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NMBI celebrates 
its inaugural 
Midwives Week 

NURSING AND MIDWIFERY BOARD OF IRELAND
Bord Altranais agus Cnáimhseachais na hÉireann

NMBI’s first Midwives Week, ran from April 
28 until May 2 2014. The purpose of the 
week was to raise public awareness of the vital 
role that midwifery plays in our healthcare 
system. The event was planned to use it as an 
opportunity to inform and educate members 
of the public, mothers and colleagues about the 
role and contribution of midwives in Ireland. 
Midwives week would also provide a forum 
for the recognition of midwifery as a distinct 
profession. The theme for midwives week was 
‘Promoting Safe Care for Mother and Baby’.

To officially mark the launch of the first ever 
Midwives Week, NMBI hosted a Midwifery 
Students’ debate on the motion, “This house 
believes Ireland is a breastfeeding-friendly 
country”. Mrs Sabina Higgins, wife of President 
Michael D Higgins, was in attendance at what 
proved to be an extremely informative and 

vibrant debate on Ireland’s attitude towards 
breastfeeding. Two teams of midwifery  
students proposed 

  

 
and opposed 

 
 

the motion and argued enthusiastically for and 
against the premise of the debate. The debate 
was chaired by NMBI President Mr Paul 
Gallagher and was streamed live on the NMBI 
website. Commenting on the debate and the 
launch of Midwives Week, Dr Maura Pidgeon, 
CEO of NMBI said:

“The motion was passionately debated by both 
sides and ties in with our theme for the week, 
Promoting Safe Care for Mother and Baby.  
It was important to give student midwives a 
voice in the often heated breastfeeding debate, 
as they will be the next generation of midwives, 
ably aiding new mothers through the birthing 
process and beyond. Midwifery practice is based on 
detailed knowledge and skills, requires attributes 
and abilities to support mothers and families to 
meet the individual woman’s needs and to provide 
safe effective care to both the mother and the baby. 
What we have established from the debate held 
here today, is that no matter what side you come 
down on - midwives are uniquely positioned as 
health care professionals to be a valuable source of 
support for mothers in promoting and achieving a 
healthy Ireland.” 

The event was streamed live from our website 
and is still available online.

Midwives Conference  
focuses on importance of  
collaboration in maternal  
and neonatal Care
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Another first as part of midwives week, NMBI 
was delighted to partner with the Coombe 
Women & Infants University Hospital, in 
hosting the 7th Annual “Essence of Midwifery 
Care Conference”. The conference, titled 
“Collaboration in Maternal and Neonatal Care”, 
was focused on the importance of collaboration 
in maternity and neonatal care and its impact 
on quality care provision. The keynote speaker 
was Ann Louise Mulhall, Retired Director 
of CME, who gave ‘The Maureen McCabe 
Lecture’, highlighting the historical significance 
of midwifery in Ireland. Minister of State for 
Primary Care, Alex White, T.D. addressed the 
conference.

Dr Maura Pidgeon, CEO of NMBI, said the 
conference provided a valuable platform for 
information exchange to further develop the 
profession of midwifery in a complex healthcare 
setting. “The diverse nature of the expertise 

and the contributions here today highlight the 
increasingly collaborative nature and ongoing 
evolution of the midwifery profession. To ensure 
quality patient outcomes, collaboration in 
maternity and neonatal care is vital. Midwives 
are a critical element in this regard and need to 
have the capacity to continue to develop new 
skills and expertise to become leaders across 
Irish healthcare but also to collaborate across 
different facets of the healthcare setting.”

There were over 100 attendees at the conference 
from all over the country and the range of 
speakers included Midwives, an Obstetrician, 
a Business Coach and the President of NMBI. 
There were also poster presentations, which 
allowed nurses and midwives to showcase 
various practice, audits and research in the 
clinical setting.     
     
     

At the Midwifery debate were (L-R) Emma 
Carpenter, Paul Gallagher, President NMBI, 
Sadhlóg Ni Chualain, Mrs Sabina Higgins, Norah 
Kenny and Dr Maura Pidgeon, CEO NMBI 

At the Midwifery debate were (L-R) Roisin 
Bradley, Paul Gallagher, Roisin O Mara, Mrs 
Sabina Higgins, Leah Brannigan Murphy and 
Dr Maura Pidgeon

At the Midwifery Conference (L-R) Paul Gallagher, 
President NMBI, Patricia Hughes, Director of 
Midwifery and Nursing, CWIUH, Alex White, TD, 
Dr Maura Pidgeon, CEO NMBI and Mary Brosnan, 
Director of Nursing and Midwifery, The National 
Maternity Hospital, Holles Street.

(continued on page 3)



FITNESS TO PRACTISE MATTERS
Decisions following Fitness to Practise Inquiries
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NAME (P.I.N.)  FINDING*  SANCTION  CONFIRMED BY HIGH COURT 

Ms. Ann Patricia McNulty, P.I.N. 40003 (a) & (b) Erasure 11/11/13  

Ms. Rose Gill, P.I.N. 2072 (a) Erasure 11/11/13

Ms. Fiona Mary Quinn, P.I.N. 105233 (a) Erasure 11/11/13  

Ms. Lucia Maria Goretti Flanagan, P.I.N. 22086 (a) Censured and Conditions  11/11/13

Ms. Jacqueline O’Riordan (Murphy), P.I.N. 53710 (a) Censured n/a

Ms. Lelia Young, P.I.N. 41632 (a) Censured and Conditions 16/12/13

Ms. Natalie O’Riordan (Landers), P.I.N 1533 (a) & (b) Erasure  10/3/14

Ms. Aileen Fong Dacalos Sumalinog, P.I.N. 108992 (a) Censured n/a

Fitness to Practise 
Inquiries 2006-2010
Behaviour cases –  
what can be learned?
 

The role of NMBI is to protect the public 
through the promotion of high standards 
of education and training and professional 
conduct among nurses and midwives. As part of 
that role, NMBI has a statutory responsibility 
to hold inquiries into the fitness to practise of 
nurses and midwives.

From 1 January 2006 to 31 December 2010, 
115 Fitness to Practise inquiries were carried 
out. These inquiries were analysed in order to 
identify patterns and trends and, in particular, 
to look at what registrants and employers might 
learn from that analysis. 

An analysis of completed inquiries has shown 
that the issues that gave rise to the inquiries can 
be broadly categorised as follows:

•	 Clinical	practice	and	competence.
•	 Behaviour.
•	 Drug	and	alcohol	abuse.
•	 Failure	to	adhere	to	conditions	attached	to	

an individual’s registration.

In previous editions of Regulation Matters, 
we have looked at the clinical practice and 
competence cases and the drug and alcohol 
abuse cases. In this article, we look at the 
behaviours that have given rise to findings of 
professional misconduct against a nurse or 
midwife. Many of these behaviours arise from a 
fundamental breach of the relationship of trust 
that should exist between nurses and midwives 
and their patients, or the trust that that should 
exist between nurses and midwives and their 
colleagues and employer.

Behaviours linked to clinical practice and 
competence cases. 
Some of the behaviours linked to clinical 
practice and competence cases arise when a 
nurse or midwife tries to cover up a clinical 
error by lying or forging the notes or signature 
of a colleague. Attempts to deflect blame on 
colleagues compounds the original problem. 
Errors in clinical practice do occur among all 
health professionals and there is an expectation 
that errors, once discovered, are reported 
immediately to the appropriate persons so that 
the patient can be attended to and the error 
investigated. 
 
Behaviours linked to drug and alcohol  
abuse cases. 
Nurses and midwives who have uncontrolled 
problems with alcohol may come on duty in 
an unfit state thereby putting patients and 
their colleagues at risk. Such individuals may 
also become hostile and aggressive towards 
colleagues who try to intervene. 

Nurses and midwives who abuse drugs 
frequently engage in behaviours that constitute 
professional misconduct:

•	 Theft	of	drugs,	prescription	pads,	needles	
and syringes.

•	 Falsification	of	prescriptions.	
•	 Being	on	duty	in	an	unfit	state.

Such behaviours may also lead to the nurse or 
midwife being charged with a criminal offence.
 
Other behaviours. 
Nurses and midwives must always treat patients 
and their families with honesty, dignity and 
respect. Colleagues should also be treated 
in a similar fashion. Some of the behaviours 
that have given rise to findings of professional 
misconduct include:

•	 Verbal	abuse,	including	the	use	of	foul	and	
disrespectful language. This has occurred in 
relation to both patients and colleagues.

•	 Emotional	abuse,	including	failing	to	treat	
patients respectfully or courteously or failing 
to take into consideration the patient’s 
wishes.

•	 Physical	abuse,	including	treating	patients	 
in a rough manner.

•	 Sexual	abuse.	This	has	occurred	but	based	on	
past cases is rare.

•	 Financial	abuse.	This	is	a	matter	of	serious	
concern for NMBI as it appears that this may 
be on the increase. Financial abuse may be as 
overt as theft of money or credit/debit cards 
or may be less overt, such as asking for or 
accepting loans from patients. It is imperative 
that healthcare facilities have robust 
procedures in place in relation to safeguarding 
patient’s money or valuables, especially in 
long-stay facilities where patients need access 
to their money and asking family to take it 
all home is not an option. The issue of loans 
being asked for or offered usually arises when 
a nurse or midwife discloses personal financial 
difficulties to a patient, particularly to a 
patient whom they have got to know over a 
period of time in a long-stay facility. It is not 
acceptable at any time that a nurse or midwife 
discuss their personal finances with a patient.

Nurses and midwives who witness or suspect 
inappropriate behaviour on the part of colleagues 
have a professional responsibility to bring their 
concerns to the attention of their manager.

*(a) is “Professional misconduct and (b) is “Unfitness to engage in such practise by reason of a physical or mental disability”. (Nurses Act, 1985)

Sign up for our ezine 
Communication with registered nurses and 
midwives is one of the Board’s main strategic 
priorities for 2014. As part of this strategy, we 
issue an electronic news update (ezine). The ezine 
provides updates of the most recent news from 
NMBI and is issued on a monthly basis, free of 
charge, straight into your inbox. To subscribe to 
the ezine, go to our website and sign up on our 
homepage.
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Dear Registrant,

Midwives hold a special place in the 
lives of families across Ireland, playing 
a vital role in the arrival of newborns. 
These are always emotional occasions, 
mostly happy times, with midwives 

and nurses sharing the moment with families and mothers. 
Parents never forget the midwives that attend to them and 
enjoy an emotional bond for life.

It is right and fitting that the Nurses and Midwives Act 
2011 identified midwifery as a separate distinct profession. 
And it is equally right and fitting that NMBI introduced 
an annual ”Midwives Week” to be held each year in 
recognition of midwifery. 

The week which took place from April 28 to May 2 was 
focused on the theme “Providing Safe Care for Mother and 
Baby”. Whilst the week consisted of a number of NMBI 
events outlined elsewhere in this publication, I would like 
to pay tribute to all those who ran their own events around 
the country to celebrate the week. NMBI was delighted 
to promote these events and their scope truly inspired us. 
Examples of celebrations included holding information 
stands for the public on maternity services, student midwives 
displaying poster presentations in university foyers on sexual 
and reproductive health, lectures on key topics in midwifery 
practice, and discussions with local media to raise awareness 
of the role of the midwife. Your dedication and hard work 
made the week a tremendous success and certainly has given 
us lots of enthusiasm for 2015! 

Midwifery has a long and proud tradition in Ireland.  
It was previously recognised as a separate profession, in the 
Midwives (Ireland) Act 1918 and regulated by the  
Central Midwives Board for Ireland until 1950. 

The Nurses Act 1950 repealed the Nurses Registration 
(Ireland)Act 1919 and the Midwives Act 1944 and 
provided for the establishment of An Bord Altranais.

With the implementation now of the Nurses and Midwives 
Act 2011, we are working and developing a midwifery 
strategy, including the development of a separate register 
for midwifery, a review of the standards and requirements 
for midwifery education programmes, a review of the 
practice standards for midwives and the development  
of competency schemes for midwives.

Midwifery is a unique discipline and is recognised with 
respect not just in Ireland but across the world. The WHO 
identify midwifery as key to a healthy and safe pregnancy 
and childbirth. Worldwide, approximately 287,000 women 
die every year due to pregnancy and childbirth related 
complications. Most of these largely preventable deaths 
occur in low-income countries and in poor and rural areas. 

WHO supports countries’ efforts to make sure that every 
woman and every newborn baby receive the best possible 
health care. The WHO recognises, as we do, that maternal 
and newborn deaths can be prevented if competent 
midwives assist women before, during and after childbirth 
and are able to refer them to emergency obstetric care 
when severe complications arise. We are lucky in Ireland to 
have these services and it is our duty to advocate for these 
services for others around the world.

Yours sincerely
Dr. Maura Pidgeon
Chief Executive Officer 

MESSAGE from CEO

NMBI Launches Consultation 
with Stakeholders in the 
Midwifery Profession
  

At the closing event to mark midwives 
week, NMBI announced a review of 
the Standards and Requirements for the 
Midwife Registration Programme. NMBI 
also announced plans to review the current 
Practice Standards for Midwives to ensure 
they provide a robust framework for 
providing midwifery care to women that is 
safe, collaborative and evidence based. 

Dr Maura Pidgeon, CEO at NMBI said 
the review of the standards is to ensure the 
standards reflect contemporary midwifery 
practice and the needs of mothers who 

are right to expect high quality care from 
midwives during pregnancy, birth and in  
the postnatal period. “The standards will 
provide a clear framework for what women 
and other stakeholders can reasonably  
expect from midwives in meeting their 
needs. We look forward to engaging with 
key stakeholders as we revise the standards  
and in implementing the standards with  
our clinical colleagues.”

The consultations will invite input from 
all the relevant stakeholders active in the 
profession, including mothers, families, 
midwives, midwifery managers, midwifery 
educationalists and midwifery practice 
development teams. 

At the close of the consultation event and 
close of the inaugural Midwives Week,  
Dr Pidgeon said the week had been a great 
success. “With the first Midwives Week in 
Ireland now completed, we feel that the 
launch of this review is timely as we reflect 
on last week’s events. The week involved a 
lot of debate and discussion as we took the 
opportunity to discuss and promote the 
role of midwives and also provided an ideal 
opportunity for networking and sharing of 
best practice.”

For further details on either project, please 
contact Bernie Conolly, Midwifery Officer 
NMBI at bconolly@nmbi.ie or see updates  
on our website under Current Projects.

Ms. Patricia Hughes, Director of Midwifery 
and Nursing, CWIUH, said the posters were 
of a very high standard and she was delighted 
to announce the overall winner, Ms. Mary 
Reilly, MLU, Cavan General Hospital for her 
presentation entitled “Celebrating 10 years of 
active birthing in the MLU, Cavan.” 

(continued from page 1)

Office for Nursing and 
Midwifery Services 
Commissions Three National 
Leadership Programmes
The National Leadership and Innovation 
Centre, Office for Nursing and Midwifery 
Services, HSE, has announced the 
commissioning of three national leadership 
programmes for senior midwives.

The announcement was made as part of 
the first ever Midwives Week, with the 
newly launched programmes to support 60 
senior midwives across the country over the 
next two years and aim to enhance their 
leadership capabilities and influence service 
planning and delivery. The first programme 
will commence in September 2014.

The National Leadership and Innovation 
Centre for Nursing and Midwifery will 
facilitate the development of these programmes 
as part of a far reaching and comprehensive 
investment in leadership development by the 
Office for Nursing and Midwifery Services, 
HSE. The main function of the Leadership 
and Innovation Centre is to facilitate the 
development of leadership, management 
and innovation programmes for nurses and 
midwives within the health services.

The leadership programmes will incorporate 
these aims and build on the success of recent 
national nursing and midwifery leadership 
programmes, and will include coaching and 
face-to-face national events, with a strong 
focus on safety and quality improvement.

Commenting on the launch of the new 
leadership programmes, Cora Lunn, the 
Interim Director of the National Leadership 
and Innovation Centre for Nursing and 
Midwifery said: “We hope that senior 
midwives across the country will be enabled 
to access these programmes, designed to 
support midwives’ crucial role in leading the 
delivery of high quality, safe care for women, 
their babies and families.”

“These programmes have the potential to 
help midwives develop their leadership skills 
to care for service users in an enhanced way. 
They have the capacity to improve clinical 
decision-making as well as supporting 
ongoing professional self-development and 
I strongly welcome them,” added Dr Maura 
Pidgeon, CEO, NMBI.

For further information, please go to  
www.hse.ie/go/nurseandmidwifeleadership 

Contact us: Phone: 061 483301 or  
Email: nmleadership@hse.ie 

(L-R) Bernie Conolly, Midwifery Officer NMBI, 
Carmel Bradshaw, Course Director UL, and 
Subject Matter Expert for Review of Standards 
& Requirements for Midwives Registration 
Education Programmes, Margaret Carroll, Chair 
Midwives Committee NMBI, Declan Devane, 
Professor of Midwifery NUIG and Subject Matter 
Expert for Review of Practice Standards for 
Midwives and Dr Maura Pidgeon, CEO NMBI.

Poster Winner: Mary Reilly, MLU Cavan 
General Hospital. 
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Following a meeting of the NMBI Board on 29 
April, the decision was taken to extend the date 
for Removal from the Register for non-payment 
of fees in accordance with Section 77 (1) of 
the Nurses and Midwives Act 2011. The Board 
agreed to allow an extension for payment of all 
outstanding fees up to and including 30 May 
2014. 

All outstanding payments of Annual Retention 
fees for 2014 or previous years should have 
been paid on or before 30 May 2014. Nurses 
and Midwives who did not pay their fees on or 
before this date were automatically removed, 

with immediate effect, from the Register of 
Nurses and Midwives on 1st June 2014.  

If you are a nurse or midwife engaged in the 
practice of nursing or midwifery in Ireland it 
is your professional and legal responsibility 
to ensure your name is entered on the Active 
Register. The practice of nursing or midwifery 
includes clinical practice and nursing/midwifery 
management, education or research. 

Letters were sent on the week commencing 2nd 
June to all registrants removed from the register. 
Communication also issued to the Minister for 
Health, HSE, and all known employers. 

NMBI participates in consultations through 
written submission. Consultation refers to 
initiatives to listen to and take on board the 
views of stakeholders and the general public, 
through requests for feedback on different 
issues. It is a two way conversation between an 

organisation and its stakeholders and members 
of the public, which should ensure that 
stakeholders and the public are in a very real 
way participating in an organisation’s decision-
making and policy-making activities.

The Board is inviting registrants, members of the 
public and other stakeholders to complete an 
online survey about our website, nursingboard.ie. 
All those who complete the survey will be eligible 
for a draw for a €250 One4All voucher. 

The survey, which is being independently 
managed and analysed, is designed to help 
improve the website and our customer service. 
The survey results will be used in planning the 
redevelopment of nursingboard.ie. Details of this 
project will be published at a later stage.

The survey should take about five minutes to 
complete. The Board would like to encourage as 
many as possible to complete the survey which 
will be open until Monday 23rd June. Only one 
entry per person is allowed under the terms and 
conditions of the draw which are published on 
nursingboard.ie.

To complete the survey, you need to put the 
following address into your web browser  
www.research.net/s/NMBI 

Written Submissions by NMBI   
(January – April 2014) 

nursingboard.ie website survey launched

Removal from the Register for non-
payment of Annual Retention Fee

TITLE OF CONSULTATION

Draft Policy on Management of Work Related Aggression and Violence

National Drugs Strategy 2009 -2016

The National Trainee Experience Survey “Your Training Counts”

EU Directive 2005/36/EC Changing the Annex of the Directive

The Irish National Dementia Strategy

Draft General Scheme for Advance Healthcare Directives for 
Incorporation into the Assisted Decision-Making (Capacity) Bill 2013

REQUESTED BY

Health Service Executive

Department of Health

Medical Council

European Commission

Department of Health

Department of Health

All submissions are available on our website under News and Events/external consultations.

Project to Review 
Standards and 
Requirements for 
Nurse Registration 
Education 
Programmes 
NMBI has commenced a project to review 
the Standards and Requirements for Nurse 
Registration Education Programmes leading  
to registration in the General (RGN),  
Children’s (RCN), Intellectual Disability Nursing 
(RNID) and Psychiatric Nursing (RPN). The 
project takes cognisance of the recommendations 
in the Review of the Undergraduate Nursing 
and Midwifery Programmes (Department of 
Health, 2012) to which NMBI has responded. 
The first phase of the project has been completed 
and involved, a review of Section 3: Standards for 
the Approval of Third Level Institutions, Health 
Care Institutions and Education Programmes 
Leading to Registration using the methodology of a 
questionnaire. 

The second phase commenced with an emphasis 
on establishing standards of education. A 
document is being drafted based on extensive 
research from a national and international 
perspective, European Union Directives and 
the Review of the Undergraduate Nursing and 
Midwifery Programmes (Department of Health). 
A number of consultation meetings and focus 
groups with the colleges and relevant stakeholders 
have taken place and are due to conclude in June. 

The Standards Committee, a sub-committee 
of the Education and Training Committee of 
the Board will oversee the process and further 
consultation meetings and focus groups will take 
place based on the initial consultation findings. 
For updates on this project, please go to the 
Current Projects section on our website.

For further information, please contact Judith 
Foley, Education Officer, Pre-Registration 
Education, jfoley@nmbi.ie 

Please go to the about us 
section on our website for 
summary minutes of our board 
meetings from November 2013 
to April 2014.

Summary  
Board Minutes
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RM: Under the new legislation, 
midwifery is now recognised as a 
separate profession. Can you explain 
the significance of this?

MC: Midwifery is recognised as a distinct 
profession in many countries and was here 
previously. It is a distinct profession with a clear 
definition (ICM 2011) and very well defined 
activities (EU Directives 2013). This recognition 
is significant for many reasons and the three key 
areas are: 

1. People will start using the name, midwifery. 
This might seem small, insignificant and 
almost petty but it raises both public and 
professional confidence in the profession.

2. It is really important that women of Ireland 
and their families really get to know and 
understand that this profession exists and 
its sole role and reason for being is to give 
them care and to be partners in their care 
throughout their birth experience.

3. These together, with a raised public and 
professional awareness, including women’s 
recognition and demand for the role and 
services, may initiate the development of 
real meaningful midwifery services in the 
Republic of Ireland.

 
RM: As well as the Act allowing for 
midwifery to be a separate profession, 
it also provides for a statutory midwives 
committee. What is the Midwives 
Committee?

MC: The statutory Midwives Committee was 
re-established under the Nurses and Midwives 
Act 2011 with the purpose to provide advice to 
the Board in relation to all matters pertaining to 
midwifery practice. Such matters include: 

•	 All	issues	pertaining	to	the	Midwifery	
function of the Board in accordance with  
the provisions of the Nurses and Midwives 
Act, 2011.

•	 Education,	practice	and	competence	of	
midwives including schemes.

•	 Policy	issues	affecting	midwifery	practice,	
education and competence. 

•	 Standards	and	governance	frameworks	for	
midwives, including the requirement for 
indemnity insurance for midwives.

 
RM: Can you tell us about some of the 
current work of the Committee?

MC: The main work of the committee is 
currently focused on the following:

1. To develop the midwifery strategy as 
identified in the NMBI statement of strategy 
2014-1016. 

2. To advise the Board on competence schemes 
for midwives.

3. To advise the Board on the project to review 
the Standards and Requirements for the 
Midwife Registration Education Programme 
(An Bord Altranais, 2005). 

4. To oversee the project for the review of 
Practice Standards for Midwives  
(An Bord Altranais, 2010).

5. To make career information available on 
midwifery.

As part of Midwives Week, the Committee 
published a flyer outlining the functions and 
work of the committee. The flyer is available  
to download from our website. 

RM: The theme for midwives week was 
“Promoting safe care for mother and 
baby”. Can you tell us what you think 
are the main challenges or barriers to 
the midwifery profession promoting 
and protecting the normality of 
childbirth?

MC: Providing women and babies with safe 
care underpins everything we do within 
the maternity services. Safe means not just 
physical safety but being emotionally and 
psychologically safe as well. This challenge is not 
just for midwives but for everyone working in 
the maternity services. 

The greatest challenge is the structure and 
configuration of our maternity services 
throughout Ireland. There exists a divide, a 
chasm, between hospital services and primary 
care services and at the moment there is no 
connectivity at all. This needs urgent attention, 
not only from all the professionals but from our 
politicians and policy makers. 

Throughout the world women value continuity 
of care and carer and continuity of competent 
carer will keep women safe. It is reasonable to 
say that between hospital and primary care there 
is a total absence of continuity.

 
RM: Notwithstanding the challenges 
you have outlined, can you tell us what 
is your vision for midwifery care in 
Ireland in the next 10 years?

MC: The vision is that every woman would have 
what two prominent international organisations 
say. The WHO and UNFPA state that every 
woman has a right to the best possible health 
care during pregnancy and birth and this is 
achieved by access to quality midwifery. 

My vision is that every pregnant woman in  
Ireland would know her midwife. Midwives  
would follow women not women following 
services. Women would receive the appropriate 
care from midwives shared with other 
professions, working in partnership with women 
and with continuity of care during pregnancy, 
birth and the postnatal period. Midwives would 
be, as they are today, competent and highly 
educated who can fulfil the role for which  
they are educated. 

A variety of well-grounded continuing 
education programmes would be available. 
There would be a vibrant research culture with 
clinical professorships in midwifery. Midwives 
would be valued members of multi-professional 
teams where mutual respect is paramount.

RM = Regulation Matters. 

MC = Margaret Carroll.

Margaret Carroll is 
chair of the Midwives 
Committee, NMBI. 
She is also an 
Associate Professor 
in Midwifery, at the 
School of Nursing 
and Midwifery, 
Trinity College, 
Dublin. She spoke 

with Regulation Matters (RM) about her 
thoughts on midwives week and on the  
future of midwifery. 

In her capacity as chair of the committee, 
Margaret was at the forefront in development 
of Midwives Week at NMBI. 

MC: I was delighted with the enthusiasm 
garnered amongst midwives around the 
country in celebration of this significant 
event. I was particularly proud of the 
participation of the student midwives  
at the debate on breast feeding it was 
wonderful to see articulate, confident  
and passionate young women stand up  
and speak for midwifery and breastfeeding.

Spotlight: Chair of the  
Midwives Committee, NMBI

Project to Review 
Standards and 
Requirements for 
Nurse Registration 
Education 
Programmes 

The National Programme for Traffic Medicine,  
a joint initiative between the Road Safety 
Authority (RSA) and the Royal College of 
Physicians of Ireland (RCPI), have launched the 
following publication ‘Sláinte agus Tiomáint 
Medical Fitness to Drive Guidelines’ for bus and 
truck drivers, known as Group 2 drivers. These 
new guidelines replace all previous editions.  
The guidelines are available on their website at  
http://www.rsa.ie/RSA/licensed-Drivers/Safe-
driving/Medical-Issues/ 

Road Safety Authority/
Royal College of 
Physicians of Ireland: 
New Medical Fitness to 
Drive Guidelines



Q I am an Assistant Director of 
Nursing in a care of the older 
person setting for the past 2 years. 

Recently our nursing management team 
were discussing the need for the staff to 
undergo updates for medication 
management as part of the organisation’s 
mandatory education inservices. In 
speaking with my colleagues in other 
organisations some require medication 
management education updates every year 
while others have said it is mandatory for 
every two years. I know changes for 
continued competency are happening 
because of the Nurses and Midwives Act 
and I would like the current guidance from 
NMBI as to what we should be doing. Also 
what medication management resources 
are available to us in planning our 
medication management inservices? 

A Your questions about continued 
competency and professional 
requirements for medication 

management are timely as the NMBI is 
undertaking two projects on these areas for 
professional practice. It is important firstly to 
examine what the Nurses and Midwives Act 
2011 says about continued professional 
development and its link with competency. 
Part 11 of the Act establishes the statutory 
responsibilities of registrants, the NMBI and 
employers for the maintenance of 
professional competence. These are as 
follows:

•	 The	registered	nurse	and	registered	
midwife shall maintain his/her 
professional competence on an on-going 
basis and may be required to demonstrate 
this to the satisfaction of NMBI. 

•	 The	NMBI	must	develop,	establish	and	
operate one or more schemes for the 
purposes of monitoring the maintenance 
of professional competence by nurses and 
midwives. 

•	 Employers	are	responsible	for	facilitating	
nurses and midwives in maintaining 
their professional competence in line 
with the Board’s scheme(s). Employers’ 
provision for learning opportunities in 
the workplace may be established to assist 
registrants in this regard. 

While this section of the Act has not yet 
been commenced by the Minister of Health 
the NMBI has undertaken significant 
preparatory work in consulting with the 
profession about the future development 
of professional competence requirements. 
Our website contains information about 
this preliminary work including masterclass 

and conference presentations on the subject. 
Check www.nmbi.ie under News and Events 
for these details. Consultation with nurses, 
midwives and other key stakeholders is 
planned to further inform the establishment 
of these schemes. 

As to your question about the frequency 
of mandatory requirements for continuing 
education, there is presently no statutory 
direction from NMBI. Thus it is currently a 
matter to be determined by your organisation 
for the nursing staff. 

In addition to the NMBI project for 
establishing the statutory requirements for 
registrants’ continued competence NMBI 
is undertaking another project which is 
focussing on medication management. This 
project recently commenced in partnership 
with the Office of Nursing and Midwifery 
Services of the HSE and will be looking at 
the continuing education needs of all nurses 
and midwives for medication management. 
The first priority for the partnership is 
the revision of the Guidance to Nurses and 
Midwives on Medication Management (An 
Bord Altranais, 2007) and the associated 
e-learning programme Guide to Nurses and 
Midwives on Medication Management. The 
timeline for the completion of this first 
tier of the project is for the 4th quarter of 
this year. Building upon this tier, two other 
levels are proposed, the second – examining 
medication management competencies, 
including assessment and the third tier 
creating of education modules for speciality 
areas of practice. As the project takes shape 
further details will be communicated via our 
website and ezine. 

Medication management resources available 
(in addition to the two referenced above) 
can be found on our continuing professional 
development directory on our website. We 
currently have a listing of over 1200 Category 
1 NMBI approved courses, many related 
to medication management and associated 
practice topics such as documentation and 
specific medication therapies (e.g. syringe 
drivers,	IV	therapy).	

Attaining and maintaining medication 
management competency is a key 
professional responsibility for nurses and 
midwives providing care for patients 
and service users. Thus it is important 
that employers and individual staff to 
jointly identify what are their continuing 
professional needs for medication 
management. NMBI encourages all to 
keep current about our projects on the 
development of continued competency 
schemes involving registrants and employers 
and medication management. 

PROFESSIONAL
SCOPE of  PRACTICE MATTERS
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National review of 
the Scope of Practice 
Framework completed 
in April 2014
The Scope of Nursing and Midwifery Practice 
Framework provides professional guidance to nurses 
and midwives, building upon the NMBI’s code of 
conduct. With the soon to be published new Code of 
Professional Conduct and Ethics the Board believed it 
was an opportune time to review the Scope document. 
Nurses and midwives practise in an ever dynamic 
and challenging health and social care environment 
necessitating the scope of practice framework to reflect 
this. It is through this enabling and facilitating vehicle 
and the professional leadership of nurses and midwives 
that the profession’s potential can be unleashed. Nurses 
and Midwives are in the pivotal position to meet 
the health needs of the Irish population within the 
context of the Government’s health reform agenda and 
universal health coverage and the wider international 
environment. 

A review of the Scope of Nursing and Midwifery Practice 
Framework has been completed by a team of researchers 
from UCD, UL, TCD and UCC. Commissioned by 
the Nursing and Midwifery Board of Ireland (NMBI), 
the review involved several elements, including a critical 
review of the national and international literature, a 
comparative analysis of international literature on scope 
of practice frameworks in use in nursing and midwifery, 
analysis of the NMBI enquiry database, documentary 
analysis of the Framework document and case studies of 
expanded scope of practice.

The review team also conducted extensive consultation 
with key stakeholders through a national postal survey 
of nurses and midwives, focus group discussions and 
individual interviews. A key strategy in the consultation 
process was to consult nurses and midwives from across 
a wide range of health care settings, including hospitals, 
residential care, community settings, schools, prison 
services and nursing agencies.

This important national study provides the NMBI 
with evidence of regulatory policies and practices 
internationally, as well as information on the everyday 
experiences of nurses and midwives in Ireland in 
developing and expanding their professional practice. 
Importantly, it gives nurses and midwives a voice in 
the development of national policy on professional 
regulation, which is ultimately aimed at the promotion 
of enhanced patient care. The study was noteworthy for 
the fact that some of the major nursing and midwifery 
schools in Ireland came together to pool expertise, 
thereby adding to the quality of the review methods. 

The research team would like to take this opportunity to 
thank all those who contributed to the study. 

Dr Mary Casey on behalf of the research team  
UCD School of Nursing, Midwifery and Health 
Systems University College Dublin, Belfield, Dublin 4 
Tel: 353 1 7166473, E-mail: mary.casey@ucd.ie



Advanced Practice:  
Review of Standards and Requirements
In 2010, the Department of Health transferred 
the area of advanced practice from the National 
Council for Nursing and Midwifery (NCNM) 
to An Bord Altranais, now known as Nursing 
and Midwifery Board of Ireland (NMBI). Using 
the NCNM criteria, NMBI accredits Advanced 
Practice Posts and assesses applications from nurses 
and midwives for registration as an Advanced 
Nurse Practitioner (RANP) and as an Advanced 
Midwife Practitioner (RAMP)

NMBI is leading on a project to review the 
Standards and Requirements for Advanced 
Practice. A team known as Working Group 
Advanced Practice (WGAP) has been established 
to assist NMBI. Expert representation was sought 
from a number of different key stakeholders and 
the WGAP was established from expertise both 
within and outside NMBI.

The methodology being used comprises:

Literature Review 

Consultation: Each WGAP member consults 
with persons in the structure/s that she/he is 
representing

Consultation: Through our website; Regulation 
Matters; Survey Monkey; Focus Groups. Please 
see our website for further details on the project’s 
timeline. 

If you wish to be considered as part of a Focus 
Group, please refer to the WGAP member who 
relates to your specific group.

For further information, contact Maria Neary, 
Education Officer, Regulation, mneary@nmbi.ie 
or go to our website http://www.nursingboard.ie/
en/apply_registration.aspx 

EU Directive Update
 
Directive 2013/55/EU of the European 
Parliament and of the Council of 20 November 
2013 amending Directive 2005/36/EC on 
the recognition of professional qualifications 
and Regulation (EU) No 1024/2012 on 
administrative cooperation through the 
Internal Market Information System ( ‘the 
IMI Regulation’ ) came into effect on the 
17th January 2014. This Directive will require 
transposition into national law by the 17th 
January 2016. 

The new modernised Directive is designed to 
promote increased mobility of professionals 
throughout Europe and lighten the 
administrative burden associated with 
recognition as a professional. The main issues 
addressed in the modernisation process is the 
provision of a European Professional Card 
(EPC), which is an electronic recognition 

process developed to enhance synergies and trust 
among competent authorities. It is supported 
by the Internal Market Information System 
(IMI) to ensure the integrity, authenticity 
and confidentiality of the data stored. In 
essence the home competent authority will be 
responsible for validating and authenticating the 
professional qualifications of a registrant on the 
IMI system, within very strict timelines. This 
will eliminate the duplication of administrative 
work and recognition procedures for the 
competent authorities in the host country, thus 
creating more transparency and certainty for 
professionals. 

The purpose of the European Professional 
Card is to simplify the recognition process and 
to introduce cost and operational efficiencies 
that will benefit professionals and competent 
authorities. Recognition however is not 
synonymous with Registration where additional 
proportional patient safety issues may be 
considered by the competent authority. 

In respect of nursing there is acknowledgement 
that the profession has evolved in the last three 
decades with community-based healthcare, the 
use of more complex therapies and developing 
technology. The Directive recognises that nurse 
training, should provide a more robust and more 
output- oriented assurance that the professional 
has acquired certain knowledge and skills during 
the training, and is able to apply a new set of 
competences in order to pursue the profession. 

In order to prepare midwives to meet complex 
healthcare needs relating to their activities, 
midwifery trainees will require at least 12 years 
of general education before they start midwifery 
training i.e. university level entrance. The 
18-month education programme requires a 
minimum of 3000 hours of theory and practice. 
On behalf of FEPI Dr. Anne-Marie Ryan 
attended one meeting of the Focus Group for 
the EPC in the Commission. 

NMBI would like to thank everyone who 
participated in our national call for submissions 
providing valuable feedback on the draft 
Code of Professional Conduct and Ethics for 
Registered Nurses and Registered Midwives. 
Over 100 submissions were received from across 
the healthcare spectrum including individual 
registrants, health care organisations, patient 
groups and healthcare regulators. Also we wish to 
thank all 270 + who participated in the 9 regional 
Code information sessions we hosted last Autumn. 
It was a great opportunity for NMBI staff and 
Board members to hear first-hand nurses and 
midwives views on the draft Code and related 
issues for professional practice. 
The Irish Society for Quality and Safety in 
Healthcare (ISQSH) conducted an independent 
analysis from all the feedback received 
(i.e.questionnaires and group discussions from 
the information sessions). ISQSH’s report has 

informed the final drafting and revision stages for 
the new Code (The report will be posted on our 
website in due course). 

A Review Working Group which includes members 
of the NMBI Ethics Committee, Cross functional 
team of NMBI staff and external persons 
representing nursing and midwifery interests have 
been working on the final draft. 

The final version was reviewed by the Ethics 
Committee in late May and will be presented to 
the Board in June 2014.

Questions and comments about the  
Review of the Code project can be mailed to  
reviewofcode@nmbi.ie. We look forward to sharing 
with you the registrant and the public – our new 
Code of Professional Conduct and Ethics in the 
coming months. 

R E G U L AT I O N  M AT T E R S  |  PA G E  7

NEWS IN BRIEF

NMBI is delighted to announce plans 
for it’s second Nurse’s Week from 
October 6-10 2014. A number  
of key activities will be hosted to 
highlight and celebrate the role that 
nurse’s play in the Irish Health Services. 
Further details will follow in the ezine 
and on our website.

It is with sadness that the Board of NMBI 
learned of the death of Sister Columba 
McNamara, a former president, who passed 
away on 19 April 2014. Sister Columba 
was President of An Bord Altranais from 
1983 to 1991 having previously served on 
many committees of the Board. 

The President, Board members and staff  
of NMBI extend their deepest sympathy  
to her family and congregation of the 
Sisters of Mercy. 

Review of the Code of Professional Conduct

NMBI Nurse’s  
Week 6–10  
October 2014

Bereavement 



LOOK IT UP...
Bord Altranais agus 
Cnáimhseachais na  
hÉireann Library   
Office Hours: 
Monday to Friday from 9.00-13.00 and 14.00-17.00.

Library Contact Details: 
Catherine Rooney, Librarian
Telephone: (01) 639 8511 Fax: (01) 6398 596
E-mail: library@nmbi.ie  

Current Journal Articles   
The following articles may be obtained from the library by 
completing the article request form on our website and 
forwarding it on along with payment to the library.   
(see www.nmbi.ie/en/publications.aspx). 
 
Library Articles Nos 31 - 36

31 GENERATION Y/BEHAVIOUR/RETENTION/
NURSING

Chung, Stephaine, et al., “Knowing Generation Y: a new 
generation of nurses in practice”, British Journal of Nursing, 
v.22 (20) 2013, pp. 1173 – 1179 (7 pages)

32 TECHNOLOGY/YouTube/NURSE EDUCATION

Duncan, Ian., et al “Youtube as a source of clinical skills 
education”, Nurse Education today, v. 33 (12) 2013, pp. 
1576 – 1580 (5 pages)

33 MIDWIFERY/IRELAND/FETAL MOVEMENTS

Smith,	Valerie.,	et	al	“Detection	and	management	of	
decreased fetal movements in Ireland: A national survey of 
midwives’ and obstetricians’ practices”, Midwifery, v.30 (1) 
2014, pp. 43 - 49 (7 pages)

34 NURSING/PROFESSIONAL IDENTITY/ 
PUBLIC IMAGE

ten Hoeve, Yvonne,. et al “The nursing profession: public 
image, self-concept and professional identity. A discussion 
paper”, Journal of Advanced Nursing, v. 70 (2) 2014, pp. 
295 - 309 (15 pages)

35 CLINICAL NURSE/MIDWIFE SPECIALIST/
IRELAND/ROLES AND ROLE ACTIVITY

Wickham, Sheelagh,. “What are the roles of clinical nurse 
and midwife specialists?, British Journal of Nursing, v. 22 
(15) 2013, pp.867 – 875 (9 pages)

36 PALLIATIVE CARE/ALL-IRELAND STUDY/
HEALTHCARE PROFESSIONALS INCLUDING 
NURSES

Mc	Veigh,	Clare,.	Et	al	“The	experiences	of	palliative	care	
health service provision for people with non-malignant 
respiratory disease and their caregivers: an all-Ireland 
study”, Journal of Advanced Nursing, vol 70 (3) 2014, pp. 
687 – 697 (11 pages)

PUBLICATION CONTRIBUTORS: 
Chief Editor: Dr Anne-Marie Ryan; Editor: Ms Denise Carroll.
Staff writers: Ms Ursula Byrne, Ms Denise Carroll, Ms Orla Coady, Ms Bernie Conolly, Ms Judith Foley, 
Ms	Maria	Neary,	Ms	Veronica	O’Rourke,	Dr	Maura	Pidgeon,	Ms	Catherine	Rooney,	Dr	Anne-Marie	Ryan	
and Ms Kathleen Walsh.
For any information or suggestions on this publication please contact the editor at editor@nursingboard.ie. 
Circulation 68,000 (two times yearly). Mailed directly to all Nurses and Midwives on the Active Register.

Please address all correspondence to:
The Editor, Regulation Matters, 
Nursing and Midwifery Board of Ireland, 
18-20 Carysfort Ave, Blackrock, Co. Dublin.
Tel: (01) 6398562/3. Fax: (01) 639 8595.
Email: editor@nmbi.ie
Web: www.nmbi.ie 
Designed & Produced by Bennis Design.

Publications of Interest
Quality Living, Quality Care - NHI Guide to Living in a Nursing Home

http://nhi.ie/zuploads/page_docs/quality%20living%20quality%20care%20
final%20version%20july%202013.pdf

Quality Living, Quality Care - Living in a Nursing Home is an NHI booklet that 
provides valuable information and advice for persons considering nursing home care. 
Testimonials from staff and residents provide an insight into life within nursing homes. 
The booklet seeks to address tackles ‘head-on’ common concerns of persons moving to a 
nursing home and misperceptions surrounding life within these homes. 
 
Health in Ireland Key Trends 2013  
http://www.dohc.ie/publications/pdf/key_trends_2013.pdf?direct=1

The Department of Health has published Health in Ireland: Key Trends 2013. This is 
the sixth edition of this easy-to-use reference guide to significant trends in health and 
health care over the past decade, including population and health status, as well as trends 
in service provision. This year, new tables, maps and graphs have been included on 
some specific topics or where new data has been made available. Each section has a brief 
introduction summarising key statistics. 

Health’s Ageing Crisis: Time For Action, A Future Strategy for Ireland’s Long-Term 
Residential Care Sector

http://www.nhi.ie/zuploads/page_docs/health’s%20ageing%20crisis%20-%20
time%20for%20action.pdf

The new report commissioned by Nursing Homes Ireland (NHI) presents independent 
research and evidence to lead the debate on public policy in respect of current and future 
requirements for long term residential care. The report states that Ireland has a growing 
ageing population requiring long-term residential care, placing significant strain on the 
Irish nursing home sector and increasing pressure across the wider healthcare service. 
The strategy looks at what we can and must do - individually and collectively - to make 
Ireland a good country in which to grow older. 

Useful Websites
http://www.palliativedrugs.com/
index.html

Palliativedrugs.com provides essential 
independent information for health 
professionals about drugs used in 
palliative and hospice care. 

http://www.tusla.ie/

The Child and Family Agency is the 
dedicated State agency responsible for 
improving wellbeing and outcomes for 
children comprising HSE Children 
& Family Services, Family Support 
Agency and the National Educational 
Welfare Board as well as incorporating 
some psychological services and a range 
of services responding to domestic, 
sexual and gender based violence.


