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Board Election 2012 

New Board Name

Part 4 of the Nurses and Midwives Act, 
2011 required the Minister for Health to 
appoint a new Board to Bord Altranais agus 
Cnáimhseachais na hÉireann, Nursing and 
Midwifery Board of Ireland. The Board 
comprises twenty-three members which includes 
eight elected registered nurses and midwives, 
representing the categories listed above. The 
eight successful candidates were elected after the 
ballot was cast electronically in the first e-voting 
election held by a regulating body in Ireland. 

The Commencement Order instigating the 
election was published on 25 July 2012 and 
procedures specified by the Minister allowed 
that the election would take the form of an 
electronic ballot. 

Every nurse and midwife on the Register on 22 
August 2012 was entitled to vote resulting in 
over 91,000 nurses and midwives being entitled 
to cast one vote in each of the eight polls 
undertaken. Each eligible nurse and midwife 

was assigned a unique identifier – a voting 
registration number (VRN) – to use when 
accessing the electronic voting system.

An Bord Altranais was the first regulator to hold 
an election using electronic voting (e-voting) 
and great care was taken in developing the 
process to ensure security and the integrity of 
the ballot. A ‘comments section’ was designed 
into the e-voting system and, as part of the 
post-election review and evaluation, we will 
examine the feedback we received over the 
course of the process. This review will help us 
to improve our processes in future and help 
us to provide a better service to nurses and 
midwives, particularly in the streamlining and 
improvement of our e-voting system. 

We will publish the report of our review online 
once it is completed. 

Many thanks to all those nurses and midwives 
who put themselves forward as candidates and 

thanks also to those who voted. We would like 
also to congratulate those elected members 
of the Board. Together with a further three 
registered nurses or midwives to be appointed, 
these people are your representatives on the 
Board. They represent your views, concerns 
and professional expertise in all matters of 
Board business, ensuring that the Board’s remit 
to enhance public protection is met through 
informed decision making.

The Minister for Health will now appoint all 
23 members of the Board (including the eight 
elected members). Once the Board takes office 
it will commence the implementation of the 
Nurses and Midwives Act, 2011.

If you would like to provide further feedback 
on the election process please email election@
nmbi.ie.

Madeline Spiers    
Category 1 (General Nursing)

Linda Phelan     
Category 2 (Children’s Nursing)

John Murray     
Category 3 (Psychiatric Nursing)

Noel Giblin     
Category 4 (Intellectual Disability Nursing)

Sinead Cleary     
Category 5 (Midwifery) 

Essene Cassidy    
Category 6 (Public Health Nursing)

Mary Connor     
Category 7 (Nursing and Midwifery 
Education)

Mary Barrett     
Category 8 (Care of Older Persons)

The names of the eight successful candidates elected to the new Board were confirmed to the Minister for Health on   
1 October 2012. They are:

Following the signing of Commencement Order (S.I. No. 385) of 2012, our name has changed to Bord Altranais 
agus Cnáimhseachais na hÉireann, or, Nursing and Midwifery Board of Ireland (NMBI). This change of name reflects 
the recognition of midwifery as a separate and distinct profession to that of nursing. The next edition of Regulation 
Matters will highlight the work to be undertaken by our new Board over the coming months and will keep you 
updated on the ongoing work related to the implementation of the new Act. 

NURSING AND MIDWIFERY BOARD OF IRELAND
Bord Altranais agus Cnáimhseachais na hÉireann



Decisions following Fitness to Practise Committee Inquiries
Details of the allegations proven against each of the individuals can be found on www.nmbi.ie. 

“(1) Any person who –

(a) Not being a person registered in the register of 
nurses, takes or uses the name or title of nurse 
or midwife, either alone or in combination 
with any other words or letters or any name, 
title or description, implying that the person is 
registered in the register, or

(b) Being a person whose name is included in any 
division of the register, takes or uses any name, 
title or description, or otherwise does any 
act of any kind, implying that the person is 
registered in any other division of the register 
in which the person’s name is not included, or 

(c) With intent to deceive, make use of any 
certificate issued under this Act to such person 
or to any other person, or 

(d) Makes, or causes to be made, any false 
declaration or misrepresentation for the 
purpose of obtaining registration under this 
Act or who aids or abets in the making of any 
false declaration or misrepresentation, 

shall be guilty of an offence under this section 
and shall be liable on summary conviction to a 
fine not exceeding £1,000 or to imprisonment 
for a tern not exceeding twelve months or, at the 
discretion of the court, to both such fine and such 
imprisonment.”

1. Name: Ms. Mary Alice Fortune (nee O’Brien)

On 18 May, 2012, at Waterford District Court, 
Ms. Fortune pleaded guilty to five offences contrary 
to Section 49 (1) (a) of the Nurses Act, 1985 which 
relate to the taking, or using the name or title of 
“nurse” implying that she was registered as a nurse 
when she was not.

Fine: The Court applied the provisions of the 
Probation of Offenders Act 1907. The Court also 
ordered that Ms. Fortune pay €3,000 towards 
the costs of An Bord Altranais in bringing the 
prosecution.

Registration 
Decisions following a conviction pursuant to Section 49 of the Nurses Act, 1985.
Section 49 (1) states that:

*(a) is ‘Professional misconduct’ (b) is ‘Unfitness to engage in such practice by reason of physical or mental disability’

Annual Retention 
Fee 2013
Your Annual Retention fee for 2013 is 
due on 1 January next. In this regard we 
will be issuing Renewal Notices shortly. 
At its meeting on the 24 September 
2012, a decision was made by this Board 
to maintain the Annual Retention fee for 
2013 at its current level - €88. 

If you are a nurse or midwife engaged 
in the practice of nursing or midwifery 
in the Republic of Ireland it is your 
professional and legal responsibility to 
have your name entered on the Active 
Register. The practice of nursing and 
midwifery includes clinical practice 
and nursing/midwifery management, 
education or research. If it is a pre-
requisite of your job that you are a nurse 
or midwife then you must have your 
name entered on the Active Register. 
Failure to pay your Annual Retention 
fee will result in your name being erased 
from the Register. 

FITNESS TO PRACTISE MATTERS

Mr. Derek Patrick Cooke, P.I.N. 127644 An offence contrary to Section 16 of the Offences Against the Person  Censure.    
 Act 1861 (Northern Ireland).

Decisions pursuant to Section 41 and 42 of the Nurses Act, 1985
Section 42 (1) states that: “Where a nurse is convicted in the State of an offence triable on indictment or is convicted outside the State of an offence 
consisting of acts or omissions which would constitute an offence triable on indictment if done or made in the State, the Board may decide that the name 
of such person should be erased from the register.” Under Section 41, the person may be advised, admonished or censured. 

NAME (P.I.N.)  CONVICTION  SANCTION 
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NAME (P.I.N.)  FINDING  SANCTION  CONFIRMED BY HIGH COURT 

Ms. Olga Helen Frances Yonet, P.I.N. 31697 (a) Censured. Conditions were attached to the  16 April 2012  
  retention of her name in the Register.  

Mr. Alvin Ramos Gorriceta, P.I.N. 87726 (a) Erasure.  16 April 2012

Ms. Siobhan Bridget Kelly, P.I.N. 52761 (a) Advised in relation to her professional conduct.  18 June 2012  
  Conditions were attached to the retention of her      
  name in the Register. 

Ms. Mary Carol Gallagher, P.I.N. 81590 (a) and (b). Erasure. 30 July 2012

Ms. Lorna Mary Morgan, P.I.N. 24629 (a) Censured. A condition was attached to the  30 July 2012  
  retention of her name in the Register.  

Ms. Sandra Margaret Kinsella, P.I.N. 56791 (a) Censured. Conditions were attached to the  5 September 2012  
  retention of her name in the Register.  



National Conference 2012
The National Conference of Bord Altranais 
agus Cnáimhseachais na hÉireann was held 
on Wednesday 10 October at the Chartered 
Accountants House, Pearse Street, Dublin 
2. The title for the conference was Patient 
Safety through the Regulation of Nursing and 
Midwifery. The Minister for Health, Dr James 
Reilly T.D., in his address, acknowledged the 
exciting changes in the regulation of nursing 
and midwifery and referred to changes 
throughout the healthcare system that would 
require the continued and valued input of 
nurses and midwives. 

He stated the changes will amount over time 
to profound reform of healthcare in Ireland 
and that reform must mean measurably better 
outcomes for patients. He said that the new 
Nurses and Midwives Act 2011 sets out to 
ensure better outcomes for patients since it 
places the protection of the public at its very 
core. 

Minister Reilly told the audience that nurses 
and midwives are key members of the multi-
disciplinary team to support the successful 
implementation of health reform. He said the 
new Act, together with other initiatives from 
his Department including, the Role Expansion 
of Nurses and Midwives, the Review of 
Undergraduate Nursing and Midwifery Degree 
Programmes, Clinical Effectiveness and Key 
Performance Indicators (KPIs) will serve to 
protect the public, ensure patient safety, and 
ensure the integrity of the practice of nursing 
and midwives going forward.

In conclusion, he reiterated the importance of 
reform of the system and better outcomes for 
patients because “if we achieve both, we will 
make nursing and midwifery in Ireland the 
magnet professions they should be.”

The conference featured a number of speakers 
who addressed the implications of the new 
Nurses and Midwives Act, 2011 for nursing and 
midwifery. The notion of change and its effect 

within the healthcare environment was also 
explored in presentations from invited guests, 
Mr John Saunders, Director of Shine and Dr. 
Phillip Crowley, HSE National Director. A 
presentation by Ms. Ciara Burns, Investigator 
at the Office of the Ombudsman, explained 
that whilst Ombudsmen and Regulators can be 
seen to have different functions, they also have 
a common aim within the healthcare arena - 
the protection of the patient and the integrity 
of the healthcare system. Ciara outlined the 
Ombudsman’s “top ten” complaints in the 
healthcare area and detailed some of cases that 
were dealt with by her office, emphasising the 
lessons that could be learned from the patient 
experience and those of their carers. 

The conference finished with a presentation on 
leadership in nursing by Dr Maura Pidgeon, 
CEO, NMBI. In acknowledgement of two 
great leaders in nursing, a presentation was 
made to Mrs Anne Carrigy, President of An 
Bord Altranais and Ms. Sheila O’Malley, 
Chief Nursing Officer, Department of Health 
(Retired) and President of An Bord Altranais 
(1997-2002). 

The conference was streamed live for the 
first time this year and can still be viewed 
on our website at http://www.nmbi.ie/en/
news_conferences.aspx in the News and Events 
section. All presentations are also available to 
view online. 

Dear Registrant, 

The election 
for Nursing 
and Midwifery 
representation to 
the governing body 
of your Regulatory 
Authority - Bord 
Altranais agus 
Cnámhseachais na 

hÉireann (NMBI) concluded on Monday, 
1 October 2012 at 4.00pm. The successful 
candidates will now serve you on the new 
Board for a period not exceeding five years. 

As elected members of the Board they will 
take their place alongside 15 other board 
members (nominated and appointed by the 
Minister). The Board will make corporate 
decisions regarding the regulation of nursing 
and midwifery under the Nurses and Midwives 
Act, 2011. In so doing they will govern the 
implementation of the new legislation, the 
purpose of which is to protect the public 
by strengthening our existing regulation 
processes. 

The work that is done by authorities such as 
NMBI, who are granted a legal entitlement to 
maintain a register of qualified professionals, 
and to determine entry to and removal 
from it, is perhaps not well understood. 
Practitioners and public alike tend to confuse 
the roles of regulatory bodies with those of 
professional associations. Perhaps only those 
with direct experience of working within the 
regulatory structures appreciate what exact 
powers regulatory authorities have, what the 
rationale for those powers is, and how they 
carry out their responsibilities. Creating a 
greater understanding and awareness of the 
significance of regulation will continue to be a 
key objective of NMBI.

The professions of nursing, and latterly 
midwifery, have fought hard for this form 
of regulation. They should prize the status 
and recognition it gives and be mindful of 
the privilege it implies. The rationale for 
professional regulation is always the protection 
of the public – giving an assurance that those 
who are registered are competent in and 
committed to their practice.

I wish to thank all 36 candidates for putting 
themselves forward for election and to 
wish the successful candidates well as they 
embark on their new role in respect of their 
responsibilities to the governing body (the 
Board) of NMBI.

Yours sincerely,
Dr Maura Pidgeon
Chief Executive Officer

MESSAGE from CEO
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L-R: Ms. Sheila O’Malley, Dr. Maura Pidgeon and Mrs. Anne Carrigy. 

Minister James Reilly addressing the conference. 



Section 24 - Establishment 
of Committees
Section 24 of the new Nurses and Midwives Act, 2011, provides 
information on the statutory committees that the Board must 
establish and also information on other committees that the 
Board may establish to deal with specific areas of work

Under the new Act, the Board must establish:
•	 a	Preliminary	Proceedings	Committee	which	will	give	initial	

consideration to complaints; 
•	 a	Fitness	to	Practise	Committee	which	will	make	further	

inquiries into complaints; and
•	 a	Midwives	Committee	which	will	advise	the	Board	on	

professional practice.

While the Board has had a Midwives Committee in place for 
many years, the Midwives Committee required under the Act 
must include at least eight members who meet the following 
profiles:
•	 two	registered	midwives	who	are	members	of	the	Board;	
•	 two	midwives	including	one	who	may	be	a	self-employed	

community midwife; 
•	 a	registered	medical	practitioner	registered	in	the	Specialist	

division in relation to obstetrics and gynaecology under the 
Medical Practitioners Act, 2007; 

•	 a	registered	nurse	who	is	a	Board	member;	
•	 two	people	to	represent	the	public	interest	who	are	not	

registered nurses or midwives.

In addition to these statutory committees, the Board may 
establish a number of other committees to inform and assist its 
work. These are:
•	 an	Education	and	Training	Committee	–	to	perform	

functions regarding education of nurses, midwives and 
candidates;

•	 a	Health	Committee	–	to	perform	functions	in	support	of	
registered nurses and midwives with medical disabilities;

•	 a	Finance	and	General	Purposes	Committee	–	to	perform	
functions in relation to monitoring financial matters;

•	 an	Audit	Committee	–	to	perform	functions	in	relation	to	
monitoring audit functions and responsibilities;

•	 an	Ethics	Committee	–	to	perform	functions	in	relation	to	
ethical matters; and

•	 a	Registration	Committee	–	to	perform	functions	in	relation	
to registration matters.

Other committees and sub-committees are established from 
time to time to manage specific Board projects and initiatives. 
These committees may include in their membership people 
who are not members of the Board. A process for the 
appointment of these non-Board members will be agreed by 
the Board in due course. Full information will be provided on 
our website once the process is agreed. 

Nurses and midwives should take special note of this process. 
This provides further opportunities for registered nurses and 
midwives, who are not members of the Board, to participate in 
the business of the Board and to input additional expertise to 
our work.

BOARD MATTERS
Summary Board Minutes
The Board of An Bord Altranais held meetings on the following dates:

25 & 26 January 2012 
Day 1 of the January Board meeting included various matters relating to Fitness 
to Practise. Day 2 of the January Board meeting included reports from the Chief 
Executive Officer, the Corporate Services Directorate, the Registration Department, 
the Planning and Development Department and the Education Department.
The Board was provided with a presentation on Day 2 in relation to Fitness to 
Practise by the Acting Director of Regulation. On Day 2 it was also confirmed to 
the Board that the Nurses and Midwives Act, 2011, was signed into legislation on 21 
December 2011, and the first Commencement Order, S.I. No. 715 of 2011 came 
into effect from midnight on 31 December 2011. Other matters discussed included 
Site Visit Reports, Curriculum Approval Reports and a HSE Draft Report on A 
Vision for Psychiatric/Mental Health Nursing.

28 & 29 March 2012 
Day 1 of the March Board meeting included various matters relating to Fitness to 
Practise. Day 2 of the meeting included reports from the Chief Executive Officer, 
the Corporate Services Directorate, the Registration Department, the Planning and 
Development Department and the Education Department.
Other matters discussed on Day 2 included the National Review of Undergraduate 
Nursing and Midwifery Degree Programmes, Site Visit Reports, Curriculum 
Approval Reports and an update on the Modernisation of Directive 2005/36/EU.

27 & 28 June 2012 
Day 1 of the June Board meeting included various matters relating to Fitness to 
Practise. Other matters discussed on Day 1 included the HIQA Report of the 
Investigation	into	the	Quality,	Safety	and	Governance	of	the	care	provided	by	
the Adelaide & Meath Hospital incorporating the National Children’s Hospital 
(AMNCH) for patients who require acute admission and an update on the European 
Council of Nursing Regulators (FEPI).
Day 2 of the meeting included reports from the Chief Executive Officer, the 
Corporate Services Directorate, the Registration Department, the Planning and 
Development Department and the Education Department.
Other matters discussed on Day 2 included the National Review of Undergraduate 
Nursing and Midwifery Degree Programmes, Site Visit Reports and Curriculum 
Approval Reports.

19 & 24 September 2012
Day 1 of the September Board meeting included various matters relating to Fitness 
to Practise. Day 2 of the September Board meeting included reports from the Chief 
Executive Officer, the Corporate Services Directorate, the Registration Department, 
the Planning and Development Department and the Education Department.
Other matters discussed on Day 2 included an update on Board Elections 2012, 
Site Visit Reports, Curriculum Approval Reports and the Review of the Code of 
Professional Conduct and Ethics for Registered Nurses and Registered Midwives.

25 September 2012
This meeting was the final meeting of the current Board at which the minutes of the 
meetings of 19 and 24 September were adopted.

A full summary of Board minutes is available on  http://www.nmbi.ie/en/about_
board.aspx.
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European/International Regulatory Affairs
The Board in keeping abreast of the 
developments and the on-going negotiations 
related to the modernisation of the Directive 
2005/36/EC is attending meetings of the 
Commission, submitting responses to proposed 
amendments and meeting with the Irish MEP’s 
in particular to brief them on the regulatory 
issues associated with the directive proposals.

A fundamental issue for nursing is the proposal, 
by the EU Commission to update the entry 
to training requirements in the Directive from 
10 years general education to 12 years general 
education. The proposal is welcomed by NMBI. 
However, whilst this is the Commission’s 
proposal and has received support from 24 of 
the countries represented in the Council of 
Ministers, there is an objection from a number 
of countries who are supporting the 10 year 
formula. It is argued by NMBI that nurse 
education and practice has evolved significantly 
over the past 35 years since this was introduced, 
and nurses now require skills for critical 
thinking, analytical decision-making, to utilise 

evidence-based practice to ensure patient safety 
and patient-centred care across Europe. 

NMBI has indicated its willingness to be 
fully involved with the Commission in the 
modernizing of Directive 2005/36/EC and 
the development of competencies to meet 
educational, scientific and technological 
progress for nursing practice in Europe. NMBI 
is doing some preliminary work to define 
a small number of high level competences 
required to qualify as a nurse or midwife in 
the interest of patient safety and consistency 
of standards. In respect of midwifery there are 
a number of proposals to again modernise the 
current competencies required of a midwife. 

The other issues of regulatory response are 
associated with the proposal for a European 
Professional Card, a system whereby holders 
of professional qualifications may apply for 
and use the card as a means of having their 
professional qualification recognised in another 
Member State. It is proposed that the Internal 

Market Information (IMI) will be used to 
store all relevant information pertaining to 
the professional qualification in an electronic 
format. NMBI’s concerns are mainly with the 
administrative components of the system. 

A second issue relates to language. The proposal 
introduces the opportunity for Member States 
to request “evidence attesting to knowledge 
of the language of the host Member State”. 
While this proposal represents a significant 
improvement to the current system, it is noted 
that another welcome initiative is the insertion 
of a Robust Rapid Alert System between 
competent authorities related to informing each 
other of professionals who have been removed 
from registers by courts in their jurisdiction. It 
is hoped that this will include a provision for 
prohibiting practice from those utilising falsified 
credentials. Another welcome introduction 
to the Directive is the possibility for Member 
States to require Continuous Professional 
Development. The proposed amendments can 
be seen on www.nmbi.ie, under Latest News.

Responses to Written 
Consultations 
NMBI participates in consultations through 
written submission. Consultation refers to 
initiatives to listen to and take on board the views 
of stakeholders and the general public, through 
requests for feedback on different issues. It is a 
two-way conversation between an organisation and 
its stakeholders and members of the public, which 
should ensure that stakeholders and the public are 
in a very real way participating in an organisation’s 
decision-making and policy-making activities.

The Board has responded to a number of written 
consultations that are listed below and are available 
to view on our website, www.nmbi.ie.

Submission:  HSE     
Subject:  HSE Draft Incident Management  
 Policy
Submission:  Health and Safety Authority  
Subject:  Strategy document 
Submission:  Mental Health Commission   
Subject:  Development of Mental Health  
 Commissions Strategic Plan   
 2013-2015
Submission:  Department of Health   
Subject:  National Strategy for dementia
Submission:  HSE     
Subject:  Your service your say 

On the first row, those 
sitting, from left to 
right, David Benton, 
Rosemary Bryant, Jean 
Barry, Maricel Manfredi.

The second row, from 
left to right, Chris 
Robertson, Kathy Apple, 
Dileep Kumar, Veronica 
Darko, Anne Carrigy, 
Pauline Tan.

Back row, from left to 
right, Richard Barnes, 
Abdullah al Nuaimi, 
Carolyn Reed and 
Hussain Jafri.
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ICN Observatory on Licensure and 
Registration
As President of An Bord Altranais, Mrs. Anne Carrigy was invited to attend the 7th International 
Council	of	Nurses	(ICN)	Observatory	Meeting	in	Geneva	from	27th	to	29th	September,	2012,	
in the role of European representative. Mrs. Carrigy delivered a presentation to Observatory 
Members on Leadership versus Management in the Current Context: Growing and Supporting 
Nursing Leadership in Challenging Times. The Observatory comprises Rosemary Bryant, ICN 
President, David Benton, ICN Chief Executive Officer, Jean Barry, ICN Consultant Nursing 
and Health Policy, Anne Carrigy representing European Union, Maricel Manfredi representing 
Latin America, Veronica Darko representing Africa, Pauline Tan representing Asia, Shri T. Dileep 
Kumar representing Asia, Abdullah al Nuaimi representing Middle East, Kathy Apple representing 
North America, Carolyn Reed representing Western Pacific, Richard Barnes public representative, 
Hussain Jafri public representative, and Chris Robertson independent observer. 



Q I recently started in a newly created 
position as an Occupational Health 
Nurse Advisor for a private company 

and I would like to clarify if a nurse is allowed 
to administer over the counter medications 
(such as Solpadine, Disprin, antihistamines) to 
employees who present to the clinic which is 
located in their workplace? I have the support 
of the occupational health doctor to develop a 
policy on this. What do I need to consider? Do 
I need to be a registered nurse prescriber for 
this?

A Guidance	to	Nurses	and	Midwives	on	
Medication Management (An Bord 
Altranais 2007) gives detailed advice 

about the role of the nurse/midwife for 
non-prescription medicines: 

Standard

The practices of nurses and midwives advising, 
supplying and/or administering over-the-
counter (OTC) medications should be 
consistent with the established policies of the 
health service provider in which they practice 
and medicines legislation pertaining to non-
prescription medications.

Supporting Guidance

When determining to supply/administer 
or recommend an OTC medication or 
non-prescription medication to a patient/
service-user, you as the nurse are accountable 
for having the appropriate knowledge of the 
OTC medication and its interaction with 
the employee’s other current medications 
(both OTC and prescription), therapies and 
treatments. These practices should be supported 
by locally devised medication protocols where 
appropriate1. 

Essential in this independent clinical decision 
by you as the nurse is your responsibility to 
educate the employee/service user about the 
non-prescription medication, specifically

•		Its	use

•		Its	effects	and	side	effects

•		Contraindications

•		Potential	drug	interactions	with	the	OTC	
medication and other drugs

•		Signs	to	discontinue	using	the	medication

•		Signs	that	would	prompt	the	employee	to	
contact her/his doctor.

You should monitor the employee, document 
your interventions and communicate with other 
members of the health care team as necessary. 

These nursing actions should be consistent with 
your employer’s policies and the individual 
employee’s plan of care agreed with them. 

Registered nurse prescribers are authorised 
to prescribe medications that are classified as 
scheduled medications. These medications 
require a written prescription according to 
medicines legislation. If you are thinking 
of expanding your scope of medication 
management to include being able to prescribe 
medications which are not OTC (non-
prescription) medications then you should 
consider undertaking a nurse prescribing 
education programme. Further information on 
nurse prescribing is available on our website 
http://www.nmbi.ie/en/prescriptive_authority.
aspx.
1 See	Section	4	of	Guidance	to	Nurses	and	
Midwives on Medication Management (An 
Bord Altranais 2007) on the development of 
medication protocols. You can also refer to 
Unit 6 Medication Protocols in our e-learning 
programme	Guide	to	Medication	Management,	
available on our website.

Q NMBI have received a number of 
queries in the last few months relating 
to the redeployment of nurses and 

midwives within the services. Managers and 
individual nurses and midwives while 
recognising the current constraints and the 
need for efficiency of resources, have asked 
what they need to consider in relation to 
redeployment. 

A The redeployment of staff within the 
healthcare environment is a managerial 
decision of the employer. Within this 

responsibility, employers and managers need to 
ensure that the decision to redeploy nurses and 
midwives takes into consideration the 
individual’s scope of practice (http://www.nmbi.
ie/en/publications_current.aspx?page=5).

The scope of practice of a professional is 
determined by their education and training, 
legislation underpinning their role and the 
authority to perform particular functions. 

NMBI is charged with setting standards 
of education and professional practice for 
nurses and midwives. These specific education 
programmes prepare professionals within 
a philosophy of care. This is to achieve a 
particular set of competencies that are reflected 
in the nurses and midwives role within the 
clinical teams.

The Nurses and Midwives Act, 2011 recognises 
and states that nursing and midwifery are 

separate professions. It is acknowledged that 
there are some transferable skills and knowledge 
shared between professions. However, whilst 
nurses and midwives may share a common 
skill, the analytical and decision-making skills 
required by the individual nurse or midwife 
to interpret and act upon the assessment and 
diagnostic data is profession specific and context 
related.

NMBI has established separate and distinct 
requirements and standards for nursing and 
midwifery registration education programmes 
based on their unique philosophies.

In relation to redeployment of nurses and 
midwives there are significant professional 
issues for the individual, the manager and the 
employer to consider including the relevant 
necessary competencies and skills required 
when undertaking redeployment. The skills, 
knowledge and competencies of a nurse or 
midwife are not fully transferable and need to 
be considered when redeploying staff. Nurses, 
midwives and their managers need to ensure 
that the decision to redeploy is within the 
individual’s scope of practice.

To help individual nurses, midwives and 
managers make decisions in relation to 
redeployment of staff, we would advise the 
use of the Scope of Nursing and Midwifery 
Practice Framework (An Bord Altranais 2000). 
Specific guidance and tools are provided in the 
framework which will support and guide nurses, 
midwives and managers in determining their 
roles and responsibilities in relation to patient/
client care under the following areas: 

1. Competence

2. Accountability and Autonomy

3. Continuous Professional Development

4. Support for Professional Nursing and 
Midwifery Practice

5. Delegation 

6. Emergency Situations. 

The Scope of Nursing and Midwifery Practice 
Framework (An Bord Altranais 2000) should 
be used in conjunction with Practice Standards 
for Midwives (An Bord Altranais 2010) and the 
Code of Professional Conduct for each Nurse 
and Midwife (An Bord Altranais 2000).

It should always be borne in mind that each 
nurse and midwife is accountable for his/her 
practice and patient safety should underpin all 
decisions related to the provision of health care.

PROFESSIONAL
SCOPE of  PRACTICE MATTERS
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Development of Social Media and Social 
Networking Guidance

Review of Code of Professional Conduct 

Social Media use, and the practice of Social 
Networking online, has become commonplace in 
Ireland and in the developed world. The majority 
of Nursing and Midwifery students or registrants 
have probably used, or seen some form of social 
media sites; with Facebook, Twitter, LinkedIn, 
YouTube, boards.ie, Flickr.com, Journal.ie all 
enjoying massive popularity. Basically, any online 
resource that allows the users to comment or 
upload files qualifies as a form of ‘social media’. 
Social networking is the use of sites to connect 
and communicate with others online, as part 
of a shared group; professions, communities, 
hobbies, and sporting groups, for example. 
Sites like LinkedIn or Twitter are particularly 
popular amongst professionals, where they can 
share knowlege, connect professionally and keep 
update in their specialities.

NMBI started work during the summer to 
produce an accessible guidance document and 
‘top tips’ for Nurses, Midwives and Nursing 
and Midwifery students. The aim is to produce 
guidance that will clearly explain how to use 
social media professionally, and to guard against 
any potential problems online. A Project Officer 
is conducting a literature review into the advice 
that has been produced internationally, as well as 
an exploration of the themes in the literature. 

The working group is made up of staff from 
the NMBI Education Department, as well as 
the nursing unions (INMO, PNA, SIPTU). 
The working group met twice during the 
summer months, and again in October and 
early November. The external advisory group 
(including educators, health service management, 
experts in nursing informatics, nursing students 
and a Board member representing the public) 
met in September and November and is 
providing excellent knowledge and information 
to the project.

Good	progress	has	been	made,	with	very	
interesting themes emerging from the literature 
review. The blurring of boundaries between 
personal and professional lives, the control of 
information online, the values that underpin 
nursing and midwifery versus the online world, 
professional opportunities, and risks are some 
of the themes that many nursing and midwifery 
registrants and students will find relevant.

It is anticipated that the guidance documents 
will be ready for all nursing and midwifery 
registrants, and students, by early January 2013. 

You can contact the Project Officer, Ms. Helen 
Farrell, by email: hfarrell@nmbi.ie.

Focus group research

During the summer months, 13 focus groups 
were conducted by the Irish Society of Quality 
and Safety in Healthcare (ISQSH) on behalf 
of NMBI. A total of 135 people participated 
including nurses and midwives, service users, 
carers, patient and advocacy organisations and 
the nursing unions sharing their views on a new 
draft code. The report Focus Group Feedback on 
the draft Code of Professional Conduct and Ethics 
for Registered Nurses and Midwives (August 2012, 
ISQSH) was presented to the Board at its last 
meeting in September. The main themes explored 
by the focus groups were:

•	 Familiarity	and	use	of	the	current	code	which	
was updated in 2000

•	 Focus,	function,	language,	ease	of	use	of	the	
draft code

•	 Inclusiveness,	comprehensiveness,	context	

•	 Professional	accountability	for	the	code	with	
current challenges in the healthcare services

•	 Topical	ethical	issues	(examples	such	as	
consent, self-determination, right to life)

The full report is available on our website for 
viewing. Thank you to all who participated in the 
focus groups.

Meetings

The Ethics Subgroup and the External Advisory 
Group	held	a	joint	meeting	in	late	July	to	
discuss the progress of the Review, to consider 
the preliminary findings of the focus groups and 
discuss the next steps for revision and public 
consultation. Next meetings were scheduled for 
early November. 

2nd phase of consultation 

Subsequent revisions of the draft Code have 
taken place. These were informed by: the ISQSH 
Report; Feedback received from the 1st phase 
of consultation, and the legal review of the draft 
code’s content. These revisions, including title 
change, were completed prior to the national call 
for submissions which is due to commence in 
January 2013. 

We are asking all nurses and midwives to share 
their opinions and views about the draft Code 
of Professional Ethical Conduct for Registered 
Nurses and Registered Midwives. See our website 
www.nmbi.ie to read how you can comment on 
the draft code and make a submission. Help us 
define the values and standards of conduct for 
the professions! 

The publication date of the new Code is targeted 
for early Summer 2013. 

NEWS IN BRIEF
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Website and email name 
change
Our website has now been configured to 
correspond with our name change. The 
new address is www.nmbi.ie. Users will 
still be able to access our website through 
www.aba.ie or www.nursingboard.ie. All 
email addresses to the board have also 
changed from @nursingboard.ie to  
@nmbi.ie. The new email and website 
name will also be reflected in new print 
runs of publications and stationery. 

New Address 

Nursing and Midwifery Board of Ireland   
18-20 Carysfort Avenue   
Blackrock    
Co. Dublin

Update Your Contact 
Details
If your contact details have changed 
recently, you should use our online 
Update Your Contact Information 
service to inform us of your new details. 
This service is secure, so your privacy is 
protected while we receive your updates. 
To register your new address, email or 
phone number with us, go to our website 
at www.nmbi.ie and select the Update 
Your Contact Information option under 
the Online Services area.

eNews for Nurses and 
Midwives

Communication with registered nurses 
and midwives is one of the Board’s main 
strategic priorities for 2012. As part of this 
strategy, we introduced the first edition 
of our electronic news update (eZine) in 
July 2011. The eZine provides updates of 
the most recent news from NMBI as it 
happens. It is issued on a monthly basis, 
free of charge. To subscribe to the eZine, go 
to our website www.nmbi.ie and sign up on 
our homepage.

NURSING AND MIDWIFERY BOARD OF IRELAND
Bord Altranais agus Cnáimhseachais na hÉireann



LOOK IT UP...
Library
Office Hours: 
Monday to Friday from 10.00-13.00 and 14.00-17.00.

Contact Details: 
Catherine Rooney, Librarian
Telephone: (01) 639 8511 Fax: (01) 6398 596
E-mail: library@nmbi.ie

Current Journal Articles  
The following articles may be obtained from the library 
by completing the article request form on our website and 
forwarding it on along with payment to the library.  (see 
www.nmbi.ie/en/publications.aspx).

13  PSYCHIATRIC NURSING/BARRIERS/IRELAND

Yadav, B.L et al., “Irish psychiatric nurses’ self-
reported barriers, facilitators and skills for developing 
evidence-based practice”, Journal of Psychiatric and 
Mental Health Nursing, v. 19 (2) March 2012, pp. 116 
– 122 (7 pages)

14  CHILDBIRTH EXPERIENCES/IRELAND/
FOCUS GROUP INTERVIEWS

Larkin, Patricia, et al., ‘Not enough people to look 
after you’ An exploration of women’s experiences of 
childbirth in the Republic of Ireland, Midwifery v. 28 
(1) February 2012, pp. 98 – 105 (8 pages)

15  BREASTFEEDING/IRELAND/PUBLIC HEALTH 
NURSING/RESOURCES

Mulcahy, Helen,. et al “Examining the breastfeeding 
support resources of the public health nursing services 
in Ireland”, Journal of Clinical Nursing, v. 21 (7/8) 
April 2012, pp. 1097 – 1108 (12 pages)

16 OCCUPATIONAL HEALTH/OCCUPATIONAL 
BLOOD EXPOSURE/HEALTHCARE WORKERS

Holland Flynn, Mairead, et al., “Management of 
occupational blood exposures: a 4-year review”, British 
Journal of Nursing, v. 21 (11) 12 June 2012, pp. 644 – 
648 (4 pages)

17 EMERGENCY DEPARTMENT/IRELAND/
NURSING/OLDER PEOPLE

Fealy,	Gerard	M	et	al,.	“A	profile	of	older	emergency	
department attendees: findings from an Irish study,” 
Journal of Advanced Nursing, v. 68 (5) 2012, pp. 1003 
– 1013 (11 pages)

18 CAREFUL NURSING/HISTORY/IRISH 
NURSING/NURSING PHILOSOPHY

Meehan, Therese C,. “The careful nursing philosophy 
and professional practice model”, Journal of Clinical 
Nursing, v. 21 (19/20) 2012, pp. 2905 - 2916 (12 
pages)

PUBLICATION CONTRIBUTORS: 
Chief Editor: Dr Anne Marie Ryan; Editor: Ms Denise Carroll.
Staff	writers:	Ms	Gwen	Byrne,	Ms	Ursula	Byrne,	Ms	Gillian	Campbell,	Ms	Bernie	Conolly,	Ms	Helen	Farrell,	
Ms Deirdre Hogan, Ms Caroline Oldham, Ms Veronica O’Rourke, Dr Maura Pidgeon, Ms Catherine Rooney, 
Ms Kathleen Walsh.
For any information or suggestions on this publication please contact the editor at editor@nmbi.ie. 
Circulation 68,000 (two times yearly). Mailed directly to all Nurses and Midwives on the Active Register.

Please address all correspondence to:
The Editor, Regulation Matters, 
Nursing and Midwifery Board of Ireland, 
18-20 Carysfort Ave, Blackrock, Co. Dublin.
Tel: (01) 6398562/3. Fax: (01) 639 8595.
Email: editor@nmbi.ie
Web: www.nmbi.ie 
Designed & Produced by Bennis Design.

Useful Websites

Publications of Interest

www.whatsupmum.ie
This new website has been developed by 
Healthcare Help Ltd, and gives pregnant 
women and new parents access to expert advice 
from midwives, gynaecologists, paediatricians 
and other healthcare professionals. The Web 
TV section includes short films on topics 
ranging from ante natal care in pregnancy, to bathing and feeding a newborn. This 
material is useful to all new mums, their partners and family. 

National Office of Clinical Audit 
http://www.rcsi.ie/noca/
The main role of NOCA will be to allow 
for continual education by the issuing of 
feedback from its findings. It will work with 
all stakeholders from both public and private 
providers, by encouraging the identification 
and reporting of incidents to improve clinical outcomes and the care of future 
patients. Lessons from this educational process will be applied either through 
the actions of individual participating surgeons and anaesthetists or through the 
identification of more general systems improvements to the care of patients. 

Safe Staffing for Older People‘s wards: RCN Summary Guidance and 
Recommendations

http://www.rcn.org.uk/__data/assets/pdf_file/0008/439487/Safe_staffing_for_older_
people_Final_V3.pdf

Hospital care for older people is currently an area of intense public concern across the 
United Kingdom. Older people and their families’ experience of cares should be one of 
safety, dignity and comfort, delivered by staff that have the right skills and qualities to 
care. This new publication lays out a series of recommendations to address issues such as 
diluted skill-mix on older people’s wards.

Strengthening the Commitment: The Report of the UK Modernising Learning 
Disabilities Nursing Review

http://www.scotland.gov.uk/Resource/0039/00391946.pdf

The review was commissioned and led by the Chief Nursing Officer for Scotland on 
behalf of chief nursing officers across the UK. It involved a four-country partnership 
approach and included wide stakeholder involvement. The report aims to ensure that 
people with learning disabilities of all ages have access to expert Learning Disabilities 
Nurses and that their families and carers get the best support and care. 

Healthy Eating and Active Living for Adults, Teenagers and Children over 5 years – 
A Food Guide for Health Professionals and Catering Services

http://www.fsai.ie/news_centre/healthy_eating_guidelines_booklet/13062012.html

This resource was developed by the Food Safety Authority of Ireland of Ireland, in 
conjunction with the Department of Health, the Health Service Executive, and Safefood 
and is the first detailed healthy eating advice for health professionals tailored to meet the 
needs of different age and gender groups in Ireland. 


