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It is no secret that the country is at present in the throes of a serious economic 
crisis. In common with all services provided out of public funds, the Health 
Services in 1976 will have to be contained within a tight budget. 

1 ed The cost of the services in the Eastern Health Board area, where the highest 
p{1 proportion of the population resides, is higher than any other he:rlth board 
·'-" ~ area. The Minister for Health has approved of a level of net expenditure (i.e. 

-------- expenditure less such minor receipts as patient income, superannuation cont
ributions, etc.) in 1976 of £81.127 millions, made up as follows: 
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Direct expenditure by Eastern Health Board 
Funded directly by Department of Health 
(i) General Medical Services (Payments) Board 
(ii) Services to eligible persons in voluntary hospitals 
(iii) Services to eligible persons in homes for the 
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...... t b 1-~ The allocation of £33.59 m. to the Board will entail,. clrt-b~-en-the Board's u - aCh..: original estimate of expenditure of nearly 10%. I ) 
-' . J The difficult task of the Board is to devise means of reducing expenditure in 

I C U J such a way as to minimise the effect on the level and quality of services and to 
• • ' • ensure that they are provided for those most in 9eed of them. Demands for 

I 
. existing services need to be moderated in some way, and it is clear that 

rl economies must be found both in pay and non•pay expenditures. There can 
be no question of expansion of existing services or the commencement of a 

ITE assurances new service in 1976. In order to cope 'l!ith vus acute situation the greatest 
~ week from the understanding and co-operation will be needed from the Board itself, its 

ter for Health that staff at all levels, and from the public. 

Lady's Hospital, It cannot be stressed too strongly that there is an absolute necessity to 

1
un-one of the achieve every possible reduction during the year. 

:st children's h?S· Programme Managers are at present examining the cost of their services. Cuts 
s in the BritiSh will have to be made in maintenance; heating and lighting, and other supplies. 
-will have a new These will entail sacrifice from all Of us. 

nsive Care Unit in These measures are necessarily of a stop-gap nature for the current year. On a 
, there is little like· broader level the whole question of the cost of the health services in relation 
1
' · this romisE to the country's G.N.P. will need to be examined in detail by the Department 

:>d. oflftll d ~ecausE of ~e~th ~~ the eight ~ealth boa~ds. I~ all count~es ~eal~ expenditures ~re 
g fu . e . clamung a nsmg proportion of national mcome. Tius Situation cannot continue 
~he ma]Of cutba~k. indefinitely, and if the services are to be improved as we all hope, we must 
finance for calnta take all possible measures to obtain the maximum benefit from the funds avail

able, and avoid extrav~gance in all its forms. 
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ST. ITA'S NEWS 

Compiled by Dr. M. Conway 

New Unit 
Work is now proceeding in the con
struction of the planned 72-bed unit 
for the disturbed mentally handi
capped. It is located at the south 'face' 
of the main St. Ita's Hospital in the 
area of the male and female infirmar
ies. It will overlook Malahide and 
Howth in the south east and will have 
Dubliri Bay largely in view. 

Buildings 
Renovation and refurbishing of the 
chronic blocks of the Hospital are 
proceeding rapidly. This includes in
ternal reconstruction in general, whilst 
concurrently a very modern central 
heating installation is also proceeding 
and is now well advanced. 

Appointment 
Congratulations to our young acting 
Matron, Miss M. F. McEntee, who is 
now promoted to Otief Nursing Officer. 
We wish her every luck in her exacting 

Alderman Alexis FitzGerald was elected 
a Fine Gael member of the Dublin city 
Council for the old South City Wards, 
including City Quay and the Uberties 
in the Local Elections of 1974. 
Previously, he stood in the 1973 Gen
eral Election and survived the count 
Without being eliminated. He is 
Dublin City's youngest Alderman 
and is consistently advocating the 
need to renew the old sections of 
the city and to recreate the old typical 
squares, without harming the vistas of 
its classical churches and old world 
hostelries. 
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job. She runs a busy department helped 
by a very courteous staff. Miss McEntee 
is a native of Co. Cavan. 

Entertainment 
Mr. Denis Bowler, a member of the 
nursing staff (and a genial Kerryman) 
spearheaded a team of artistes and 
entertainers just prior to the Christmas 
season at the main Concert Hall in the 
hospitaL Among the excellent group 
of national stars assembled were 
'Benjy Riordan' (Tom Hickey), Mike 
Murphy, the Brannigans, Dubarry (a 
magician) and David Beggs. The show 
was spectacular and lively. We wish to 
thank those artistes for their wonder
ful show and wish them well in 1976. 

Sympathy 
Sincere sympathy is extended to Rev. 
Richard Cantwell, our resident Chap
lain, whose father has died recently 
at a very advanced age. 

Retiral 
We regret the departure of Mr. Roger 
King, our hospital tailor for many 
years. We wish him the best in his 
years of retirement. He was a jovial 
person who was a well-known amateur 
actor with the Rush Dramatic Society. 

NEW APPOINTMENTS 
IN THE 
PSYCHIATRIC 
SERVICE 
Dr. George Mullett, Senior Psy
chiatrist, St. Ita's Hospitat took up 
his duty as Clinical Director in St. 
Loman's Hospital on 6th January, 
1976. 

Dr. Vincent Moloney took up duty as 
Director of Mental Handicap on 1st 
February, 1976 in St. Ita's Hospital. Dr 
Moloney was previously Medical Direc
tor at Belmont Park H..,spital, Waterford. 

Dr. James O'Boyle took up duty as 
Senior Psychiatrist on 2nd Feb ruM)', 
197 6 and has been assigned to Dr. 
McCaffrey's team. Dr. O'Boyle has 
returned to Ireland from Scotland 
where he was Senior Registrar at South 
General Hospital, Glasgow. '-~ 

We wish them every success in their 
new posts. 

Meet the Board . .. 

ALDERMAN ALEXIS fiTZGERALD 
Mr. FitzGerald gives a warm welcome 
to the establishment of 'community 
care teams' throughout the Eastern 
Health region, especially in Dublin, as 
the demand for beds for the elderly 
in our community is constantly in
creasing. He feels it must be possible 
to encourage relatives to hold on to 
their old folk and feels that the State 
should s~pply incentives in this area, 
while at the same time, provide more 
cheerful homes for the non-ambulant 
patients and those who have no family 
base. He welcomes the City Housing 
Co-Ordinator's plan to build residential 
quarters for old folk close by the family 
unit, while avoiding the error of recent 
years when too many old folk faced 
hardship and unhappiness with constant 
annoyance from playing childien who 
were too closely linked to them on the 
ground floor of the flat complexes. 

Although a short time as a public rep
resentative, Mr. FitzGerald was on the 
Fine Gael National Executive from 
1970-1974 and has been active in run
ning weekly advice centres sillce 1969; 

· he beHeves that no matter how sophist-

icated the State's information channels 
become, the duty of a public represen
tative is to keep in touch with his 
constituents and experience at fust 
hand how the administrative arm of 
the State is coping; he believes that t 
only in this way can a public represen
tative play a real role in administration 
and legislative reform. Mr. FitzGerald 
is a member of a number of visiting 
committees including St. Brendan's 
Hospital, Bru Chaoirnhin, the Old 
Coombe Day Centre, Industrial TheFapy 
Centre, Hanbury Lane, Central Mental 
Hospital, Dundrum, St. Patrick's Home 
and the Forensic Centre at Usher's 
Island. He is also a member of the Board 
of the Royal Victoria Eye & Ear Hos
pital, Chairman of the Works Commit· 
tee at the Meath, and a member of the 
General Purposes and Cultural Commit
tees of the Dublin City Council. He 
recently became a member of the joint 
committee, set up towards rationalising 
the administration between Dublin City, 
County and Dun Laoghaire Borough. 

He runs his own busines& as an auction
eer and is unmarried. 



A LIBRARY SERVICE 
FOR PUBLIC 

ADMINISTRATORS 
Do you ever fmd yourself at a loss for 
background information as you try to 
write a report, or prepare for an inter
view, or transfer from the accounts to 
the personne~ office, or struggle to 
manage a hospital ward? 

If so, do you know about the library 
service provided for its members by the 
Institute of Public Administration? 

The Institute was founded in 1957 by 
a number of public servants and rep
resentatives of the major public service 
associations to try to bring about 
desirable changes in structure and 
practices in the Irish Public Service. It 
began as a voluntary movement for ad
ministrative reform within the public 
service itself, with the aim of trying 
to ensure that the community would 
be well served by its public bodies and 
by the people working in them. In 1963 
the Institute became a private limited 
company. It is not a state sponsored 
body but gets a grant in aid from the 
State. 

The objectives of the Institute are: 
To promote the study and improve 
the standard of public administration. 
To develop the sense of vocation in 
public servants. 
To foster mutual understanding be
tween the public and public servants. 

{ With these objectives in mind the Instit
"-::- ute is involved in a whole programme of 

education, training, research and public
ation activities. 

There are two categories of membership 
of the Institute: corporate membership 
for instit utions such as government de· 
partments, health boards and state
sponsored bodies (who may use the 
library for official purposes) and indi
vidual membership. Anyone who wishes 
to use the library in a personal capacity 
must be an individual member. 

One of the services which the Institute 
provides for its members, staff and 
students is a specialised library in the 
field of Public Administration. The 
main subjects represented in the col
lection of about 14,000 books are: 
theory and practice of public admin
istration, central and local government 
administration, social administration, 
and political science. Because the 

MARY PRENDERGAST 

public service is involved in so many 
areas, there are also books on sociol
ogy, economics, statistics, industrial 
relations, educational administration, 
town planning, the environment, law 
and accountancy. 

Besides books, the library also has over 
200 different periodicals and about 
100 annual reports of government dep
artments and state sponsored bodies, a 
collection of Dail and Senate Debates, 
and Acts of the Oireachtas. The library 
tries to have all the Irish material 
published in its subject area and also 
has the main British, Northern Ireland 
and American publications as well as 
material from international organisations 
such as the United Nations, OECD and 
the European Communities. 

The subjects most likely to be of inter
est to the staff of Health Boards would 
be social administration and probably 
sociology, economics and management. 
Among the topics covered by the social 
administration section are welfare ser
vices, social work, health services, hos
pital administration, medical records, 
poverty, old people, housing and 
social security. 

No library, of course, can be completely 
self sufficient and there is often a 
need to be able to trace material not 
in stock. This is done with the help 
of indexing and abstracting periodicals: 
which list by subject articles published in 
periodicals aU over the world, and some
times include a summary or abstract of 
the article. The Institute's library has a 
number of these indexing services such 
as the lntematiorud Political Science 
Abstracts, International Bibliography 
of the Social Sciences and Anbar 
Management Services. Another useful 
source is The Union list of Cu"ent 
periodicals and Serials in Irish Libraries 
1974 which may be bought from the 
National Ubrary in Kildare Street. 
Having identified the material it is 
usually possible to get a copy of the 
article required through a well devel
oped system of inter-library loans. 

Requests for the loan of particular 
books or for information on a wide 
variety of topics are received from 
people who call to the library, and 
also by letter and by telephone. The 

staff make every effort to answer all 
queries either from the library's own 
stock or by directing the enquiries to 
another source of information or per
haps by putting them in touch with 
someone with particular expertise in 
the subject required. The staff also 
compile bibliographies or lists of 
books and articles on particular sub
jects in the fields covered by the 
library. 

Members of the Institute may borrow 
books for 2 - 3 weeks depending on the 
demand. Periodicals, annual reports, 
Acts of the Oireachtas etc. are kept in 
the library for reference but it is pos
sible to get a photocopy of a particular 
article. 

All these services are available to mem
bers, staff and students of the Institute. 
Non-members may read in the reading 
room which is open Monday to Friday 
from 9.15 a.m- 1 p.m. and from 2.15 
- 5.30 p.m. During term time it is also 
open until 10 p.m. on three nights. 

Enquiries to Mary Prendergast, 
librarian, 
Institute of Public Administration, 
57-61 lansdowne Road, 
Dublin 4. 
Phone 686233 

LATE PADDY LAWLESS, 
ASSISTANCE OFFICER 

Paddy lawless died on 26 January 
at the age of 58. A quiet, court
eous and helpful official, he had 
been rooking after home assis
tance and kindred matters in the 
Swords, Malahide, Portrane and 
Oldtown areas for many years. 

He had also been very much in
volved in parochial and com
munity affairs in the Kilsall-
aghan area where he lived and 
where his gifts of organisation 
were an invaluable asset. 

To his wife Brigid, who nursed 
him through a long illness, and 
to his eight children, aged 10 
to 22, we tender our sincerest 
sympathy. 
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TRADE UNIONISM John Kelly 
Shop Steward, 
Workers' Union of Ireland 

The Health Services in Ireland, taken 
all together, represent one of the big, 
gest employers in the country. 

Generally speaking, a job in the health 
services is a secure job, and pay is not 
as bad as in many other areas. The 
people who work in health are com
mitted, dedicated people, to whom 
the interests of patients are always a 
priority. So why do the health services 
need trade unionism? Why should 
porters, nurses, doctors, technicians 
be organised? 

This is often a cruel world, and tl::te im
age of trade unions battling to lift 
struggling working people from their 
knees still has a lot of relevance. But 
the state is regarded as a benevolent, 
enlightened employer, and people 
employed in the public service are 
seen, particularly in these difficult 
times~ as being lucky to have seotlfe, 
well paid jobs. Looked at in this 
light, trade unionism could be seen as 
greedy, uncaring about the patients, 
and out for what it can get. 

But trade unionism is none of these 
things. Trade unionism is built 
around the philosophy of people 
corning together to fight for the 
common good. Such a philosophy 
does not allow people who are ill, 
or handicapped, or suffering in any 
way, to be sacrificed for better hours 
or higher wages. 

So, if you think about it, the idea of 
trade unionism being a source of 
lower standards and poorer patient 
care must be a myth. But it would 
be naive to imagine that the state is a 
model employer. 

Seven years ago, in 1968, a porter in a 
Dublin Hospital would earn around £11 
a week. Now he will take home up to 
£40 in a good week. It is quite an imp
rovement, but not one penny was given 
from the goodness of the Government's 
heart. He, and his tr~tde union, had to 
flght forit all the way, And in 1975, 
£40 a week is only a living wage for a 
man with a family -you won't meet 
many porters driving their own cars 
to work! 

So for several reasons, people should 
not be afraid of trade unionism. You 
deserve recognition for the work you 
do, you deserve a decent standard of 
living, you deserve the support of 
colleagues; and you won't get any of 
those things without the strength that 
trade unionism will provide. 
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But these are only some of the arg
uments in favour of trade unionism. 
Another powerful reason is the very 
size of the service. 

Any big Ot"ganisation needs rules if it 
is to function effectively. The bigger 
the organisation, the more rules there 
are. And the more rules there are, then 
the more likely it is that the rules, in· 
stead of being a means to an end, 
become the end itself. This is what is 
meant by bureaucracy, and the danger 
of bureaucracy is that rules and regu
lations become all-important and 
people tend to become less than 
human. 

While we all know that regulations, 
like habit, can bring order into our 
working lives, they must never be 
allowed to override human consider
ations. The best way for workers to 
assert their humanity and, incidDil
tally, to help the managers not to 
forget theirs, is through trade unionism. 

Unfortunately there are attitudes still 
common in the health services which 
date from the days when psychiatric 
nurses were warders and when 
domestics were paid £30 a year. Most 
people working in the service have 
come across this at some time or an
other - a doctor's word is law, 
matron is queen of the realm, 
student nurses are glorified slaves. 
Trade unions,(and indeed, many 
doctors and matrons) are challeng-
ing these attitudes daily, and when 

they disappear, the health service 
will be all the better for it. 

There is one more compelling 
reason for welcoming trade unions. 
Trade unions care about the health 
service - they care about patients, 
and they care about standards. That 
care shows itself in the professional 
approach most trade unions take to 
the service. They provide an opport
unity for discussion on professiona:l 
matters, and a forum for ideas about 
the service. Trade union meetings are 
not just about money or conditions; 
a great deal of time is spent discussing 
the contribution being made by 
members to the service, and discussing __ 
ways to improve that contribution. """" 

To summarise, the following are the 
main reasons in favour of organisation 
of people working in the health services:

- better pay and conditions; 
- recognition of your contribution; 
- unity in the face of bureaucracy; 
- the chance to challenge outdated 

attitudes; 
- the opportunity to improve the 

service. 

None of these reasons on its own may 
be sufficient, but altogether, they 
demonstrate that the trade union 
movement has a real commitment to 
the health service and at the same time 
is prepared to see that the service 
honours its commitment to the 
people it employs. 

RECENT PROMOTIONS: Back row from left: Marie O'Reilly, Community Care; Helen Hulbert, 
Chest Clinic; Mary McAndrew, StMary's. Front row, from left: Mary Kelly, Personnel; Irene 
Kavanagh, City Laboratory. 



VOLUNTARY 
HEALTH 

INSURANCE 
JOE BYRNE 

There was a poor fellow called Byrne The V.H.I. scheme is a mutual fund set 
Whc itt hospital had a sojourn · up with the sole purpose of enabling 
The fees were so high members to share a common burden of 
But for his V.H.I. hospital costs, thus relieving any in· 
He'd have had to eat marg., bread and ... dividual member of the risk of serious 

, . . . fmancialloss as a result of hospital 
cant ~utk of a word to fi~ the last l~e - charges. The schemes offered by V.H.I. 
m you_. If you~· the ed!tor may ~ve are extremely flexible and can be tailor· 

tt to us m the next _ISsue of Contac_ts · ed to suit the requirements of each 
~y words found m the.Oxford Diet· aprlicant so that the desired level of 
10nary may be suggested. cover, be it private or semi-private, 
To revert to something more serious can be chosen. 
(not that my illness or my bill for 
same was any joke) may I tell you 
something about Voluntary Health 
Insurance. 

Take a group of 100 people. A stark 
statistic is that 8 of them will be in · 
hospital before the end ofthe year. 
This serves as a sharp remi.pder to 
Eastern Health Board staffs of the 
existence of a group scheme of 
Voluntary Health Insuran~e for our 
benefit. It is a scheme which should 
be availed of by all members, espec
ially when one considers the ever
increasing costs of hospitalisation. 
Nowadays, a week in hospital will 

?"'ost you £60 on average for main· 
.enance alone. Couple this with 
treatment charges such as surgeon's 
fees, x-rays etc., and one can be 
reasonably sure that a short spell in 
hospital will result in bills of any· . 
thing from £70.00 to £300, and often 
considerably higher. 

By availing of Voluntary Health In
surance through our group, we can 
relieve ourselves of this worry. Group 
membership means a saving of approx· 
irnately 10% on the individual rate of 
subscription. Members may join at 
any time and no medical examination 
is required. It is simply a matter of 
completi~g the. prescribed llpplicatjon 
form and submitting it to the Volunt· 
ary Health Insurance Board. Any staff 
member under the age of 65 and ordin· 
arily resident in the 26 counties can 
join through the Eastern Health Board. 
Once accepted, such member may 
continue with the irJSurance for life. 

The advantages of membership are 
many. Some of the more important 
ones are as follows:· 

One has complete choice of hosp
ital or nUISing home, and of course 
physician or surgeon. 
A member may opt for private or 
semi·private accommodation with 
the added advantage of relaxed visit
ing hours. 
No restriction or loading of sub
scriptions are applied regardless of 
the number of claims made even for 
recurring ailments. 
Newly born children are covered from 
their date of birth, apart from the 
first ten days maintenance, regardless 
of the child's state of health, e.g. 
congenital defects would be covered. 
The full amount of subscriptions is 
allowable for tax relief. 
Apart from the main scheme, which 
provides cover against hospital costs, 
the Board also operates a home 
scheme which gives protection 
against high medical costs outside of 
hospital, e.g. General Practitioner 
fees, drugs and medicines etc. 

It is not possible to give full details of the 
the schemes in this article. The main pur· 
pose here is to make members aware 
of the existence of a group scheme for 
tlleir benefit through the Eastern 
Health Board. It is foolhardy to 
take a calculated risk against 
serious financial difficulty as a 
result of illness when the means are 
so readily available to avoid this. 

Voluntary Health Insurance is by no 
means confined to people outside the 
scope of the Health Act. Health Act 
benefits apply to employed persons 
whose annual incomes are £2,250 
or less (or self-employed persons with 
annual incomes under £1 ,600). The 
Health Act entitles contributors to 
free treatment in a public ward, with· 
out choice of physician or surgeon. If 
a member who is entitled to Health Act 
benefits opt for private treatment he or 
she is still · entitled to a contribution to
wards expenses. (This is limited to 6 
weeks in a nUISing home.) 

You can, however, enjoy both private 
treatment and free choice of physician 
or surgeon by supplementing your 
Health Act benefit with minimal 
V.H.I. cover - you reap the advant
ages of each for a relatively low sub
scription. 

In summing up, therefore, it is fair to 
say that Voluntary Health Insurance 
provides a service which should be 
availed of. As a mutual fund, the more 
people who join, the better the benefits 
and this is reflected by the number of 
occasiom the Board has extended the 
benefit structure to facilitate its 
members. 

Further details of the scheme including 
brochure, application form and details 
of charges and benefits are available from 
me at Oonskeagh Hospital, Dublin 6 
{Phone 975627). A circular, conveying 
suggestions about the number of units 
to purchase, is being distributed by me 
at present to the Board's various centres. 

Adopted 
Grandparents 
Derek Skeet's account of a scheme 
launched in a Peterborough hospital 
to 'adopt a Granny and a Grandad' -
as mentioned in the last issue of 
CONTACTS - has, I am sure, prov
ided many of us with much food 
for thought. Having been made aware 
of the obvious need of these old 
people to 'belong', we in the 
Community Care Office in Crumlin 
have decided to make our own small 
contribution. The organisation of some· 
thing on these lines merits a Jot of en
couragement and I feel that it is a 
wonderful opportunity for the in· 
terested members of the Board's 
staff to express their goodwill by 
participating in this most worthy 
cause. 

We will report on our progress in 
future editions of CONTACTS. 

ANN TOBIN 
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TALLAGHT WELFARE SOCIETY 

The Tallaght Welfare Society established 
in August, 1969, is a registered Friendly 
Society and has the following as its main 
objectives:-

(a) to encourage and promote ser
vice of the community by the 
community; 

(b) to provide an infonnation ser
vice and an advice bureau; 

(c) to provide the services of prof
essional social workers where 
needed; 

(d) to initiate the establishment for 
benevolent purposes of the 
necessary organisations, com
mittees etc. to deal with any 
social problems which may 
arise within the community; and 

(e) to study social problems and to 
take steps to deal with them or 
to have them dealt with. 

The T.W.S. started off largely as an 
Information Service in 1969 and 
this expanded rapidly in the inter
vening years to cater for the growing 
need of the area. The Information 
Centre, which now has its owri off-
ices at 1, Main Street, Tallaght, not 
only offers information on such 
matters as social welfare entitle-
ments, home help, home assistance, 
income tax, job opportunities, etc. 
but also provides a citizlens' advice 
service. This service is provided by a fully 
qualified full-time staff, a social worker 

and trained voluntary helpers, assisted by 
a panel of experts such as doctors, solic
itors, career guidance officers, tax consult
ants, financial advisers, etc. The 
Information Centre would deal with 
some 300 cases each week. Anum-
ber of these would be dealt with 
personally by the social worker. 
The office is also open on Tuesday 
evenings from 7 to 9 p.m. staffed 
by volunteers. 

Apart from this the T.W.S. has 
been instrumental in setting up with
in the community a number of other 
services as part of its role in en
couraging and promoting service of 
the community and by the com
munity. Those included the Senior 
Citizens' Club which was estabtished 
in 1970 and which met a very real 
need in the area. The Club meets 
regularly, organises outings and 
generally assists its members in any 
difficulties they may have. The 
value of the club is demonstrated 
by its continuing high membership 
which currently stands at 137. 

Another much needed service which 
was established under the auspices 
of the T.W.S. was the 'meals on 
wheels' service which provides about 
100 meals a week mainly for the 
elderly with the assistance of a 
group of voluntary helpers. Other 

services initiated by the T.W.S are 
a laundry and clothing and furniture 
service to assist the elderly and needy 
families in the area. 

Apart from these, there are a number 
of fringe services administrated by 
the T.W.S. such as the organisation 
of committees for visiting people 
from the area who are in hospital, 
visitation of sick and infirm, trans
portation to clinics, etc. 

Through its various activities, the 
T.W.S. is, of course, fully conver
sant with the existing social needs of 
the Tallaght area and recently took 
the initiative in having a survey 
carried out into the future social 
needs. The findings of this survey 
were published in January, 1975. 
The T. W.S. has close links with t}l 
various public bodies involved in 
social and related fields such as ___, 
the Eastern Health Board, Dublin 
Co. Council and the National Ser
vice Council. The full-time staff of 
T.W.S. also keep themselves fully 
informed on social and commun-
ity developments by attending sem
inars, courses, etc. 

The centre now has the services of 
a Placement Officer from the Dep
artment of Labour who attends one 
day per week to assist with the 
local unemployment situation. 

FACULTY OF NURSING 
AT THE 

CHIEF NURSING 
OFFICER . 
APPOINTMENTS ROYAL COLLEGE 

OF SURGEONS 
The inauguration ceremony of the 
Faculty of Nursing was held in the 
Royal College of Surgeons last Novem
ber. This, to many of us, was the 
realisation of a dream, a milestone in 
Irish nursing. 

The ceremony itself had all the pomp 
and colour of university pagentry. The 
splendour of the Surgeon's Hall was 
enlivened by the Maze of scarlets and 
yellows of our medical colleagues 
though our own gowns were demure 
and black. We noticed that the male 
nurses were well represented. 

The President of the College welcomed 
us individually as we signed the register. 
In his address he spoke of the develop
ment of medicine and nursing from the 
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barber surgeons of the 1770s to the 
scientific techniques of today. Miss 
M. Crowley, the Dean of the Faculty, 
gave an inspiring and practical speech. 

Our guest speaker, Miss Hall of the 
World Health Organisation, compared 
the advanced nursing facilities in many 
universities throughout the world. 

The diploma courses have been very 
well attended. A wide variety of sub
jects were covered including Medical 
Ethics, Philosophy, Advanced Anatomy, 
Psychology and Teaching Methods. 

When the new building is completed we 
hope to have some permanent rooms 
for planning the post-graduate education 
of future generations of nurses. 

CLARE GILL 

St. Brendan's- Mr. Oliver Whela 1 

attached to Professor Lynch's catchment 
area and based at Hospital 1. 
Miss M. P. Glennon is attached to Dr. 
McCaffFey's catchment area and based at 
Hospital 3. 
Mr. 1 ohn Murphy is attached to Dr. 
Gorman's catchment area and based at 
Hospital 2. 
Mr. Richard Benneu is assigned toUr. 
Whitty's rehabilitation programme, the 
Lower House and Hostels. 

St. Ita's - Mr. B. Hannon, Miss 
M. F. McEntee. 

Central Mental Hospital -
Mr. Michael Hughes. 

Ne~castle - Miss Frances Heenan. 

St. Loman's - Miss K. Golden. 

We wish them every success in the future. 



GAELEAGRAS 
Its good to see EHB folk at Gaeleagras 
enjoying the various courses in the 
elegant Georgian house at 15 Merrion 
Square. The atmosphere is very friendly 
and all grades of Irish language are 
taught competently by native speakers. 
Its surprising how quickly one improves 
and can use Irish comfortably with in
creasing confidence. 

Of course the dancers, the gymnasts, 
the craft folk are also taught, as well 
as basic and advanced French and Ger
man. In fact one spartan group is re
puted to jog around Merrion Square at 
lunchtime. 'BLATH na h-OIGE'. 

I'm looking forward to the socio-cultural 
week-ends in Connemara and Co. Qare. 

a• A particularly interesting series is on 
'Wednesdays, daoine mor le radh giving 
an account of their work for the Irish 
Revival, Sean Og 0 Tuama on the 
claisceadal, insisting on our learning a 
few traditional songs, telling of the 
great workers like Carl Hardebeck, and 
the craft of the publishers of 'Sign of 
the Three Candles'. He spoke of one 
'We were all at his funeral but we didn't 
have dinner with him, because of course 
he couldn't afford to eat very much.' In 
times of poverty how were so many of 
those crafts established? Our generation 
is fortunate to have men of the calibre 
of Sean Og. 

Riobeard MacGorain spoke on the co
ordination of the work of the Comhd
hail and its historical development and 
advised on using agitation gwups and 
'agro' construcHvely. Riobeard is a 
good P.RO. for the language, always 

ut courteous and practical and avoiding 
' feuds and splits. 

The poets, the University professors, 
the Priests and the television folk, the 
musicians and the teachers, will come to 
to teU us of their successes and mistakes. 
The greatest success story of our time, 
the Comhaltas Ceoltoiri, are opening a 
national H.Q. the 'Culturlann' in Bel
grave Square. Labhras 0 Murchu will 
tell the story. These persistent workers 
are certainly an antidote to depression 
and meanness of spirit. Bail o Dhia ar 
an Obair. 

You are welcome to drop in to t 5 
Merrion Square and meet the Boss
Uam 0 h-Aodha and his friendly staff. 

CLARA NI GIOLLA 

SOLZHENITSYN and US-NOW 

One Day in the Life of Ivan Den
isovich, is a slim book about life 
in a Siberian labour camp. It is a 
story that tells of extremes of 
hardship, bravely borne. It shows 
us how life can be carried on at 
levels of food and clothing and 
protection from the elements -
410 under, - far below the low-
est level we even could imagine. 

He had picked up a small piece of 
hacksaw blade outside the camp, 
because nothing, nothing at all 
could be wasted. Now, Ivan was 
coming back to the camp after the 
day's work. The guards were search
ing the returning workers in front 
of him. Suddenly he remembered the 
bit of blade he had in his pocket. 
Now listen to this:-

'His choice had to be swift as the 
wind. Should he take cover behind 
the row in front of him and toss 
the bit of metal in the snow (it'd 
be noticed but they wouldn't 
know who the culprit was) or keep 
it on him? 

For that strip of hacksaw he 
could get ten days m the cells, 
if they classed it as a knife. 

But a cobbling knife was money, 
it was bread. 

A pity to throw it away. He slip
ped it into his left mitten.' 

It is a small book of 142 pages only 
in the Penguin edition. Read it 
yourself to find out what happened 
then at page 107. 

~ 
~ 1//------,,~ 

Better still read the whole book. 
Read how Ivan and his fellows lived 
on scraps of poor food, In rags of 
clothing and tattefs of footwear, 
triumphant when there came their 
way, the rare treat of getting near 
a fire. A broken hacksaw blade, a 
discarded nail, a sliver of broken 
wood, were all useful possessions, 
that enabled a man to raise his 
standard of living. 

When you have read it, nobody will 
have to preach very hard at you to 
persuade you to save a little of the 
vast resources that every one of us 
squanders, compared with the sub
frugal sufficiency of Ivan Denis
Ovich Shukhov. 

It's a fair bet when yotJ have read 
it rou will feel ashamed to be so well 
oTf, and would be proud to be rather 
more like him in spirit, if not in 
hardship. 

Every little saving you can make in 
your job, in your home life, in your 
social life you should make or en
dure in these times. 

Ivan Denisovich endured because, 
perhaps, he was too independent
minded for the system. We can all 
save and improvise and endure now, 
particularly in our jobs, so that the 
resources we have can be more fully 
devoted to the patients and others 
dependent on us. 

It is really not very much to ask, 
when we remember Ivan. 
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LEITER TO THE EDITOR 

5th February, 1976 

Dear Mr. Reynolds, 
I have rceived a copy of the Eastern 

Health Board CONTACTS. I fmmd it 
an excellent production and I am sure it 
will do much to aid communications 
within the Eastern Health Board, with 
consequent good results for the Health 
Services. 

Yours sincerely, 
HE. Counihan 
Editor 
Journal of the Irish Medical Association 
10 Fitzwilliam Place 
Dublin 2 

ASTRA THEATRE GROUP 
Spring Production 

Blithe Spirit 

8p.m. 

A farce in three acts by 
NOEL COWARD 

Assembly Hall, 1 James Street 

Tues. Wed. Thurs., 2nd, 3rd and 4th March 
Tues. and Wed., 9th and lOth March 

Adm. SOp for non-membe·rs 

ST. JAMES'S SOCIAL& SPORTS 
CLUB 

Please note - only two performances are arranged for the second week. 

Our newly-formed rugby section have 
qualified for the fmal of the Civil 
Service Cup. 

Chess sessions continue each Monday in 
Personnel Section. Beginners are wel
come. 

THINK THIN!< THIN!< THIN!< 
Aikido lessons take place on Thursday 
eveitings in the Assembly Hall. We are 
entering two teams in the Inter-Hospitals 
Hockey Competition which starts at the 
end of March. 

CAN YOU SUGGEST ECONOMIES? 
We have left this space blank for your suggestions. 

The seven-a-side football competitions 
will also start in March, and the ladies 
commence playing in the Civil Service 
League in early April. ./· 

Your SOp membership for 1976 is now 
due. Please pay John Keppel in Salaries 
Section. 

I \ 
/ Send them to ~e Editor, CONTACTS, 1 James's Street, Dublin 8, 
i who will pass them on. 

ACROSS I 
1. Stout Albert is lethal. (5) 
2. Football crowd situations are at the entrkces. {9) 
9. A kerb broken by maker of rolls. (5) / 
10. Look hard, by the sound of it, in the place below 

the steps. (5,4) 
11. I'm in about backing the chief. ( 4) 
12. The gold seekeris in favour of one glass by the hill ( 1 0) 
14. You jeer sister to distraction by the cape- that's wild! {7,7) 
17. Completing position where you might get Green Shield 

Stamps. (7,7) 
18. These forms sound as if they are getting nowhere. (10) 
20. Copper about the doctor's business.. (4) 
23. Too many guns over to gird Edward. (9) 
24. Disturbs one from the stairs. ( 5) 
25. . .... of the earth. A sum he fmishes. (2,3,4) 
26. Two coins, one incomplete- that's not foolishness. (5) 

DOWN 
1. Strongly competent story. (5) 
2. Disturbed relative down under thanks the man without 

his last ring for a fmal offer. (4,2,2,5,2) 
3. Look about learning. (4) 
5. Carry across the wine. (9) 
6. Stripe very mixed is waywardness. (1 0) 
7. If you do this, you'll get this answer. (4,3,8) 
8. Closes about 'er haphazardly as an aging artery may do. (8) 
10. Addressin manner which is Irish. (3) 
13. Becomelilc.e fool I'm late when I fall out. (10) 
15. Motor fellow 'keeps the wheels turning. (6,3) 
16. BFanch office without cooler fire. (8) 
19. Clear one escaped from raid. (3) 
21. Follow in broken suede shoes. (5) 
22. Begs, as kiss is missing. ( 4) 

8 

CR,OSSWORD N0.1 

£3 awarded to first correct solution opened 31 March 1976. 
(Prize awarded by ASTRA THEATRE GROUP). 


