
. by P B Segrave 
Chief Executive Officer 

In the January /February issue I outlined in some detail the difficulties which we all face in 
maintaining our health senices in a period of economic stress. 
Unfortunately 1982 is proving to be particularly stressful for health sen'ices. Earlier in the 
year we had to trim our budget of £120.4m by £1.8m. However, as the year progressed, the 
gO\·ernment expressed the view that the public senices were costing more than our country 
could afford and it decided to take action to reduce public expenditure. 
The gO\-emment therefore announced the following decision~-> which are relevant to us. 

1. Public sector pay freeze -

No further special pay increases would be paid in 1982 or 1983. 
The third phase increase in pay pro,·ided in the current agreement would be postponed until 
1 January 1983. 

2. Budgetary cuts in all health agencies -

In our case our budget has been reduced by a further £ 1.46m. 
We have also been warned to expect a wry restricted allocation for 1983. 

3. Staff reductions -

Our staff of 7,200 must be reduced by 2% by 31 March 1983 and by a further 3% by the 
end of 1985. In real terms, this mean~-> that we must reduce our staffby 140 before the end 
of March 1983 and by a further 210 by the end of 1985. 

These decisions and the current general economic difficulties present very serious problems 
for all of us- particularly for those most at risk in our community. These will depend even 
more heavily on us for a wide range of supports, both in relation to health and to personal 
social sen'ices. 

We will, therefore, be faced with a rising dependent population and decreased resources 
with which to cope. 
It is in such difficult and trying times that the extent of our commitment to those in our care 
is really tested. There is no doubt that it will be fully tested in the period ahead. 
It is now that our priorities should become more clear to each of us personally. The extent 
to which we, as a society, can cushion the impact of the current and perhaps future 
difficulties on those most at iisk among us will ultimately depend on the personal 
consideration of each of us. 
For our patients and for all those for whom we, as a health board, provide services, our 
sense of values and personal commitment to them will be particularly important. Through 
what we say and what we do, the extent to which we care for those who depend on us will 
become more clear to them and to the wider community. 
Perhaps the proper view of our present difficulties is to see them as a challenge and, indeed, 
an opportunity for each of us to play his or her role as a concerned Irishman or Irishwoman. 
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Alteration to 
drugs refund 
scheme 
The Minister for I Iealth has made 
regulations whereby, after 1 
September 1982, expenditure in 
excess of £16 per month will be 
refunded in respect of prescribed 
drugs, medicines and medical and 
surgical appliances. The legislation 
is contained in the Health Senices 
Regulations 1982 which replaces 
Article 6 of the Health Sen·ices 
Regulations 1972 and revokes the 
I Iealt h Services Regulations 
1981. 

New agency for 
community services 
The National Community 
Development Agency Act 1982 
provides for the establishment of a 
new organisation to be known as 
the National Community 
Development Agency. 
The Agency will replace the 
National Social Service Board, and 
will also carry out the functions of 
the former Combat Poverty 
Agency. 
The National Social Service Board 
will be dissolved and its staff, 
functions and responsibilities 
transferred to the new Agency. 
Board, the job of the Agency will 
be to assist in the development of 
community-based services and to 
provide advice and support to 
voluntary organisations and sel.f
help groups . 
The Agency will identify 
communities where there is a high 
degree of poverty and social 
deprivation. 
It will advise the Minister for 
Health and Social Welfare on 
social aspects of economic and 
social planning and on the 
development of community-based 
services. It will also promote and 
engage in research, and undertake 
special tasks at the direction of the 
Minister. 
To carry out its work properly the 
Agency will require the co
operation of health boards, local 
authorities and other statutory 
bodies. The Act gives the 
necessary powers to these bodies 
to act jointly with the Agency. 
The Minister for Health, Dr 
Michael Woods, has tndicated that 
he expects the Agency will play a 
leading role in promoting 
improvement on behalf of the 
underprivileged and socially 
deprived. 

PATRICIA WHITE, Social Worker 
with the Fostering Resource Group, 
describes the new course 

Training 
course for 
foster. parents 
The Department of Health recently 
announced that £5,000 is being 
made available for the purpose of 
training fo~ter parents . 

The training. course, called 
Parenting Plus originally started 
off in America, spread to the UK, 
and now the course is about to be 
introduced in Ireland. 

While many may feel that being a 
parent in itself qualifies you with 
enough experienct> to take on 
someone else's child, fostering is 
indeed a much more complex tusk. 

Fostering im·ohTs many of the 
ingredients that go to make up 
parenting, gh·ing children your 
time, listening , comfdrting, 
responding. But there are 'pluses' 
inyolYed e.g. contact with the 
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child's own family and the Health 
Board social worker, coping with 
possibly a wry distressed child, 
talking to the child about his 
background. 

The course aims to look at these 
pluses and examine them in a ,·ery 
practical way e.g. 'What do you do 
if your foster child . ....... ', 
thus pt'eparing the foster parent 
for what may arise and sharing 
some ideas on how to cope. 

In recent years, families are 
fostering older children and 
.children with handicaps, so the 
need for training is even more 
essential. The course can be used 
with prospectiYe foster parents to 
help them learn more about the 
task thev are about to undertake, 
and to help them assess if they, in 
fact, could cope with it. It can also 
be used as a refresher course with 
more experienced foster parents. 

Initially, two pairs of social 
workers and foster parents will 
head off in October and November 
to Aylesbury, Bucks., England(:D. 
train in the Parenting Plus methC5 ) 

On their return they will travel 
around the country sharing the 
material with other foster parents 
and social workers, who will in 
turn be able to pass on their 
knowledge and train other foster 
parents. 

Training foster parents not only 
helps them fulfil an increasingly 
specialised job but also gives 
recognition to the idea that foster 
parents and social workers must 
work in partnership. 

1/ 



Uncomplacent 
Petrea 

Miss Petrea O'Neill, Medical 
Social Worker, recently retired 
from her post at S t James's 
Hospital after more than thirty 
years of dedicated sen ice. 

It has been obsen·cd that to an 
extent people arc known by their 
dissatisfactions - Petrea's deep 
compassion for the less privile~ed 
members of society is well-known. 
In the course nfher work she came 
across many elderly poor people. 
and was at pains to remind us that 
the elderly poor were the workers 
of the last generation, and 
deserving of the best that society 
could gi\'C them in their last years. 

I~ 
~e beJie,·ed that it was unfair and 

unchristian to look upon old 
people as 'geriatric problems', and 
pointed to the capacity of many olrl 
people to li\'e Ycry full lh'Cs either 
on their own, or with their 
families . 

I Ier concern extended to other 
groups, espedally the disabled in 
the communitv, and she fa,·oured 
bigger allowa~ces for them, and 
also for those signing permanently 
at the labour exchange . 

Petrea was ahead of her time in 
advocating day hospitals for e\'ery 
hospital with geriatric patients. 
She also hoped that the meals-on
wheels service (or meals centres) 
would develop to the point that 
there would be meals eYery day 

C. stead of three or four days a 
xek. 

Another cause she espoused was 
superYised accommodation for 
those men and women who now 
live in the hostels, so that they are 
not obliged to be out each day in all 
weathers finding their food where 
they can . 

Petrea may be assured in her 
retirement t hat her lack of 
complacency with progress already 
made will be a spur to members 
and staff of the Eastern Health 
Board to progress further along 
the long road that has to be 
travelled if the level of human 
s uffering and misfortune is to be 
alleviated or reduced to more 
tolerable proportions. 

RAY KEANE- our new Senior Administrative Officer 

They get younger-r __ 
every day ... 
Ray Keane, recently promoted to 
Senior Administrati\·e Officer, and 
t he youngest in tpe history of the 
Eastern Health Board, was born in 
Dublin and was educated at St 
Michael's College, Listowcl. 

While he regards himself as a 
newcomer to senior management 
his pre,ious work experience has 
induded some \'cry responsible 
jobs. 

lie started with the Board in 
1970. initially in Salaries & Wages 
Section, to which he returned in 
1978 as Section Officer. Of this 
post he sayf>: 'I enjoyed this 
assignment in particular, as it 
coincided with a period of 
considerable legislatiYe change and 
the Board had its first payroll 
system to deal with the changes.' 

lie spent two periods in the 
Personnel Department, originally 
in the mid-seventies with the 
Psychiatrk Services di\·ision, and 
later as Senior ExecutiYC Officer 
with responsibility for recmitment 
and general administration. 

'These assignments were YCry 
challenging c!).IIitig for a keen sense 
of justice towards indiYiduals on 
the one hanrl, and the Board on the 
other . . . . . the rleYelopment of . 
one's humani\v in the face of 
difficult personal problems that 
arise from time to time . .. . . in 
particular , the avoidance of 
anything that smacked of a 
bureaucratic approach where 
people were concerned . . . ' 

His idea of Personnel is · that it 
should be perceived as the 
department which assists staff 
and management in mutually 
resohing problems, recognising 
potential and cultivating talents; 
thus helping the organisation to 
achieve its objecti\'es, whilst, at 
the same time, encouraging and 
aiding staff in t heir career 
development. 

Personnel should act us a catalyst 
in the total organisation bringing 
about hcndiciu.l changes in 
attitudes of management and staff. 
One of its tasks, of paramount 
importance. is the administration 
and de\'clopmcnt of u training 
programme whkh will not nnly 
help staff carry out their tasks 
more efficiently, but will also 
persuade people to accept change, 
and the reasons for change. 

\\'hen asked what job he found 
most interesting, not necessarily 
the most challenging, he replied 
cannily enough: 'Each ocpartmcnt 
produces its own challenges, 
requiring different rcsponscf> - I 
wouldn't ha,·e missed out on any 
one of them.' 

Questioned as to what he most 
attributed his success, Rav 
answered quickly: 'Most credit 
must, of course, go to the many 
people who assisted ancl guided me 
along the way, and to the efficiency 
and co-operation of my own staff, 
which was an C\'cr-prcscnt 
inspiration .' 

Ray Keane's staff obviously enjoy 
working for him. We wish him well 
in his future career, which, to say 
the least, looks promising. And I 
think we know him well enough 
now to conclude that he is unlikely 
to de'\'elop baronial pretcnf>ions or 
suffer from delusions of grandeur. 

3 
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PATRICK O'HAI RE, A/CNO St Ita's, recounts a memorable experience 

Patients' trip to France 
History was made recently when 
twelve mentally handicapped 
patients from St Ita's Hospital 
spent a two-week holiday touring 
the south of France. 

The Eastern Health Board once 
again took the initiative by 
arranging the first of such ventures 
by a State institution. 

Dr Michael Conway, Medical 
Superintendent, and Dr Vincent 
Molony, Clinical Director of the 
Mental Handicap Service, were 
outstanding in encouraging and 
authorising the tour. 

Our . group included six male and 
six female moderate to average 
handicapped patients. It was a 
most enjoyable holiday which 
included hostelling and camping, 
the 'highlight' of the tour being a 
visit to Lourdes. 

The route was planned and the 
hostels were booked well in 
advance by our recreational 
officer, Mr Gerry McCann. Our 
21-seater mini-bus provided the 
transport and our competent and 
skilful driver was Mr John Carthy. 

ON OUR WAY 

On Thursday morning 13 May, 
Sealink conveyed the group to 
Cherbourg in France. To add to our 
excitement on the ship we saw the 
QE II on its way to the Falklands 
in the South Atlantic. 

Countdown began when we came 
closer. to France and excitement 
took over once more. We certainly 
knew we were in France when we 
took to driving on what we called 
'the wrong side of the road'. 

Our first night's stay in a French 
youth hostel i.J! ,Alencon, birth 
place of St Therese of Lisieux, 
brought us into closer contact with 
French lifestyle and culture as we 
experienced French cuisine and 
heard much more of the French 
language. 

Next morning it was back on the 
road again to our next resting place 
in Poitier§. Hen; we ,were greeted 
with a Cead Mile Failte from Sr 
Pierre Patrick from Galway now 
living with a nursing order in a 
convent in Poitiers. Mother 
Superior joined in the warm and 
friendly greeting, and our language 
problem was solved, at least for 
one evening. We enjoyed the 
convent's hospitality and the 
patients delightedly spent their 
time taking photographs of 
themselves with the sisters. 

LOURDES 

We arrived here on a Snnday 
afternoon and that evening we 
joined with the thousands of 
pilgrims in the candle-light 
procession to the Grotto. Carrying 
the lighted candles in the already 
fading light of day was a very 
moving experience, especially the 
patients. 

The next morning the group had 
the exhilarating experience of 
going to the baths of water from 
the Lourdes spring. I wondered 
what the reaction of our patients 
would be- each one said later that 
they had found it both moving and 
worthwhile. 

After our three day stay in Lourdes 
we headed off for Biarritz, which is 
a very beautiful, colourful and 
historical place. When we were 
there· temperatures were in the 

eighties. Mter three days basking 
in the sun it was time to move on. 

Bordeaux, France's fifth largest 
city proved to be a lively, 
commercial and attractive town 
with impressive architecture 
dating from the early 18th century. 
Unfortnnately we could only spend 
one evening here before once again 
heading off, this time for Rennes. 

Rennes is now an almost entirely 
modern city, once the capital of 
Brittany, and still the economic 
and cultural centre. 

The youth hostel which we stayed 
in was superb and we enjoyed a 
very good meal before sitting down 
around a large log fire for the 
evening. 

The following morning we left for 
the coastal city of Cherbourg 
where we spent our fmal night. We 
had a most exciting last few hours 
in France, rushing around the 
shops, getting the last few 
presents before boarding the Sea 
link vessel for England. p -

BATH 

Back in England we spent our final 
night away from home in a youth 
hostel on the outskirts of Bath. 
Our stay was short, but we did 
have some time to see the beauty 
of this old city and become aware 
of one ofthe more charming places 
in p~ovincial England. 

The trip was the experience of a 
life-time for the group. 

Our patients, for the first time 
ever, were able to travel outside 
their own country, and their 
enjoyment was a delight to see. 

Personnel involved in this very 
successful venture, apart fro 
those already mentioned were: 

Group leader and reporter - Patrick 
O'Haire, Nursing Officer 
Financial wizard - Patrick 
Corcoran, Charge Nurse 
Navigation and camping 
consultant - Cyril Murphy, 
Staff Nurse 
Travelling Nurse- Helen Murphy, 
Staff Nurse 
Girls Friday - Nell McGroddy 
Geraldine McCormack 
Driver extraordinary -
John Carthy 

It should be mentioned that the 
holiday was funded by voluntary 
donations from various interested 
bodies, and savings of patients' 
earnings for their work in the 
hospital. 



NEWS FROM ST ITXS 

St Ita's Mental I kalth .\ssol"iulion 
organised a unhlw.: fund-raising 
I"Clltnrc in Augm;t. Two groups of 
student nurses set out for\\' ex ford 
and (]alway pushing beds. This 
,·cni nrc contribut cd to a reduct ion 
of the debt on the mini-lms which 
t h c • \ s s o c i a t i o n n· c l" 11 t l \" 
purchased. · 

The kc\"s of thl· hu-.. ,,·.,·rl· 
pn'Sl'Ilt c.d Lv llishop l knllllt 

( J":.JaiJOll\", \\··Ito j S I Jill" of t]\l' 

1\ttnms ;lf ~~Ita's :-.kntal lkaltl1 
.\ssol"ialion. lo ]lr f"oll\l·ay. 

:--.kdkal ~llJIC!"illll.ll(kllt eLl u 
rn·qllion in \\'yun's I lotcl 

Ikst wishes to Edward Brosnan, 
former Charge :'\ursc who recently 
retired after a long llllllllH.:r of years 
at St Ita's Ilospital. 

Congrats,Mick 
A notable success has recently 
been achieved bv Michae·l 
Cummins of Secretariat Dept. I Ic 

~
as been notified that he has been 
varded the Licentiateship of the 
'oya1 Photographic Society 

(LRPS). 
The RPS, founded in 1853 with 
headquarters in Bath, is the most 
prestigious photographic society 
in the world; the promotion and 
maintaining of high photographic 
standards is just one of the many 
\'aried actiYities for which it has 
long been recognised. 
The distinctions awarded by the 
RPS arc universally respected. In 
order to gain such a distinction, a 
photographer has by submission of 
work to prove to a highly qualified 
panel of judges that he has 
achieved the required standard. 
Perhaps other photographers 
among the staff may be encouraged 
to emulate Michael's achievement. 

TONY COYNE of the Transport Dept describes the thrill of descending 
from two miles up. For many years Tony was Chief Instructor with the 
Parachute Club of Ireland. 

Sport Parachuting ., 
! from 12,000 feet aboYc the You start by tucking yom legs np 
· ground, the airfield looks \Try underneath you aud doing lt 

small indeed; -rather like a backward somersault. Yon follow 
postage stamp, yon muse, as you this with some natty right and kft 
check your paruchute equipment turns, as \"on fall towards the eurth 
for the tenth time. \'cry soon now at ahout- 120 mph. It s,·cms 
you will be departing through the ltnbelien1hle that You han· 
open doorway of that great conquered man's agc-c",Jcl fear of 
lumbering aircraft, which has fulling. and learned to fly like a 
home you to such a lofty height. hi rd . 

.-\s \'OU stick vour head out of the 
doo.r-wav to check Your nm-in, von 
ure m<)ment arilv · knocked ·off 
balance by the ho\Y!ing slipstream, 
and as von st eadv yourself vou 
signal tr) the pilot' tZJ fly a little 
more to the left. Onlv another few 
hundred yards to go ~nd you will be 
over the jump spot. The tension 
mounts. A final check of 
equipment; ripcord 
secure; reserve parachute 
properly hooked; altimeter and 
stopwatch OK. Yon now signal to 
the pilot to throt t1e back the 
engines and as they die your heart 
seems to miss a beat. This is the 
moment of tmth as you step out 
onto the wing into the msh of the 
slipstream and turn to face the 
wash of the propellors. Another 
second or two and you are settled 
into a good launch position. Then, 
with a gigantic push, flinging your 
arms and legs out to steady 
yourself, you start the long free
fail descent. 

No matter how many jumps you 
make vou never cease to be 
amazed-by those first few seconds 
of absolute empty weightlessness. 
You seem, after a certain amount 
of acceleration, to be floating on a 
cushion o_f air. Surprisingly there is 
no sensation of falling, only one of 
intense excitement. It will be 
another 60 seconds before you 
open your parachute, so you have 
plenty of time in which to perforn1 
some acrobatics. 

.-\ftcr ahout ;10 ~cconds free fall 
vou realise that von arc over the 
\nong part of the airfield and that 
if von do not take immediate action 
vc;u mav well land in the trees or 
bring S1-Jll1e t clcphonc wires down 
with you. So, hy bringing your 
arms hack al an angle of 45 
degrees you attain a certain 
amount of glide and correct 
yourself. Satisfied that yon arc 
over the right spot, a glance at 
vour altimeter tells vou it is time to 
pull the ripcord. With a sweeping 
action, you rip the handle from it's 
pocket and feel the silken slither of 
nvlon behind von as your 
parachute streams. out. 

There arc a few doubtful seconds 
as vou await its de,·elopment, 
until, with a comforting jerk, you 
are pulled upright in the harness. 
Looking down at the airfield you 
find that vou arc lined up 
beautifn11y r(;r the target which i~ 
laid out in the form of a cross. 
Manipulating your parachute, 
which has special steering slots 
cut in it, vou tack back and forth 
across the wind line. 

At about 200 feet from the ground 
you are in the 'attack' position, and 
you then turn to face the target, 
but a sudden swing at the last 
second pushes you away from it 
and you land two yards away, 
disappointed that you did not get 
closer. Still, when vou think of it, 
it was not bad g;Jing from two 
miles straight up! 
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JOE MCEVOY reviews a book by T J Barrington former Director of the 
Institute of Public Administration 

T J Bam·ngton 

A book for interviewees 
Notes for Interview Boards 
by T J Barrington 
(Institute of Public 
Administration: price £ 7. 05) 

The existence of this hooklet must 
be one of the best-kept secrets in 
the land. 

sav this because in many 
discu-ssions about books and 
material to read for intetTiews, no 
one has e\Tr mentioned this 
booklet to me -although wry many 
must haYc read it; the first edition 
appeared in 1959, the second in 
1964 and there were reprints in 
1969 and 1976. 

r learned of it because I read a little 
and like to be aware, at least, of 
significant publications which haw 
a bearing on the public service; and 
for the public sen·ant who wishes 
to make progress in his career, it is 
not sufficient to be just aware of 
this booklet - its fifty-seven pages 
should be read and thoroughly 
mastered. 

Notes for Interview Boards is for 
candidates for appointment to 
posts as much, and perhaps more 
so, as it is for members of 
selection boards. One aim in doing 
this review is to bring the booklet 
to the attention uf people who, 
despite many sterling qualities, do 
not excel at interviews, often 
pcrhapR because they have no clear 
conception of what is going on, or 
what is expected from them. 

Mr Barrington states that the 
inten·iew is esRentiallv a device for 
assessing personality, but 
immediatelv admits that 
personality,· even to trained 
psychologists, is a mysterious 
concept - however, he does make a 
few layman's points relevant for 
members of interview boards. (It 
was interesting to note that Mr C 
0 Nuallain, Director of t}Je IPA, 
who was Commisar to Mr 
Barrington's Yogi for many years, 
in his booklet Pers.onnef 
Assessment and Selection, 
prefers the terrh 'disposition' to 
the more customary heading of 
'personality' mainly because of the 
common misconceptions of what 
is described by the latter term.) 

The 'stability' of personality is 
discussed. 

Personality seems to be an 
equilibrium between strong forces 
in the individual - drives, 
aspirations and rationality. It is 
believed that this equilibrium is 
struck at five or six years of age, 
perhaps earlier and thereafter is 
normally exceptionally stable. 

'This very stability of personality 
is the greatest single aid the 
interviewer has- the future can be 
accurately reflected in the past.' 

The principal resources of 
personality relevant to public 
senice inteniewing are given as (i) 
intelligence, (ii) responsibility, (iii) 
social maturity and (iv) creati\·ity. 

The discussion leads on easily to 
consideration of the question of 
motivation 'the engine, as it were, 
of the personality'. 

(The public sen·ice interview 
attempt to assess the degree and 
kind of moti\·ation has lung 
appeared to me tu be suspect. I 
remember some unambiguous 
advice I once received from a 
priest, full of wisdom and vears, 
and remarkable for what I cilli best 
describe as a kind of principled 
pragmatism, 'Don't concern 
yourself about your motiws, you11 
never know them, anyway ... just 
do the right thing because it's the 
right thing.') 

RAPPORT 

One purpose of a board of 
interviewers is to open up for 
inspection the personality of each 
candidate, and the greatest 
weakness of the inteniew board, 
as opposed to a single inten·iewcr, 
is the difficulty of achieving the 
necessary rapport. <QJ. ) 
Rapport is crucial to successfiii · 
interviewing; it comes from 
person-to-person contact, and 
everything that impedes that 
contact should be remm·ed. Mr 
Barrington details a number of 
such impediments (including the 
time-honoured institution of the 
mahogany table with its air of 
formality) which set up 
psychological barriers bet ween the 
candidate and the board. 

METHOD 

In an interesting section of the 
booklet Method in Selection, Mr 
Barrington observes that there 
must be a clear allocation of roles 
between members of a board. 

A number of tasks, to be allocat~ 
to separate members, are liste<f) 
putting the candidate at ease; 
assessing his experience, testing 
his specialised knowledge and 
qualifications, considering his 
administrati\·e or executive ability 
or potential, determining his 
intelligence and the factors of his 
personality - as well as tasks in 
which all participate - composing 
all this information into a picture 
of the mwr as a potential holder of 
the job and relating him to other 
candidates. 

For anv interview board there are 
three broad areas to be explored in 
each candidate -experience, 
education, together with 
appearance, manner and speech; 
and the personal qualities of 
intelligence and disposition. 



In these areas, apart from integrity 
and technical competence, four 
leading factors, already 
mentioned, must be sought 
-in tdligence, responsibility, social 
maturity P"d crcati\ity; these arc 
found iu full measure in 
exceptional candidates only; 
normally the problem is to assess 
the degree to which they exist 
together, and to strike the best 
balance between them, depending 
on the kind of post to be filled. · 

INTELLIGENCE 

A high lC\·el of intelligence is 
crucial for posts in the public 
sen•ice. Mr Barrington states the 
quality of intelligence consists in 
ability to apprehend ideas and 
perceive relationships, in 
judgement and in reasoning power. 

(Mr C 0 Nuallain, in his booklet on 
Pen;onncl Assessment, quotes 
Ua\'id Wechsler for what he calls 
an operational definition of 
intelligence - 'Intelligence is the 
aggregate or global capacity of 

.~e individual to act purposefully, 
~o think rationally, and to deal 
effectively with his 
environment. ') 

RESPONSIBILITY is effective 
concern to get things done. It is 
concerned with identifying 
motiYes, about the possibility of 
which I have already expressed 
some doubt. Mr Barrington 
remarks that a strong motivation 
directed towards a realistic 
appreciation of the public well
being and the common good, is a 
wry good mark in favour. 

SOCIAL MATU~ ITY is concerned 
with the balance the candidate has 
struck with_ himself, with his 
career and with life in generaL 

_Since nearly every public servant 
\ust work with and through 
·people, it is usually important that 
he must be acceptable to them, a 
man of principle, but imaginative, 
persuasi\•e, human, with enough 
intellectual and social 
sophistication and competence to 
make him not only admirable, but 
effectiYe in human relations. 

CREATIVITY is of the first 
importance, but is not necessarily 
a quality of the man who is full of 
bright ideas. Like intelligence it 
seems to be an inherent quality -
the creative man sees problems, 
and his ideas are practical and 
practicable solutions for these 
problems. 

It is sometimes a strain on an 
organisation to contain the 

intelligent, cantanker'ous but 
restlessly creative ~;nan; but it may 
be \'Cry much for its good, even if 
life with him is not too easy. 
QUESTIONING 

Questioning at an interview should 
h~ve three main phases: (1) life 
htstory, (2) understanding of 
present work and (3) aspects of 
personality not revealed by ( 1) and 
(2). 

The surest basis for testing a 
candidate's quality is his grasp of 
his present job or subject. It is 
most helpful to find out what he 
likes best and least in his job- it is 
a good index of what he does well 
and badly. For example, he may 
like detail; this mav be essential 
for some jobs, but~quite unfitting 
for others. 

Competent interviewing must 
reveal characteristic defects as 
wen as qualities. 

Amung a number of questions 
about a candidate suggested in the 
"Notes" there is one which I feel 
merits further comment - How 
tough-minded did he seem? I 
believe I know what the author has 
in mind, but there are board 
members still around who seem to 
equate tough-mindedness with the 
characteristics of the bully, or an 
over-readiness to always choose 
the apparently hard option. rather 
than the right one. In future 
editions I hope tbere will be an 
expanded discussion of this point. 
Perhaps the toughest man I know 
when the occasion calls for it is, in 
personal disposition, mild and as 
gentle as the proverbial dove. 

God's gift to the interviewer is the 
discrepancy. Questioning that 
gently but surely explores 
discrepancies in the candidate's 
career (e.g. chronological 
discrepancies or personality ones, 
as between opportunity and 
performance) will generally achieve 
a sure basis. Discussion related to 
discrepancies between endowment 
(or handicaps) and actual 
performance will elicit much 
crucial information. 

RESTLESSNESS 

Mr Barrington pays particular 
attention to the quality of 
restlessness. "Many jobs require 
considP.rable physical energy and 
it is important to discover whether 

__ the candidate possesses this. 
More important perhaps is moral 
energy. This is assessed by 
determining the nature of the 
candidate's dissatisfactions." 

The candidate who is really well
adjusted to his job, or his existing 

way of life, is unlikely to be an 
innovator. For that there must be 
some degree of dissatisfaction 
with things as they are, some 
tension between the is and the 
ought. The greater - within 
realistic limits - the gap between 
those in the candidate's 
consciousness, the more intense 
the degree of tension, the more 
dynamic the personality. 

Dynamism may not be necessary 
for every job, hut for most jobs it is 
a precious quality. 

In a section of the booklet dealing 
with a marking scheme, the author 
remarks that the test for "highly 
suitable" is, of course, that one 
would be \'Cry pleased to haw him 
on one's own staff or as a close 
colleague, as may be appropriate · 
for the job being filled. 

THE CHAIRMAN 

The responsibilities of the 
chairman of a board receive close 
attention. Among other things, he 
should see to it that a candidate is 
not kept waiting for more than 
half-an-hour at most; as a matter 
of courtesv, the chairman should 
introduce· board members to 
candidates and explain who they 
are; it is the chairman's duty to 
protect a candidate against any 
scoring off him by a disappearing 
species - the ill-mannered board 
member. 

BEING INTERVIEWED 

Perhaps the most important part 
of the "Notes" for a candidate for 
a post is the fiye-page section 
"Being Interviewed". 

The first rule for candidates is to 
clear their minds, to assess the 
difficulties, to understand what is 
taking place at the intef\iew and to 
get out all the relevant evidence so 
as to do themselves justice. 
Remember, too, that it is not 
enough to be good in oneself- one 
must demonstrate oneself rather 
better than the next fellow. 
It is important to remember that it 
is natural to feel nef\'Ous. To be 
nen·ous sets free conditions in the 
system that actually help one to 
rise to the demands of the 
occasion, to make a special effort 
that would hardly be possible 
otherwise. 

One of the occupational hazards of 
the public service is the practice of 
deprecating one'sjob and its value. 
This pose can be harmful if one 
lets oneself come to believe it tnte. 
(Mr Barrington contends that any 
job can be interesting, and made to 
seem interesting, if one takes a 
real interest in it oneself.) 

/contd overleaf 
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lcontd. from overleaf 

"\D\'ICE TO CANDIDATES 

"One of the crucial qualities the 
board will be looking for is social 
maturity. The interview is a social 
situation and the candidate's 
handling of it is a test of this 
quality. Thus, the first step is to 
make oneself interesting to the 
board, by letting one's personality 
out of its strait~jacket. Just as the 
interviewer seeks rapport, so also 
should the candidate contribute to 
this by a judicious degree of 
frankness. 
It is a poor sign, also, of one's 
social maturity to lose one's 
temper and it is highly 
inadvisable to feel, if one cannot 
deeply dissemble, contempt for a 
perhaps not too skilful board 
member ... on the other hand, one 
must not attempt to dominate the 
board through sheer intensity of 
unquenchable loquacity; many 
candiates literally talk themselves 
out of the job ... speak to the 
point, neither too shortly, nor at 
length, so as to persuade but not 
to dominate . . . make sure the 
point you make is understood ... 
do not take up .a position that can 
read1Jy be shown to be untenable 
... do not allow yourself to be 
pushee off your point by any 
statement other than rational 
argument ... it may be that one is 
in an impossible sort of job, and it 
is necessary to build up a spare 
time interest to engage one's 
faculties, if so, the high quality 
man will do something special in 
this way . . . it is possible, for 
example, to serve the public 
interest by certain forms of 
voluntary or intellectual activity ... 
above, all, have a clear 
conception of one's job and show 
oneself to be master of the broad 
issues arising out of it. " 

Before ending I his piece, I would 
like to offer some crumbs of 
comfort 1 o those who do not 
immcdiutclv shine at inten·icws 
aft cr rea(ling the "Notes"_ 
Remember that inter\'iew board 
results in the lust anulvsis retlect 
only the opinions of thice or four 
persons en::ry hit <..s fallible as you 
arc, eyen colkctiYeh-; and, if nks 
were rn-crsed, the~: might hun· ull 
off-day too. 

Far too many p~.:opk allo\\' 
comparutiY~.: lack of success in 
their careers to blight their lin·s. 

The really important thing, if the 
opinion of a board is unfavourable 
to you, is to ask yourself how you 
might improve next time, but 
never to allow their view to 

Wicklow CWOs retire 

Group pictured at the 
retirement presentation 
in the Grand Hotel, 
Wicklow, to two well~ 
known staff members
Richard Power, Super~ 
intendent Community 
Welfare Officer (left) 
and jim Brophy, Com~ 
munity Welfare Officer 
(right). Dr C F Warde, 
Director of Community 
Care, is in the centre. 

Rose O'Neill resigns 
\\'c wish to pay tribut~' to J~osc 
( )':\cill .\S( l, who resigned her 
post recently on hn forthcoming 
murriugc. SilL· will l 1c liYing in 
BntsS1.:ls. 

.\ nat h-e of ( 'ounty \\'iddow, she 
started work in th~· l'ublic I kalth 

diminish in the slightest degree 
your own proper self~esteem; 
doing this, you continue to walk 
tall through the world, totally 
unscarred by the slings and 
arrows of outrageous fortune. 

Mr Barring! on is u good 
communicator in person, on paper 
he is tops in his chosen fields of 
admini~tration and topography, u 
man who handles words with the 
care of a lm·er, - u writer who must 
surely rank in these fields not just 
among the best, l.mt among the 
best of the \n·y best. 

NOTES FOR INTERVIEW BOARDS c<m be 
obtained from the Institute of Public 
Administration, Vergemount Hall, 
Clonskeagh, tel. 6 9 70 1 1, price [ 1. 05. 

It is suggested that readers who decide to 
purchase the NOTES should also acquire 
PERSONNEL ASSESSMENT AND 
SELECTION by C 0 Nuallain, also 
published by the IPA. !The booklets are 
complementary to each other. rmd both 
contain guides for further readi11q.) 

Department of the County Council 
when the office was situated in 
I~athdrum. She mm-cd to Wicklow 
when the staff were transferred to 
Kilman tin I Iii!. 

When the I leah h Board was 
established shl' transferred with 
the office and rccci\-cd well 
desen-cd promo! ion in due course. 
She was well-known and popular i 
local authoritv circles and with t 
public in Wi~-klow. She met an 
trained manv new recruits who 
joined the staff. 
As u tribute to her a function was 
held in the Grund I Iotd Wicklow 
on 23 July last, to whi<.:h mam· of 
1hc stuff returned to \Vish her \\·ell 
and to recall old times and meet 
old friends. People from all walks 
of life were present, public 
reprcscntuti\·es. l!Kal authoritv 
staff, ucth-c and retired from fur 
and near. Friends came from us fur 
away as (~alway and l>unclalk, as 
well us from Dublin, Kildare and 
Gorey. 

We wish her and her husband 
Monsieur Emile I kmol l'\'l'ry 
happiness in the fu t me. 

- DrCWarde 



Pensioners · 
count your 
blessings! 

by Dr Pearl Dunlevy 

This short note is written for the 
pensioner who has every day a 
holiday. Most pensioners have no 
difficulty in laying out a 
programme for their leisure time. 

Perhaps, those who reside in 
Dublin are fortunate in having 
many places of interest and 
entertainment. Included in these, 
there is the opportunity to enjoy a 
~atinee or evening concert at the 
~w National Concert Hall in 

' -Earlsfort Terrace which was 
opened last Autumn. 
This was originally the 
examination hall of University 
College and was a large austere 
room. The scene has nmv changed, 
and when we ascend the steps at 
Earlsfort Terrace we enter the 
foyer of the exciting new Concert 
Hall, which has been modernised 
beyond our imagination. 

The entrance hall is no longer the 
place where students congregate 
to read the examination results or 
rush through to their lectures. It is 
now a delightful foyer like a 
luxurious hotel with subdued 
lights and a pleasant place to meet 
friends. 
It is pleasing to see that the 
· ·chitects gave every 

,o~msideration to the older age 
group - a model ramp is placed at 
the side entrance and again at the 
entrance to the auditorium. 

The cast of the concerts vary but 
on ringing the booking office (tel. 
711888) full information will be 
given and certain concerts have 
reduced prices for senior citizens. 
The programme for the month is 
usually published in our daily 
papers . Whatever your taste in 
music, there is certain to be some 
progranune to suit your taste, be it 
symphony concerts, Irish music or 
the voices of our own Irish singers. 

The Concert Hall is well worth a 
visit and we should be proud of all 
those concerned with the design of 
the building who have succeeded in 

making such a restful and 
delightful Concert Hall for an 
evening's entertainment. 
There are many other attractions 
for the pensioner in Dublin. The 
concession of free admission to 
the Zoo which is considered to be 
one of the best. in Europe and free 
admission to the RDS for the 
Spring and Horse Shows, which 
also includes free admission to the 
lunch time concerts and lectures at 
the RDS are worth remembering 
when planning a day's outing. 

One of the greatest assets enjoyed 
by the Irish pensioner is that of 
free travel which is available daily. 
This concession is very limited in 
our neighbouring island where free 
travel is only available for a few 
days in the year. • 

Like the old song 'You can travel 
from Clare to the County Kildare' 
and indeed extend your travels to 
Limerick or Galway's fair City. 
Those who took part iri the outing 
to Kilkenny with free travel had a 
most enjoyable trip. 
Taking it all round, it is not so bad 
to be a pensioner and to know that 
somebody has arranged to make 
life pleasant in the golden years. 

Battered by illness 
and mined by 
disease 
The elderly are a group requiring special 
protection but also one with a positive 
contribution to make, particularly if they 
are integrated within the community. 

Aging is not simply a physical process but 
a state of mind, and today we are 
witnessing the beginning of a revolutionary 
change in that state of mind. 

In the past. and especially in most 
industrialised countries, aging implied 
enforced retirement, loss of physical 
functions and mental capacity, 
accompanied all too often with isolating 
the individual from the normal activities of 
society. The aged person was considered 
as suffering from an irreversible form of 
illness and was treated like a sick child. 

The image of the aged person as one who 
is tottering towards the grave, battered by 
illness and mined by disease, beyond the 
capacity for loving and incapable of taking 
care of himself, much less rendering 
service to others, is false. Recent studies 
of healthy Individuals show that. even at 
seventy years of age, they can do far more 
than take care of themselves; they can do 
a good day's work, use their minds 
creatively, carry on loving relationships 
and play an active role in the community. 
Therefore, the stereotype of the old as 
helpless and useless must be discarded. 

- RH Mahler 
Director General 

World Health Organisation 

Who's for 
anthropology? 

Pensioners and other staff may be 
interested in attending one of the 
many extra-mural courses listed in 
the UCD brochure for 1982/3. No 
minimum standard of educaUon is 
required for entry. The courses 
generally consist of twenty evening 
weekly meetings between 4 
October and 14 March 1983. 

Subjects which can be studied 
include anthropology, archaeology, 
communications, computer 
science, drama, economics , 
finance, fine arls, folklore, food, 
history, library and information 
studies, languages, law, 
linguistics, literature, medicine, 
ornithology, philosophy, religion, 
science, social studies and 
transport. 

Locations for the courses are 
Belfield. Earlsfort Terrace, 
Ballymun ComprehenshT Schools 
and Coolemine Community 
School. 

More detailed information on the 
content of courses and the fees 
payable may be obtained by 
contacting the Extra-Mural 
Studies Dept of University 
College, Dublin tel 693244 ext. 
375. 

AMEN 

Gone, and not a trace remains of 
where the cottage stood. 

The garden is despoiled, and trees 
from nearby wood 

That sheltered that small home from 
winter's frost, 

No more they proudly stand, they too 
are lost. 

A boiler house will take the place, 
Where love endured through all the 

years. 
There, children grew in strength and 

truth, 
Not knowing parents' hopes or fears. 
All things must pass, the fairest flower 
Has but an hour to live. 
In that brief spell to grow and bloom, 
Its fragrance spread and dying give 
The future years, safe in the Hands 

of Power 
That shapes us all and so ordains 
The seed become a flower. 

Reflections on the cottage In Garden Hill 
which has been demolished recently. 

- J Rustic 
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New 
admi11istrator 

Miss Peg Bennett 
who was recently appointed 
lay administrator at S t Loman~ 
Hospital and believed to be 
the first lady to occupy such a 
post in Ireland. (And don't tell 
us if we're wrong!) 

Appointments to 
Comhairle na nOspideal 

Dr Michael \V oods TD, ~linistcr 
for 1 lealth has announced the 
following appuin tmcnt s I o 
Comhairlc na nOspidcal for the 
period ending 31 May 1985. The 
Comhairle is the statutorv bodv 
which regulates the numbers un~l 
types of consultant appointments 
in hospitals and advises the 
Minister for IIealth on the 
organisation and operation of 
hospit a) services. 

Mr R (:rodsil (Chairman), Prof I) 
O'Sullivan (\'ice-Chainuan), Ur B 
G Alton, Mr S Baker, Dr M 
Bucklcv, Dr G L Cantillon, Dr n 
Collins·, Prof P G Collins, Mr I> 
Doherty, Mr P W Flanagan, Mr J 
Foster Dr I3 Ileritv Mr P 
M~cAuiev, Dr "\ Kenncclv, Mr R 
La,·clle, ·Dr C McNamar'a, Mr .J 
Mulrooncv, Prof E O'Ihvvcr, Mr D 
O'Shea, IJr D Ormonde·, Miss I' 
O'Sullivan, Dr J Owens, Mr I3 
Segrave, Dr R P Towers, Dr P 
Tubridv, Prof 0 Conor Ward, Dr .\ 
Walsh.· 

BRENDAN MADDEN and TOM KELLEHER describe how a voluntary 
committee of the staff of St Loman's set about providing sports 
facilities at the hospital 

Pictured at the official opening of the tennis courts by the Minister for Health: 
Dr D Ward, Clinical Director, St Loman's; Mr PB Segrave, CEO; Cadet Linda 
McCarthy, Order of Malta; Dr M Woods, Minister for Health & Social Welfare; 
Miss K Golden, Matron, St Loman's; Clr E Stagg, Vice Chairman, EHB; and 
Mr J Finnegan, AfCNO, St Loman's. 

They're no slackers in SLAG! 
Just a year ago a committee wots 
set up in St Loman's composed of 
a cross-section of the stotff and it 
was decided to call it S.L.A. G., Le. 
St Loman's .\mcnitil's (~roup. The 
following arc the commit t cc 
inYoh-cd: Tom Bcegan, .Jim 
Finnegan, chairpersons; KeYin 
Sharkev, Stan KcYlihan, Lda 
Keatin,g. s.:crctarics; Jim Nealrm, 
Michael Cummins, I'ctcr Storcv, 
joint treasurers; Brendan Maddcit, 
Tom 1\cllchcr, joint PROs. 
commit tee members: J Brien, .J 
Daniels. M Plunkett, J Keating, .\J 
Gallagher, II Holland, J 
McFadden. F Farrell, 11-L\ Fields, (' 
He,·cr, C CamcY, A Maher, C 
O'Connor. -

This commit tee set about the tusk 
of prm·iding badly needed sporting 
facilities within the hospital. Two 
tennis courts were proposed, a 
daunting tusk when you consider 
that the first tpwtation was for 
£16,000. Thb figure was reduced 
considerably to ':i6,000 by using 
our own labour. Staff came in on 
their off-cluty time to work on the 
courts. 

Were it not for this kind of 
generosity it is doubtful if it would 
ha\'C been possible to complete 
this project. 

Our first boost to finance came 
when Staff Nurse Tadhg Crowley 
offered his name to be put forward 
for sponsorship in the 1981 City 
Marathon. lie did us all proud 
when he finished in a ,·en· 
creditable time of 3 hours 30 
minutes. The staff of the hospital 

p. 
contributed most generously ~ -
this venture and eYcntuallv it 
realised Sl,400. -

Mr Mcl'iallv, a sub-con tractor 
working on· the road around the 
hospital at the time, offered · at a 
reduced rate - to cxca\·ate lav 
hardcore and leave the site ;cad\· 
for tarmotc. -

In the meantime, SLAG were Lusv 
thinking up new ways of how to 
raise funds. Two sales of work, a 
disco ancl a clance in Leixlip GAA 
hall were organised. This inYOlYed 
a considerable commitment of off
duty time for staff who 'vere 
dedicated to seeing this project 
through. 

Each e\-cning from 7.30 to 10 staff 
went around our catchment urea 
canmssing for sales of work. Tb£. 
response from the public \\~ 
tremendous unci they praised tlre 
staff for their efforts. Indeed, it is 
heartening in these -days that staff 
display such generosity. 

The committee is very grateful to 
all those who contributed so 
generously to helping this venture 
and also to the EIIB and Miss K 
Golden, Matron, without whose 
help the project would haYe been 
im posssible. 

It is intended that these tennis 
courts, one of which can be 
com·crted fur basketball, will 
become a focal point within the 
hospitaL With such an atmosphere 
as displayed aboYe, the future 
looks bright for staff and patients 
at St Loman's. 



St James's 
Social & 
Sports Club 
The Club in conjunction with the 
Board's Child Psychiatric Service 
held a fund-raising Disco in the 
Garda Rowing Club on Tuesday 22 
June 1982. The occasion was 
highlighted with the presentation 
by the Club, of video equipment, to 
the Children's Unit in St Loman's 
Hospital. This equipment will be 
used to assist the staff of the 
Children's Unit in St Loman's to 
monitor their behavioural therapy 
programmes with a Yiew to the 
rehabilitation of the children. 

Jbe Club raised approximately 
~00, all of which was donated 
'""f6wards this worthy cause; and 

with over 350 people in 
attendance at the Disco, we would 
like to thank each and eYery one 
including Club members and their 
friends for supporting this very 
successful venture. 
In tennis, the final of the Elm 
Shield was keenly contested 
between Hospitals Services 
Section, EHB, (Ronnie Jones, 
Martin O'Hara, Mick Murphy and 
Ann Hickey), and St James's 
Finance, (Paul Walters, Stephanie 
Kirwan, Pat Bennett, Geraldine 
Leonard). Hospitals Sen·ices, 
EHB, won by three sets to one. 
In Hockey, our 'First ' completed 
their season in great fashion by 
winning the Cup in the first 
division. Our third team were 

,-.nners-up in the final. of the third 
'~sian, and our second team 

finished 5th out of 8 teams in the 
second division. 
The Club intends to hold its annual 
Quiz in October and a function will 
also be held with prizes being 
presented on the night. 

Finally, for those interested in 
Rugby, please contact any of the 
Committee if you wish to sign-up 
for a super-team which it is hoped 
will be formed for the Rugby 
season. 
in the top half of their respective 
divisions and our ladies' team after 
a very promising start, had to be 
satisfied with a bottom half placing 
in their division of the Ladies' 
League. 

D Greene, PRO 

Astra 
Most amateur theatrica·l groups 
during the period May-September 
are more or less resting. In Astra, 
howe\·er, for the past fonr months 
we had the great pleasure of 
entertaining approximately 120 
elderly people on four outings to 
Bray and Rahenv which we 
organised. · 

On each of these outings the group 
was transported by three mini
buses on a trip anumd 1 Iowth and 
Portmarnock, or else to enjoy the 
scenery of the Dublin and \\1icklow 
Mountains. Then back to our base 
-either in Bray (the premises of 
Bray Old Folk!'' Association) or at 
Raheny (St Francis Day Centre), 
for a meal, a sing-along, anrl of 
course a few drinks. 

-
Our guests were from St james's 
Day Centre, St Mary's Day Centre, 
Bru Chaoimhin, St Broc's I lome, 
Lorcan O'Toole Park Dav Centre 
Jamestown Court anrl St Michael'~ 
Estate Day Centre. 

EBB Golfing 
Society 
The Society's activities for 1982 
reached a climax with the holding 
of our Charity Open in· Blainroe 
Golf Club on Saturday 24 Jtily last. 
Scores of golfers (230 in all) 
turned up on a glorious day to 
support very worthy causes. We 
surpassed all expectations and 
managed to raise £1 ,300 for the 
following charities; (a) St 
Vincent's Centre, Navan 
Road; (b) the Cara Cheshire 
Home, Phoenix Park. 

The winners of the men's 
competition (Fourball V Par) were 
Tony Delaney (6) of Skerries and 
Paddy O'Regan (8) of Greystones 
with a score of 8 up.· They 
managed to. pip our own President 
Culm Treacy and his partner Harry 
Horneck who finished 7 up. 

The Ladies' Competition (Singles 
Stableford) was won by Maeve 
Whelan (30) of Blainroe with a 
score of 38 points. The runner up 
was Phyllis Butler. 

Other society members who 

Space prevents me mentioning the 
very many people whose services 
made these outings so successful, 
but we in Astra are very grateful to 
them all for their generosity in 
terms of time and work. 

PANTOMIME 

Ou: next production will be a 
pantomime, Robinson Crusoe 
produccrl and writ ten bv Ke\in 
Byrne. · 

Kevin is a newcomer on the Astra 
scene - he is well known for his 
experience in the Dublin amateur 
and professional world, hm·ing 
many fine 1iroductions to his 
credit. 

We expect to stage the show in 
late November I early December. 
Auditions were held earlier this 
month, but if you are interested in 
taking part, please leave your name 
with anv of the Committee 
members." 

figured in the prizes were Clare 
Pippet - 36 points, and Nora 
Fitzpatrick - 34 points, both from 
Wicklow. Larry Doyle· of St Ita's 
Hospital was also in the winners 
enclosure. Following the golf a 
very lively social evening was held 
in the clubhouse with the Master 
of Ceremonie's duties being 
carried out excellently by joe 
Fagan of Newcastle Hospital. 
During the function our Captain, 
Eddie Dunphy presented cheques 
to the value of£ 1,300 to the three 
charities. 

The day would not have been such 
a success without the help of 
Blainroe Golf Club who gave us 
their course free of charge. We 
would like to thank our sponsors· 
and Mrs Liam Dockrell and Mrs 
Tom Smith who did trojan work 
taking entries all day. 

Staff wishing to join the Society 
should contact Fran O'Brien, Hon. 
Secretary, Engineering 
Department, St Brendan's 
Hospital. 

II 



CROSSWORD 39 ACROSS 
1. Catalogue grade 1 fly that learner left. (8) 
5. Wretched Lou has few to ·upset. (6) 

10. Kind of nights for storytelling by Semite and Scot. (7) 
11. Pin gone crooked in aperture. (7) 
12. Accept misfortune calmly and adjust to size around 

Oedipus's town. (4,3,4,2,2) 
13. Bandits in tattered British robes. (7) 
15. Plane figure of month gone north. (7) 
17. Relative has degree, and soon loses ring. (7) 
18. I rest or furiously revel. (7) 
20. Fairground proprietor may do this. So may politician. 

(4,2,3,6) 
23. Drug cypher in English. (7) 
24. Troubled his spy about science. (7) 
2 5. Back yard without a broken trap is losing water. (6) 
26. Subsidiary shops refuse unfinished game. (8) 

DOWN 
1. Cleaning woman has almost simple beauty. (7) 
2. ~ A kind often been taken is surprised. (5) 
3. The indolent move not so much. (9) 
4. In extremities, find great noses knocked out of 

joint. (7,3,4) 

Name: ............................ . 
6. 
7. 
8. 
9. 

Done with a kind of square exposed. (5) 
Market row between evenly matched contestants?(4,5) 
Cheer Gil up, then go crazy.(7) 

Address: ........................... . Loser has tantrum about you · fly off the 

Entries to Crossword, Contacts, 1 James's Street. 
£5 to first correct solution opened on 22 October 
1982. (Prize sponsored by Astra and St James's 
Social Club.) 

14. 

16. 
17. 

handle. (4,4, 6) 
Happily, with smaller number in plot, landlady and ~ 

boy missing. ~j 
Is route shown in narrow pointer to entrance?(4,3,2)'~ 
Spanish police department initially caughtparasites 

joined together. (7) 

CHESS 
Chess Problem No. 22 

White to play and win 

£5 (donated by St James's Social 
& Sports Club) to the sender of 
the first correct solution opened 
on 22 October 1982. Entries to 
Chess Competition, Contacts, 
1 James's Street, Dublin 8. 

Solution to Problem No. 21 

1. 
2. K · R7 
3. P · R6 

and mate next move. 

0· KB1 
K · Kt4 
K · R4 

19. 
21. 
22. 

Opposes sisters in a rage. (7) 
Constellation or particle. (5) 
No, we hear Dobbin say. (5) 

Solution to crossword no. 38 
Across; 1. Biting; 4. Abatable; 9. Reality; 10. Iranians; 12. Duty-free 
drinks; 13. Nuqe; 15. Blood group; 18. Easter week; 19. Idle; 
21. Target practice; 24. Red River; 25. Lariat; 26. Wry-necks; 
27. Gladly. 

DOWN: 1. Barn dance; 2. Trait; 3. Notify; 5. Bored to tears; 
6. Tannings; 7. Black gold; B. East; 11. Yellow streak; 14. Dastardly; 
16. Presently; 1 7. Re-ignite; 20. Scrawl; 22. Ivied; 23. Brew. 

WINNER: Patients' FUnd 
vergemount Clinic, Clonsli:eagh, Dublin 6. 

.BRENDAN CARR 
Computer Dept 

is training at present to run in the 
RTE Radio 2 Dublin City Marathon. 
He is seeking sponsorship on behalf 

of the Irish Heart Foundation. 
Please give generously. 

The St James's Chess Club have 
applied for entry of one team to the 
Leinster Chess Leagues. Anybody 
wishing to play chess in the coming 
season might contact Martin 
Bridgeman or Brendan Carr at the 
Computer Dept. in James's St. 

INTER-HOSPITAL TRAVEL CLUB 
Forthcoming trips: 

NEW YORK- !ito 13 Nov (9 d .. 
£245 (flight only) 

PARIS - This year we hope to travel on 
Thurs evening 17 feb 1983 returning 
Sunday night 20 Feb. More details 
shortly. 

LOURDES - Holy Week 1983 
Mon 28 March to Sat {morn) 2 April 

£190 {incl. full board. Aer Lingos flights, 
coach transfers from hotel/airport) 

Only 80 seats available so book early 
AUSTRALIA - Sydney & Brisbane 

for 25 days in July/Aug 1983, now 
booking. Air fare £720 (deposit £50). 

For details of all trips ring JIMMY at 
744545 after 7 pm or write to 44 East 
Wall Rd, Fairview, Dublin 3 enclosing 
s.a.e. 
Additional information on notice boards. 


