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The news section of this edition of the NCNM Quarterly Review

contains information on the appointment of new members to the

National Council. The new Council had its first meeting on

25 April 2005 and Dr Laraine Joyce was elected as Chairperson

of the Council. I would like to take this opportunity to welcome

all of the new members to the Council. They were nominated by

the Tánaiste and Minister for Health and Children, Mary Harney,

TD and their role in ensuring that the Council continues to

deliver relevant services to nurses and midwives and to the

health services is crucial. We are fortunate in having such an

experienced chairperson in Dr Laraine Joyce. She brings to the

role a wealth of experience from the Health Service Executive’s

Office for Health Management. She has a deep understanding of

the issues facing nursing and midwifery from her period as

Chairperson of the Nurse Education Forum, which was

responsible for moving nurse and midwife education to 

degree level.

I would also like to take this opportunity to thank all the outgoing

members of the Council. They were the pioneers responsible for

the foundation of the Council in the wake of the groundbreaking

report of the Commission on Nursing. In particular, I am sure all

of those involved will agree with me that a particular debt of

gratitude is due to Mr Liam Dunbar. It was his wisdom and skill

as a manager that steered the Council through those early years

in his role as Executive Chairperson. His many years as Chief

Executive of St James’s Hospital gave him a very deep insight

into the real needs of the health services and the role that

nursing and midwifery could play in addressing those needs. 

All those of us who had the privilege of working with him over

these years wish him well in his retirement and send him a warm

“thank you” for all that he contributed.

The new Council takes up office at a very challenging time for

the services. We report in this issue on the appointment of the

new Secretary General of the Department of Health and

Children, Mr Michael Scanlan. We wish him well and look

forward to working with him in tackling the demanding

challenges that lie ahead. Nursing and midwifery has a central

role to play in tackling the challenges that face the health

services. The National Council pledges itself to providing the

necessary leadership and vision to ensure that this happens.

Yvonne O’Shea

Chief Executive Officer

Editorial

National Council Contact Details

National Council for the Professional Development of
Nursing and Midwifery

6-7 Manor Street Business Park, Dublin 7
T: (01) 8825300
F: (01) 8680366
E: admin@ncnm.ie
W: www.ncnm.ie
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Appointment of New Secretary General

The Government recently announced the appointment of Mr

Michael Scanlan to the post of Secretary General of the Department

of Health and Children (DoHC).  He took up the post in April 2005.

Michael Scanlan has been an Assistant Secretary in the Department

of Finance since December 2000 and has had responsibility for

public expenditure policy in the health sector and a number of other

areas.  Having joined the civil service over thirty years ago, he

moved to the then Department of the Public Service in 1979 and

dealt at various stages with public service pay, conditions, pensions

and training.  He served as Secretary to both the Gleeson and

Buckley Review Bodies, the Review Body on Higher Remuneration

in the Public Sector.  He dealt with overall public service pay policy

including pay policy within the health sector.

As an Assistant Secretary he has worked closely with the DoHC on

the health sector structural reform programme, including the

establishment of the Health Service Executive, and on a number of

major health policy issues.

International perspectives on health service reform

The website of the Organisation for Economic Co-operation and

Development (OECD) is an excellent source of information,

particularly for those with an interest in policy issues.  Recent

reports by the OECD are:

• Tackling Nurse Shortages in OECD Countries, Steven Simoens, Mike
Villeneuve and Jeremy Hurst (2005)

• IIncome-Related Inequality in the Use of Medical Care in 21 OECD
Countries, Eddy van Doorslaer, Cristina Masseria and the OECD Health
Equity Research Group Members (May 2004)

• Private Health Insurance in Ireland: A Case Study, Francesca Colombo
and Nicole Tapay (February 2004)

• Health-Care Systems: Lessons from the Reform Experience, Elizabeth
Docteur and Howard Oxley (December 2003)

You can obtain these and other reports from www.oecd.org/home, then browse by topic

Health Service Reform Programme

continued on page 4

Are you keeping up with the changes?

With all the change taking place in the health service, it 

is possible to feel overwhelmed by events, new appointments

and additional services!  Listed below are some sources and

resources you might find useful.

• www.dohc.ie – the website of the DoHC.  Useful for press

releases and speeches, as well as links to agencies and

divisions.

• www.hse.ie/en/ - the website of the Health Service Executive

(HSE).  Follow the links to Publications to download the HSE’s

National Service Plan for 2005

• www.healthreform.ie – the DoHC’s website for the Health

Service Reform Programme.  Follow the links to What’s

happening now to keep up to date and to download the HSE

newsletter.

• www.hsea.ie – the website of the HSE (Employer

Representative Division) (formerly the Health Service

Employers’ Agency).  Follow the links to Monthly Updates to

find out about such issues as the European Working Time

Directive implementation.

• www.tohm.ie – the website of the Office for Health

Management.

Trade union websites will also give you another perspective on

the implications of health service reform – e.g.,  www.ino.ie,

www.impact.ie, www.pseu.ie and www.pna.ie
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Michael I Harrison (2004) Implementing Change in Health Systems:

Market Reforms in the United Kingdom, Sweden and the Netherlands. 

Sage: London, Thousand Oaks & New Delhi 

ISBN 0 7619 6175 5

continued from page 3

Suggested reading
Although not concerned with health reform in Ireland, Implementing

Change in Health Systems (Harrison, 2004) gives an account of the

author’s research into implementation of health systems reform in three

named European states.  Harrison notes that implementation of reform

“starts after the formulation of a policy initiative in a piece of legislation

or an official policy document and encompasses the development of

operational programmes by national, regional and local governments,

along with actions by many other types of organisations and groups

that are affected by government policies” (p7).  

A four-fold framework for viewing implementation of health policies

is proposed, and guides the way in which he addresses his three

research questions: 

(1)  What forces affected implementation of market reforms?

(2)  What were the main outcomes of the market reforms?

(3)  Did the rapid rise and decline of political support for market

reforms in health care reflect the dynamics of policy fashion?  

Themes and trends discussed in this book may act as prompts for

reflection on events in the Irish health system

Working with the National Framework of Qualifications

In this feature Dr Mary Hodson outlines the relevance of the

National Framework of Qualifications to the work of the centres of

nurse education in the provision of continuing professional

development for nurses and midwives.

At the same time as caring for patients/clients, nurses and midwives

have to meet the professional and clinical requirements of their jobs

and the expectations of their employers, all of which are affected by

the rapidly changing environment of the health service as a whole.

While it has been recognised that individual practitioners are willing

to engage in continuing professional development (National Council,

2004), the Action Plan for People Management in the Health Services

(Dept of Health & Children et al, 2002) clearly states that “investment

in education training and development should be primarily focused

on and integrated with improved service provision and enhanced

patient care. Training, development and education must help provide

each health service employee with the ability to improve how work is

done. In order to achieve this it is important to develop a strategy

which is rooted within a corporate-wide framework” (Action 5.1,

p30).  Thus there is a clear indication that health service providers

should provide learning opportunities that will meet personal and

organisational goals and contribute to their becoming learning

organisations that are “fit for purpose.”

The centres of nurse (and midwife) education are now well

established and are well placed to provide continuing professional

development (CPD) programmes of a high quality and which are

responsive to service need within the corporate context of the

Health Service Executive (HSE).  However, the future planning and

delivery of CPD for nurses and midwives will be influenced by

actions emanating from the Education and Training Act, 1999.  

This Act established the National Qualifications Authority of Ireland

(NQAI), endowing it with two principal tasks, namely to establish 

and maintain a National Framework of Qualifications (NQAI, 2003a)

and to promote and facilitate access, transfer and progression. 

The achievement of these objectives will require many significant

changes in the systems and structures of Irish education and

training (NQAI, 2003b).

Centres of Nurse 
Education
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From the perspective of the centres of nurse (and midwifery)

education, planning, delivery and accreditation of CPD programmes

will be conducted in accordance with the requirements of the

National Framework of Qualifications and in keeping with the

promotion and facilitation of access, transfer and progression.  From a

professional perspective, programmes and units of learning may also

have to satisfy the requirements and standards of An Bord Altranais.  

When considering the development and delivery of educational

activities, the centres of nurse (and midwifery) education will bear in

mind the implications of the National Framework of Qualifications for

programme development.  The NQAI suggests that “learners should

be able to enter and successfully participate in a programme, or a

series of programmes leading to an award, or a series of awards, in

pursuit of their learning objectives. 

“The National Framework of Qualifications and associated

programme provision should be structured to facilitate learner entry

and promote transfer and progression, so that learners are

encouraged to participate in the learning process to enable them to

realise their ambitions to the full extent of their abilities.” 

(NQAI 2003a).

The formal recognition and valuing of all learning is an integral part

of the work of the NQAI.  It is therefore intended that many units of

learning delivered by the centres, if not all, will be eligible for

academic credit within an agreed credit framework such as the

European Credit Transfer and Accumulation System (ECTS).  

The NQAI (2004) suggests that an agreed credit framework such as

the ECTS will ensure that there is equality and accessibility, thus

treating all learning fairly and consistently and making it possible for

all learning to count towards an award.  All relevant awards and

emerging awards can be accommodated within the framework and

both learners and employers will be able to compare awards. 

The centres of nurse education will strive to meet the quality

assurance criteria of the respective awarding authorities, namely

HETAC, FETAC, HEA, the universities and DIT,* thus ensuring that the

relevant modules and units of learning receive the appropriate

academic credit.  The guidelines for the centres to become

registered as educational providers with FETAC are currently being

developed; similar work with the other awarding bodies will be

undertaken as appropriate. 

To conclude, the centres of nurse education have a key role in the

provision of relevant CPD activities and courses within the health

sector, as well as assisting in the maintenance of continuing

professional competence and ultimately in delivering a high-quality

service to patients/clients. The National Framework of Qualifications

in collaboration with the respective awarding bodies are vital tools

in ensuring the quality of the centres’ educational provision.

References:

NQAI (2003b) Determinations for the Outline National Framework of

Qualifications. NQAI, Dublin. 

NQAI (2004) Principles and Operational Guidelines for the

Implementation of a National Approach to Credit in Irish Education 

and Training. NQAI, Dublin.

Dr Mary Hodson (Director, Centre of Nurse Education, Sligo) is
currently leading An Bord Altranais’ project (undertaken with
the NQAI) which aims to explore the implementation of the
National Framework of Qualifications in nursing and midwifery
education.  
For further information contact Dr Mary Hodson at An Bord
Altranais.  
E: education@nursingboard.ie

*Abbreviations

DIT - Dublin Institute of Technology (www.dit.ie)
FETAC - Further Education and Training Awards Council
(www.fetac.ie)
HEA - Higher Education Authority (www.hea.ie)
HETAC - Higher Education and Training Awards Council
(www.hetac.ie)
NQAI - National Qualifications Authority of Ireland (www.nqai.ie)
ECTS - European Credit Transfer and Accumulation System
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The mental health services in Cork and its environs comprise four
catchment areas: West Cork, South Lee, North Lee and North Cork
Mental Health Services.  Ann Coughlan is the nursing practice
development co-ordinator (NPDC) for all four areas and has been in post
since March 1999.  The first such post-holder in mental health in the
southern area, Ann found that initially a lot of her time and energy were
used in developing those clinical areas where student nurses were
assigned for clinical placements.  Apart from her work with student
nurses, Ann’s role was to provide effective leadership for clinical
placement co-ordinators, to get the clinical sites ready for educational
audits and to prepare psychiatric nurses for their preceptorship roles.

Asked to describe her role in practice development, Ann says, “I
facilitate changes in nursing practice, while at the same time getting
funding and service delivery agencies to recognise that practice
development is a complex process.”  She has now been involved in a
number of practice development initiatives in Cork, some of which have
been funded by the National Council. 

She is currently involved in a major practice development initiative in the
Health Service Executive (Southern Area) - Refocusing Acute
Psychiatry. The Refocusing Acute Psychiatry framework (Bowles &
Dodd, 2001) enables staff to explore and use a highly specific series of
interventions.  The project involves multidisciplinary teams working in
three acute mental health units, one in Kerry and two in Cork.  Managed
by the assistant directors of nursing at the pilot sites, the teams are
working towards specific performance targets.  Staff exchanges have
taken place between Irish and English services involved in the project
and sixteen clinical nurse managers have attended study days on
clinical leadership relating to the Refocusing Acute Psychiatry
framework.  Modernising acute mental health units is both a challenge
and opportunity for all staff, and Ann is optimistic about meeting the
project’s targets of delivering high-quality mental health services, higher
levels of job satisfaction and alleviating job strain.

Ann has spearheaded another project in the Cork mental health
services, namely the implementation of the Tidal Model of mental health
nursing developed by Phil Barker.  This approach to mental health
nursing emphasises the importance of developing an understanding of a
person’s nursing needs through collaborative working and by
developing a therapeutic relationship with the person through discrete
methods of empowerment.  The model is now being used in all the

Practice Development Focus: 
Leading Change in Mental Health Nursing in Cork

For more information about practice
developments in the mental health
services in Cork contact Ann Coughlan
at: Nursing Practice Development Unit,
Unit 4A,  South Ring Business Park,
Kinsale Road, Cork
T: (021) 4927282 or (087) 2996018
E: Josephine.OShea@mailp.hse.ie

acute mental health units, day hospitals, day centres and high support
hostels in the four catchment areas.  Its introduction has enhanced
nurses’ ability to provide a good quality of patient care, regardless of
clinical setting, and to create a meaningful and therapeutic environment.
“For many nurses,” comments Ann, “this has involved going back to
basics and developing their skills in the promotion of collaborative
working.  In my view, the Tidal Model encompasses old and new ideas
in nursing care and nurse-patient relationships, bringing these ideas
together to address crises in people’s lives.”  Furthermore, Ann has
been delighted to implement a model of care, the aims of which are
consistent with the views on quality of service provision expressed in
the Mental Health Commission’s publication Quality in Mental Health –
Your Views (January 2005).

Ann describes the role of a NPDC as being a very challenging and
rewarding role.  “In order to do my job effectively,” comments Ann, “I
need to be and to feel empowered so that I can empower others.  I
trained as a LEO (Leading an Empowered Organisation) facilitator in
2002 and now regularly facilitate three-day workshops throughout the
HSE (Southern Area) for clinical nurse managers.  Much of what I
learned from the LEO programme is also very useful in my practice
development work.”  

Implementing a vision for practice development in mental health nursing
requires particular nursing skills and personal attributes.  It also requires
a sharing of the vision and support from those in leadership positions.
Ann acknowledges the support for her work she has received from
those who have shared her vision for practice development, particularly
the directors of nursing and her other colleagues working in the Cork
Mental Health Services, and also co-members of the Irish Nursing
Practice Development Association.

Ann Coughlan is the nursing practice development co-ordinator (NPDC) for West Cork,
South Lee , North Lee and North Cork Mental Health Servives since 1999.
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Update on the Nursing and Midwifery Research Strategy

The Department of Health and Children’s Nursing and Midwifery

Research Committee met on 2 February 2005.  A presentation on the

initial findings of the third strand of the baseline survey was given as

well as an update on progress in relation to Priority One

Recommendations of the Research Strategy for Nursing and

Midwifery in Ireland: Final Report (DoHC, 2003).  The next meeting is

scheduled for June 2005.

Research Priorities

The study to identify the research priorities for Irish nursing and

midwifery in the short-, medium- and long-term is nearing

completion.  This study was commissioned by the National Council

through the Health Research Board and will be important in terms of

focusing research activity and funding. A team from the School of

Nursing and Midwifery at University College, Dublin, led by Dr

Therese Meehan, has shown great commitment in completing the

study within the negotiated timeframe. The National Council looks

forward to publishing the final report later this year and

disseminating it to all stakeholders.

Network for Psychiatric Nursing Research

For those interested in psychiatric nursing research, the

international network of practitioners, practice developers and

researchers was established ten years ago in the United Kingdom.

The network issues an electronic newsletter three times a year and

holds an annual conference in the autumn where people can meet,

discuss and debate with those at the cutting edge of psychiatric

nursing research. The membership list has over 1,000 names and

anyone is free to join. 

For more information use the link from www.ncnm.ie or go direct to

www.man.ac.uk/rcn/npnr/ 

Health Research Board

The Health Research Board’s (HRB) website (www.hrb.ie) has

been redesigned to be more user-friendly and less likely to

become out-of-date technically. The home page (pictured below)

allows quick access to the key information that users require, for

example, Grants Available. The Cochrane library logo is now in

the bottom right-hand corner and information on the Clinical

Nursing and Midwifery Fellowships can be found under Career

Development Fellowships. If you are thinking of applying to the

HRB for funding from any of its schemes, take time to read the

Before Applying section under Research Funding.

Research Resource
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Clinical Career Pathway –
Framework for Clinical
Nurse/Midwife Specialist 
Posts Revised

Nurse and Midwife
Prescribing Project

The Review of Nurses and Midwives in the Prescribing and

Administration of Medicinal Products Project is a project that was

jointly undertaken by the National Council and An Bord Altranais. 

It has recently concluded, the Steering Committee having held its

final meetings on 17 May and 2 June.  Following its approval by the

Steering Committee, the Final Report will be presented to the

respective boards of the National Council and An Bord Altranais at

their next meetings. 

The Final Report will be launched at the Review’s national

conference to be held on Monday, 17 October 2005 at the Alexander

Hotel, Dublin.  The conference will have an interdisciplinary focus in

its examination of medication management and prescriptive

authority for nurses and midwives.  Data was collected from the

Review’s numerous activities and sources, namely:

• A national pilot study for collaborative prescribing 

• A needs assessment survey with nurses and midwives

• Focus groups at the medication management  seminars 

• The stakeholders’ survey which explored the need for 

prescribing by nurses and midwives.

The findings from these will be presented with the final

recommendations from this extensive review.   The international

experiences and perceptions of nurse prescribing will be shared by

various speakers coupled with the project’s own pilot site

experiences of collaborative prescribing.  

If you would like to attend this conference or receive any further

details about it, contact the Project Office at An Bord Altranais (see

below).  Please note conference places are limited.

The Project Team would like to thank all those individuals who

contributed to and supported this Review during the past few years.

Further comments are welcomed by the Project Team.

T: (01) 6398571 or 6398502
E: projectoffice@nursingboard.ie or kwalsh@nursingboard.ie

The National Council has recently published A Framework for the

Establishment of Clinical Nurse/Midwife Specialist Posts –

Intermediate Pathway (November 2004), which is a revised edition of

the document originally published in 2001. This edition takes account

of the work of the National Council and of the findings of An

Evaluation of the Effectiveness of the Role of the Clinical

Nurse/Midwife Specialist (National Council, 2004).

The intermediate pathway is part of the entire clinical career

pathway from staff nurse/midwife to advanced nurse/midwife

practitioner; the educational and managerial pathways offer

alternative choices.  However, for those nurses or midwives wishing

to choose the clinical route, the development and establishment of

the clinical nurse/midwife specialist (CNS/CMS) and advanced

nurse/midwifery practitioner roles offer real career choices in terms

of delivering quality patient/client care and increasing job

satisfaction.

The Evaluation of Effectiveness study outlined the critical areas for

development and also described a process for the future

development of CNS/CMS roles at local, regional and national level.

There is great potential for the role of the clinical nurse/midwife

specialist to develop in response to service need.  Given the early

stage of this role development, there is now a need to reflect and

review the development of existing specialist posts and to examine

ways of identifying posts that will be required in the future.

As well out outlining how a service ought to assess the need for

specialist posts, this revised edition includes the core competencies

required. These core competencies reflect the five core concepts

and will help when devising new or revising old job descriptions for

CNS/CMS posts (see Table 1).
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Table 1: Core Competencies 

Core concept Associated competencies

Specialist clinical The CNS/CMS:
practice •  Articulates and demonstrates the concept of nursing and midwifery specialist practice within the

framework of relevant legislation, the Scope of Nursing and Midwifery Practice Framework (An
Bord Altranais 2000), The Code of Professional Conduct (An Bord Altranais 2000) and Guidelines for
Midwives (An Bord Altranais 2001).  

•  Possesses specially focused knowledge and skills in a defined area of nursing or midwifery
practice at a higher level than that of a staff nurse/midwife.

•  Performs a nursing/midwifery assessment, plans and initiates care and treatment modalities within
agreed interdisciplinary  protocols to achieve patient/client-centred outcomes and evaluates their
effectiveness.  

•  Identifies health promotion priorities in the area of specialist practice.

•  Implements health promotion strategies for patients/client groups in accordance with public health
agenda.

Patient/client advocacy •  Enables patients/clients, families and communities to participate in decisions about their health
needs.

• Articulates and represents patient/client interests in collaboration with the interdisciplinary team.

•  Implements changes in healthcare service in response to patient/client need and service demand.

Education and training • Provides mentorship, preceptorship, teaching, facilitation and professional supervisory skills for
nurses and midwives and other healthcare workers.

• Educates patients/clients, families and communities in relation to their healthcare needs in the
specialist area of practice.

•  Identifies own CPD needs and engages accordingly.

Audit and research •  Identifies, critically analyses, disseminates and integrates nursing/midwifery and other evidence
into the area of specialist practice.

•  Initiates, participates in and evaluates audit.

•  Uses the outcomes of audit to improve service provision.  

•  Contributes to service planning and budgetary processes through use of audit data and specialist
knowledge.

Consultancy •  Provides leadership in clinical practice and acts as a resource and role model for specialist
practice.

• Generates and contributes to the development of clinical standards and guidelines.

•  Uses specialist knowledge to support and enhance generalist nursing/midwifery practice.  

To obtain a copy of

the revised

framework contact

the National Council

or download a copy

from the website

(www.ncnm.ie).
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Dundalk Institute of Technology
The Department of Nursing, Midwifery and Health Studies (DNMHS)

at Dundalk Institute of Technology (DkIT) was established in May

2002.  It was originally based in the School of Science Computing

and Maths at the institute. This school was restructured in

September 2003 to form a new School of Nursing, Midwifery, Health

and Applied Sciences.  Dr Siobhan O’Halloran was appointed last

year to the position of Head of School and Mr Gerard Mc Taggart is

the Head of DNMHS.

The DNMHS is one of two departments within the School of

Nursing, Midwifery, Health and Applied Sciences. There are twenty-

three lecturing staff and four support staff within the department.

Three members of the academic staff are currently undertaking

doctoral studies, four recently completed masters’ degrees and a

further two are currently pursuing studies at masters’ degree level.

The department works closely with the Health Service Executive

(North-East Area) and St John of God (North-East Services) in the

delivery of three pre-registration nursing degree programmes. 

Four higher diploma courses in specialised areas of nursing and an

honours degree programme for registered nurses are currently

available (see Box 1).  The department proposes to offer an honours

degree in health promotion and physical activity and a higher

certificate in health promotion commencing in September 2005.  

An extensive review of all nursing courses is in progress with a view

to having these modularised by September 2005.  Links have been

developed with a school of nursing in South Africa with the object of

developing an exchange programme for students. 

Third-Level Education for Professional
Development

Box 1. Courses for qualified nurses at 

Dundalk Institute of Technology

• Bachelor of Science in Nursing (Ordinary)/ACCS* Programme

• Bachelor of Science (Honours) in Nursing

• Higher Diploma in Science in Intellectual Disability Nursing

(Challenging Behaviour)

• Higher Diploma in Science in Mental Health (Adult)

• Higher Diploma in Science in Orthopaedic Nursing

• Higher Diploma in Science in General Nursing of the 

Older Person

*Accumulation of Credits and Certification of Subjects

For further information contact:

Department of Nursing, Midwifery and Health Studies

Dundalk Institute of Technology, Dundalk, Co Louth

T: (042) 9370566

E: gerry.mctaggart@dkit.ie

W: www.dkit.ie
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New Developments in Library Services

Following the recent opening of the new library at Portiuncula

Hospital, Ballinasloe, another new library will be opened in June at

University College Hospital, Galway.  Since the appointment in 1998

of the first professional library staff in the former Western Health

Board, the regional library service has expanded to include a central

headquarters at Merlin Park Hospital, Galway, and four outlying

branches at Mayo General Hospital and Roscommon County

Hospital, as well as at the two hospitals already mentioned.

All healthcare staff in the HSE (Western Area) now have access to

over 2,000 on-line journals via the region’s intranet site, as well as to

other resources.  Electronic access is supported by regular

database training for staff and provision of study areas.  To date the

book stock has doubled and current developments include the

provision of a unified catalogue of all stock and enhancement of

training in library resource use for all nursing and midwifery staff.

The library services and the NMPDU are currently piloting a training

programme for nurses and midwives in the use of databases.

Nursing and Midwifery Planning and
Development Units

In this feature we give an overview of developments supported by

the nursing and midwifery planning and development units

(NMPDUs) in four Health Service Executive (HSE) areas.

Sharing Best Practice in the West

The NMPDU in the HSE (Western Area) recently held its third annual

conference entitled Sharing Best Practice, which was attended by

260 nurses and midwives.  The overall aim of the conference was to

promote awareness of the need for a high-quality service to clients

and patients.  

There were three keynote addresses.  In her address concerning

health service reform, Anne Scott (Head of the School of Nursing,

Dublin City University) challenged nurses and midwives to look at,

inter alia, how they deliver health services despite restraints on

resources to a standard that maximises quality and safety and on

the importance of delivering services in accordance with a

population health focus. Alice Leahy (director and co-founder of

Trust) argued that the prevailing management philosophy of best

practice can be seen as a real threat to the traditional culture of

caring.  Kathy Murphy (Head of Nursing Studies, NUI, Galway)

discussed the findings from her recent study Nurses’ Perception of

Quality Care for Older People in Long-term Care, which indicated

that nurses perceived quality care for older people in Ireland as

holistic, individualised, family-centred and focused on promoting

independence and autonomy and facilitating choice. 

The five concurrent sessions of the conference were presented by

local staff who used the opportunity to share best practice initiatives

in which they were involved. These were representative of initiatives

in community services, acute services, mental health services,

services for older people and alternative therapies in healthcare.

The poster displays illustrated initiatives from a wide range of

nursing and midwifery services. 

For copies of the poster abstracts and further information about

the Sharing Best Practice conference contact:

NMPDU (HSE – Western Area), Human Resource Building

Merlin Park Regional Hospital, Galway

T: (091) 775840

E:  nmpdu@mailn.hse.ie 

For further information about library services for healthcare

staff in the western area contact:

Tony Linnane, Regional Librarian, 

HSE (Western Area), Merlin Park Regional Hospital, Galway

T: (091) 775427

E: Anthony.Linnane@mailn.hse.ie  
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Bridging the Gap between Mental Health Nursing and
Primary Care

The nurse-led mental health conference, Bridging the Gap, took

place in Cork in February 2005 and was attended by more than

eighty mental health nurses and primary care professionals.

Participants included public health nurses, community-based mental

health nurses, practice nurses, student nurses and third-level

lecturers from across the southern region.

Organised jointly by Seán Logue (Clinical Placement Co-ordinator,

South Lee Mental Health Services) and Marie Courtney (Professional

Development Co-ordinator for Practice Nursing, NMPDU, HSE –

Southern Area), the conference aimed to showcase new initiatives

concerned with promoting cross-boundary working between primary

care and the mental health services.

Ann Coughlan (Nursing Practice Development Co-ordinator, Cork

Mental Health Services) (see page 6) outlined the importance of

continuing professional education and of effective interpersonal

skills for “bridging the gap” in mental health services in the

community.  Elaine Healy (Peri-natal Liaison Mental Health Nurse,

South Lee Mental Health Services) spoke about mental health issues

in peri-natal care.  Brief solution-focused therapy was the topic

covered by Des McSweeney (Staff Nurse, South Lee Mental Health

Services), while Noreen Fitzgibbon of the Irish Advocacy Network

spoke about successful working with mental health professionals,

and the increasing demand for their services.  Adrienne Adams

(Clinical Nurse Specialist (Primary Care – Mental Health), West Cork

Mental Health Services) gave an insight into working across three

general practices and two schools in the area. 

An overview of psychotherapeutic interventions was presented by

Declan McCarthy (Staff Nurse, South Lee Mental Health Services)

and Carmel McAuliffe of the Parasuicide Intervention Study

Programme gave an account of the programme’s on-going

international research.

At the Bridging the Gap conference, Cork (L-R): Mr Seán Logue (Clinical

Placement Co-ordinator, South Lee Mental Health Services), Ms Marie

Courtney (Professional Development Co-ordinator for Practice Nursing,

NMPDU), Mr Tim O’Malley (TD, Minister of State at the Department of

Health & Children), Ms Catherine Killilea (Director, NMPDU) and Mr Michael

Cottrell (Director of Nursing, South Lee Mental Health Services)

Facilitating Clinical Audit

The NMPDU in the HSE (South-Eastern Area) has commenced a

two-year project aimed at developing and implementing a clinical

audit framework for use at a local level by nurses and midwives.

Clinical audit is defined as “a quality improvement process that

seeks to improve patient care and outcomes through systematic

review of care against explicit criteria and the implementation of

change” (National Institute for Clinical Excellence, 2002, Principles

for Best Practice in Clinical Audit). Aspects of the structure,

processes and outcomes of care are selected and systematically

evaluated against explicit criteria. Where indicated, changes are

implemented at individual, team or service levels and further

monitoring is used to confirm improvement in healthcare delivery.

For further information about the conference contact:
Marie Courtney, Professional Development Co-Ordinator for
Practice Nursing, NMPDU, HSE (Southern Area), Unit 8A
South Ring Business Park, Kinsale Road, Cork
T:  021-49 27460 
E: Mary.Sexton@mailp.hse.ie
Seán Logue can be contacted by telephone at (021) 4927280.
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The objectives of the project are to develop:

• a knowledge base concerning clinical audit among nurses and

midwives in the region

• a regional framework for clinical audit

• an auditors’ and clinical audit facilitators’ programme

• a regional resource pack for local auditors and facilitators.

The HSE (South-East) project team is striving to implement a phased

approach to integrating clinical audit into nursing and midwifery

practice, within a multidisciplinary context. The concept of

measuring quality in nursing or midwifery practice is not new, but

increased emphasis on governance, accountability and continuous

quality improvement within the clinical areas, requires that

appropriate structures and processes are established to support and

assure quality initiatives.  Clinical audit is one method of improving

the quality of patient care and patient outcomes and requires

knowledge, skills and commitment from staff and management.

Standardising the approach taken in clinical audit will support any

quality improvement activities and add rigour to any projects

undertaken. 

For further information, contact:

Joan Gallagher, Regional Clinical Audit Facilitator

NMPDU HSE (South-Eastern Area)

T: (056) 7785639 

E: joane.gallagher@maila.hse.ie

Regional Practice Development Project – 
Gerontological Nursing

By 2021 the proportion of people over the age of sixty-five in Ireland

will increase from 12.5. to 14.4 per cent and from 9.7 to 13.9 per cent

for women and men respectively. It is predicted that this will result

in a greater demand for health and social care services for older

people, and at the same time will provide many opportunities for

nurses to respond to their needs.

The NMPDU in the HSE (Eastern Region), with support from the

National Council, funded a two-year initiative “to scope and

develop” nursing for older people.  The interim project report

outlines the actions required to help develop the nursing

contribution to care of the older person in the context of

multidisciplinary service provision.  Furthermore, it aims to assist

nurses and managers in ensuring that this contribution is effective

and appropriate.

Using mixed methods consultation, the project team has so far

explored the views of older people themselves, directors and

managers of services, providers of nursing education and nursing

staff working in various sectors.  Relevant policy documents were

reviewed and issues affecting nursing in the region are outlined

(e.g., skill-mix and recruitment).  Attention is drawn to the

management of chronic disease and to the needs of special groups

such as older people with mental health problems and older people

with intellectual disabilities.

Emerging from the consultation process and the literature review is

a plethora of specific recommendations concerned with special

client groups, professional development for nurses relating to

nursing care and service provision, service management and

guiding principles for the future development of care, nursing skills

and competencies, new nursing roles and models of care.

The interim report of the project, Regional

Practice Development Project for the

Development of Gerontological Nursing

(ERHA, 2004), is available from:

NMPDU HSE (Eastern Region), Stewart’s

Hospital, Palmerstown, Dublin 20

T: 6201772/3

E: elaine.corrigan@mailf.hse.ie
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Diversity Awareness

LEO Training for Trainers

Leading an Empowered Organisation (LEO) is a well known

programme designed for healthcare personnel from all disciplines

and with all levels of expertise and experience.  Based on the

principles of respect, dignity and empowerment, LEO encompasses

the principles of accountability, by assisting participants to clearly

define responsibility and authority for their work.  

The LEO Train-the-Trainers programme is offered by the University

of Leeds and aims to develop the skills of individuals in the area of

facilitation and to prepare individuals to deliver the LEO programme.

Nineteen nurses from the HSE (Eastern Region) have been identified

by the NMPDU to undertake this train-the-trainers programme,

which comprises an initial five-day induction followed by a further

nine days’ supervision over a longer period.  

These participants have committed to deliver three LEO

programmes annually within the Eastern region following

completion of their own training to all service providers and across

all care groups.  This initiative will eventually provide increasing

numbers of nurses and midwives within the region with a valuable

resource for empowerment and ultimately enhance their influence

upon the delivery of care.  

For further information about the LEO Train-the-Trainers programme,

contact Eithne Cusack (Assistant Director) at the NMPDU in the HSE

(Eastern Region) (see contact details above).

Nursing in Ireland – 
The Contribution of the Religious Congregations

The first Roman Catholic (RC) general hospital founded in modern
times was St Vincent’s University Hospital (now St Vincent's
University Hospital in Donnybrook, Co Dublin, but originally located
on St Stephen’s Green).  Founded by the Irish Sisters of Charity in
1834, it provided services for the poor sick of Dublin.  The Mater
Misericordiae Hospital (recently renamed the Mater Misericordiae
University Hospital) was founded by the Sisters of Mercy in 1852 for
the sick and dying poor, and opened in 1861.  In Cork, the Mercy
Hospital was instituted in 1857 in the former house of the Lord
Mayor of the City.  In 1872 a general hospital for the children of the
poor was founded at Buckingham St, Dublin, and placed under the
Irish Sisters of Charity in 1876 before transferring to its present day
location at Temple St three years later.  The same order founded Our
Lady’s Hospice for the Dying at Harold’s Cross in 1879.  St Vincent’s
Hospital, Fairview, Dublin, was opened in 1857 by the Sisters of
Charity of St Vincent de Paul to care for women with psychiatric
problems, while the Brothers of St John of God opened St Patrick’s
House in 1879.  

These and other religious orders went on to open other general and
specialised hospitals around the country and also took over the
running of others.  From 1920 onwards, most of the voluntary
hospitals established in Ireland were founded by religious bodies.
For example, the Bon Secours Hospital in Tralee was founded by the
Bon Secours Sisters and the Sisters of the Sacred Heart opened a
maternity hospital at Castlepollard, Co Westmeath.  In 1940 the
Medical Missionaries of Mary opened a small maternity and general
hospital at Drogheda, Co Louth, under the Patronage of Our Lady of
Lourdes.  Two years later the Franciscan Missionaries of the Divine
Motherhood founded Portiuncula Hospital in Ballinasloe, which
opened in 1945 with provision for thirty-six patients.  Mount Carmel
Hospital, Churchtown, was opened in 1949 by the Congregation of
the Little Company of Mary.  One of the largest hospitals to open in
the 1950s was Our Lady’s Hospital for Sick Children, Crumlin,
established by the RC Archbishop of Dublin in 1956.

Originally training of nurses by the Irish Sisters of Charity was
restricted in the mid-nineteenth century to members of that
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congregation (even Florence Nightingale was unsuccessful in her
application to gain nursing experience at St Vincent’s!).  In 1891 and
1892 three training programmes in nursing for lay women were
commenced: two were administered by the Sisters of Mercy (one at
the Charitable Infirmary, Jervis St, Dublin, and the other at the Mater
Hospital); the third programme was provided by the Irish Sisters of
Charity at St Vincent’s.

The religious congregations have made an immeasurable

contribution to nursing and midwifery in Ireland in terms of ethos,

direct provision of care to patients, hospital buildings and

equipment, education and training programmes and a vision for

development of services.  The numbers entering the religious

congregations in Ireland has declined considerably and the focus of

their development activity is the Third World, but their legacy will

remain with us for some time.

Sources and Resources

Gerard M Fealy (Ed) (2005) Care to Remember: Nursing and

Midwifery in Ireland.  Douglas, Mercier.

Honora Henry (nd) Irish Guild of Catholic Nurses: A History of 75

Years. Dublin, Veritas.

Joseph Robins (Ed) (2000) Nursing and Midwifery in Ireland in the

Twentieth Century. Dublin, An Bord Altranais.

Pauline Scanlan (1991) The Irish Nurse: A Study of Nursing in

Ireland: History and Education 1718-1981. Manorhamilton, Drumlin.

• www.catholiccommunications.ie – the website of the Catholic
Communications Office provides information on the activities of the Church

• www.catholicireland.net – the website of the RC Church in Ireland lists links
with approximately sixty religious congregations both here and abroad 

• www.daughtersofcharity.ie – the website of the Daughters of Charity of St
Vincent de Paul (Irish Province) 

• www.sjog.ie - according to its website the St John of God Hospitaller
Services is an international healthcare organisation with over 250 hospitals
and centres in 48 countries throughout the world

• www.mater.ie – the website of the Mater Misericordiae University Hospital
provides information on the range of services it provides

• www.medical-missionaries.com – the website of the Medical Missionaries
of Mary emphasises it work on the African continent

• www.veritas.ie – the Veritas website illustrates the publications and
services of this well-known publishing company

Mental Health and Gender
In its recent report Women’s Mental Health: Promoting a Gendered

Approach to Policy and Service Provision (2005), the Women’s

Health Council (WHC) states that mental health services in Ireland

are “gender-neutral at best, and skewed towards the needs of the

male population at worst.” The aims of the report were to:

1. provide evidence for the gender-specific nature of mental health

problems and their treatment

2. substantiate the need for an improved knowledge-base on mental

health and illness in Ireland, and

3. advocate for greater quality of care, and within that, increased

equity of access to care.

International evidence points to a wide acceptance of differences in

how women and men are affected by different mental health problems.

For example, women are proportionately more susceptible to

depression, more likely to attempt suicide and to present with a co-

morbidity of two or more mental health problems.  Gender bias and

stereotyping in the diagnosis and treatment of psychological difficulties

has been reported since the 1970s, with studies showing that clinicians

are more likely to diagnose women as having depressive illnesses.  The

international evidence is thought to be reflected in Ireland, but the WHC

points to the dearth of Irish data, which “limits the ability of service

providers to plan effectively for the population’s needs.”  

The recommendations emerging from the report centre around a

gendered approach to understanding and treating mental health

problems, the gathering of more information on mental health

problems at population level, and improved quality of care with

increased equity of access to services.

To obtain a copy of Women’s Mental Health contact: Women’s Health
Council, Block D, Abbey Court, Irish Life Centre, Abbey St Lr, Dublin 1
T: (01) 8783777   E: info@whc.ie  
W: www.whc.ie (follow links to Publications & research)
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Advanced Nurse Practitioner Posts

A total of twenty-four advanced nurse practitioner (ANP) posts have

now been approved by the National Council, the most recent being

those at Monaghan General (one in emergency nursing) and St

James’s Hospital, Dublin (two in emergency and three in

cardiothoracic nursing).  The first ANP post in primary care nursing

was approved at the Health Centre, Carrigallen, Co Leitrim.

The two new ANPs are:

• Rita Forde, ANP (Diabetes), Mater Misericordiae University

Hospital, Dublin

• Mary Murray, ANP (Breast Care), St Vincent’s University 

Hospital, Dublin.

Developing Advanced Nurse/Midwife Practitioner Posts

The National Council has been holding a series of open days for

anyone involved in developing ANP/AMP posts. For those already

involved in site preparation for ANP/AMP posts, these open days

have proven to be a forum for the discussion of appropriate

development of ANP job descriptions and for networking.  Dates for

these open days are circulated to directors of nursing and midwifery

and to directors of the nursing and midwifery planning and

development units (NMPDU).

To find out more about the ANP open days, contact your director 

of nursing/midwifery or the director of the NMPDU in your area.  

Information is also available from Mary Farrelly at 

T: (01) 8825300 or E: mfarrelly@ncnm.ie.

Clinical Facilitators’ Network

Clinical facilitator posts have been in existence for six years at the

Adelaide and Meath Hospitals incorporating the National Children’s

Hospital (AMNCH).  There are now twelve such posts and the

clinical facilitators themselves work in diverse clinical settings (e.g.,

accident and emergency, children’s wards, orthopaedics) and so

have differing roles.  Nevertheless, they have common goals and

News and Updates

this fact has brought them together to develop a strategy document

reflecting the scope of their role and to form an action plan to guide

future practice.  The clinical facilitators at AMNCH are now keen to

hear from others in similar roles.  

To find out more contact Rachel Howe, Clinical Facilitator (Child

Health), at the address below and visit their website hosted by 

the Nursing Information Research Exchange (NIRE).

AMNCH, Tallaght, Dublin 24

T: (01) 4142370

E: rachel.howe@amnch.ie

W: www.nire.ie (follow the links to AMNCH)

New National Council Members Announced

National Council members. Back row, l-r (standing): Brendan Byrne, Jim Brown,

Siobhan O'Halloran, Valerie Small, Hazel Daniels, Simonetta Ryan, Marie Keane,

Mary McCarthy, Ann Carrigy, Patrick Hume, Bernie Quillinan, Jacqueline Burke

Front row, l-r (seated): Pearl Treacy, Yvonne O'Shea, Laraine Joyce, Eileen Kelly.

Not in photograph: Maura Nash, Antoinette Doocey, Aveen Murray, David

Whitford and Mary Brosnan.

The following people have been appointed as new members of the

National Council:

• Dr Laraine Joyce, Deputy Director, HSE – Office for Health

Management

• Mr Brendan Byrne, Director of Nursing, Carlow-Kilkenny Mental

Health Services

• Ms Jacqueline Burke, Lecturer, School of Nursing and Midwifery,

University College, Dublin

• Mr Jim Brown, Director, Nursing and Midwifery Planning and
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Development Unit, HSE (North-Western Area)

• Ms Bernie Quillinan, Head of School, School of Nursing,

University of Limerick

• Dr Siobhan O’Halloran, Head of School, School of Nursing,

Midwifery, Health and Applied Sciences, Dundalk Institute of

Technology

• Dr David Whitford, Senior Lecturer in General Practice (RCSI),

Mercer’s Medical Centre, Dublin

• Ms Mary Brosnan, Assistant Director of Nursing and Midwifery,

National Maternity Hospital, Dublin

The National Council warmly welcomes the new members and

extends thanks to the out-going members who have played a vital

role in the work and success of the organisation.

Spring Seminars
The National Council’s contribution to professional development for

nurses and midwives continued earlier this year in the form of a

series of well-received seminars.  

Back in February, Emergency Departments: Towards Meeting the

Demand was the highly topical offering of Valerie Small (Advanced

Nurse Practitioner, St James’s Hospital), Patrick Plunkett

(Emergency Consultant, St James’s Hospital) and Mary Duff

(Director of Nursing, St Vincent’s University Hospital).  

In March Pat McLoughlin (National Director, National Hospitals

Office), Aidan Browne (National Director of Primary, Community and

Continuing Care) and George Castledine (Professor of Nursing and

Community Health, University of Central England, Birmingham)

stimulated much reflection when they gave their addresses on The

Nursing Contribution to a Reforming Health Service.  

Making the case for advanced nurse practitioners was the order of

the day for Valerie Small, Siobhan Rothwell (Our Lady of Lourdes

Hospital, Drogheda) and Sandra Delamere (St James’s Hospital) at

their respective presentations, while Mary Wilson (Pre-assessment

Sister, Monklands Hospital, Lanarkshire) focused on Nurse-led

Ordering and Interpretation of Diagnostic Investigations within 

Pre-assessment.

Care to Remember
This edited volume Care to Remember – Nursing and Midwifery in

Ireland is a must for nurses and midwives interested in the history of

the professions in Ireland.   It also gives great background reading

for those puzzling over contemporary issues such as the portrayal of

nurses and midwives in the media.  There are twelve chapters from

different contributors focusing on different aspects such as nursing

in the community, nursing during war, education and regulation and

all from an Irish perspective.  Whilst all the chapters are interesting

in their own right, in common with edited books in particular, there is

an unevenness in approach to analysis from a critical theoretical

perspective.  That being said, there is something for everyone in this

volume which goes some way towards developing a less descriptive

historiography of Irish nursing and midwifery than had occurred

heretofore. 

Gerard M Fealy (Ed) (2005) Care to Remember – 

Nursing and Midwifery in Ireland, Mercier Press, Douglas, Cork

ISBN: 185635-456-3

Irish Society for Nursing and Midwifery History Newsletter

Established in December 2000, the Irish Society for Nursing and

Midwifery History (ISNMH) aims to promote the advancement of

historical scholarship in nursing and midwifery, and to provide a

forum for discussion for scholars and others interested in the history

of nursing and midwifery. Through its activities, the Society also

aims to support the establishment of international networks among

those interested in the history of nursing and midwifery, and to

encourage the identification, collection, and preservation of, and

access to materials of historical importance to nursing and

midwifery in Ireland.

The ISNMH now publishes and disseminates its own occasional

newsletter which is available both by e-mail and as a PDF on the

website of the School of Nursing at University College, Dublin

(www.ucd.ie/nursings/ - follow the links to News and Events/History

Society).  This newsletter provides updates on the society’s

Publications 
Update
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activities, international connections, websites of interest, book

reviews and relevant events.

For further information about joining the ISNMH and to obtain its

newsletter contact: 

Dr Gerard Fealy, School of Nursing and Midwifery

University College Dublin, Belfield Campus, Dublin 4

T: (01) 7166410

E: gerard.fealy@ucd.ie

Profiles and Portfolios

Since the publication of Profiles and Portfolios in 1995, profiling has

become relevant to people working in health and social care.  The

book has now been revised to make it relevant to health and social

care assistants and social workers in the United Kingdom (see

Chapter 2) as well as to its original target audience of nurses,

midwives and health visitors (see Chapter 1). 

Later chapters cover the terminology relating to profiles, portfolios

and continuing professional development.  The rudiments of

compiling a profile or portfolio are included, as are practical step-

by-step guides to reflecting on and learning from practice.

Although geared to the UK market, this book is useful reading for

nurses and midwives in Ireland seeking to construct or revise a

portfolio for personal development planning or accreditation of prior

learning purposes.

Cathy Hull, Liz Redfern, Ann Shuttleworth (2005) Profiles and 

Portfolios: A Guide for Health and Social Care (2nd ed)

Palgrave MacMillan, Houndmills

ISBN: 1-4039-1509-1

Sociology for Health Professionals in Ireland

This new publication from the Institute of Public Administration is a

comprehensive sociology textbook for anyone working in any area

of healthcare in Ireland.  It offers an analysis of the social and

policy context of health and healthcare.  

Chapter thirteen, Healthcare Systems and Health Policy in Ireland,

in particular will appeal to nurses and midwives who want to gain a

deeper understanding of healthcare and health policy in Ireland, as

it traces the developments of the Irish healthcare system and

outlines the key transformations that have occurred over the last

eighty years  

The historical dynamics that have shaped the current system are

discussed and the future of health policy and healthcare, equity and

the structural reform of primary care and health consumerism are

addressed. 

Abbey Hyde, Maria Lohan, Orla McDonnell (2004) Sociology for 

Health Professionals in Ireland

Institute of Public Administration, Dublin

ISBN: 1-904541-14-3
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Presenting Practice

In the run up to the National Council’s fifth annual conference on 16

and 17 November, we are keen to get nurses and midwives in all

sectors thinking about how they promote change and innovation

within the health service.  If you are currently, or have been, involved

in any activity relating to change and innovation in practice,

education, management or other areas, why not share it with others?

Just to get you motivated, here is an overview of last year’s

winners’ poster projects.

A Life’s Work

A Life’s Work depicted works of art created collaboratively by older

poeple from St Patrick's Hospital, Waterford, and first-year students

at St Angela's Ursuline Convent.  Over a period of thirteen weeks, a

group of fifteen residents and twenty-eight young people met for

forty-five minutes once a week to work together and share stories.

A Life's Work is primarily about process, memory, building

relationships, community and quality of life.

A Life’s Work by Brigid Roche, Eileen Power and Ann Coyne-

Nevin.  For more information contact:

Ann Coyne-Nevin, St Patrick's Hospital, Waterford

E: Ann.Coyne@maila.hse.ie

Hospice-at-Home Care Assistant Pilot Project

This poster illustrated a Hospice-at-Home Care Assistant project

piloted by Milford Hospice (Home Care Service), Limerick.  The first

of its kind in Ireland, the service evolved in partnership with the

public health nursing service in the former Mid-Western Health

Board.  The planning, implementation and evaluation of the service

was described in the poster.  The project has highlighted the value

and effectiveness of a care assistant role within community

palliative care.  The integration of this model of care on a permanent

basis was recommended, as was an incremental development

process, both in terms of its spread throughout the mid-western

region and through a widening of its skill mix.

Hospice-at-Home by Mary Corcoran, Teresa Carey, 

Jackie Gibson, Rena Ryan, Esther O’Brien and Pat O’Connor.  

For more information contact:

Mary Corcoran (Home Care Team Leader)

Milford Care Centre, Castletroy, Limerick

T: (061) 485838

E: m.corcoran@milfordcarecentre.ie

POSTER PRESENTATION
Are you learning from change?

Have you initiated innovative developments in management,
education or clinical practice to support service delivery?

PRESENT A POSTER AT THE

Fifth Annual Conference
of the

National Council for the Professional Development of 
Nursing and Midwifery

16-17 November 2005

Innovation for the Health Services:
Nurses and Midwives Promoting Change

The posters will be judged by guest speakers and prizes awarded.

Criteria for Judgement
Appropriateness of content

Clarity of text
Visual presentation

THE CLOSING DATE FOR SUBMISSIONS IS
FRIDAY 9 SEPTEMBER 2005

To apply log on to www.ncnm.ie
or

Contact Paula O’Meara at
T: (01) 8825308  E: admin@ncnm.ie
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National Council for the Professional Development of
Nursing and Midwifery

National Conference 2005

Innovation for the Health Services:
Nurses and Midwives Promoting Change

Venue: Jury’s Hotel, Ballsbridge, Dublin 4
Dates: Wednesday 16 November and repeated Thursday 17 November 2005

Time: 08.30 – 16.00

There is no charge for the conference and lunch will be provided.
To apply for a place, please complete and return the booking form below.  

The closing date for receipt of applications is Friday 28 October 2005.  
As places are limited, please book early.

�

National Council for the Professional Development of Nursing and Midwifery
National Conference 2005 Booking Form

Name:

Job Title:

Address:

Place of Work:

Tel. No. : Mobile No.:

Special Dietary Requirements:

Please tick date you wish to attend:  Wednesday 16 November            OR Thursday 17 November        

Return booking form to: Conference Organiser, National Council for the Professional Development of Nursing and

Midwifery, 6-7 Manor Street Business Park, Manor Street, Dublin 7

T: (01) 8825 300  F: (01) 8680 366 E: conference@ncnm.ie  

National Conference 2005


