from March 1940 
till his retirement 35 years later in April, 
197 5 - during which time he had only 
two weeks sick leave. The friendly, 
helpful attitude of the staff in this 
clinic has often been remarked by 
patients who attended there. This was 
due in no small measure to the influence 
of Joe Durning. Indeed, he still keeps 
a paternal eye on the place, and looks 
after the interests of both the staff and 
patients. If salary cheques do not arrive 

MAY MULHALL 

KNOWS IT ALL! 
May Mulhall of the accounts office in 
James's Street achieved a unique double 
in question time competitions held in 
the Central Hotel, Dublin, recently. 
She became the first holder of the 
Tom Buckley Cup for answering all of 
the questions - or most of them 
anyway - in a competition run by 
the limerick Association (they used to 
be the Limerickmen's Association hut 
somewhere along the way .... !). The 
competition, open to members of all 
the county associations attracted forty 
competitors. 

On the same night, May was a member 
of the Lao is team which won the 
Russell Cup despite opposition from 
county associations from all parts 
of the country. The Cups were 
presented by Father Ernie Neville of 
the Limerick Association. -. 

New legislation - Health Contibutions 
(Amendment) Act 1976 

Under this Act, as from 1 April 1976 
health contributions are increased from 
26p to 33p per week in the case of 
persons insured under the Social 
Welfare Act ]952 and from £12 to 
£15 per annum for all other non
insured persons who are eligible for 
services under the health acts. 

in time, he is the first to get on to the 
Finance Officer. The people of Dun 
Laoghaire know that while he is 
around their interest will not be 
neglected. 

Councillor Durning is very concerned that 
the services for the aged in the borough, 
and indeed throughout the Eastern He-' _; 
Board's area, will be the best in the 
country. He is also a firm believer in 
preventative medical services, part
icularly the child welfare service. In 
the years he has spent working for the 
hea~th services, he has seen great im
provements, and he wants to see these 
being maintained. 

Councillor Durning seems to have been 
always working in the public interest. 
From 1929 to 1958 he held the positions 
of Secretary and Chairman of the Work
men's Club, Dun l.aoghaire, and he still 
attends a public advice centre in the 
town every Saturday moming. He is also 
secretary of the Dun Laoghaire Borough 
Lourdes Invalid Fund whose fund-
raising efforts send 50 sick people to 
Lourdes each year. 

Where does he get all his energy from? 
He attributes his good health to his 
social work and his two great pleasures, 
walking and cycling. 



CHILD WELFARE 
IN FINLAND 

Having said all that about the ·provision 
of such excellent day care for children, 
the question arises about what the long 
term effect of such care may have on 
the child. There is grave concern among 
many people working in children's ser
vices in Finland about the cost which 
may have to be paid in terms of the 
kind of problems which this very care 
may create. 

Child day care in Finl:ind has long been 
regarded as one of the most advanced, 
well-devel'oped systems in the world. 
One of the reasons for this is that Finland 
has virtually full employment and over 
SO% of the work force are women. 
There are approximately 200,000 
children under the age of six years in 
families where both parents are working 
full-time . The State, as an economic 
necessity, provides day care for these 
children and introduced the Child Day 
Care Act in April 1973 which states 
that every mother wishing to place her 
child in day care should be provided 
with that facility. However, in view of 
the shortage of places to date, priority 
is given to working mothers and those 
with social problems. Mothers receive 
six months maternity benefit following 
the birth of a baby. State day care is 
provided in three ways: -
1. Day Homes (formerly known as 
creches and kindergartens 
2. Family Day Care (Family placement) 
3. Playgrounds 

Parents are charged according to their 
means but the fees are kept low and the 
total cost of the service is shared by the 
state, the local commune and the client. 

Day Homes: - Open five days a week 
from 6.30 a.m. to 5.30 p.m., they 
cater for the total needs of the child 
during that time. Children are divided 
into groups of not more than twenty, 
according to age, although children 
under one year are placed in groups of 
less than six. Specially trained staff 
look after the children and they are 
now required to have had at least a 
two-year kindergarten teacher train-
ing course before employment in a 
Day Home. 

The Home provides care for children 
between the ages of six months and 
six years. Children start formal school 
at the age of six but the service also 
provides an 'after school hours' facility 
for them as many of them would other
wise be returning to empty homes in 
mid-afternoon. The 'latch-key' children 
are seen as being very much at risk and 
this part of the service is essential in the 
comprehensive prevention work of the 
centres. 

Most of the centres are custom built or 
are older buildings which have been 
specially renovated. Bright colours and 
wonderfully imaginative thinking has 
gone into the planning of these Homes. 
All the furniture is made with the child 
in mind and the best possible use is 
made of space, light , colour and equip-

ment to create a stimulating and appeal
ing atmosphere. Finnish design is inter
nationally famous and the best has not 
been spared in developing these facilities 
for young Finland. 

There is no doubt that care must be 
provided for the children of working 
mothers. Many mothers in Finland work 

Family Day Care:- This form of care out of economic necessity and the state, 
places the child in a private home where on the other hand, needs the female 
not more than four children may be work force for its developing economy. 
cared for at any one time, and that in- However, a recent study by the Finnish 
eludes the children of the mother doing economist, Ella Essanen, queries the 
this job. And job it is. Mothers provid- economic effect of day home provis-
ing this service are paid by the state, ion on the national economy. Her 
their homes are .regist~red an? inspected study concludes that day homes appear 
regularly. Such IS the mcreasmg demand to be unprofitable to the national econ-
~or such placements that th~ moth~rs omy and she suggests that emphasis be 
m~olved are curren.tly for~mg then own shifted towards cheaper and more 
umon and are seekmg soctal welfare flexible forms of day care - family 
benefits, including pensions. care and child:minders. She also rec

ommends that it is worth considering 
some kind of higher allowance to be 
paid to women without professional or 

AUGUST A McCABE, B. Soc. 
Sc., Psychiatric Social Worker, 
is attached to the Eastern Health 
Board Child Psychiatric Service 
and was awarded a Council of 
Europe Fellowship to study Child 
Welfare in Finland in May 1975. 

vocational skills, with more than one 
child under the age of six, to enable 
them to remain at home and look after 
their own children. 

While it is generally accepted that good 
substitute care is better than reluctant 
or inadequate mothering, the real 
crux seems to be the very long hours 
spent in care when mother is work-
ing full time as well as the very early 
age at which children are placed in care. 

One argument against the family care Recent studies seem to show that a 
is the ever present possibility that a critical stage of development occurs be-
mother may decide to give up this tween the age of eighteen months and 
work and thereby necessitate a child three years. The ability to form one-to-
being placed with another child minder, one relationships, fundamental to 
with the consequent disruption of care. mental health, appears to develop dur· 
It is also argued that these homes can- ing this stage. The 'group' ethic of the 
not provide the educational stimulus of day home setting does not seem to 
the trained staff in the day homes. The provide the environment essential for 
baby-minding mothers are now seeking this development. The government is 
a training course to help bridge this committed to the provision and the in-
gap. crease of day homes and many people 
Playgrounds: - In Helsinki alone there are f~el_that th~ ~hole question has 
thirty six playgrounds. These grounds are ?tstmct poht!cal overtones. The_ debate 
run by a trained supervisor and are main- ts a ~eated one and ~o doubt will 
tained by the city authority. The ser- contmue for some ttme to come. 

One answer is provided in Hungary 
where mothers are paid maternity 
benefit for a full three years after the 
birth of a child. Some SQcialist 

vice is provided free. Children over the 
age of four years are catered for and 
most playgrounds have a small centre 
attached where , in bad weather, or 
during the winter, the children move 
indoors. A mid-day meal is served and 
lots of play equipment ensures that 
there is always something to do. One 
of the most impressive things about 
the playgrounds is the highly imagin
ative use of natural resources. Rocks, 
boulders and trees had been turned 
into delightful objects for play and the 
clever sculpture of logs produced mar
vellous animals and monsters for ad

countries give working mothers up to 
one year maternity leave. Other sug
gestions include the staggering of work
ing hours between fathers and mothers, 
more part-time jobs for mothers and 
perhaps holidays to coincide with school 
holidays. 

venturous climbs. 

The Finnish system provides much food 
for thought when considering the needs 
and the cost in planning our own day 
care provisions. 
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If anyone doubts the existence of a 
hereafter on the grounds that nobody 
has ever come back, let him dispel those 
doubts because I have come back to tell 
maybe boast, of the last desperate stand' 
of a small dedicated band of germs, 
known as the Typhoid Brigade, of which 
I was leader. 

The year was 1964 and my crack reg
iment had taken a terrible hiding. With 
only a few of us left, things looked 
grim indeed, as we floated down a 
sewer in Rosario, Argentina. The 

prospects looked dimmer still as we 
left the outfall to join the fast flowing 
Parana River, for in the vastness of the 
river and the sea to which we were 
destined, death seemed inevitable. 

I pondered on my earlier life as we 
went cruising down the river. To-day 
we looked tattered and broken, the 
remnants of possibly the fmest army 
ever set on destroying our enemy -
the human race. Our secret weapon, 
of course, was our ability to attack 
without warning because we were 
invisible. My musings were upset for 
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- the last desperate stand by 
a dedicated band of germs as 
described by their leader to -

CON HEALY 
suddenly we were sucked into a pipe 
line. We had left the river and soon 
found ourselves in a water storage 
tank of a huge canning factory, just 
at a time when water was being in
troduced to the autoclaves to cool the 
cans of food which had been sterilised. 
That was bad news because surely the 
cooling water would be treated with 
chlorine and that meant curtains for us. 
I heard somebody say that the in-plant 
<:hlorinator was out of action. Before 
I could explain that piece of good luck 
to my comrade~, the discharge valve 
of the service tank opened and we 
found ourselves in a hot spot being 
washed down the side of a 6lb. can 
of corned beef. 

It was then we discovered something that 
many food processors had so far 
overlooked . When cans are subjected 
to high temperatures, the metal expands 
sometimes exposing tiny pin point holes 
which nobody ever notices because they 
close up again on contraction and the 
can is safely sealed. 

Uke a good soccer striker going 
through a tightly knit defence, we 
saw our opportunity and in a flash we 
had slipped inside the can and rather 
than being caught off side, we were now 
caught inside. Gosh, it was very hot 
in there for a while, so hot that a few 
of us died but the toughest held on and 
gradually conditions became quite 
satisfactory. I looked around and 
counted heads- ten only had made 
it. Mter that we were buffetted about 
a bit as our can jostled with others on 
the conveyor belt. There seemed an 
urgency now about operations on the 
outside and soon the cans were packed 
in cartons and lodged in the hold of a 
ship. 

rn never forget that sea journey as long 
as fm dead. It took ages but who cared 
with our new lease of life. While our 
numbers grew, we had good fun but we 
had no gas and so we did not affect the 
outline of the can. Days passed and our 
sea journey was followed by a land 
one. I had ideas of one great fmal rally 
somewhere in Europe because I knew 
we were heading eastwards. At last 
we found ourselves in a supermarket 
in Aberdeen. I had heard of Aberdeen 
during the time I spent with an inter
national brigade and I recognised the 
Scottish accent. 

One day our can was opened at the 
meat counter and we surveyed the 
new situation. The supermarket looked 
clean, but I was glad of one thing -
there was no refrigerated storage or 
display. Then a huge knife sliced off 
some of the corned beef and we all 
got separated between the knife, the 
beef and the cutting board. Some 
were taken away in the shopping bag 
of the customer, clinging on to the 
slices of corned beef. I was by this 
time settlin& in on the cutting board. 
My luck still held because if they 
operated a Cleaning Programme, I 
would surely have died that night. 

I was pleased too that our numbers 
were growing steadily as we cross con
taminated other meats from the knife 
the slicing machine and cutting board.' 
We were building up colonies in the 
rest of the stock. Then we really had 
a lucky break as the assistants at the 
counter displayed a variety of their 
cooked meat stocks in the window. 
With uncanny foresight, I had tranS· 
ferred to cooked ham and found my
self enjoying the strong afternoon sun 
through the window panes. This was 
really great. Our numbers grew and 
grew and grew. Mter two weeks or 
so we had infected the meats con
sumed by many house-holds in 
Aberdeen and continued to do so 
even though the original corned beef 
had been sold and the can disposed of. 
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This was the secret of our success -
being able to transfer to the rest of 
the stock. Now we were really in 
battle, taking on the McPhersons, 
McDonalds, Campbells, McDuffs, 
Camerons, McGregors, McLeods, 
McTavishes or anyone else who 
decided to give us lip. I recalled the 
time when we were satisfied if we 
brought somebody down in 14 days; 
now we were doing it in as short a 
time as four. New world records 
were being made as I still commanded 
the operation from the sun-baked 
window. 

I could see all the counter offensives 
being prepared as typhoid victim 
figures grew to 200. I knew the 
authorities suspected a carrier. This 
is a person who has suffered from 
typhoid fever and having recovered, 
carries some of us around forever in 
his gut. I used to describe a carrier as 
a safe seat. No carriers were found 
among the staff and still the list of 
victims grew daily. 

We had accounted for over 400 victims 
(luckily for them, none of them fatal) 
when the real counter attack came. I 
heard them discuss it. The window 
equipment and meat counter were to 
be thoroughly cleansed and disinfected 
and the stock destroyed. We had had 
our fling; now we were made dance a 
Highland fling. We were all wiped out 
despite a desperate last stand reminiscent 
of the Valley of Death or Gen. Custer's 
final hour. 

Even though I am now only a ghost, 
my story is not meant to frighten, 
rather it is meant to act as a warning. 
How do you think you would have 
fared if that can of corned beef had gone 
to Dublin instead of Aberdeen? Would 
we have put the Jacks on their backs? 

CORK COMES TO KILDARE 

Permanent appointments to the staff 
in Co. Kildare- Miriam Warren, Health 
Inspector, and Vera Hehir, Oerk/ 
Typist, are welcome to the short grass 
courity. Wonder is Kildare taking 
over where Dublin left off as 
traditional haven for Corkonians! 
And leaving the fold soon with very 
good wishes for a pleasant retirement 
and well earned rest is Mrs. Brigid 
Loughnane, Ballymore District 
Midwife and Public Health Nurse. 

BRIDGE ANSWERS 

1. Bid 4 Spades This will force 
opponents into 5H, not on, or you 
will go down l or 2 tricks at worse -
a good result. 

2. Bid 5 C This puts it up to 
opponents to go too high or let 
you go down 2 or 3 tricks, at worst, 
doubled - 300 or 500 pts. against 
620 for their 4 H. 

ST.DYMPNKS 
TRAINING 

CENTRE 
LINDA BALL, Psychologist 

St. Dympna's Training Centre was estab- expected to maintain performance at 
lished in 1971 to meet a need for a a fairly simple level, but at this 
centre for autistic-type children who level some of the children possess an 
were advancing into adulthood and for accuracy which frequently surprises 
whom it was necessary to provide some observers. Naturally there are varying 
further training in order that they would degrees of ability, and some trainees 
!lot become totally institutionalised and can manage quite complex tasks. 
mcapable of any independence. This 
centre has to provide instruction and sup- The :""ork is o~tained o!l contract from 
port in all the aspects of daily life which outside agencJes. A typrcal contract is 
we take for granted. Even something the assembly of leaflets for posting on 
which seems to us very simple, such as behalf of a travel agency: the envelopes 
crossing a road, can be an insurmount- are addressed and the appropriate 
able problem for such a child : the collection of leaflets inserted into each 
skill required must be taught step by envelope for posting. Other types of 
step and may take months to learn. work include labelling, packing and 

collating. 
Obviously one of the most important 
aspects of establishing independence 
is the acquisition of the ability to 
cope with one's body-needs and in a 
socially acceptable fashion. To this 
end the trainees are instructed in 
such things as dressing themselves, 
washing, brushing their teeth. In
cluded in this field are household 
chores - cooking, cleaning, setting 
tables, general domestic routines -
and this applies to boys and girls 
alike. 

SOCIAL TRAINING 
Another important aspect of the 
training programme, is social 
training. This involves learning to 
do shopping, travel on public trans
port, use restaurants, and in general 
to cope with the various social sit
uations which arise in everyday living. 
Special emphasis is laid on road 
safety. 

READING AND WRITING 
All the trainees are encouraged to 
read and write. Not all show much 
enthusiasm for this, but some are 
very keen to learn. A speech therapist 
visits the centre, and works with those 
who are trying to speak. Unfortunately, 
many autistic children seem incapable 
of speech. 

WORKSHOP 
Most of the day is spent by trainees 
in the workshop. Here the trainees are 

These tasks may appear to be boring 
and trivial, but they are important 
ones for the autistic child. One of the 
major problems of such children is the 
inability to concentrate. Even simple 
repetitive tasks involve considerable 
effort and restriction of erratic be
haviour is very important in helping 
the child to maintain a grip on reality. 

The underlying aim of the entire 
programme is the establishing and 
maintenance of communication with 
each trainee in the centre. The staff 
must struggle constantly with this aim in 
view. This requires untiring patience and 
understanding. 

CAN YOU HELP? 
It is surprising and indeed frustrating for 
us to find that much work which could 
be channelled our way is being done by 
people whose abilities could be put to 
better use. Routine office work such as 
envelope addressing could be done by 
us on a contract basis, releasing office 
staff for other duties. 

It should be appreciated that we are not 
a charitable organisation, doing 
amateurish work. We operate on purely 
professional principles. All contracts 
undertaken are executed with maximum 
efficiency and accuracy. 

If you want to know more about us, 
ring 302844 extension 8. 
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WHAT THE PATIENTS DO 
In addition to the standard psychiatric 
treatment approaches, the patients are 
encouraged to become involved in a 
programme of activities. At present 
our activities staff, by attempting to 
provide opportunities for supervision 
and involvement wide enough to give 
some satisfaction and interest to 
everyone, are well on their way to 
counter the almost universal instit
utional problem of boredom. Boredom 
haunts every institution, and does 
not discriminate between the patients 
and the staff. It makes the day dreary 
and takes all interest, initiative and joy 
out of living. However, with activities 
which are varied, like leather-work, 
wood-work, industrial work, horti
culture, gardening, craft-work and with 
possibilities for change and further 
choice, we are in a position, after 
assessing each patient's capabilities, to 
give them work that is not only 
beneficial to them but also to 
the community. The patient's leisure 
activities include television, radio, 
billiards and other games, as well as 
bingo, concerts, film shows and dances. 
Outings to the seaside and elsewhere 
are organised about three times a year. 
The Dundrum Soccer Team, which 
defeated most visiting sides this year, 
offers a challenge to any team from 
any section of the Eastern Health 
Board. 

WHY A BOUNDARY WALL AND 
LOCKED DOORS? 
Of necessity, security in Dundrum is 
of more importance than in an ordinary 
mental hospital. Its aim is twofold -
to protect the patients and staff 
within the hospital from the 
aggressive and violent person, and 
also to protect the public outside. 

You may ask, does security not con
flict with treatment? If staff have to 
assume a custodial role, can therapeutic 
relationships be formed? This is not 
an easy question to answer. In the 
past, the custodians of the patients 
were simply turnkeys but nowadays 
the situation i.s very different. With 
increased knowledge of the psychol
ogy of human behaviour, we can 
see that security can be part of treat· 
ment and treatment part of security. 

Security is part of treatment in
sofar as you cannot treat somebody 
who is not there. On the other hand 
the most effective form of security 
is hopefully oriented treatment 
designed to make the patient realise 
that its object is to get him through 
the front door legitimately. 

People often find it very difficult 
to understand how a hospital such as 
ours can operate successfully with a 
mixture of patients from the prison 
service, with their own prison mores, 
on the one hand and from the health 
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service on the other. This is achieved 
by the total involvement of everyone 
at the hospital. Weekly meetings are 
held, and there is constant discussion 
by all the staff about each patient's 
welfare. 

WHAT HAPPENS TO OUR PATIENTS? 
In the past our staff made no effort to 
communicate to the public outside 
hospital. This is something which we 
now recognise as being essential for 
the future of the patients. At present 
the potential progress of our patients 
is badly hampered by an almost total 
lack of understanding on the part of 
the public and of the staff of other 
psychiatric hospitals. 

The path that many of our patients 
must follow before they get back 
into the community is never a prim
rose one, and the attitudes and be
haviour of others can make the 
patient's progress much slower and 
indeed more painful. These attit
udes are based on a fear of the 
unknown, fed by such emotive 
words as 'violence' and 'insanity'. 

We are now attempting to develop an 
education programme to ensure that 
the public and the media will be 
better informed. Already a group of 
people have formed an association of 
'Friends ofDundrum', and through this 
work on behalf of the hospital are 
gaining some insight into the problems 
of rehabilitation. The Press and the 
media generally could greatly help by 
adopting a Jess sensational and dramatic 
tone every time Dundrum is mentioned. 
More accurate and less biased reporting 
may not result in the highly sensational 
headlines that sub-editors seem to glory 
in, but it will surely be more beneficial 
for the patients and for society in 
general. 

Strangely, a great deal of prejudice is 
often shown by people who should know 
better - the staff of psychiatric 
hospitals. I feel that a re-thinking of 
their training programme is necessary 
in this regard . 

WHAT OF THE FUTURE? 
Our staff by adapting a positive 
approach to what could easily become 
a negative situation have achieved a 
good deal over the last few years. 
However, much remains to be done, 
and we are constantly looking 
beyond what we are achieving now, 
even though we believe we have no 
fanciful illusions about how far or 
how fast we can go. Over the next 
few years we expect to have a new 
Industrial Therapy Department, a 
thirty-bed unit for young offenders 
and a fifty-bed unit to phase out part 
of the existing hospital. These additions 
to our existing facilities will, in time, 
bring about many changes. However , 
the job must be tackled at a manageable 

pace for the sake of our patients who 
have in the past suffered from the 
effects of stress and strain. While 
looking beyond the present, we are 
also looking beyond the confmes of 
Dundrum itself. Who knows but may
be we are ideally situated to become 
a resource centre of experience and 
controlled experiment for aU those 
entering the field of psychiatry. 

ST. ITA'S NEWS 

Congratulations to Nurses Margaret lynch, 
Seamus Griffiths and John Wickham who 
were awarded the Diploma in Medical 
Ethics recently in the Royal College of 
Surgeons. John is taking up a post of 
Tutor in St. Senan's. Also leaving after 
many years on the staff is Cyril Green who 
has been appointed Tutor at St. Loman's. 

Recent retirements- Michael Wolohan, 
who served on the nursing staff of St. 
Ita's for over 38 years. Throughout his 
service he was dedicated to the care and 
welfare of the patients. For many years 
he was secretary of the local branch of 
I.T.G.W.U. and in this capacitY was in 
no small way responsible for the many 
improvements in salary and conditions 
of the nursing staff. 

Roger King, who retired some months 
ago, was the hospital tailor. He was a 
well i<nown and popular figure not only 
in the hospital but in the north county. 
A keen dramatist, he played with Rush 
Drama Group. We wish them every 
happiness in the future. 

Sadness: Sincere sympathy to widow and 
children of the late John Keaney. R.P.N., 
S.R.N. staff nurse at St. Ita's whose death 
tooll place in The Richmond recently. 
John was a qu iat unobtrusive tYPe of 
parson who did his work thoroughly. His 
removal from The Richmond was impressive 
as hundreds of his colleagues were present 
and a guard of honOYr- present from the 
female staff. Further sympathy of the 
widow of the late Ronald IRormie) Piper, 
The Brook, Portrane who diad in The 
Richmond after severe injuries sustained 
in a motor cycle ac:cident near Tower Bay. 
Mr. Piper's widow is a yOYng nursa on the 
staff of St. Ita's. (The Piper family run the 
amusement complex at Portrane). 

Also we regnt th• death- a little un
expectedly of Mr. John (Jack) Flood a 
retired member of the staff who died, 
March 29th. His son Jim is on the staff 
of the hospital. 
SICK: Mr. Tommie Kavanagh, former 
dep. head male nurse is wished well and 
we hope he will be home soon again. 
Tommie has been sick since before 
Christmas 1975 and was operated on in the 
Mater Hospital earlier this year. 

Recent retirements - Michael 
Wolohan, who served on the nursing 
staff of St. Ita's for over 38 years. 
Throughout his service he was 
dedicated to the care and welfare 
of the patients. For many years he 
was secretary of the local branch of 
I. T. G. W. U and in this capacity was in 
no small way responsible for the many 
improvements in salary and conditions 
of the nursing staff 



Many thanks to all the staff who, in 
responw to our request in the last issue, 
sent in suggestions for economies. All of 
these have been p~ to the Management 
Team for consideration. 

Hare, io edited form, are the suggestions: 
* Centralise purchasing of all items 

not at present on Combined Purchas; 
ing List. The Board is a large cust
omer and should be able to negotiate 
keen prices. 

" Staff, particularly clerical staff, should 
be used more flexibly. 'It should be 
possible for one department, which 
may ho~ve slack time, to land staff to 
another department which is under 
pressure. This arrangement would 
have the added i!dvantage of help-
ing. to train staff. 

* Psychiatrists should ask themselves 
whether they admit people for 
short-stay treatment to hospitals like 
St. Loman's too readily. Women who 
are feeling a. bit low are often ad· 
mitted for a week or two. Should they 
not be encouraged to try to cope at 
home? 

* The Board should offer an allowance 
to relatives of patients in psychiatric 
hospitals, who could be dis-
charged, but are not able to support 
themselves fully. This would save 
BX:;H~nsive hospital maintenance. 

* Legislation should be introduced to 
enable the Board to charge cost of 
maintenance of affluent Ward of 
Court patients in psychiatric 
hospitals. 

* Personal telephone calls should be 
severely restricted and charged for 
at coin box rates. 

* Ensure minor repairs are carried 
out promptly to avoid subsequent 
major works. 

" Re-use old envelopes for internal 
post. 

" Use back of old circulars and doc· 
uments le.g. old budgetary control 
and estimates forms) for internal 
correspondence instead of new 
typing paper. 

* Everybody. particularly senior staff, 
should realise that econo!flies mean 
sacrifices. If staff on casual sick leave 
etc. are not replaced certain services 
may be affected. Staff requiring these 
~ices should e~ercise patience and 
not demand that their needs be mat 
at once. Instead of sending circulars 
to each individual, why not send one 
to the section head for reading and 
signing by all his staff. 

CEO THANKS 
CONTACTS READERS 

The Editor, 
Contacts. 

Dear Sir, 
I acknowledge with thanks the list 

of economies suggested by your 
readers to be considered by the 
Management Team. It is a most help
ful and inspiring gesture by the staff 
and I am ananging that the suggestions 
be carefully examined. 

Yours faithfully, 
E. 0 Caoimh 
Chief Executive Officer 

Off on a New Career! 
When Des Butler, Section Officer, 
Maternity Section, retired early in 
March at 60 years it wasn't because 
he was old and tired before his time, 
but because he had planned so much 
work for himself that he couldn't 
wait to get going. 

A great crowd gathered in the staff 
restaurant to see him off on 2nd 
March. Many tributes were paid to him 

Des is perhaps best known to all the by fellow workers and by some of his 
staff in the E.H.B. through his work in former colleagues in Dublin Corpor· 
the Credit Union. He was a founder ation where his career began. We 
member of the E. H. B. branch of that were reminded by one speaker after 
organisiation and its tremendous another of the great qualities of Des, 
success is in no small way due to the in particular his loyalty and straight-
hard work and untiring effort he put forwardness and also his willingness 
into it. The members will remember with to tackle and master any job given 
gratitude his ever-available advice and to him, no matter how difficult or 
guidance whenever a loan was being laborious it might be. Des revelled 
negotiated. It is indeed good news to in hard work, but he retained through 
hear that he hopes to continue his it all a cheerful countenance and a 
association with the credit union. great sense of humour. 

Comforts and Corns 
at Columcille's 
Sister Angelis, Matron of St. 
Columcille's, has been out 
shopping for her patients with 
the money raised at the bazaar 
she organised last Christmas. 
Apart from gifts for the 
patients, she bought hair dryers, 
a wheelchair, an orthopaedic bed, 
a ripple bed and many other items 

\' of hospital equipment. She has now . 
organised a 

Great10 Mile Walk 
in aid of comforts for patients in 
St. Columcille's 

2nd May 1976 
starting at 2 p.m. from Hospital 
Gate. Leader: Most Rev. Dr. Dermot 
Mahony, Aux. Bishop of Dublin. Many 
sports stars are participating including 
Ronnie Delaney. Tea afterwards. 

*SPONSORS AND PARTICIPANTS 
ARE REQUIRED 
Contact Michael Noble, St. Columcille's 
or Martin Bugler, Paddy Brennan, both 
at Clonskeagh HospitaL 

Now that he has left us. what is 
Des going 10 do? He began thinking 
about this no less than 15 rears 
ago. Having considered l'arlous 
possibilities, it seemed to him that 
poultry raising might be a good 
proposition. So, without more ado, 
he decided to give it a try. This 
entailed moving to a larger home 
with sufficient space to suit his plans. 
It took plenty of hard slogging, 
trial and error, and the invaluable 
support of his equally industrious 
wife and family to make the venture 
a success. 

Then, years later he bought a poultry 
farm in Bettystown. Now he is 
thinking of diversy fying his activities 
into market gardenting - tomatoes, 
strawberries, and God knows what 
else! 

Des Butler is an example to all of us. 
He has shown us how important it is 
to think of our future well in advance. 
Our plans need not be nearly so am
bitious as his or indeed have any 
commercial connotations but they 
must be adequate and within the 
powers of our accomplishment. Thus 
we can ensure that we too do not go 
into retirement after our last day in 
the E.H.B. but rather set out to 
enjoy a busy and active life, thanks 
to our wisdom and foresight. 
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CROSSWORD NO.2 ACROSS 
1 The underwriters have the fool about more certain. (8) 

"§.Assistant Principal, Operations Research and Internal Auditor 
initially cause a rhetorical difficulty. ( 6) 

..J ... O-;French caper is wild. (7) 
1 ~-A· rQo_!!_,\viidty for the speakers. (7) 

' I)·'lhe singers are a bit hoarse in half-circle. (5) 
1_>-Wild about side meat treats. (9) 
fYAppeal to the auditor for a loan. (4,2,4,4) 
[§.Tried one's luck, using a branch. (7 ,4,3) 
t'!)'Title without the French for tap means getting one's own back. (3,3,3) 
2)- Urge forward the dist!acted limpet without a tail. (5) 
p11te fickle lover of the old song who left me alone. (7) 
2~ Dye of a lasting colour remains in lashing rain. (7) 
fy.;. o 'e confuses Qie three R's, making mistakes. (6) 
~The ~g Gri evep has wound inside. (8) 

DOWN 
1 Assume partial affection. (6) 
1 So, a pop era provides telly entertainment. (4,5) 

1-Mixed-up rite communist left. (7) 
,}Proposal about confused commie, Danton. (14) 
5--!:!_e swaggers about like a circus horse. (7) 
f rne chicken's rest in the lowest place round the double bend. (5) 
§.;As sisters miss the English queen, helps are called for. (7) 

.}'The idler does not charge for proper behaviour. (4, 3,7) 
yYA real open upset for high flyer. (9) 
I.P Bed and broken gate are in the little house. (7) 
LvThe bird endless above uptown Reno is a soft singer. (7) :J 
Ill- King Stephen about to touch nettle. (7) 
(~Broken Lob has nasty end, hut it's fair. (6) 

Name ........................................... . ;>-Mentor for you French on the hill. (5) 

Address ........................................ . . £3 to first correct solution opened 31 May 1976. (Prize sponsored by 
ASTRA and St. James's Social Club.) 

Solution Crossword No. 1 

ACROSS 
1. Fatal; 4. Gateposts; 9. Baker; 10. Stair,well; 
11. Emir; 12. Prospector; 14. Boisterousness; 
17. Filling Station; 18. Stationery; 20. Cure; 
23. Overarmed; 24 Stirs; 25. To the ends; 
26. Sense. 

DOWN 
1. Fable; 2. Take it or leave it; 3. Lore; 
5. Transport; 6. Perversity; 7. Seek the 
solution; 8. Sclerose; 10. Sir; 13. Assimilate; 
15. Engine-man; 16. Offshoot; 19. Rid; 
21. Ensue; 22. Asks. 

Apologies for some typographical mixups 
in our first crossword. 14 across was one 
14-letter word, not two 7-letter words. 2 
across should have read 4 across, and the 
two words in lO acioss and in 15 down 
should have been hyphenated. Despite 
this, many produced correct solutions. 
The lucky winner was: Mary Harris, 
Purchases Section, James St. 

ASTRA THEATRE GROUP 
The Group's recent production of 
Noel Coward's BLITHE SPIRIT was 
enthusiastically received both by the 
patients and staffs of St. Vincent's, 
Fairview and St. Patrick's Horne, and 
by the audiences during the 5 nights it 
was performed in James's Street. 

The play was entered for the Roscommon 
and Kildare drnma festivals. In Kildare, 
Michael Hanratty received the award 
for Best Actor Runner-up of the 
festival and Anne McDonnell was 
presented with a certificate of merit. 
However, although no prizes were 
awarded in Roscommon, the 
adjudicator, Mr. Barry Cassin, had 
high praise for the production which, 
he said, provided 'splendid entertainment'. 
The Group felt that their visit there was 
most worthwhile. 
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BRIDGE 
byKevin Quinn 
Sacrifice bidding can be very profitable 
at duplicate bridge but when to do it 
often creates problems for many 
ordinary players. 

Basically you sacriflce when opponents 
are vul. and you are non-vuL but given 
this situation when should you move? 
From experience, if you feel from the 
bidding that game is on for your 
opponents, then if there is a chance to 
sacrifice, you should do so. The 
principle is that the room wilJ in all 
probability be in game, say 620 pts. -
then even if you are doubled, 3 down 
or less is a sure top for you. 

A further bonus when you decide 
to sacrifice is that the opponents may 
buy the contract at a higher level, 
say 5 hearts, when only 4 is on. Of 
course, if you have defensive strength, 
do not accept yom partner~s in
vitation to sacrifice, or do not invite 
partner yourself. 

Some examples: E. W. vul. N/S Nil 
in each case 

1. You are south holding S Q84, H 3, 
D KJ865, C8432 the bidding has 
gone. 

W. N. E. S 
1 H DBL REDBL P 
2C 2S 4H ? 

2 IH 2C 3H ? 

Answers (See page 5) 

ST. JAMES'S SOCIAL AND 
SPORTS CLUB 

Hockey - Seventeen teams are 
playing in this year's inter-hospitals 
hockey competition. As well as our 
own two teams, the BoaFd is also 
represented by St. Loman's, St. 
Brendan's and St. Ita's. 

Rugby - In the first year of the 
Civil Service 'Saturday Morning 
League' we were the beaten finalists. 

Chess ~ Sessions continue on 
Monday evenings in the Personnel 
Department. 

Football- The seven-a-side men's 
competition is under way as are 
the Civil Service comp!!titions for 
both ladies and gents. 

Aikido - The 1 0-week session in 
Aikido was a tremendous success, 
enjoyed by all who took part. As 
well as being an art in self-defence, 
each session Involved the performance 
of a number of natural body move
ments which stimulated the flow of 
blood, relieved stiffness with which 
we are all too familiar and left one 
totally relaxed. Those of us who took 
part in the first series looked forward to 
each session as the atmosphere was 
very pleasant and we left feeling 
refreshed and in harmony with our· 
selves and others. A new 10 week 
session will commence on Thursday 
6th May at 6 p.m. in the Assembly 
Hall, 1, James's Street - session fee 
£5. Men and women are welcome to 
attend. 


