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BOARD'S NEW CIIAIRMAJl 

Alice 
Glenn 
The Eastern Health Board has elected a new 

c!hairman - Mrs Alice Glenn, who represents 
· Dublin Corporation on the Board 

Both as a city councillor and a health board 
member Mrs Glenn has proved herself an 
indefatigable worker, with a particular concern for 
the social problems of the inner city. 

She has served on Dublin Corporation ' s Housing and Cultural Committee, 
the Youth, Community Recreational and Environment Sub-Committee, 
the Joint Committee of Dublin Corporation and the EHB on· the problem of 
children sleeping rough, the James Connolly Memorial Hospital Board and 
the Meath Hospital Board. She is chairman of the Board's Committee on 
the Care of the Aged which has submitted far-reaching recommendations 
on services for the elderly . 

Mrs Glenn is a new type of political woman. She is not from a political 
family . Neither is she a wom~n·s libber. She is beyond that particular 
struggle . She is simply a woman, a wife and a mother with a strong social · 
conscience and the energy and discipline to act according to its dictates. 
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The views expressed are those 
of the contributors and do not 
necessarily reflect the policy of 
the Eastern Health Board. 

The former chairman of the EHB, Councillor Dan Browne, 
presents a cheque for £28,000 to Inspector Shortt, 
chairman of KARE. 

The money, made available from EEC funds, is to go 
towards the purchase of a house in Athy for use as a 
hostel for adult mentally handicapped. 

The hostel will cater for five persons on a five-day 
residential basis . 

The residents will avail of either day centre or workshop 
facilities in Kildare town and will go home at weekends. 
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In an article in the International 
Labour Review Nov-Dec 1 981. 
M.C. Seuret reports on the new 
international standards adopted 
by the International Labour 
Conference concernin9 workers 
with family responsibilities. 

Between 1965 and 1975 the 
lnterna tional Labour Conference 
had moved from a 
recommendation supporting the 
attitude that women should have 
virtually full responsibility for 
looking after children (regardless 
nf any occurational activity they 
exercised at the same time) to a 
Declaration on Equal1ty of 
opportunity and that all workers, 
men and women. should hove 
assistance (support) to enable 
them to share responsibility for 
child rearing and at the same time 
satisfy the obligations nf a job. 

The change in soc1al thinking 
which had prompted the 1 9 7 5 
Declaration (on equality of 
opportunities) had lenal 
reverberations -husbands and 
wives were seen to be partners 
jointly responsible for their family. 
each helping to ensure its 
finanoial stability and each playmg 
a part in bringin~J up chilcJren. 

The article points out that any 
form of work. wage-earning or 
not, creates needs for care 
facilities 'wherever the person 
engaged in such work also has 
charge of children ' . To explain 
the recent rapid development m 
child care services the article 
demonstrates the operat1on of 
interacting factors: 

I. Growth in the female work
force and 
2 . An enhanced understanding 
of the developmental needs of the 
very young. 

WORKING MOTHERS 

To outline its first concern the 
article sets out to trace women's 
employment trends. Women now 
form an increasingly large 
proportion of the economically 
active populations. 

In most western countries there 
was a tradition for women to 
interrupt work on marriage or on 
the birth of their children, but 
statistics showing the increase in 
the percentage of wives at work 
and particularly of mothers with 
young children indicate a marked 
new attitude of women to work. 

Increased participation of married 
women at work was most 
noticeable in the years from the 

MARGARET MCGAHERN looks 
at how some countries are 
adjusting the working life 
to suit family needs 

Child cue 
services for 
working 
parents 
beginning of 1 9 50s to the end of 
1 960s when the increases 
recorded in Belgium were 40 -
52%, in Denmark, a striking 39-
60% , and 22 - 28% in the 
Netherlands. 

By 1 981 the percentage of 
married women in the total female 
work-force was 51% in Italy, 
59% in the F.R.G., 62% in France 
and 6 7% in Britain . Statistics 
from Sweden, the U.K. and the 
U.S. indicate considerable influx 
into the workforce by mothers 
with very young children. 

The reason for mothers working 
are many, .bu"t economic necessity 
is frequently the over-riding one. 
The Fre[)ch Ministerial Delegate 
on Women's Affairs assessed 
working women's contributions 
to the household income in 1978 
to be on average 40%, and similar 
proportions are reported in other 
countries. 

In the developing countries 
women tend not to interrupt work 
for marriage or births. I.L.O. 
estimates in 1975 indicated 
highest participation rates in the 
age !=Jroups in which maternal 
responsibilities are heaviest; 4 7cyo 
for the 2 5-44 age group and 46% 
for those age 20-24. 

NEEDS O'F VERY YOUNG 

The article's other concern is to 
show the growing awareness of 
the needs of the very young. The 
.:1uthor notes that 'Infancy to 2 or 
3 years is a very vulnerable time 
characterised by extremely rapid 
growth and the most significant 
learninq experiences'. Care 
services for this age group has to 
provide full physical protection, 
emotional security anr! especially 
for the age groups 2 to 3 and 6 to 
7 satisfy their enormous thirst for 
learn inn . 

Apart from these complex needs-~1 locality of a care service wi,J 
further determine its range of 
service e.g. in the he.alth field, in 
some countries routine 
supervision and systematic 
preventive measures might be 
sufficient, but in some developing 
countries it might be necessary to 
make up for deficiencies in the 
children's home diets . 

RIGHTS OF CHILDREN 

,In many European countries pre
primary school education is highly 
developed and at its best aims to 
'provide an essential educational 
experience for children in the 
crucial formative years designed 
also to equalise the chances for 
success later in school life'. Such O 
a service is not particularly a ~ 
support for working parents / 
rather a recognition of the rights 
of children. 

The ·form of interest shown by 
authorities is varied and itself 
depends on the complex 
interaction of socio-political 
values, financial constraints elc. 
and ranges from active 
interventions to total laissez faire. 
Services provided under the 
laissez faire system may be 
provided for profit or by mutual 
aid g-roups. 

In Ireland, where there is a 
preponderance of private bodies 
catering to the need, there is also 
active Health Board supervision; 
to quote 'Health Boards give 
financial assistance to creches, 



day nurseries and some play
groups which cater for pre-school 
children whose mothers may have 
psychiatric or other medical 
problems or whose mothers have 
to seek gainful employment 
because of desertion, 
widowhood, etc, or as an 
alternative to placement in full
time foster or residential care.' 

Further to this, the Irish 
authorities set up a working party 
in October 1980 to examine the 
position of the country's child 
care services with a view to 
controlling standards and 
providing safeguards. 

Where a country decided to 
promote care facilities without 
itself assuming responsibility it 
can provide subsidy in the usual 
forms (a free or low rent site, 
special low interest rates, tax free 
materials, etc.) 

Some cnun tri cs h<1ve adopled an 
allowunce policy to enable 
mothers to look after their 
children themselves while some 
others followinq the example set 
by Sweden 1n 1 9 7 4 leave 1t to the 
parents to decide which of them 
take a lon~1 leave of absence to 
brinSJ up a child. 

VARIOUS TYP.ES OF CARE 
FACILITIES 

Most European countries 
provirlinq child-care facilities do 
so 1n two main ways: 

(Al different departments or 
mini st ries-hea lth/social wei fare 
plus education departments are 
responsible or 

(8) services are integrated under a 
single department. 

Countries most active in the field 
provide valuable information on 
the problems likely to arise when 
care facilities are being 
established. 

It was found, for example, that a 
residential system of creche
catering for children day and night 
including Sunday and holidays did 
not prove beneficial for the 
development of the children. So 
experts advise against placing 
children in creches for the whole 
week. 

Debate continues about the most 
suitable location of the creche 
(near home or the place of work; 
experience favours the former), 
about the ideal size, staff/child 
ratio etc and there is a 
considerable body of knowledge 
on the subject. 

The high cost of running creches 
while applying strict standards 
has meant some local solutions 
such as that in Czechoslovakia 
where neighbourhood creches are 
linked to a central creche 
providing necessary services. 
B e c a u s e o f c O$ t , p u b I i c I y 
administered services meet the 
care needs of only a small 
proportion of infants. 

In 1975176 only 4%-12% were 
so catered for in Western 
European countries and the U.S. 
But the private sector's 
willinqness has been well utilised 
by authorities · in a numher nf 
European countries an 
adn11n1~;trat1ve body recruits, 
pnys, advises, trains, equips child
minders to take In and look after 
small qroups of children 1n the1r 
own horns. 

A divers1ty of approach 1s ecwally 
the hallm;1rk of activ1ty in this field 
in the developing countries where 
the need 1s keenly felt anrl 
understood by both off1c1als and 
workers. lnsp1red local solut1nns 
have in some instances been 
found such as the mobile creches 
in India which travel with groups 
of ma1nly female buildin(l 
workers. 

Also in India with its h1qh child 
mortality rate the need for cme 
facilities was felt to be as urgently 
medical as social/educatiOnal and 
their experimental projects begun 
in 1975/76 gave such 
encouraging results that the 
scheme has been expanded six 
fold since then. 

In same African countries the 
local population make their own 
simple and cheap arrangements to 
care for the young, and these 
spontaneous arrangements are 
matched and supervised by the 
health and social affairs 
authorities and their pattern often 
imitated by other districts. 

In urban African areas women's 
unions are in the forefront of 
establishing day nurseries and 
their efforts in some instances are 
supported by Government or 
sometimes by international 
finance. 

Considerable efforts have been 
made w.orld-wide to attend to this 
probl~m of caring properly for the 
very young. In some cases the 
infrastructure has been laid on 
which the future can refine. The 
move is international its 
intention: the betterment of the 
lot of children and to make 
working life more amenable to the 
fulfillment of family responsibility. 

Newly 
promoted 
Congratulations to the following 
staff who have been successful in 
recent interviews for promotion: 

Senior Executive Officer - Joe 
Cahill of Technical Services, Mary 
Kelly, Personnel and Seamus 
0 'Brien of Naas County Hopita/_ 

Section Officer - Tom Mahon, 
Emmet House, Eugene Boyle, 
Internal Audit, Peg Bennett, 
Hospital Services, Mary 
McMahon, Personnel, John Broe, 
Emmet House, Jim McCormack, 
Newcastle Psychiatric Hospital. 

Asst_ Section Officer - Hannah 
0 'Connor, Lord Edward St, John 
Ryan, St Columcille 's, Derek 
Greene, Personnel, Kevin Lennon, 
Emmet House, Pat 0 'Rourke, 
Personnel, Caroline Cullen, 
Personnel, Jim Doyle, Wick/ow, 
Mick Cody, Emmet House, John 
Davis, Hospital Services, Betty 
Noone, Emmet House_ 

Graduation Day 
at the Meath 
The Meath Hospital School of 
Nursing held its Graduation Day 
on 7 July 1982. Fifty students, 
including one male student, 
received their certificates. 

The Lord Mayor, Clr Dan Browne, 
who is also a member of the 
hospital board, was present. 

The chairman of the board, Mr 
Harry Ellis, in his address of 
welcome to students and parents, 
complimented the parents on the 
sacrifices made in supporting their 
children during their strenuous 
years of study. He stated that 
nurses were fulfilling a vocation 
and that the Meath Hospital had a 
tradition of providing nursing care 
of a high standard and this was 
inculcated during the students' 
training. 

Miss Ita O'Dwyer, President of the 
Irish Nurses' Organisation gave an 
address entitled 'Professionalism 
in Nursing'. She spoke on the 
future of the nursing profession in 
the context of the EEC directives 
on nurse training. 

-T McManus 

"l .. 



PEIG MURPHY, Social Worker, describes four years of progress in caring for the mentally ill 

Adult education in a mental hospital 
In June 1 979 an artic'le by me 
was published in the Irish Medical 
Times on a year's work in a multi
disciplinary team in a long-stay, 
disturbed patients' ward in St 
Brendan's Hospital. 

It did not make pleasant reading. 

Now, almost four years later, so 
many changes have taken place 
that it might be useful to record 
them lest they go unnoticed. 
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The article reported the use of a 
weekly meeting in such a ward to 
familiarise the team with the 
patients, to assess their needs 
under social and emotional 
headings in addition to the 
existing psychiatric criteria, in 
order to facilitate the return to 
normal living of as many patients 
as possible. 

The needs identified as coming 
within the scope of the social 
work service were then tackled in 
several different ways. 

Patients sitting around or lying on 
the floor was usual four years' 
ago in a long-stay ward. The 
occupational therapy and 
industrial therapy departments 
had a full complement of patients, 
mostly discharged persons who 
used the therapy departments as 
day care. 

A system was devised whereby 
simple tasks would be performed 
in the ward under the supervision 
of nursing staff; this later changed 
to selected patients attending the 
therapy department under the 
supervision of nurses from the 
ward. These changes were 
initiated and continued by medical 
and nursing personnel 
exclusively. 

Meanwhile the social worker was 
endeavouring to diversify the lives 
of these patients and to reduce 
the feeling of abandonment by the 
community. 

Adult education 

A programme of adult education 
sponsored by the Vocational 
Education Committee was 
introduced. From the fi.rst point of 
contact in the autumn of 1 979 
the co-operation from the VEC 
was very satisfactory. 

Sometimes the teachers felt tnat 
unnecessary obstacles were placed 
in their way and there was no 
equipment suitable for education 
programmes. There was a lack of 
understanding of the purpose of 
the classes and a scepticism on the 
part of ward staff as to the benefit 
of any such programme. 

Mairead M Murphy (Peig) is a social worker in Community 
Care Area 6 assigned to work in St Brendan's Hospital. Her 
career in social work began with her membership of the 
Legion of Mary both in Ireland and in Nigeria. She studied 
in TCD in the '60s when her children, Maire and Gearoid, 
were still at school and later took employment with the 
EHB in Children Section. In 19 76 she was accepted for a 
master's degree course in the New University of Ulster, 
Coleraine, where she specialised in group work and 
community development, sponsored by the EHB. 

Since her return, she has been adopting her innovative 
approach in St Brendan's using outside resources to 
trigger off a change process. She has served on the council 
of the Irish Association of Social Workers and holds the 
post of Treasurer at present. 

The programme was implemented 
through Marino Vocational School 
where the principal, Miss Pat 
Thunder, took a special interest 
and much of the subsequent 
success of the programme could 
be attributed to her choice of 
teaching personnel. The original 
teachers included Mrs Ita 
Beausang, Miss Aine Monahan, 
Mrs Phoebe Corish and Mrs Mairin 
O'Laighean. Since then the 
programme has greatly expanded. 

GAINING ACCEPTANCE 

The first task was to gain 
acceptance by the ward staff 
without . whose co-operation the 
programmes would be a failure. 

This acceptance varied from ward 
to ward and from team to team . 
The day-on, day-off system meant 
that the arrangements made with 
one team in any week had to be 
negotiated afresh with the other 
team next time. 

A stiff upper lip was a necessary 
part of the teachers' equipment at 
that period but, thankful·ly, with 
much support and interpretation of 
attitudes and stances they 
persevered. 

At present the programme is •<:)· J 

developing a life of it:s own. u> 

Teachers maintain contact with 
patients as they move from ward 
to ward so that the significance ot 
the ward as a location for 
programmes has changed. It would 
now help if the programmes were 
located in one venue and the 
patients channelled towards this in 
accordance with their interest and 
aptitude. 

Already Mrs Beausang has 
established a group interested in 
music who come from several 
different wards and whom she 
gathers together in one suitable 
location where he1r musical 
instruments are kept. 

The two stages are necessary; the 
work in the wards to identify needs 
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and aptitudes and the more 
formalised sessions in a settled 
location. 

DOMESTIC SCIENCE 

The first task of the domestic 
science teacher was to gain 
acceptance in the model kitchen 
situated in the occupational 
therapy department. This facility 
was used only once a week and 
there was a strong reluctance on 
the part of the staff to allow 
outsiders to use it. 

Several teachers viewed the 
situation and felt that the hostility 
of staff would make work difficult. 

Eventually, after a lot of work, a 
teacher managed to establish a 
niche, but the O.T. retained the 
right to choose who should attend 
the sessions. In the recent 
changes in this department the 
need for the teachers' skills has 
been recognised and the number of 
students far exceeds the numbers 
allowed in one class. 

The programme now needs to be 
expanded. 

SOCIAL SKILLS 

Last year the idea of social skills 
training for those living in hostels 
was unacceptable, but this year 
the request for this is coming from 
those in charge of those same 
hostels. 

This increase in the demand for 
social skills training and linking 
with the outside world is the 
expected improvement after four 
years of work, and as the 
programme gather.s momentum. 

PROGRAMME EXPANDED 

For me, as a social worker with 
skills as a change-agent, the 
pattern is clear. The ideas of such 
an agent are accepted only when 
they are regurgitated by a more 
powerful member of staff. 

Peig Murphy 

The innovative ideas of a social 
workers, fresh from a course in 
social work which stressed the 
role of a change-agent in an · 
entrenched system, are not always 
favourably received. The desire by 
911 sections of staff to take control 
of the programme should be 
sufficient return for me and for the 
EHB, which financed my year in 
Coleraine to acquire these extra 
skills. 

The programme has mushroomed; 
the second group to claim the 
services of teachers was Team 3 
which at that time had 
responsibility for a disturbed 
patients' unit within the hospital. 

They were so impressed with the 
work of the teachers that they 
included Mrs Ita Beausang and 
Miss Aine Monahan as speakers at 
the seminar in the Grove Hotel, 
Malahide in November 1980. 

In that year also teachers moved 
into the day centre at 230 NCRd 
and in the autumn of 1 981 groups 
of students travelled out to Santa 
Sabrina to participate in courses in 
photography organised by Sr 
Theodora Cullen. 

The administration of the 
expanded programme was taken 
over by the principal of the 
Liberties Vocational School who 
has given every encouragement to 
the teachers. Where no funds 
existed tor the provision of 
equipment, etc., the Mental 
Health Association have been 
generous in the provision of an 
organ for music lessons, as well as 
transport to special venues. 

There is a changed environment 
now for patients who feel that 
participation in an adult education 
programme is a status to be 
admired. Hopefully it will enable 
many, who would otherwise be 
doomed to spend their lives in a 
mental hospital, to make the 
transition to join the 'normal' 
world outside. 

Medical Cards for all Social 
Welfare pensioners 

All persons over 66 years in receipt of 
Social Welfare pensions have been en
titled to medical cards from 1 July 
this year. They include all old age con· 
tributory and non-contributory pen· 
sioners as well as all widows over 66 
years who hold a Social Welfare pen
sion. 
Pensioners in these categories who 
wish to obtain a medical card should 
apply to the EHB, Emmet House, 
138/140 Thomas St. Dublin 8. 

Health services for travellors 
to EEC countries 

As and from 1 July 1982 all persons 
who are on a temporary visit to 
another EEC country are entitled to 
emergency health . services on the 
same conditions as persons resident in 
those countries. 
Prior to this only insured persons were 
entitled to health services when resid· 
e nt either permanently or temporarily 
in another member state; now the 
self-employed are included. 
For visits to EEC countries other than 
the UK a special form E 111 certifying 
entitlement should be obtained before 
the visit from the EHB's EEC section. 
For visits to the UK this form is not 
required but it may ·be necessary to 
establish Irish nationality. 

Willie Fitzroy, a Senior Attendant in 
the Central Mental Hospital, has qual
ified for the first entry in the Contacts 
Book of Records. He took up duty on 
20 March 1961 and his first sick leave 
was in April 1982. 

Twenty-one years without a single 
day's sick leave is some record/ 

Slogging for funds 
St. Brigids Annual Walk took 
place on Sunday 9 May. Dan 
Browne, the Chairman of the 
Board accompanied by Gus 
Sheehan and Mrs Nugent, 
Matron, led about· 200 walkers 
over the 1 0 kilometer route. 
It was a lovely day, and the 
walkers had a welcome cup of tea 
when they returned to the 
hospital. 
About £3,000 was raised, 
including a donation of £280 
from the Bohernabreena branch of 
the I.C.A. 

The Patients Committee plan to 
use the money to purchase an 
Ambalift, some garden seats and 
a dishwasher. 
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It is widely believed that in the 
diocese of Kildare and Leighlin the 
liturgical pattern is diverted from 
that universally observed in that 
certain Sundays in May are 
denominated the first, second and 
third after Punchestown. That 
innocent irreverence derives from 
the near-religious social and 
festive significance of the Kildare 
Hunt Annual Spring Race Meeting 
at the Punchestown Racecourse 
lying between Naas and Blessington. 

The meeting has been in the 
calender of generation after 
generation of local authority 
officers and their statutory 
descendants. But as in recent 
years the average age of those 
taking time off to attend rose 
through the fifties and into the 
high sixties, one had begun to 
wonder if another hallowed 
tradition was on the way to 
extinction. This year, however, 
doddering pensioners were 
greatly heartened to encounter an 
infusion of young bloods that 
gives hope for the future, not only 
of Punchestown but of western 
civilisation. 

Eve~ybody nowadays knows 
about the English Spring Meeting 
at Cheltenham, firmly hung about 
our communal neck by television 
in particular, and the annually 
repeated back-up stories about 
reckless gambling and all night 
wassail there. 

Punchestown is more respectable 
and wholesome than that - maybe 
only more discreet. But it remains 
a solidly Irish festival that takes to 
its ample bosom expert racing 
folk, dilettante punters and family 
parties alike, for all of whom a 
day's outing there on Kildare's 
rolling plains, under the benign 
presidency of the Wicklow Hills is 
as good as a week's holiday 
elsewhere. 

Race meetings at Tramore, 
Galway, Bellewstown, Laytown 
and the like have about them each 
a distinct local aura, but 
Punchestown is a great 
indestructable, national fair, 
proofed in its vastness and its 
rural-urban alliance of the 
common man against the effects 
of modernisation and the 
vulgarities of affluence. 

Many people first experience 
Punchestown in childhood, in 
family parties that are a feature of 
the great free spaces 'outside'. 
The hobby horses, roulette, ice
cream and lemonade stalls of the 

RONNIE LAMB reminisces about a great, 
indestructable, national fair 

~~ ---... , ~ 
The First Sunday :c J/1 -
alter 
Punch est own 
fairground in the middle of the 
course which entertain children 
between races, albeit rather 
expensively. Then too, the great 
sand-pits that guard the stiff 
double banks, seem able to 
accommodate an infinite number 
of jumping, sliding, tumbling 
infants, painlessly and joyously 
pre-figuring or re-enacting the 
sterner experiences during races 
of less fortunate riders. 

Nobody will forget the first 
terrified thrill of standing beside a 
hurdle or fence as the field 
thunders over in a multi-coloured 
torrent, the horrifying thumps and 
thuds of fallers in swirling dust, 
flying clods and thrashing hooves. 
Never later will that spectator feel 
the same closeness, as a 
spectator, to horses and riders as 
when he thus first sees them at 
close quarters. 

To be frank, our pensioners being 
the sportsmen that they are, 
experience these thrills largely 
from recollection, and nowadays 
divide their time fairly evenly 
between the racing, the bars, in 
which latte-r the great natural 
thirst of Ireland is nourished. 
Some, indeed, so far trade on 
seniority as to follow the racing 
on the bar TV sets and dispatch 
their betting commissions via 
emissaries, a largely one-way 
traffic operation. 

I remember the first time I went by 
bicycle from Dublin, in 1 941. 
Complete with picnic, we roamed 
the countryside over which the 
racing takes place. We sat under a 
stone ditch basking in the sun and 
ate. Idyllic. Then re-packing our 
utensils we strolled away, as 
about thirty horses came 
thundering over the wall we had 
sat under. In our ignorance we 
had failed to note the red 
pennants that marked the wall a 
fence. 
I remember too, in Health 
Authority days, some time after 
Punchestown, drilling a reverend~ 
mother and her assistant. Sl ~ 
glanced .at the cover of the race·=-
card that lay in the dash and said: 
'Ah Punchestown! Many the 
horse I took over it'. Before 
entering her religious life no 
doubt. But it probably illustrates 
doubly the catholicity of the 
place. 

Every story should have a happy 
ending. The retired old faithful 
retainers marked their moving 
encounters with the younger 
generation by digging deep into 
their experience of horse-racing in 
general and Punchestown in 
particular, coming up with a 'tip'. 
It finished last. 

The happy ending would be that 
the youngsters had learned not to 
heed out' eejits who would be 
better off saying their prayers. 



Colm 
takes 
the 
Credit 

Group photographed at the presentation to Mr Jim Fortune, Dental Surgeon, and 
Mrs Ann Hollingsworth, Dental Surgery Attendant, on the ocazsion of their retire
ment from the Board. Pictured {l - r): Mr S 0 Hici, Pn"ndpal Dental Surgeon, 
Mr Fortune, Mrs Hollingsworth, Mr B L Pigott, Chief Dental Surgeon, and 
Mr H H Hayden, Principal Dental Surgeon. 

Letters 
~ s· 

0Aar Sir, 

May I advise the readership of 
'Conwcts' of a raffle which is 
being run by the Armitage Shanks 
Ark/ow Silver Band, of which I am 
a member. We competed in the 
Pontins Brass Band 
Championships in England at 
Easter where we won a 
magnificent prize of a holiday for 
two at any one of the following 
locations:- Miami, Florida, 
Majorca, Spain, Morocco, 
Sardinia, Greece or Tenerife. This 
holiday is the star prize in our 
raffle. 

If anyone is interested in obtoining 
a ticket, or indeed tickets, for this 
raffle, they should apply to me at 

AI' the above address enclosing £ 1 
.,_ per ticket,and a stamped self 

addressed envelope for them. I 
should add that as the time and 
location of the holiday is entirely 
the choice of the winner, groups 
involved in fund raising activities 
may wish to obtain tickets on 
behalf of their respective groups. 
Should they be successful in the 
draw, they may then in turn raffle 
the holiday as part of their fund 
raising drive. Closing date is I 
September, 1::182. 

I look forward to hearing from 
other officers of the Board and 
remember, by helping us in raising 
much needed funds, you may be 
helping yourself. 

Yours faithfully, 

Sir 

Is there anyone in there in control 
of parking facilities around the 
James's Street end of the 
grounds? The situation is 
ridiculous. 
We're surrounded with acres of 
grass on which, presumably, 
we're not supposed to park. That 
leaves the roadways and various 
odd-shaped areas, many of which 
are bedecked with double yellow 
lines. 
These spaces are jammed with 
staff's cars, delivery vans and 
trucks and are also used by the 
public. The roadway beside the 
office dealing with Hospital 
Services Cards is a positive 
deathtrap as members of the 
public park their cars haphazardly 
along the narrow road and corner. 
The ridiculous fact is that this 
crowded road goes around two 
sides of that building - the other 
sides are bounded by a large 
empty grassed space. 
Again, at the front gate there is 
plenty of empty grassed space. 
I don't like concrete any more 
than anyone else but couldn't 
somebody somewhere swop the 
yellow paint for a bit of cement 
and provide proper parking 
facilities? Coming in to the Health 
Board is just not good for the 
health. 

-Thwarted 

In these days when most people 
arriving at the age of 65 are 
reluctant to retire and keep 
looking for an extension of tenure, 
it is a change to come across 
someone who retires well in 
advnce of the statutory retiring 
age. 

Such is Calm Murphy who has 
just retired from the post of Senior 
Executive Officer, Technical 
Services. 

Calm, who is only in his mid
fifties, has left to devote his entire 
energies to the Health Services 
Credit Union. 

A founder member of the Union, 
Calm has given hours of voluntary 
labour to its growth and 
development. As the new, full
time Chief Executive Officer of the 
Union, he has taken on the 
formidable task of expanding its 
services to all members of the 
Board's staff. 

We wish him every success in his 
new career. 

A Public MeetinJ on 

DRUG ABUSE IN BRAY 

will be held on Monday 13 .Septem her at 8 pm 

in St Thomu'a Community CoBeae, Bray. 

Chairman: Pro[e11or F X Marttn 
Speakers: Dr P Deasy 

Mr I Comberton, Coolemine Therapeutic Centre 

Det.Inspector Mullins, Garda Drug Squad 

AdmJa:ion free 
John Brehony ,Meeting sponsored by Bny Head Resldenu' Association in conjunction with the Eastern Health Board 

7 
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Bishop James Kavanagh, JOE MCEVOY summarises a talk given by Bishop Kavanagh 
Auxiliary Bishop in Dublin ·and 
former Professor of Social 
Science at U.C.D., gave a 
thought-provoking lecture 
'Reflections on some areas of Irish 
society', under the auspices of 
the Economic and Social Research 
Institute recently. 

While the main thrust of his 
remarks was concerned with the 
law and industrial relations and 
the moral aspects of strikes, and 
was adequately reported in the 
newspapers, sub-themes running 
through the paper dealt with such 
matters as leadership in public 
and private enterprises, the 
quality of management and 
unions in our society, and the 
necessity for harmony on the 
shop floor if we are to have 
industrial peace. 

This account deals in the main 
with such obiter dicta and asides 
of the lecture. Many of them are 
of interest to those employed by 
large-scale organisations such as 
the Eastern Health Board -perhaps 
particularly so to EHB employees 
in view of Dr Kavanagh's special 
responsibility for Social Services 
in the Dublin diocese, involving 
frequent contact with Board staff. 

(It seems to me that references in 
the lecture to small working 
groups on the shop floor in the 
industrial scene apply, mutatis 
mutandis, to their counterparts in 
the small working qroups and 
teams in the wards, offices, 
stores etc. that go to make up the 
workforce of the Board.) 

LEADERSHIP 

In his opening remarks, Dr 
Kavanagh contrasted different 
sorts of leadership in groups and 
organisations. He made a plea 
that those with training and 
schooling and general 'know
how' use these talents for the 
good of the commwnity -'They 
must listen, engage in dialogue 
and not be afraid to widen the 
horizons of people, to make 
them aware of the range of 
possibilities'. 

As Jean Vanier reminds us 'A 
leader must be humble. We don't 
have to solve all the problems of 
the world. Rather we are called to 
give ourselves to our people. How 
quickly, however, leaders tend to 
just think of themselves and their 
own prestige. But they are there 
to serve.' 

The worker · his rights and 
responsibilities 
Dr. Kavanagh continued: 

'What Aquinas calls the 
magnanimous man is necessary in 
society i.e. some great-souled 
person of character and intellect 
who is prepared to tell the truth. 
One way is to remind people of 
the virtue of honest work. 
Another is recognition of the basic 
equality of people and that 
therefore a fairer distribution of 
goods is desirable. People with 
talent owe it to their less fortunate 
fellows to use these talents for 
the good of others. 

The notion of the family should 
apply to the wider society; we are 
all brothers and sisters and when 
the Christian influence is brought 
to bear on this, its dynamic force 
can be awe-ins pi ring'. 

MANAGEMENT AND UNIONS 

Turning his attention to 
management, Dr. Kav-anagh 
suggested that many Irish 
organisations were weak on 
personnel management: 

'Those who have. a Personnel 
_Manager often regard him as a 
sort of fire-brigade to be called on 
in times of trouble. It cannot be 
expressed too strongly that all 
those involved in managing are, or 
should be, personnel agents as 
well. People are being managed 
as well as processes -it is not 
possible to divide the managerial 
function on an artificial basis ... 
This does not mean that there is 
no necessity (in big firms) for a 
Personnel Department. 

But it does mean that having one 1 

will not solve the problems of 
human relations if management 
generally is not prepared to see its 
function, too, as involving 
personnel work. The Personnel 
Department can counsel or advise 
on general policy and particular 
problems, but it should not be 
asked to do the impossible' 

Bishop Kavanagh went on to say 
that many of the problems which 
become the affairs of official 
management and trade unions 
should never have to reach that 
stage at all. 

'We are slowly beginning to 
realise that enterprises are not 
"economic" entities, but ''socio
economic". It is at the level of the 
small working group with its face
to-face relationships that the real 
foundation of industrial harmony 
is laid.' 

SMALL WORKING GROUPS 

'It cannot be emphasised too 
much that attention must 
primarily be given to the small 
working groups on the shop floor. 
There, too often, grievances and 
complaints begin and if allowed to 
grow can cause a canker in the 
whole enterprise. 

This means that sometimes 
general disputes may arise on an 
issue which is not the real issue at 
all - the real issue may have 
started away back with some 
grievance on the work-group 
level. 

' '' 



To ensure good relations at the 
workshop level, the quality of 
supervisors and shop-stewards 
has to be of the highest calibre. 
This is an area where 
management and unions often 
adopt a very casual attitude. 
Sometimes supervisors are 
chosen by management because 
of their technical ability, without 
any regard to their capacity for 
dealing with people. The 
haphazard way many shop-
stewards are thrown up does not 
inspire confidence in their tact or 

. ingenuity. 

At this level also, the area of 
responsibility for lower line 
supervisor~ and shop stewards is 
quite unclear. People are afraid to 
make decisions because nothing 
has been definitely delegated to 
them'. 

COMMUNICATIONS 

~ealing briefly with the problem 
of communications, Dr. Kavanagh 
observed: 'Getting the message 
right down to the lowest worker 
can be a gigantic task. The 
possibilities for dispute and 
friction are immense. 

'Next there is the question of 
what is to be communicated. 
Many boards operate on the 
outmoded principle that the 
condition of the firm, its finances 
etc. are 'secreta' of the select 
few. Workers have a right to be 
informed and if managers feel the 
workers will not understand, then 
it is the managers' fault. 

'Letting people know, giving them 
the facts - this is far better than 
making sudden announcements 

, 'Jabout redundancy or financial 
difficulties. Too often workers are 
the last to be told about a firm's 
problems'. 

'But few ordinary people are 
asked for their opinion about the 
better running· of things in the 
concerns for which they work. I 
do not mean having 'suggestion
boxes' (which can have a valuable 
function) but I mean a warm 
sincere recognition that 'ordinary' 
people can participate in 
worthwhile discussions and 
conversations about a great many 
aspects of the work place, for the 
workplace is theirs and they have 
created it'. 

'If society in general is to be 
composed of happy well
integrated people, then there is a 

real urgency to grapple with this 
whole question of participation 
and responsibility at work. It may 
hinder 'efficiency' but then 
'efficiency' has for too long been 
interpreted by management 
norms. It has always seemed to 
me that 'ordinary' people can 
have worthwhile views about the 
optimum use of human effort, and 
indeed, of mechanical effort as 
well. How many leaders of the 
'power-structure' of industry 
really believe this, even though 
occasionally lip-service is paid to 
the notion in sanctimonious 
speeches?' 

COMMUNITY OF PERSONS 

Quoting, Pope John's 'Mater et 
Magistra' Bishop Kavanagh said 
'He tells us that each industry and 
enterprise is 'a community of 
persons'. He goes so far as to say 
that even if the wealth of a 
community be distributed 
according to justice and equity, 
such an economic system is 
unjust if its structure means that 
the sense of responsibility of 
persons is blunted. It is worth 
listening to his own words. 

'Justice is to be observed not only 
in the distribution of wealth, but 
also with reference to the 

Bishop Jatne~ Kavanagh 

structures of the enterprises in 
which productive activity unfolds 
itself. There is, in fac't, an innate 
exigency in human nature which 
demands that where men are 
engaged in productive activity, 
they have the opportunity of 
employing their own 
responsibili~'y and perfecting their 
own being. 

This means that workers may 
have their say in and make their 
contribution to the efficient 
running and development of the 
enterprise. 

Workers are not to be treated as 
simple and silent performers 
without any possibility of bringing 
to bear their experience in regard 
to decisions that regulate their 
activity. 

Pope John Paul II, in his recent 
encyclical on 'Human Work', 
reiterates this teaching . . '/t must 
be emphasised, in general terms, 
that the person who works 
desires NOT ONLY due 
remuneration for his work, he also 
wishes that, within the 
production process, provision be 
made for him to be able to KNOW 
that in his work, even on 
something that is owned in 
common, he is working "for 
himself''. 

AFFLUENCE AND STRIKES 

In an important section of his 
lecture. Bishop Kavanagh 
considered the question of 
affluence and strikes. 

'Our steady four per cent growth 
rate for a few years after the First 
Economic Development 
Programme caused lots of people 
to become intoxicated with 
delusions, if not of grandeur, at 
least of wealth. People who were 
better off proceeded to flaunt 
their affluence, people who felt 
they should be better off 
proceeded to make claims. 

The spiral of claims began to 
ascend and soon we were in 
trouble. This was psychologically 
understandable, but none the less 
lamentable in its effects. The 
energy crisis has fuelled the fires 
of discontent. There is a moral 
here for the human side of 
industrial relations 

Those who become affluent have 
a social responsibility not to 
expe.nd their wealth on bigger and 
shinier cars, on bigger and 
glossier parties. No wonder if 
those just managing to exist 
demand a bigger share of the 
cake. 



For industrial relations are not a 
separate department of our way 
of life. They are part and parcel of 
the general mode of living. 
Industrial relations cannot be 
treated in isolation. If the general 
impression is that cream is 
available, why should some make 
do with skimmed milk? 

MATERIALISM 

Dr. Kavanagh went on to say, 
that, as a people, we have been 
caught up in a materialistic selfish 
outlook. Before any foreigner 
came to our shores, Irish clans 
murdered each other with 
impunity. This punitive tribalism 
was not too far below the surface 
of our national life. 

'Laws will not change mens 
hearts. Selfishness and 
materialism can defeat the 
purpose of any law' 

Even our National Agreements 
and National Understandings 
which have so much to 
recommend them can be eroded 
by sectionalism. Power groups 
can use escape clauses to do 
better for themselves. 
Last year some sectors . of the 
Public Service succeeded in 
getting 40% increase in salaries. 

·1 n other cases ' ph o n y ' 
productivity agreements were 
agreed to by management and 
unions. All these things added to 
the fires of inflation and in such 
conditions the poor and the 
deprived and the lower-paid were 
the chief sufferers. 

Goyernments have to be strong in 
tellmg people who are looking for 
too much of the national cake the 
facts of life. Not enough realism 
has entered into our economic 
and political life. 

Unions, too, have a lot of hard 
thinking to do. It is not good 
enough to say nowadays that a 
Union exists for the good of its 
me'!lbers. The numbers of jobs 
avatlable and the rising ranks of 
youth have to be considered. 

Again, in this regard 'Blue-collar' 
workers are not to be singled out. 
In the Universities, for example 1 
do not notice any clamour to take 
less of projected salary increases 
for those permanently employed 
at a time when no new posts or 
even part-time posts can be 
allocated because of lack of 
money. 'I'm alright, Jack' is the 
atti~u.de of many people in good 
postttons. 
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FRIENDS OF Sf COLMAN'S are undertakmg to house elderly 
people in the hospital grounds 

Independent and secure 
The enthusiastic voluntary 
workers who comprise St. 
Colman's Patients Fund 
Committee are at last seeing one 
of their most ambitious projects 
being realised. -

The first twelve houses to 
accommodate the independent 
elderly are now being built in the 
grounds of St. Colman's Hospital, 
Rathdrum. 

Each little house comprises a 
b~droom, sitting room, bathroom, 
kitchenette and hall, and occupies 
an area of 348 square feet. The 
houses which are designed by 
Vincent Kelly and Associates, will 
accommodate a single elderly 
person, and will provide for 

JUSTICE 

Ending his address, Bishop 
Kavanagh quoted from the 
Pastoral on The Work of Justice': 

Unless sacrifices and restraints 
are seen by all as necessary and 
are voluntarily accepted by all, 
and especially by the better-off, 
then there will be no way what
soever whereby the needed jobs 
can be created and inflation kept 
under control. 

A real injustice would be done to 
the Irish people by politicians or 
other leaders of opinion who 
would suggest that our economic 
problems can be solved without 
more work, restraint, saving and 
sacrifice. A real injustice would be 
done to all sections by group 
leaders who would claim that the 
necessary sacrifices should be 
made by others, but not by their 
own folio wers. 

Political promises, economic 
forecasts, group demands or 
refusals all raise questions of 
justice. Justice demands 
truthfulness, facing the hard 
facts, "telling it as it is" to the 
people. It is the jobs and living 
standards of people and families 
that are at stake. ' 

efficient running and comfortable 
living. 

Each house has a chimney for 
either an open fire, or stove, and 
they all face out towards the 
beautiful Wicklow Hills. Central 
heating is also provided. This 
scheme is urgently needed, as 
there are within County Wicklow, 
very many old people living on 
their own, some of whom live in 
totally unsuitable circumstances, 
where conditions could be botr 
hazardous and isolated, yet whC: 
shrink from giving up their 
independence in favour of the 
security of a hospital life. 

Sheltered housing provides the 
perfect compromise. Features 
include:-
independent status· for those 
wishing to live alone 
close proximity to the hospital · 
services should help be needed 
dining facilities available within 
walking distance 

the comfort of being part of a 
c~ring Christian community 
wtthout the restrictions of 
hospitalization. 

In or.der .to have the project 
organtsed m a legal and business-
like way the Committee formed a ~ 
group registered as Elder!/- ~ 
Citizens Trust, under the 
chairmanship of Mr. Liam Kelly. 

The Trust needs to raise about 
£150,000. 

The Whitsun walk on the 6 June 
1 982 was a great success. It 
coincided with a fete in the 
ho~pital grounds, the highlight of 
whtch. was a thrilling Air Display 
organtsed by Captain Arthur 
Wignall from Avair, sponsored by 
Harp Lager. 

About £12,000 was raised. 

The next big event will be an 
auction in St. Colman's on 21 
July. Donations of furniture 
antiques, jewellery or bric-a-bra~ 
would be welcomed. 



'Gancer is a disease which one in four people 
will deveiop ... half of those who get 
cancer should and could be cured.'· 

St Luke's needs 
a new machine 

( ~· St. Luke's Hospital are looking for 
"
1 money. 

'Prof.Michael O'Halloran and his 
medical colleagues in a brochure 
about the hosrital tell us why we 
should help. 
'All human beings are likely to 
produce ·within their bodies at 
some staqe cells which , if 
uncontrolled, develop as cancer. 
Most of those who get cancer 
should and could be cured. Many 
others will achieve long -term 
control of their disease. 
Cancer is a disease which one in 
four people will develop and 
cancer will be responsible for 
many deaths. Yet, it IS D curable 
disease for one out of every twn 
people who develop it. if the 
diagnosis is made eDrly enough 
and the proper treatment is 

r '.J\. available. 
.J Half of those who get cancer 

should and could be cured. Many 
others will achieve long term 
control of their disease. Cancer 
deaths are no longer increasing in 
this. country, with the exception 
of lung cancer. The immediate 
goal therefore of cancer control in 
this country is helping many who, 
with early diagnosis and proper 
treatment need not die. 
In Ireland, well over half a million 
and perhaps three quarters of a 
million people suffer from cancer 
during their lifetime. 
Cancer kills more children of one 
to fifteen years than any other 
disease. However, it is with 
children that the greatest strides 
forward have been made and the 
success rate of treatment has 
increased significahtly in the last' 
decade. 

St Luke's Hospital, Dublin has 
spearheaded the fight to cope 
with cancer since it was 
established twenty-eight years 
ago, gaining for its staff and 
facilities an international 
reputation in this field 

Each year St Luke's examines and 
treats over 2$,000 patients at the 
hospital and at its clinics held 
regularly throughout the country. 

Our target is to raise £/.5 mtJiion 
over the next five years to ensure 
that cancer patients of the 
hospital benefit from the 
advances in techniques and 
equipment which are leading to 
more sophisticated and 
successful treatment. 
The immediate goal is to purchase 
and house at a cost of £500,000 
a new computerised treatment 
planning machine which will 
undertake much of the 
preparatory work, currently 
carried out on the high energy 
cobalt machines and the linear 
accelerator. This would free time 
for ·new patients and allow for 
more complex and ultimately 
more successful treatment. ' 

To help to raise the money the 
Friends of St Luke's were formed 
last November . 

Whaf they would like from you is 
at least £5 but, if that is too 
much, the best you can do. 

Send your donations to Tom 
Wolfe, Friends of St. Luke's, St. 
Luke's Hospital Appeal Fund, 
Dublin 6 or to Michael Griffin, 
Community Care, Emmet House. 

Prm 
Pushers 
They had a great day on 16 May in 
Wicklow District Hospital, 
organised by the Patients' Benefit 
Fund Committee. There was a 
fete which had everything - stalls 
with books, plants, cakes, ice
cream, hot-dogs, teas and all 
sorts of entertainments like disco, 
ballroom and Irish dancing, 
karate, boxing, and a dog show. 

High-light of the afternoon was 
the launching, by Chairman Dan 
Browne, of the pram wheelers on 
their great Pram Derby to 
Bachelor's Walk. (Is there any 
signifi€ance in sending prams to 
Bachelor's Walk?) 
As part of their activities for the 
Year of the Aged the Committee 
brought 40 people, nine of whom 
are residents in the hospital, on a 
week's holiday to Carne in Co. 
Wexford. 

They are trying to raise £5,000 
to build a large day-room and 
improve the day care centre. On 2 
October next they will be 
organising a cycle run from Bray, 
Co. Wicldow. If you want to 
part1c1pate contact Nora 
Fitzpatrick, Matron, District 
Hospital, Wicklow. 

The little nun was in the queue tor 
Masses at Merchant's Quay. 
When her turn came she held out 
the £J 5. With startling 
suddenness a woman snatched 
the money from her hand and ran 
out. 
The woman headed in the 
direction of O'Connell Bridge and 
the nun set off after her. 
One might be forgiven for thinking 
that a nun charging along the 
quays roaring 'Stop her!' at 
another woman is a somewhat 
unusual sight. You'd also think 
that there would be a rush to 
assist her. Not at all. 
Indeed it wasn't until they 
reached O'Connell Bridge that 
two men came to her aid. They 
grabbed the woman, got a fiver 
from her and undertook to escort 
her to the Bridewell where the nun 
eventually got the rest of her 
money. 
With the nuns not safe i'n 
churches and queens not safe in 
their beds you'd wonder if there's 
any real liberty in these days of 
women's lib. -11 



PENSIONERS' PAGE 

We had our excursion to Kilkenny on 
Tuesday, 22 June. Having read Miss 
Healy's article in Contacts on the wonders 
of the city and the many historic buildings 
to be seen, we were looking forward to 
strolling through Kilkenny in bright warm 
sunshine and viewing the many places of 
interest she had mentioned. 

Alas, it rained on Monday night and on 
Tuesday morning the sky was grey and we 
made our way to the station in a 
downpour. Fifty-six ou~ of the sixty-one 
members who had booked braved the 
elements. 

Luckily Miss Healy (who resides in 
Kilkenny) had arranged for a bus to collect 
us at the station in Kilkenny and bring us to 
the hotel. There we sat down to a 
delightful four-course lunch served piping 
hot by a friendly, efficient staff. 

Very Rev. Fr Basil Keenan O.P. who met us 
at the station joined us for lunch and said 
Grace. Nearing the end of the lunch we 
were thrilled to see that the rain had 
ceased and the sun was shining (its 
appearance was brief). 

Our first call was to Rothe House which is 
a combination of museum, library and craft 
shop. We found it very interesting and 
would like to have had more time to spend 
there. 

The bus then took us to the Black Abbey, 
and we were welcomed by the Prior, Very 
Rev C Lavery. It was a joy to see the 
completed restoration work and none of us 
will ever forget, amongst the many other 
treasures, the magnificent stained glass 
Rosary window. 

From the Abbey, we were transported to 
Strongbow's Castle. Our guide, who was a 
young, well informed girl, brought us 
around the many large rooms and 
corridors. I felt that the portrait gallery. 
with its ornate ceiling, was the highlight of 
the tour. We saw the portraits of the 
dukes, earls and their wives in their 
colourful robes of the day. The guide 
explained why most of the ladies in the 
portraits had small dogs beside them. We 
know but our readers will have to guess! 

Our final call was to the restaurant in the 
Castle where we had high tea. It was 
excellent, reasonably priced and very 
welcome. 

After that, we made our way to the 
railway station and boarded the train 
which arrived in Dublin at 8.35 pm. We 
were pleased to see that the rain had 
ceased. 

All in all we had an enjoyable and 
successful outing and in this connection 
we wish to thank: 
1 . CIE for a pleasant train journey and for 
reserving a coach for us to and from 
Kilkenny. 

2. Miss Mary Healy who made all the 
arrangements (including the hiring of the 
bus) at the Kilkenny end. Her efforts. on 
our behalf, made the trip a memorable one. 

3. Teresa Egan, Han. Secretary, for three 
month's arduous work of planning and 
organising the outing. 
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I Check 
your 

1 tax free allowance 
by F J Elliott 

The Pensioners' Association advises all members to check their tax-free 
allowances for 1982/3 with care. Errors can occur In the tax office: a recent 
example is that of a member whose personal allowance was shown on her 
certificate as £150 Instead of £1,450. 

A basic check list is as follows: 

Single personal allowance £1 ,450 (£1,11 5 In 1981 /82} 
Married do. £2,900 (£2,230 do. } 
Widow's do. £1,950 (£1,185 do. ) 

(£2,900 If bereaved 1982/83} 
Age allowance (single} £100 (£80 do. ) 

(mmlad) £200 (£180 do. ) 
PAVE allowance £600 (£600 do. ) 
Employment of housekeeper £700 (£500 do. ) 
Dependent relative £110 (£95 do. ) 

"Table" aUowance- see schedule below 

Additional relief from tax is available, on application to the Inspector of Taxes, 
in respect of mortgage Interest, life assurance premiums, VHI premium, except
ional medical expenses etc. Where allowances have been carried over from last 
year it may be necessary to make a fresh claim if the payments involved have 
increased, e.g. VHI premium. 

The Increased allowances set out above appear fairly substantial. But, against 
this, where tax is payable above the basic rate of 25%, the higher rates apply 
much earlier this year. 

1982/83 1981/82 

First £1,000 First £1,000 25% 
Next£3,000 Next £4,500 35% 
Next £2,000 Next £2,000 45% 
Naxt £2,000 Next £2,000 55% 
Above £8,000 Above £9,500 60% 

These tax "bands'' are doubled In the case of the married person. 

In checking the tax-free allowances certificate it should be confirmed that the 
appropriate "table" allowance has been included. This allowance is necessary to 
give credit to the person paying tax at a higher rate or rates for the lower rate 
applicable to the first part of hIs taxable income. 

SINGLE PERSON MARRIED PERSON 
Rate Taxable Income Tabla alice. Taxable Income Table alice. 

35% £1 ,00 1 to £4,000 £286 B £2,001 to £8,000 £572 s 
45% £4,001 to £6,000 £1,112 c £8,001 to £12,000 £2,224 

T 
55% £6,001 to £8,000 £2,500 £12,001 to £16,000 £5,000 
and 60% on balance D and 60% on balance u 



You·th employment 
levy of 1% 

In the May/June issue of 
Contacts pensioners were 
advised that exemption from the 
levy was available to medical card 
holders. It has been confirmed 
that all it is necessary to do in 
order to gain exemption is to 
produce the medical card at the 
Wages & Salaries Section at 1 
James's St or to write in quoting 
the medical card number, current 
address and personal number. 

Memories, 
• memories ... 

A contributor to the pensioners 
page complained recently that the 
contents were not sufficiently 
varied. Perhaps he or someone 
else could supply the verses of a 

Cflce well-known recitation 
:'!titled The wreck at the 13th 

Lock. As a youngster, this 
contributor heard it recited more 
than once and recollects the 
immortal request addressed to the 
intrepid large men from, I think, 
the bridge at Dolphin's Barn 
-"Bring us back a· monkey, cir 
even a parakeet!" 
·The recollection brings to mind 
not only the father who could be 
pursuaded on occasion to tell the 
story with verve and good 
humour, but also the thrill of 
steering a barge from lock to lock 
at a tender age. 

Brother Michael 
One of our pensioners, Michael 
Wolohan, has the distinction of 

f J1eing the oldest novice ever to be 
;lrofessed as a Salesian of Don 
Bosco. 
Michael, or Brother Michael as we 
should now call him, worked for 
more than 40 years as a 
psychiatric nurse. He was well 
known to all the staff in St. Ita's 
Hospital, where in addition to his 
nursing duties, he had the never
ending (and unpaid) job of shop 
steward of St. Ita's Branch of the 
Transport and General Workers 
Union. 
Brother Michael was a tough old 
warrior on behalf of the nursing 
and domestic staff of St. Ita's. 
We are sure that - now in his 
seventies - he will continue to find 
scope for his energy and 
compassion in working for the 
youth to which the Salesian Order 
is dedicated. 

HUGH ALLEN took part in a novel co-operative 
venture by two hospitals 

Reciprocal 
holidays; 
scheme 
Many weeks of discussion, 
thought and liaison between 
hospitals came to fruition on 2 5 
June 1982 when reciprocal 
holidays for one week between 
patients of St. Ita's, Portrane and 
St. Finian's Hospital, Killarney 
commenced. 

This holiday arrangement enabled 
patients with little money to their 
credit to avail of a holiday, and the 
host hospital saw to it that each 
patient received appropriate 
medication and nursing care while 
on holiday. 

St. Ita's and St. Finian's are 
ideally situated for a good holiday. 
Portrane is bordered by sea and 
beaches, and St. Finian's is 
situated in the outskirts of the 
town of Killarney. 

Accommodation for staff 
travelling with the patients was 
provided in the Nurses' Homes of 
the respective hospitals, and the 
night nursing care of the patients 
was taken over by the night 
nurses of the hospitals in which 
the patients were on holidays. For 
medication purposes each patient 
brought his medication card and a 
short note with him. 

The Killarney holiday-makers 
stayed in the Psychiatric 
Assessment Unit while in St. 
Ita's. This unit was opened in 
April 1981 and has enabled the St. 
Ita's Division of Psychiatry to 
embark on progressive psychiatric 

Hugh Allen AJCNO 

treatment, not least the exercise 
of reciprocal holidays described 
here. The existing rehabilitation 
and re-socialisation programmes 
were given an added .dimension 
when St. Ita's patients joined with 
the holiday-makers in social and 
music evenings, outings and 
picnics. 

We hope that the reciprocal 
holiday idea may spread to other 
hospitals in the country and give 
patients something akin to the 
annual holiday which 'normal' 
people in the community look 
forward to so much, and which 
helps to keep them going in often 
dreary jobs that are so much a 
part of modern life. 

A word of thanks is due to our 
Medical Superintendent at St. 
Ita's, Dr. M. Conway, Dr. M. 
McGuinness, Clinical Director, 
Division of Psychiatry, Miss 
McEntee, Chief Nursing Officer 
and Mr. M. Wheeler, Assistant 
Chief Nursing Officer. 

Finally, I would like to express my 
gratitude to Mr Declan healy, 
Chief Nursing office~, St Finian's 
Hospital, Killarney for visiting St 
Ita's to discuss the plan with me 
and making this very successful 
venture possible - the day may 
even come when reciprocal 
holidays with hospitals abroad 
will be accepted as a desirable 
part of a therapeutic regime 
leading to the recovery of many 
patients. 
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ASTRA 

New Chairman for Astra 
The annual general meeting of 
Astra Theatre Group was held in 
the Asse'mbly Hall, St. James's 
Hospital on 26 May last. 

The committee elected for 
1982/83 is: 

Vincent Treacy - Chairman 
Jim Hurley - Vice-Chairman 
Annette O'Dell - Secretary 
Bill Tisdall -Treasurer 

Liam Sweeney 
Tommy Garrett 
Patricia Genochi 
Mary Morrissey 
Esther Keary 
Esther Osborne 
Eileen O'Brien 
Keelan Boyle 
Maureen Gilmartin 
Pat Rust 

The new Chairman, Vincent 
Treacy is well known not only to 
members of Astra but to nearly 
everyone in the Eastern Health 
Board, particularly those of us 
who work in and around James's 
Street and Thomas Street. He 
was active on St. James's Social 
and Sports Club and a founder 
member of the Facilities 
Committee (Now the . Eastern 
Health Services Sports Club). He 
is also a founder member and 
board member of the Credit 

Union, (apart from being one of 
the brightest lights in Astra's 
galaxy of acting talent. 

In expressing thanks for his 
election, Vinnie paid tribute to the 
out-going chairman, Liam 
Sweeney and his committee. He 

I enclose £1.50 subscription for Astra 1982/1983: 
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~·. ~· ~· ... ~· ..................... ~- ~·. ~··· .................... ~· ~· ... ~· ... ~· ~·. ~· ................................................... ~·. 

Subs. to 8 Tisdall, Comm. care Office, carnegie Bldg., Lord Edward Street, or 

to any Committee member. 

I ~ 

;: 

reminded us that Astra is now in 
its 15th year, and thanked all those 
who had worked over the years·to 
make the group's activities 
successful. He stressed that the 
group's primary aim was to 
entertain the patients in our 
hospitals, homes and day centres. 

This included not only theatrical 
productions but outings to various 
places of interest during the 
summer months. 

Needless to say he was looking 
for money, too. Astra needs all 
the members it can get. And 
everyone should be a member. 

The annual sub is only £1.50 
-which would not get you two 
pints! Fill in the form below and 
send it with your sub to Bill Tisdall 
or any committee member today. 



STJAMES'S SOCIAL & 
SPORTS CLUB 

Resuscitation 
Following the Chairman's appeal, 
in November last, to all club 
members regarding the general 
lack of interest in the club's 
activities, it is most heartening to 
announce that this problem has 
now been overcome. This is due 
in particular to the increased 
participation and motivation by 
both the new committee and the 
new members of the club. 

Once again it must be stressed 
that a club's success can only be 
'etermined by the participation of 
ts members and we would hope 

that this new-found interest will 
prevail throughout the current 
membership year and in the years 
to come. 

The 1982/1983 activities year 
commenced with the annual inter
departmental quiz which was the 
last of the club's winter 
programme. Since the coming of 
spring and summer, the club has 
been concentrating on the more 
energetic and outdoor activities. 

In April last, our football fanatics 
competed in the Brendan Boland 
Memorial 7-a-side soccer 
competition, which attracted 
great interest and was eventually 
won by the Health Inspectors who 

- ,defeated St. Loman's in an 
~ntertaining final. While the 
football was taking place the club, 
at the request of several 
members, secured the 
gymnasium in the Dominican 
Convent, Ballyfermot, and 
volleyba II and basketball 
competitions were played off. 
This new event was met by much 
enthusiasm and very high 
attendances were recorded on 
each night. 

In early June, our annual inter
departmental hockey tournament 
was held in Templeogue and 
'Micro' from St. James's defeated 
Federated in the final. This was a 
marvellous finish to a competition 
which had all the ingredients of 
success from the beginning, 
judging from the number of teams 
involved. 

Interdepartmental Hockey Tournament 

Hockey activities along with 
tennis will continue throughout 
the summrier and both these 
sports enjoy a greater 
participation from the club's 
members as the years go on. 

Autumn will again bring about the 
Kenny Cup competition, and the 
club are in the process of 
organising a few social events. 
Watch out for a cabaret night 
which we hope to hold in October. 

For the first time ever, the 
executive committee are 
considering the setting up of 
winter leagues for most sports. It 
is envisaged that this will include 
tennis, volleyball, basketball, 
hockey and indoor football. The 
main reason for the setting up of 
these leagues is to enable club 
members to participate in the 
sport of their choice on an all year
round basis. This venture will be 
the first of its kind in the club's 
history. 

Derek Greene 
P.R.O. 

The winners of the tournament 
were the team from St James's 
Microbiology Dept shown top 
picture. 
Back row, I - r: Edmund 
McCullough Victor Shaw, Kieran 
Hannon, Michael Carr_ 
Front: Mary Fagan, Miriam Horan, 
Sue Ruf/i. 

Runners up were the Federated 
Hospitals team. 
Back row: Michael .Ussher, Pat 
Cassidy, Tim L yne 
Front: Caroline Keogh, Bernie 
Ashe, Phil Kavanagh, Margaret 
Cassidy. 

Notict1 in lhop window In ThotniiiJ St -
~BURGLARS· pleas note that tsp• 
and videos are not kept overnight In 
these premiles' 

• • • 
·A doctor, about to write a prescription, 

put his hand to the back of his ear and 
discovered a suppository there. 'Dammit', 
he muttered, 'some bum's gone off with 
me biro.' 
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CROSSWORD 38 

Name: ......................... . .. . 

Address: ........................... . 

Entries to Crossword, Contact1i, 1 James's Street. 
£5 to first correct solution opened on 20 August 
1982. 
(Prize sponsored by Astra and St James's Social 
Club.) 

CHESS 
PROBLEM NO. 21 

Black to play and win . 

I BLACK) 

<WHITE I 

Sorry we messed up the crossword in our last issue. Clue 9 
across was omitted and clues 21 across and 1 down contained 
incorrect words. We decided to repeat the crossword with the 
correct clues, so here it is again. 
ACROSS 

¥- Sharp piece before broken trap. (6) · 
4 . A graduate board can be reduced. (8) 
~ Landed property actually existing by the borders of 

Turkey. (6) 
10. I raced with Scotsmen and Moslems. (8) 
~ Doctor in outskirts of Kansas follows obligation to 

release airborne tipples? (4-4,6) 
_ur: Bare, uneven sand hill. (4) 
15. A dandy set can be any one of four types. (5,5) 
%' Weaker tees get broken at rising time. (6,4) 
19. Not working, I was in front anyway. (4) 
2 1. Sailor to obtain odd part round about frozen water. 

It will improve aim. {6, 8) 
24. Communist flower seen in John Wayne film. (3,5) 
25. The rope for a rough trail. (6) 
26. Twisted, embraces little birds. (3,5) 
_7/1. Gladys Lofty, often missing happily. (6J 

DOWN 

Y.' 
z 
~ 
5. 
6. 
7. 

,8': 
y. 

14. 
16. 
17. 
~ 
22. 
?,-3': 

Country hop- American style shed, and confused 
Anglican. (4, 5) 

Rising art has it- character! (5) 
Announce -not if yell is without measure. (6) 
Depressed orders to beat muddle. (5,2,5) 
Beatings for sun lovers? (8) 
Oil dirty money. (5,41 
The Orient eats in a peculiar way. (4) 
Perhaps Chinese saint and dissolute rake show 

sign of cowardice. (6, 6) 
Base day in which Strad is wrecked by learner. (9) 
After a little gift lady misses notice. (9) 
Burn again to rule it- beginning of the end?(2-6) 
Break law in South Circular Road with scribble. (6) 
I contended with clinging stuff. (5) 
British, East and West, make tea. (4) 

A(B + C + 0) = 288 
BIA + C + 0) = . 288 
(A + D)IB· + C) = 488 

Solve for A, B, C and D. All 
numbers are positive. 

Answer in next issue. 

Result of puzzle in last issue: 

SALT = 3.417 as follows: 

2,642 £5 {donated by StJames 's Social 
& Sports Club) to the sender of 
the first correct solution opened 
on 20 August 1982. Entries to 
CHESS COMPETITION, 
CONTACTS, 1 James's Street, 
Dublin 8. 

Solution to Problem 20: 
364 
411 

R-08 +; KxR. 
P-N 7 and Black cannot prevent 
the pawn from Queening. 

3,417 


