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This year the NCNM Quarterly Review celebrates its sixth year, 
having started its life in January 2001 as the NCNM Newsletter. 
While the National Council itself was established in November 
1999 by order of the Statutory Instrument (SI No 376, 30 November 
1999) issued from the Minister for Health and Children, entitled 
The National Council for the Professional Development of Nursing 
and Midwifery (Establishment) Order, 1999, the Executive of the 
National Council did not commence operations until January 2001. 
The NCNM Quarterly Review has chronicled all the developments in 
the history of the National Council since its foundation and has also 
served as a platform for discussion and description of key issues 
affecting the professional development of nursing and midwifery in 
Ireland. The Review will continue to provide this service and we in 
the National Council look forward to many more years of service to 
the profession.

This issue contains all of our usual regular features and some new 
ones.

We provide information on the Framework for Developing Joint 
Appointments published by the National Council in September 2005. 
This publication is a response to the growing importance of joint 
appointments in the profession and draws from best international 
practice in setting a standard for this important area of professional 
development. 

Our Health Service Reform Programme slot in this edition provides 
an update on recent developments within the HSE. In particular, 
we draw attention to the publication in December 2005 of Towards 
Better Health Care which outlines modifications that are being made 
to the top level of the HSE organisational structure. In addition, we 
draw attention to what will be a key theme throughout this year: the 
question of Patient Safety, under the banner Clean Care is Safer 
Care. This is part of the Global Patient Safety Challenge, which is 
a major initiative undertaken by the World Health Organisation for 
2005-2006, with particular emphasis on hand hygiene.
The Prescribing Project, which regular readers will know as the joint 
An Bord Altranais–National Council initiative aimed at introducing 
prescribing by nurses and midwives, is entering a new phase. This 
is the implementation phase, which will look at issues such as 

legislation, professional regulation, education, collaboration with 
other stakeholders and healthcare professionals, and professional 
development and communication.

A new feature of the Review is the introduction of a section 
dedicated specifically to issues affecting staff nurses and midwives. 
This will also be mirrored on our website (www.ncnm.ie) which 
will also contain a section dedicated solely to staff nurses and 
midwives. The purpose of this section is to provide a platform for 
addressing discussion and analysis of issues that are of importance 
to frontline nurses.

Finally, as always at this time of year, the Review contains 
information on the wide range of continuing education programmes 
financed by the National Council during the previous year. In 
2005, the National Council financed over 170 continuing education 
programmes for nurses and midwives across all sectors of the 
health services. To date, the National Council has financed 
programmes of this kind that have involved over 20,000 nurses and 
midwives.

2006 lies ahead of us with many challenges and opportunities. The 
National Council looks forward to continued collaboration and 
co-operation with our colleagues in nursing and midwifery and in 
other health disciplines in facing these challenges and taking full 
advantage of these opportunities for the benefit of our patients and 
clients within the health services.

Yvonne O’Shea

Chief Executive Officer

Editorial

National Council Contact Details

National Council for the Professional Development of 
Nursing and Midwifery

6-7 Manor Street Business Park, Dublin 7
T: (01) 8825300
F: (01) 8680366
E: admin@ncnm.ie
W: www.ncnm.ie
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The need to develop flexible 

approaches to working has 

emerged in Ireland and 

elsewhere. Cross-organisational 

solutions, such as joint 

appointments, have been 

identified as having several 

benefits for the organisations 

involved. However, there is a 

need for clear structures and 

supports that will facilitate the 

successful implementation of 

such posts.  

The Development of Joint Appointments: A Framework for Irish 

Nursing and Midwifery (National Council, September 2005) is 

a report on a project undertaken by the National Council from 

December 2004 to June 2005.  

The research phase involved a review of relevant literature 

published between 1997 and 2005, e-mail and telephone contact 

with national and international organisations and individuals, and a 

survey conducted with directors of nursing/midwifery, nursing and 

midwifery planning and development units and centres of nurse 

education and with heads of departments of nursing/midwifery 

studies (response rate = 137 or 38%).  

The National Council defines a joint appointment as “a collaborative 

approach whereby two organisations engage in the negotiated 

employment of a nurse or midwife. The sharing of specific 

knowledge enhances service delivery, educational outcomes, and 

research development and utilisation. Joint appointments can be 

between services, voluntary organisations, educational institutions 

and/or other organisations” (National Council, September 2005, p2).  

Twenty-three respondents in the survey indicated that they had 

joint appointments. These appointments met some of the criteria 

stated in the National Council’s definition and varied from short-term 

contracts of employment to permanent posts.  

 Framework for Developing Joint Appointments

In the main, they were based on partnerships between educational 

institutions and healthcare agencies, voluntary organisations and 

healthcare agencies, healthcare agencies and other organisations 

and between healthcare agencies themselves.

The Development of Joint Appointments concludes that partnership 

and planning are of paramount importance to the success of a 

joint appointment. With this in mind, a five-phase framework is put 

forward, entitled Framework to Achieving Outcomes from a Joint 

Appointment. Box 1 illustrates the phases of the framework and their 

associated actions.

Box 1. Phases and associated actions (abbreviated) of the 

framework for achieving outcomes from a joint appointment

PHASE 2

Actualise the Vision

Actions

Senior managers from both organisations create a formal 

arrangement to progress the post. This may be in the form of a 

steering committee/planning forum or other local arrangement. 

Persons on the planning forum should have clear roles and 

responsibilities throughout the planning process.

PHASE 1

Articulate the Vision

Actions

Senior managers have a vision and identify the gains for their 

respective organisations in having a joint appointee functioning 

simultaneously for their organisations. Such an appointment 

could pre-empt or be part of organisational strategy.  

Senior managers commit to the establishment and development 

of the joint appointment in the spirit of a partnership approach.

A business case is made and justification provided in both 

service plans.

Preliminary goals and objectives of the role are established and 

developed.
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The organisations draw on the standard recruitment processes 

already in place in the human resources departments of the 

respective organisations.

Advertising is designed to call attention to the specific skills, 

capabilities and qualities needed for the post as established by  

the planning forum and set out in the person specification.

An information pack is developed containing information about 

both organisations.

PHASE 4

Action the Role

Actions

INDUCTION, PERSONAL SUPPORT SYSTEMS AND PROFESSIONAL 

DEVELOPMENT FOR NEW JOINT APPOINTEE

Introduce the post as much as the person in both organisations. 

Orientation and immersion into the new site(s) are critical to 

becoming an organisational insider.

Induction begins with an initial plan, including introductory 

meetings in both organisations and further developed by the joint 

appointee over a period of time.

The goals and strategic objectives as set out during the planning 

phase are refined in collaboration with the new joint appointee.

Consider need for a professional liaison relationship with a 

designated nurse manager if line manager is not a nurse.

The joint appointee must be given the opportunity to periodically 

feedback in relation to his/her job satisfaction, time management 

and allocated resources. The joint appointee must be given the 

opportunity to identify training and development needs and this is 

linked to his/her personal development plan.

FORMAL EVALUATION:

Evaluation considers the extent to which site specific and site-

shared objectives have been achieved by the joint appointee with 

the specific negotiated objectives as the criteria for performance 

evaluation.

The planning forum should formulate a schedule to facilitate the 

process of recruitment and selection of the joint appointee in 

collaboration with the human resources departments in each 

organisation.

The joint appointee’s role within each organisation should be 

integrated into one job and set out in a job description. 

The planning forum contemplate what the post is expected to 

deliver, in relation to furthering shared objectives.

The broad goals and strategic objectives of the joint appointment 

are established during the planning phase.

The job description and person specification are agreed by both 

organisations. The salary, contract and terms and conditions are 

established.

PHASE 3

Ascertain the Role

Actions

RESOURCES:

The decision regarding the joint appointee’s whole time 

equivalents (WTEs) is decided. 

The level of funding needs to be established, taking into account 

responsibility for salary, overheads, computer hardware, 

travelling expenses, training and development needs, hospitality, 

small project initiative costs and other costs relevant to the post.

The joint appointee should be supplied with the necessary 

technology to perform the role. 

Cost of administrative support is considered.

Base (office/desk location) for joint appointee in each 

organisation.

Funding may come from an external source or may be jointly 

provided by the partner organisations based on the joint 

appointee’s WTE for each organisation.

RECRUITMENT AND SELECTION:

Selection of the right person for the position is paramount.
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Performance outcomes may be illustrated with evidence of 

continuous quality improvement activities, research utilisation 

projects, publications or presentations. The joint appointee needs 

regular time to reflect on how these indicators are being achieved.

The joint appointee needs a line manager for day to day activities 

in each organisation. 

The joint appointment post needs strategic steer from both 

organisations to monitor the effectiveness of the agreed set of 

shared strategic objectives. 

PHASE 5

Advance the Role

Actions

•  The role is proactively re-examined based on on-going changes 

and evaluations by both organisations.

•  The joint appointee must periodically re-consider the 

opportunities available for achieving his/her professional goals.

5

Exemplar of a Joint Appointment in Ireland

Title of the post: Child Protection Public Health Nurse

Partners involved: South Lee Social Work Department and Public 

Health Nursing Department (HSE Southern Region) network 

between disciplines.

Emergence of the post: Need identified by service; resulted  

in positive outcomes for child welfare and formation of a  

permanent post.

On-going development: In-house training between both 

departments; Children First multi-disciplinary training.

Evaluation of the post: Performance appraisal with managers 

from both departments; regular meetings; provision made to 

discuss the management of case studies and emerging issues.

Lessons learned: Commitment is on-going from both departments; 

need to go beyond traditional boundaries to achieve positive 

outcomes; post requires energy, effort and flexibility; important  

to network between disciplines.

Key points about joint appointments in nursing  
and midwifery

•   Are not new – have been established in the United Kingdom and the 

United States of America since the 1970s

•   May assist organisations to develop creative ways of expanding 

and sharing specific nursing/midwifery knowledge and skills

•    May enhance current processes for meeting patient/client needs 

and improving service delivery

•   Provide joined up solutions for joined up problems

•    Can bridge the complexities of intra- and inter-organisational 

responses to socio-political change

•   May weave together nursing practice, education and research.

Irish health policy documents supporting joint 
appointments

Joint Appointments in Nursing: A Report Prepared for the 

Commission on Nursing (Leahy-Warren & Tyrell, 1998)

Blueprint for the Future: Report of the Commission on Nursing 

(Government of Ireland, 1998)

Quality and Fairness – A Health System for You (Dept of Health & 

Children, 2001)

Action Plan for People Management in the Health Service (Dept 

of Health & Children/Health Service Employers’ Agency, 2002)

A Research Strategy for Nursing and Midwifery: Final Report 

(Dept of Health & Children, 2003)

Report of the National Task Force on Medical Staffing (Dept of 

Health & Children, 2003)

The Development of Joint Appointments: A Framework for 

Irish Nursing and Midwifery (National Council, September 

2005) is available on request from the National Council and to 

download from the website (www.ncnm.ie).



Towards Better Health Care
Published in December 2005, Towards Better Health Care outlines 
the modifications that are being made to the top level of the Health 
Service Executive’s (HSE) organisational structure. It is intended that 
these modifications will provide the following significant benefits.

Connected Service Delivery
The HSE will have three clearly defined interdependent areas:

•  Health Services

•   Support Services

•   Reform and Innovation.

The Three Interdependent Areas of the HSE

At the centre of the HSE will be three health service delivery units:

• Primary, Community and Continuing Care (PCCC)

• The National Hospitals Office (NHO) and 

• Population Health.

Administrative Areas
The services delivered by PCCC, NHO and Population Health will 
be organised through the same four administrative areas (Western, 
Southern, Dublin/North East and Dublin/Mid-Leinster). All references 
to former areas/regions should be replaced by one of these areas.  
Personnel based in these areas will have direct reporting lines to their 
national office. Support Services will also have a local presence in 
these four areas as required and personnel will also report directly to 
their national office. It is anticipated that having these administrative 
areas will promote seamless integration between the three health 
service delivery units, while maintaining national consistency.

6 NCNM Quarterly Review

 Health Service Reform Programme

The Four Administrative Areas of the HSE

Expert Advisory Groups
These new independent groups will enable health professionals, 
clinical experts, patients, clients and service user groups to play 
an active role in health care policy development, implementation 
and monitoring within the HSE. Each group will focus on a specific 
area such as diseases (e.g. cancer), conditions (e.g. mental health), 
practice (e.g. surgery) and users (e.g. community care).

Expert Advisory Groups within the HSE

To obtain a copy of Towards Better Health Care, contact:

HSE Head Office

Oak House

Limetree Avenue

Millennium Park

Naas

Co Kildare

T: (045) 880400

E: info@hse.ie

Download from www.hse.ie

OTHERS

EXPERT
ADVISORY
GROUPS

CLINICAL
EXPERTS

PATIENTS

HEALTH
PROFESSIONAL

USERS

HSE
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The Report on a National Acute Hospitals Hygiene Audit 

(Health Service Executive, October 2005) can be downloaded 

from the HSE’s website (www.hse.ie/en/Publications/

NationalHygieneAudit/).

7

Patients’ Safety: Clean Care is Safer Care
Patients’ safety is a fundamental principle of their care and a 

critical component of quality management. Its improvement 

demands complex system-wide effort, involving a broad range of 

actions in performance improvement, environmental safety and risk 

management, including infection control, safe use of medicines, 

equipment safety, safe clinical practice and safe environment of 

care. It encompasses nearly all healthcare disciplines, and thus 

requires a comprehensive, multifaceted approach to identifying and 

managing actual and potential risks to patients’ safety in individual 

services and finding broad long-term solutions for the system as a 

whole.  

According to the World Alliance for Patient Safety (WAPS) (launched 

by the World Health Organisation in October 2004), enhancing 

patients’ safety includes three complementary actions: preventing 

adverse events; making them visible; and mitigating their effects 

when they occur. This requires:

  a) Increased ability to learn from mistakes, through better 

reporting systems, skilful investigation of incidents and 

responsible sharing of data

  b) Greater capacity to anticipate mistakes and probe systemic 

weaknesses that might lead to an adverse event

  c) Identifying existing knowledge resources, within and outside the 

health sector

  d) Improvements in the healthcare delivery system itself, so that 

structures are reconfigured, incentives are re-aligned and quality 

is placed at the core of the system.

In December 2005, the Tánaiste and Minister for Health and Children, 

Mary Harney, affirmed her commitment to enhancing the safety of 

patients when she signed up to the Global Patient Safety Challenge.  

This Challenge is a major initiative, undertaken by the World Health 

Organisation (WHO), which aims to address significant aspects of 

risk to patients receiving healthcare. The theme of the Challenge for 

2005-2006 is Clean Care is Safer Care, with a particular emphasis on 

hand hygiene. The WAPS has recently published WHO Guidelines 

on Hand Hygiene in Health Care (Advanced Draft) (October 2005), 

For more information on and to obtain the publications of the 

World Alliance for Patient Safety contact:

World Health Organisation

20 Avenue Appia

CH-1211 Geneva 27

Switzerland

T: 0041 (0)22 7914024

E: patientsafety@who.int

W: www.who.int/patientsafety

which highlights the critical role of hand hygiene in the control and 

prevention of healthcare-associated infections and multi-resistant 

pathogens.  

The recommendations contained in the Guidelines on Hand Hygiene 

deal with:

• Indications for hand-washing and hand antisepsis

• Hand hygiene technique

• Surgical hand preparation

• Selection and benefits of hand hygiene agents

• Skin care

• Use of gloves

•  Healthcare worker educational, training and motivational 

programmes

• Governmental and institutional responsibilities.

Legal and Professional Issues for Nurses



8 NCNM Quarterly Review

kgjfkgjdfkjgkdfj

8

Continuing Education Programmes Approved 
for Funding in 2005

In 2005, the National Council allocated additional funding to over 170 

continuing education programmes for nurses and midwives working 

in all sectors and in different types of services. These programmes 

ranged from one-day conferences and workshops on specific topics 

to support for the development of advanced nurse practitioner posts.  

Some sample programmes funded in each Health Service Executive 

(HSE) region/area are outlined below. Further information about the 

projects and/or events can be obtained from the relevant nursing and 

midwifery planning and development unit (NMPDU).

Clinical Audit Calendar for Nursing

A six-month project concerning the introduction of clinical audit and 

the development of generic nursing standards and audits at Connolly 

Hospital.

National Conference - A Meeting of Minds

A one-day conference for nurses working with people with 

intellectual disabilities, addressing mental health issues.

Foundation Programme for Haematology Nurses

A programme to provide registered general nurses with the 

knowledge and skills necessary to work in the haematology setting.

Introduction to Practice Nursing Course

An eight-week programme aiming to develop and implement a 

professional development programme to support new practice nurses 

in the area of general practice and primary care nursing.

Nursing Management of Children with Neurological Disorders

Support for a clinical education facilitator to develop and deliver 

a six-week certificate course for nurses caring for children with 

such conditions as epilepsy, migraine and spina bifida in a variety of 

healthcare settings.

Developmentally-Focused Neonatal Care

Support for four midwives to attend a module on developmentally-

focused neonatal care with the aim of developing and implementing 

HSE (Eastern Region) NMPDU
Mill Lane, Palmerstown, Dublin 20

T: (01) 6201600 (extn 7)

E: elaine.corrigan@mailf.hse.ie

practice guidelines for the neonatal intensive care unit (NICU) 

concerning improved outcomes for babies and improving parents’ 

skills in NICU care.

A Pilot Project to Introduce Professional Supervision for Nurses in 

the Community/Primary Setting

A two-month programme introducing the purpose and function of 

professional supervision to community nurses.

Population Health in Community Nursing

A two-year preliminary phase of a project on the development of 

a population health model of community nursing, which aims to: 

(1) identify sources of information on health and health needs for 

use in community nursing and (2) develop a tool for capturing and 

organising the data identified.

Irish Nurse and Midwifery Practice Development Association  

Conference 2006

A one-day conference to showcase and explore practice 

development initiatives.

Advanced Nurse Practitioner Post Development  

(Forensic Mental Health)

A one-year programme providing for the preparation and 

development of advanced nurse practice in forensic community 

health nursing at the National Forensic Service, Central Mental 

Hospital.

Legal and Professional Issues for Nurses

A one-day programme aiming to inform nurses of best practice in 

record management and the legal implications of healthcare records.

Person-Centred Planning: Training for Trainers

A six-day programme exploring the area of individual and person-

centred planning (PCP) and providing nurses with the knowledge and 

skills to lead the implementation of PCP.

HSE (Midland Area) NMPDU 
Unit 4, Central Business Park, Clonminch, Portlaoise Rd, 

Tullamore, Co Offaly

T: (0506) 57866

E: maryn.redmond@mailq.hse.ie
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Introduction to Evidence-Based Practice Approaches in Psychosis 

(Psychosocial Interventions)

A four-day programme aiming to raise awareness and provide mental 

health staff with a range of evidence-based knowledge and skills to 

meet the needs of patients with serious mental illness.

Advanced Cardiac Life Support

A two-day programme (run five times) providing staff with advanced 

skills in the management of cardiac arrest.

Regional Practice Development Project in Intellectual Disability 

Services

A three-year regional project aiming to drive, plan, implement and 

evaluate a practice development project within the intellectual 

disability service.

Recommended Best Practice in Wound Management

A three-day programme to facilitate staff nurses to explore the whole 

concept of change in their work environment.

Chronic Disease Management in Primary Care

A one-day programme in chronic disease management in primary 

care for community nurses.

Integrated Care Pathway Facilitator Course

A national project comprising a five-day training programme in the 

facilitation of integrated care pathways (ICP) and aiming to establish 

a pool of 32 ICP facilitators throughout the country (NB Further 

information is available from all NMPDUs).

Regional Infection Control Study Day 

A one-day programme supporting nurses to develop their knowledge 

of infection control issues.

Management Development Programme for Mid- and Top-Level  

Nurse Managers

An eleven-day programme aiming to provide directors and assistant 

9

HSE (Mid-Western Area) NMPDU
2nd floor, HSE (Mid-Western Area) Head Office, 31-33 

Catherine Street, Limerick

T: (061) 483552

E: nmpdumw@mailh.hse.ie

directors of nursing and midwifery with an opportunity to review and 

apply the competencies outlined in the Report of the Commission on 

Nursing.

Active Birth Workshop

A two-day programme enabling midwives and student midwives to 

use their midwifery skills to facilitate women during childbirth using a 

midwifery model of care.

Practice Development for Nurses in the Private Nursing  

Home Sector

A three-year programme in which a practice development officer 

will undertake a project involving sixteen private nursing homes 

affiliated to the Irish Nursing Homes Organisation, aiming to introduce 

evidence-based practice within the care of the older person setting 

(NB Further information is also available from the NMPDU, HSE 

(Southern Area).

Policy, Procedure and Guideline Training Programme

A two-day training programme aiming to develop a standardised 

approach to policy, procedure and guideline development.

Dementia Care Mapping

A one-year programme to equip staff with the tools necessary to 

evaluate the quality of care given to clients with dementia.

Regional Research Study into the Community Nursing Caseload/

Workload

A programme concerned with reviewing the nursing workload in the 

community and devising a workload measurement tool for community 

nurses.

Management Development Programme for Senior Staff

A three-day programme for senior staff nurses, facilitating the 

development of management skills.

Spinal Injuries Workshop

A one-year programme to support developments in orthopaedic 

HSE (North-Eastern Area) NMPDU
St Brigid’s Hospital, Kells Road, Ardee, Co Louth

T: (041) 6853206

E: bridie.mooney@maile.hse.ie
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trauma nursing and ensuring that the nursing workforce can meet the 

care challenges posed by patients presenting with spinal cord and 

vertebral column injury.

Practice Development Conference 2005: Evidence into Practice 

 in a Time of Change

A one-day conference to demonstrate the positive impact practice 

development can have on the quality of care delivered within 

healthcare organisations.

Curriculum Development and Delivery of a Programme of 

Professional Education

A three-month programme aiming to develop the practice of 

community-based general nurses.

Clinical Supervision for Palliative Care Nurses

An eight-day programme concerning a model of clinical supervision 

that supports the professional development of the palliative care 

nursing team.

Infection Control Link Nurse Course

A ten-day programme for nurses in acute and community settings, 

aiming to enhance participants’ knowledge and understanding of the 

key concepts in the prevention and control of the spread of infection 

within the clinical setting.

Professional Development for Mental Health Nurses  

in the Community

A four-month programme assisting nurses to gain evidence-based 

knowledge and competence in caring for clients with serious mental 

health problems in the community setting.

Pregnancy and Alcohol Seminar

Two one-day seminars aiming to increase nurses’ and midwives’ 

knowledge and awareness of the effects of and risks associated with 

alcohol use in pregnancy.

Nursing Informatics - The Way Forward

A one-day programme (repeated twice) aiming to develop the 

skills and knowledge of nurses and midwives in the field of nursing 

informatics.

Acute Life-Threatening Events - Recognition and Treatment

A programme aiming to train ten trainers to deliver the ‘ALERT’ care 

of the acutely ill course in order to improve the acute care of ‘at risk’ 

or critically ill adult patients.

Advanced Nurse/Midwife Practitioner Posts Development

A two-year regional project providing for the preparation and 

development of advanced nurse/midwife practitioner posts in mental 

health services, acute hospitals and care of the older person.

Critical Care Outreach Programme

A project providing generalist nursing staff working in two surgical 

wards with critical care skills.

Undertaking and Supporting Clinical Audit

Preparation of nurses and midwives at St Luke’s Hospital, Kilkenny, 

to act as link nurses in the area of best practice in clinical audit and 

clinical audit facilitation.

Practice Development Accreditation Programme for Intellectual 

Disability Services

A Practice Development Accreditation Programme for intellectual 

disability services.

Ear Care Study Day for Community Nurses

A programme for practice nurses concerning the management of ear 

care problems.

HSE (North-Western Area) NMPDU
Iona House, Main Street, Ballyshannon, Co Donegal

T: (071) 9822106

E: jim.brown@mailb.hse.ie

HSE (South-Eastern Area) NMPDU 
Office Complex, Kilcreene Hospital, Kilkenny

T: (056) 7785629

E: joan.phelanj@maila.hse.ie

HSE (Southern Area) NMPDU
Unit 8A, South Ring Business Park, Kinsale Road, Cork

T: (021) 4927460

E: nmpdu@mailp.hse.ie
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Project Officer for Updating Midwifery Skills

A twelve-month programme concerned with the provision of courses 

and updates in antenatal education and evidence-based midwifery 

practice for public health nurses, community-based midwives and 

practice nurses.

Advanced Nurse Practitioner Post Development (Challenging 

Behaviour)

A project supporting a project officer to conduct the site preparation 

for an advanced nurse practitioner post in the management of 

people with intellectual disabilities and challenging behaviours.

Solution-Focused Communication in Mental Health Practice

A project concerned with solution-focused communication in 

mental health practice and enabling participants to develop skills in 

solution-focused communication with acutely mentally ill patients in 

their homes, wards and other settings.

Implementation of Patient-Controlled Analgesia Programme for 

Post-operative Adult Patients

A one-year patient-controlled analgesia project, with the dual aims 

of improving adult patients’ satisfaction with the management of 

their post-operative pain and addressing nurses’ learning needs in 

relation to this management.

Health Needs Assessment/Area Profiling

A one-year project aiming to develop expertise in the use of area 

profiles by public health nurses with the overall aim of standardising 

the approach to planning responses to population health service 

needs.

Mental Health Conference: Refocusing Acute Psychiatry

A one-day conference showcasing the outcomes of a twelve-month 

multi-disciplinary project which aimed to re-focus mental health 

services in Cork and Kerry.

11

Neonatal Developmental Care Study Day

A programme aiming to raise awareness of the importance of provid-

ing nursing care to infants in the neonatal intensive care unit within 

an environment with reduced noxious stimuli, that promotes positive 

development and minimises the negative effects of illness, early 

delivery and separation from parents.

Clinical Skills Facilitator in Midwifery Services

The clinical skills facilitator will promote excellence and profes-

sional development in midwifery care working collaboratively with all 

midwives in the HSE (Western).

Cultural Diversity Programme

A project aiming to enable staff to work and deliver services effec-

tively in an intercultural context.

Diabetes Management in Primary Care

A six-month distance learning programme for twenty-four nurses 

working in primary care aiming to provide participants with the skills 

necessary to provide the best diabetes care to patients in primary 

care.

Practice Development in Care of Older Persons (Supporting Best 

Practice in Older Person Services) (Phase II)

The programme aims to continue to enhance and develop geron-

tological nursing practice through a co-ordinated approach by 

facilitating development, implementation and evaluation of person-

centred care in older person service.

Practice Development Facilitator in Public Health Nursing

A programme assisting nurses in the community to support the 

development of policies, procedures and guidelines.

HSE (Western Area) NMPDU
Merlin Park Hospital, Galway

T: (091) 775840/1

E: nmpdu@mailn.hse.ie

Does your service or organisation need additional 
funding for any projects like those outlined here? 
You can get the application forms from the National Council on 

request or download them from our website (www.ncnm.ie).  

Completed forms are submitted to the NMPDU in your HSE 

region/area. For information on the closing dates for submissions 

in 2006, please contact your NMPDU.
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Clinical Focus: Advanced Practice in 
Neonatal Nursing

Interest in the development of advanced nursing practice at the 

Rotunda Hospital (RH) dates from the mid 1990s. Enquiries by staff 

at the RH into the advanced neonatal nurse practitioner roles 

established in the United Kingdom led to Christine McDermott and 

Edna Woolhead undertaking honours degree programmes in neonatal 

studies at Southampton University in March 2000. Site preparation 

and the development of job descriptions for two full-time posts 

commenced in 2004 with approval of the posts being granted in 

June 2005. Christine and Edna then submitted their portfolios to the 

National Council for accreditation as advanced nurse practitioners 

(ANPs). This was completed in September 2005, thus making them the 

first ANPs (Neonatology) in Ireland.

Q: How did you prepare for your ANP posts?

EW: Christine and I are both general nurses and midwives, but most 

of our experience has been in neonatal nursing. I worked as a staff 

midwife in the neonatal unit at the RH while I was undertaking the 

training programme at Southampton. After that I was a clinical 

midwife manager. I have also completed a master’s degree in nursing 

at the Royal College of Surgeons.

CM: I worked as a staff midwife in the special care unit in St 

James’s Hospital, Dublin, before transferring to the RH in 1987. I 

worked as a clinical midwife manager and had already obtained a 

bachelor’s degree in nursing in Ireland before starting the honours 

degree programme at Southampton. I also hold a master’s degree in 

midwifery (clinical practice) from University College, Dublin.

EW: After we had completed our studies at Southampton we 

undertook over 1,000 hours of supervised clinical practice in order to 

meet the National Council’s requirements for ANP post-holders.

Q: Would you describe your caseload?

CM: We provide direct clinical care for neonates (the most immature 

would be 24 weeks) and for those with low birth weight ranging from 

450 grammes to those born at term; we care for them from admission 

to discharge. 

Q: What do you do as ANPs (Neonatology)?

EW: We have the knowledge and skills to provide emergency care 

to the ill neonate, make independent and interdependent treatment 

decisions, and perform diagnostic and other procedures traditionally 

regarded as the sole responsibility of the medical practitioner This 

facilitates an efficient and timely service.  

CM: We also attend high-risk deliveries where we resuscitate 

newborn infants, if necessary.  We’re both instructors on the RH’s 

neonatal resuscitation programme, so we assist in the education of 

midwives, nurses and medical staff from our own hospital and from 

other hospitals.

Q: What is a typical day for you?

CM: We usually join the nursing staff for the morning handover. Then 

we review infants in the intensive and special care areas. We look 

at their physical assessments, perform and review diagnostic tests, 

review the management plan and make appropriate changes. 

EW: We also review infants in the delivery suite and the post-natal 

wards at the request of the midwives or senior house officers and 

make independent and dependent treatment decisions. When 

necessary, we utilise the knowledge and expertise of our medical 

colleagues within the department.  

CM: Our role involves providing support for parents during a very 

traumatic period. We explain their baby’s condition and progress and 

over time, preparing them for the eventual discharge of their infant.  

We also provide education and support for nursing and medical 

colleagues, both formally in the classroom setting and informally in 

the clinical environment. Our days can be very varied depending on 

the caseload in the unit at the particular time. Midwifery and nursing 

colleagues regularly seek advice and information on issues related to 

practice.

Q: How do you ensure that you develop your skills and knowledge?

EW: We maintain our clinical competence through engaging in direct 

clinical practice. This includes prescribing from collaboratively 

developed protocols.  

CM: We attend neonatal conferences at home and abroad. We 

frequently give talks about our advanced practice role and encourage 

and support others seeking similar positions.  

EW: Here in the RH we participate in the neonatal journal club and 
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EW: In our day-to-day clinical practice, we have received total 

support from the three consultant neonatologists who have been 

actively involved in the development of the posts, our preparation 

and continuing education. The non-consultant hospital doctors who 

have worked with us over the past few years have also been very 

accommodating. As the numbers of ANPs in neonatology increase, 

we hope to develop our own support network.

Q: What future developments do you envisage in your posts and in 

the service you provide?

EW: As I see it, the future of the ANP (Neonatology) hinges on the 

development of additional posts over the coming years. As part of 

the overall plan for the development of the neonatal services with 

RH, there are plans to provide ANP cover on each shift by setting up 

another six posts. This will probably take up to five years to achieve.  

CM: In terms of service development, we plan to provide a support 

service for parents (in addition to that provided by public health 

nurses), initially consisting of a phone call within the first week after 

discharge to check with them how they are coping and answer 

any queries they may have. ANP-led neonatal transports [i.e., 

from outlying hospitals to a centre of excellence] are common in 

other countries and we would hope the future would see a similar 

situation develop here. With the support and encouragement of our 

colleagues, we hope to continue to develop the role and encourage 

others to follow in our footsteps.

weekly education sessions as well as reading pertinent journals and 

using the Internet to keep up to date.  

CM: Participation in the daily ward rounds and weekly grand round is 

an excellent learning opportunity for all the staff in the neonatal unit 

and through this process we gain feedback on our documentation 

and care plans. Currently, we are supporting a colleague who 

commenced the degree programme at Southampton last year.

Q: What audit and research work do you do?

EW: Research, audit and continuous quality improvement have been 

part of our work over the past five years. Our research into feeding 

practices with low-birth weight infants and into nosocomial neonatal 

infection has led to new evidence-based guidelines and practices.  

CM: A 19-month audit of the use of peripherally inserted central 

catheter (PICC) at the RH has led to an ANP-led team responsibe 

for insertion and maintenance of PICCs. It has also resulted in a 

significant decrease in the rate of catheter-associated sepsis. 

Q: What issues affect the development of your practice?

CM: As for ANPs elsewhere, the requesting of radiological tests 

and prescribing of medications cause the most difficulty. Although 

it is within our agreed scope of practice to intubate and initiate 

mechanical ventilation, we cannot request an x-ray to confirm endo-

tracheal tube positions for diagnostic purposes. The same applies 

when we insert PICCs.  

EW: We look forward to the implementation of the European 

Directive, which will allow ANPs to request x-rays as part of 

their practice. At present we can administer a limited number of 

medications under collaboratively developed protocols, but Christine 

and I are keeping a close eye on the changes and amendments to the 

legislation that will permit nurse and midwife prescribing in Ireland.  

Q: Do you have a support network?

CM: We enjoy considerable support within the neonatal unit and from 

the board of the RH, the Master, our director of midwifery/nursing 

and indeed from all grades of staff. Our nursing colleagues have been 

extremely supportive during the development of the role and our 

transition into practice.
Edna Woolhead and Christine McDermott, ANPs (Neonatology), Rotunda Hospital
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Nurse and Midwife Prescribing: 
Project Implementation

Following the completion of the project entitled Review of Nurses 

and Midwives in the Prescribing and Administration of Medicinal 

Products, the respective boards of the National Council and An Bord 

Altranais agreed in November 2006 to continued collaboration in 

the implementation of the recommendations contained in the Final 

Report (June 2005). Recommendations 4 (Prescriptive Authority) 

and 5 (Implementation of the Recommendations and Actions) are 

concerned with maintaining the impetus generated by the entire 

review process; Recommendation 5 states specifi cally that the 

two statutory bodies should “establish a Project Implementation 

Team to work in consultation with key stakeholders to facilitate the 

implementations of [the fore-going] recommendations and actions” 

(p130). Kathleen Walsh and Denise Carroll, formerly the review 

project offi cer and project assistant respectively, have agreed to 

undertake the work of the Project Implementation Team. 

The fi ve main areas of development emerging from the Final Report 

and to be undertaken by the team are:

• Legislation

• Professional regulation 

• Education 

• Collaboration with other stakeholders and healthcare professionals

• Professional development and communication.

Work is already in progress in all these areas and some key actions 

are enumerated below.

•  An Advisory Committee concerned with the educational 

preparation of nurses and midwives for prescriptive authority has 

been established with representation from clinicians, educators 

and healthcare management. The Committee has been involved 

in devising the requirements and standards for future modules/

programmes of study, which will be submitted to the National 

Council and An Bord Altranais for approval. It is also developing 

guidance for nurses and midwives on the use of medication 

protocols

•  At the time of writing, the Irish Medicines Board (Miscellaneous 

Provisions) Bill, 2005 had successfully completed the Committee 

Stage in the Dáil* (this Bill provides for enabling legislation to 

make regulations for prescriptive authority and for the supply of 

medications under protocol). 

Regular updates on the implementation phase of the prescribing 

project will be provided in the NCNM Quarterly Review and An Bord 

Altranais News and on their respective websites (www.ncnm.ie and 

www.aba.ie).  

For further information on the project contact the Project 

Implementation Team:

Kathleen Walsh (T: (01) 6398502; E: kwalsh@nursingboard.ie) 

Denise Carroll (T: (01) 6398557; E: dcarroll@nursingboard.ie)

* For further information on the progress of the Irish Medicines 

Board (Miscellaneous Provisions) Bill, 2005, log on to www.

oireachtas.ie and type “irish medicines board” in the search 

box). You can also download a copy of the bill from this website.

To obtain a copy of the Review of Nurses and Midwives in the 
Prescribing and Administration of Medicinal Products: Final 

Report contact either the National Council or An Bord Altranais 

or download from the websites.
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Third-Level Education for  
Professional Development

Faculty of Nursing and Midwifery, Royal College of  
Surgeons in Ireland
Inaugurated in October 1974, the Faculty of Nursing and Midwifery, 

Royal College of Surgeons in Ireland (RCSI) has over thirty years’ 

experience as an academic nursing department. The Faculty has 

been a major driver in moving post-registration and postgraduate 

nurse education towards addressing the increasingly complex needs 

of the healthcare environment. Through its work, the Faculty aims to 

support and develop practitioners in clinical practice, management 

and education for the purposes of improving patient care. With 

its focus on post-registration and postgraduate nurse education, 

the Faculty maintains a leadership role in specialist education 

programmes. 

Educational Focus
The Faculty has spearheaded a number of initiatives in nurse 

education including a focus on practice development and developing 

the higher diploma (HDip) pathway for nurses in clinical practice.  

Programmes of study include RCSI/National University of Ireland-

accredited bachelor and master of science (BSc/MSc) degrees, 

as well as the HDip programmes. There are also a number of 

stand-alone modules relating specifically to clinical practice. The 

Faculty is unique in that it offers three BSc programmes: Nursing, 

Nursing Practice Development and Nursing Management. Innovative 

approaches to education include practice-based learning using an 

abilities-based learning and assessment model with facilitation on 

the BSc Nursing (Practice Development) programme. In this way the 

programme has demonstrated a direct impact on improving patient 

care which is consistent with the Faculty’s inherent philosophy.

Postgraduate Education
At a postgraduate level, the Faculty initiated the development of HDip 

programmes enabling nurses to progress from an HDip to an MSc.  

The Faculty currently offers sixteen HDip programmes in specialist 

areas of nursing and midwifery. The National Council has identified 

higher diploma-level education as one of the criteria for clinical 

nurse/midwife specialist (CNS/CMS) post-holders. On successful 

completion of the HDip and having achieved the required academic 

criteria, students can choose to progress to an MSc programme in 

the specialist area. It is envisaged that this approach will increase 

the focus on developing research in clinical practice and among 

CNSs, thus addressing the recommendations of the National Council.  

In addition to the specialist HDip/MSc programmes, the Faculty 

offers a generic MSc Nursing/HDip programme. The generic MSc 

programme does not follow a specialist pathway; instead its primary 

focus is the development of knowledge relating to the central 

tenets underpinning senior nursing activities in progressive health 

services. The students who undertake the MSc programme come 

from hospital and community care settings with wide-ranging clinical 

backgrounds including general, mental health, intellectual disability, 

children’s, midwifery, public health, practice nursing education and 

management. 

The Faculty is currently working on the development of advanced 

nurse practitioners with a number of healthcare agencies. It is also 

collaborating with a number of other departments across the RCSI to 

deliver programmes in infection control, wound care and respiratory 

care. An MSc (Primary Health Care) and MSc (Men’s Health) is also 

provided through the Faculty and the Department of General Practice.

Consistent with a modern approach to education, the Faculty 

operates semesterisation and modularisation including a system 

of credit weighting in accordance with the National Qualifications 

Authority of Ireland (NQAI) and the internationally recognised 

European Credit Transfer Scheme. 

Other Activities
The Fellowship of the Faculty of Nursing and Midwifery, RCSI 

(FFNM, RCSI), is offered exclusively by the RCSI and is one of the 

most prestigious professional qualifications awarded to nurses and 

midwives in Ireland. Following a review of the Fellowship award, all 

candidates for Fellowship are now required to be in possession of 

masters’-level education and examination is by means of a portfolio 

and viva voce.

Research is an integral part of academic activity in the Faculty. 

The development of postgraduate research opportunities is a key 
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Nurses and Midwives 
Promoting Change

objective of the Faculty. Postgraduate research supervision is 

provided within the department at PhD and MSc levels. The Faculty 

has developed substantial expertise in teaching, designing and 

undertaking research. There are four different levels of research 

teaching modules offered including research appreciation, research 

methods and advanced research methods. The academic staff 

continue to have considerable success in competitive research 

tendering. 

The Faculty hosts an annual international nursing and midwifery 

research conference, the oldest of its kind in Europe (the twenty-fifth 

conference took place in February 2006).  

Academic Staff
The academic team is led by Prof Seamus Cowman (Head of 

Department), who was the first nurse in Ireland to be awarded a 

PhD in nursing from an Irish University and is also the first Professor 

of Nursing at the RCSI. The enthusiastic and innovative team 

of lecturers at the Faculty have consolidated the department’s 

knowledge, research and expertise in a number of areas such as 

wound care, respiratory care, practice nursing, and primary care. 

Faculty staff also work collaboratively with hospitals to deliver 

a number of education programmes in association with several 

Dublin hospitals. Prof Cowman advocates measuring the success 

of university-based nursing education programme by “the extent to 

which it satisfies the requirements of clinical nursing, senior nursing 

management and ultimately the demands of the health services, and 

the needs of patients and clients.”

Presenting Practice: Conference Poster Winners
The National Council’s annual conference has rapidly become 

a nationally and internationally renowned forum for nurses and 

midwives to profile their practice. The theme of the fifth two-day 

conference (16-17 November 2005) was Innovation for the Health 

Services: Nurses and Midwives Promoting Change, and the 150 

posters reflected the creativity and enthusiasm of nurses and 

midwives for innovation all over Ireland.

The first prize on the first day of the poster competition (16 November) 

was awarded to Breda Delves, Rosemarie Coffey, Marian Cournane, 

Josie Barton and Valerie Milne (Health Service Executive (Southern 

Area)) for their poster entitled Participation between Staff and 

Residents in Improving Nutrition in St Columbanus Home. This poster 

illustrated how the nutrition benchmark of the Essence of Care 

quality framework was chosen as a vehicle for improving nutrition in 

a 180-bedded continuing care facility. The framework provided the 

means for patient/client and relative/carer participation in decision-

making about the food in the care home. A comparison group 

was established comprising nurses, patients, healthcare support 

workers, ward attendants, catering staff, kitchen staff, dieticians 

and stores personnel. The group also collaborated with speech and 

language therapists and occupational therapists. Existing practice 

was measured against best practice and action plans were drawn 

up to bridge identified gaps. The results of these plans included the 

introduction of a nutritional screening tool, more choice in relation to 

food, dysphagia workshops, colour-coded diet lists, a two-week menu 

cycle, improved serving and presentation of meals, more frequent 

weighing of residents and prescribing of dietary supplements.

The first prize on the second day of the conference was awarded to 

Ann Gilmartin and John Truelove of the Learning Disability Service, 

Sligo/Leitrim/West Cavan for Our Voice. This poster illustrated how 

a group of individuals with an intellectual disability became more 

empowered in making their own decisions. They acknowledged 

that they required additional skills to enable them to advocate 

For further information contact:

Faculty of Nursing & Midwifery

Royal College of Surgeons in Ireland

123 St Stephen’s Green

Dublin 

T: (01) 402 2206/2445/2202

E: facnurs1@rcsi.ie

W: www.rcsi.ie (follow the links to the Faculty of Nursing and 

Midwifery for more information about the programmes offered)

For further information on this initiative contact  

Breda Delves at T: (064) 31018.
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for themselves and also expressed a wish to establish their own 

self-advocacy groups, totally independent of service providers. An 

advocacy training course was developed and an appropriate FETAC-

accredited modular course was identifi ed. One outcome to date of 

this initiative is that the Sligo Interagency Group was successful 

in securing €140,000 over a two-year period to establish an 

independent advocacy service in Sligo. This will be the fi rst nurse-

led independent advocacy service for persons with intellectual 

disabilities in Ireland.  

For further information on this initiative contact 

John Truelove at T: (091) 55179.

Are you involved in practice development in your service? 

 If so, why not put together a poster for the National Council’s 

sixth annual conference (15-16 November 2006)?  

You can do this on your own or as a group. Watch out for the 

conference details in the Summer 2006 issue of the 
NCNM Quarterly Review.

The National Council Supporting Frontline Nurses 
and Midwives
Now into its sixth year of operation, the National Council is active 

in supporting you in your roles as staff nurses and midwives. The 

NCNM Quarterly Review offers nurses and midwives updates on, 

information about and/or insights into:

• The National Council’s own work, activities and publications

•  Courses offered by and developments taking place within the third-

level education sector and health-sector-based nursing/midwifery 

education

•  The work of and the resources available from the regional nursing 

and midwifery planning and development units

•  Resources relating to equality and diversity issues affecting 

nurses’/midwives’ work, roles and workplace

•  The health service reform programme, relevant publications and 

developments likely to affect nurses’/midwives’ work, roles and 

workplace

•  A wide range of publications relevant to and of interest to nurses 

and midwives working in diverse settings

•  The work of clinical nurse/midwife specialists and advanced nurse 

practitioners 

• and many other topics.

Have you had an opportunity to read the report on continuing 

professional development (CPD) (National Council, May 2004)?  

Over 12,000 copies have already been circulated to the nursing 

and midwifery professions. A total of 2005 nurses and midwives 

completed a questionnaire to inform the National Council about 

CPD issues. The report concludes that staff nurses and staff 

midwives are integral to high-quality healthcare and have engaged 

enthusiastically in CPD to support health service delivery and health 

service change. The concepts and importance of life-long learning 

and competency-based approaches to CPD is re-emphasised.

To obtain this and other National Council publications free of 

charge, contact us at T: (01) 8825300 or E: admin@ncnm.ie.  
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 Research Resource

The Clinical Nursing and Midwifery Fellowships
In November 2005, the Health Research Board hosted the annual 

Fellows’ Reception at its offices in Baggot Street, Dublin. The guest 

speaker was Martin Hynes, Chief Executive Officer of the Irish 

Research Council for Science, Engineering and Technology. The 

Clinical Nursing and Midwifery Fellows of 2005 and their supervisors 

attended, as did other groups such as the Health Services Research 

Fellows.  

The successful fellowship applicants and the titles of their doctoral 

dissertations are listed below: 

Patricia Leahy-Warren -  First time mothers: The relationship between 
support, infant care self-efficacy and 
satisfaction with parenting

Patricia Larkin -  Women’s expectations of and preferences for 
childbirth

Aoife Moran -  The experience of the person with end-stage renal 
disease on haemodialysis therapy

Kate Frazer -  An evaluation of the knowledge and attitudes of primary 
care nurses towards Hepatitis C Virus infection

 

Participants at the HRB’s annual Fellows’ Reception in 2005: Patricia Leahy-Warren, 

Patricia Larkin, Martin Hynes, Aoife Moran, Ruth Barrington and Kate Frazer

Update on the Research Strategy
The Research Committee met on 1 December 2005. The main 

business of the meeting centred on discussions for the forthcoming 

development of a research database.  

Forthcoming Event
The XIV Cochrane World Colloquium will be held in the Burlington 

Hotel, Dublin on 23-26 October 2006. For further details, see www.

cochrane.co.uk/colloquium.

Historical Research in Nursing, Midwifery and Related Areas
Did you know that there is an Irish Society for Nursing and Midwifery 

History? The group holds regular meetings with guest speakers and 

issues a newsletter to members.  

The London-based Women’s Library has an extensive collection of 

literature on women’s history containing over 60,000 books, 2,500 

periodical titles and 400 archive collections on topics ranging from 

health to politics. Whilst it is possible to use on-line catalogues to 

search the contents, the staff will also take queries by e-mail. 

There is also a UK Centre for the History of Nursing in the University 

of Manchester run in conjunction with the Royal College of Nursing 

Archives in Edinburgh. 

 This is an extensive collection of nursing and midwifery archives 

and queries can be made by e-mail (enquiries@ukchnm.org. or 

archives@rcn.org.uk). Again, links are available from the website 

(www.ukchnm.org) to other organisations and groups with an interest 

in the topic. 

For further information contact Dr Gerard Fealy, School of 

Nursing, Midwifery and Health Systems, University College, 

Dublin (E: gerard.fealy@ucd.ie ; T: (01) 7166410). 

For further information, see www.londonmet.ac.uk/

thewomenslibrary. The library has also made available its archive 

and museum catalogue and has links to other websites and 

databases of interest such as ‘Genesis’ (www.genesis.ac.uk ).  
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Diversity Awareness

Equal Status Acts and Provision of Health Services
In November 2005, the Tánaiste and Minister for Health and Children, 

Mary Harney, TD, launched the Equality Authority’s pamphlet 

Equal Status Acts 2000 to 2004 and Provision of Health Services.  

Developed in a partnership comprising the Equality Authority, the 

Health Service Executive and the Department of Health and Children, 

the pamphlet seeks to support health service organisations to 

promote equality by stimulating a focus on the Equal Status Acts. It 

provides information on the provisions of the legislation to support 

compliance by health service organisations, as well as setting out the 

characteristics and practices of equality-competent health service 

organisations.

Equality-competent health organisations are characterised by their:

•  Prevention of discrimination, harassment and sexual harassment, 

and victimisation and having procedures in place to deal with any 

such issues

•  Recognition of the diversity present among customers and the 

ability to make adjustments to address the practical implications of 

this diversity

•   Proactive pursuit of particular equality targets or outcomes.

The core objectives of an equality-competent health service  

organisation include contributing to the elimination of health  

inequalities through:

•  A coherent combination of mainstream and targeted service  

provision

•  Creating a context for real and informed choices by a diversity of 

customers

•  Eliminating the range of barriers to a positive health status being 

experienced by specific groups.  

The pamphlet reminds health service organisations that they are 

liable for discriminatory acts or sexual harassment or harassment  

by an employee in the course of their employment and by people 

acting on their behalf who are not employees. 

It also points out, however, that the defence against liability for such 

actions may include having a policy on equal status issues and 

procedures to address any such incidents.

Health Inequalities and Irish General Practice in Areas  
of Deprivation
Health Inequalities and Irish General Practice in Areas of Deprivation 

(Crowley, 2005) is a report on health inequalities and the results of 

a survey concerning issues affecting general practice in deprived 

areas. Launched in November 2005 by Dr Philip Crowley, Deputy Chief 

Medical Officer at the Department of Health and Children, the report 

contains a literature review of both Irish and international material 

along with a survey of the members of the Irish College of General 

Practitioners (ICGP).

The literature review outlines the inequalities in physical and mental 

health and health behaviours of the different socio-economic 

groups in Ireland, and draws attention to the lack of research on the 

impact of rural isolation on health and on the levels of rural health 

inequalities in this country and to the inequities in the health system.

Although nurses and midwives working in the community are not 

mentioned specifically, the survey of ICGP members revealed 

“considerable support for the expansion of practice teams and 

multidisciplinary working.” One of the recommendations states that 

ICGP members should “consider developing a network of GPs and 

nurses working in deprived areas.”

To obtain a copy of Equal Status Acts 2000 to 2004 and Provision 
of Health Services contact:
The Equality Authority
Clonmel St
Dublin 2
T: (01) 4173333; Lo Call 1890 245245
E: info@equality.ie
W: www.equality.ie (follow the links to Publications)

To obtain a copy of Health Inequalities and Irish General Practice 
in Areas of Deprivation contact:
ICGP
4-5 Lincoln Place
Dublin 2

T: (01) 6763705

E: info@icgp.ie

W: www.igcp.ie (follow the links to Projects and Programmes)
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Nursing and Midwifery Planning  
and Development Units

Evidence into Practice Conference in the North-East
In November 2005, the directors of nursing and midwifery in the 

Health Service Executive (North-Eastern Area) and the director of 

the nursing and midwifery development unit (NMPDU) in that area 

jointly hosted a regional nursing and midwifery conference entitled 

Evidence into Practice in a Time of Change. Two hundred delegates 

attended this conference, which was funded by the National Council, 

and a total of forty posters were displayed demonstrating evidence-

based practice and service innovations across all branches of 

nursing.

Speakers and chairpersons included: 

• Prof Anne Scott, Head of Nursing, Dublin City University

•  Dr Carl Thompson, Centre for Evidence-Based Practice, University 

of York and editor of Evidence-Based Nursing

•  Valerie Long, Lead Facilitator for England, Royal College of Nursing 

Clinical Leadership Programme

• Dr Oliver Slevin, School of Nursing, University of Ulster

•  Dr Siobhan O’Halloran, Head of School of Nursing, Midwifery, Health 

Studies and Applied Sciences, Dundalk Institute of Technology

•  Ms Mary McCarthy, Chief Nursing Officer, Department of Health  

and Children

• Ms Aileen Maguire, Director of Nursing, Louth-Meath Hospitals

• Mr Colum Bracken, Director, NMPDU, HSE (NEA)

•  Ms Mary Culliton, National Programme Director, Consumer Affairs, 

HSE.  

There were also a number of concurrent sessions. The positive 

evaluation of the conference has spurred the organisers to hold 

another regional conference in 2006.

Members of the conference organising committee: Mary F McCarthy, Bridie Mooney, 

Malachy Feely, Marina O’Connor, Julie Pryce, Mairead McGahon, Myles Hackett, Maura 

McDonnell, Rose Mooney

Conference speakers and members of the organising committee: Mary F McCarthy, Deputy 

Director, NMPDU; Mary Culliton, National Programme Director, Consumer Affairs, HSE; Mary 

McCarthy, Chief Nursing Officer; Valerie Long, Royal College of Nursing; Colum Bracken, Director, 

NMPDU; Dr Oliver Slevin, University of Ulster; Aileen Maguire, Director of Nursing, Louth-Meath 

Hospitals; Eamon O’ Brien, Director of Human Resources, HSE (NEA)

‘Excellence Through People’ Accreditation in the South
The nursing and midwifery planning and development unit (NMPDU) 

in the HSE (Southern Area) successfully achieved Excellence 

Through People (ETP) accreditation in September 2005. ETP is an 

Irish Government initiative, facilitated by Fás (the national Training 

and Employment Authority), which provides independent recognition 

of best practice standards for human resource development within 

organisations. It aims to facilitate the achievement of a number 

of the recommendations stated in the Action Plan for People 

Management in the Health Service (2002) and to enable the delivery 

of the objectives of the national health strategy Quality and Fairness 

– A Health System for You (2001).

For further information, please contact:
Mary F McCarthy, Specialist Co-ordinator, Centre of Nurse 
Education, HSE (North-Eastern Area).

T: (041) 9874771

E: maryf.mccarthy@maile.hse.ie 
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The staff of the NMPDU identified a number of benefits to be gained 

from the achievement of the ETP award. These included a more 

structured approach to the development of personnel within the unit.  

Each member of staff now has a ‘live’ personal development portfolio 

in place.  

In addition, communication has been enhanced within the NMPDU 

and there is an increased focus on and commitment to on-going 

learning. There is also evidence of improved job satisfaction and 

staff motivation.

At the presentation of the ETP award were (from left): Rody Molloy, Director General, 

FÁS, Catherine Killilea, Director, NMPDU, HSE (Southern Area), Micheál Martin TD, 

Minister for Enterprise, Trade and Employment, Kate Kennedy, Acting Workforce 

Planner, NMPDU, HSE (Southern Area) and Sexton Cahill, Chairman of the Approvals 

Board, ETP Accreditation.

Regional Collaboration Leads to  
New Higher Diploma Programme
Practice nursing is a relatively recent development within the Irish 

health service, the catalyst being a Department of Health scheme 

established in 1989 to support general practitioners (GPs). 

Charged with delivering a broad range of nursing services  

(e.g., immunisations, chronic disease management, wound care, 

counselling and women’s health screening), practice nurses 

have long sought recognised forms of continuing professional 

development in order to meet the challenges of the changing 

healthcare environment.

The need for a higher diploma programme in practice nursing 

was identified from an education and training needs analysis and 

from focus groups conducted by the professional development 

co-ordinators for practice nursing in the HSE (Western and Mid-

Western Areas).  

Following consultations between the directors of the NMPDUs in 

those areas and the director of the Centre of Nursing Studies at the 

National University of Ireland, Galway (NUIG), the higher diploma 

programme was developed collaboratively by representatives from 

NUIG and the Health Service Executive. Due to be advertised in 

March 2006, the one-year course will commence in September 2006.  

The Western, Mid-Western and North-Western Areas of the HSE 

have approved funding for course fees for successful applicants 

from the respective areas. 

For further information about the ETP project in the  
NMPDU contact:
Kate Kennedy, Acting Workforce Planner, NMPDU, HSE (Southern 
Area), Unit 8A, South Ring Business Park, Kinsale Road, Cork

T: (021) 4927467

E: nmpdu@mailp.hse.ie

For information about the ETP visit the websites of Fás (www.fas.
ie) and Enterprise Ireland (www.enterprise-ireland.com).

Further information on the higher diploma programme will be 
available on the NUIG website (www.nuigalway.ie – follow the 
links to Faculties and Departments/Nursing).

For further information on the development of the programme 
contact:
Ina Crowley, Professional Development Co-ordinator for Practice 
Nurses, NMPDU, HSE (Mid-Western Area), Primary Care, 5th 
Floor, Bank House, 106 O’Connell Street, Limerick 

T: (061) 464007 

E: ina.crowley@mailh.hse.ie 

Dymphna Mac Cana, Professional Development Co-ordinator  
for Practice Nurses, NMPDU, HSE (Western Area),  
Merlin Park, Galway
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Centres of  
Nurse Education

Clinical Governance Module in the North-West
Since the publication of Quality and Fairness – A Health System for 

You (2001) and Audit of Structures and Functions in the Health System 

(Prospectus Report) (2003), clinical governance has become an 

integral part of the vision, systems and processes of the Irish health 

service.  

The NMPDU, HSE (North-Western Area), has collaborated with the 

centres of nursing and midwifery education in the area to develop a 

clinical governance module which is designed to meet the educa-

tional and professional development needs of healthcare profession-

als within a multidisciplinary context. The aims of this module are to 

encourage participants to:

•  Become aware of how quality and standards relate to the clinical 

governance agenda

•  Explore the principles of clinical governance and implications for 

practice

•  Explore the impact of clinical governance on multidisciplinary 

practice 

•  Consider the challenges of implementation.

The intention of this programme is to train an initial cohort of 

resource persons who will undertake the challenge of supporting 

governance structures at a local level. The objective is to create 

structures within which practitioners can experience a sense of own-

ership and which they have been empowered to mould. This process 

is an extension of work that had commenced in January 2003 relating 

to the Essence of Care benchmarks.

For further information on the clinical governance module (and 
other on-going projects in the North-West) please contact:
Randal Parlour, Deputy Director, NMPDU, HSE (North-Western 
Area), Iona House, Ballyshannon, Co Donegal

T: (071) 9822106

E: randal.parlour@mailb.hse.ie 

Western Area

The centre of nurse education (CNE) in the Health Service Executive 

(Western Area) is located at St Mary’s Campus, Castlebar, Co Mayo. 

This campus incorporates Mayo General Hospital, Mayo Mental 

Health Services, Galway-Mayo Institute of Technology (GMIT) 

and the Mayo Education Centre. The CNE provides a structured 

framework for continuing education programmes for nurses and 

other healthcare personnel within counties Mayo and Roscommon. 

Established in July 2003, this centre is unique in that it has developed 

in an area where no school of nursing had previously existed. The 

initial remit of the CNE was to ensure the smooth completion of the 

registration/diploma programmes in general and psychiatric nursing 

which had commenced in 2000.  

The stated mission of the CNE is to: “Advance nursing practice 

and provide leadership for the profession of nursing through the 

development of innovative continuing professional education, 

meeting the defined needs of healthcare professionals in Mayo and 

Roscommon.” The philosophy underpinning the work of the CNE 

comprises the following aims:

•  To constantly aspire to remain accessible and responsive, and 

committed to quality in all aspects of its activities. The CNE, 

Castlebar, is open and participatory in nature 

•   To create an environment, which is committed to lifelong learning, 

cherishing all individuals, whereby programme participants and 

staff of the CNE are the originators of actions and not passive 

objects to be manipulated

•   To adopt continuing educational programmes, which offer choice, 

progression, and opportunities with equity of access

•   To recognise that the learning process is an individual endeavour, 

enhanced by consideration of individual differences

•  To facilitate individuals to develop their personal and professional 

potential through continued lifelong learning.

The value of partnership at local, regional and national levels is 

clearly recognised. All programmes facilitated by the CNE are open 

to staff working in public, private, voluntary and prison services 

across counties Mayo and Roscommon. 
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To receive a copy of the programme of events for January-June 

2006, please contact any member of the team at the Centre of Nurse 

Education, Castlebar.
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The centre publishes a bi-annual programme of events, taking 

cognisance of the diverse and dynamic needs of nursing services 

within the region (see Box 1).  

In keeping with its philosophy, the centre will continue to develop 

intra- and multi-disciplinary education programmes that will meet 

the needs of all healthcare workers within the region. Ultimately, this 

will enhance the delivery of evidence-based patient/client care. All 

programmes facilitated by the centre are evaluated; this process 

guides the development of future programmes.

Box 1. Overview of Continuing Educational Programmes at the 

Centre of Nurse Education, Castlebar, 2005/2006

•  Best Practice in Documentation and Medication Management 

•  Cancer Care

•  Caring for Dying Patients and their Families

•  Catheter Management and Adult Urethral Catheterisation 

•  Counselling Skills Revisited

•  Cultural Diversity within a Healthcare Setting

•  Decision-making in Minimising the Use of Restraint

•  Excellence in Report Writing

•  Intravenous Drug Administration

•  Introduction to Research and CINAHL Training

•  LEO Programme (Leading an Empowered Organisation)

•  Management Development Programme for Community Nurses 

•  Orientation for Registered Nurses Supporting Healthcare As-

sistants

•  Ostomy Management Update

•   Pharmacology for Older People, Mental Health, Learning Disabil-

ity and Frontline Nurses

•  Professional Responsibility Following Disclosure of Abuse

•  Teaching and Assessing/Preceptorship Programme (in partner-

ship with GMIT)

•  Updates in Adult Respiratory Nursing Care,  

Diabetes Management, Infection Control, Wound Management.

Contact Details

CNE, HSE (Western Area), St Mary’s Campus, Castlebar, Co Mayo

Ms Helen Duffy - Director of Centre  

T: (094) 9042074   E: helen.duffy@mailn.hse.ie 

Ms Paula Scully - Clerical Officer

 T: (094) 9042054   E: paula.scully@mailn.hse.ie 

Ms Kathleen Culkeen - Specialist Coordinator  

(Mental Health Nursing) 

T: (094) 9042055   E: kathleen.culkeen@mailn.hse.ie 

Ms Ruth Hoban - Specialist Coordinator (General Nursing) 

T: (094) 9042067   E: maryruth.hoban@mailn.hse.ie 

Ms Grainne Glacken - General Nurse Tutor 

T: (094) 9042122   E: grainne.glacken@mailn.hse.ie 

Ms Mairead Loftus - General Nurse Tutor 

T:(094) 9042184   E: Mairead.loftus@mailn.hse.ie 
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Nurses on the Move
Nurses on the Move: Migration and the Global Health Care Economy 

(Kingma, 2006) outlines the background to the current perceived 

global shortage of nurses, attributing the shortage to health policies 

implemented in the 1980s and 1990. However, Kingma also points 

out that in the past these shortages have been cyclical in nature.  

The author reviews the various factors motivating nurse migration 

such as economics, quality of life, career progression, adventure 

and survival. She comments: “Whether the [migrant nurses’] stories 

end positively or not, we should listen closely. They show us the 

human face of migration, often veiled by bewildering statistics, 

economic jargon, and legalistic policy prescriptions” (pp50-1). This is 

evidenced by the many vignettes concerning nurses’ experiences of 

migration, whether they be Filipinos emigrating to the USA or Kurds 

to Sweden.

Nurses on the Move covers a wide range of topics. These include 

the difficulties encountered by nurses and regulatory bodies in 

assessing the qualifications of overseas nurses and ethical issues 

relating to the recruitment of nurses from developing countries to 

industrialised nations and between developed countries. Kingma 

points out that the permanent emigration of a health professional 

represents a loss, not only of skills to the health sector of the 

source country, but also of the country’s investment in the health 

professional’s education at the primary and secondary as well as 

tertiary levels.

The author concludes that nurse migration is a reality “that will 

not be regulated out of existence.” She poses questions about 

the extent to which nurse migration will continue at present rates, 

how migration can be managed so that nurses are not subjected 

to exploitation and unreasonable hardship. Kingma’s solutions to 

the problems of nurse migration are put forward; these include 

fair and respectful treatment of nurses, the introduction of family 

re-unification policies in “host” countries, adequate staffing 

levels, standardisation of data collection on nurse migration both 

internationally and internally, integration strategies at a local level, 

family-friendly employment practices, and greater valuing of nurses’ 

clinical judgment and contribution to decision-making.

Publications Update

A Glimpse of Community Health Nursing in 2005
Published by the Institute of Community Health Nursing (ICHN) 

in October 2005 to mark its twentieth anniversary, A Glimpse of 
Community Health Nursing in 2005: Practitioners’ Reflections on 

Practice is a collection of twenty-five articles written by public health 

nurses (PHNs) illustrating their various areas of nursing practice and 

concerns.  

These range from the specific and specialised (such as detection 

of hearing loss in children and provision of primary health care 

courses to Traveller women) to the implementation of national health 

strategies (e.g., the cardiovascular health strategy) and contributing 

to national health policy. Some contributors have focused on the 

PHN’s own practice while others have depicted interdisciplinary and 

multi-agency collaboration.

The length, style and format of the articles varies: there are literature 

reviews, research and project reports and abstracts; some have full 

references and have sample materials appended while others are 

personal accounts. Each author’s contact details are provided. While 

of obvious interest to PHNs, this book is also a useful resource to 

other nurses and midwives who work in the community.

Monitoring Healthcare Skills
The report Healthcare Skills: Monitoring Report (McGrath et al, 

August 2005) was produced by the Skills and Labour Market 

Mireille Kingma (2006)
Nurses on the Move: Migration and the Global Health Care 
Economy
New York, Cornell University Press
ISBN-13: 978-0-8014-7259-6

To obtain a copy of A Glimpse of Community Health Nursing in 
2005: Practitioners’ Reflections on Practice contact:
The Institute of Community Health Nursing
Royal City of Dublin Hospital
18 Upper Baggot St
Dublin 4

T: (01) 6602689

E: admin@ichn.ie
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Research Unit (SLMRU) in FAS (the Training and Employment 

Authority). Published as part of an overall series of monitoring 

reviews on the supply and demand of skills in different economic 

sectors in Ireland, the principal aim of this study was to identify any 

current and future shortage of healthcare skills in Ireland. 

The report provides a detailed profile of twenty-nine healthcare 

occupations, including information on employment, student enrolment 

and graduation, immigration trends and vacancies. It also includes 

forecasts of the numbers required in each healthcare occupation and 

an estimate of the supply of graduates from the education system 

over the period 2005 to 2015. 

In many cases, the conclusions drawn from the study indicated 

that there will not be a sufficient number of graduates to meet the 

forecast demand and a number of measures are proposed to help 

resolve this imbalance. 

From a nursing and midwifery perspective the predictions are mixed. 

The report divides the occupations into three groups:

  1. occupations for which the analysis shows that an increase in 

training places, as well as a continued focus on appropriate human 

resource strategies, is the most appropriate response; children’s 

nurses fall into this group.

  2. occupations where a shortfall in domestic supply in the future 

has been identified, but increasing the number of training places is 

not necessarily the most appropriate option; general nurses fall into 

this group.

   3. occupational groups for which there is no major gap between 

domestic supply and demand; includes intellectually disability 

nurses, psychiatric nurses, midwives and public health nurses. 

The authors of the report suggest that taking various actions now, 

including increasing supply, moderating demand and changing 

the way services are delivered, can play a part in reducing these 

potential shortages. In many cases, action on increasing domestic 

supply is needed immediately while in others a more balanced 

approach is appropriate. The occupation profiles in this report 

highlight the supply and demand issues involved in each occupation 

as a guide to policy makers.

Reference Guide to the Mental Health Act, 2001
The Mental Health Commission (MHC) has published a reference 

guide to the Mental Health Act, 2001, which sets out the requirements 

under the Act in relation to the rights of mental health service users 

(Reference Guide to the Mental Health Act, 2001, MHC, 2005). The 

Reference Guide is of interest to service users, their families, carers, 

advocates, service providers, the voluntary sector and members of 

the general public. It provides a clear and practical understanding 

of the major objectives and requirements of the Act and as such is 

essential reading for psychiatric nurses and anyone providing mental 

health services. The Reference Guide is in two parts; Part 1 focuses 

on the Act in relation to provisions for adults and Part 2 on provisions 

for children. Its user-friendly layout and presentation makes it 

ideal for use as a teaching aid and facilitates ease of reading and 

comprehension.  

The website of the MHC makes it clear that the Reference Guide 

may be subject to updates following any future amendments to 

the legislation, advances in treatment of mental disorders and 

developments in service delivery systems. The MHC therefore 

advises readers to check its website on a regular basis for updates.

To obtain a copy of Healthcare Skills: Monitoring Report (2005) 
contact:
Skills and Labour Market Research Unit
FAS
25 Clyde Road
Dublin 4

T: (01) 6077436

E: Annemarie.Hogan@fas.ie

Download from www.fas.ie

To obtain the Reference Guide to the Mental Health Act, 2001 
contact: Mental Health Commission/Coimisiún Meabhair-Shláinte
St Martin’s House
Waterloo Rd
Dublin 4

T: (01) 6362400

E: info@mchirl.ie

W: www.mchirl.ie (follow the links Information/Publications to 
download a copy)
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which is dedicated to the care and investigation of patients with 

metabolic disorders. The unit provides outreach dietetic, medical 

and nursing support and advice to Dublin hospitals and all regional 

centres and all patients with metabolic disorders throughout  

the country. 

The centre has now launched its own website (www.ncimd.ie), 

which gives access to many resources for nurses and midwives, 
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 News and Updates

Launch of New Inherited Metabolic Disorders Website
The National Centre for Inherited Metabolic Disorders (NCIMD) is 

located at the Children’s University Hospital, Temple St, Dublin.  It is 

the tertiary care referral centre for the investigation and treatment 

of individuals in Ireland suspected of having a metabolic genetic 

disease linked to the Newborn Screening Programme.

The NCIMD runs a seven-bed high-dependency metabolic ward, 

   March
6-12   –Endometriosis Awareness Week - Endometriosis Association of Ireland – www.endo.ie

14-20   – Brain and Brain Injury Awareness Week 

     Dana Foundation – www.dana.org

                                Headway – www.headwayireland.ie

22                        – World Water Day - IRC International Water and Sanitation Centre – www.worldwaterday.org

24 March           – World Tuberculosis Day - Stop TB Partnership – www.stoptb.org

April
Irritable Bowel Syndrome Awareness Month - International Foundation for Functional Gastrointestinal Disorders – www.iffgd.org

Caesarean Awareness Month - International Ceasarean Awareness Network - www.ican-online.org

7  – World Health Day (Working Together for Health)  - World Health Organisation - www.who.int/world-health-day/2006/en/

11               – World Parkinson’s Day - European Parkinson’s Disease Assocation - www.epda.eu.com - Parkinson’s Association of Ireland  

               - www.carmichaelcentre.ie/paoi/index.htm

17               – World Haemophilia Day - World Federation of Haemophilia – www.wfh.org - Irish Haemophilia Society 

              – www.haemophilia-society.ie)

May
Hepatitis Awareness Month  - Hepatitis Foundation International – www.hepfi.org - Health Protection Surveillance Centre (formerly the National  

    Disease Surveillance Centre) – www.ndsc.ie

Lyme Disease Awareness Month  - Lyme Disease Foundation – www.lyme.org - Health Protection Surveillance Centre (formerly the National  

             Disease Surveillance Centre) – www.ndsc.ie

2               – World Asthma Day - Global Initiative for Asthma – www.ginasthma.com - Asthma Society of Ireland – www.asthmasociety.ie

12               – International Chronic Fatigue Syndrome Day  - Chronic Fatigue and Immune Dysfunction Syndrome Association of America  

              – www.cfids.org

31              – World Tobacco Day - WHO Tobacco Free Inititive - www.who.int./tobacco/en/ - Office of Tobacco Control - www.otc.ie

International Health Events in 2006
In 2006, World Heal�

of organisations wil�

(the slogan for the day is Working together for health). The World Health Organisation (WHO) is inviting health workers and organisations to 

celebrate World Health Day 2006. Other forthcoming international health awareness events and suggested related websites are listed below:
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such as the Nursing Guidelines for Management of Inherited 

Metabolic Disorders (compiled by the Nursing Staff, St Brigid’s Ward) 

and sample care plans for the nursing management of children with 

different types of IMD.

Funding for Palliative Care and Related Activities
Incorporated by charter in 1899, the Queens Institute of District 

Nursing in Ireland (QIDNI) was originally established to fund nursing 

care of the sick and elderly in their own homes.  As the State took 

over provision of this function, the QIDNI then provided pensions 

for Queen’s District Nurses (QDNs).  In February 2003, there being 

no further need for pensions for retired QDNs, the Institute was the 

subject of a Consolidation Order by the Commissioners for Charitable 

Bequests and Donations. As a result the QIDNI now has considerable 

funds at its disposal to distribute in the following ways:

•   Assistance with the education of nurses and care attendants 

caring for people in their own homes, particularly in palliative care 

(includes fees for short courses in palliative care nursing, living 

expenses, etc)

•  Financial assistance for the purchase of equipment for the comfort 

of patients who are being cared for at home, such as aids to 

mobility and pressure sore prevention

•  Assistance with setting up palliative care units in county and 

district hospitals

• Funding for respite opportunities for carers.

The QIDNS will consider applications for funding education in 

palliative care and allied areas from nurses, in particular from those 

working in a community setting. In all cases, application must be 

made initially to the employing authority, as the QIDNS funds are 

intended to facilitate education for nurses where funds are not 

available from their employer. 

For further information contact: 

Caroline O’Connor

Children’s University Hospital

Temple Street

Dublin 1

E: caroline.oconnor@tsch.ie

W: www.ncimd.ie

Standards in Nursing Documentation
The Health Informatics Society of Ireland Nursing Specialist Group 

(HISI-N) is now represented on the National Standards Authority of 

Ireland (NSAI) Health Information Standards Consultative Committee.  

Pamela Henry, the nursing representative, is currently involved in 

a project concerned with promoting the adoption of standards in 

documentation in the healthcare domain. As part of this project, 

workshops will be held around the country, the aims of which relate 

to introducing core concepts in standards in nursing documentation 

and establishing a nursing network for future standards development.

Agenda for the Future Professional Development  
of Public Health Nursing
From November 2004 to February 2005, the National Council 

undertook a major nation-wide consultation with public health 

nurses (PHNs) in order to obtain their views on their professional 

development needs. Launched in August 2005, the Agenda for the 

Future Professional Development of Public Health Nursing (National 

Council, June 2005) aims to review the implications of health 

policy and to stimulate debate regarding the future professional 

development of nursing and midwifery and implications of this 

development for public health nursing.  

For further information and to obtain an application form contact:

The Queen’s Institute of District Nursing in Ireland

PO Box 9571

Ballsbridge

Dublin 4 

E: info@qidn.ie

W: www.qidn.ie

If you are interested in finding out more about the project or in 

participating in the workshops, contact: 

Pamela Henry, Nursing Representative, HISI-N

T: (01) 7005698

E: Pamela.henry@dcu.ie 

W: www.hisi.ie (follow the links to Nursing Group) and www.nsai.ie 

(follow the links to Standards)

To obtain a copy of Agenda for the Future Professional 

Development of Public Health Nursing, contact the National 

Council or download it from www.ncnm.ie. 
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Nursing and Midwifery Planning and Development Unit
HSE (North-Western Area)

National Nursing and Midwifery Informatics Conference

COMPUTERS AND TECHNOLOGY – 

A DRIVER FOR NURSING AND MIDWIFERY INNOVATION

Conference Themes
• Health Governance, Clinical Audit, Quality and Standard Setting

• Human Resources, Communication, Clinical Systems and  
   Decision Support

• Education, Research and Evidence-Based Practice

Date:   Thursday 21 September 2006
Location: Sligo
Contact:   Paula Kavanagh, Nursing and Midwifery Planning and   
 Development Unit, HSE (North-Western Area), Iona House,  
 Main Street, Ballyshannon, Co Donegal

 T: (071) 9822106 or (087) 9090478
 F: (071) 9822108
 E: paula.kavanagh@mailb.hse.ie
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Nursing and Midwifery Planning and Development Unit

HSE (Mid-Western Area)

Third Annual Conference
PERSON-CENTRED DEVELOPMENTS IN NURSING AND 

MIDWIFERY

Date:  Wednesday 26 April 2006

Time: 8.45 am - 4.30 pm

Venue: Bunratty Shannon Shamrock Hotel, Bunratty, Co Clare

Contact:  Go West (conference co-ordinators)

T: (091) 591222

E: enquiries@gowest.ie

Open Morning for Clinical Facilitators
To be hosted by the clinical facilitators in the Adelaide and Meath 

Hospital incorporating The National Children’s Hospital (AMNCH), 

this event will provide an opportunity for all clinical facilitators to 

network and discuss their individual roles and experiences.  

Date: 

Friday 26 May 2006

Venue: Education Centre, AMNCH, Tallaght,

Dublin 24.  

Contact: 

Orla O’Shea or Philippa Ryan Withero,  

Clinical Facilitators (General Wards)

T:  (01) 4142576

E: orla.oshea@amnch.ie or phillippa.ryanwithero@amnch.ie

Rachel Howe, Clinical Facilitator (Child Health)

T: (01) 4142343

E: rachel.howe@amnch.ie

Further details: See the Nursing Information  

Research Exchange website (www.nire.ie) 

Mater Misericordiae University Hospital
NURSES’ WEEK - CELEBRATING NURSING

22 – 27 May 2006

ANNUAL NURSING CONFERENCE

(Incorporating the Venerable Catherine McAuley Lecture)

THE CHANGING HEALTHCARE ENVIRONMENT

NURSES, ARE YOU READY?

Date:   Wednesday 24 May 2006

Venue:   Mater Misericordiae University Hospital, 

 Eccles St, Dublin 7

Contact:  Centre for Nurse Education, 

 Mater Misericordiae University 

 Hospital, Eccles St, Dublin 7
 

 T: (01) 8032391 (For information on the conference); 

 (01) 8034330 (For information on Nurses’ Week)

Events


